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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 
regions listed below. A separate application must be submitted for each grower/processor permit 
sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 
for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which you are 
applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 
☐ Southwest   ☐ Southcentral   ☒ Southeast 
 
County: Bucks 
 

 

Department of Health Use Only 

# Received 
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Medical Marijuana Grower/Processor Permit Application 

Part A - Applicant Identification and Facility Information 
(Scoring Method: Pass/Fail) 
FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A PERMIT. 
 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 

Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Franklin BioScience – Penn LLC 
Other trade names and DBA (doing business as) names: 
 
N/A 
Business Address: 115 Chestnut Street 
City: Philadelphia State: PA Zip Code: 19106 
Phone:  Fax: N/A Email: 

 
 

 
☒Primary Contact or ☐Registered Agent for this Application 

Name: Andrew Weiss 
Address: 25 S Clermont Street 
City: Denver State: CO Zip Code: 80246 
Phone:  Fax: N/A Email: 

 
 
 
Section 2 – Facility Information 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana grower/processor 
permit application, and any proposed location for a grower/processor facility. 

☒ 
Yes 

☐ 
No 

 
PROPOSED GROWER/PROCESSOR FACILITY (PLEASE INDICATE THE FACILITY NAME AS YOU WOULD LIKE IT TO APPEAR ON THE 

PERMIT) 
Facility Name: Franklin BioScience Grower/Processor Facility 
Facility Address: 370 George Patterson Boulevard 
City: Bristol Township State: PA Zip Code: 19007 
County: Bucks Municipality: Bristol  
☐ Owned by the applicant          ☐ Leased by the applicant        ☒ Option for applicant to buy/lease 

Applicant 708(b)(1)(ii) and (b)(6)(i) 

Applicant 708(b)(1)(ii) and (b)(6)(i) 

Applicant 708(b)(1)(ii) and (b)(6)(i) 

Applicant 708(b)(1)(ii) and (b)(6)(i) 
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Is the facility located in a financially distressed municipality? 
 

☐ 

Yes 
☒ 

No 
Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 

Yes 
☒ 

No 
 

Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 
 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 
 

DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
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3. Internal diversity goals adopted by the Medical Marijuana Organization. 
4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 
8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 
a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
LETTER FROM THE PRESIDENT: 

As the President of Franklin BioScience – Penn LLC (“Franklin”), I am committed to the principles of 
affirmative action and equal employment opportunity for all individuals. Throughout my career, as an 
African American professional, I have experienced first-hand the associated barriers that a lack of 
diversity presents in opportunity in the workplace. As President of Franklin, it is my intention to 
remove these barriers, provide diverse people with opportunities for high-paying jobs, and to invest 
in their growth and development. I embraced the opportunity to serve as President of this company 
knowing that the Commonwealth of Pennsylvania established the Medical Marijuana Program with 
the goal of promoting diversity, and that we at Franklin value and embrace this goal. 

Diversity and inclusion are not choices for members of Franklin: I insist that these principles be 
embraced and that they become immersed in our corporate DNA because I believe we will be more 
successful with a diverse set of ideas and people. It is our policy to use affirmative action to employ 
and advance qualified and diverse people at all levels within the company. Diversity will be a critical 
metric by which we judge our performance. Franklin will ensure that all recruitment, hiring, training, 
promotion, transfer, demotion, layoff, recall, termination and compensation will be administered 
based on the principles of equal opportunity. Franklin will provide reasonable accommodations to 
disabled job applicants and employees, as required by law, and will ensure that all employment 
decisions are based solely on an individual’s qualifications. As part of our commitment, all our 
facilities will be ADA compliant. 

Franklin prohibits harassment of employees and applicants due to their diverse status and will 
conduct training to prevent harassment and discrimination. Franklin also prohibits retaliation against 
employees for filing a complaint, opposing any discriminatory act or practice, assisting or participating 
in any manner in a review, investigation, or hearing or otherwise seeking to obtain their legal rights 
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under any Federal, State, or local law requiring equal employment opportunity. Prohibited retaliation 
includes harassment, intimidation, threats, coercion or other actions that might dissuade someone 
from asserting their rights. 

In furtherance of Franklin’s policy regarding affirmative action and equal employment opportunity, 
Franklin has developed a written Diversity Plan that sets forth the policies, practices and procedures 
to which we are committed to ensure that our policy of nondiscrimination and affirmative action for 
qualified persons from diverse groups is accomplished. A copy of the Diversity Plan will be provided to 
all new employees and will be available for inspection by any applicant for employment 

Franklin’s commitment to diversity goes beyond mere pledges. The members of our executive 
management team were carefully selected to represent a broad spectrum of diverse people and 
interests. We developed strategic investment partnerships with diverse individuals, minority-owned 
businesses including PRWT and Pleasant News, Inc., and disadvantaged businesses such as Synterra 
Partners L.P. 

These efforts and our Diversity Plan will ensure that Franklin fosters participation and inclusion of 
diverse groups in all aspects of our operations and furthers the diversity goals of the medical 
marijuana program set forth by the General Assembly of Pennsylvania. 

Sincerely, 

Kevin Patrick, President 
Franklin BioScience – Penn LLC 
 

DIVERSITY STATEMENT: 
 
Franklin believes that each employee is an integral part of its success and upholds the principles of 
diversity and equal opportunity. We are committed to promoting diversity initiatives that attract 
qualified candidates regardless of race, national origin, gender, age, disability, religion, sexual 
orientation, or any other non-merit factor.  
 
Franklin supports diversity and inclusion as core business strategies to achieve success and we will 
adhere to a comprehensive plan that establishes and maintains a diverse staff reflective of the an 
ideally diverse company. Our executive management team believes that diversity will provide us with 
increased organizational capacity and richer perspectives in a workplace where the contributions of all 
employees are recognized and valued. 
 
DEFINITION OF DIVERSITY: 
 
To Franklin “diversity” refers to the similarities and differences among people, in backgrounds and 
other characteristics that exist in a society. We support diversity as an inclusive principle and we focus 
our attention on addressing issues related to those individuals and groups that have historically been 
adversely affected in social and economic life. The Plan focuses on the differences among people with 
respect to age, sex, culture, race, ethnicity religion, color, disability, national origin, ancestry, sexual 
orientation, and veteran status. 
 
DIVERSITY AND AFFIRMATIVE ACTION PLAN: 
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Franklin proudly presents our official Diversity and Affirmative Action Plan (the “Plan”). We believe 
we can better accomplish our core mission of providing safe, effective and consistent medical 
marijuana to patients by promoting diverse and inclusive practices throughout our operations.  
 
The Plan describes Franklin’s deep-seated commitment to diversity regarding the operation of our 
growing, processing and dispensary operations. The Plan outlines procedures aimed at ensuring equal 
opportunity and diversity in employment, contracting, operations and community relations.  
 

To ensure equal employment opportunity and affirmative action throughout all levels of Franklin, we 
have designated Franklin’s Director of Diversity and Inclusion, Robert “Bobby” Nix, as the Equal 
Employment Opportunity (EEO) Officer for Franklin. The EEO will establish and maintain an internal 
audit and reporting system that will track and measure the effectiveness of Franklin’s Diversity Plan 
and show where additional action is needed to meet objectives.   

Mr. Nix is ideally suited to serve in this role given his years of experience as owner of Pleasant News, 
Inc., a PA Minority Business Enterprise, that currently has more than 100 employees in multiple 
states. Mr. Nix will use this experience to support Franklin’s commitment to hiring talented people 
irrespective of color, religion or sexual orientation. 

Mr. Nix will work closely with the President and executive management team to assure that anyone 
who is qualified will have the opportunity of joining Franklin.  He has been and will continue to be 
involved in assisting in partnering with established diverse individuals and entities that will add talent 
and expertise to operations.  In addition to his history as a minority founder of a successful business, 
he is the Board Chairman for NHS Human Services Corporation (a non-profit providing addiction, 
juvenile justice and children’s services, among others) and has made philanthropic donations in an 
effort to improve minority education. 

 
Franklin has established a Diversity Committee that will oversee, promote and measure all of our 
diversity initiatives. The Committee is responsible for advancing the diversity and inclusion strategy by 
setting strategic direction and managing the strategy. Our Director of Diversity and Inclusion will chair 
the Committee, which is comprised of members of our executive management team.  
 
DEMOGRAPHIC CONTEXT: 
 
Our diversity strategy will enable Franklin to develop and implement an effective management plan 
that drives achievement of positive results and meets our goals of ensuring equal opportunity and 
promoting diversity beyond a mere reflection of the local community.  
 
As outlined in Table 3.1, the demographic reality of the southeastern region of Pennsylvania 
demonstrates an overall lack of racial and ethnic diversity. Recognizing this, Franklin’s principals and 
leaders are aligned to a common purpose to create a company that markedly shifts the diversity and 
inclusion paradigm in the southeastern region. We intend to be very aggressive in achieving internal 
diversity goals. 
 

Table 3.1      Race & Ethnic Characteristics of Southeastern Pennsylvania (Percentage)  
Race Ethnicity 
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County White 
Alone 

Black 
Alone 

Other: Native American, Alaskan Native 
American, Hawaiian, Pacific Islander, 
Asian 

Hispanic or 
Latino Alone 
 

Berks 89.0 6.5 4.5 18.1 
Bucks 89.8 4.0 6.2 4.7 
Chester 87.1 6.4 6.5 7.0 
Delaware 71.7 20.9 7.4 3.4 
Lancaster 91.0 4.7 4.3 9.5 
Montgomery 81.5 9.3 9.2 4.7 
Philadelphia 45.5 44.2 10.3 13.3 
Schuylkill 95.0 3.1 1.9 3.4 
Source: U.S. Census Bureau, Census 2000 & 2010 Redistricting Data (Public Law 94-171) Summary 
File. 

 
 
 
 
INTERNAL DIVERSITY GOALS: 
 
Franklin is committed to a policy that achieves diversity and inclusion, and to do so, we have targeted 
the following goals we deem foundational to success in meeting participation goals: 
 

• Hiring, retaining, and continuously developing talent at all levels of the company that exceeds 
the cultural and ethnic diversity characteristics of the southeastern region of Pennsylvania; 

 
• Supporting the local economy through purchasing goods and services from vendors, 

contractors, and professional service providers that fall into the definition of a Diverse Group 
under Pennsylvania’s Medical Marijuana Act.   

 
• Maintaining diverse organization vendor and contractor spending at or above 20% of total 

related expenses. 
 

• Conducting outreach efforts to all patients across the southeastern region of Pennsylvania 
regardless of their diversity status.  

 
• Using the principles of diversity to increase cooperation, collaboration, and team-building 

among employees. 
 
The current diversity ownership status of Franklin’s Principals, Operators, and Financial Backers is 
outlined in Table 3.2. 
 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)
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A breakdown of ownership in Franklin by Diverse Status is in Table 3.3.   

 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)
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EEO OFFICER MANAGERIAL RESPONSIBILITIES: 
 
Our EEO is charged with executing the Plan and will report progress, administer policies, direct 
training, and spearhead diversity initiatives as part of a continuous improvement effort. Our EEO has 
the full support of the Chief Executive Officer and other managers in carrying out diversity initiatives 
and has the following responsibilities: 

• Develop policy statements and internal and external communication of those policies. 
• Manage, administer and monitor the department’s EEO program (proposes personnel 

management policies, procedures, and practices, such as recruitment, hiring, retention, et.) 
and auditing the effectiveness of diversity programs.); 

• Develop lawful action-oriented programs that remove identified barriers to minority, female, 
disabled, and veteran employment. 

• Expand employment opportunities for all people with diverse backgrounds. 
• Liaise with enforcement agencies and minority, women’s, disabled, LGBT and veteran’s 

groups. 
• Act as a key advisor and resource to departmental management regarding Equal Employment 

Opportunity, Affirmative Action, and workforce diversity, including information and 
assistance with diversity programs and options for implementation and compliance with laws 
and regulations; 

• Manage the discrimination complaint system, including monitoring the performance of 
counselors and/or investigators; maintain tracking systems, records, and appropriate posting 
requirements and periodically evaluate the complaint system 

• Maintain all required records, including prior years’ diversity plans and related documents; 
• Work with Federal, State, local and county agencies to verify that a business is a least 51% 

minority owned. 
IMPLEMENTATION: 
 
While the ultimate responsibility for achievement of the Plan objectives rests with the Chief Executive 
Officer; implementation requires concerted efforts by all management and staff to accept and carry 
out the tenets of the plan.  
 
Franklin’s executive team vows to take the following actions: 
 

• Proactively addressing any diversity issues with our employees, vendors, patients, and the 
community by being grounded in accountability and ownership.  

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)
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• Making best efforts to actively solicit a diverse group of employees, contractors, 
subcontractors, vendors, and suppliers. 

• Engaging in frequent communications with our employees, patients, and the community 
about our commitment to diversity. 

• Ensuring that strategic initiatives are developed and executed surrounding diversity in our 
entire operation. 

 
Franklin’s management team will implement the Plan by: 
 

• Assisting in the identification of potential problem areas, formulating solutions and 
establishing departmental goals and objectives. 

• Reviewing the qualifications of all applicants and employees to ensure qualified individuals 
are treated in a nondiscriminatory manner in hiring, promotion, transfer and termination. 

• Conducting job performance appraisals in a manner that cultivates an environment of job 
development and equal opportunity for all employees alike. 

• Ensuring awareness of the company’s diversity initiatives at all levels of operation. 
 
Franklin’s employees will be required to actively take part in the implantation of the Plan by:  
 

• Undergoing Diversity training upon hire and throughout the term of their employment 
• Understanding the Plan and adhering to the policies and procedures therein 
• Utilizing Franklin’s Open Door Policy and Appeals Process 
• Abiding by Franklin’s Anti-Harassment Policy and Procedure 
• Reading all communication and notices from our EEO Officer 

 
DIVERSITY COMMITTEE: 
 
Franklin has established the Diversity Committee (the “Committee”) to assist the executive 
management team and the EEO Officer with the implementation and growth of the Plan. The initial 
members of the Committee were selected based on their diverse status and their personal 
commitments to diversity. Initial Members of the Committee are Bobby Nix (Chairman), Kevin Patrick, 
Brooke Bearman, and Mita Heble. Additional members of the Committee may be added at the 
discretion of Franklin’s executive management team. 
 
The Committee will be responsible for:  
 

• Developing Equal Employment Opportunity (EEO) statements, policies, programs and internal 
and external communication procedures in support of the goals of the Plan. 

• Assisting in the identification of EEO problematic areas including receiving, reviewing and 
resolving any complaints of discrimination or other non-compliance with regards to equal 
opportunity and fair treatment of all employees. 

• Assisting management in arriving at effective solutions to problems regarding issues of 
diversity and inclusion. 

• Designing and implementing internal reporting systems that measure the effectiveness of 
programs designed to support a company culture that fosters diversity  

• Keeping the company informed of equal opportunity progress through quarterly reports. 
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• Reviewing the Plan with management at all levels of the Company to ensure that the Plan is 
understood. 

• Auditing Franklin’s internal and external job posting to ensure information is in compliance 
with Franklin’s diversity policies and procedures. 

VENDORS AND SUPPLIERS:  
 
The Plan also applies to the contractors, subcontractors, vendors and suppliers that will contract with 
to supply Franklin with necessary goods and services. In selecting potential contractors, 
subcontractors, vendors and suppliers, we will first to contract with small and diverse businesses. Our 
research indicates that there are over 250 small and diverse businesses in the southeastern region of 
Pennsylvania (Table 3.4) that Franklin will prioritize with respect to its contractor, vendor and supplier 
needs.  

services to our proposed Grower/Processor and Dispensary locations. (See, Table 3.5 Estimated 
Spending on Contracts with Diverse Vendors). 
 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)
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¹ Will be allocated among numerous PA-based minority-owned contractor entities including: 
Sable Construction Inc, Helcrist Iron Works, Athena Contracting, Torrado, Billy Boy Trucking, Cruz 
Development, Pioneer Caulking, Mara Restoration, Military Construction   

 

 
Franklin’s total diversity spend in proportion to total revenues and Operating Expenses is summarized 
in Table 3.6 below.  

Our Diversity Committee is charged with increasing our diversity vendor spending to achieve our 
stated goal of 20% of revenues.  
 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

13 

 

COMMUNITY OUTREACH AND ENGAGEMENT: 
 
Franklin’s success must be reflected in and shared by the community in which it abides.  We will make 
every effort to engage the community in our business.   
 
Success in creating a diverse, profitable, and sustainable company hinges on community engagement 
and outreach. The Committee will ensure that Franklin acts to bolster community engagement and 
that the Company achieves internal diversity goals with respect to job growth, vendors and 
partnerships.  The Committee will report monthly its progress in achieving goals for increasing vendor 
and employment opportunities within diverse communities, and in seeking interested persons to join 
our Community Advisory Board. 
 
We have and will continue to reach out to diverse organizations within the southeastern region of 
Pennsylvania to identify interested persons to join our Community Advisory Board. We are also 
seeking vendors, interested potential employees, and partnerships with diverse organizations to 
present Franklin at job fairs. We have reached out to local education providers with suggestions for 
academic programs to prepare those interested in careers in the medical marijuana industry. 
 
In addition to establishing relationships with diverse organizations, we will advertise employment 
opportunities to diverse groups within the broader Philadelphia MSA, through social media, radio, 
and print. We have budgeted $25,000.00 as an initial investment to seek print media placement, and 
$25,000 in radio and social media outlets which target people from diverse communities. 
 
We will advertise in The Philadelphia Tribune (African American audience), El Sol Latina (Hispanic 
audience), The Grio (African American audience) and with radio stations including WHAT (Hispanic 
audience) and WDAS (African American Audience) to reach diverse persons. 
 
With our proactive approach to contracting with diverse organizations, steps to develop relationships 
with diverse organizations, media efforts to engage a diverse population, Bobby Nix, our Director of 
Diversity and Inclusion, Kevin Patrick, our President, and the involvement of each member of our 
Diversity Committee, we will generate significant interest for potential vendors, suppliers, and 
employees to work with Franklin. 
 
RECRUITMENT AND ENGAGEMENT: 
 
Franklin is committed to recruiting, developing and retaining the best of talent regardless of age, sex, 
culture, race, ethnicity religion, color, disability, national origin, ancestry, sexual orientation, and 
veteran status. We will create a diverse work environment that capitalizes on the backgrounds of our 
team members and nurture a collaborative and cooperative workplace environment where all team 
members are treated with dignity. 
 
Franklin applies the following guidelines in developing and executing diversity programs. 
 
Job Descriptions  
 

• Conducting an analysis of job descriptions to ensure that they reflect the essential functions 
of the job. 
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• Developing worker specifications using essential criteria and including job requirements such 
as education, experience, and skills for all job openings. 

 
Hiring-Selection 
 

• Evaluating our selection process to ensure that it is free from bias, and we train and require 
personnel involved with recruiting, screening, selection, promotion, and discipline to 
demonstrate good-faith efforts to remove identified barriers. 

• Auditing selection procedures periodically of personnel activities to ensure that EEO uniform 
guidelines are followed and do not adversely impact minorities, women, veterans, or other 
diverse groups. 

• Monitoring how applicants are referred to managers for hiring consideration to ensure that 
our processes are non-discriminatory. 

Compensation Systems 
 
We review starting wages quarterly to determine if there may be race, color, religion, gender, sexual 
orientation, age, national origin, ancestry, veteran status, or other non-job-related disability 
disparities. Where such disparities cannot be explained in terms of performance, length of service or 
other lawful factors, corrective action will be taken. 
 
Recruitment Efforts 
 
Our recruitment efforts are designed to maintain a steady flow of qualified diverse applicants and 
includes the following steps. 
 

• Developing relationships with minority, women’s, and veteran’s organizations, and 
organizations concerned with persons with disabilities for referral applicants. 

• Providing briefings to representatives from recruitment sources concerning current and 
future job openings. 

• Encouraging employees from diverse groups to refer applicants for employment. 
• Participate in career day programs and encouraging our diverse employees to participate 

whenever possible. 
• Establishing recruitment efforts at higher learning institutions, and institutions with special 

programs that reach diverse people. 
• Developing relationships with community child care, housing, transportation, and other 

programs designed to improve employment opportunities for diverse persons. 
• Ensuring that job openings are sent to community partners. 
• Utilizing Zip Recruiter to reach over 100 online career and job websites, as well as social 

media. 
 
Promotions 
 

• Ensuring that all employees are given equal opportunities for promotion by communicating 
opportunities, training programs, and clearly defined job descriptions. 

 
Career Counseling 
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• Monitoring career counseling to ensure that all employees receive equal opportunity for 
career counseling. 

• Counseling employees on advancement opportunities and training programs to assist them in 
career development. 

• Instructing managers and supervisors to refer employees seeking Career Counseling to 
Human Resources. 

 
Training, Promotion, and Retention 
 
We will provide all employees with equal opportunity to obtain training by: 
 

• Announcing training opportunities. 
• Developing training programs that enhance advancement potential. 
• Coordinating training programs for workforce development. 
• Posting promotional opportunities internally in high-traffic areas. 
• Monitoring retention rates quarterly and compare to previous quarter’s rate. 

 
FAIR TREATMENT POLICY: 
 
Franklin’s Fair Treatment Policy establishes for employees the opportunity to raise complaints, report 
problems, and openly discuss matters concerning employment to management. Managers are 
expected to treat all employees in a respectful manner and provide an environment where growth 
and development can be achieved by all employees. 
 
Our Fair Treatment Policy helps Franklin to achieve its goal of collaboration and teamwork, where 
each employee receives respect and equal opportunities, regardless of individual characteristics. We 
proactively ensure competitive pay and benefits, health insurance, paid time off, and train employees 
to match opportunities to skills. We actively seek the opinions of employees and approach problems 
from different perspectives. 
 
To maintain a culture of honest and open communication we subscribe to the following: 
 
- We believe we can solve issue together; 
- We encourage employees to use our Open Door Policy for concerns or suggestions, and to reach out 
to management and Human Resources as they see fit; 
- We believe that direct, open, and honest communication are the cornerstones of a mutually 
beneficial employee-management relationship; and 
- Management will ensure that Franklin’s Fair Treatment Policy is implemented throughout the 
company. 
 
OPEN DOOR POLICY: 
 
Franklin practices an Open Door Policy which provides timely resolution to employee problems, 
misunderstandings, and complaints while allowing sufficient time for fact finding and clarifications. 
No employee will be reprimanded, harassed, or retaliated against for using the Open Door Policy. 
Employees are strongly encouraged to address concerns with their supervisor first; but if an employee 
believes that a conversation will not be productive, or if they have attempted to address a concern 
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directly and the situation remains unresolved, they are urged to contact any member of 
management, human resources, the Director of Diversity, or the Chief Executive Officer. 
 
Under no circumstances will an employee be penalized or retaliated against for presenting a good-
faith complaint to their supervisor or to members of management. 
 
ANTI-HARASSMENT POLICY AND PROCEDURE: 
 
Franklin is committed to providing a workplace free from all forms of harassment, intimidation, or 
retaliation, in accordance to federal, state, and local laws regarding harassment. As part of Franklin’s 
commitment to comply with all EEO laws, we prohibit harassment on the basis of sex (with or without 
sexual conduct), race, color, religious creed, national origin, age, citizenship, pregnancy, childbirth or 
related medical condition, physical or mental disability, sexual orientation, service in the uniformed 
armed forces, genetic information, or other characteristic covered by applicable state or local EEO 
Law. 
 
Harassment may take many forms, including the following: 
 
- Verbal conduct such as epithets, derogatory comments, slurs, or unwanted comments, jokes. 
- Visual conduct such as derogatory posters, cartoons, drawings, or gestures. 
- Physical conduct such as assault, blocking normal movement, restraint, touching, or other physical 
interference. 
- Threats, demands to submit to certain non-work related conduct, or perform certain non-work 
related actions in order to keep a job, avoid some other loss, as a condition of job, benefits, or 
security. 
- Sexual harassment includes unwelcomed sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature. 
- Submission to such conduct is either explicitly or implicitly a term or condition of employment; 
- Submission to or reflection of some conduct by an individual is used as basis for employment 
decisions affecting the individual; 
- Such conduct has purpose or effect of unreasonably interfering with individual’s work performance; 
or 
- Such conduct has purpose of effect of creating ab intimidating, hostile, or offensive working 
environment. 
 
Verbal, physical, or sexual harassment can occur between men and women, members of the same 
sex, employees and/or Franklin’s vendors. Sexual harassment is unacceptable in the workplace and at 
work-related functions outside of the workplace such as business trips and business-related social 
events. 
 
Discrimination or harassment will not be tolerated by employees, supervisors, managers, or non-
employees who conduct business with the company. All company employees are responsible to 
ensure that all types of harassment are avoided. Any employee who believes he/she is the subject of 
harassment or discrimination on the bases outlined above, or has observed harassment or 
discrimination, or believes he/she has observed harassment or discrimination, should immediately 
contact (verbally or in writing), his/her supervisor, manager, human resources, or the Chief Executive 
Officer. 
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Every effort will be taken to ensure prompt and thorough investigation of any allegation in a 
confidential manner. Any employee who learns of a complaint or investigation (or who is interviewed 
as part of an investigation) and knowingly communicates false or misleading information (or who 
interferes with or undermines an investigation), will be subject to discipline. 
No manager is authorized to “do nothing” or to keep confidential from human resources any 
complaint, report, or concern regarding possible discrimination or harassment. He or she must 
promptly contact human resources. 
 
Where a hostile work environment has been found to exist, Franklin will take all reasonable steps to 
eliminate the conduct creating such an environment. If an investigation reveals that the complainant 
falsely accused another of harassment knowingly or in a malicious manner, the complainant will be 
subject to disciplinary action, up to and including termination. 
 
Franklin will not tolerate retaliation against any employee for raising, in good faith, a complaint or 
concern about discrimination or harassment; for opposing conduct or practice such employee 
believes to be discrimination or harassment; for assisting another employee to report harassment or 
discrimination; or filing a good faith complaint or discrimination or harassment with a government 
agency. 
 
COMMUNICATION AND DISSEMINATION OF ALL DIVERSITY AND CODE OF CONDUCT PRACTICES 
 
Awareness of the Plan goals and the Company’s efforts to create an open culture with zero tolerance 
for discrimination, harassment, or retaliation, is crucial to our success. Management, staff, associates, 
vendors, contractors, and the general public all benefit from being informed of the Diversity Plan 
objectives and procedures. Dissemination of information of the Diversity Plan includes the following: 
 
- Internal Communications 

- Inclusion of our Equal Employment Opportunity and Reasonable Accommodation statement 
in the Employee Handbook; 
- Inclusion of our zero-tolerance policies for harassment, discrimination, bullying, and other 
actions which oppose our goal for a diverse workforce; 
- Postings in suitable areas for employee communication; 
- Diversity training programs for all employees;  
- Quarterly progress evaluation meetings with appropriate personnel; 
- Formal presentations made to management and employees on diversity initiatives. 

 
 
- External Communications 

- Advertising in employment and business sections of appropriate types of media; 
- Participating in employment and business notification programs of the Pennsylvania 
Department of Health; 
-Distribution of literature to organizations actively supportive of minorities, women, disabled 
persons, and veterans. 

 
DIVERSITY AWARENESS TRAINING PROGRAM: 
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Franklin’s diversity awareness training emphasizes our zero-tolerance commitment of harassment 
and discrimination—in any form—and our strict adherence to take corrective action should any 
issues, concerns, or complaints arise. All Franklin employees—executives, managers, and individual 
contributors—are required to complete the diversity awareness training program during employee 
orientation.  
 
Training will begin immediately upon hiring, and all new employees will be required to participate in 
an orientation program that will introduce, and stress the importance of, the Plan. Upon completion 
of the orientation program, new hires will be equipped to describe, discuss and implement the Plan  
Following successful completion of the orientation program, employees will undergo additional 
diversity training that will be tailored to the employee’s specific job function. All employees will also 
be required to undergo ongoing diversity training to ensure knowledge of newly determined best 
practices and policies and continued familiarity and compliance with the Plan.  
 
INTERNAL AUDIT AND REPORTING: 
 
Franklin shall submit to the Department of Health an annual report setting forth the Company’s 
performance in fulfilling the goals of the Plan, containing: 
 
- Employment data, including information on minority, women, disabled, and veteran representation 
in the workforce in all job classifications; average salary ranges; recruitment and training information 
(all job categories); and retention and outreach efforts. 
- The total number and value of all contracts and/or subcontractors awarded for goods and services. 
- An identification of each subcontract actually awarded to a member of a diverse group (as defined 
above) and the actual value of such subcontract.  
- A comprehensive description of all efforts made by Franklin to monitor and enforce the Diversity 
Plan. 
- Information on diverse group investment, equity ownership, and other ownership or employment 
opportunities initiated or promoted by Franklin. 
- Other information deemed necessary or desirable by the Pennsylvania Department of Health to 
ensure compliance with the rules and regulations governing medical marijuana organization in 
Pennsylvania. 
- When available, a workforce utilization report including the following information for each job 
category at Franklin: 
 

• The total number of persons employed 
• The total number of men employed 
• The total number of women employed 
• The total number of veterans 
• The total number of service-disabled veterans 
• The total number of members of each racial minority employed 
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IF MORE SPACE IS REQUIRED FOR THE OPERATIONAL TIMETABLE, PLEASE SUBMIT ADDITIONAL INFORMATION IN A SEPARATE 

DOCUMENT TITLED “OPERATIONAL TIMETABLE (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT 

REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 

Section 9 – Employee Qualifications, Description of Duties and Training 

A. PLEASE PROVIDE A DESCRIPTION OF THE DUTIES, RESPONSIBILITIES, AND ROLES OF EACH PRINCIPAL, FINANCIAL 
BACKER, OPERATOR AND EMPLOYEE. 

