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Medical Marijuana Dispensary Permit Application 

Part A - Applicant Identification and Dispensary Information 
(Scoring Method: Pass/Fail) 
FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A DISPENSARY PERMIT, THE PRIMARY DISPENSARY LOCATION, ALONG WITH ANY SECOND OR 

THIRD DISPENSARY LOCATIONS THAT ARE BEING SOUGHT UNDER THE APPLICATION. 
 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 
Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Pennsylvania Grown Medicine, LLC 
Other trade names and DBA (doing business as) names: 

 
☐Primary Contact, or ☐Registered Agent for this Application 

Section 2 – Dispensary Information 
THE APPLICANT IS REQUIRED TO PROVIDE A PRIMARY DISPENSARY LOCATION. THE APPLICANT MAY INCLUDE A SECOND OR 

THIRD LOCATION UNDER THIS APPLICATION. A SECOND OR THIRD DISPENSARY MAY BE ADDED TO A DISPENSARY PERMIT AT A 

LATER DATE THROUGH THE FILING OF AN APPLICATION FOR ADDITIONAL DISPENSARY LOCATIONS. 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana dispensary permit 
application, and any proposed location for a dispensary. 

☐ 
Yes 

☐ 
No 

 
 



Pennsylvania Department of Health 

3 

 

TRANSPORTATION THAT MAY BE AVAILABLE: 
 
A. Patients Served 

 
The total population living within a 5-mile radius of the Upper Darby location is 372,361.  

The service area covers the following Delaware County townships/municipalities: Havertown, 
Springfield, Media, Darby, Swarthmore and Ridley Park.  The service area also covers parts of 
Philadelphia County: West Philadelphia (parts) and Cobbs Creek.  

 
Applying the Pennsylvania mid-range estimate for patient population at a 1.5% factor 

yields a projected patient population in the service area of 5,585. Assuming a linear growth of 
patient population at 20% per year for the first five years, the following year-to-year 
projections would hold:  

 
Year One Year Two Year Three Year Four Year Five 

1,117 2,234 3,351 4,468 5,585 
 

Assuming in Year One there are 50 dispensaries operating statewide, 40% of which are 
located in the southeast region (20 dispensaries), we project a minimum of 2-3 dispensaries 
capable of servicing the above patient population. Our projection for patient population 
serviced by our Upper Darby location is, therefore, 40% of the total patient population in the 
service area as follows: 

 
Year One Year Two Year Three Year Four Year Five 

447 894 1,340 1,787 2,234 
 
 

B. Patient Access 
 
Our Upper Darby dispensary location is approximately fifty feet from SEPTA’s Yeadon 

Fernwood stop on its Media/Elwyn Line. The rail line is ranked 6th for highest rider ship with 
a daily average (wk) ridership of 10,502.  Service on this line runs daily. 

 
The dispensary lies minutes from one of the largest public transportation hubs in 

Southeastern Pennsylvania: The 69th Street Transportation Center.  
 
SEPTA runs the following lines out of the 69th Street Transportation Center: 

• Market-Frankford Line – Subway and Elevated (69th Street is the  
western terminus of the line) 

• Norristown High Speed Line (formerly Route 100) – interurban rapid transit 
• Media and Sharon Hill Trolley Lines (Routes 101 and 102) 

• SEPTA Bus 
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Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 
 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

 ☐ 
 Yes 

☐ 
 No 

 

DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
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1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
3. Internal diversity goals adopted by the Medical Marijuana Organization. 
4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 
8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 
a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
 
Executive Summary  
 
Chester Grows takes seriously its commitment to diversity. We have prepared the following 
Diversity Plan to outline key aspects of this commitment. Underlying the plan is our hope to 
ensure equal opportunity and to promote diversity in a manner reflective of the local 
community. The diversity plan is prospective and based on projections about the facility’s 
future business and workforce. The plan will be maintained and refined as we establish a 
track record of equal opportunity in all aspects of our operations. The following projections 
are a good faith attempt to quantify our efforts and we anticipate the plan and goals will 
become more concrete as we further meet, become more integrated with, and better 
understand the makeup, needs, and capabilities of the local communities. 
 
Mission Statement 
 
The following mission statement summarizes Chester Grows commitment to diversity. It will 
be posted in prominent places throughout the facility. It will communicate the foundation of 
our diversity mission to employees, business partners and our community. 
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received his Doctorate of Pharmacy degree in 2012 from the University of Florida.   
 
Overall Goals 
 
The Diversity Plan has two overall goals. 

1) Ensure equal opportunity. 
2) Promote diversity in a manner reflective of the local community. 

 
Diversity-Oriented Outreach and Events 
 
Chester Grows considers diversity to be an integral part of its operation, ranging from the 
process of requisitioning positions to recruitment to the internal development of staff. The 
following section details how diversity will be integrated into various aspects of the 
organization’s functioning.  
 
The implementation of the diversity plan will be the responsibility of the General Manager, 
the Director of Human Resources and the Director of Purchasing. Chester Grows will also 
convene a Diversity Task Force responsible for tracking and reporting the outcomes of 
diversity initiatives. The task force will review recruitment efforts, including those serving on 
job search committees, job announcements and advertisements, interview results, and 
recruitment distribution networks. They will also review retention rates across demographics. 
The task force will aim to increase diversity in the workforce, achieve equity in recruitment 
efforts, maintain equitable employee retention, and contract with a diverse set of vendors 
for the operation of the facility. 
 
Job Requisition: When a job position at the company becomes available, including Board 
Member and ownership positions, the company’s Diversity Task Force will first use the 
company’s most recent Workforce Utilization Report to evaluate whether the position is 
within a job category where diverse participants are currently underrepresented. If so, the 
Diversity Task Force will create a plan for targeted advertising to address the 
underrepresentation of diverse participants. The company’s Diversity Task Force will also 
review all advertising and recruitment materials for the following: 

●   Absence of any language that would discourage application by diverse participants as   
  defined in 28 PA Code §1141.21, including individuals from diverse racial, ethnic and   
  cultural backgrounds and communities, women, veterans and individuals with  
  disabilities; 

● The names and diversity representation, such as gender, race and ethnicity, of the 
members of the search committee; 

● Equal Employment Opportunity / Affirmative Action statement: “The company is an 
equal opportunity employer. All qualified applicants are encouraged to apply and will 
receive consideration for employment free from discrimination on the basis of race, 
creed, color, national origin, age, sex, pregnancy, sexual orientation, gender identity, 
genetic information, religion, associational preference, status as a qualified individual 
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with a disability, or status as a protected veteran.” 
● Qualifications for management and leadership positions include job-related 

experience with and/or commitment to diversity 
 

Job Recruitment: When the Diversity Task Force identifies the need to target diverse 
participants to fill an open position, they will first develop a broad knowledge of the local 
workforce to determine where to target the search in order to yield a diverse applicant pool. 
Next, they will identify the distribution networks most likely to be seen or sought out by 
diverse participants. Recruitment efforts will be targeted as well as broad-based and will 
include electronic media, print advertisement and word of mouth, including the following: 

 
● Local advertising in a variety of publications and with organizations that reach diverse 

populations; 
● Online advertising on listservs, job banks, websites, and job boards for organizations 

that serve fields applicable to the open position; 
● Encouraging employees to nominate or personally invite qualified diverse applicants 

to apply for the position and to solicit nominations from friends and colleagues in 
applicable fields; 

● Requesting names of qualified diverse applicants from relevant local or regional 
professional associations;  

● Reviewing previous applicants to identify potential qualified diverse participants; 
● Attending job fairs and events held through higher education institutions, Chambers 

of Commerce, and government agencies. 
 

Finally, Chester Grows will identify various community groups and organizations in the 
community of Chester with which we can partner. Identifying unskilled workers and training 
partners will be a major focus of our recruitment efforts.  
 
Internal posting, recruitment and referral process: Prior to soliciting external job applicants, 
the Diversity Task Force will encourage the advancement of any existing qualified employees 
who are diverse participants when a position is open in a job category where diverse 
participants are underrepresented. Internal recruitment not only streamlines company 
operations but also increases employee morale. Internal recruitment efforts may include 
posting the position in employee areas, requesting nominations from supervisors and 
managers, and consulting human resource files for employees with the necessary knowledge, 
skills and abilities. 
 
Employees want to stay with companies that provide development and mobility options. 
They are loyal to organizations that invest in their careers. We are committed to being that 
kind of company. We will publish a bi-weekly Human Resources “Hot Sheet” detailing all 
position openings to our existing management group to give them an opportunity to directly 
encourage employees identified as “high potential” to explore currently available openings. 
Additionally, we publish and post all available positions, including those on the Hot Sheet, to 
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give employees the opportunity to apply for advancement opportunities or equal-level 
positions in other areas thereby allowing them to broaden their skills in other areas. We are 
committed to making the promotion of our employees a first option for upward mobility 
 
Leadership Training and Development Plan for Diverse Team Members: To encourage diverse 
participants to join the company’s workforce, employees who are diverse participants will be 
trained and encouraged to take leadership roles.  The Diversity Task Force is responsible for 
developing a leadership development program that includes one-on-one mentoring, 
coaching, and identifying education opportunities for employees of all backgrounds. The 
Diversity Task Force will also evaluate internal talent regularly to ensure that employees who 
are diverse participants are included in the leadership development pipeline. 
 
Chester Grows intends to provide various mobility programs to allow our employees to grow 
and advance within the company. A program will be available for line level employees who 
aspire to management positions. Advanced management skill-related courses will be 
available for our supervisors and managers who aspire to advance and become more 
proficient in their current positions. We are committed to the development of all employees 
and programs are currently being developed through the succession planning process to 
ensure that our management teams are focused on development at all levels of the 
organization. 
 
Diversity and Workplace Training: Our education and training efforts will have several areas 
of focus. Chester Grows will open with specific pre-opening training for all employees, 
consisting of our EEO/recruiting practices, customer service standards, anti-harassment as 
well as diversity training designed to foster a welcoming environment for all diverse groups. 
In addition to this broad, property-wide training, we will provide departmental skill-related 
training for our new associates. This will allow employees to successfully integrate 
themselves into their new departments. Building confidence in the ability to competently 
handle job duties and establishing an internal departmental support system will increase the 
chances of retaining new employees.  
 
As part of pre-employment training, all employees will learn the company policies that 
ensure a discrimination-free and respectful workplace. Diversity training will include: 

● Diversity skills development that encourages employees to understand their social 
impact on others, communication style differences and how to gauge their impact on 
others; 

● Valuing and respecting characteristics of diverse populations and how to act 
professionally toward others who do not share your values or beliefs both at work 
and outside of work; 

● The dynamics of power, privilege, discrimination and personal experience as they 
relate to social interactions; how to treat colleagues respectfully, fairly, and equitably; 
and how to report discriminatory actions that create a hostile work environment; 

● Employees in a supervisory role will complete Diversity Conflict Resolution Training 
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focused on positive intervention methods that foster trust between employees; and 
● Ways to expand cultural knowledge and opportunities to increase cross-cultural 

understanding. 
 
Contracts and Diversity 
 
Construction 
 
Mission Statement: Inclusion of minority businesses and other diverse groups on major 
construction projects in southeast Pennsylvania is an important issue for the local minority 
community and for Chester Grows. We believe that a proactive approach to addressing 
minority participation during the planning stages of the initial build out (as well as 
subsequent construction) will result in both successful inclusion of minority businesses and 
successful completion of the project. We aim to build relationships within the community to 
raise awareness and identify qualified contractors and suppliers. We also aim to include 
minority and women business enterprises, as well as other diverse groups, in the initial and 
post opening construction projects 
 
Plan: Chester Grows plans to contract with a construction manager who has experience with 
the local community and relationships with the minority and other diverse contractors and 
organizations and specialized staff to address the diversity issues. Our construction manager 
will also reach out to those minority organizations we have already identified as leaders in 
Southeastern Pennsylvania and involve them in the planning stages of the minority 
participation program. This will ensure their participation and cooperation for the duration of 
the project.  
 
These organizations will help us in these areas: 

● Development of minority and diversity participation program 
● Development of workforce utilization program  
● Solicitation of minority and other diverse contractors and vendors 
● Monitoring and reporting of workforce utilization 
● Solicitation of minority and other diverse contractors and vendors 
● Compliance Reporting 

 
The construction manager will work closely with Chester Grows and its diversity consultants 
on all Participation Plan issues, as careful planning and management will be necessary to 
build strong business partnerships with the various organizations. For example, the bid 
packages will be developed with an eye towards creating viable opportunities for minority 
and other diverse contractors and suppliers. 
 
The first step to building and continuing a positive relationship with minority communities 
will be to comprehensively identify qualified minority and other diverse contractors and 
suppliers. To this effect, Chester Grows has already identified and signed an MOU with 
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truction 

Following the identification phase, the bid packages will be developed and distributed in a 
manner that will maximize inclusion. Finally, the reporting process will be structured to 
ensure, to the extent possible, that our goals are being met and that the appropriate parties 
are accountable for those results. Through a Participation Plan and the involvement of some 
of the above organizations, as well as cooperation from local trade organizations, our 
construction manager will maximize the diversity participation in the project. 
 
Our primary objective is to select contractors and suppliers who have the experience and 
ability to complete the work within the scheduled timeframe and pricing parameters. Our 
construction manager will utilize the list of minority and woman business enterprises 
compiled at the state level to identify certified MBEs and WBEs. Our goal is for our extensive 
efforts in identifying MBE, WBE and other diverse candidates to result in construction 
projects that are staffed in a manner which (a) maximizes MBE/WBE and other diverse 
participation and (b) is reasonably reflective of and inclusive of the local community. 
 
Procurement 
 
Mission: Chester Grows considers quality, service, and price to be the main components of 
any vendor relationship. As a socially responsible organization, we pledge to partner 
wherever possible with certified Pennsylvania minority and woman vendors, as well as other 
diverse groups, to create a mutually beneficial business climate. Our goal is to ensure that all 
qualified vendors are given equal access to bid on our business. We aim to build relationships 
within the community to raise awareness and identify qualified vendors. We also aim to 
ensure that all qualified vendors are given equal access to bid on our business. 
 
Plan: To support our diverse vendor purchasing mission, Chester Grows plans to: 

● Utilize the Pennsylvania Department of General Services Bureau of Minority and 
Women Business Opportunity business directory and database to locate minority and 
diverse vendors that offer relevant products and services. 

● Link our website to the Pennsylvania Department of General Services Bureau of 
Minority and Women Business Opportunity to facilitate awareness and to simplify the 
application process. 

● Create a brief “How To Do Business With Chester Grows” point of sale brochure to 
summarize our diverse vendor purchasing program. 

● Participate in Pennsylvania Department of General Services Bureau of Minority and 
Women Business Opportunity development events such as seminars, trade shows and 
training sessions and reverse trade shows to expand awareness of our minority 
vendor purchasing program. 

● Develop a relationship with several lending institutions (preferably local) to assist in 
finding financial resources for the diverse vendors who need funding to advance their 
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businesses. 
● Attend and support Pennsylvania regional minority business fairs organized by the 

Pennsylvania Department of General Services Bureau of Minority and Women 
Business Opportunity. 

● Periodically review the Pennsylvania Department of General Services Bureau of 
Minority and Women Business Opportunity list of approved vendors and meet to 
assure that new vendors will have sufficient access to the Director of Purchasing and 
the user departments. 

● Provide access to the applications and contact information of the Pennsylvania 
Department of General Services Bureau of Minority and Women Business Opportunity 
to uncertified potential vendors interested in becoming a certified supplier. 

● Create a mentoring program that will help new vendors understand the daily 
workings of the property’s operations. 

● Require user departments to work with the minority vendor database and reach out 
to those minority suppliers. 

● Establish a quick pay status on invoices after review of the financial status of our 
diverse vendors. 

● Establish a program that will encourage existing minority and other diverse vendors to 
expand the product lines they sell us. 

 
Vendors with Chester Grows will be required to complete a vendor registration packet before 
any contract or purchase orders will be issued. No business will be conducted or counted 
towards our purchasing procurement goal dollars unless the vendor packet is on file and 
complete. Consistent with our compliance program, upon reaching $100,000 in purchases, 
the vendor will be required to complete a due diligence report to facilitate a background 
investigation. At this early stage, we have not yet identified our purchasing needs. However, 
our extensive efforts to identify, train and assist MBE/WBE, as well as other diverse groups of 
potential vendors should result in a roster of vendors that maximizes diversity and is 
reasonably reflective of and inclusive of the local community.  
  
Workforce Utilization Report  
 
The following numbers are based on our projection of total employment in Year Five.  
 
Chester Grows intends to have a workforce that mirrors the community.  All projections of 
workforce utilization aims reflect the demographics of the City of Chester and are derived 
from statistical information in the US Census. 
 