1. Kevin Patrick, President & Member of the Diversity Committee: The President oversees the 
company, managers and corporate status. The President reviews any major infraction of company 
policies and procedures, law, ordinance, or regulations and determine the best course of action. 
As a member of the Diversity Committee, they will oversee the implementation of the Diversity 
Plan, and they are responsible for advancing the diversity and inclusion strategy by setting 
strategic direction and managing all aspects of the strategy. They will strive to achieve Franklin’s 
diversity goals by developing talent at all levels of the company that exceeds the cultural and 
ethnic diversity characteristics of the region, supporting the local economy through purchasing 
goods and services from a diversified group of vendors, contractors and professional service 
providers, conducting outreach efforts to patients across the region that embraces all ethnicities, 
increasing cooperation, collaboration, and team-building among employees, and enhancing the 
communities in which we operate. 

Applicant 708(b)(11) 
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2. Andy Weiss, Chief Executive Officer: Works in partnership with the Board of Directors and 
provides leadership in achieving Franklin’s vision, mission, strategy, and annual goals.  The CEO 
oversees the operation of all locations, managers, and employees. The CEO provides general 
oversight of all Franklin activities and assures a smoothly functioning, efficient organization. The 
CEO oversees program quality and organizational stability through development and 
implementation of standards and controls, systems and procedures, and regular evaluation. The 
CEO maintains a work environment that recruits, retains and supports quality staff and a process 
for selecting, development, motivating and evaluating staff. The CEO works with the CFO to 
promote programs and services that are produced in a cost-effective manner, employing 
economy while maintaining a high level of quality. Provides both operational and programmatic 
support to the organization. 

3. Robert Roche, Chief Strategy Officer.  Mr. Roche has had a 40-year career in the pharmaceutical 
industry, working internationally and domestically in executive roles with industry-leading 
companies Cephalon, Smithkline Beecham Pharmaceuticals, and SB Pharma. Mr. Roche has 
overseen the successful launch of pharmaceutical products dealing with the central nervous 
system, cancer and chronic pain markets. Mr. Roche is an expert at providing strategic and 
operational advice within the pharmaceutical and bio-technology industries. Mr. Roche currently 
serves on the Board of Directors for Arantana Therapeutics, Antares Pharma, and Paragon 
Bioservices, and is a past Director of Civitas Therapeurics, Lifecell, EKR Therapeutics, and NuPathe. 
Mr. Roche will apply his vast experience in the pharmaceutical industry to all of Franklin’s 
operations. 

4. Robert Pease, Chief Financial Officer: Provides both operational and programmatic support to the 
organization. Supervises the Human Resources Manager. Acts as the financial spokesperson for 
Franklin. Directly assists the Chief Operating Officer on all strategic and tactical matters as they 
relate to budget management, cost benefit analysis, forecasting needs, and the securing of new 
funding. 

5. Cyrus Farudi, Director of New Markets: Mr. Farudi is an experienced entrepreneur and leader 
with over 15 years of start-up activity shepherding new companies through the turbulent early 
growth stage to viable organizations. As the founder of multiple start-ups, Mr. Farudi has had to 
hire and develop talent, work with Boards of Directors, secure funding, and carry out the myriad 
tasks in operating a business: negotiating leases, creating budgets, setting financial strategies, 
product development, sales, and marketing.  Mr. Farudi is an owner in a viable medical marijuana 
business in Nevada and is intimately familiar with the best practices that will enable Franklin to 
become a sustainable, profitable, and community-focused medical marijuana provider in the 
Commonwealth. 

6. Patricia Haley, Co-Director of Security: Oversees the installation and operation of security 
systems, ensures compliance with the rules set forth by the Department and all applicable state 
and local laws, regulations, ordinances, and other requirements, as well as ensures safety 
measures for all medical marijuana in transport are developed and followed. 
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7. Garnett Littlepage, Co-Director of Security: Oversees the installation and operation of security 
systems, ensures compliance with the rules set forth by the Department and all applicable state 
and local laws, regulations, ordinances, and other requirements, as well as ensures safety 
measures for all medical marijuana in transport are developed and followed. 

8. Dr. Katherine Galuzzi, Chief Medical Officer & Member of the Medical Advisory Board: The Chief 
Medical Officer is primarily involved with Dispensary operations, however, in the 
Grower/Processor operation, the Chief Medical Officer may consult with the Director of Product 
Development to recommend product developments based on feedback from our patients.  
 
As a member of the Medical Advisory Board, the Board will monitor and keep the company 
informed with the latest developments regarding medical marijuana in order to best serve our 
patients. The Board will also provide continued review of all clinical practices in the dispensary. 
They will also assist with providing guidance on appropriate training materials for employees, 
which will be updated as greater information and knowledge becomes available.    

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

1. Kevin Patrick, President, Member of Diversity Committee.  Mr. Patrick has been a staple of 
executive leadership and community investment in the greater Philadelphia area for both private-
sector companies and non-profits for several decades. Mr. Patrick has deep organizational and 
operational talents and works closely with entrepreneurial start-ups, midsized, and established 
companies to mentor leaders in strategic growth, fiduciary responsibilities, cash management 
discipline and workforce development. 

2. Andy Weiss, Chief Executive Officer. Mr. Weiss has invaluable insight and knowledge of the 
competitive landscape for marijuana infused products. An advocate for stricter marijuana 
regulations and for responsible business practices, Mr. Weiss was the first marijuana business 
owner to require child-resistant packaging for all products and a warning label on each pill 
produced, years ahead of required State regulations. 

3. Robert Roche, Chief Strategy Officer.  Mr. Roche has had a 40-year career in the pharmaceutical 
industry, working internationally and domestically in executive roles with industry-leading 
companies Cephalon, Smithkline Beecham Pharmaceuticals, and SB Pharma. Mr. Roche has 
overseen the successful launch of pharmaceutical products dealing with the central nervous 
system, cancer and chronic pain markets. Mr. Roche is an expert at providing strategic and 
operational advice within the pharmaceutical and bio-technology industries. 

4. Robert Pease, Chief Financial Officer.  Mr. Pease firmly believes that medical marijuana can 
dramatically increase quality end-of-life experience and sees a great opportunity to help progress 
the medical marijuana industry in a responsible way by being part of Franklin. Mr. Pease 
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anticipates that advancements in marijuana research and the development of condition-specific 
formulations will provide significant societal benefits. 

5. Cyrus Farudi, Director of New Markets: Mr. Farudi is an experienced entrepreneur and leader 
with over 15 years of start-up activity shepherding new companies through the turbulent early 
growth stage to viable organizations. As the founder of multiple start-ups, Mr. Farudi has had to 
hire and develop talent, work with Boards of Directors, secure funding, and carry out the myriad 
tasks in operating a business: negotiating leases, creating budgets, setting financial strategies, 
product development, sales, and marketing.  Mr. Farudi is an owner in a viable medical marijuana 
business in Nevada and is intimately familiar with the best practices that will enable Franklin to 
become a sustainable, profitable, and community-focused medical marijuana provider in the 
Commonwealth. 

6. Patricia Haley, Co-Director of Security. Ms. Haley, a veteran, has spent her entire working career 
serving the most important organizations in securing the safety of Americans including: The 
United States Marine Corps, The Federal Bureau of Investigation, the Department of Homeland 
Security, and the Department of Defense. As the former Police Chief of Wardensville, West 
Virginia, Ms. Haley understands the strains and issues of local law enforcement. She understands 
the importance of collaborating with local law enforcement. Ms. Haley’s experience and 
leadership capabilities will ensure that best practices are implemented and allow Franklin to 
secure a safe and inviting premises for employees and the community. 

7. Garnett Littlepage, Co-Director of Security.  For over 26 years, Scotlandyard Security has been 
licensed by the Commonwealth of Pennsylvania to provide armed and unarmed security. 
Scotlandyard successfully deploys security personnel daily throughout Eastern and Western 
Pennsylvania, and Washington, D.C. Mr. Littlepage will offer onsite security for each of Franklin’s 
facilities. 

8. Dr. Katherine Galuzzi, Chief Medical Officer & Member of the Medical Advisory Board: Dr. Galluzzi 
has spent the past 30 years on the forefront of pain and palliative care and health concerns of the 
elderly, including disease prevention, psychosocial assessment, and home health care. Dr. Galluzzi 
is currently Program Director for Hospice and Palliative Care Fellowship at Philadelphia College of 
Osteopathic Medicine and Professor and Chairperson of the Department of Geriatric Medicine. 
She is board certified in Family Medicine, Geriatrics, Hospice and Palliative Care and Pain 
Management as well as being a Certified Medical Director. Dr. Galluzzi is also a member of 
Franklin’s Medical Advisory Board. 

 

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET 
THE TWO-HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS. 

1. Kevin Patrick, President & Member of the Diversity Committee: Franklin will ensure all employees 
have the education, training, and experience, or any combination thereof, to enable the 
employee to perform all assigned functions. The 2 hour training course developed by the 
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Department must be completed prior to starting initial operation of a facility. They must receive 
at least twelve (12) hours of ongoing training annually or more often as necessary to maintain 
compliant, safe, and productive operations, including the two-hour training course developed by 
the Department. They must complete the two-hour training course developed by the Department 
within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

29 

 

2. Andy Weiss, Chief Executive Officer: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors.  
 - Proper handling of medical marijuana.  
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana. 
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
    - A medical emergency.  
    - A fire.  
    - A chemical spill.   
    - A threatening event including:  
          - An armed robbery.  
          - A burglary.  
          - A criminal incident.  
 - Franklin’s Employee Handbook.  
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information.  
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training. 
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training. 
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

30 

 

employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 
 

3. Robert Roche, Chief Strategy Officer: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors.  
 - Proper handling of medical marijuana.  
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire. 
     - A chemical spill.   
     - A threatening event including:  
         - An armed robbery.  
         - A burglary.  
         - A criminal incident.  
 - Franklin’s Employee Handbook.  
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information.  
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
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 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

4. Robert Pease, Chief Financial Officer: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors. 
 - Proper handling of medical marijuana.  
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary. 
        - A criminal incident.  
 - Franklin’s Employee Handbook.  
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry. 
 - The quality assurance duties of each employee related to Franklin operations.  
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training. 
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 - Topics covered in training. 
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

5. Cyrus Farudi, Director of New Markets: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors.  
 - Proper handling of medical marijuana.  
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
    - A medical emergency.  
    - A fire. 
    - A chemical spill.  
    - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident. 
 - Franklin’s Employee Handbook.  
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations.  
 - Inventory management system and other IT and communications software and hardware 
information.  
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
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 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training. 
 - Topics covered in training. 
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

6. Patricia Haley, Co-Director of Security: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
    - A medical emergency.  
    - A fire. 
    - A chemical spill.   
    - A threatening event including:  
          - An armed robbery.  
          - A burglary.  
          - A criminal incident.  
 - Franklin’s Employee Handbook.  
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry. 
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information.  
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
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In addition to the above training, the Co-Director of Security must also be required to   complete 
the following training components:  
 - Employee and visitor access procedures.  
 - Camera monitoring and safety systems. 
 - Suspicious behavior and incident identification.  
 - Incident management and reporting. 
 -  Risk assessment and response. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number. 
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

7. Garnett Littlepage, Co-Director of Security: Franklin will ensure all employees have the education, 
training, and experience, or any combination thereof, to enable the employee to perform all 
assigned functions. The 2 hour training course developed by the Department must be completed 
prior to starting initial operation of a facility. They must receive at least twelve (12) hours of 
ongoing training annually or more often as necessary to maintain compliant, safe, and productive 
operations, including the two-hour training course developed by the Department. They must 
complete the two-hour training course developed by the Department within the times specified 
prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
employees of grower/processors.  
 - Proper handling of medical marijuana.  
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures. 
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
           - An armed robbery.  
           - A burglary.  
           - A criminal incident. 
 - Franklin’s Employee Handbook.  
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 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits. 
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information.  
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
In addition to the above training, the Co-Director of Security must also be required to   complete 
the following training components:  
 - Employee and visitor access procedures.  
 - Camera monitoring and safety systems.  
 - Suspicious behavior and incident identification. 
 - Incident management and reporting.  
 - Risk assessment and response. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

8. Dr. Katherine Galuzzi, Chief Medical Officer (Member of the Diversity Committee): Franklin will 
ensure all employees have the education, training, and experience, or any combination thereof, 
to enable the employee to perform all assigned functions. The 2 hour training course developed 
by the Department must be completed prior to starting initial operation of a facility. They must 
receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 
developed by the Department. They must complete the two-hour training course developed by 
the Department within the times specified prior to commencing initial operation of the facility. In 
addition, prior to assuming any duties at the facility, the Medical Director shall take and 
successfully complete a 4 hour training course developed by the Department which provides 
instruction in the latest scientific research on medical marijuana, including the risks and benefits 
of medical marijuana, and other information deemed necessary by the Department. 
 
Training will include, at a minimum, the following:  
 - The provisions of the act and this part relevant to the responsibilities of principals and 
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employees of grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
    - A medical emergency.  
    - A fire. 
    - A chemical spill.   
    - A threatening event including: 
       - An armed robbery.  
       - A burglary.  
       - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits. 
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
The Chief Medical Officer will oversee and provide training of dispensary employees that includes 
how to effectively communicate with qualifying patient's’ certifying physicians regarding side 
effects, contraindications and qualifying patient dosages. The Chief Medical Officer will also 
develop a policy on how to refuse to provide medical marijuana to an individual who appears to 
be impaired or to be abusing medical marijuana or other drugs. The Chief Medical Officer will 
coordinate as needed with testing agencies, employers, and insurance companies. The Chief 
Medical Officer will be readily available either in person or by telephone to respond to qualifying 
patients, caregivers, or dispensary employees who have questions regarding the medical use of 
marijuana outside the training materials and educational materials provided at the dispensary. 
 
Franklin will maintain records of any training received and attendance records by the employee. 
Each record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training. 
 - Name and title of presenter(s). 
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each 
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employee’s personnel file. All training documentation and personnel files will be made available 
for inspection by the Department and its authorized agents, upon request. 

 
IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 
 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 
 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 
SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
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state law enforcement officials to discuss alarm response, criminal activity statistics, patrol frequency 
and other pertinent security matters. 
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• The identification number of each member of the delivery team accompanying 
the transport. 

☒ ☐ 

• When a delivery team delivers medical marijuana to multiple medical marijuana 
organizations or approved laboratories, the transport manifest must correctly 
reflect the specific medical marijuana in transit; each recipient will also provide 
the grower/processor with a printed receipt for the medical marijuana received. 

☒ ☐ 

• All medical marijuana being transported must be packaged in shipping containers 
and labeled in accordance with § 1151.34 (relating to packaging and labeling of 
medical marijuana). 

☒ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 
receiving the medical marijuana described in the transport manifest. To maintain 
confidentiality, a grower/processor may prepare separate manifests for each 
recipient. 

☒ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 
manifest, and any printed receipts for medical marijuana being transported, will 
be provided to the Department or its authorized agents, law enforcement, or 
other Federal, State, or local government officials if necessary to perform the 
government officials’ functions and duties. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 
PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 
PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 
USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 
USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 
PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 
ANY ADDITIONAL MEASURES YOU WILL TAKE TO PREVENT DIVERSION DURING TRANSPORT. IF YOU WILL BE USING A 
THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 
EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 
TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS. 
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Please limit your response to no more than 5,000 words. 

 

B. PLEASE DESCRIBE YOUR PLANS REGARDING THE STORAGE OF MEDICAL MARIJUANA WITHIN YOUR FACILITY: 

 

Franklin BioScience – Penn’s (“Franklin”) medical marijuana and medical marijuana products 
(collectively “Medical Marijuana”) storage areas will be in an indoor, enclosed, secure facility, and will 
be designed to provide adequate lighting, ventilation, temperature, humidity, space, and equipment. 
All storage areas will be maintained in a clean and orderly condition, free from infestation of insects, 
rodents, birds and pests of any kind, and in accordance with Franklin’s security measures. 
 
The Director of Facilities will ensure storage areas containing Medical Marijuana remain dry, well 
ventilated, have temperature-control features to avoid extreme temperature fluctuations and 
appropriate odor-control features. Temperature must be maintained between 68° F and 70° F with a 
low relative humidity. These proper storage environments will ensure Medical Marijuana storage does 
not lead to contamination or loss of quality. 
 
The storage areas containing Medical Marijuana will be designed for security and ease of maintenance. 
Franklin will establish product storage and security policies and procedures that are compliant with the 
rules set forth by the Department and all applicable State and Local laws, regulations, ordinances, and 
other requirements.  
 
Franklin will have separate locked limited access areas for storage of seeds, immature medical 
marijuana plants, medical marijuana plants and medical marijuana that are expired, damaged, 
deteriorated, mislabeled, contaminated, recalled or whose containers or packaging have been opened 
or breached, until such seeds, immature medical marijuana plants, medical marijuana plants and 
medical marijuana are destroyed or otherwise disposed of as required by § 1151.40 (relating to 
disposal of medical marijuana). 
 
Franklin will have a separate and secure area for temporary storage of Medical Marijuana that is 
awaiting disposal by Franklin. 
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STORAGE AND DISPOSAL OF MEDICAL MARIJUANA WASTE: 
Medical marijuana waste generated by Franklin or an approved laboratory shall be stored, collected 
and transported in accordance with 25 Pa. Code Chapter 285 (relating to storage, collection and 
transportation of municipal waste), provided the medical marijuana waste is not hazardous. 
 
CONTAMINATION PREVENTION: 
Franklin will implement policies and procedures to prevent contamination between components. The 
flow of components, product containers, closures, labels, in-process materials, and Medical Marijuana 
through the Facility is designed to prevent contamination. Equipment and utensils will be cleaned, 
maintained and, as appropriate for the nature of Medical Marijuana, sanitized and sterilized at 
appropriate intervals to prevent malfunctions or contamination that would alter the safety, identity, 
strength, quality or purity of the Medical Marijuana. 
 

Applicant 708(b)(1)(ii), (b)(3), (b)(4) and (b)(11); 28 Pa Code 1141.22(b)(9)
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TRANSFER OF MEDICAL MARIJUANA FROM STORAGE: 
Under no circumstances will any Medical Marijuana be transferred without following all Franklin 
procedures, rules set forth by the Department and all applicable state and local laws, regulations, 
ordinances, and other requirements. Franklin will ensure that all transfers to and from storage areas 
are witnessed and documented by two employees and recorded in the Veridian Science’s electronic 
tracking system. Medical Marijuana stored inside the transport vehicle may not be visible from the 
outside of the transport vehicle. 
 
STORAGE FOR PERSONAL PROTECTIVE EQUIPMENT (“PPE”): 
The Facility will have an adequate storage area for PPE when it is not in use. All PPE will be stored in a 
clean and sanitary condition ready for use. Storage will be adequate to protect the PPE from 
contamination, loss, damage, water or sunlight. PPE storage will be separate from any storage 
provided for ordinary clothing or other equipment. 
 

Applicant 708(b)(1)(ii), (b)(3), (b)(4) and (b)(11); 28 Pa Code 1141.22(b)(9)
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• List the date of expiration of the medical marijuana. ☒ ☐ 

• Include instructions for proper storage of the medical marijuana in the package. ☒ ☐ 

• Contain a warning that the medical marijuana must be kept in the original 
container in which it was dispensed. 

☒ ☐ 

• Contain a warning that unauthorized use is unlawful and will subject the 
purchaser to criminal penalties. 

☒ ☐ 

• Contain the following warning stating: 

This product is for medicinal use only. Women should not consume during pregnancy or 
while breastfeeding except on the advice of the practitioner who issued the certification 
and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out of reach of children. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 
PRODUCTS: 

 

Before using a label, Franklin will submit sample labels and obtain written approval from the 
Pennsylvania Department of Health (the “Department”) as to the content of any label to be affixed to 
a medical marijuana package. No label may be affixed to a medical marijuana package unless the 
Department has given prior written approval. Products packaged by a by Franklin will only be 
identified by Franklin’s name, the name of the dispensary, the form and species of medical marijuana, 
the percentage of Tetrahydrocannabinol and cannabinol contained in the product and any other 
labeling required by the department. 

Applicant 708(b)(11)
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Labels will be easily readable in plain English and made of weather-resistant and tamper-resistant 
materials. The label will be conspicuously placed on the package. The Inventory Manager, in 
coordination with a Quality Assurance Specialist will ensure than an inspection and testing of all 
incoming materials is conducted. All labeling and packaging materials must meet the appropriate 
written specifications prior to approval and release for use. Any change to label design will be 
properly documented. Before implementation, changes will be formally reviewed and authorized by 
the Inventory Manager, the Compliance Manager and by the Department. 
 

Each label will include: 
 - Franklin’s name, address, telephone number, and permit number.  
 - Form, quantity and weight of medical marijuana included in the package.  
 - Date the medical marijuana was packaged.  
 - Date of expiration of the medical marijuana.  
 - The amount of individual doses within the package;  
 - Species;  
 - Percentage of THC and CBD;  
 - Unique identifier to the particular harvest batch of the medical marijuana, including a number 
assigned to each harvest lot or process lot in the harvest batch;  
 - Employee identification number of the employee preparing the package and packaging the medical 
marijuana;  
 - Employee identification number of the employee shipping the package, if different than the 
employee described above;  
 - Name and address of the dispensary to which the package is to be sold;   
 - Instructions for proper storage of the medical marijuana in the package; and  
 - The following warning statements:  
     - “This product is for medicinal use only.” 
     - “Women should not consume during pregnancy or while breastfeeding except on the advice of 
the practitioner who issued the certification and, in the case of breastfeeding, the infant's 
pediatrician.”    
     - “This product might impair the ability to drive or operate heavy machinery.”   
     - “Keep out of reach of children.” “Medical marijuana must be kept in the original container in 
which it was dispensed.” “Unauthorized use is unlawful and will subject the purchaser to criminal 
penalties.” 
 
Franklin will separately store labels and labeling materials with suitable identification for each type of 
packaging and its contents. Access to labels will be limited to authorized employees performing 
labeling operations. Any labeling materials that do not meet the required specifications will be 

Applicant 708(b)(11)
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rejected to prevent improper use. Non-compliant, obsolete, and outdated labels, labeling and other 
materials will be rejected, quarantined and properly disposed of. 
 

 
Cannabinoid and terpenoid profile and potency levels, as determined by an independent testing 
laboratory, will include all components > 0.05%. The name of the independent testing laboratory 
which performed the test(s) must be included on the profile results. Medical marijuana products sold 
to a medical marijuana dispensary will have a specific concentration of total THC and total CBD and 
must have a consistent cannabinoid profile. The concentration of cannabinoids will be reported to the 
Department by an approved laboratory conducting the tests. Testing results will be included on the 
product label. 
 

Franklin will hire and train an Inventory Manager who will be responsible for managing and ensuring 
the accuracy of all inventory. The Inventory Manager will oversee purchasing, shipping, and receiving 
to ensure that incoming materials are properly received and that outgoing medical marijuana is 
properly packaged and labeled. Franklin will hire and train Packaging and Labeling Technicians who 
will be responsible for weighing, counting and ensuring accurate labeling and packaging of all medical 
marijuana. 
 
Franklin will hire and train a Quality Assurance Specialist who will be responsible for ensuring that all 

Applicant 708(b)(11)
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Franklin will utilize pharmaceutical-grade packaging materials that preserve the quality and purity of 
the medical marijuana. Medical marijuana products will be packaged and labeled in individual unit 
sizes and then will be placed in bulk containers. Containers and packaging will protect the contents 
from contamination and will not impart any toxic or deleterious substance on the medical marijuana. 
Packaging will not, in any way, be designed to appeal to individuals under twenty-one years of age. 
 
Franklin’s labeling will not bear: 
 - Any resemblance to the trademarked, characteristic or product-specialized packaging of any 
commercially available food or beverage product; 
 - Any statement, artwork or design that could reasonably lead an individual to believe that the 
package contains anything other than medical marijuana; 
 - Any seal, flag, crest, coat of arms or other insignia that could reasonably mislead an individual to 
believe that the product has been endorsed, manufactured or approved for use by any state, county 
or municipality or any agency thereof; and 
 - Any cartoon, color scheme, image, graphic or feature that might make the package attractive to 
children. 
 

 
Labeling operations are designed to prevent mix-ups between similar products or labels. Before 

Applicant 708(b)(11)
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• The written or electronic record will include the date of the inventory, a summary 
of the inventory findings, and the employee identification numbers and titles or 
positions of the individuals who conducted the inventory. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
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loss of access occurred and when it was restored. Franklin will not transport any medical marijuana 
until access has been restored and all information has been entered in the electronic tracking system. 
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 - Weight of medical marijuana after harvest and during processing.  
 - Testing results of the harvested product.  
 - The final yield weight of processed usable medical marijuana.  
 - The location of each plant and its finished product at all times.  
 - The number of medical marijuana products ready for sale.   
 - Any procedure variances.  
 - Crop destruction, if applicable.  
 - Number of damaged, defective, expired or contaminated seeds, immature medical marijuana plants, 
medical marijuana plants and medical marijuana products awaiting disposal.   
 - Storage and transfer information.  
 - The name and identification number of the employee responsible for each action taken with the 
plant and batch, and date and time action took place.           
 
ACQUISITIONS FROM ANOTHER MEDICAL MARIJUANA ORGANIZATION 
Franklin’s electronic tracking system will keep a record of all medical marijuana acquired from another 
medical marijuana organization, including, but not limited to: 
 - Purchase order number.  
 - Date and time of acquisition.  
 - Description of the medical marijuana acquired, including the amount, strain and batch number.  
 - Name and identification/registration number of the medical marijuana organization.  
 - Name of medical marijuana organization employee, and registration identification number, if 
applicable, distributing medical marijuana to Franklin.  
 - Name and employee identification number of Franklin employee receiving the medical marijuana.  
 - Copies of purchase order, employees’ identification cards, and other supporting documentation.    
 
All medical marijuana package counts, labeling and actual weights must be reconciled before accepting 
the medical marijuana. Any discrepancy in weight or package count must be identified and reported 
immediately. Upon receipt of inventory, the Inventory Manager must ensure product(s) are properly 
labeled per Franklin’s specifications and as required by the Department and have been tested and 
released by the Quality Assurance department. 
 
NON-MEDICAL MARIJUANA MATERIALS TRACKING 
Franklin’s electronic tracking system will keep a record of all non-medical marijuana materials in the 
Facility, including, but not limited to: 
 - Receiving and Control Number.  
 - Name of material and item number.  
 - Supplier name and lot number.  
 - Quantity and location.          
 
COMPREHENSIVE INVENTORY COUNTS 
The Inventory Manager, in coordination with department managers, must regularly conduct 
comprehensive physical inventory counts and reviews. Each department must perform a complete 
count of the inventory over a specified time-period, counting inventory groups (e.g., clones, mother 
plants, flowering plants by room, finished flower, and curing flower) individually. Each department 
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must: 
 - Assign the same employees, at least one must be a Quality Assurance Specialist or the Compliance 
Manager, to recurring inventory groups whenever possible.  
 - Ensure that inventory counts are completed on schedule with minimal impact on regular operations.  
 - Review any discrepancies and inform the Inventory Manager of any adjustments made in the 
electronic tracking system.  
 - Report any discrepancies identified during inventory counts to the Director of Security.  
 - Franklin will follow good handling practices when conducting inventory counts to minimize risks of 
microbial contamination.  
 - Employees conducting inventory counts must be free of infectious illnesses and wear protective 
clothing and hair coverings.     
 
All counts must be recorded in the electronic tracking system and reconciled with existing inventory 
records and must include the date of the inventory, a summary of the inventory findings, and the 
names, signatures and titles or positions of the employees who conducted the inventory counts. 
 

INVENTORY LIMITS 
The Inventory Manager must ensure that Franklin’s cumulative physical inventories of seeds, plants, 
and medical marijuana products reflect the projected needs of patients. Total inventory will not exceed 
limits set by the Department. 
 
INVENTORY RECORDS AND REPORTS  
Franklin will keep precise and complete inventory management records that render, balance and 
evidence all activities (from seed to sale or disposal) regarding all medical marijuana in its possession. 
At least once a month, the Inventory Manager must prepare a complete and precise inventory of all 
existing medical marijuana and/or medical marijuana products that are under Franklin ‘s control. 
Franklin will prepare reports and submit them to the Department, as requested. All inventory records 
will be available to the Department at all times. 
 