Number of persons employed in each job category  
 

Job Type Number 
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Security 

Management/Administration 1 

Patient Care  3 

Pharmacists  2 

Operations 1 

  
Total number of men employed in each job category 

 

Job Type Number 

Security  

Management/Administration 0 

Patient Care  1 

Pharmacists  1 

Operations 1 

 
    

Total number of women employed in each job category 
 

Job Type Number 

Security 

Management/Administration 1 

Patient Care  2 

DOH R

DOH 

DOH R
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IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER INDIVIDUALS IN A SEPARATE DOCUMENT 

TITLED “PRINCIPALS, FINANCIAL BACKERS AND OPERATORS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME 

FORMAT REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 

 
B. Please list Employees 
PLEASE PROVIDE THE FOLLOWING INFORMATION FOR ANY EMPLOYEES THAT HAVE BEEN HIRED TO DATE TO WORK FOR THE 
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President oversees day-to-day operation, the CEO is focused on the direction of the company. It is 
the role of the CEO to balance the financial, medical, and operational concerns of the company.  
The CEO will harness the expertise and perspectives of the management team to meet and direct 
the company’s goals. 

2. President – Serves at the will of the Board of Directors, serving as managing director of corporate 
operations and as the main link between the different divisions within the company. Works to 
derive the overall strategy of Pennsylvania Grown Medicine, LLC (DBA Chester Grows) as outlined 
for the Board of Directors. Directs and manages all managers and executive directors of Chester 
Grows to accomplish the company’s strategic goals. Works closely with the CFO to prepare annual 
budgets, complete competitive analysis, and risk assessment of business strategies. Works with 
human resources regarding hiring practices, payroll, and benefit disbursement. Oversees quality 
control throughout Chester Grows, establishing goals for each department in partnership with 
directors and managers. 

3. Executive Director, Strategy and Government Relations – Serves at the will of the Chief Executive 
Officer. Manages all community interaction and government interaction. Assures that Chester 
Grows maintains compliance with all state and local regulations. Leads any efforts to develop and 
deploy issue-based policy changes to existing regulations and laws.  

4. General Manager, Pharmacist – Oversees the operations of the dispensary and all concerns of 
patient care. The General Manager and Pharmacist works alongside the President on perfecting 
Standard Operating Procedures to the specific needs of a dispensary location. The role of General 
Manager and Pharmacist is also to craft a professional and familiar pharmacy patient experience. 
Responsibilities also include training all employees to execute this pharmacy-dispensary hybrid 
experience. 

5. Assistant General Manager, Pharmacist – Works with the General Manager and Pharmacist to 
oversee the operations of the dispensary and all concerns of patient care. The Assistant General 
Manager and Pharmacist works with the General Manager and Pharmacist to help him/her 
perfect Standard Operating Procedures to the specific needs of a dispensary location. The 
Assistant General Manager and Pharmacist also works to ensure the professional and familiar 
pharmacy patient experience. Additionally works with the General Manager to train employees in 
the pharmacy-dispensary hybrid experience. 

6. Systems Control Officer – Ensures the dispensary operates effectively as part of the vertically 
integrated Chester Grows grower/processor and dispensary. Is in charge of the supply chain and 
keeping the dispensary stocked with the necessary quantity and variety of medical marijuana 
products, organizing transport of unsuable product back to the grower/processor. The Systems 
Control Officer is also responsible to keep the dispensary from taking on unnecessary risk for 
overstocking. 

7.   

8.   
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receipt for the medical marijuana received. 

• All medical marijuana being transported must be packaged in shipping containers 
and labeled in accordance with §§ 1151.34 and 1161.28 (relating to packaging 
and labeling of medical marijuana; and labels and safety inserts). 

☐ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 
receiving the medical marijuana product described in the transport manifest. To 
maintain confidentiality, a dispensary may prepare separate manifests for each 
recipient. 

☐ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 
manifest, and any printed receipts for medical marijuana being transported, will 
be provided to the Department or its authorized agents, law enforcement, or 
other Federal, State, or local government officials if necessary to perform the 
government officials’ functions and duties. 

☐ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

Please limit your response to no more than 5,000 words. 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 
PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 
PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 
USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 
USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 
PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 
ANY ADDITIONAL MEASURES YOU WILL TAKE TO PREVENT DIVERSION DURING TRANSPORT. IF YOU WILL BE USING A 
THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 
EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 
TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS: 













DOH Redacted
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potential theft, diversion, or adverse loss. 

 

 

Section 16 – Sanitation and Safety 

A. PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT EACH 
PROPOSED FACILITY LISTED IN THE PERMIT APPLICATION. THESE MEASURES SHOULD COVER, BUT ARE NOT BE LIMITED 
TO, THE FOLLOWING: A WRITTEN PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, 
MEDICAL MARIJUANA PRODUCT HANDLER RESTRICTIONS, AND HAND-WASHING FACILITIES. 

 

Personal Hygiene Training Program 
All employees will be required to complete personal hygiene training prior to beginning work at the 
facility, which will include the following policies (for Jewelry): removing all non-permanent jewelry 
before entering cultivation and processing areas and covering any permanent jewelry, such as 
wedding rings, piercings, or medical bracelets/necklaces prior to beginning work; (for make-up and 
accessories): false eyelashes, false fingernails, hairpins, and other items that may fall out are 
prohibited during work hours; employees must not wear perfume or cologne to work or put on any 
scented items, including lotions, while at work. 
 
No candy, food, gum, cough drops, or other food is allowed in medical marijuana cultivation or 
processing areas and food is to be stored only in the kitchen area of the employee break room (no 
food shall be stored in employee lockers). No medical marijuana smoking or vaporization is allowed 
on the premises of the facility; tobacco smoking or vaporizing must be conducted outside of the 
building in designated smoking areas. 
 
No personal items are allowed in medical marijuana cultivation or processing areas, including cell 
phones or other personal digital devices. All personal items shall be stored in the employee’s personal 
employee locker during work hours, unless the employee is on break. 
 
All employees will be responsible for maintaining adequate personal hygiene, including keeping 
fingernails trimmed and cleaned, making sure hair is combed and tied back as necessary, making sure 
skin is free of dirt, grease, or grime. Facial hair must be trimmed and neatly groomed. No facial hair 
shall be worn in an unkempt manner. 
 
Chester Grows shall provide employees and visitors with adequate, readily accessible lavatories that 
are maintained in a sanitary condition and in good repair, in compliance with State law. Restroom 
facilities will be constructed to prevent airborne contamination of product components, packaging 
components, in-process materials, medical marijuana plants, medical marijuana products, and 
medical marijuana contact surfaces. Restroom facilities will be properly supplied with single use paper 
towels, toilet paper, hand soap or anti-bacterial soap, and potable water for hand washing. Hand 
sanitizers will not substitute hand-washing and will not be used as the sole method for hand cleaning. 
Restroom facilities will be maintained in a clean and sanitary condition, kept in good repair at all 
times, and equipped with signage advising employees of the necessity of washing hands prior to 
returning to work. Employees will not use restroom facilities for activities that support cultivation, 
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IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER OFFICERS IN A SEPARATE DOCUMENT 

TITLED “CURRENT OFFICERS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND 

INCLUDE IT WITH THE ATTACHMENTS. 
 

SECTION 21 – OWNERSHIP 
IN THIS SECTION, LIST ALL PERSONS WITH A CONTROLLING INTEREST IN THE BUSINESS, DEFINED AS FOLLOWS: 

(1)  FOR A PUBLICLY TRADED COMPANY, VOTING RIGHTS THAT ENTITLE A PERSON TO ELECT OR APPOINT ONE OR MORE 
OF THE MEMBERS OF THE BOARD OF DIRECTORS OR OTHER GOVERNING BOARD, OR THE OWNERSHIP OR BENEFICIAL 
HOLDING OF 5% OR MORE OF THE SECURITIES OF THE PUBLICLY TRADED COMPANY. 
(2)  FOR A PRIVATELY HELD ENTITY, THE OWNERSHIP OF ANY SECURITY IN THE ENTITY. 
 