Franklin will maintain copies of any documentation required by the Department for at least five (5) 
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years after the date of the event and must provide copies of the documentation to the Department, 
upon request.  
 
Franklin will maintain the following records: 
 - Inventory.  
 - Electronic tracking system Authorized Users Logs.  
 - Loss of Access to electronic tracking system Logs.  
 - Cultivation records.  
 - Packaging and labeling records.  
 - Finished product records.  
 - All storage and transfer records.  
 - Non-medical marijuana materials records.      
 
Any discrepancy in weight or package count must be identified and reported. Discrepancies identified 
during inventory counts, including diversion, theft, loss, or any criminal action must be reported to the 
Inventory Manager and the Director of Security. The Inventory Manager and the Director of Security 
must determine where the loss has occurred and document any and all corrective action. 
 
The Director of Security must report any verifiable incident of diversion, theft, loss, or unauthorized 
destruction of medical marijuana immediately to the Department and appropriate law enforcement. 
Franklin will submit a report to the Department as soon as possible after detecting such action, as 
required by the Department. 
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Medical Marijuana Waste: Generally 
Non-hazardous solid and semi-solid medical marijuana waste and waste that has been rendered 
unusable and unrecognizable will be stored in a watertight, leak-proof, rust and corrosion resistant 
container constructed to be easily handled for collection, and equipped with a tight-fitting lid. 
Franklin will contract for weekly transport of non-hazardous medical marijuana waste with a local 
Department-approved waste management company to be disposed at a permitted municipal waste 
landfill or to be processed at a permitted resource recovery Facility or incinerator. 
 
Certain types of medical marijuana waste are required to be rendered unusable and unrecognizable 
prior to being transported from the Facility. Types of medical marijuana waste subject to this 
requirement include unused, surplus, returned, recalled, contaminated or expired medical 
marijuana, and any medical marijuana plant material that is not used in the growing, harvesting or 
processing of medical marijuana, including flowers, stems, trim, leaves, seeds, dead medical 
marijuana plants, dead immature medical marijuana plants, unused medical marijuana plant parts, 
and unused immature medical marijuana plant parts or roots.  Medical marijuana waste will only be 
considered unusable and unrecognizable if all components of the waste are indistinguishable and 
incapable of being ingested, inhaled, injected, swallowed or otherwise used for certified medical 
use. 
 
Medical marijuana waste will be made unusable and unrecognizable by grinding, shredding, tearing, 
and incorporating the medical marijuana waste with other non-hazardous municipal waste. The 
resulting mixture will be at least fifty percent waste from non-medical marijuana, non-consumable 
waste, such as: 
 - Dirt. 
 - Food waste. 
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 - Waste paper. 
 - Plastic waste. 
 - Cardboard waste. 
 - Bokashi, or other compost activators. 
 - Fats and other compostable waste oil. 
 - Other Department approved wastes. 
 
Franklin will store all non-hazardous medical marijuana waste in a hazardous waste container within 
a quarantine area of a limited access area which will be clearly marked, “NON-HAZARDOUS 
MUNICIPAL WASTE PRODUCT TO BE DESTROYED.” Waste disposal receptacles will receive sufficient 
maintenance and be kept free of odor and pests to prevent all sources of contamination. 
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Recalled Medical Marijuana 
In the event of a recall, Franklin will notify and coordinate the disposal of recalled medical marijuana 
with the Department. If Franklin discovers that a condition relating to the medical marijuana grown 
or processed at its Facility may pose a risk to public health and safety, Franklin will immediately 
notify the Department by phone, and secure, isolate, and prevent the distribution of the medical 
marijuana that may have been affected by the condition and remains in its possession. Under these 
circumstances, employees are prohibited from disposing of affected medical marijuana prior to 
notifying the Department and implementing a compliant disposal procedure approved by the 
Department. 
 
Authorized Franklin employees under the supervision of the Inventory Manager are responsible for 
entering the following information relevant to the recall into Viridian as part of the daily inventory: 
 - Total amount of recalled medical marijuana, including types, forms, harvest batches, harvest lots 
and process lots, if applicable.  
 - Total amount of recalled medical marijuana received by Franklin, including types, forms, harvest 
batches, harvest lots and process lots, if applicable, by date and time. 
 - Total amount of recalled medical marijuana returned to Franklin, including types, forms, harvest 
batches, harvest lots and process lots, if applicable.  
 - Names of the recall coordinators.  
 - From whom the recalled medical marijuana was received.  
 - Means of transport of recalled medical marijuana.  
 - Reason for recall.  
 - Number of recalled samples or test samples, types, forms, harvest batches, harvest lots and 
process lots, if applicable, sent to approved laboratories, the names and addresses of the approved 
laboratories, the dates of testing and the results by sample or test sample.  
 - Manner of disposal of the recalled medical marijuana, including:  
   - Name of the individual overseeing the disposal of the recalled medical marijuana.  
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   - Name of the disposal company, if applicable.  
   - Method of disposal.  
   - Date of disposal.  
   - Amount disposed of by types, forms, harvest batches, harvest lots and process lots, if applicable.  
 - Any other information required by the Department. 
 
The Department or its authorized agents may oversee the disposal to ensure that the recalled 
medical marijuana is disposed of in a manner that will not pose a risk to public health and safety. 
 
Unusable or Excess Medical Marijuana 
Any medical marijuana product that exceeds the projected needs of Franklin’s patients will be 
disposed of in accordance with the rules set forth by the Department and all applicable state and 
local laws, regulations, ordinances, and other requirements. Unused and surplus medical marijuana 
will be rendered unusable and unrecognizable prior to be transported from the Facility. The 
Inventory Manager will determine and document the need for excess inventory disposal. Franklin 
will arrange for the transport and disposal of unusable and unrecognizable medical marijuana waste 
by a professional waste management company on a weekly basis at a Department-approved 
location. 
 
Improperly Stored Medical Marijuana 
Medical Marijuana that has been subjected to improper storage conditions, including, extremes in 
temperature, humidity, smoke, fumes, pressure, age or radiation due to natural disasters, fires, 
accidents or equipment failures, will not be salvaged or distributed, but instead will be properly 
disposed of. Whenever it is unclear if medical marijuana has been subjected to these conditions, the 
Quality Assurance department may consider salvaging operations only if there is: 
 - Evidence from laboratory tests and assays that the medical marijuana meets all applicable 
standards of identity, strength, quality, and purity. 
 - Evidence from inspection of the premises that the medical marijuana and its associated packaging 
were not subjected to improper storage conditions as a result of the disaster or accident, if any. 
Franklin will maintain records in Viridian that include the name, batch number, and disposition of 
medical marijuana salvaged. If the improperly stored medical marijuana is not salvageable, it will be 
rendered unusable and unrecognizable until transported from the Facility in accordance with the 
procedures for non-hazardous medical marijuana waste described above. 
 

PURPOSE: To ensure all employees follow the Medical Marijuana Waste policies and procedures. 
RESPONSIBILITIES: It is the responsibility of the Director of Cultivation, in coordination with the 
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Director of Facilities, to adopt and implement the Medical Marijuana Waste policies and procedures. 
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B. PLEASE PROVIDE A SUMMARY OF THE PROCEDURES THAT YOU WILL IMPLEMENT AT THE PROPOSED 
GROWER/PROCESSOR FACILITY AND SITE FOR THE PREVENTION OF THE UNLAWFUL DIVERSION OF SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL 
MARIJUANA PRODUCTS, ALONG WITH THE PROCESS THAT WILL BE FOLLOWED WHEN EVIDENCE OF 
THEFT/DIVERSION IS IDENTIFIED: 
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plant material that is greater than an acceptable level as determined by the 
Department. 

• A system to monitor, record, and regulate temperature, humidity, ventilation, 
lighting and water supply will be installed. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 
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C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 
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• Excipients will be pharmaceutical grade, unless otherwise approved by the 
Department. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE PROVIDE DETAILS OF ALL NUTRIENT AND GROWTH ADDITIVES THAT WILL BE UTILIZED AT YOUR FACILITY: 
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Section 19 – Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY TO EXTRACT THE 
CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE MEDICAL MARIJUANA AND MEDICAL 
MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 
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suffering from glaucoma, inflammation, and insomnia. 
 
By maintaining a diverse inventory of products, Franklin will able to meet the precise needs of all of 
its patients, enabling a growing number of people suffering from qualifying conditions to consider 
medical marijuana as a legitimate option. Franklin will continuously monitor the global medical 
marijuana industry for additional forms and routes of administration of medical marijuana extracts 
and medical marijuana-infused product ideas. 
 

 

Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 
PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 
PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 
RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 
EQUIPMENT. 

 

Franklin BioScience – Penn (“Franklin”) understands its responsibility to the greater community, the 
environment and our patients. Franklin is committed to implementing consistent, high quality, 
sustainable sanitation and safety practices across the entire growth cycle and processing of the 
marijuana plant. For these reasons, Franklin has developed a full and complete sanitation and safety 
plan that is compliant with all the rules set forth by the Department and all applicable state and local 
laws, regulations, ordinances, and other requirements. Franklin has also developed and will 
implement comprehensive standard operating procedures that extend to all of our operations, as 
have been implemented in Colorado and Nevada. These procedures are designed to hold both 
Franklin management and all employees accountable for Franklin’s operations and identify individual 
and collective responsibilities. Franklin’s standard operating procedures (“SOPs”) include a collection 
of the best sanitation and safety practices. 
 
Franklin’s workplace safety policies and procedures will detail safety practices that meet or exceed 
the best practices in the industry and comply with the Occupational Safety and Health Administration 
(OSHA) guidelines, as well as all applicable state and local laws, regulations, ordinances, and other 
requirements. Workplace safety policies and procedures will be strictly enforced and all employees 
will comply as a condition of employment. 
 
Franklin will do the following: 
 - Provide a safe workplace. 
 - Strive to achieve the goal of zero accidents and injuries.  
 - Provide mechanical and physical safeguards wherever they are necessary.  
 - Conduct routine safety and health inspections to find and eliminate unsafe working conditions, 
control health hazards, and comply with all applicable OSHA safety and health requirements.  
 - Train all employees in the best safe work practices and procedures including:  
      - A medical emergency;  
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      - fire;  
     - A chemical spill; and  
     - A threatening event such as an armed robbery, burglary, or criminal incident.  
 - Provide employees with necessary personal protective equipment (PPE) and train them to use and 
care for it properly.  
 - Investigate accidents to determine the cause and prevent similar accidents.  
 - Not discriminate against employees who exercise their “Whistleblower” rights.  
 - Annually review and update workplace safety policies and procedures. 
 
Franklin will create a safety committee consisting of a balance of department directors, managers, 
and key employees. The safety committee’s primary goals will be: 
 - Overseeing the implementation of Franklin’s workplace safety program.  
 - Annually reviewing Franklin’s safety policies and procedures.  
 - Maintaining accurate records and annually reporting the results of workplace accident and injury 
trend analysis.  
 - Recommending actions to reduce the frequency and severity of accidents and illnesses.  
 - Integrating safety into the day-to-day activities of all employees.  
 - Coordinating the new employee orientation and safety training programs.  
 - Assisting the Compliance Manager to ensure Franklin is compliant with all applicable state and local 
laws, regulations, ordinances, and other requirements concerning safety and health.  
 - Assisting department directors and managers with accident investigation.  
 - Conducting and recording periodic job hazard analyses to identify unsafe conditions and practices 
and to determine remedies.  
 - Making recommendations to the Director of Facilities or other appropriate director on matters 
pertaining to safety. 
 
All employees will share responsibility for a safe and healthy workplace. All employees will: 
 - Report all unsafe conditions and unsafe work practices.  
 - Immediately report all work-related injuries.  
 - Wear the required PPE.  
 - Abide by all workplace safety policies and procedures.  
 - Participate in Franklin’s safety and health programs. 
 
Franklin will provide information to employees about workplace safety and health issues through 
regular internal communication such as: 
 - Policies and procedures. 
 - Training sessions. 
 - Team meetings. 
 - Bulletin board postings. 
 - Memorandums. 
 - Other written communications. 
 
All employees will be trained on the safety policies and procedures upon initial employment. Upon 
completion of training, the Director of Human Resources will document it in the Employee Training 
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Log. A copy of Franklin’s workplace safety and health communication policies and procedures will be 
made available to Franklin employees. 
 
In addition to general safety measures, discussed below are five measures Franklin will implement 
and provide continuous oversight in order to establish and maintain a sanitary and safe Facility. 
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marijuana, and pesticide chemicals will be labeled and stored in a manner that prevents 
contamination, and in a manner that otherwise complies with other applicable laws and regulations. 
 

 
Franklin will have separate locked limited access areas for storage of seeds, immature medical 
marijuana plants, medical marijuana plants and medical marijuana that are expired, damaged, 
deteriorated, mislabeled, contaminated, recalled or whose container or packaging have been opened 
or breached until the seeds, immature medical marijuana plants, medical marijuana plants and 
medical marijuana are destroyed or otherwise disposed of. 
 
There will be separate and defined areas, or other control systems such as computerized inventory 
controls or automated systems of separation, to prevent cross-contamination and mix-ups of 
components or marijuana during any of the following operations: 
 - Receipt, identification, storage, and withholding from use of quarantined components, packaging 
components, in-process materials, or marijuana pending disposition by Quality Assurance 
department. 
 - Storage of approved components, packaging components, or marijuana.  
 - Storage of in-process materials pending normal further processing.  
 - Storage of components, packaging components, in-process materials, and marijuana pending 
reprocessing.  
 - Separation of the cultivation, processing, packaging, labeling, and holding of different types of 
marijuana.  
 - Holding rejected components, product containers, closures, and labels before disposal.  
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 - Storage of released components, product containers, closures, and labels.  
 - Storage of in-process materials.  
 - Cultivation operations.  
 - Processing operations.  
 - Packaging and labeling operations.  
 - Quarantine storage before the release of marijuana.  
 - Storage of marijuana after release. 
 
Sanitation operations include the following: 
 - Floors, walls and ceilings made of smooth, hard surfaces that are easily cleanable.  
 - Temperature and humidity controls.  
 - An air supply filtered through high-efficiency particulate air filters under positive pressure.  
 - A system for monitoring environmental conditions.  
 - A system for cleaning and sanitizing rooms and equipment.  
 - A system for maintaining any equipment used to control sanitary conditions. 
 
The following cleaning activities will be conducted daily at the Facility, or more often if necessary: 
 - All counters and workstations are thoroughly cleaned and sanitized.  
 - Dust under and around the computer units.  
 - Clean and tidy all cupboards and drawers.  
 - No unnecessary stickers, papers, or notes to be visible on or around the counter area.  
 - All computer wiring is clean and tidy.  
 - Empty and clean trash bins so that trash is properly removed.  
 - Sweep and mop floors.  
 - Vacuum carpets, if any.  
 - Wipe and clean any other surfaces.  
 - Clean and sanitize bathrooms.  
 - Restock hand towels, soap and toilet paper.  
 - Mop up any water or dirt on the floor. 
 
Employees will be required to wear Franklin provided, professionally sanitized pocket-less scrubs, hair 
covering, and shoes before entering the areas with marijuana. Employees working in any area where 
marijuana is present, will first enter the locker room and remove street clothes, shoes, and all 
personal items, including phones and wallets, and place them into an individual locker. After exiting 
the locker room, staff will wash exposed skin thoroughly, then walk through a high-pressure fan 
removing any loose contaminants. Nitrile gloves will also be worn during all marijuana interactions. 
Animals will be prohibited except service animals. 
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Section 21 – Quality Control and Testing for Potential Contamination 
By checking “Yes,” you affirm that quality control measures and testing efforts must be 
in place to track active ingredients (THC and CBD) and potential contamination of 
medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 
SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 
REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 
MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 
TRANSACTIONS. 

 

Franklin BioScience – Penn LLC (“Franklin”) is committed to maintaining complete, accurate, and 
comprehensive records at our Grower/Processor Facility (the “Facility”). All records will be stored in 
original or written form, in electronic form, through the electronic inventory tracking system as 
required, and backed up on a secure cloud storage system maintained on Franklin’s protected 
network servers. Franklin’s network servers will be protected by enterprise-class firewall systems, 
biometric locks, and twenty-four (24) hour surveillance. 
 
Franklin will keep all necessary books and records in order to render a full account of all operations 
conducted at the Facility for the year to date and the five (5) years prior. As such, all Franklin records 
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will be retained on-site at the Facility for a term of not less than five (5) years, and all sales records 
and invoices will be retained for at least two (2) years after termination of operations. All completed 
paper logs, forms, and records must be scanned, uploaded, and retained on Franklin’s network 
servers and Franklin will maintain an electronic back-up system for secure storage of all electronic 
records. Franklin’s medical marijuana-related records will be entered and retained in the Department-
approved electronic inventory tracking system, as required. 
 
The Department and its authorized agents, upon request, will be granted access to review and, if 
necessary, make copies of books, records, papers, documents, data, or other physical or electronic 
information that relates to the business, including financial data, sales data, shipping data, pricing 
data and employee data. 
 
The Chief Operating Officer and the Chief Financial Officer, in coordination with the department 
managers, will be responsible for ensuring all documentation required by Franklin and the 
Department are maintained in accordance with Franklin’s procedures and with the rules set forth by 
the Department and all applicable state and local laws, regulations, ordinances, and other 
requirements. Franklin’s standard operating procedures will detail the maintenance of records and 
measures for addressing and reporting any loss or unauthorized alteration of records. 
 
Franklin is aware that required recordkeeping often involves the recording and storage of protected 
or confidential information.  As such, access to protected information will be restricted to essential 
employees only, provided that access may be granted to representatives of the Department and 
other government officials if necessary to perform their official duties. The Director of Security will be 
required to notify appropriate law enforcement authorities and the Department within twenty-four 
(24) hours after the discovery of theft or physical loss of confidential records.  Franklin’s Facility will 
not be open to the general public and all access to the Facility will be documented and recorded 
through the use of Employee Access Control Logs, Visitor Registration Logs, and Authorized Visitor 
Access Control Logs.   
 
Recordkeeping responsibilities and the information required to be documented by Franklin will vary 
based on the activities performed and the circumstances that generate required recordkeeping. All 
records and logs will be maintained and reviewed by the appropriate supervisor. All logs, forms, and 
records will include a date and time stamp, as well as the name and identification number of the 
employee completing the action being documented. 
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identified during inventory counts, including diversion, theft, loss, or any criminal action must be 
reported to the Inventory Manager and the Security Manager. The Security Manager must report any 
verifiable incident of diversion, theft, loss, or unauthorized destruction of medical marijuana 
immediately to the Department and appropriate law enforcement. If at any time the Facility loses 
access to the electronic inventory tracking system for any reason, Franklin shall notify the Department 
immediately. Franklin will keep and maintain comprehensive records tracking all medical marijuana 
activities that were made during the loss of access into the Loss of Access Log, which will be accessible 
to the Department, upon request. 
 
Franklin’s inventory electronic tracking system must track, account for, and create an identifying 
tracking number for the following: 
 - Number, weight and type of seeds.  
 - Number of immature medical marijuana plants.  
 - Number of medical marijuana plants.  
 - Medical marijuana in-process.  
 - Materials used in cultivation and processing.  
 - Finished product. Labeling, packaging, and other non-medical marijuana materials. 
 - Number of medical marijuana products ready for sale. 
 - Number of damaged, defective, expired, or contaminated seeds, immature medical marijuana 
plants, medical marijuana plants and medical marijuana products awaiting disposal.  
 - Medical Marijuana waste. 
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 - Testing results of the harvested product.  
 - The final yield weight of processed usable medical marijuana.  
 - The location of each plant and its finished product at all times.  
 - Any procedure variances.  
 - Crop destruction, if applicable.  
 - Storage and transfer information. 
 - The name and identification number of the employee responsible for each action taken with the 
plant and batch, and date and time action took place. 
 
Franklin’s inventory electronic tracking system must keep a record of all non-medical marijuana 
materials in the Facility, including, but not limited to: 
 - Receiving and Control Number.  
 - Name of material and item number.  
 - Supplier name and lot number.  
 - Quantity and location. 
 
Only authorized employees under the supervision of the Inventory Manager have the authority to 
destroy any medical marijuana product and to enter destroyed medical marijuana product into the 
electronic inventory tracking system. The destroyed weight and the reason for destruction is required 
and must be recorded in the electronic inventory tracking system. Please be aware that more detailed 
information on recordkeeping involving quality control and inventory practices can be found in the 
Inventory section of this Application. Franklin is required to maintain accurate and comprehensive 
records of the waste material that accounts for, reconciles, and evidences all of the waste activity 
related to the disposal of the medical marijuana. These records include, but are not limited to, 
medical marijuana waste, liquid waste, and chemical and hazardous waste. All waste disposed of 
must be recorded in the electronic inventory tracking system, including waste produced before 
harvest and after harvest. 
 
RECORD OF TRANSACTIONS: 
All sales must be recorded properly, accurately, and completely entered in the electronic inventory 
tracking system. Reports must include the name of every medical marijuana organization to whom 
the medical marijuana was sold, delivered or transferred, its permit number, the quantity sold, 
delivered or transferred to them, and the date of the transaction. At the end of the first year in 
operation, Franklin will also begin making quarterly reports to the Department providing the amount 
of medical marijuana sold by the Franklin during the period for which the report is being submitted, 
and the per-dose price of an amount of medical marijuana sold by Franklin to a medical marijuana 
organization in a unit of measurement to be determined by the Department. Franklin will maintain 
these records and reports (in print and digital form) for a period of five (5) years, and the records 
must be available for inspection and reproduction to the Department, state and federal authorized 
officials, and any other persons who may be authorized by the Department. 
 
All employees must ensure the accuracy of all information entered in the electronic tracking system. 
Any inaccuracies or omissions may be considered a violation by the Department. In addition, any 
employee who enters inaccurate information or omits information will be subject to disciplinary 
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Responsibility. We believe in quality, transparency, and professionalism in interactions with 
employees, partners, patients, regulators, and communities. We adhere to strict protocols for 
labeling, child-resistant packaging, and consistent dosing for all medical marijuana products.  

A Diverse and Experienced Team Driving Sustainability 

Franklin’s strategy is to combine our human resources and operating experience in legal medical 
marijuana markets with well-respected Pennsylvania-based individuals and organizations spanning 
diverse backgrounds and specialties. Each individual working with Franklin fundamentally believes in 
our vision, and we have the knowledge, operating experience, and ability to plan and maintain a 
successful and financially sustainable operation. 
 
Our team shares a deep commitment to diversity, public service and community building, and a 
thorough understanding of Pennsylvania’s values, culture, regulatory systems and communities. 
Guided by the following individuals, Franklin aspires to set the industry standard for innovative, 
compliant, and responsible medical marijuana operations in Pennsylvania. 
Highlighted below are some of the key team members who will help Franklin maintain a successful 
and financially sustainable operation. 
 
Andrew Weiss, Founder and Chief Executive Officer: Mr Weiss has been involved in the highly 
regulated medical marijuana industry for over 7 years, since inception in both Colorado and Nevada. 
Mr. Weiss was an industry pioneer as a founding partner of iVita Wellness in 2010, and was one of the 
first medical marijuana licenses in Denver.  As the owner/operator of a vertically-integrated 
cultivation, production and dispensary business, Mr. Weiss is one of the few people in the industry 
with extensive experience across all aspects of building a fully integrated medical marijuana business.  
Mr. Weiss has invaluable insight and knowledge of the competitive landscape for marijuana infused 
products. An advocate for stricter marijuana regulations and for responsible business practices, Mr. 
Weiss was the first marijuana business owner to require child-resistant packaging for all products and 
a warning label on each pill produced, years ahead of required State regulations.   
 
Mr. Weiss approaches medical marijuana product innovation carefully and ensures that all products 
are researched and validated before being offered to patients. His methodical approach requires 
product innovation, analysis, testing, validation, and trained professionals across multiple disciplines 
including biology, chemistry, engineering, environmental science, horticulture, and medicine.  
 
Kevin Patrick, President: Mr. Patrick has been a staple of executive leadership and community 
investment in the greater Philadelphia area for both private-sector companies and non-profits for 
several decades. Mr. Patrick has deep organizational and operational talents and works closely with 
entrepreneurial start-ups, midsized, and established companies to mentor leaders in strategic growth, 
fiduciary responsibilities, cash management discipline and workforce development.  
 
Mr. Patrick has served the Philadelphia Chamber of Commerce, Philabundance (the largest hunger-
relief organization in the region, feeding 90,000 people per week), the Mayor’s Manufacturers Task 
Force, and Faith in the Future. He is a member of American Association of Blacks in Energy, Alpha Phi 
Alpha Fraternity and numerous other civic and philanthropic organizations. Mr. Patrick is a strong 
advocate of diversity and inclusion practices and will bring that discipline to Franklin. 
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Robert E. Pease, CFA. Chief Financial Officer: Prior to joining Franklin, Mr. Pease spent 15 years with 
two of the world’s leading financial institutions — J.P. Morgan Chase and Goldman, Sachs & 
Company. As an Executive Director in J.P. Morgan’s Infrastructure Investments Group, Mr. Pease 
played a critical role in the management of over $5 billion in assets from over 70 institutional clients 
including private, public, and union pension plans, insurance companies and endowments and 
foundations. 
 
Mr. Pease firmly believes that medical marijuana can dramatically increase quality end-of-life 
experience and sees a great opportunity to help progress the medical marijuana industry in a 
responsible way by being part of Franklin. Mr. Pease anticipates that advancements in marijuana 
research and the development of condition-specific formulations will provide significant societal 
benefits. 
 
Robert P. Roche, Jr., Chief Strategy Officer: Mr. Roche has had a 40-year career in the pharmaceutical 
industry, working internationally and domestically in executive roles with industry-leading companies 
Cephalon, Smithkline Beecham Pharmaceuticals, and SB Pharma. Mr. Roche has overseen the 
successful launch of pharmaceutical products dealing with the central nervous system, cancer and 
chronic pain markets. Mr. Roche is an expert at providing strategic and operational advice within the 
pharmaceutical and bio-technology industries. Mr. Roche currently serves on the Board of Directors 
for numerous pharmaceutical companies. Mr. Roche will apply his vast experience in the 
pharmaceutical industry to all of Franklin’s operations. 
 
Matthew Hergenreter, Chief Operating Officer and Director of Cultivation: Matt Hergenreter is an 
experienced cultivator and dispensary operator in Nevada and Colorado, spanning all years of legal 
regulation in both states. Mr. Hergenreter is the innovator of the widely-adopted trellis gardening 
system that increases plant productivity dramatically but within the same footprint, lowering cost of 
goods sold. He also instituted clean-room practices throughout his operations, the same standard as 
laboratory and medical facilities. Mr. Hergenreter will ensure that these techniques are implemented 
in Franklin’s growing/processing facility which will enhance yields and reduce the risk of crop failure. 
 
Cyrus P. Farudi, Director of New Markets: Mr. Farudi is an experienced entrepreneur and leader with 
over 15 years of start-up activity shepherding new companies through the turbulent early growth 
stage to viable organizations. As the founder of multiple start-ups, Mr. Farudi has had to hire and 
develop talent, work with Boards of Directors, secure funding, and carry out the myriad tasks in 
operating a business: negotiating leases, creating budgets, setting financial strategies, product 
development, sales, and marketing.  Mr. Farudi is an owner in a viable medical marijuana business in 
Nevada and is intimately familiar with the best practices that will enable Franklin to become a 
sustainable, profitable, and community-focused medical marijuana provider in the Commonwealth.  
 
Elizabeth Brooke Bearman, Director of Compliance: Ms. Bearman is an expert in designing and 
implementing compliance protocols in the highly-regulated medical marijuana industry. Ms. Bearman 
is currently the Head of Compliance at a medical marijuana processing organization in Colorado.  Prior 
to working in the marijuana industry, Ms. Bearman was an analyst at the Office of Intelligence in the 
TSA, a collection management officer in the Counter Terrorism Center at the CIA, and a foreign liaison 
officer at the National Counterterrorism Center. Ms. Bearman brings these specialized skills to ensure 
Franklin adheres to strict State regulations and maintains a fully compliant operation. 
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Bill Sasso, General Counsel: Bill Sasso is currently Chairman of Stradley Ronon in Philadelphia, a 
position he has held since 1994. Mr. Sasso is actively is involved in numerous civic initiatives and was 
appointed by Governor Tom Wolf to serve on the board of Independence Blue Cross, and appointed 
by former Governor Tom Corbett as Chairman of the Pennsylvania Infrastructure and Investment 
Authority (PENNVEST) and as a Commissioner of the Delaware River Port Authority. Mr. Sasso also 
brings to Franklin expertise in regulated industries (PA Gaming), and has strong relationships with 
stakeholders across the State. Mr. Sasso will work with Franklin’s Director of Compliance to help 
ensure a compliant operation and will guide Franklin legal strategy. 
 
Katherine E. Galluzzi, D.O., C.M.D., F.A.C.O.F.P,. Chief Medical Officer: Dr. Galluzzi has spent the past 
30 years on the forefront of pain and palliative care and health concerns of the elderly, including 
disease prevention, psychosocial assessment, and home health care. Dr. Galluzzi is currently Program 
Director for Hospice and Palliative Care Fellowship at Philadelphia College of Osteopathic Medicine 
and Professor and Chairperson of the Department of Geriatric Medicine. She is board certified in 
Family Medicine, Geriatrics, Hospice and Palliative Care and Pain Management as well as being a 
Certified Medical Director. Dr. Galluzzi is also a member of Franklin’s Medical Advisory. 
 