COMPLETE THE APPROPRIATE SECTION(S) BELOW: 
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IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER OWNERS OF THE CORPORATION IN A 

SEPARATE DOCUMENT TITLED “OWNERS OF THE CORPORATION (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE 

NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
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TITLED “INTEREST OF OTHER PARTNERS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT 
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Part F – Community Impact 
(Scoring Method: 100 Points) 
 

SECTION 23 – COMMUNITY IMPACT 
PLEASE BE ADVISED, INDICATION OF SUPPORT FROM PUBLIC OFFICIALS WILL NOT BE CONSIDERED WHEN EVALUATING THIS 
SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 
OPERATIONS ARE PROPOSED TO BE LOCATED: 
 
Patients Served 
Patient Population 
“Each medical cannabis market is different, based on factors including the number of qualifying 
conditions, number of dispensaries, and overall rates of cannabis use in the state.  One way to estimate 
the potential size of Pennsylvania’s medical cannabis market is by analyzing patient participation rates 
in other states.  Among states that officially track their medical cannabis patients, Colorado has the 
highest patient count with nearly 106,000 patients.  This is equal to 2.9% of the state’s adult 
population.  Comparatively, Nevada has the smallest patient population ratio at less than one percent, 
equaling 16,000 patients.  If Pennsylvania’s market grows to the size of Colorado’s the state will have 
nearly 248,000 patients, compared to 71,000 patients if the market resembles Nevada’s model.” 
(https://newfrontierdata.com/marijuana-insights/pennsylvania-medical-cannabis-patient-count-
models/) 
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(https://newfrontierdata.com/marijuana-insights/pennsylvania-medical-cannabis-patient-count-
models/) 
Patients Served 
The total population living within a 5-mile radius of the Upper Darby location is 372,361.  The service 
area covers the following Delaware County townships/municipalities: Havertown, Springfield, Media, 
Darby, Swarthmore and Ridley Park.  The service area also covers parts of Philadelphia County: West 
Philadelphia (parts) and Cobbs Creek.  
Applying the Pennsylvania mid-range estimate for patient population at a 1.5% factor yields a 
projected patient population in the service area of 5,585. Assuming a linear growth of patient 
population at 20% per year for the first five years, the following year-to-year projections would hold:  

Year One Year Two Year Three Year Four Year Five 
1,117 2,234 3,351 4,468 5,585 

 
Assuming in Year One there are 50 dispensaries operating statewide, 40% of which are located in the 
southeast region (20 dispensaries), we project a minimum of 2-3 dispensaries capable of servicing the 
above patient population. Our projection for patient population serviced by our Upper Darby location 
is, therefore, 40% of the total patient population in the service area as follows: 

Year One Year Two Year Three Year Four Year Five 
447 894 1,340 1,787 2,234 

 
Patient Access 
Our Upper Darby dispensary location is approximately fifty feet from SEPTA’s Yeadon Fernwood stop 
on its Media/Elwyn Line. The rail line is ranked 6th for highest rider ship with a daily average (wk) 
ridership of 10,502.  Service on this line runs daily. 
The dispensary lies minutes from one of the largest public transportation hubs in Southeastern 
Pennsylvania: The 69th Street Transportation Center. 
SEPTA runs the following lines out of the 69th Street Transportation Center: 
Market-Frankford Line – Subway and Elevated (69th Street is the  
western terminus of the line) 
Norristown High Speed Line (formerly Route 100) – interurban rapid transit 
Media and Sharon Hill Trolley Lines (Routes 101 and 102) 
SEPTA Bus Routes 21, 30, 65, 68, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 120, 123, 
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A parking lot is adjacent, with street parking, both metered and unmetered, throughout the terminal's 
neighborhood. 
The Norristown High-Speed Line runs entirely on its own right-of-way from the terminal to the 
northwestern terminus at the Norristown Transportation Center. The Media and Sharon Hill trolley 
lines run southwest from the terminal in the median of Terminal Square and then on a separate right-
of-way after the Fairfield Avenue stop. Two former trolley lines, now bus lines, Routes 103 (Ardmore 
Trolley Line) and 104 (West Chester Trolley Line) run along the median of Pennsylvania Route 3 as far 
west as North Keystone Avenue, where the tracks abruptly end. SEPTA Route 123 connects this station 
with the King of Prussia Transit Center at the King of Prussia Mall. 
As far as the SEPTA heavy rail system is concerned, the 69th Street Terminal is one of two stations 
located outside Philadelphia proper (the other is Millbourne). 
(SEPTA Route Statistics, http://septa.org/strategic-plan/reports/route-statistics.pdf) 
The bus line running out of the 69th Street Transportation Center that services our location in Upper 
Darby is the SEPTA 108.  This line is ranked 3rd for the highest ridership, with a daily average (wk) 
ridership of 5,541.  Service on this line runs 24 hours 7 days a week. The Church Lane bus stop is 
approximately 1.5 miles from the 69th Street Transportation Center and less than 300 ft from the 
Upper Darby dispensary location. (SEPTA Route Statistics, http://septa.org/strategic-
plan/reports/route-statistics.pdf) 
Pharmacists Based Patient Care 
Drug Profile/Interaction 
Our pharmacists will monitor drug/drug and drug/food interactions to be coordinated through 
computer-based drug profiles maintained for all our patients.  Drug interactions and drug/food 
interactions will be flagged prior to dispensing and when, interactions occur that could lead to clinical 
complications, the State Department of Health would be notified immediately. 
Medical allergies will also be monitored via District Growers/MedCare’s patient tracking system.  
Pharmacy data entry personnel will be alerted of drug allergies prior to dispensing and will notify 
patients of such allergies and interactions.     
Medication Reduction 
District Growers/MedCare’s clinical pharmacists conduct prospective drug utilization reviews at initial 
visit.  The goal is medication reduction via elimination of duplicate therapies, overdoses and 
unnecessary medications.  
Pharmacy Customer Support Representative Services 
A Customer Support Representative will be assigned to each patient to conduct regular outreach via 
email, text or phone to all of our patients.  Goals and expectations will be identified.  All issues and 
concerns will be resolved immediately.  The purpose of the Customer Support Representative is to 
enhance communication between the dispensary and our patients. 
Labor Peace Agreement  
District Growers/MedCare’s parent company, Chester Grows has signed a Labor Peace Agreement with 
United Food & Commercial Workers (UFCW), which will help to ensure workplace protections, living 
wages, and good working conditions. (See attached Labor Peace Agreement)  
Expanding Patient Access 
Currently, Pennsylvania Medical Marijuana Law does not provide patients in assisted living facilities 
seamless access to medical marijuana dispensaries.  District Growers partner, MedCare LLC (dba 
MedCare Pharmacy), is a closed-door long-term care pharmacy serving primarily skilled nursing, 
assisted living, CCRC, and drug and alcohol rehab, facilities. MedCare Pharmacy services about 1500 
patients in southeastern Pennsylvania.   
District Growers/MedCare intends to develop systems where by their current patient population can 
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access medical marijuana in Pennsylvania through the current law’s caregiver provisions. District 
Growers/MedCare will begin to develop an integrated network of caregivers across its assisted living 
facilities to ensure medical marijuana access to our patients.   
Our goal in developing a caregiver network within assisted living facilities in which we currently 
operate is to provide immediate access to those patients within our 1500 bed database who would 
qualify for access to medical marijuana products. As such, we present the Department of Health with a 
unique opportunity to transition patients in long term opioid protocols to medical marijuana.  
Patient Research  
Following receipt of a permit, our parent company Chester Grows will collaborate with the Lambert 
Center for the Study of Medicinal Cannabis and Hemp at the Institute of Emerging Health Professions 
at Thomas Jefferson University to conduct a study on medical marijuana and sickle cell anemia.  
 
Founded in 2016 shortly after the passage of medical cannabis legislation in Pennsylvania, the Lambert 
Center aims to provide expert, unbiased information to clinicians and patients, conduct research, and 
provide support for the development of medical cannabis infrastructure. It is the first major effort of a 
health sciences university in the United States to provide a comprehensive academic resource for 
medicinal cannabis. Pennsylvania is one of only handful of states that includes sickle cell anemia among 
the qualifying conditions for treatment with marijuana in its medical marijuana legislation. While there 
is no suggestion that cannabinoids may impact the cause or natural history of sickle cell disease, its 
potential impact as an analgesic could have several benefits, including: (1) better pain control in 
patients with frequent painful crises, (2) reduction in opioid use, (3) reduction in unscheduled visits for 
care, especially to emergency departments, and (4) overall improved quality of life (QoL).  
District Growers/MedCare’s dispensary staff will be integrated into the execution of the Chester 
Grows/Lambert Center sickle cell anemia study. Our Upper Darby dispensary will distribute medication 
to and track at least fifty (50) sickle cell patients in the geographic area of interest who report at least 
twelve (12) unscheduled visits (ED or urgent clinic) in the preceding twelve (12) months and who have 
received a state issued card to purchase medical cannabis. Working with Chester Grows’ research arm 
our dispensary will track these patients for at least twelve (12) months after enrollment. Chester Grows 
has reached out to ChesPenn, a key community health services provider in Chester, to identify and 
enroll patients in this program. Before-and-after metrics to be studied include: (1) number of 
unscheduled visits, (2) number of fills and refills of opioid prescriptions, (3) employment status and 
attendance at work, (4) standardized QoL assays, (5) specific MMJ prep/s used, (6) additional use of MJ 
outside the official program, and (7) satisfaction with MMJ therapy, including identification of any 
adverse effects. 
We anticipate this type of research will hold potential benefits for the 50 enrolled patients in terms of 
improved health outcomes. If this research indicates that marijuana has important effects on sickle cell 
anemia, it will hold benefit for all individuals living with the condition in Southeastern Pennsylvania, 
and beyond, particularly for African Americans and African people disproportionately affected by the 
condition. To date, very little research has been conducted on the potential advantageous effects of 
cannabis on sickle cell anemia and Pennsylvania’s medical cannabis law provides a very important 
opportunity to advance research in this field. 
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(“EMM”) from within the Managing Member Class and according to ownership interest and 
without recusal. The Managing Member Class may receive a percentage priority preferred return 
of income that is contingent on the profitability of the Company but may not be a fixed or 
guaranteed amount. The Founding Member Class has no management role. 
 