Dr. Garett FitzGerald, Director of Science and Research: Garrett FitzGerald is a world-leading 
visionary and researcher in cardiovascular disease. A professor of medicine and pharmacology at the 
University of Pennsylvania School of Medicine, FitzGerald's work on the cardiovascular implications of 
pain medicines has resulted in therapies that save lives and improve the quality of life for millions of 
patients. Dr. FitzGerald recently shared the Grand Prix Scientifique from the Lefoulon-Delalande 
Foundation of the Institute of France, and also won Canada's top cardiovascular research prize, the 
Louis and Artur Lucian Award. 
 
Jon J. Fernandez, Director of Marketing: Mr.Fernandez is currently the Chief Commercial Officer for 
Franklin BioScience, where he directs all sales and marketing activities for medical marijuana business 
growth. Mr. Fernandez is responsible for sales compensation, digital strategy, customer relationship 
management, software and procedures, media and advertising, and profit and loss accountability.  
 
Malik Majeed, Director of Facilities: Mr. Majeed is currently CEO of PRWT & U.S. Facilities, providing 
outsourced business services, professional facilities management, and maintenance to Franklin. PRWT 
excels in highly-regulated, large-scale, complex maintenance management projects, ranking in the top 
100 minority-owned businesses in America by Black Enterprise magazine for the past 16 years.  
Franklin brings over seven years of compliant medical marijuana cultivation, processing, and 
dispensary experience to the Commonwealth of Pennsylvania. Our strong leadership, science-based 
innovation, and attention to every detail ensure that Franklin will be operational within six months, 
financially viable, and able to provide the highest quality, consistently-dosed medicine for patients.  
 
Cultivation Team 
Our cultivation team ensures that every step of the growing process is tailored to enable the plant 
and specific variety to receive the exact inputs the plant requires to be as productive as possible at 
each stage of its life cycle.  In addition to Matt Hergenreter, our Director of Cultivation detailed 
above, the cultivation team includes individuals with extensive growing expertise and degrees in 
environmental studies, ecology and evolutionary biology, advanced (Master’s) degrees in 
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botany/plant biology, environmental studies (plant ecology and plant physiology). 
 
Using state-of-the-art scientific research equipment, we analyze how plants react to biotic and abiotic 
inputs, conducting experiments to test the effect of heat, water, nutrients, CO2, light, etc. for each 
variety of plant during all growth stages. Our goal is to understand the limitations that these variables 
have on photosynthetic capacity and then make changes to the growing environment to enable 
maximum growth performance.  
 
To manage the healthiest environment possible for the plants, we measure the plant’s carbon 
molecules, which result during photosynthesis when plants utilize the energy from the sun (or 
artificial light source) and convert it to useable energy in the form of carbon molecules. Environments 
that allow plants to store energy, rather than expend it for survival, will create extremely important 
benefits for the growth and health of the plants: increased defense against pest and pathogen 
invasion, bigger and healthier flowers, robust cannabinoid and terpene development, enhanced root 
growth, greater water uptake and nutrient acquisition.  In combination, these important benefits lead 
to higher yields and greater efficiency for Franklin’s operations and ultimately a higher quality product 
at a lower cost for patients.  
 
Other innovative cultivation practices by Franklin lead to higher yields and healthier plants, as well. 
We separate the cultivation facility into distinct grow areas to control environmental parameters 
(CO2, temperature, relative humidity, lighting, watering, nutrients, etc.) to precise values for the 
varieties and growth stages of the plant.  We maintain a high-quality, extensive, and diverse genetic 
plant library, allowing FBS to conduct research on strains, and to select plant characteristics for future 
medicine.  Finally, we maintain up-to-date proprietary SOPs that specify environmental conditions 
(humidity, gasses, temperature, ventilation, etc.), physical room conditions such as set-up and 
equipment, lighting (cycles, spectrum, wavelength and intensity), growing medium, watering cycles, 
nutrients, pruning, and protocols for inspection and pest management.   
 
Franklin’s unmatched scientific data-derived detail of measurements, accuracy, precision, and 
understanding of plant performance sets our cultivation practice far outside of the general 
horticulture and gardening practices in the marijuana industry. Franklin has transformed industry 
cultivation practices from an antiquated art form into the science of marijuana cultivation.  
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Ensuring a Successful and Financially Sustainable Operation 

In addition to an experienced team and innovative operational approach, Franklin’s ability to maintain 
a successful and financially sustainable operation is based in part on our understanding of patient 
demand for medical marijuana and patient needs. It’s also based on our proper capitalization and 
financial oversight, our commitment to ongoing product development and R&D, and on our speed in 
entering the market. 

Understanding Patient Demand 

Our projections of patient demand are based on an analysis of other medical marijuana states with 
recently implemented programs (Nevada and Massachusetts), those with similar numbers and types 
of conditions (New Mexico), as well as with long-running programs with fewer conditions (Arizona, 
Oregon and Colorado). This enables Franklin to project estimates of the number of people afflicted 
with a particular condition, and the likelihood of patients with that condition seeking medical 
marijuana as part of their therapy.  
 
We expect a small medical marijuana patient base at first, and then slow growth for the first two to 
three years after registration begins. A conservative estimate of patients in Pennsylvania, for a mature 
market, is 1 percent of total population, or approximately 132,000 patients. The 8-county 
southeastern Pennsylvania population is 5,398,371 with 68.7% residing in four counties: Bucks, 
Delaware, Montgomery, and Philadelphia. With the ramp-up period in mind, we modeled the 
following patients for Franklin over the first four years of medical marijuana legalization in 
Southeastern Pennsylvania: 
End of Year 1 – Patients: 7,171  
End of Year 2 – Patients: 10,705  
End of Year 3 – Patients: 14,149 
End of Year 4 – Patients: 14,348 
 
Franklin has the capacity, expertise, and financial resources to meet projected patient demand and 
the ability to scale operations should more demand emerge. 
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Scientific Innovation Partnerships 
Franklin’s commitment to a science-based, analytical, and methodical approach to medical marijuana 
product innovation is bolstered by our Director of Science and Research, Dr. Garrett FitzGerald, who 
has extensive collaborative relationships within the Commonwealth. We are collaborating with The 
Pennsylvania Biotech Center of Bucks County, an organization funded in part by a grant from the 
Commonwealth of Pennsylvania, to extend scientific and biotechnological research and development 
in the medical marijuana industry. 
 
We formed a joint venture with Kannalife to develop products that address cannabinoid therapeutics. 
Kannalife is pioneering and specializing in drug development of cannabinoid therapeutics and 
currently hold an exclusive license with National Institutes of Health for the Commercialization of U.S. 
Patent #6630507, “Cannabinoids as Antioxidants and Neuroprotectants.” 
 
Academic Partnerships 
Franklin developed a relationship with Bucks County Community College to create a joint curriculum 
to provide education, training and employment opportunities for students interested in careers 
within the medical marijuana industry. We are also working with Delaware Valley University to 
develop research, training and employment opportunities for students in Pennsylvania (See, 
Additional Documents in Attachment A). Delaware Valley University will build a new academic 
programs in hydroponics and aquaponics within its plant science department and Franklin will ensure 
its greenhouse and hydroponics facilities and equipment match the quality and standards students 
will need to secure jobs in commercial marijuana production and research facilities. 
 
Franklin has signed a letter of intent with both academic partners. 
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Speed to Market and Meeting Milestones 

Franklin, with its deep operational experience, rigorous SOPs, and executive management team, is 
uniquely positioned to bring medical marijuana products to patients in the Commonwealth quickly, 
responsibly and reliably.  Franklin has secured locations for both our growing/processing and 
dispensary operations. Upon issuance of a permit from the State, we are prepared to be fully 
operational within six months. 
 
Franklin’s experience as a medical marijuana organization means that our strategy can be 
implemented from Day 1 to ensure compliance with State regulations, and also that the Company can 
incorporate best practices across the entire cultivation and production process on every facet of 
operation. This was demonstrated during start-up of our medical marijuana business in Nevada.  We 
created a streamlined process from design to construction, to permitting and approvals within a 6-
month time frame. Our processes to build a fully functioning cultivation, processing, and dispensing 
medical marijuana business are not theoretical, but are built upon years of intellectual property that 
has been tested, refined, and validated. 
 
Franklin has no capital constraints in building a viable medical marijuana organization in Pennsylvania: 
we have $3,900,000 in a Franklin bank account; $18,000,000 in legally binding capital commitments, 
and $12,500,000 in a Line of Credit secured by property. 
 
We are confident in our ability to provide the highest-quality medical marijuana products, 
consistently-dosed and in all allowable forms (including complex forms such as pills), to patients in the 
Commonwealth. Our experienced team knows exactly how to create a sustainable and 
environmentally low-impact cultivation facility, we know the pharmaceutical and scientific equipment 
to procure, and we know how to get things done efficiently and responsibly. 
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SECTION 25 – CURRENT OFFICERS 
PROVIDE THE POSITION, TITLE IN THE APPLICANT’S BUSINESS, AND ADDRESS INFORMATION FOR ALL CURRENT OFFICERS, 
DIRECTORS, PARTNERS OR TRUSTEES. 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

167 

 

IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER OFFICERS IN A SEPARATE DOCUMENT 

TITLED “CURRENT OFFICERS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND 

INCLUDE IT WITH THE ATTACHMENTS. 

 
SECTION 26 – OWNERSHIP  
IN THIS SECTION, LIST ALL PERSONS WITH A CONTROLLING INTEREST IN THE BUSINESS, DEFINED AS FOLLOWS: 
 

(1)  FOR A PUBLICLY TRADED COMPANY, VOTING RIGHTS THAT ENTITLE A PERSON TO ELECT OR APPOINT ONE OR MORE 
OF THE MEMBERS OF THE BOARD OF DIRECTORS OR OTHER GOVERNING BOARD, OR THE OWNERSHIP OR BENEFICIAL 
HOLDING OF 5% OR MORE OF THE SECURITIES OF THE PUBLICLY TRADED COMPANY. 
(2)  FOR A PRIVATELY HELD ENTITY, THE OWNERSHIP OF ANY SECURITY IN THE ENTITY. 
 

COMPLETE THE APPROPRIATE SECTION(S) BELOW: 
 

A. FOR C-CORPORATIONS, S-CORPORATIONS, LLCS AND LLLCS 
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LIST ANY OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED SITE OR FACILITY, THAT ARE OTHERWISE NOT 

DISCLOSED IN SECTIONS A OR B. 
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IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER PERSONS HOLDING AN INTEREST IN THE 

PROPOSED SITE OR FACILITY IN A SEPARATE DOCUMENT TITLED “OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED 

SITE OR FACILITY (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT 

WITH THE ATTACHMENTS. 
 

SECTION 27 – CAPITAL REQUIREMENTS 
PROVIDE A SUMMARY OF YOUR AVAILABLE CAPITAL AND AN ESTIMATED SPENDING PLAN TO BE USED FOR YOU TO BECOME 
OPERATIONAL WITHIN SIX MONTHS FROM THE DATE OF THE ISSUANCE OF THE PERMIT: 
 
Collectively, the Franklin BioScience (“FBS”) team has 25+ years of experience designing, building and 
operating large-scale, integrated cannabis cultivation and production facilities and dispensaries with a 
demonstrated ability to operate financially sustainable operations. Franklin BioScience - Penn 
(“Franklin”) was formed to utilize FBS’s resources, formulation and production Intellectual Property, and 
operational expertise, in partnership with several well respected and established Pennsylvania based 
individuals and organization, to bring market-leading medical marijuana products to patients in 
Pennsylvania. 
 
Franklin is pleased to provide a summary of available capital, the spending plan for its operations and 
projected financial results for the first four years of operation. Below is a summary of Franklin’s key 
metrics: 

1. Capital sufficiency 
2. Real estate and community support 
3. Capital expenditure plan to be operational within 6 months 
4. 6-month operating plan 
5. Financial projections 
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2.  Real estate strategy and community support 
The Company has secured a binding option to purchase a building at 370 George Patterson Blvd in 
Bristol Township, Bucks County, to be utilized for cultivation and production. On March 16, 2017 the 
Bristol Township Council passed an amendment to its zoning ordinance that regulates Medical 
Marijuana facilities. In a letter dated March 17, 2017, Tom Scott, Director of Building, Planning and 
Development for the Township, notified Franklin that the proposed site is in a permissible zoning 
district, is not within 1000 feet of a school or day-care, and meets minimum lot size requirements.   
Franklin has been proactive in forming relationships and informing the community about the Company, 
our proposed business operations, the safety and security of our facilities and our accountability for our 
products. We are confident that our community outreach effort reduces the risk of delay of operational 
launch.  Below are highlights of select meetings that were part of our community outreach program 
(detailed further in Section 28 of this application). 

● Chairman of the Bucks County Commissioners, Charles Martin –  Mr. Martin wrote on 
behalf of the County Commissioners that our facility would be a welcome addition to the 
community and that the County Commissioners look forward to working together with us to 
enable us to grow and expand. 

● Director Bucks County Department of Health, David C. Damsker – Mr. Damsker wrote 
that he is pleased with Franklin’s “strong commitment to grow and produce pharmaceutical-
grade medical marijuana” and that he believes our “core team brings the strong level of skill and 
experience needed to be successful here in Bucks County.” 

● Bristol Township Police Lieutenant, Ralph Johnson – Following the meeting, in a letter of 
support, Bristol Township Chief of Police, Robert A. Coulton wrote that “Franklin will meet a 
growing need among medical marijuana patients in our state and will provide a safe and secure 
setting for them to receive their medicine.” 

● Bristol Township Fire Marshal, Kevin Dippolito – Marshall Dippolito wrote that he is 
“confident that Franklin will operate safely and securely in Bristol Township.” 

● Director of the Bucks County Department of Veterans Affairs, Dan Fraley – Meeting to 
discuss ways we could positively engage with the veteran population of Bucks County including 
education, job placement and charitable donations.  Mr. Fraley subsequently wrote a letter of 
endorsement of the medical use of marijuana in the veteran community in Bucks County.  We 
also met with VFW Post 3612 in Willow Grove, American Legion Post 960. 

● Our community outreach and transparency resulted in similar endorsements from other 
community organizations such as Bristol Township Senior Center, the Bristol Borough Business 
Association and the Bridge Business Center, who all provided Franklin with positive feedback 
about our plans.  

 
3. Capital expenditure plan to be operational within 6 months 
In order for Franklin BioScience - Penn to become operational within six months from the date of 
cultivation / production permit issuance, it is estimated that approximately $3,333,000 will be required.  
The company has adequate funding capacity to address the anticipated needs to achieve full operations 
within the desired timeframe.  Included within this amount is $2,631,000 pertaining to property and 
plant expenditures such as construction, architecture, mechanical engineering, site improvements, rent, 
etc. Equipment accounts for $627,000 and includes cultivation, extraction, production and packaging 
equipment. Due to the sequence of activities required in the cultivation and production process, 
cultivation equipment will be acquired (and paid for) first, with $79,000 of cultivation equipment 
projected to be funded by the 3rd month following receipt of permit. 
A summary of monthly capital requirements for the first 6-months has been provided below.  
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Part F – Community Impact 
(Scoring Method: 100 Points) 
 

SECTION 28 – COMMUNITY IMPACT 
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED WHEN EVALUATING THIS 
SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 
OPERATIONS ARE PROPOSED TO BE LOCATED: 
 
Franklin BioScience – Penn LLC’s (“Franklin”) core mission is to produce safe, consistent and effective 
medical marijuana products. We understand that the introduction of a medical marijuana 
grower/processor facility into a community may present both real and presumed issues and concerns. 
Our Community Impact Plan is specifically designed to address these issues and concerns, and its 
implementation will be fundamental to the success of our operations. Franklin’s ultimate goal is to 
become a model corporate citizen and to create a long-lasting and positive relationship with Bristol 
Township and the surrounding community.  
 
Franklin has selected retired Army Lieutenant Colonel Raymond S. Angeli, who previously served as 
president of Lackawanna College, to serve as our Director of Community Affairs. Prior to joining 
Lackawanna College, Mr. Angeli served as Secretary of the Department of Community Affairs for the 
Commonwealth of Pennsylvania. As a senior cabinet official, he had direct oversight of a $200 million-
dollar budget and 650 employees. In addition to regular cabinet duties, Mr. Angeli spearheaded the 
move to create the National Institute for Environmental Renewal, guided the state’s response to the 
National Affordable Housing Act and developed and instituted the Pennsylvania Heritage Park 
program. Mr. Angeli is uniquely positioned to lead Franklin’s community outreach program as his 
diverse experience and expertise directly relate to the core principals of our Community Impact Plan. 
 
Our Community Impact plan revolves around the following core principles:  
 

- Community Outreach;  
- Strategic Partnerships with Local Businesses and Individuals; 
- Education and Research Involvement; 
- Local Compliance and Integration; 
- Philanthropy, Charitable Giving and Volunteering; 
- Local Hiring and Buying Preferences; and 
- Professional Business Practices and Security. 

 
COMMUNITY OUTREACH: 

 
Franklin has taken a proactive approach to informing the community about who we are, our proposed 
business operations, the safety and security of our facility and our accountability for the products we 
produce. We want the community to feel comfortable and secure in knowing who we are and what we 
do. We understand that this process begins with listening to concerns and issues, answering questions, 
offering solutions and soliciting input. Therefore, engaging local officials, community groups, 
organizations and businesses is a key component of Franklin’s community outreach strategy.  
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We knew that support from local officials would serve as a foundation for conveying a genuine 
message of transparency in subsequent outreach efforts to community groups and organizations. To 
this end, we met with Charles Martin, Chairman of the Bucks County Commissioners, to explain our 
plan for a medical marijuana growing/processing facility and to address any concerns of the County 
Commissioners. Following the meeting, Mr. Martin wrote on behalf of the County Commissioners that 
our facility would be a welcome addition to the community and that the County Commissioners look 
forward to working together with us to enable us to grow and expand.  
 
We have had multiple discussions with the Bucks County Department of Health about our 
pharmaceutical approach to medical marijuana cultivation and production and our plans to operate a 
safe, secure and compliant facility. Following our discussions with the Department, David C. Damsker, 
Director of the Department, wrote that he is pleased with Franklin’s “strong commitment to grow and 
produce pharmaceutical-grade medical marijuana” and that he believes our “core team brings the 
strong level of skill and experience needed to be successful here in Bucks County.” 
 
As part of our continued effort to be transparent about the safety and security of our facility and 
operations, Franklin met with Bristol Township Police Lieutenant Ralph Johnson and Bristol Township 
Fire Marshal Kevin Dippolito to review the details of our security, fire and safety plans and discuss our 
strong operating history in Colorado. Following the meetings, Bristol Township Chief of Police, Robert 
A. Coulton and Fire Marshal Dippolito endorsed Franklin. In correspondence with Franklin, Chief 
Coulton commented that “Franklin will meet a growing need among medical marijuana patients in our 
state and will provide a safe and secure setting for them to receive their medicine.” Marshall Dippolito 
further commented in separate correspondence that he is “confident that Franklin will operate safely 
and securely in Bristol Township.” 
 
A significant goal of Franklin’s core mission is to assist the veteran population of Bucks County in any 
way possible. Franklin met with Bucks County Department of Veterans Affairs to discuss ways we could 
positively engage with the veteran population of Bucks County including education, job placement and 
charitable donations. This meeting included discussion about the benefits of medical marijuana for 
conditions often associated with military service such as Post Traumatic Stress Disorder and pain 
management. Dan Fraley, Director of the Department of Veteran Affairs, stated in correspondence 
with Franklin, “In my capacity of dealing with disabled veterans, I became acutely aware of how 
medical marijuana can help many of the conditions that our veterans suffer from…” Furthermore, Mr. 
Fraley gave his total endorsement of the medical use of marijuana in the veteran community in Bucks 
County. Franklin also met with VFW Post 3612 in Willow Grove and American Legion Post 960. Our 
conversations with these organizations focused on PTSD and the benefits of medical marijuana for 
veterans. We will continue to work with these organizations as the medical marijuana program is 
implemented. 
 
We took a broad outreach approach to local community groups and organizations. For example, we 
met with the Bristol Township Senior Center to discuss our plan to open a growing/processing facility 
and dispensary in the Township and the potential benefits of medical marijuana for the Senior Center’s 
residents. The Senior Center subsequently wrote that they believe that “Franklin has what it takes to 
provide safe and consistent medical marijuana to the patient population of Bucks County,” and they 
support Franklin’s application “because of the positive economic impact their plan will have on the 
Bristol Township community.”  
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Our community outreach and transparency resulted in similar endorsements from other community 
organizations such as the Bristol Borough Business Association and the Bridge Business Center, who 
both provided Franklin with positive feedback about our plans. The Bristol Borough Business 
Association stated that they look forward to having Franklin BioScience as a community partner. 
Similarly, the Bridge Business Center stated that they are “excited to welcome Franklin BioScience” and 
they are “proud to support the efforts of this innovative company.”  
 
We are committed to continuing our outreach efforts by maintaining and growing our existing 
relationships and actively seeking out new ones. Our ongoing efforts include an upcoming meeting to 
discuss our operations with the Berks County Community Foundation in Reading, Pennsylvania. We 
attended the Women’s Grow Summit in Philadelphia and connected with the owner of GrowLife, Inc., a 
cultivation supplies company that is registered as a Female-Owned Business. Franklin has also reached 
out and requested a meeting with Chris Bartlett, the Executive Director of William Way LGBT 
Community Center in Philadelphia. 
 
Feedback and input from the community will be an integral component of our community outreach 
plan. Franklin will have a variety of communication channels available to the community to receive 
feedback, including a community feedback option on our website where members of the public can 
submit compliments, complaints, concerns or questions about any aspect of our business. A Franklin 
employee will be designated and responsible for updating the website, responding to emails and 
maintaining a 24-hour community feedback phone line. All communication and feedback will be taken 
seriously and addressed in a timely manner.  
 
Franklin will frequently meet with public officials, community members, businesses and stakeholders to 
listen to any issues or concerns related to our operations. If necessary, Franklin will establish an action 
plan and a reporting arrangement to ensure the community is informed about facility-related 
developments. Franklin will work with the local government to formally schedule semi-annual 
gatherings to hold open forums with the community. 
 
Franklin will strive to immediately address and resolve complaints involving any aspect of our 
operations or facility. Product complaints and recall procedures will be executed in compliance with all 
requirements of the Commonwealth. It is our intention to resolve any complaints in a timely manner 
and in a way that satisfies all impacted parties.  
 
In the interest of increasing responsiveness to any concerns from the general public, we will make 
contact information available for an on-site community liaison who will also serve as the point of 
contact with the local police, fire and EMS providers. Franklin will provide this contact information to 
emergency services representatives and all neighboring residents, businesses and property owners to 
ensure open lines of communication with the community. Franklin will also provide the name, phone 
number and email address of our on-site manager to the Police Department. These measures for open 
communication and dialogue will enhance our commitment to having a positive community impact.  
 
If a matter of concern is not resolved through a single phone call or email response—or if we receive 
similar complaints or concerns from multiple members of the community—such issues will be directed 
to a supervisor, manager or director to discuss resolution and an appropriate response. 
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Any complaints or investigations by the State, law enforcement or local officials will be handled by the 
CEO immediately. It is our policy to comply with all mandates from these agencies. Due to our intensive 
odor mitigation plan, we do not anticipate complaints related to the operation’s smell. Our policies will 
require that any staff member receiving a complaint report it to their manager immediately. The 
manager will promptly respond to the complainant and perform any investigation necessary. All 
necessary actions will be taken to resolve a complaint. 
 
Franklin will establish a Community Advisory Board (“CAB”), which will be comprised of citizens, 
community leaders, patients and members of Franklin’s executive management team. The CAB will 
help Franklin identify appropriate volunteer opportunities and charitable organizations for our 
philanthropic efforts in the community. The CAB will engage the community through organizing and 
arranging charitable events, spearheading volunteer efforts and hosting community outreach 
meetings. The CAB will meet on a regular basis to ensure that Franklin has a meaningful and positive 
impact within the community. 
 
STRATEGIC INVESTMENT PARTNERSHIPS WITH LOCAL BUSINESSES AND INDIVIDUALS: 
 

EDUCATION AND RESEARCH INVOLVEMENT: 
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patients and physicians to improve upon our products and further the medical community’s 
understanding of Pennsylvania’s medical marijuana program. 
 
Furthermore, we will hold regular general education sessions that will be open to patients, caregivers 
and any other interested members of the community. These sessions are intended to enhance the 
community’s understanding of the medical marijuana program and the benefits that medical marijuana 
can offer. Educational sessions will include topics such as administration of product; strains and 
product selection; best practices for safely storing medical marijuana; best practices for safely and 
securely transporting products; general wellness tips and suggestions; and referrals to local community 
services, resources and support groups for related medical conditions. 
 
Franklin partnered with Bucks County Community College and has a signed Letter of Intent to create a 
joint curriculum that will provide education, training and employment opportunities for students 
interested in the medical marijuana industry (See Attachment N). Franklin will also fund a scholarship 
at Bucks County Community College that will help pay for the tuition of students who are interested in 
pursuing a degree in the joint curriculum.     
 
Additionally, we signed a Letter of Collaboration with Delaware Valley University (“DelVal”) to develop 
mutually beneficial and enriching educational, research, training and employment opportunities for 
students in Pennsylvania (See Attachment O). DelVal recently announced it will build a new academic 
program that specializes in hydroponics and aquaponics within its plant science department. Franklin is 
committed to working with DelVal to ensure its greenhouse and hydroponics facilities and equipment 
are of the same quality and standards that students would encounter if securing jobs in commercial 
production and research facilities. Franklin is committed to making an annual contribution to assist 
DelVal to maintain and improve its facilities and equipment and to provide multiple annual 
scholarships for DelVal students.   
 
Our community impact strategy embodies our entrepreneurial and knowledge-growth ideals through 
our partnership with the Pennsylvania Biotech Center of Bucks County (the “Center”). The Center is 
dedicated to the promotion of regional economic development and job creation and to the education 
and training of tomorrow’s researchers. The Center and Franklin have formed a partnership with the 
goal of furthering scientific and biotechnological research and development in the medical marijuana 
industry. Franklin prides itself on its commitment to pharmaceutical processes, systems, equipment 
and personnel to create safe, consistent and effective medical marijuana products for its patients. This 
commitment is fueled by a continuous desire for improvement through innovation, development and 
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With support from the Bucks County Industrial Development Authority, Franklin carefully selected 370 
George Patterson Blvd., Bristol Township as the location for its growing/processing facility (the 
“Facility”). The Facility is located in a Keystone Innovation Zone (the “KIZ”). The KIZ Program is designed 
to bolster entrepreneurial activity and knowledge-economy growth around Pennsylvania’s research 
and development clusters, which we hope to buttress through our partnerships with the Center and 
Kannalife.  
 
Franklin also identified the Facility because it will be compliant with all state and local zoning 
ordinances, as evidenced by correspondence from Tom Scott, the Director of Building, Planning and 
Zoning for Bristol Township. Mr. Scott stated in part, “the proposed site would be in a permissible 
zoning district, not within 1,000 feet of a school or day-care center, has sufficient off-street parking and 
meets minimum lot size requirements.” Franklin will continue working with Bristol Township to ensure 
continuous compliance with all state and local zoning requirements and will maintain open dialogue 
with municipal officials in furtherance of this commitment.  
 
We pride ourselves on being good stewards of the local business community, and we will ensure that 
our Facility’s appearance embraces and enhances the aesthetic of the neighborhood. We look to 
reflect the current streetscape and the beauty of the surrounding area by working with Friends of the 
Delaware Canal and Greenbelt Overhaul Alliance of Levittown. Maintaining a neat and tidy facility that 
positively reflects the community will help breathe new life into the area.  By working with our 
neighbors, we can further revive and reinvigorate the area business corridor. We will take steps to 
discourage and correct objectionable conditions that constitute a public or private nuisance in parking 
areas, sidewalks, alleys and areas surrounding our business. Such steps include prohibiting smoking, 
noise disturbances, loitering, littering and graffiti. Franklin expressly prohibits any manner of marijuana 
use in or around our business. 
 
Additionally, Franklin plans on taking an aggressive approach in integrating sustainable design and 
construction principles in our Facility. The sustainability strategies planned for our project will align 
with our corporate sustainability goals, including energy efficiency, environmental stewardship and 
healthy working environments. Our Facility is pursuing certification under two leading sustainability 
certification programs, ENERGY STAR and the LEED Green Building Rating System.  
 
PHILANTHROPY, CHARITABLE GIVING AND VOLUNTEERING: 
 
Franklin is committed to contributing to the overall welfare of the community through volunteering, 
philanthropic efforts and charitable giving. These will be guided by our Director of Philanthropy, Dr. 
Beth DuPree. Dr. DuPree, a Bucks County resident, is a world-renowned surgeon and recipient of 
numerous awards for her medical work and humanitarian efforts. Dr. DuPree strongly urges her 
patients to integrate healing therapies. In coordination with our executive team, Dr. DuPree will be 
responsible for all facets of Franklin’s philanthropic program. 
 