   
 E. Withdrawal, Death or Divorce of a Member. Should a Member die, divorce, or withdraw 
from the Company by choice, the remaining Members will have the option to buy out that 
Member's Membership Interest in the Company. Should the Members agree to buy out the 
Membership Interest of the withdrawing Member, that Interest shall be paid for proportionately 
by the remaining Members, according to their existing Membership Interest and distributed 
proportionately among the remaining Members. The Members agree to hire an outside firm to 
assess the value of the Membership Interest.  
   
   The Members will have 60 days to decide if they want to buy the Membership Interest 
together and disperse it proportionately. If all Members do not agree to buy the Membership 
Interest, individual Members will then have the right to buy the Membership Interest 
individually. If more than one Member requests to buy the remaining Membership Interest, the 
Membership Interest will be paid for and split proportionately among those Members wishing to 
purchase the Membership Interest. If all Members agree by unanimous vote, the Company may 
choose to allow a non-Member to buy the Membership Interest thereby replacing the previous 
Member.  
   
   If no individual Member(s) finalize a purchase agreement by 60 days, the withdrawing 
Member, or their estate, may dispose of their Membership Interest however they see fit, subject 
to the limitations in Section III(F) below. If a Member is a corporation, trust, partnership, limited 
liability company or other entity and is dissolved or terminated, the powers of that Member may 
be exercised by its legal representative or successor.  
   
   The name of the Company may be amended upon the written and unanimous vote of all 
Members if a Member withdraws, dies, is dissolved or terminated.  
   
 F. Creation or Substitution of New Members. Any Member may assign in whole or in part 
its Membership Interest only after granting their fellow Members the right of first refusal. 
   
 1. Entire transfer. If a Member transfers all of its Membership Interest, the transferee shall 
be admitted to the Company as a substitute Member upon its execution of an instrument 
signifying its agreement to be bound by the terms and conditions of this Agreement. Such 
admission shall be deemed effective immediately upon the transfer, and, simultaneously, the 
transferor Member shall cease to be a Member of the Company and shall have no further rights 
or obligations under this Agreement.  
   
 2. Partial transfer. If a Member transfers only a portion of its Membership Interest, the 
transferee shall be admitted to the Company as an additional Member upon its execution of an 
instrument signifying its agreement to be bound by the terms and conditions of this Agreement.  
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 3. No voting rights. Whether a substitute Member or an additional Member, absent the 
written consent of all existing Members of the Company, the transferee shall be a limited 
Member and possess only the percentage of the monetary rights of the transferor Member that 
was transferred without any voting power as a Member in the Company.  
 
4. Change in control/Change in Ownership. This section shall be read to comport with and 
include any compliance requirements relating to “Change in control” and/or “Change in 
Ownership” as defined by any applicable regulations issued by the Pennsylvania Department of 
Health or any other government body or agency with concurrent jurisdiction over the Company 
   
 G. Member Voting.  
 1. Voting power. The Company's Members shall each have voting power equal to their 
share of Membership Interest in the Company.  
   
 2. Proxies. At all meetings of Members, a Member may vote in person or by proxy executed 
in writing by the Member or by his duly authorized attorney-in-fact. Such proxy shall be 
delivered to the other Members of the Company before or at the time of the meeting. No proxy 
shall be valid after eleven months from the date of its execution, unless otherwise provided in the 
proxy.  
 
3. Deadlock. In the event that Members are unable to decide a matter by unanimous vote 
when required by this Agreement the following protocols shall be employed to break any 
deadlock in sequential order: 
 
  i. Written Memo and Cooling-Off Period. Under this provision each Member is 
required to draft and submit a one-page memo to all Members explaining that Member’s position 
and/or why its proposed action should be taken within five (5) days of the initial deadlock. 
During this time period, all Members should respect a cooling off period whereby each Member 
provides the other Members with the space required to reassess their own position and those of 
all Members. All Members shall have three (3) days following the expiration of the five (5) day 
drafting period to review the memos of all Members. On the next business day following the 
three (3) day review period all Members shall vote again in an attempt to resolve the deadlock. 
 
  ii. Mediation and Arbitration. If the protocols set forth in paragraph G(3)(i) above 
fail to resolve a deadlock then the Members shall submit to mediation conducted by a neutral 
third party. If the Members are unable to select a neutral third party as a mediator then the 
Members shall submit to arbitration and accept an arbitrator chosen by the local chapter of the 
American Arbitration Association. In the event of arbitration, the prevailing Member, or 
Members, shall be entitled to costs and reasonable attorney’s fees. 
   
 H. Duties of the Members. The Members shall cause the Company to do or cause to be done 
all things necessary to preserve and keep in full force and effect its existence, rights (charter and 
statutory) and franchises. The Members also shall cause the Company to:  
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 1. Maintain its own books, records, accounts, financial statements, stationery, invoices, 
checks and other limited liability company documents and bank accounts separate from any 
other person;  
   
 2. At all times hold itself out as being a legal entity separate from the Members and any 
other person and conduct its business in its own name;  
   
 3. File its own tax returns, if any, as may be required under applicable law, and pay any 
taxes required to be paid under applicable law;  
   
 4. Not commingle its assets with assets of the Members or any other person, and separately 
identify, maintain and segregate all Company assets;  
   
 5. Pay its own liabilities only out of its own funds, except with respect to organizational 
expenses;  
   
 6. Maintain an arm's length relationship with the Members, and, with respect to all business 
transactions entered into by the Company with the Members, require that the terms and 
conditions of such transactions (including the terms relating to the amounts paid thereunder) are 
the same as would be generally available in comparable business transactions if such transactions 
were with a person that was not a Member;  
   
 7. Pay the salaries of its own employees, if any, out of its own funds and maintain a 
sufficient number of employees in light of its contemplated business operations;  
   
 8. Not guarantee or become obligated for the debts of any other person or hold out its credit 
as being available to satisfy the obligations of others;  
   
 9. Allocate fairly and reasonably any overhead for shared office space;  
   
 10. Not pledge its assets for the benefit of any other person or make any loans or advances to 
any person;  
   
 11. Correct any known misunderstanding regarding its separate identity;  
   
 12. Maintain adequate capital in light of its contemplated business purposes;  
   
 13. Cause its Members to meet or act pursuant to written consent and keep minutes of such 
meetings and actions and observe all other Pennsylvania limited liability company formalities;  
   
 14. Make any permitted investments directly or through brokers engaged and paid by the 
Company or its agents;  
   
 15. Not require any obligations or securities of the Members; and  
   
 16. Observe all other limited liability formalities.  
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   Failure of the Members to comply with any of the foregoing covenants shall not affect 
the status of the Company as a separate legal entity or the limited liability of the Members.  
   
 I. Fiduciary Duties of the Members.  
 
 1. Loyalty and Care. Except to the extent otherwise provided herein, each Member shall 
have a fiduciary duty of loyalty and care similar to that of members of limited liability 
companies organized under the laws of Pennsylvania.  
   
 2. Competition with the Company. The Members shall refrain from dealing with the 
Company in the conduct of the Company's business as or on behalf of a party having an interest 
adverse to the Company unless a majority, by individual vote, of the Members excluding the 
interested Member, consents thereto. The Members shall refrain from competing with the 
Company in the conduct of the Company's business unless a majority, by individual vote, of the 
Members excluding the interested Member, consents thereto. In the event that a Member is the 
sole Member of the Company, no vote shall be required.  Notwithstanding anything to the 
contrary in this paragraph all members stipulate and agree that: a) District Growers may provide 
substantially similar services (“Services”) as outlined in detail in the agreement (DISTRICT 
GROWERS Agreement) attached hereto as Exhibit A and incorporated by reference herein, to 
any entity outside of the Commonwealth of Pennsylvania; b) District Growers may provide 
Services to any other similarly situated entity or entities as Company within the Commonwealth 
of Pennsylvania if, and only if, such provision of Services promotes the success and viability of 
Company, as determined by a majority vote of the Members for which the approval shall not be 
unreasonably withheld; c) Under no circumstances shall District Growers provide any services to 
any entity within a 1-mile radius of Company’s retail operation. 
 