Franklin’s philanthropic program begins with a pledge to contribute five percent of our net profits to 
charitable organizations that deal with causes that are important to Franklin and that directly impact 
the Commonwealth, with a focus on the following areas: (1) drug addiction and the opiate epidemic in 
Pennsylvania and (2) veteran affairs and (3) cancer. 
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Franklin’s role in curbing the opiate epidemic involves producing products that can be used as an 
alternative treatment option and contributing to charities who are fighting the opiate epidemic in 
other ways. In furtherance of this cause, Franklin has identified two charities that deal directly with 
issues related to substance abuse: Livengrin, a rehabilitation center making sustainable recovery 
possible through professional, accessible and successful treatment options; and Phoenix Multisport, a 
supportive physical active community for individuals who are recovering from a substance use 
disorder. 
 
Franklin will also provide charitable contributions to the American Cancer Society-Pennsylvania in 
order to support treatment and research for cancer, which is defined as a serious medical condition 
under the Act. Furthermore—with our considerable marijuana, research and health experience—we 
will work to develop effective treatments for patients suffering from the debilitating effects of cancer 
and traditional cancer treatments. Dr. DuPree and other members of the MAB will direct our efforts to 
supply patients with consistent, accurately-dosed products to assist in the treatment of cancer.  
 
Franklin is also committed to giving back to the veteran population of Bucks County and of the 
Commonwealth as a whole. A portion of Franklin’s charitable pledge will be directed towards veteran 
organizations including the Travis Manion Foundation, which is a non-profit organization that assists 
veterans who are looking for professional development and assistance as they transition from their 
military career to a civilian career. The Travis Manion Foundation also helps veterans cope with PTSD, 
which is recognized as a qualifying serious medical condition under the Act. 
 
Franklin’s philanthropic efforts include a pledge to volunteer our time to charitable causes that are 
important to our partners and us. Franklin employees are expected to give back to the community by 
volunteering their time to local community organizations, such as the Hope of the Harvest. Hope of the 
Harvest is a charitable partnership DelVal participates in with several community service organizations 
to provide food for low-income residents slipping through the food safety net.  Franklin is committed 
to providing a minimum of 500 hours of volunteer service per year to programs such as Hope of the 
Harvest and other volunteer organizations. 
 
Franklin understands that, under the Act, a portion of the revenue from the Marijuana Fund will be 
used to set up programs to assist patients who demonstrate financial hardship or need. In this spirit, 
Franklin will establish its own financial hardship program to partner with participating dispensaries to 
provide products at a reduced cost that are specifically designated for patients who demonstrate 
verified financial hardships.   
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LOCAL HIRING AND BUYING PREFERENCES:  
 
Franklin is passionately committed to benefitting our local community through job creation. Hiring 
locally is a key component to our staffing plans and being a community partner, and we will prioritize 
employment opportunities for qualified local residents.  We will utilize local companies in the design, 
development and construction of the Facility, as well as local trade services for all infrastructure needs 
(HVAC, electrical, plumbing, etc.). Our operational experience in other medical marijuana markets gives 
us the knowledge to adopt environmentally friendly business practices and to comply with OSHA and 
other employee workplace standards. We will continue to utilize women-owned and minority-owned 
businesses wherever possible. We will provide health care and a living wage for all our employees, and 
we will also offer flexible schedules, so that we can provide employment opportunities to single 
parents and those with other family obligations.  
 
PROFESSIONAL BUSINESS PRACTICES AND SECURITY: 
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Fire Marshal of Bristol Township and has their support. To further strengthen this and other 
relationships with local law enforcement and safety officials, Franklin has selected Richard E. Austin to 
serve as our Community Liaison to Law Enforcement and Safety Officials. Mr. Austin has fifteen years of 
experience in law enforcement as a former D.E.A. Task Force Officer and Narcotics Agent with the 
Philadelphia Police Department. Mr. Austin currently serves as the Program Director of Law and Justice 
at Harcum College. Mr   Austin’s experience makes him ideally suited to serve in this role. 
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Please list Principals, Financial Backers and Operators 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



 

Applicant 708(b)(1)(ii) and (b)(6)(i)





Finalize demolition of facility. 
 
Obtain Building Permit and begin build out. 

7/15/17 

First meeting of the Diversity Advisory Committee: discuss recruitment 
strategy. 

7/17/17 

Continue implementing Community Impact Plan: host first community 
meeting.  
 
Begin retro fit construction at facility (HVAC, Electrical, etc.) 
 
Request bids for security equipment and installation. 

8/1/17 

Finalize security design. 8/6/17 

Solicit and recruit employees according to Diversity Plan including 
participating in a job fair. 
 
Award contract for security equipment. 

8/10/17 

Complete Facility buildout. 9/20/17 

Facility inspection by Bristol Building Department. 9/21/17 

Obtain Occupancy Permit from Bristol Building Department.  
 
Begin job interviews. 
 
Install security equipment. 
 
Test security equipment. 

9/28/17 

Walkthrough/security tour with Bristol Chief of Police. 
 
Purchase computers, office equipment, safety equipment (MSD, Eye 
Wash Stations, First Aid Stations, Fire Extinguishers, etc.), sanitation 
equipment (3 compartment sink, MOP sink, cleaning supplies, etc.) 

9/30/17 

Follow up security meeting with Bristol Chief of Police.  10/5/17 

Install computers, office equipment, safety equipment and sanitation 
equipment. 

10/6/17 

Purchase cultivation equipment. 10/8/17 

Install cultivation equipment. 
 

10/12/17 



Purchase production equipment (Waters Extractor, Rocket Roto 
Evaporators, Ultrasonice Liquid Processor, Short Path Distillation 
Equipment, Vacuum Ovens, Fume Hoods, etc.). 

Install production equipment. 10/17/17 

Walkthrough/Safety tour with Bristol Fire Marshal and Bristol 
Department of Health. 
 
Obtain bids for waste disposal. 

10/18/17 

Contract with waste disposal company to handle all medical marijuana 
and hazardous waste. 
 
Continue interview and hiring process. 

10/20/17 

Follow up meeting with Bristol Fire Marshal and Bristol Department of 
Health. 
 
Finalize hiring of all growing/processing facility staff. 

10/23/17 

Begin training for all employees including provisions of the Act and 
Regulations relevant to the operation, proper handling of medical 
marijuana, proper recordkeeping, how to prevent and detect diversion, 
best practice security and safety procedures, Franklin’s employee 
handbook, worker’s compensation, HIPAA, ADA, EEOC and other 
federal, state, and local laws and regulation, quality assurance, 
inventory management, regulatory inspection and compliance, and 
workplace safety. 
 
Contract with an independent testing laboratory for testing needs and 
obtain letter of intent. 
 
Notify Department on prescribed form that it is operational and 
schedule inspection of facility. 

10/24/17 

Department inspection of facility. 
 
Register employees with Department and have employees complete 
Department training course. 

10/27/17 

Final permit awarded by Department, fully operational. 
 
Begin cultivation of medical marijuana plants. 

10/31/17 

 



Section 9 – A. 
9. Robert Nix, Director of Diversity and Inclusion and Head of Diversity Committee; Equal Employment 
Opportunity Officer.  The EEO will establish and maintain an internal audit and reporting system that 
will track and measure the effectiveness of Franklin’s Diversity Plan and show where additional action 
is needed to meet objectives.   
 
10. Dr. Garret FitzGerald, Director of Science and Research.  As Director of Science and Research, Dr. 
FitzGerald will be involved in all aspects of Franklin’s academic, research and product development 
efforts.  Dr. FitzGerald will work closely with the Medical Advisory Board and the Executive 
Management Team including the Director of Product Development.   
11. William Sasso, General Counsel.  Mr. Sasso will work with Franklin’s Director of Compliance to 
help ensure a compliant operation and will guide Franklin legal strategy. 
12. Jack Korbutov, Director of Product Development.   Mr. Korbutov will oversee product 
development and work with the Medical Advisory Board. 
13. Malik Majeed, Director of Facilities.  Mr. Majeed will be responsible for ensuring Franklin will be 
operational within six months, financially viable, and able to provide the highest quality, consistently-
dosed medicine for patients. 
14. Matt Hergenreter, Chief Operating Officer and Director of Cultivation.   
. Mr. Hergenreter will ensure that these techniques are implemented in Franklin’s growing/processing 
facility which will enhance yields and reduce the risk of crop failure. 
15. Brooke Bearman, Director of Compliance and Member of Advisory Board.  Ms. Bearman will be 
responsible for overseeing compliance in all of Franklin’s operations and facilities. 
16. Ed Hazzouri, Director of Government Relations.  Mr. Hazzouri will provide Franklin with strategic 
advocacy regarding regulatory and legislative issues, government relations efforts, public relations, 
message development and coalition building. 
17. Mita Heble, Director of Pharmacy Operations.  Ms. Heble is will be responsible for overseeing 
pharmacy operation at all dispensary locations and will assist with patient and caregiver education 
programs. 
18.  Elise Pizzi, Director of Patient Affairs. Ms. Pizzi will work closely with Ms. Heble, Director of 
Pharmacy Operations to ensure all patients are treated with respect and compassion. 
19. Jean Clifton, Director of Finance.  Ms. Clifton will work closely with Mr. Pease on Franklin’s 
financial strategy and sustainability. 
20. Dr. Beth DuPree, Director of Philanthropy. The Director of Philanthropy will be responsible for 
overseeing Franklin’s philanthropic and charitable effort. 
21. Raymond Angeli, Director of Community Affairs. The Director of Community Affairs will be 
responsible for implementing and evolving Franklin’s Community Impact Plan. The Dirctor of 
Community Affairs will work closely with the Executive Management Team, Medical Advisory, and 
Diversity Committee.  
 
22. Jonathan Fernandez, Director of Marketing. The Director of Marking will be responsible for digital 
strategy, customer relationship management, software and procedures and media and advertising, 
and profit and loss accountability.  
 
23. Richard Austin, Community Liason.  The Community Liason will be responsible for interfacing with 
police and safety officials in the municipalities in which our facilities are located, and will ensure that 
our security and safety procedures are fully transparent at all times.   



24. Medical Advisory Board.  The Medical Advisory Board is mandated to provide strategic advice and 
support to our management team on matters involving patient and physician education and 
awareness, patient wellness, product development initiatives and medical marijuana research.  The 
Board is comprised of the following individuals: Dr. Michael Levin (Co-Chair), Dr. Ronald Fields (Co-
Chair), Dr. David Tabby, Dr. Patricia Kozuch, Dr. Daniel Lebovich, and Dr. Beth DuPree. 
25. Other Principals, Financials Backers:  The following individuals and organizations have invested or 
have been granted equity in Franklin, but will not have any duties, roles or responsibilities with the 
Company. Keystone Bioscience, LLC, Green Gate Holdings, LLC, Synterra Partners, LP., Hazzouri and 
Associates, LLC, Bernadette Armstrong, Anthony Lupetin, Charlie Pizzi, Mary Faith McGorry, Eric 
Young, Jim McEldrew, Joseph Messa, PRWT Services, Inc., U.S. Facilities, Inc., Nick Manzi, Edens 
Corporation, Pasquale Deon, Jr., Brady Clark, Al Di’Orio, Pleasant News, Inc., Brad Millman, Jonathan 
Gold, Michael Fischer, Josh Fishman, The Blumberg Institute (aka PA Biotech Center of Bucks County). 
These individuals and entities ownership interest are further outlined in Section 26. 

 

 

Section 9 - B 
9. Mr. Nix is ideally suited to serve in this role given his years of experience as owner of Pleasant 
News, Inc., a PA Minority Business Enterprise, that currently has more than 100 employees in multiple 
states. Mr. Nix will use this experience to support Franklin’s commitment to hiring talented people 
irrespective of color, religion or sexual orientation. Mr. Nix’s experience is further outlined on his 
attached biography 
10. Garrett FitzGerald is a world-leading visionary and researcher in cardiovascular disease. A 
professor of medicine and pharmacology at the University of Pennsylvania School of Medicine, 
FitzGerald's work on the cardiovascular implications of pain medicines has resulted in therapies that 
save lives and improve the quality of life for millions of patients. Dr. FitzGerald recently shared the 
Grand Prix Scientifique from the Lefoulon-Delalande Foundation of the Institute of France, and also 
won Canada's top cardiovascular research prize, the Louis and Artur Lucian Award. 
11. Bill Sasso is currently Chairman of Stradley Ronon in Philadelphia, a position he has held since 
1994. Mr. Sasso is actively is involved in numerous civic initiatives and was appointed by Governor 
Tom Wolf to serve on the board of Independence Blue Cross, and appointed by former Governor Tom 
Corbett as Chairman of the Pennsylvania Infrastructure and Investment Authority (PENNVEST) and as 
a Commissioner of the Delaware River Port Authority. Mr. Sasso also brings to Franklin expertise in 
regulated industries (PA Gaming), and has strong relationships with stakeholders across the State. Mr. 
Sasso will work with Franklin’s Director of 
Compliance to help ensure a compliant operation and will guide Franklin legal strategy. 
12. Jack Korbutov, Director of Product Development.  Jack Korbutov is unique within the pharmacy 
industry in Philadelphia: He founded and operates one of only a few pharmacies that compounds 
medicines for patients.  Compounding involves the art and science of preparing customized 
medications for patients—medicines that have the exact strength, dosage, and form for a specific 
person, and that omit ingredients harmful to certain patients, such as those that cause allergic 
reactions.  Mr. Korbutov will oversee product development and work with the Medical Advisory 
Board. 
13. Malik Majeed, Director of Facilities.  Mr. Majeed is currently CEO of PRWT &amp; U.S. Facilities, 
providing outsourced business services, professional facilities management, and maintenance to 
Franklin.  PRWT excels in highly-regulated, large-scale, complex maintenance management projects, 



ranking in the top 100 minority-owned businesses in America by Black Enterprise magazine for the 
past 16 years.   
14. Matt Hergenreter, Chief Operating Officer and Director of Cultivation.  Matt Hergenreter is an 
experienced cultivator and dispensary operator in Nevada and Colorado, spanning all years of legal 
regulation in both states. Mr. Hergenreter is the innovator of the widely-adopted trellis gardening 
system that increases plant productivity dramatically but within the same footprint, lowering cost of 
goods sold.  He also instituted clean-room practices throughout his operations, the same standard as 
laboratory and medical facilities. 
15. Ms. Bearman is an expert in designing and implementing compliance protocols in the highly-
regulated medical marijuana industry. Ms. Bearman is currently the Head of Compliance at a medical 
marijuana processing organization in Colorado. Prior to working in the marijuana industry, Ms. 16. 
Bearman was an analyst at the Office of Intelligence in the TSA, a collection management officer in 
the Counter Terrorism Center at the CIA, and a foreign liaison officer at the National Counterterrorism 
Center. Ms. Bearman brings these specialized skills to ensure Franklin adheres to strict State 
regulations and maintains a fully compliant operation. 
16. Mr. Hazzouri has spent the past 35 years working with regulatory and legislative bodies at the 
national and state level to promote responsible and sensible regulations for major industries such as 
oil and gas, chemicals, health care, manufacturing, real estate, nonprofits, and beverages. Mr. 
Hazzouri is a passionate advocate for corporate philanthropic responsibility. He has been the Director 
of Corporate Philanthropy for Sunoco Oil a Board Member for the Maritime Exchange for the 
Delaware River and Bay, and for the Schuylkill River Development Corporation, which reclaims 
abandoned industrial areas along the river in Philadelphia to convert to public trails and recreational 
areas. 
17. Mita Heble, Director of Pharmacy Operations.  Ms. Heble is a licensed pharmacist in the 
Commonwealth of Pennsylvania and also licensed to administer injectibles. Ms. Heble began her 
pharmacy career as a clinical intern at Johns Hopkins Medical Center where she rotated through 
general medicine, solid organ transplant, oncology, and psychiatry practice areas. Ms. Heble has been 
a staff pharmacist at CVS pharmacy, Philidor Rx Services, and Wal-Mart pharmacy with significant 
experience in managing operations and staff, and consulting with patients and physicians. 
18.  Elise Pizzi, Director of Patient Affairs.  Ms. Pizzi has had a forty-year career in compassionate 
caregiving as a nurse in cardiac care, in community nursing services, and as a gerontological nurse 
practitioner. Ms. Pizzi is licensed by the State of Pennsylvania as a Certified Nurse Practitioner, a 
Registered Nurse, and a Volunteer Certified Nurse Practitioner. Ms. Pizzi has also been a professor at 
Villanova and founded the adult gerontological nurse practitioner program. Ms. Pizzi will work closely 
with Ms. Heble, Director of Pharmacy Operations to ensure all patients are treated with respect and 
compassion. 
19. Jean Clifton, Director of Finance.  Jean Clifton is a highly-experienced C-Level executive with 
expertise and experience in industries including life science, healthcare and hospitals, and the oil and 
gas industries.  Ms. Clifton has provided strategic and operational leadership across an array of 
functions including: operations, strategic planning, marketing, information technology and human 
resources. Ms. Clifton will work closely with Mr. Pease on Franklin’s financial strategy and 
sustainability. 
20. Dr. Beth DuPree, Director of Philanthropy and Member of Medical Advisory Board.  Dr. DuPree, a 
Bucks County resident, is a world-renowned surgeon and recipient of numerous awards for her 
medical work and humanitarian efforts. Dr. DuPree strongly urges her patients to integrate healing 
therapies. In coordination with our executive team, Dr. DuPree will be responsible for all facets of 
Franklin’s philanthropic program. 



21. Raymond Angeli, Director of Community Affairs.  Franklin has selected retired Army Lieutenant 
Colonel Raymond S. Angeli, who previously served as president of Lackawanna College, to serve as 
our Director of Community Affairs. Prior to joining Lackawanna College, Mr. Angeli served as 
Secretary of the Department of Community Affairs for the Commonwealth of Pennsylvania. As a 
senior cabinet official, he had direct oversight of a $200 million-dollar budget and 650 employees. In 
addition to regular cabinet duties, Mr. Angeli spearheaded the move to create the National Institute 
for Environmental Renewal, guided the state’s response to the National Affordable Housing Act and 
developed and instituted the Pennsylvania Heritage Park program. Mr. Angeli is uniquely positioned 
to lead Franklin’s community outreach program as his diverse experience and expertise directly relate 
to the core principals of our Community Impact Plan. 
22. Jonathan Fernandez, Director of Marketing.  Mr. Fernandez is experienced in sales compensation, 
digital strategy, customer relationship management, software and procedures, media and advertising, 
and has profit and loss accountability. Mr. Fernadez’s experience is further outlined on his attached 
resume. 
23. Richard Austin, Community Liason.  The Community Liason will interface with police and safety 
officials in the municipalities in which our facilities are located, and will ensure that our security and 
safety procedures are fully transparent at all times. Mr. Austin has fifteen years of experience in law 
enforcement as a former D.E.A. Task Force Officer and Narcotics Agent with the Philadelphia Police 
Department. Mr. Austin currently serves as the Program Director of Law and Justice at Harcum 
College. Mr   Austin’s experience makes him ideally suited to serve in this role. 
  Mr. Austin’s experience is further outlined on his attached resume and in the Community Impact 
Plan narrative. 
24. Medical Advisory Board.  Dr. Levin is the managing partner of Metropolitan Nephrology Associates 
which runs multiple dialysis units across Philadelphia including Roxboro Hospital, Jeanes (Temple) 
Hospital, and PCOM. Dr. Levin is also the Director of Continuing Medical Education at Fox Chase and 
Jeanes Hospitals. Dr. Levin treats more than 500 patients, the majority of whom suffer from one or 
multiple qualifying conditions as set forth in the DoH regulations for marijuana use.     
 
Dr. Fields is the Medical Director of the Cardiac Catheterization Laboratory at St. Mary Medical Center 
and is a specialist in interventional cardiology and has been the recipient of the Philadelphia's 
Magazine's Top Doc award for 8 consecutive years. Ron provides access to many of the 700+ 
physicians who work as part of the St Mary Medical System, the largest hospital in Bucks County.  
While his cardiology background has minimal relevance given the medical conditions that stand to 
benefit from access to medical marijuana, Dr. Fields’ reputation within the Bucks County medical 
arena, his broad access to medical professionals and experience in conducting clinic research that 
makes him a valuable asset to the MAB.  
 
Both Dr. Levin and Dr. Fields, along with other members of the MAB, feel they have a responsibility to 
explain to medical colleagues about the change of culture that must begin to prevent further 
unneeded side affects to the current medications that we now consider to be main stream and look 
for ways to help with what some believe to be alternative therapies to better succeed in the care of 
patients.  
 
Dr. Daniel Lebovic is a partner at Alliance Cancer Specialists, the largest community-based team of 
cancer experts in Southeastern Pennsylvania with 11 locations. Dr. Lebovic partners with 20 board-
certified physicians and is backed by a team of oncology certified nurses and lab technicians with the 
primary goal of providing compassionate care and an improved wellness experience for his patients. 
Dr. Lebovic completed his fellowship in Hematology and Oncology at the H. Lee Moffitt Cancer Center 



and Research Institute in Tampa, Florida. He completed his undergraduate work in chemistry at 
Pennsylvania State University, then went on to receive his medical degree with AOA distinction from 
Temple University School of Medicine. Dr. Lebovic believes that access to highly consistent medical 
marijuana products will greatly improve the quality of life of his patients currently undergoing 
chemotherapy.  
 
Dr. David Tabby is a neurologist with more than 30 years of experience and is viewed within the 
Philadelphia medical circles as a “doctor’s doctor”. He gets numerous referrals from Einstein hospital 
amongst other Philadelphia-based hospitals for patients with neuropathy that they are unable to 
treat. Dr. Tabby currently manages Optimum Neurology, a private practice located in Bala Cynwyd, 
PA, and specializes in multiple sclerosis, chronic migraines and concussions.   
 
Dr. Katherine Galluzzi, who also serves as the Company’s Medical Director, is currently the Chair and 
Professor of Geriatrics at the Philadelphia College of Osteopathic Medicine. She maintains active staff 
privileges at multiple health facilities across Philadelphia and is a member of the medical staff at 
several nursing homes and serves as medical director of 3 hospices in the Philadelphia. Dr. Galluzzi’s is 
a compassionate physician who is focused on seeking quality of life improvements for her patients. 
She elected to join the Company over several other medical marijuana group largely due to Franklin’s 
commitment to dosage consistency and responsibility.   
  
Dr. Kozuch is a gastrointestinal physician specializing in inflammatory bowel disease. She is an 
assistant professor and director of the Inflammatory Bowel Disease Program at Jefferson University 
Hospital. She completed her medical degree in 1999 at the Cornell University Medical College, 
residency in internal medicine at the New York Presbyterian Hospital-Cornell campus in 2002, and her 
fellowship in gastroenterology at Albert Einstein College of Medicine/Montefiore Medical Center in 
2005. Dr. Kozuch recognizes the benefits that marijuana may play in treating patients with 
inflammatory bowel disease and Crohns and is eager to work with the MAB and the Company to 
explore these benefits further.    
 
25. Other Principals, Financials Backers:  The following individuals and organizations have invested or 
have been granted equity in Franklin, but will not have any duties, roles or responsibilities with the 
Company. Keystone Bioscience, LLC, Green Gate Holdings, LLC, Synterra Partners, LP., Hazzouri and 
Associates, LLC, Bernadette Armstrong, Anthony Lupetin, Charlie Pizzi, Mary Faith McGorry, Eric 
Young, Jim McEldrew, Joseph Messa, PRWT Services, Inc., U.S. Facilities, Inc., Nick Manzi, Edens 
Corporation, Pasquale Deon, Jr., Brady Clark, Al Di’Orio, Pleasant News, Inc., Brad Millman, Jonathan 
Gold, Michael Fischer, Josh Fishman, The Blumberg Institute (aka PA Biotech Center of Bucks County). 
These individuals and entities ownership interest are further outlined in Section 26. 

 

 

Section 9 - C 
9. Robert Nix, Director of Diversity and Inclusion and Head of Diversity Committee; Equal Employment 
Opportunity Officer.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 



must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 
developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
10. Dr. Garret FitzGerald, Director of Science and Research.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 



maintain compliant, safe, and productive operations, including the two-hour training course 
developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
11. William Sasso, General Counsel.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
 
12. Jack Korbutov, Director of Product Development.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
13. Malik Majeed, Director of Facilities.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
 
14. Matt Hergenreter, Chief Operating Officer and Director of Cultivation.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
15. Brooke Bearman, Director of Compliance and Member of Advisory Board.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
16. Ed Hazzouri, Director of Government Relations.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
 
17. Mita Heble, Director of Pharmacy Operations.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
18.  Elise Pizzi, Director of Patient Affairs.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
19. Jean Clifton, Director of Finance.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
20. Dr. Beth DuPree, Director of Philathropy and Member of Medical Advisory Board 
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
 
21. Raymond Angeli, Director of Community Affairs.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
22. Jonathan Fernandez, Director of Marketing.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
23. Richard Austin, Community Liason.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 
24. Medical Advisory Board.   
 
Franklin will ensure all employees have the education, training, and experience, or any combination 
thereof, to enable the employee to perform all assigned functions. The 2-hour training course 
developed by the Department must be completed prior to starting initial operation of a facility. They 
must receive at least twelve (12) hours of ongoing training annually or more often as necessary to 
maintain compliant, safe, and productive operations, including the two-hour training course 



developed by the Department. They must complete the two-hour training course developed by the 
Department within the times specified prior to commencing initial operation of the facility. 
 
Training will include, at a minimum, the following: 
 - The provisions of the act and this part relevant to the responsibilities of principals and employees of 
grower/processors. 
 - Proper handling of medical marijuana. 
 - Proper recordkeeping.  
 - How to prevent and detect the diversion of medical marijuana.  
 - Best practice security procedures.  
 - Best practice safety procedures, including responding to the following:  
     - A medical emergency.  
     - A fire.  
     - A chemical spill.   
     - A threatening event including:  
        - An armed robbery.  
        - A burglary.  
        - A criminal incident.  
 - Franklin’s Employee Handbook. 
 - Commonwealth of Pennsylvania’s Workers’ Compensation system and benefits.  
 - HIPAA, ADA, EEOC, and other federal, state, and local laws, regulations, ordinances, and other 
requirements related to general business and the medical marijuana industry.  
 - The quality assurance duties of each employee related to Franklin operations. 
 - Inventory management system and other IT and communications software and hardware 
information. 
 - Instructions regarding regulatory inspection preparedness and law enforcement interactions.  
 - Workplace safety training.  
 - Hazard communication training. 
 
Franklin will maintain records of any training received and attendance records by the employee. Each 
record of required training will include, at a minimum:  
 - Employee’s name and identification badge number.  
 - Signed statement from the employee indicating the date, time, and place of training.  
 - Topics covered in training.  
 - Name and title of presenter(s).  
 - Certificate of attendance indicating satisfactory completion of training signed by presenter(s). 
 
The Human Resources Manager will maintain all Franklin training records and logs in each employee’s 
personnel file. All training documentation and personnel files will be made available for inspection by 
the Department and its authorized agents, upon request. 



26. Other Principals, Financials Backers:  The following individuals and organizations have invested or 
have been granted equity in Franklin, but will not have any duties, roles or responsibilities with the 
Company. Keystone Bioscience, LLC, Green Gate Holdings, LLC, Synterra Partners, LP., Hazzouri and 
Associates, LLC, Bernadette Armstrong, Anthony Lupetin, Charlie Pizzi, Mary Faith McGorry, Eric 
Young, Jim McEldrew, Joseph Messa, PRWT Services, Inc., U.S. Facilities, Inc., Nick Manzi, Edens 
Corporation, Pasquale Deon, Jr., Brady Clark, Al Di’Orio, Pleasant News, Inc., Brad Millman, Jonathan 
Gold, Michael Fischer, Josh Fishman, The Blumberg Institute (aka PA Biotech Center of Bucks County). 
These individuals and entities ownership interest are further outlined in Section 26. These Individuals 
and entities will not be required to undergo any training.  

 



Section 25 – Current Officers Contd. 
Provide the position, title in the applicant’s business, and address information for all current officers, 
directors, partners or trustees. 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



 

 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Section C – OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED SITE OR FACILITY Contd. 
A. List any other persons holding an interest in the proposed site of facility, that are otherwise not 

disclosed in sections A or B (Contd.) 

 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



 

 

 

 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Attachment A: Signature Page 

Instructions: 

'This �tt�chrnenf is the signature page for your application and all other attachments. 
• F'l�ase review th� application

By checking the appropriate boxes, indicate the sections that are included in your submission
Print this attachment

• Sign the document (primary contact or registered agent)
• S.can this sheet and save it as a file called "Attachment A," using the appropriate file name

.format

By checking "Yes," you acknowledge that you have read the Medical 
Marijuana Organization Permit Application Instructions before 
com letin an a lication for a medical mari"uana or anization ermit. 

0 
Yes 

D 

No 

The applicant hereby submits this application for a Medical Marijuana Organization Permit to the 
Pennsylvania Department of Health, which consists of the completed application parts and attachments 
listed below: 

0 Initial Application Fee 
0 Initial Permit Fee 

APPLICATION: 

0 Completed Application 

0 Attachment B: Organizational Documents 
0 Attachment C: Property Title, Lease, or Option to Acquire Property Location 
0 Attachment D: Site and Facility Plan 
0 Attachment E: Personal Identification 
0 Attachment F: Affidavit of Business History 
0 Attachment G: Affidavit of Criminal Offense 
0 Attachment H: Tax Clearance Certificates 
0 Attachment I: Affidavit of Capital Sufficiency 
0 Attachment J: Sample Medical Marijuana Product Label 
0 Attachment K: Release Authorization 
0 Attachment L: Applicant Priorities for Multiple Applications 

0 The applicant has requested background checks, as described in the instructions. 

2 

pennsylvania 
DEPARTMENT OF HEALTH 

(Note: Not submitting attachment L.)



ADDITIONAL ATTACHMENTS: 

Please list cny other documents you are submitting as part of this application: 

· File Name ' Name of Document 

A false statement made in this application is punishable under the applicable provisions 

of 18 Pa. C.S. Ch. 49 (relating to falsification and intimidation). 

� era W_H_l-=r-
Signature 

Hil O"/ v)-e '1 :S 5

Title in Applicant's Business Date 

Printed Name 2

A false statement made in this application is punishable under the applicable provisions 

of 18 Pa. C.S. Ch. 49 (relating to falsification and intimidation). 

Signature Title in Applicant's Business Date 

Printed Name 

A false statement made in this application is punishable under the applicable provisions 

of 18 Pa. C.S. Ch. 49 (relating to falsification and intimidation). 

Signature Title in Applicant's Business Date 

Printed Name 

A photocopy, facsimile or other electronic version of this document shall be accepted as an original 
signature. 

3 

pennsylvania 
DEPARTMENT OF HEALTH 

Franklin Bioscience 03202017 Grower-
Processor Attachment M
Franklin Bioscience 03202017 Grower-
Processor Attachment N
Franklin Bioscience 03202017 Grower-
Processor Attachment O

Franklin Bioscience 03202017 Grower-
Processor Attachment P

Franklin Bioscience - Penn Manufacturing Facility 
Sustainable Design Goals
Franklin Bioscience - Penn & Bucks Community College 
Letter of Intent
Franklin Bioscience - Penn & Delaware Valley 
University Letter of Collaboration

Franklin Bioscience - Penn Organizational Chart

Description of LEED certification goals for grower-processor location

Agreement between parties regarding curriculum collaboration with Bucks Community College

Agreement between parties regarding collaboration with Delaware Valley University

Visual aid to demonstrate corporate ownership structure





TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

Franklin BioScience - Penn LLC

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Oct 19, 2016 - Pages (2)
Amendment filed on Dec 6, 2016 - Pages (3)

which appear of record in this department.

Certification Number: TSC170210110739-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

02/10/2017



















































Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)









Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



     

Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



          

Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)



Applicant 708(b)(1)(ii), (b)(3) and (b)(11); 28 Pa Code 1141.22(b)(9)







Undergraduate: 

LICENSE: 

CERTIFICATION: 

PROFESSIONAL 

SOCIETIES: 

Yeshiva University 

New York,NY 

Pennsylvania State Medical License,

Board Certified, American Board of Orthopaedic Surgery (7 /18/02) 

Recertified through 12/31 /22 

Certificate of Added Qualifications in Surgery of the Hand (8/25/03) 

Recertified through 12/31/22 

Alpha Omega Alpha, National Honor Medical Society 

American Academy of Orthopaedic Surgeons, Member 

American Society for Surgery of the Hand, Member 

American Association for Hand Surgery, Member 

Pennsylvania Orthopaedic Society 

Philadelphia Hand Society 

Applicant 708(b)(1)(ii) and (b)(6)(i)











CORE QUALIFICATIONS

EXPERIENCE

EDUCATION

35 years of management and
operations in the fields of military,
government, education and
private industry

Work environment included
organizational
effectiveness,board experience
including Board chairmanship

President and COO
 － Mayfield, PA

Established Settlers Ridge housing Development, the North Environmental Center,
and The not for Profit US environmental agricultural research and Conservation
 Hub (USEARCH)

Commissioner PA Gaming Control Board
 － Harrigburg, PA

Over site of the creation and  implication of 16 Casinos in the commonwealth of
PA.This included all rules and regulations of construction, management and
financing of operations.

President
 － Scranton, PA

As president grew the college from a small two year school in South Scranton to
multi campus National Middle States approved college. Increased  enrollment 5X
and created a 8M$  endowment. Developed in conjunction with the Gas
industry a training program for field managers.

Secretary Department of Community Affairs
 － Harrisburg, PA

 Handled 600M$
budget, 7 departments including Local Government affairs, recreation, budget,
housing, community service, Municipal training, and municipal planning.
Created the National model for the heritage parks program. established a fund
for affordable housing in concert with PAHousing and Finance Agency, and
funding source for modular and manufactured housing.
Board Chair for PHFA, the Women's and Minority Commission, the Latino
Commission and several other board memberships.

Army Officer
US Army － Global, USA
Retired as LTC. Positions included. Commander, Army Staff,Inspector General,
trainer and Foreign Affairs Officer.

Associate of Science: Engineering
－ Scranton, PA, USA

Applicant 708(b)(1)(ii) and (b)(6)(i)



PROFESSIONAL AFFILIATIONS

AWARDS

Bachelor of Science: Political science/engineering
－ Omaha, NB, USA

Master of Arts: Counselor Education
－ Scranton, PA, USA

Bachelor of Science: administration/international relations
－ Scranton, PA, USA

Chairman Greater Scranton Chamber of Commerce
Member Scant Lacuna Industrial Building Company
Chairman Pennsylvania Housing and Finance Agency
Officer Candidate Alumni Association
University of Nebraska Alumni Association
Disabled Veterans Organisation
Veterans Of Foreign Wars

Bronze Star, Air Medal, Meritorious Service award,PA Meritorious Service award
and Airman's Badge.
Boy Scouts Man of the Year Award.
Bani Brith man of the year.
 Frank O'hara Alumni Award, University of Scranton.
Chapel of the Four Chaplains Award.
Columbus Day man of the year Award.
Pro Bono Award for Community Service.
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Curriculum Vitae 
January, 2016 

Home Address: 

Office Address: 

- office
- cell

Education: 
 (BS, Biochemistry and Molecular Biology) 

 College (MD) 

Postgraduate Training and Fellowship Appointments: 
 Internship in General Surgery and Orthopaedics, , Philadelphia, PA 
 Residency in Orthopaedics, , Philadelphia, PA 
 Fellowship in Shoulder and Elbow Surgery,  Philadelphia, PA 

Faculty Appointments: 
Assistant Professor, , Department of Orthopaedics, Philadelphia, PA 

Associate Professor. , Department of Orthopaedics, Philadelphia, PA 

Hospital and Administrative Appointments: 
Administrative Chief Orthopaedic Resident, 
Co-Director Resident Surgical Skills Committee, 
President, Jefferson Orthopaedic Society 
Vice-Chair, Board Member, 

Specialty Certification: 
2012 American Board of Orthopaedic Surgery 

Li censure: 
New Jersey and Pennsylvania 

Awards, Honors and Membership in Honorary Societies: 
Four time Presidential Scholar, , Athens, GA 
Graduated with Honors, , Athens, GA 
Graduated Magna cum Laude, , Athens, GA 
Phi Beta Kappa 
Most Influential First Year Medical Student, 

, Philadelphia, PA 
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Association of Pathology Chairs Honor Society, 
, Philadelphia, PA 

Alpha Omega Alpha Society 

Second Place Winner of the Pennsylvania Orthopaedic Society 2006 Fall 
Scientific Meeting Resident/Fellow Competition 
The Department of Orthopaedic Surgery Medical Student Education 
Award; Department of Orthopaedics, , Philadelphia, PA 
Orthopaedic In-House Training Exam Award; Department of 
Orthopaedics, , Philadelphia, PA 
The Everett J. Gordon Award; Department of Orthopaedics, , 
Philadelphia, PA 
South Jersey Top Doctors 2012 
South Jersey Top Doctors 2013 

2
nd 

Place Presentation American Osteopathic Academy of Orthopedics, 
ASES Specialty Day. Neer Award Qualifier. 

Memberships in Professional and Scientific Societies: 
Phi Beta Kappa Society 

Alpha Omega Alpha Society 
Pennsylvania Orthopedic Society 
Fellow in the American Academy of Orthopaedic Surgeons 
American Shoulder and Elbow Society 

Professional and Scientific Committees 
Performance Management Committee, , NJ 
Jefferson Orthopaedic Society, , 
Philadelphia, PA, President 
Sports Medicine Evaluation Committee, 

 Hand Fellowship Core Faculty, Department of Orthopaedics, 
, Philadelphia, PA 

Allied Health Professionals/Nurses Committee, 
, Philadelphia, PA 

, Shoulder and Elbow MOC exam Committee 
BOD, , Cherry Hill 

Editorial Positions: 
Clinical Orthopaedics and Related Research, Resident Advisory Board 
Chief Shoulder and Elbow Editor, International Congress for Joint 
Reconstruction, 
Journal reviewer for 
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 - Philadelphia, PA 
Narcotics Agent –Narcotics Field Unit/ East Division 

• Investigated mid to upper level drug organizations suspected of being engaged in illegal drug trafficking, sale of
illegal substance, and/or other vice activities; monitored establishments for compliance with laws and ordinances

• Worked with community residents, business owners and other City of Philadelphia employees to solve problems
of crime and disorder; conducted training for uniform personnel

• Used computer systems to identify crime patterns, analyzed the nature of crime and disorders; obtained and
processed information relevant to crime control and drug prevention

• Developed detailed reports of drug investigations in cases where drug arrest or property damage was apparent;
served as a certified expert in court testimony

• Performed all duties and responsibilities at the highest level of personal and professional ethics

Philadelphia, PA 
D.E.A Task Force Officer – Philadelphia Task Force Division

• Maintained computer applications and geographic systems for D.E.A Task Force used for fingerprinting, crime
pattern analysis and evidence collection

• Maintained manpower, beat time allocation and scheduling for task force administration and control department
• Manage national drug intelligence programs in cooperation with federal, state, local, and foreign officials to

collect, analyze, and disseminate strategic and operational drug intelligence information.

Philadelphia, PA 
Narcotics Agent – Narcotics Field Unit/ South Division 

• Investigated mid to upper level drug organizations suspected of being engaged in illegal drug trafficking, sale of
illegal substance, and/or other vice activities; checks establishments for compliance with laws and ordinances

• Worked with community residents, business owners and other City of Philadelphia employees to solve problems
of crime and disorder; conducted training for uniform personnel

• Used computer systems to identify crime patterns, analyzes the nature of crime and disorders, problems and
obtains information relevant to crime control and drug prevention

• Developed detailed reports of drug investigations in cases where drug arrest or property damage was apparent;
served as a certified expert in court testimony

• Performed all duties and responsibilities at the highest level of personal and professional ethics

EDUCATION: 

 (St. David, PA) Degree Completion: 
Major: M.B.A - Management 

 (St. David, PA) Degree Completion: 
Major: B.S - Business Administration 

PROFESSINAL SKILLS AND KNOWLDEGE: 

Law Enforcement: Drug Enforcement Administration’s investigative school, Financial investigations training, 
Defensive Tactics, Traffic Laws, Policing and Hazards Materials 

Computer:  Microsoft Word, Excel, Power Point, Access and Data Base Management 

PROFESSIONAL MEMBERSHIPS:  Fraternal Order of Police and National Association of College and University 
Business Administrators 
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E:  | P: 
Administrative, Business, Regulatory, Government Affairs, Gubernatorial Appointments and 
Entrepreneurial Business Experience 

State and Gubernatorial Commission / Board Appointments 
 Nevada Taxicab Authority Board | Commissioner (Regulator)

 Governor Brian Sandoval Appointee 

 Governor’s Office of Economic Development | Council Member
 GOED Director Appointment  (International Trade) 

 Governor’s Workforce Investment Board (GWIB) | Sector Council Member
 DETR Director Appointment  (Tourism, Gaming and Entertainment) 

 Governor’s Workforce Investment Board (GWIB) | Sector Council Member
 DETR Director Appointment  (Mining and Materials) 

 Nevada Equal Rights Commission (NERC) | Commissioner
 Governor Brian Sandoval Appointee 

 Nevada Temporary Judicial Selection Commission | Commissioner
 Governor Brian Sandoval Appointee 

Work Experience 

Senior Advisor to the President (Economic Development, External Affairs & Strategic Initiatives) 
 | 

 Advise College President on matters of economic and business development, state-national
political / community relations, assist with foundation development and campus infrastructure build-
out. Provide assistance on strategic projects, public, political / business relations and assist with the
development of a campus-wide athletic program.

Director of Renewable Energy & Government Initiatives 
 | 

 Directed campus-wide energy initiatives in solar, wind and natural gas
 Created campus renewable energy plan and secured partnerships to advance campus goals
 Represented the College of Southern Nevada at the Nevada Legislature during the 2011 session
and advocated NSHE issues as assigned by the Chancellor.
 Created working relationships on both sides of the aisle with leadership and legislators, achieved
the necessary budgetary results in an extremely volatile political environment.
 Achieved equity funding for CSN in 2011 Legislative Session and positioned CSN for positive
treatment in future sessions.

State-Wide Commissioner of Consumer Affairs (Governor Jim Gibbons Appointee - Consumer 
Affairs | Department of Business & Industry  | 
 Administered policy development & implementation and lead a 64 person state-wide agency in
daily operations (Las Vegas, Reno and Carson City offices).
 Created and defended the agency budget to the legislature while working to pass regulatory
legislation benefiting / protecting the consumers of Nevada.
 Administered an annual budget of 3 million dollars
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PROFESSIONAL EXPERIENCE 

Franklin Bioscience Philadelphia, PA 
Application Project Management Consultant     May 2016 - Present 
Franklin Bioscience is a medicinal cannabis research and development company that addresses inconsistencies 
in THC dosing by providing consumers with consistent, high quality, pharmaceutical grade products.  

Core Accomplishments: 

• Lead company’s dispensary site location strategy (selection/diligence/negotiation)
• Responsible for vetting and selection of local service providers (e.g. Architecture, Security, Engineering, etc.)
• Recruited key Advisory Board members including C-Level executives from Pharma, Health-Care, Financial

Services, and Higher Education
• Collaborated with the firm’s CFO, COO & CPO to devise a Pennsylvania dispensary financial model with a

focus on patient demand planning/forecasting
• Key contributor to the company’s Pennsylvania Application Diversity Plan
• Developed and maintained meaningful relationships with relevant decision makers in local and regional

politics and Government Affairs
• Represented company at Philadelphia City Council hearings on Medical Marijuana

Philadelphia, PA 
Manager, Executive Search 

 is a Private Equity consulting firm providing financial and operational solutions to middle market 
portfolio companies moving through transactions and transitions. 

Core Accomplishments: 

• Successfully led 7 person Executive Recruiting team achieving consistent 25% year over year top line
revenue growth

• Developed Key Performance Indicators (KPIs) and advanced metrics to better analyze the group’s
recruiting process efficiency and gross profit margin

• Executed on 32 C-Level Placements in PE Portfolio Companies ranging from $20M-$800M in Revenue
• Selected to lead special projects aimed at developing new strategies for penetrating the Private Equity

Operating Partner space
• Collaborated with firm leaders in Business Development and Deal Origination on ad-hoc initiatives as

needed

Cherry Hill, NJ 
Agency Distribution Manager 

 is an 84 year old personal and commercial lines insurance company with over $15Billion 
in annualized premium revenue. 

Core Accomplishments: 

• Successfully led  entrance into the New Jersey Market Place for the first time in its history 
• Tested product delivery systems and pricing of Property & Casualty lines of business prior to public launch

on Dec 1st 2011. These efforts resulted in quote to sale ratios 4.9% higher than plan
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• Achieved $5.2mm in Gross Written Premium Revenue on a goal of $4.5mm (116% of goal) for full year
2012

• Lead Sales Management Efforts that have year to date run rate trends ahead of plan in all lines of
business: Personal Auto (+ 13%), Home (+ 19%), Personal Umbrella (+ 81%), Specialty (+ 45%), Commercial
(+ 112%)

• Manage a team of eight Recruiting Specialists driving recruiting efforts that resulted in the appointment of
103 New Agent Hires on a year one goal of 80 (129% of goal)

• Manage a team of three Training Specialists and oversee ultimate responsibility for delivery of core
insurance sales curriculum, as well as business ownership training for all new Agents

• Lead contract execution for all new Farmers Agents, ensuring that all parties thoroughly understand
fundamental terms and provisions including; Subsidy Loan Delivery, Quarterly Sales Requirements, & The
Economic Interest Guidelines for any Book of Business created

• Developed initial roll out of innovative Retail Agency Program in South Jersey, a pilot program targeting
tenured Agency Owners & High Net Worth Entrepreneur candidates

• Provide performance feedback & coach Farmers’ Agents on topics such as: Marketing, Multi-Line Sales
Techniques & Retention Efforts

• Maintain 67% Career Agent Success Rate (+ 11% against Company 1 year average)
• Report field sales, policy retention and loss ratio metrics to Executive Leadership on a weekly basis

Los Angeles, CA 
Director  

 is a niche financial services and real estate recruiting and consulting firm. 

Representative Client List:

• Recruited by  to focus on execution of financial services search projects for prominent buy side 
clientele

• Recruited for exempt and non-exempt positions across multiple disciplines including: Corporate Strategy,
M&A, Capital Markets, Asset Management, Structured Finance, & Corporate Accounting

• Met with client senior management and human resources departments to determine company business
model, industry positioning, and management culture in order to establish search objectives and write
company and candidate profiles

• Sourced qualified candidates by balancing the utilization of; internal/external referrals, direct recruiting,
web postings, industry and campus event networking and resume database management

• Conducted behavioral interviews with potential candidates ensuring that their character is consistent with
the culture & vision of specific RETS Associates’ client companies

• Performed reference checks, background investigation, & develop compensation analysis
• Negotiated salary, benefits, and start-date to the general appeasement of all parties involved
• Assisted hiring firm with onboarding process as appropriate
•

EDUCATION 
, Bachelor of Arts: Political Science 
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Education 

Scranton, Pennsylvania 

Worcester, Massachusetts 
Bachelor of Science, Biology 

Washington, D.C. 
Doctor of Medicine 

Postgraduate Training and Fellowship Appointments 

, 
Philadelphia, Pennsylvania 
General Surgical Internship 

, 
Philadelphia, Pennsylvania 
Orthopaedic Surgical Residency 

, 

 Fellowship 
in Knee, Shoulder and Elbow 
Reconstruction, Sports Medicine

Present Appointments

Everett J. and Marian Gordon Professor of Orthopaedic Surgery 

Sidney Kimmel Medical College at 

Senior Consultant 

Philadelphia 76ers National Basketball Association Team 

Chief, Division of Sports Medicine 

Department of Orthopaedics 

Director, Orthopaedic Sports Medicine 

Education and Fellowship Program 

Department of Orthopaedics 

Chief, Division of Sports Medicine 
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Curriculum Vitae 
Date : February 2017 

Home Address: 

Office Address: 

Education: 

1977-1981 , Emmitsburg, Maryland (Science) 
1986-1990 DO,  School of Osteopathic Medicine 
Postgraduate Training and Fellowship Appointments: 
1990-1991Transitional Internship , Washington, DC 
1993-1998 Residency, Orthopedic Surgery , 
Washington, DC 
1998-1999 Fellowship, Foot and Ankle Surgery, , Baltimore, 
Maryland 
Military Service: 
1982 AMEDD Officer Basic Course, Fort Sam Houston, Texas 
1983-1984 Platoon Leader/Medical Support Advisor, 1st Battalion (Ranger) 75th 

Infantry/24th Medical Battalion, Hunter Army Airfield and Fort Stewart, Georgia 
1984-1985 Platoon Leader/S1, 3rd Battalion (Mechanized) 19th Infantry, 24th Infantry 
Division, Fort Stewart, Georgia 
1985-1986 Aide de Camp to [then] Brigadier General Alcide M. LaNoue, Commanding 
General, Dwight David Eisenhower Army Medical Center, Augusta, Georgia 
1991-1993 Chief, Professional Services, U.S. Army Health Clinic, The Pentagon; 
personal physician to General Gordon R. Sullivan, Chief of Staff, the United States 
Army, The Pentagon, Washington, DC 
1992 AMEDD Officer Advanced Course Fort Sam Houston, Texas 
1995 Command and General Staff College - Correspondence Program 
1999-2001 Lieutenant Colonel, United States Army Orthopedic Surgeon, 5th Special 
Forces Group, Fort Campbell, Kentucky; Attending, Blanchfield Army Community 
Hospital, Ft. Campbell, Kentucky 
Faculty Appointments: 
2008-2010 Associate Professor, e, 
Stratford, NJ 
2012-2016 Clinical Associate Professor, 
2015 - Present Volunteer Faculty Appointment as Clinical Associate Professor, 

2016-present Director, Orthopaedic Surgery Residency Program, 

2016 - present Associate Professor, 
Hospital and Administrative Appointments: 
2001-2007 Lower Extremity Neuromuscular Orthopaedic Surgery Consultant Albert 
Einstein Medical Center, Philadelphia, PA 
2001-2007 Attending Orthopaedic Surgeon, Director, Foot and Ankle Program, 
Comprehensive Wound Care Program, , Philadelphia, PA 
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2006-2007 Association for the Center for Urban Health Policy and
, Philadelphia, PA 

2008- , Washington Twp, NJ 
 Grand Rounds Newsletter Editorial Advisory 

Board 
2008-2009 , Member of Corporate Council, Marlton, NJ 
2009-2012 President's Council, , Emmitsburg, Maryland 
2010- Present Physician, , Philadelphia, PA 
2011 -  Hospital, Bensalem, PA 
2010-2015 AtlantiCare Health System, NJ 
2012 - , Philadelphia, PA 
2015-Present Kennedy Health System Medical Evaluation Board 

Specialty Certification: 
7/2001 (Part 1) American Board of Orthopaedic Surgery- Passed 
7/2005 (Part 2) American Board of Orthopaedic Surgery- Passed 
7/21/2005 Certified with the American Board of Orthopedic Surgery 
8/2015 Re-Certification with the American Board of Orthopedic Surgery 
10/2009 Hyperbaric Oxygen Medicine 

Licensure: 
Pennsylvania and New Jersey 

2 Revised 03/13/ 17 
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, Philadelphia, PA 
Analyst 

• Responsible for analyzing potential investment opportunities
• Create financial models and spreadsheets using Excel
• Participates in finding new property developments and business investments

Junior Accountant 
• Responsible for verifying and balancing account amounts
• Process journal entries and perform accounting corrections to ensure accurate records
• Assist in grant and investment proposals

, Philadelphia, PA 
Executive Director 

• Assisted in establishing a fully-functioning 501c3 non profit with $300,000 annual budget
• Established and implemented $2,000,000 capital plan for a five-acre horse training facility
• Plan, coordinate and oversee all fundraising events
• Create and maintain important documents proving positive impact of charity
• Work with web designers in creating and maintaining website content and announcements
• Create fundraising and informational catalogs and signs

, Philadelphia, PA 
Intern 

• Directly assisted in educating investors in raising nearly $50 million of foreign private investments
• Created daily financial reports to intermediary partners and for regulatory reporting
• Provided support and help in designing marketing materials and educational tools for investors

, Camden, PA 
Intern in Biologist Department 

• Performed educational classes to guests about sea life
• Cleaned, fed, and supervised fish tanks
• Helped exercise and teach mammals

 Philadelphia, PA 
Administrative Assistant 

• Completed various clerical tasks such as filing, data entry, payroll assistance, etc.
• Fielded phone calls from clients
• Relayed information to attorneys

EDUCATION 
, Newark, Delaware 

Degree: Bachelor of Arts – Criminal Justice,  Minor- Sociology, Marine Biology 
Cumulative GPA: 3.3   Graduated: 

SKILLS 
• Expert in social media
• Excellent verbal and written communication skills
• Proficiency in Microsoft Word, Excel, PowerPoint, Quickbooks, Photoshop, Access and AvantGard
• Enjoys traveling , learning new instruments and understanding different cultures and customs
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County, PA for 50+ years. Working with my manager to make sure the 
store is run smoothly, profitable, clean, and customer satisfaction. 











PERSONAL INFORMATION 

Date of Birth: 

Place of Birth: 

Marital Status: 

 EDUCATION 

Providence, Rhode Island 
Bachelor of Arts, Biology 

Providence, Rhode Island 
Doctor of Medicine 

POSTGRADUATE TRAINING AND FELLOWSHIP APPOINTMENTS 

Internship, General Surgery, , 
, New York, NY 

Residency, Orthopaedic Surgery, 
New York, NY 

Fellowship, Sports Medicine and Shoulder Service, 
, New York, NY 

ACADEMIC APPOINTMENTS 

Clinical Associate in Orthopaedic Surgery, 

1 

Assistant Professor of Orthopaedic Surgery, 

Associate Professor of Orthopaedic Surgery, 

HOSPITAL APPOINTMENTS 

Attending Orthopaedic Surgeon, 

Attending Orthopaedic Surgeon, 

Attending Orthopaedic Surgeon, 
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OTHER APPOINTMENTS 

Editorial Reviewer 

Clinical Orthopaedics and Related Research 

Editorial Board 

Brown Medicine 

Editorial Reviewer 

Hospital for Special Surgery Journal 

Editorial Reviewer 
American Journal of Sports Medicine 

Editorial Reviewer 
BioMed Central Musculoskeletal Disorders 

Social Media Co-Editor and Reviewer 

Journal of Shoulder and Elbow Surgery 

Editorial Reviewer 
Arthroscopy Journal 

2 

Editorial Reviewer 

The Physician and Sports Medicine 

Question Writer 

American Board of Orthopaedic Surgeons 

Editorial Reviewer 

Journal of Bone and Joint Surgery America 

IRB Committee 

Thomas Jefferson Medical College 

PROFESSIONAL CERTIFICATION 

American Board of Orthopaedic Surgery (ABOS) 
Board Certified 

PROFESSIONAL LICENSURE 

New York 

Pennsylvania 

BOARDS AND COMMITTEES 

Pennoni Honors College Board-

Board of Trustees 
Philadelphia Orthopaedic Society 

Hospital Musculoskeletal Co-Management Committee 
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7. Currently providing 140 Ambassadors on a daily basis to SEPTA for Customer Service
in all City locations and a large number of their Subway Stations.

8.  currently operates a 55 person call center located in SEPTA’s Building at 1234 
Market Street.  
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NOTABLE ACHIEVEMENTS 

 Conceptualized, developed, and launched highly-rated web, iPhone, and Android apps as CEO & Co-founder of

 Negotiated partnerships with multiple public companies including XO Group (NYSE: XOXO) and Live Nation (NYSE: LYV)

 Co-founded and managed  from inception to over $11 million in annual revenue and 100+ employees in four years 

 Guided  through a three-year period of almost 2,000% growth, earning #81 on the Inc. 500 in 2009 

 Managed all financial responsibilities for  across 3 continents and 10+ countries 

 Ran a successful, competitive road show, closing a venture financing of $14 million

 Led and closed multiple angel rounds of financing totaling over $3 million

 Conducted internal process audits to eliminate over-spending and redundancy, saving hundreds of thousands of dollars

 Led and assisted with numerous business and securities valuation projects

EXPERIENCE 

 – 

 CEO & Co-Founder 

 Management & Operations

o Provided leadership and vision to the company and its employees

o Networked and built an advisory board of industry experts

o Performed all aspects of employee search, interviewing, hiring, and firing

o Conducted employee reviews and corresponding salary and stock option compensation changes

o Ran all the day-to-day operations of the business

 Software, Systems, & Applications Development

o Conceptualized and mocked-up initial, and subsequent, versions of the company’s iPhone, Android, and web application

o Led and managed mobile and web developers in an agile environment

o Prioritized and assigned feature builds, bug fixes, and enhancements via ticketing and bug tracking software

 Sales and Business Development

o Pitched potential integration and retail partners on the company’s services both domestically and internationally

o Formed multiple partnerships with industry leaders including public companies XO Group, Inc. and Live Nation

o Sourced and secured affiliate and referral relationships with multiple vendors

 Finance, Tax, &  Insurance

o Led multiple angel rounds of financing totaling over $1.1 million

o Negotiated fundraising documents, including terms sheets, subscriptions agreements, and stockholder agreements

o Created and managed all budgets and financial projections for the Company

o Maintained company capitalization table, stock options, and warrant grants

o Worked with external accountants to manage the company’s tax obligations and filings

- Los Angeles, CA

 Finance and Operations Director, 

 Sales & Business Development

o Pitched tier one wireless operators and retailers on the company’s services in over 10 countries

o Formed partnerships with other service providers to develop and introduce new products to existing customers

o Leveraged partner relationships to win top tier clients

 Finance, Tax, &  Insurance

o Managed budgets and financial projections for new European business unit accounting for over $1 million in revenue

o Re-negotiated contracts with multiple service providers resulting in thousands of dollars in savings

o Oversaw international tax compliance including VAT and foreign company registration

o Advised clients’ finance departments on how to handle VAT and inventory implications of the Flipswap program

o Expanded company’s insurance policies to cover all international activities and negotiated coverage with Brightpoint for

inventory and freight

 Operations

o Developed inter-country and international shipping strategies to minimize costs and aggregate products from across

Europe to a central facility in Bratislava, Slovakia

o Coordinated the movement of product to/from facilities in the US, Europe, Africa, and South America

o Oversaw the triage, inspection, and processing of all inventory in European facility

o Served as main operations contact with logistics provider Brightpoint, Inc.