   
 3. Duties Only to the Company. The Member's fiduciary duties of loyalty and care are to the 
Company and not to the other Members. The Members shall owe fiduciary duties of disclosure, 
good faith and fair dealing to the Company and to the other Members. A Member who so 
performs their duties shall not have any liability by reason of being or having been a Member.  
   
 4. Reliance on Reports. In discharging the Member's duties, a Member is entitled to rely on 
information, opinions, reports, or statements, including financial statements and other financial 
data, if prepared or presented by any of the following:  
   
 i. One or more Members or employees of the Company whom the Member reasonably 
believes to be reliable and competent in the matters presented.  
   
 ii. Legal counsel, public accountants, or other persons as to matters the Member reasonably 
believes are within the persons' professional or expert competence.  
   
 iii. A committee of Members of which the affected Member is not a participant, if the 
Member reasonably believes the committee merits confidence.  
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17.5% EBITDA> $2,000,000 +2.5% 20% 
 
Note:  EBITDA shall be calculated free of extraordinary expenses not customary for businesses 
of this type and free of capital expenditures greater than $25,000 that may be expensed. 
 
   
IV. Accounting and Distributions.  
 A. Fiscal Year. The Company's fiscal year shall end on the last day of December.  
   
 B. Records. All financial records including tax returns and financial statements will be held 
at the Company's primary business address and will be accessible to all Members.  
   
 C. Distributions. Distributions shall be issued on a quarterly basis, based upon the 
Company's fiscal year. The distribution shall not exceed the remaining net cash of the Company 
after making appropriate provisions for the Company's ongoing and anticipatable liabilities and 
expenses. Each Member shall receive a percentage of the overall distribution that matches that 
Member's percentage of Membership Interest in the Company.  
   
V. Tax Treatment Election.  
   The Company has not filed with the Internal Revenue Service for treatment as a 
corporation. Instead, the Company will be taxed as a pass-through organization. The Members 
may elect for the Company to be treated as a C-Corporation at any time.  
   
VI. Dissolution.  
 A. Limits on Dissolution. The Company shall have a perpetual existence, and shall be 
dissolved, and its affairs shall be wound up only upon the provisions established in Section II(C) 
above.  
   
   Notwithstanding any other provision of this Agreement, the Bankruptcy of any Member 
shall not cause such Member to cease to be a Member of the Company and upon the occurrence 
of such an event, the business of the Company shall continue without dissolution.  
   
   Each Member waives any right that it may have to agree in writing to dissolve the 
Company upon the Bankruptcy of any Member or the occurrence of any event that causes any 
Member to cease to be a Member of the Company.  
   
 B. Winding Up. Upon the occurrence of any event specified in Section II(C), the Company 
shall continue solely for the purpose of winding up its affairs in an orderly manner, liquidating 
its assets, and satisfying the claims of its creditors. One or more Members, selected by the 
remaining Members, shall be responsible for overseeing the winding up and liquidation of the 
Company, shall take full account of the liabilities of the Company and its assets, shall either 
cause its assets to be distributed as provided under this Agreement or sold, and if sold as 
promptly as is consistent with obtaining the fair market value thereof, shall cause the proceeds 
therefrom, to the extent sufficient therefor, to be applied and distributed as provided under this 
Agreement.  
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 C. Distributions in Kind. Any non-cash asset distributed to one or more Members in 
liquidation of the Company shall first be valued at its fair market value (net of any liability 
secured by such asset that such Member assumes or takes subject to) to determine the profits or 
losses that would have resulted if such asset were sold for such value, such profit or loss shall 
then be allocated as provided under this Agreement. The fair market value of such asset shall be 
determined by the Members or, if any Member objects, by an independent appraiser (any such 
appraiser must be recognized as an expert in valuing the type of asset involved) approved by the 
Members.  
   
 D. Termination. The Company shall terminate when (i) all of the assets of the Company, 
after payment of or due provision for all debts, liabilities and obligations of the Company, shall 
have been distributed to the Members in the manner provided for under this Agreement and (ii) 
the Company's registration with the Commonwealth of Pennsylvania shall have been canceled in 
the manner required by Pennsylvania law.  
   
 E. Accounting. Within a reasonable time after complete liquidation, the Company shall 
furnish the Members with a statement which shall set forth the assets and liabilities of the 
Company as at the date of dissolution and the proceeds and expenses of the disposition thereof.  
   
 F. Limitations on Payments Made in Dissolution. Except as otherwise specifically provided 
in this Agreement, each Member shall only be entitled to look solely to the assets of the 
Company for the return of its Initial Contribution and shall have no recourse for its Initial 
Contribution and/or share of profits (upon dissolution or otherwise) against any other Member.  
   
 G. Notice to Pennsylvania Authorities. Upon the winding up of the Company, the Member 
with the highest percentage of Membership Interest in the Company shall be responsible for the 
filing of all appropriate notices of dissolution with Pennsylvania and any other appropriate state 
or federal authorities or agencies as may be required by law. In the event that two or more 
Members have equally high percentages of Membership Interest in the Company, the Member 
with the longest continuous tenure as a Member of the Company shall be responsible for the 
filing of such notices.  
 
H.  Operator Intellectual Property.  Intellectual property introduced or utilized by the Operating 
Member shall remain the property of the Operating Member.  Such intellectual property shall 
include but shall not be limited to those items listed in the SCHEDULE OF INTELLECTUAL 
PROPERTY OF THE OPERATOR attached hereto as Exhibit B and incorporated by reference 
herein, as, from time to time, amended.  Further, the Operator Intellectual Property shall be 
utilized by the Company as needed in the normal course of business and shall not be utilized in 
the operation of other companies, affiliates or cannabis industry entities owned, operated or 
controlled by the Members, individually or collectively, of this Agreement.   
   
 
VII. Exculpation and Indemnification.  
 A. No Member, employee, operator, or agent of the Company and no employee, agent or 
affiliate of a Member (collectively, the "Covered Persons") shall be liable to the Company or any 
other person who has an interest in or claim against the Company for any loss, damage or claim 
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incurred by reason of any act or omission performed or omitted by such Covered Person in good 
faith on behalf of the Company and in a manner reasonably believed to be within the scope of the 
authority conferred on such Covered Person by this Agreement, except that a Covered Person 
shall be liable for any such loss, damage or claim incurred by reason of such Covered Person's 
gross negligence or willful misconduct.  
   
 B. To the fullest extent permitted by applicable law, a Covered Person shall be entitled to 
indemnification from the Company for any loss, damage or claim incurred by such Covered 
Person by reason of any act or omission performed or omitted by such Covered Person in good 
faith on behalf of the Company and in a manner reasonably believed to be within the scope of the 
authority conferred on such Covered Person by this Agreement. Expenses, including legal fees, 
incurred by a Covered Person defending any claim, demand, action, suit or proceeding shall be 
paid by the Company. The Covered Person shall be liable to repay such amount if it is 
determined that the Covered Person is not entitled to be indemnified as authorized in this 
Agreement. No Covered Person shall be entitled to be indemnified in respect of any loss, damage 
or claim incurred by such Covered Person by reason of such Covered Person's gross negligence 
or willful misconduct with respect to such acts or omissions. Any indemnity under this 
Agreement shall be provided out of and to the extent of Company assets only.  
   
 C. A Covered Person shall be fully protected in relying in good faith upon the records of the 
Company and upon such information, opinions, reports or statements presented to the Company 
by any person as to matters the Covered Person reasonably believes are within such other 
person's professional or expert competence and who has been selected with reasonable care by or 
on behalf of the Company, including information, opinions, reports or statements as to the value 
and amount of the assets, liabilities, or any other facts pertinent to the existence and amount of 
assets from which distributions to the Members might properly be paid.  
   
 D. To the extent that, at law or in equity, a Covered Person has duties (including fiduciary 
duties) and liabilities relating thereto to the Company or to any other Covered Person, a Covered 
Person acting under this Agreement shall not be liable to the Company or to any other Covered 
Person for its good faith reliance on the provisions of this Agreement. The provisions of the 
Agreement, to the extent that they restrict the duties and liabilities of a Covered Person otherwise 
existing at law or in equity, are agreed by the Members to replace such other duties and liabilities 
of such Covered Person.  
   
 E. The foregoing provisions of this Article VII shall survive any termination of this 
Agreement.  
   
VIII. Insurance.  
   The Company shall have the power to purchase and maintain insurance, including 
insurance on behalf of any Covered Person against any liability asserted against such person and 
incurred by such Covered Person in any such capacity, or arising out of such Covered Person's 
status as an agent of the Company, whether or not the Company would have the power to 
indemnify such person against such liability under the provisions of Article VII or under 
applicable law. Irrespective of anything to the contrary in this paragraph, if an applicable law 
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requires the Company to purchase insurance, then the Company must purchase any mandated 
types of insurance at the required coverage levels. 
   