CFO & Co-Founder 

 Fundraising

o Successfully completed a road show, closing a venture financing of $14 million despite a struggling economy

(November 2008)

o Led two angel rounds of financing totaling over $1.1 million
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o Secured a $500,000 bridge loan to fund operations during venture capital fundraising efforts

o Negotiated and secured a $1 million operating line of credit from Wells Fargo Bank

o Negotiated fundraising documents, including terms sheets, subscriptions agreements, and stockholder agreements

 Finance, Tax, & Insurance

o Managed the company’s growth from $0 to $11.3 million in revenue in 4 years, ranking #81 on the Inc 500 list

o Compiled comprehensive budgets and projections for Board review and approval

o Maintained company capitalization table, stock options, and warrant grants

o Reported directly to Board of Directors, preparing and running monthly board meetings with the CEO

o Created and implemented financial operations, control, and reporting systems

o Selected Ernst & Young after a competitive bidding process and successfully completed the company’s first audit

o Worked with external accountants to manage the company’s tax obligations and filings

o Negotiated and secured necessary insurance coverages, including GL, D&O, Pollution, and Tech E&O

. - Rockville, MD 

CFO & Co-Founder 

 Designed pricing and fee structures for various service offerings

 Managed all financial obligations of the company, including A/P, A/R, banking, and customer payments.

 Negotiated and managed all legal aspects of the company, including release of liability, facilities leases, company formation,

and return and refund policies

 Built and maintained all company budgets, forecasts, and spending analysis

- Boulder, CO

Financial Analyst 

 Lead and assisted with numerous business and securities valuation projects for corporate finance, financial reporting, litigation,

and tax purposes, such as goodwill impairment testing, intangible asset valuations, fairness opinions, purchase price

allocations, gift and estate tax planning, restricted stock valuations, and undivided interests in real estate

 Utilized numerous valuation techniques, including cost, market, and income approaches

 Analyzed companies’ financial conditions in conjunction with, and in relation to, industry comparables

 Compiled research and helped write white papers covering topics such as restricted stock discounts and S corporation

premiums

EDUCATION 

Bachelor of Science, Finance/Entrepreneurial Certificate Program  

 Graduated Magna Cum Laude

 Recipient of The Moore Scholar Award, The Schuman Academic Scholarship, and The Tisone Academic Award

 Honors Fraternity Sigma Iota Epsilon – participated in community service and volunteer work, helped to bring in professional

speakers, and aided in organizing social events

Study Abroad Program 

 Completed extensive course work in language and culture through classroom and on site experiences

 Lived with a host family, taking an active role in daily Spanish lifestyle and becoming familiar with the Spanish middle class

OTHER 

Interests/Hobbies: basketball, football, traveling, rock climbing, camping, mountain biking, foreign languages, food & wine, 

writing, literature, music 
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CEO, Co-founder, and Member of the Board 
• Led the company from inception to a run rate of $50+ million in annual revenue.
• Manage over one hundred employees scattered throughout operations in North America, South

America, Europe, Africa, and Asia.
• Secured a $14M investment in Nov. 2008 from tier 1 VC firms RRE Ventures and NGEN Partners.
• Negotiated all major contracts for the company including deals with AT&T, Amazon, RIM Blackberry,

Brightpoint, eRecycling Corps, and Best Buy Mobile Canada.
• Recognized by Inc. Magazine in 2009 as one of the top 500 fastest growing privately held companies in

the United States, earning the #81 ranking.
• Responsible for the companies expansion into Europe through a partnership with one of the largest

mobile phone distribution companies in the world
• Successfully negotiated a sale/merger of Flipswap with eRecycling Corp in 2011 in a deal valued in the

hundreds of millions of dollars

Co-founder & CEO 
• Founded one of the first eBay consignment stores on the East Coast
• Grew revenue every month from inception and achieved profitability after only six months of operation.
• Conceived the idea of Flipswap and decided to close EZWay to focus exclusively on Flipswap. 

Project Manager, Core Financial and Logistics Project 
• Manager of a nine-person team responsible for coordinating Independent Validation and Verification

(IV&V) of the VA’s Oracle Financials implementation, which at the time was one of the largest
implementations in the world.

• Worked directly with the VA Senior Management Team to ensure the entire project adhered to strict
standards.

• Responsible for business process and design analysis, as well as inspection and sign-off of system and
user documentation.

• Helped establish a baseline of the VA’s current financial management system, leading to the
establishment of Success Measurement Criteria; providing the critical information needed for a go/no go
decision.

Quality Assurance Engineer 
• Lead QA engineer of a web based financial application that incorporated an n-tiered system architecture

using JSP, EJB, SOAP, XML, and JavaScript technologies on a WebLogic 5.1 and Oracle 8i foundation.
• Developed and implemented a company test plan and QA standards and procedures and developed

manual and automated test cases and scripts, which created a more efficient a productive test
environment.

Consultant, Verizon Communications 
• Key member of a 10 person team that conducted functionality, integration and system performance

testing in Netlink’s fast-paced development and production environment.
• Designed and developed test plans, procedures, and scripts based on technical requirements and module

design specifications, enabling the testing team to efficiently test the Netlink system.
• Defined, implemented and executed QA policies and procedures throughout the development and testing

lifecycle.
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• Active
Staff Appointments/ Titles 

Department of Medicine 
• , Langhorne, PA               

Medical Director, St Mary Heart & Vascular Center 
• , Langhorne, PA               

Associate Professor Medicine, 

• 
Department of Medicine 

• , Langhorne, PA  

Department of Cardiology 
• , Bristol, PA

Department of Medicine 
• , Hamilton, NJ      

     Associate Professor of Medicine, Department of Medicine 

• , Philadelphia, PA

Department of Medicine 
• , Trenton, NJ

Professor of Medicine, Department of Medicine 
• 

Bethesda, MD 

Department of Medicine 
• , Washington DC       

Department of Emergency Medicine 
• , Rockville, MD              

Department of Medicine 
• , Seoul, Korea

Professional Organizations: 
• American College of Cardiology, Fellow
• Pennsylvania Medical Society
• Bucks County Medical Society
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, Princeton, NJ
Senior Actuarial Analyst, 
Served as Ocean Marine Primary Contact
• Provided pricing support for prospective domestic ocean marine treaties
• Conducted training on new pricing models
• Developed severity curves
• Worked on Ocean Marine team for forecasting and planning
Assisted in development and training of actuarial interns
Provide Facultative pricing studies
Finite Risk Primary Contact
• Provided pricing support for prospective domestic aggregate excess of loss treaties, finite
quota shares, and loss portfolio transfers;
• Worked with reserving actuaries on results monitoring studies
• Presented results to Finite Risk Group
Provided treaty pricing studies for workers compensation, property, automobile, general liability 
and umbrella for the National Accounts Group.
Senior Actuarial Analyst,

• Performed rate studies for prospective domestic and international treaties
• Gained exposure to stop loss, adverse loss development, and guaranteed cost covers
• Provided pricing support for all finite business
• Worked on implementing stochastic pricing and reserving methods
• Instructed bi-weekly classes on linear modeling

Senior Actuarial Analyst,

Actuarial Intern,

• Provided coordination and oversight on international reserving
• Responsible for reserving of Workers’ Compensation and General Liability
• Met with underwriters and claims consultants to assist in determining reserves
• Participated in development and training of actuarial interns

CAS VOLUNTEER

President Casualty Actuaries in Reinsurance (CARE)

Chair Joint Program Committee for Reinsurance Seminars

Vice President Casualty Actuaries in Reinsurance (CARE)

Vice Chair Joint Program Committee for Reinsurance Seminars

Member Joint Program Committee for Reinsurance Seminars

Examination Committee

EDUCATION

BBA Actuarial Science
 Philadelphia, PA
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LICENSURE 

CERTIFICATION 

Assistant Professor 
Department of Orthopaedic Surgery 
Jefferson Medical College 
Associate Director 
Center for Sports Medicine 
Rothman Institute at Jefferson 

9 

Ohio License 
Massachusetts License 
Georgia License 
Pennsylvania License 
New Jersey License 

American Board of Orthopaedic Surgery-Part I 
American Board of Orthopaedic Surgery-Part II 
Fellow American Board of Orthopaedic 
Surgery 
American Board of Orthopedic Surgery 
(ABOS) - Recertification 

HOSPITAL 

APPOINTMENTS 

Assistant in Orthopaedics 

Boston, MA 

Active Orthopaedic Staff. 

 (Austell, GA) 
 (Marietta, GA) 

 (Smyrna, GA) 

Active Orthopaedic Staff: 

 (Atlanta, GA) 
 (Atlanta, GA) 

 (Atlanta, GA) 
 (Atlanta, GA) 

Active Orthopaedic Staff. 

 (Philadelphia, PA) 
 (Philadelphia, PA) 
 (Bryn Mawr, PA) 

 (Wynnewood, PA 
 (Media, PA) 

 (Media, PA) 

(  -Bensalem, PA)
 - 

Royersford, PA)
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Head Team Physician, , Chicago, IL 
Medical Director, 
Board of Directors, , Devon, PA 

Board Memberships: 
Historian, Philadelphia Orthopaedic Society 

: Chair, Medical Advisory Board, Eastern Pennsylvania Youth Soccer 
Association 

Specialty Certification: 
: American Board of Orthopaedic Surgeons 

Sub-Specialty Certification: 
: Orthopaedic Sports Medicine, American Board of Orthopaedic Surgeons 

Licensnre: 
Pennsylvania 
New Jersey 

Awards & Honors: 
AB awarded cum laude, Department of Evolutionary Biology, 

Elected, Alpha Omega Alpha Medical Honors Society, 

Merck Manual Award for Clinical Excellence, 

Winner, Resident/Fell ow Research Award, 
Winner, AO A-Zimmer Annual Travel Award for USA Orthopaedic Residents 

Memberships in Professional Societies: 
National Societies: 

Arthroscopy Association ofN orth America 
American Orthopaedic Society for Sports Medicine 
American Academy of Orthopaedic Surgeons 
American Medical Association 

Local Societies: 
Pennsylvania Orthopaedic Society 
Philadelphia Orthopaedic Society 
Philadelphia Orthopaedic Society for Sports Medicine 
Pennsylvania Medical Society 
Montgomery County Medical Society 

2 
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Curriculum Vitae 

PERSONAL DATA: 

OFFICE ADDRESS: 

EDUCATION: 
. Undergraduate: 

Graduate: 

Postdoctoral Training: 

Towson,MD 
Major: Creative and Performing Arts/ English Literature 

Athens, WV 
· Degree: Bachelor of Science
Major: Biology

Lewisburg, WV 
Degree: Doctor of Osteopathy 

Stratford, NJ 
Rotating Internship 

Camden, NJ 08103 
Family Practice Residency 

Traineeship / Clinical Preceptorship 

Family Practice Department 
Philadelphia, PA 
Faculty Development Fellowship 

Physician in Management Seminar I 

Last Revised 9/28/15 Note: Not a complete professional history due to size constraints
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Entrepreneur & Investor

Phone:

Address:

Email:

EXPERIENCE .

CEO, Co-founder

 is a self serve digital advertising solution for small businesses. Powerful
SaaS platform provides custom ad creation and intelligent ad delivery.

Managing Partner

 is an early stage investment firm founded by  and
.  is highly selective and makes very few investments, staying

focused on opportunities where our deep industry knowledge can meaningfully
help entrepreneurs take their businesses to the next level.  has
senior level operational experience in Adtech, sales/marketing strategy and
execution, revenue generation and product development. We do not make passive
investments. We invest our time, and leverage our experience and industry
connections to form strong partnerships with each of our portfolio companies to
help them scale.

CEO, Co-founder, Executive Chairman

 is a leading provider of technology driven video advertising solutions
enabling brand advertisers to engage consumers across multiple internet connected
devices including computers, smartphones, tablets, and connected TVs. Company
went public on the NYSE on June 2013.

CEO, Co-founder

Cutting edge applications for  and second screen devices that turn
watching live sports into an interactive experience. 
blurs the line between watching and playing by combining real time social and
gaming functionality with the TV broadcast. Your living room will never be the
same!

Co-founder

Leading digital adverting targeting technology. Responsible for building strategic
partnerships and managing the national sales team before orchestrating a
successful sale of the company.
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HONORS Entrepreneur of the Year 2010

EDUCATION

Bachelor of Science - Business Economics

Cum Laude
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Research Activities: 

Certification/Training: 
• Research Certification for the Protection of Human Subjects:  1/2008,  4/2009
• CITI GCP training on line: 1/2012
• GCP and Best Practices when Managing Clinical Trials (Janssen):  4/2013

PHARMACEUTICAL TRIALS 

• RE-LY- Long term anticoagulant trial for patients with non-valvular A-fib. (2006-2009)
• MK0524A-054-ER Niacin vs. MK0524 in primary hypercholesterolemia. (2006-2007)
• MK0524A-069-ER Niacin/Laropiprant in Patients with Type 2 DM. (2007-2008)
• NC20971 (ACS trial)- Evaluating the effect of dalcetrapib on CV risk in stable CHD with a documented

recent ACS.  (2008-2012).
• AVERROES- Long term anticoagulant trial for patients with non-valvular A-fib who have failed or are

unsuitable for Vitamin K Antagonist Treatment. (2008-2012)
• RELYABLE- Long term extension of RE-LY trial.  (2008-2011)
• OM8-AFIB- Prevention of recurrent, symptomatic Atrial Fibrillation.  (2008-2010)
• RIVAROXACS3001- Comparing Rivaroxaban to Placebo in subjects with a recent ACS.  (2008-2011)
• CG104 Trial- CGT-2168 compared with Clopidogrel to reduce GI events with patients newly requiring

Clopidogrel administration.  (2008-2009)
• EXAMINE trial- Evaluating cardiovascular outcomes following treatment with alogliptin in addition to

standard of care in subjects with Type 2 Diabetes and CAD. (2009-2013)
• PALLAS- Assessing the clinical benefit of Dronedarone on top of standard therapy in patients with

permanent Atrial Fibrillation.  (2010-2011)
• BIPI Protocol 1160.128- Evaluating the efficacy of two management strategies on GI symptoms in

patients newly treated with Pradaxa for prevention of stroke and systemic embolism in patients with non-
valvular AF.  (2011-2014)

• DAL-HEART II- Evaluating the effect of Dalcetrapib on CV events in patients with stable CHD, CHD risk
equivalents or at elevated risk for CVD.  (2011-2012)

• PEGASUS-TIMI-54- Assessing the prevention of Thrombotic events with Ticagrelor compared to placebo
in patients with a history of an MI.  (2011-2015)

• COMPASS- Rivaroxaban + ASA compared with ASA alone in subjects with CAD and PAD. (2013-
present)

• DECLARE TIMI-58- Evaluation of patients with T2DM with CV disease or CV risk factors to determine if
Dapagliflozin is better than placebo in reducing the risk of CV death, MI or stroke. (2013-Present)

• EUCLID-Ticagrelor vs. Clopidogrel in patients with PAD to measure CV/PAD outcomes. (2013-2016)
• COMPASS (BAY 59-7939/15876)- To determine whether Rivaroxaban + ASA compared with ASA alone

reduces the risk of MI, stroke, CV death in subjects with CAD or PAD. (2013-present)
• CAMELLIA-(TIMI 61)- Belviq vs. Placebo.  Evaluation of the effect of long term treatment with BELVIQ on

incidence of MACE and Conversion to T2DM in Obese or overweight subjects with CVD or CV risk
factors. (2014-present)

• ORBIT AFII- A multicenter, prospective registry involving collection of data to evaluate the safety of
anticoagulant agents including FXa inhibitors, warfarin and direct thrombin inhibitors in patients with AF.
(2014-2016)

• Dal-GenE (DAL-301)- A double-blind, randomized, placebo-controlled study to evaluate the effects of
Dalcetrapib on cardiovascular risk in a genetically defined population with a recent ACS.  (2016-present)
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EDUCATION 

1994 – 1998  Bachelor of Science in Psychology 

State College, PA 

1998 – 2003 Doctor of Osteopathy 

Philadelphia, PA 

POSTGRADUATE TRAINING 

2003 – 2004 Osteopathic Rotating Internship 

Norristown, PA 

2004 – 2007 Resident Physician 

Department of Rehabilitation Medicine 

Seattle, WA 

2006 – 2007 Chief Resident 

Department of Rehabilitation Medicine 

Seattle, WA 

2008 Sports and Spine Rehabilitation Fellow 

Havertown, PA 

FACULTY APPOINTMENTS 

2008 – present  Clinical Instructor 

Department of Physical Medicine and Rehabilitation 

Philadelphia, PA 

SPECIALTY BOARD CERTIFICATION 
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2008 – present  Board Certified, American Board of Physical Medicine and 

Rehabilitation 

 LICENSURE 

2003  State of Pennsylvania 

2004 – 2007  State of Washington 

2007 – present  State of Pennsylvania 

2014 – present  State of New Jersey 

PROFESSIONAL ORGANIZATIONS 

1998 – Present  American Osteopathic Association 

2005 – Present American Academy of Physical Medicine and 

Rehabilitation 

2008 – 2011 Physiatric Association of Spine, Sports, and Occupational 

Rehabilitation 

TEACHING 

2000 – 2003 Teaching assistant, undergraduate osteopathic manipulative 

medicine laboratory 

2008 – present  Attending Physician, 

Medical School and Department of Physical Medicine and 

Rehabilitation 

EMPLOYMENT 

4/2006 – 6/2007 . 

Staff Physician 

Medical and Disability Evaluations 

8/2007 – 9/2007 

Attending Physician 

Back and Neck Clinic 

1/2009 – present 

Staff Physician 

Applicant 708(b)(1)(ii) and (b)
(6)(i)









A wife, mother and philanthropist 

Education 

, Bachelor of Arts in Design 1985 

Business Experience 

Retail Buyer and Manager 1985 – 1992 

Sole Proprietor Enhancement Interior Design Solutions 1995 – 2005 

Administrator  2006 – Present 

Community Service 

Equestrian Order of the Knights of the Holy Sepulcher of Jerusalem 

Hope for the Future 

Guadalupe Catholic Radio 

ACTS Missions 

Habitat for Humanity 
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Experience 

 Martinez, CA 
Owner 

is a private consultation firm specializing in government relations, crisis 
communication, public relations, business development, and marketing. Clients have 
included Pacificare/Secure Horizons, Daimler/Chrysler, Colgate/Palmolive, Proctor and 
Gamble, and Allstate.  

National Hispanic Affairs Position 
• Developed national diversity program for 225k employees
• Helped to develop a Hispanic branded store model
• Serve as company spokesperson and developed relationships with local, state, and

national elected officials.

Education 

Graduated 1995 San Marco, Texas 

Community Outreach 
Served on several boards, including: 
• City of Hope Cancer Research Center
• Food Industries Circle
• The Latino Coalition
• The Hispanic Chamber of Commerce
• SER Jobs for Progress
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Summary of Qualifications 

During  career she has served in a variety of roles which include strategic planner, law 
enforcement officer, field training supervisor, senior instructor, developer and coordinator of 
programs and project manager. She is a certified trainer in Rape Aggression Defense women's 
self-defense, SABRE Pepper Spray and a pistol instructor. Haley is an executive manager for 
QuattroCulture.  

 was appointed a Police Chief and served as a town council woman, has also been 
a Special Agent for the Federal Bureau of Investigation (FBI) and a security advisor and 
consultant in homeland security and defense industry. Haley lead as an organization emergency 
planner, private sector threat advisor, and firearms and self-defense instructor working with 
non-profits, education, defense, and one-on-one with women students on the East Coast.  Haley 
was an original member of the team which introduced civilian law enforcement to the U.S. 
Marine Corps leading the team in requirements for fitness, retention, and career progression of 
officers and a recipient of the Navy Commendation medal for her military service.    

Professional Experience 

Program Director of QuattroCulture                                                                           (February 2016 – Present) 
Leading as an executive manager driving success of personnel and projects by creating, 
developing and implementing security, lifecycle programs.  A subject matter expert on facility 
and personnel security working in partnership with clients to provide proven solutions and 
mitigating risk.  
Actively leads and supports state-level, requirements for medicinal marijuana applications. 
Designs, Implements and trains employees of private businesses to excel in specially selected positions 
in various dynamic and fluid environments.  

Instructor and curriculum designer    (June 2013 – Present) 
Curriculum and visual design developer, DHS Active Shooter Preparedness program “Run, Hide, 
Fight”.  

Created designs for transformative change for the adult learner, validate survey 
instruments to improve material; deliver national pilot and instructor guide. 
Collaborate with multimedia specialists, SME, federal program offices 
Risk assessment and threat assessment instructor, education K-8, Ohio, MD, VA. Conducted gap 
analysis and training for diverse client base to ensure cohesion and effective learning, leadership 
in systemic functions and expertise 
Personal protection instructor    
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Prepare instruction with organization development models that incorporate external factors, 
culture, student 
Active Shooter Preparedness nation-wide instructor for Department of Homeland Security 
programs 
Adult Learning principles, curriculum developer for Department of Homeland Security 
National Critical Infrastructure Sector and Federal Emergency Management  
Develop corporate vulnerability assessment plan 

Federal Law Enforcement Program Development: Homeland Security Solutions      
(May 2005 - September  2013) 

Build up, budget and production, 2015 Army Police Strategic plan 
Strategic findings and conclusions, Pentagon Police Suspicious Activity Report 
Program. Facilitate and interview, Directors, Pentagon Police; MP/US Army 
Command working group 
Established and implemented installation police departments. Direct liaison to 
Headquarters, USMC Security Division, Plans, Policy and Operations  
Writer, impact proposal writing and project design. Developed position description, 
fitness, psychological, & medical standards. Liaison, Commandant Legislative & 
Labor Relations staff, producing viable police program at ten military installations. 

Veteran: United States Marine Corps, Major  (1990-2011) 
Awarded Navy Commendation; Training department leader 
Created unique multi-agency, role-play and pre-deployment training, evaluative process and 
based on operational data analysis for military police operations 
Lead security planner care of risk management, medical/security support and destination 
information for U.S. and senior foreign military travelers classified programs. 
Garrison and tactical training leader, 500+ member police department 
Special projects directorate for the Commandant of the Marine Corps. Advanced security 
planner to include travel risk management, medical/security support and destination 
information for U.S. and senior foreign military travelers 
Crowd Control officer for 1.5 million Marine Corps Air Show  
Law Enforcement coordination with US Secret Service, President Nixon funeral services 

Special Agent: Federal Bureau of Investigation  (1997-2000) 

Criminal Investigator, Public corruption and Health care fraud investigations 
Terrorism and violent crime investigations;  
California insurance fraud task force 

Education 

M.A., Organization Development, American University
B.A., Sociology, Virginia Polytechnic Institute and State University
Command & Staff College, Marine Corps University
Federal Bureau of Investigation NAC Academy









  Education 
Masters in Business Administration, 
Major: Entrepreneurship and Innovation.  
GPA: 3.8 

Bachelor of Science in Business Administration,  
Major: Food Marketing.  
GPA: 3.6 (cumulative) 
GPA: 3.83 (major) 

  Experience 

• Barre-Fitness Instructor 

Development Intern 
• Worked alongside . 

Account Representative 
• Software experience include: Excel, Word, PowerPoint, Trade Promotion Management,

Business Warehouse, Info View, Info Source & various vendor promotional databases.
• Worked alongside key account managers. 
• Selected to be an Info View power user for all Key Account Managers. 
• Daily tasks include: entering promotional information in TPM, responsible for internal 

administration, handling customer issues. 
• Personally responsible for Foodtown, Weis hotline & Heritage Dairy Stores. 

• Handled all promotion related administration. 
• Created power points for quarterly promotional review meetings with vendors. 
• Planned out quarterly promotional activity for vendors. 
• Responsible for following up on all customer related issues. 

• Trained my fellow co-workers in TPM & various vendor databases.

Licensed Insurance Agent/ Intern 
• Studied with New York Life agents.
• Received a life producer’s license.

Food Marketing/Customer Service & Sales Intern 
• Participated in new product meetings. 
• Updated product information for clients such as (Wal-Mart).
• Met with vending customers, key account managers.
• Interacted with consumers via customer service line.
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TITLES 

Program Director of Hand Snrgery Fellowship -
Associate Professor of Orthopaedic Surgery-
Hand & Upper Extremity Surgeon -

SPECIALTY 

Hand Surgery, Upper Extremity Surgery, & Microsurgery 
Orthopaedic Trauma Surgery 

POST-GRADUATE TRAINING 

08/06-07/07 Hand, Upper Extremity, & Microsurgery Fellowship 

, Boston, MA 

07 /02-06/06 Orthopaedic Surgery Residency 
, Philadelphia, PA 

07/01-06/02 General Surgery Internship 
, Philadelphia, PA 

EDUCATION 

8/15-Present , Baltimore, MD 
M.A. in Clinical Leadership & Research

8/97-5/01 , Philadelphia, PA 
(previously, MCP Hahnemann School of Medicine) 
M.D., Alpha Omega Alpha

09/93-05/97 , Wilkes-Barre, PA 
B.S., Summa Cum Laude
Biology with Honors, minor in Chemistry

MEDICAL LICENSURE 

Medical License - Pennsylvania
Medical License-New Jersey 
DEA Number (active) 

BOARD CERTIFICATION 

2009 Board Certified, American Board of Orthopaedic Surgery 
2011 Certificate of Added Qualification, Hand Surgery 
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priority sectors identified in the 2009 Shared Vision Plan; simultaneously building a 
wide consensus base around the strategies.  January 2010 - Present. 

• Shared Vision Plan:  Served as chief on-the-ground strategic advisor to Haiti’s
National Competitiveness Council, the Groupe de Travail sur la Compétitivité (GC);
facilitated and co-authored the Shared Vision Plan (SVP), which identified five
priority sectors and five cross-cutting sectors for Haiti’s economic “rebirth”;
conducted a survey and analysis of 752 Haitian leaders to identify perceptions of
competitiveness and business needs to inform the SVP.  February - September 2009.

Cameroon 
• Managed a value chain assessment and strategy upgrade process for Cameroon’s

wood processing sector, including an actionable plan to move operators towards
higher value production and target markets.

Republic of Congo 
• Led the development of a value chain assessment and multi-lateral donor

investment strategy to upgrade Republic of Congo’s cassava sector, from the farm to
high-value processing.

Associate - Rwanda 
• Served as strategic advisor to the Rwandan Tourism and National Parks Board

(ORTPN), with activities including the updating of the 2002 National Tourism
Policy, and the development and implementation of multiple product diversification
strategies, including cultural, conference and birding tourism.

Hopewell, NJ     2002 –2007    
Founder & CEO 
• Launched 25 new products in five years, shipping over 6 million units, and building

a valuation of $8M.
• Implemented strategic growth plan resulting in 2,000 national accounts and

structured import/ distributor relationships in 30+ international markets.