IX. Settling Disputes.  
   Except as provided for in Section F above, pertaining to Member voting, all Members 
agree to enter into mediation before filing suit against any other Member or the Company for any 
dispute arising from this Agreement or Company. Members agree to attend two sessions of 
mediation before filing suit. If any Member does not attend mediation, or the dispute is not 
settled after two session of mediation, the Members are free to file suit. Any law suits will be 
under the jurisdiction of the Commonwealth of Pennsylvania 
 
X. Advisory Panel/Board 
 The Company shall have the power to appoint individuals or entities to an Advisory 
Panel/Board to be composed of experts in a variety of fields to assist in advising the Company of 
best practices relating to Medical Marijuana. The Advisory Panel shall not have any voting rights 
and should not be construed in any way as managing or directing the Company. It shall be up to 
the Company to determine whether any individual serving on the Advisory Panel is to receive 
compensation. Operator shall have the right to appoint 1 Advisory Panel/Board member for 
every 10 Advisory Panel/Board members. 
   
XI. General Provisions.  
 A. Notices. All notices, offers or other communications required or permitted to be given 
pursuant to this Agreement shall be in writing and may be personally served or sent by United 
States mail and shall be deemed to have been given when delivered in person or three (3) 
business days after deposit in United States mail, registered or certified, postage prepaid, and 
properly addressed, by or to the appropriate party.  
   
 B. Number of Days. In computing the number of days (other than business days) for 
purposes of this Agreement, all days shall be counted, including Saturdays, Sundays and 
holidays; provided, however, that if the final day of any time period falls on a Saturday, Sunday 
or holiday on which national banks are or may elect to be closed, then the final day shall be 
deemed to be the next day which is not a Saturday, Sunday or such holiday.  
   
 C. Execution of Counterparts. This Agreement may be executed in any number of 
counterparts, each of which shall be an original, and all of which shall together constitute one 
and the same instrument.  
   
 D. Severability. The provisions of this Agreement are independent of and separable from 
each other, and no provision shall be affected or rendered invalid or unenforceable by virtue of 
the fact that for any reason any other or others of them may be invalid or unenforceable in whole 
or in part.  
   
 E. Headings. The Article and Section headings in this Agreement are for convenience and 
they form no part of this Agreement and shall not affect its interpretation.  
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 F. Controlling Law. This Agreement shall be governed by and construed in all respects in 
accordance with the laws of the Commonwealth of Pennsylvania (without regard to conflicts of 
law principles thereof) and in particular any rules and regulations issued by the Pennsylvania 
Department of Health or other government body or agency with concurrent jurisdiction over the 
Company. 
   
 G. Application of Pennsylvania Law. Any matter not specifically covered by a provision of 
this Agreement shall be governed by the applicable provisions of Pennsylvania law.  
   
 H. Amendment. This Agreement may be amended only by written consent of all the 
Members. Upon obtaining the approval of any such amendment, supplement or restatement as to 
the Certificate, the Company shall cause a Certificate of Amendment or Amended and Restated 
Certificate to be prepared, executed and filed in accordance with Pennsylvania law.  
   
 I. Entire Agreement. This Agreement contains the entire understanding among the parties 
hereto with respect to the subject matter hereof, and supersedes all prior and contemporaneous 
agreements and understandings, inducements or conditions, express or implied, oral or written, 
except as herein contained.  
   
IN WITNESS WHEREOF, the Members have executed and agreed to this Limited Liability 
Compan .  
 
   

 
 
 
 







15 
PA_GROWN  



16 
PA_GROWN_CLEAN_COPY_03062017 

 
 







With	regard	to	the	“Affidavit	of	Business	History”	and	“Affidavit	of	Criminal	
Offense”,	or	“Attachment	F”	and	“Attachment	G”	respectively,	we	want	to	describe	how	we	
have	interpreted	the	instructions	provided	by	the	Department	of	Health	and	provide	
documentation	supporting	our	understanding.	
												Each	individual	is	completing	the	“Affidavit	of	Business	History”	and	“Affidavit	of	
Criminal	Offense”	as	an	individual	affidavit;	each	affidavit	only	pertains	to	the	affiant	
named	in	and	completing	that	affidavit,	not	on	behalf	of	the	Applicant	entity.	

This	rationale	is	following	guidance	from	the	Department	of	Health	from	the	
“Pennsylvania	Medical	Marijuana	Grower/Processor	and	Dispensary	Permit	Applications:	
Questions	and	Answers”	last	updated	on	2/17/2017	as	well	as	“Amendments	to	
Temporary	Regulations”	issued	by	the	Department	of	Health	on	Saturday,	January	14,	
2017.	See	Q&A	and	Amendments	attached.	
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 QUESTION ANSWER 

 

624 

The sample “Affidavit of Business History” asks the affiant to swear that 
the information is “true and correct” but does not include any language 
regarding “based upon my personal knowledge, information, and 
belief.” Can “based upon my personal knowledge, information, and 
belief” be added to the attestation? 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. For Attachment F, “Affidavit 
of Business History,” the Department will accept 
individual affidavits from each principal, operator, 
financial backer, and employee or one affidavit 
signed by a principal or operator that covers all 
principals, operators, financial backers and 
employees.   

625 

The Attachment I-1: Affidavit of Capital Sufficiency for a 
Grower/Processor Permit Applicant, requires applicants to list the 
account numbers for financial accounts containing the 
applicant’s capital funds.   Our legal counsel has indicated that this is 
not a safe action to complete the account number portion of this form, 
and that it puts the applicant at great risk for financial theft or 
impersonation. Is the full account number required to be entered, or 
are the last four digit sufficient?  Is there an alternative to listing the 
account number, such as providing a point of contact at the financial 
institution to verify sufficiency of funds? 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. 

626 

How will the PA DOH guarantee that applicants will not be put at risk 
for theft or misuse by revealing such sensitive financial account 
information 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. 
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627 

May a permitted dispensary enter into franchise agreements with other 
dispensary permit holders? Any such franchise agreement would be in 
accordance with the Medicinal Marijuana Act and allow all permitted 
dispensaries covered by the agreement to share such operational 
elements as operational plans, branding, store design, store name and 
advertising. 

 

The Department is not able to provide a response to 
this question at this time. 

628 

The sample “Affidavit of Criminal Offense” also does not include any 
language regarding “based upon my personal knowledge, information, 
and belief.” Can “based upon my personal knowledge, information, and 
belief” be added to the attestation? 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. For Attachment G, “Affidavit 
of Criminal Offense,” the Department will accept 
individual affidavits from each principal, operator, 
and financial backer or one affidavit signed by a 
principal or operator that covers all principals, 
operators, and financial backers.”  

629 

The Act indicates that it will publish “a list of all state, county, municipal 
and other government positions that meet the definitions of "public 
official" or "executive-level public employee" as defined under 4 pa.c.s. 
§ 1512(b) (relating to financial and employment interests).”  Do you 
know the date the list will be published? Where is this list located? 

 

Please refer to 35 P.S. § 10231.2101.1. 

630 

Please clarify the restriction in Section 1161.26 that a dispensary may 
not be located in the same office space as a practitioner or other 
physician.  Does same office space refer to the dispensary space, same 
building, same strip mall, or larger office complex? 

The Department does not have sufficient information 
to answer this question. 

631 

How can a dispensary applicant submit a plan to be operational when, 
even under the best conditions – again absent significant pre-licensure 
investment – medical marijuana products will not be available until 
mid-to-late first quarter of 2018?  Will the State consider changing this 

Please refer to 28 Pa. Code § 1141.21, regarding 
operational requirements. 



RULES AND REGULATIONS
Title 28—HEALTH

AND SAFETY

DEPARTMENT OF HEALTH

[ 28 PA. CODE CHS. 1141 AND 1151 ]

Medical Marijuana; General Provisions; Growers/Processors; Amendments
to Temporary Regulations

[47 Pa.B. 199]
[Saturday, January 14, 2017]

 The Department of Health (Department) is publishing amendments to the temporary
regulations in Chapters 1141 and 1151 (relating to general provisions; and growers/processors) to
read as set forth in Annex A. The temporary regulations are published under the Medical
Marijuana Act (act) (35 P.S. §§ 10231.101—10231.2110). Section 1107 of the act (35 P.S. § 
10231.1107) specifically provides that, to facilitate the prompt implementation of the act, the
Department may promulgate temporary regulations that are not subject to sections 201—205 of
the act of July 31, 1968 (P.L. 769, No. 240) (45 P.S. §§ 1201—1205), known as the
Commonwealth Documents Law, the Regulatory Review Act (71 P.S. §§ 745.1—745.14) and
sections 204(b) and 301(10) of the Commonwealth Attorneys Act (71 P.S. §§ 732-204(b) and
732-301(10)).

 To implement the Medical Marijuana Program (Program), the Department will be periodically
publishing temporary regulations regarding various sections of the act. Chapter 1141 pertains to
general provisions and Chapter 1151 pertains to growers/processors who will grow and process
medical marijuana for use in the Program. The amendments to the temporary regulations and
new § 1141.51 (relating to technical advisories) in Annex A will expire on January 14, 2019.

 Interested persons are invited to submit written comments, suggestions or objections regarding
the amendments to the temporary regulations to John J. Collins, Office of Medical Marijuana,
Department of Health, Room 628, Health and Welfare Building, 625 Forster Street, Harrisburg,
PA 17120, (717) 787-4366, RA-DHMedMarijuana@pa.gov. Persons with a disability who wish
to submit comments, suggestions or objections regarding the amendments to the temporary
regulations may do so by using the previous contact information. Speech and/or hearing impaired
persons may use V/TT (717) 783-6514 or the Pennsylvania AT&T Relay Service at (800) 654-
5984 (TT). Persons who require an alternative format of this document may contact John J.
Collins so that necessary arrangements may be made.



requirements.

 (5) The following apply to the proposed facility:

 (i) If the facility is in existence at the time the initial permit application is submitted to the
Department, the applicant shall submit plans and specifications drawn to scale for the interior of
the facility.

 (ii) If the facility is in existence at the time the initial permit application is submitted to the
Department, and the applicant intends to make alterations to the facility, the applicant shall
submit renovation plans and specifications for the interior and exterior of the facility to be
altered.

 (iii) If the facility is not in existence at the time the initial permit application is submitted to
the Department, the applicant shall submit a plot plan that shows the proposed location of the
facility and an architect's drawing of the facility, including a detailed drawing, to scale, of the
interior of the facility.

 (6) The name, residential address, date of birth, title and short version of a curriculum vitae of
each principal, operator, financial backer and employee of the applicant, or of any person holding
an interest in the applicant's proposed site or facility, including:

 (i) A verification of identity that is satisfactory to the Department.

 (ii) Evidence of good moral character and reputation of each principal, operator, financial
backer or employee.

 (iii) A copy of a criminal history records check for each individual performed in accordance
with § 1141.31 (relating to background checks). This subparagraph does not apply to an
applicant who is an owner of securities in a publicly traded company if the Department
determines that the owner of the securities is not substantially involved in the activities of the
applicant.

 (iv) An affidavit from each principal or operator of the applicant setting forth the following:

 (A) Any position of management or ownership held during the 10 years preceding the filing
date of the initial permit application of a controlling interest in any other business in this
Commonwealth or any other jurisdiction involving the manufacturing or distribution of medical
marijuana or a controlled substance.

 (B) Whether the principal, operator or financial backer has been convicted of a criminal
offense graded higher than a summary offense.

 (7) If a principal, operator or financial backer is a corporation or limited liability company:

 (i) The names, residential addresses, titles and short version of a curricula vitae of each
principal of the corporation or limited liability company.

 (ii) A certified copy of the filed articles of incorporation of the corporation or filed certificate
of organization of the limited liability company.











































With	regard	to	the	“Affidavit	of	Business	History”	and	“Affidavit	of	Criminal	
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have	interpreted	the	instructions	provided	by	the	Department	of	Health	and	provide	
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 QUESTION ANSWER 

 

624 

The sample “Affidavit of Business History” asks the affiant to swear that 
the information is “true and correct” but does not include any language 
regarding “based upon my personal knowledge, information, and 
belief.” Can “based upon my personal knowledge, information, and 
belief” be added to the attestation? 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. For Attachment F, “Affidavit 
of Business History,” the Department will accept 
individual affidavits from each principal, operator, 
financial backer, and employee or one affidavit 
signed by a principal or operator that covers all 
principals, operators, financial backers and 
employees.   

625 

The Attachment I-1: Affidavit of Capital Sufficiency for a 
Grower/Processor Permit Applicant, requires applicants to list the 
account numbers for financial accounts containing the 
applicant’s capital funds.   Our legal counsel has indicated that this is 
not a safe action to complete the account number portion of this form, 
and that it puts the applicant at great risk for financial theft or 
impersonation. Is the full account number required to be entered, or 
are the last four digit sufficient?  Is there an alternative to listing the 
account number, such as providing a point of contact at the financial 
institution to verify sufficiency of funds? 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. 

626 

How will the PA DOH guarantee that applicants will not be put at risk 
for theft or misuse by revealing such sensitive financial account 
information 

 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. 
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627 

May a permitted dispensary enter into franchise agreements with other 
dispensary permit holders? Any such franchise agreement would be in 
accordance with the Medicinal Marijuana Act and allow all permitted 
dispensaries covered by the agreement to share such operational 
elements as operational plans, branding, store design, store name and 
advertising. 

 

The Department is not able to provide a response to 
this question at this time. 

628 

The sample “Affidavit of Criminal Offense” also does not include any 
language regarding “based upon my personal knowledge, information, 
and belief.” Can “based upon my personal knowledge, information, and 
belief” be added to the attestation? 

Please refer to 35 P.S. § 10231.602 and 28 Pa. Code 
§§ 1141.27 and 1141.29. For Attachment G, “Affidavit 
of Criminal Offense,” the Department will accept 
individual affidavits from each principal, operator, 
and financial backer or one affidavit signed by a 
principal or operator that covers all principals, 
operators, and financial backers.”  

629 

The Act indicates that it will publish “a list of all state, county, municipal 
and other government positions that meet the definitions of "public 
official" or "executive-level public employee" as defined under 4 pa.c.s. 
§ 1512(b) (relating to financial and employment interests).”  Do you 
know the date the list will be published? Where is this list located? 

 

Please refer to 35 P.S. § 10231.2101.1. 

630 

Please clarify the restriction in Section 1161.26 that a dispensary may 
not be located in the same office space as a practitioner or other 
physician.  Does same office space refer to the dispensary space, same 
building, same strip mall, or larger office complex? 

The Department does not have sufficient information 
to answer this question. 

631 

How can a dispensary applicant submit a plan to be operational when, 
even under the best conditions – again absent significant pre-licensure 
investment – medical marijuana products will not be available until 
mid-to-late first quarter of 2018?  Will the State consider changing this 

Please refer to 28 Pa. Code § 1141.21, regarding 
operational requirements. 
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requirements.

 (5) The following apply to the proposed facility:

 (i) If the facility is in existence at the time the initial permit application is submitted to the
Department, the applicant shall submit plans and specifications drawn to scale for the interior of
the facility.

 (ii) If the facility is in existence at the time the initial permit application is submitted to the
Department, and the applicant intends to make alterations to the facility, the applicant shall
submit renovation plans and specifications for the interior and exterior of the facility to be
altered.

 (iii) If the facility is not in existence at the time the initial permit application is submitted to
the Department, the applicant shall submit a plot plan that shows the proposed location of the
facility and an architect's drawing of the facility, including a detailed drawing, to scale, of the
interior of the facility.

 (6) The name, residential address, date of birth, title and short version of a curriculum vitae of
each principal, operator, financial backer and employee of the applicant, or of any person holding
an interest in the applicant's proposed site or facility, including:

 (i) A verification of identity that is satisfactory to the Department.

 (ii) Evidence of good moral character and reputation of each principal, operator, financial
backer or employee.

 (iii) A copy of a criminal history records check for each individual performed in accordance
with § 1141.31 (relating to background checks). This subparagraph does not apply to an
applicant who is an owner of securities in a publicly traded company if the Department
determines that the owner of the securities is not substantially involved in the activities of the
applicant.

 (iv) An affidavit from each principal or operator of the applicant setting forth the following:

 (A) Any position of management or ownership held during the 10 years preceding the filing
date of the initial permit application of a controlling interest in any other business in this
Commonwealth or any other jurisdiction involving the manufacturing or distribution of medical
marijuana or a controlled substance.

 (B) Whether the principal, operator or financial backer has been convicted of a criminal
offense graded higher than a summary offense.

 (7) If a principal, operator or financial backer is a corporation or limited liability company:

 (i) The names, residential addresses, titles and short version of a curricula vitae of each
principal of the corporation or limited liability company.

 (ii) A certified copy of the filed articles of incorporation of the corporation or filed certificate
of organization of the limited liability company.








































































