EDUCATION 

PRINCETON UNIVERSITY        
Princeton, NJ    1998 - 2002 
B.A. History   

SKILLS & INTERESTS 

Language: English (Native), French (Fluent) 
Interests: Entrepreneurship (developed 2 companies thus far), photography, graphic and 
web design, serve on advisory board of Darfur Stoves Project. 
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Present Address 

Former Address 

Curriculum Vitae 

Academic and Hospital Appointments 

1996-present 

1988-1996 

2010-present 

1992-present 

Associate Clinical Professor of Orthopaedic Surgery, 

 Phila. PA 

Assistant Clinical Professor of Orthopaedic Surgery, 

, Phila. PA 

Active Staff, Hand Surgery Consultant 

, Chinle, Arizona 

Attending Staff, The Bryn Mawr Hospital, (Main Line Health System), 

Bryn Mawr PA 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Page2 

1990-1993 

1988-1992 

Education 

1977 

1982 

1982-84 

1984-87 

1987-88 

Consultant in Hand Surgery,  Phila. PA 

Consultant in Hand Surgery,

Elizabethtown PA 

Undergraduate - , Cambridge MA 

Bachelor of Arts Degree, Honors Society 

Graduate - , 

Cincinnati OH, M.D. Degree 

Internship - General Surgery, , 

Pittsburgh PA 

Residency- Orthopaedic Surgery,

 Pittsburgh PA 

Fellowship - Hand and Upper Extremity Surgery, 

, Philadelphia PA 

Specialty Board Certifications 

1990 

1992 

1997 

2008 

American Board of Orthopaedic Surgery (ABOS), Board Certified 

American Board of Orthopaedic Surgery, Exam for Certification 

of Added Qualification in Surgery of the Hand (CAQ) 

Recertification by ABOS and CAQ Hand 

Recertification by ABOS and CAQ Hand 
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Aug. 1987 – May 1991 Bachelor of Arts 
Magna Cum Laude and Honors in Psychology 

University Park, PA 

PROFESSIONAL SOCIETIES: 
American Gastroenterological Association 
American College of Gastroenterology 
Crohn’s and Colitis Foundation of America 

2010-2014: CMAC Chair; Delaware Valley/Philadelphia Chapter 
2008-11: Professional and Patient Education Committees, Member 

BOARD CERTIFICATION: Gastroenterology 2005 and recertification 2015 

HONORS/AWARDS: 

2015 Attending of the Year Fellows’ Award, Division of Gastroenterology and Hepatology, Thomas 
Jefferson University Hospital 

2013 Physician of the Year, Crohn’s and Colitis Foundation of American, Philadelphia/Delaware Valley 
chapter 

1997 Finalist, Creative Writing Contest, Journal of General Internal Medicine 
1990 Phi Beta Kappa, Pennsylvania State University 

ACADEMIC COMMITTEES/ACTIVITIES: 
February 2008-present  Lecturer, Gastrointestinal Pathophysiology Course,  

Jefferson Medical College 
April 2006 Instructor, Gastrointestinal Pathophysiology Course 

Pritzker School of Medicine/University of Chicago  
February 2003 and 2004 Instructor, Gastrointestinal and Liver Disease Pathophysiology Course 

Albert Einstein College of Medicine 
Sept. 2000 – May 2002  Ethics Committee, resident member 

New York Presbyterian Hospital-Cornell  
February 1999  Papanicolaou Fellow in Anatomy 

Cornell University Medical College 
Sept. 1998 – Mar. 1999   Admissions Committee, student member 

Cornell University Medical College 

LANGUAGES:  English, Spanish 

PERSONAL INTERESTS: Tennis, running, cycling, creative writing 
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Professional and Scientific Committees: 

2013-
2013-

2007-14 
2011-12 
2008-
2009-
2010-
2010 
2014-

AO Foundation Trustee 
AO Resident Principles and Advances Course Task Force 
Musculoskeletal Trauma Education Committee, AO North America 
LFP Member, Annual Meeting Committee, AAOS 
International Medical Surgical Response Team (IMSuRT) 
Trauma Subcommittee, AAOS Annual Meeting Committee 
Oral Board Examiner, ABOS 
Practice Management Committee, Orthopaedic Trauma Association 
Trauma Fellowship Committee, AO North America 

1996-2001 
2001-04 
2011-13 

1996-2005 
1996-2005 
2001-05 

2013 -
2013 -

2013 -

2013-

2013 

State Trauma Advisory Board, Health Division, State of Oregon 
Board of Directors, Oregon Association of Orthopedists 
Emergency Medical Services & Trauma Care Steering Committee, 
Department of Health, State of Washington 
Trauma CQI Committee, Legacy Emanuel Hospital 
Trauma Executive Committee, Legacy Emanuel Hospital 
Education Committee, Department of Orthopaedics and Rehabilitation, 
Oregon Health and Science University 
OR Committee, Thomas Jefferson University Hospital 
Strategic Planning Co-Management Committee, Thomas Jefferson 
University Hospital 
Musculoskeletal Service Line Committee, Thomas Jefferson University 
Hospital 
Collaborative Hip Fracture Committee, Thomas Jefferson University 
Hospital 
Standing Committee for OR Efficiency, Thomas Jefferson 
University Hospital 

Editorial Positions: 

1994 95 
2003-10 

2011-14 
2004-
2010 -
2013-
2014-

Co-Editor, Iowa Orthopaedic Journal 
Consultant Reviewer, Journal of the American Academy of Orthopaedic 
Surgeons 
Reviewer- Journal of Orthopaedic Trauma 
Editorial Review- Clinical Orthopaedics and Related Research 
Member, Editorial Board- Journal of the AAOS (JAAOS) 
Consultant Reviewer- Journal of Bone and Joint Surgery 
Associate Editor- Journal of Orthopaedic Trauma 

Memberships in Professional and Scientific Societies: 

1996-
1996-
1996-
1996-2006 
2006-2007 
2006-2007 
2002-2008 
2008-
2010 

American Academy of Orthopaedic Surgeons 
Orthopaedic Trauma Association 
AO/ ASIF Orthopaedic Course Faculty 
Oregon Medical Association 
Colorado Medical Society, 
El Paso County Medical Society, 
Oregon Disaster Medical Assistance Team (FEMA) 
American Orthopaedic Association 
AO Disaster Relief Taskforce 

2012-
2012-
2013-

2013-

American College of Surgeons 
AO Trauma 

Philadelphia Orthopaedic Society 
Pennsylvania Orthopaedic Society 













































 a successful entrepreneur and real estate developer in 
Philadelphia, Pennsylvania. He has purchased, managed and leased several hundred 
scattered site housing units and commercial properties since 1990 that he has renovated 
into homes, apartments and commercial and retail units. His finn, the , has 
renovated and manages, among other properties, the Allegheny Business Center, that 
contains 100,000 square feet and several dozen commercial, nonprofit and residential 
tenants. This has led to a renaissance in the Allegheny West section of North 
Philadelphia. 

In 1987, he founded , Inc. and built this security and 
investigation finn into a successful business grossing $13 million per year with federal, 
state, municipal and commercial clients. Now in its 30th year of operation, Scotlandyard 
is still owned by , Chaiiman and CEO and is managed by its President, 

. 

As a socially-responsible person,  founded Connection Training Services, a 
nonprofit corporation, in 1992 to give back to the community and to assist disadvantaged 
persons to become self-sufficient through education, vocational training, mentoring and 
job placement. He served as its President from 1992 to 2010 and now is its Chainnan 
Emeritus. Since 1992, this fom has helped more than 7,500 paiticipants including 
welfare recipients, ex-offenders, unemployed, youth, children and displaced workers. 

 is a graduate of Dobbins Technical High School and recipient of its 
Distinguished Alumnus Awai·d. He attended the Community College of Philadelphia. He 
is also a recipient of a GSA Small Business of the Year Award and the Entrepreneur of 
the Year Award of the African American Chamber of Commerce of Pennsylvania, New 
Jersey and Delaware. He has served as President of the Hunting Park-Ge1mantown 
Business Association and pai·ticipates in many community activities such as creating 
green space gateways on vacant, blighted lots, restoring deteriorated playgrounds and 
creating a basketball league for at-risk youth. 

Applicant 708(b)(1)(ii) and (b)(6)(i)





March 2017 

Home Address: 

Office Address: 

Date of Birth: 
Place of Birth: 
Marital Status: 

Education: 9/83-5/87 
8/87-5/91 

B.A.  (Medical Sciences) 
M.D.

Postgraduate Training and Fellowship Appointments: 

7/91 - 6/92 

7 /92 - 6/96 

8/96 - 7 /97 

Internship in General Surgery, 
NewYork,NY 

Residency in Orthopaedic Surgery, 
NewYork,NY 

Fellowship, Knee Arthroplasty/Reconstruction 

Boston,MA 

Faculty Appointments: 

8/96 7 /97 

7 /97 7/01 

1/06 -4/11 

Assistant in Orthopaedic Surgery 

Assistant Professor of Orthopaedic Surgery 

Clinical Assistant Professor of Orthopaedic Surgery 

3/ 12-present Associate Professor of Orthopaedic Surgery 

Hospital Appointments: 

7/97 - 7/01 

7/97 4/11 
1/02
1/02
1/02-
3/11-
3/11-
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Administrative Positions: 

2004-2008 
2004-2011 
2005- 2011 
2008 
2008-201 l 
2009-
2011-
2011-
2011-
2012-
2013-
2014-
2014-
2015-
2015-
2015-
2015-

Director of Total Joint Arthroplasty Fellowship
Director of Orthopaedic Research, 
Director, Knee Replacement Surgery, 

 Verification Committee 
 New Technology Evaluation 

 Medical Board Nominating Committee 
 Operating Room Committee 
 Committee on Thromboprophylaxis 
 Quality Initiatives Committee 

 Hoc Committee for Robotic Surgery 
Joint Arthroplasty Protocol Committee 

 Clinical Transformation Committee 
National Orthopaedic and Spine Alliance Quality Committee 

 Medical Operations Committee 
 Quality Committee 

 Performance Improvement Team 
 Executive Steering Committee 

Clinical Positions: 

1997-2001 
2001-2011 
2011-

Department of Orthopaedic Surgery, 

Department of Orthopaedic Surgery, 

Specialty Certification: 

American Board of Orthopaedic Surgery (July 16, 1999 - December 31, 2009) 
(Recertification valid through 2019) 

Licensure: 

New York (expired) 
Massachusetts ( expired) 
Pennsylvania 
New Jersey 
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EMPLOYMENT 

Philadelphia, Pennsylvania 
January 2012-Present 

 Hand Surgery Division 
2013-Present 

Assistant Professor, Orthopaedic Surgery 

2012-Present 

Paoli, Pennsylvania 
Hand Surgeon, August 2007-December 2011 
Chief, Division of Hand Surgery,  2009 to 2011 

EDUCATION 

Hand, Upper Extremity and Microvascular Surgery Fellowship, August 2006-2007 
St. Louis, Missouri 

Orthopaedic Surgery Residency, 2001-2006 
New York, New York 

Doctor of Medicine, May 2001 
Philadelphia, Pennsylvania 

Bachelor of Arts cum /aude - Biology-Psychology, June 1997 
Lancaster, Pennsylvania 

TITLES AND CERTIFICATION 

Assistant Professor, Orthopaedic Surgery 

2012-Present 

Certificate of Added Qualification (CAQ) Surgery of the Hand-2010 

ABOS Part I Examination -July 2006 

Applicant 708(b)(1)(ii) and (b)(6)(i)



ABOS Part II Examination July 2009 

USMLE STEP 1 -June 1999 
USMLE STEP 2 - February 2001 
USMLE STEP 3 - April 2002 

HONORS AND AW ARDS 

Philadelphia Magazine Top Docs - 2014 
America's Top Surgeons 2012- SLD Industries, Inc. 
Main Line Today's Top Doctors - "Top Hand Surgeons" 2008 
MDx Medical "Patients' Choice Award" 2008, 2009 
John Marshall Scholar, 1994, 1995, 1996, 1997 
Dean's List, 1993, 1994, 1995, 1996 
Honor's List, 1995, 1997 
Alpha Epsilon Delta Premedical Honor Society, 1996-1997 
Award for Excellence in Community and Public Service, 1994, 1995, 1996, 1997 

MEMBERSHIP 

Fellow, American Academy of Orthopaedic Surgeons 
Member, American Society for Surgery of the Hand 

ACTIVITIES 

ASSH Correspondence News Task Force 
ASSH Young Leaders Program, 2011 
Reviewer, Orthopedics, 2013-Present 
Reviewer, Journal of Hand Surgery (American) 2011-Present 
Member, Courses and Meeting Advisory Committee, ASSH 2012-Present 
Member, Residents and Fellows Conference Committee, ASSH 2010-Present 
Reviewer, Journal of Bone and Joint Surgery 2010-Present 
Member, Young Members Steering Committee, ASSH 2010 
Member, Infection Prevention Committee, Paoli Memorial Hospital, 2010-2011 
Member, Medical Executive Committee, Paoli Surgery Center, 2010-2011 

New York Mets Stadium Staff Physician -2004-2006 
Captain, NYU-HJD Central Park/Chelsea Piers Ice Hockey Team -2004 2006 
Campus Magnet High School Football Team Physician-2002 - 2006 
Black Top Street Hockey Deck Hockey League-2001-2006 
Member-Aircraft Owners and Pilot's Association, 1998-2005 
Advisor -Phi Kappa Sigma Fraternity, Drexel University, 1997-1999 
President-Phi Kappa Sigma Fraternity, Franklin and Marshall College, 1995-1996 

HOBBIES AND INTERESTS 

Private pilot, skiing, hockey, guitar, mountain/road biking, golf, baseball/softball, 
camping/canoeing, SCUBA 





EXPERIENCE: 

– Philadelphia, PA

President, CEO & General Counsel 2015 - Present 

Provides strategic leadership for the company by working with the Board of Directors and 

senior management to establish long-range goals, strategies, plans and policies.  Directs 

senior management in the creation of goals/objectives and budgets. Provides input into 

hiring of senior-level management. Manages overall performance of the company. Works 

closely with CFO on creation and monitoring of budgets and contractual agreements for 

., its wholly owned subsidiary (U.S. Facilities, Inc.) and affiliate 

(     ). Provides counsel in the management of the corporation’s 

legal affairs, providing advice in a manner which ensures informed legal guidance is 

provided to corporate executive and/or functional departments in a timely and cost 

efficient manner to protect the corporation’s legal risk and liability. Oversight 

responsibility for all legal matters pertaining to the corporation’s intellectual 

property matters and the coordination of any legal matters handled by outside counsel. 

Secretary of the Boards of Directors of  , Inc. and U.S. Facilities, Inc. 

. – Philadelphia, PA 

COO & General Counsel 2014 

Provided direction and oversight to senior management regarding overall operating 

performance. Worked closely with President/CEO, CFO and other senior managers in the 

creation of budgets.  Provided supervision and oversight with respect to the company’s 

operating performance.  Provided counsel to President/CEO, Board of Directors and 

management with respect to the company’s legal affairs and contractual agreements. 

Maintained oversight responsibility for human resources and payroll functions. 

. – Philadelphia, PA 

Senior Vice President, Human Resources & General Counsel 2007 - 2013 

Oversight responsibility for all legal matters pertaining to the company’s intellectual 

property matters and the coordination of any legal matters handled by outside counsel. 

Direction and oversight responsibility for the corporation’s human resources and payroll 

functions, including system and process integration for the   . 

– Princeton, NJ

Director – HR and Payroll Operations 2004 – 2007 

Associate Director – Process Optimization and Staffing 1997 - 2004 

Director of the day-to-day operation of the company's HR and Payroll Operations. Directed 

information gathering, due diligence and implementation phases of ’s multi-million 

dollar transition of its HR and Payroll Operations to a third party provider. Managed 

budgets for departments, personnel, projects, as well as purchase and task orders. 

Directed several HR automation project initiatives focused on promoting compliance and 

continued automation efforts for HR and Global Shared Services, including SAP-HR and 

Payroll.  Activities included developing the company’s Statement of Work (SOW), Service 

Level Agreements, Reporting Requirements and related contractual exhibits and schedules. 

Additional responsibilities included serving as the department's Staff Attorney, 

reviewing, analyzing and drafting commercial contracts and computer software licensing 

agreements, independent contractor agreements and authoring the company's legal notices 

and policies. 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Led the negotiation and execution of the HR and Payroll Operations Service contract with 

BPO and established the post launch team (retained organization) and governance strategy 

as well as Authored the company’s HR and Payroll Operations/Application Maintenance and 

Development Operating Level Agreement (OLA) outlining the protocols and procedures 

related to the use of IT services by the HR, Payroll and the company.  

Led projects integrating ’s Employee Referral and Employment Verification processes 

with SAP-HR. Client responsibility included building alignment with cross functional 

teams and vendors, assessing business needs, preparing analysis, brokering solutions, 

preparing presentations and reports, and making recommendations to senior executives in 

HR, Corporate IM, Corporate Legal, and various other Business Units/Teams, to meet the 

company's objectives. Also, provided and/or directed system based training sessions to 

end users of related tools.  

Managed a multi-million dollar Staffing and EEO implementation customized to integrate 

with B-MS’s Web Portal and SAP-HR. Designed and managed ’s first candidate management 

system.  Also designed, integrated and managed the company’s first job posting and 

applicant tracking systems to allow B-MS to post open positions internally and 

externally, and provide applicant flow reporting for EEO Compliance purposes.  Also, 

managed the "functional testing" phase of the project which implemented the Web, SAP, 

Data Warehouse and various bolt-on systems and applications, creating the overall test 

strategy, resolving issues, providing daily instruction to team members, and daily 

progress reports to the leadership team. 

Managed and developed a customized, automated employment verification system via an 

interactive voice-response system (IVR) with a third party provider, TALX Corporation, to 

enhance employee self-service while reducing administrative costs. 

Managed and co-designed a customized staffing system for the company's Pharmaceutical 

Research Institute, created to provide organizational management functionality and 

enhanced staffing reports. 

Created and managed the company’s Scanning and Technical Operations Center in support of 

the company's staffing systems.  Provided technical support, data processing, system 

access, candidate notifications, quality control and EEO compliance reports. 

Attorney - Willingboro, NJ  

Solo Practitioner 1996 - 1997 

Counseled corporate and individual clients, advising clients in the areas of corporate 

finance, corporate formation (for profit and not-for-profit), commercial contracts, 

computer software licensing agreements, real estate transactions, estate planning, 

adoptions and divorce proceedings. 

PROFESSIONAL MEMBERSHIPS: 

Bar of the Commonwealth of Pennsylvania 

Bar of the State of New Jersey 

Bar of the State of Colorado 

Board - Urban League of Philadelphia 

Finance Committee of the Board of Trustees - Neumann University 

Vistage  

Finance and Facilities Management Committees of the Board of Trustees – Virtua Hospital 

EDUCATION: 

Juris Doctorate Degree May 1995 

- Camden, New Jersey

MBA in Real Estate and Finance December 1988 

- Newark, New Jersey

BA in Political Science May 1987 

- Newark, New Jersey
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WORK EXPERIENCE 
Sept 2016 –      PHILADELPHIA, PA 
Present Managing Member 

• Founded a financial and strategic consulting firm that provides general advice and direct 
investments. 

Jan 2012 –    NEW YORK, NY  
Sept 2016 Vice-President, M&A 

• Responsible for research, analysis and execution of M&A, capital raises (equity and debt) and 
restructuring transactions; 

• Developed analysis and valuations, client and Board presentations and negotiated key deal 
documents; 

• Originated multiple transactions for Company in technology, media, and gaming sectors; 
• Mentored, managed and directed teams of Analysts and Associates. 

Sept 2010 –    NEW YORK, NY  
August 2011 Vice-President, M&A 

• Responsible for research, analysis and execution of marketing initiatives, as well as M&A and 
financing transactions within the US and UK markets. Developed valuations, draft documents, 
presentations, and oversaw process management; 

• Managed and directed team of Analysts and Associates. 
June 2003 –   LONDON, UK  
June 2010 Analyst to Vice-President, M&A 

• Responsible for research, analysis and execution of marketing initiatives, as well as M&A and 
financing transactions within the UK and broader European markets; 

• Produced financial models using Excel, relative and fundamental valuations, market share 
analyses, sector strategies, bench-marking, documented drafts, and oversaw process 
management.  Developed and produced client and Board presentations. 

SKILLS 
• Deal execution including producing, drafting and negotiating engagement letters, NDAs, teasers, information 

memorandums, term sheets, due diligence materials, Letters of Intent and purchase agreements (stock and
asset); 

• Valuation of private and public companies including reading financial statements, analyzing operating 
information and excel modeling (operating, financing, merger, LBO, DCF and comparables); 

• Client development and management; 
• Team collaboration, leadership and junior team member mentoring and development; 
• Hard skills: Microsoft Office, Bloomberg, Capital IQ, and various databases (LCD, LexisNexis, Mergermarket, 

Capital IQ). 

EDUCATION 
1999 – 2003 , Annapolis MD, B.A.  

Double major in History of Philosophy & Mathematics, with minors in Comparative Literature & Language 

OTHER 
REFERENCES:  Upon request 
REGULATORY:  Series 79 and 63 
INTERESTS:  Family, cooking, politics, literature 
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CURRICULUM VITAE 

. 

PERSONAL DATA 

Date of Birth: 

Marital Status 

EDUCATIONAL BACKGROUND 

1981-1985 

1985 -1988 

l 988-1992

POST GRADUATE TRAINING 

1992-1993 

1993 -1997 

1995-1996 

1997-1998 

EMPLOYMENT 

2014-

1998 -2014 

1999-2013 

Newark, Delaware 
BA Biology 

Philadelphia, PA 
Teaching Assistant/Molecular Biology 

Philadelphia, PA 
Medical Doctor 

 Philadelphia, PA 
Internship/General Surgery 

 Philadelphia, PA 
Orthopaedic Surgery Resident 

 Philadelphia, PA 
Pediatric Orthopaedic Resident 

 Philadelphia, PA 
Sports Medicine Fellowship 

 Malvern, 

 Malvern, PA 
Director -Sports Medicine 
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PROFESSIONAL EXPERIENCE 

• Experienced litigator who has handled complex personal injury cases around the United States
• Focuses practice on matters involving medical malpractice, products liability, transportation accidents, construction

and workplace injuries, fire, medical device, and drug products liability.
• AV-Rated Attorney (highest rating available), listed in the Bar Register of Preeminent Lawyers.
• Regularly gives legal lectures on medical malpractice, products liability, managed care liability, drugs and medical

devices, and transportation accidents.

EDUCATION 

• Honors: Cum Laude, Horace Stern Award for Excellence in Products Liability, American Jurisprudence Award for
Products Liability

• Honors: Honors Graduate

BAR / COURT ADMISSIONS 
• Pennsylvania Supreme Court
• New Jersey Supreme Court
• US District Court – Eastern District of Pennsylvania
• US District Court – District of New Jersey
• US District Court – District of Colorado
• Court of Appeals – 1st, 3rd, 4th and 6th Circuits
• Philadelphia Court of Common Pleas – Pro Tem Judge

PROFESSIONAL ASSOCIATIONS & ORGANIZATIONS 
• Philadelphia Trial Lawyers Association, Board of Directors, 2006 – Present; President, 2015 – 2016
• Philadelphia Bar Association
• Pennsylvania Association for Justice, Board of Governors
• American Board of Professional Liability Attorneys, Diplomat and Board Certified Medical Malpractice Attorney
• American Board of Trial Advocates, Advocate
• American Bar Foundation, Fellow
• American Society of Legal Advocates
• National Trial Lawyers Association
• American Association for Justice
• American Bar Association
• Million/Multi-Million Dollar Advocates Forum
• The Verdict Club
• Premier Trial Lawyers
• Justinian Society

PROFESSIONAL ACHIEVEMENTS AND HONORS 

Applicant 708(b)(1)(ii) and (b)(6)(i)
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-2-
Faculty/ Academic Appointments 

2011-Present 

2002-2006 

1995-2002 

1999-2002 

1999- 2002 

Clinical Assistant Professor • 
Department of Otolaryngology/Head & Net!!<: 8�,rge 

Assistant Professor of Otolaryngology 

Assistant Professor of Otolaryngology 

Residency Director 
Department of Otolaryngology 

Treasurer/Secretary Pennsylvania 

Committee and Editorial Participation 

National/State 

Local 

Continuing Medical Education Committee 
American Academy of Facial Plastic and Reconstructive Su gery 

Scientific Co-Chair 
Pennsylvania Academy ofOtolaryngology/Head and Neck urgery 

Editor 
Journal of Cranio-Facial Trauma 

Review Board 
Otolaryngology/Head and Neck Surgery 

Z6Z9·6E9·9lZ JOSS\i A:l�:lll\i pue lN:l I-Id £9 o, noz-5,-J•i-1 

Licensure 

Certifications 

Organizations 

Laser Committee Geisinger Medical Center (GMC) 1996- 2002 

Graduate Medical Education Committee (OMC) 1999-2002 

Strategic Planning and Marketing Committee (GMC) 1998 

Search Committee for Chair of Surgery (OMC) 1999 

Commonwealth of Pennsylvania 
State of Alabama (Inactive) 

Board Certified in Facial Plastic and Reconstructive Surgery (1999 
Board Certified in Otolaryngology-Head/Neck Surgery (1996) 
National Board of Medical Examiners (1991) 

American Academy ofOtolaryngology-Head/Neck Surgery 
American Academy of Facial Plastic and Reconstructive Surgery 
Pennsylvania Academy ofOtolaryngology-Head/Neck Surgery 
Bucks County Medical Society 
Pennsylvania Medical Society
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Morris 1 

CURRENT POSITION 

, 

 Private Practice Rheumatologist

2012-present 

2010–2012 

 Private Practice Rheumatologist 

Clinical Preceptor: Crozer-Keystone Health System Family Medicine, Transitional, and Podiatry Residents 

EDUCATION

Rheumatology Fellowship 2008–2010 

, Danville, PA

Internal Medicine Residency 2005–2008 

, Allentown, PA

Doctor of Osteopathy 2001–2005 

, Philadelphia, PA

Post-Baccalaureate in the Biomedical Sciences 2000–2001 

, Philadelphia, PA  

  Bachelor of Arts in Ancient History and Classical Archaeology 1996–2000 

Lancaster, PA
Minored in Ancient Greek 

George Walter Davis Memorial Scholarship 

 Dean’s List 1996, 1998, 1999, 2000  

LICENSURE

Pennsylvania State License

CERTIFICATION

American Board of Internal Medicine- Rheumatology
American Board of Internal Medicine
International Society for Clinical Densitometry (ISCD)
Basic Life Support (BLS)
Comprehensive Osteopathic Medical License Exam (Level 1)
Comprehensive Osteopathic Medical License Exam (Level 2)
Comprehensive Osteopathic Medical License Clinical Skills Exam (Level 2 -PE)
Comprehensive Osteopathic Medical License Exam (Level 3)

2010–2020 

    2008–2018 

September 2009 

March 2012–2014 

June 2003 

January 2005 

    March 2005 

May 2006 

HONARS/AWARDS

Main Line Today Top Doctor 

Resident Research Day, Second Place 

2013, 2014,2015,2016 

May 2010 

Geisinger Medical Center, Danville, PA

Joseph W. Gastinger Award June 2008 

     Excellence in clinical medicine and outstanding humanitarian behavior 

, Allentown, PA
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Morris 2 

Sigma Sigma Phi () 2002–2005 

Honorary Osteopathic Service Fraternity 

LEADERSHIP AND ACTIVITIES

Hip Fracture Committee 

Riddle Memorial Hospital

Camp JRA    

 Volunteered to help examine children with rheumatic diseases , Camp Victory

Academic Chronic Care Collaborative    

Aim to improve care of patients with chronic illnesses who obtain their medical care in an 

academic health system Lehigh Valley, PA    

The Sixth Street Shelter    

Volunteer at a free, non-profit clinic to provide medical care  for Allentown’s working, poor 

and uninsured immigrants , Allentown, PA

Ethics Committee 

, Allentown, PA

Journal Club Committee 

, Allentown, PA

Clinic Workflow Taskforce 

, Allentown, PA

American Medical Student Association (AMSA)

Philadelphia College of Osteopathic Medicine Chapter
 President, Local Chapter 2002-2003    

 Chairperson, Mentor program 2002-2003 

 Representative, 52
nd

 Annual Convention 2002 

 Representative, 53
rd

 Annual Convention 2003 

 Recipient, Rising Star Scholarship for Local Chapter 2003 

2011–2012

July 2009 

2006–2008 

2007–2008 

2006–2008 

2006–2008 

2006–2008 

2001–2005

PROFESSIONAL MEMBERSHIP

American College of Rheumatology

American College of Physicians

Hellenic Medical Society of Philadelphia (Board Member)

Philadelphia Rheumatism Society

2008–present 

2005–present 

2011–present 

2015-present 

REFERENCES

Applicant 708(b)(1)(ii) and (b)(6)(i)





EDUCATION 
Juris Doctorate 

Bachelor of Science, Economics 

PRESENT EMPLOYMENT 

Founder and President 

• Pennsylvania Minority Business Enterprise
• Currently over 100 employees in 15 states
• Involved in over $10 million worth of projects under construction,

Of Counsel 

• Extensive experience in corporate, appellate and health care law

EMPLOYMENT HISTORY 

• Vice president of marketing for
• Vice president and COO of
• Vice president and COO of

PROFESSIONAL AND CIVIC ACTIVITIES 

• Secretary,
• Treasurer,
• Member,

BOARD MEMBERSHIPS 

• Board Chairman,
• Board Member,

AWARDS 

• “Outstanding Director” –
• “Philadelphia Bowl” –

Applicant 708(b)(1)(ii) and (b)(6)(i)











Curriculum Vitae 

February 2017 

Employment: 

- Present, 011hopaedic Surgeon,

Education: 

0 BA University of Pennsylvania, Philadelphia, PA 
 MD SUNY Stony Brook School of Medicine, Stony Brook, NY 

Postgraduate Training and Fellowship Appointments: 
 011hopaedic Surgery Residency Training, 

 Orthopaedic Trauma Fellowship, Department of Orthopaedic Surgery, 

 Advanced Specialty Training - Adult Reconstruction, Department of Orthopaedic 
Surgery, 

Faculty Appointments: 

Hospital Appointments: 

Mainland Division, Pomona, NJ 
 City Division, Atlantic City, NJ 
, Philadelphia, PA 
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Attending Orthopedic Surgeon 

Attending Orthopedic Surgeon 

Attending Orthopedic Surgeon 

Attending Orthopedic Surgeon 

Assistant Clinical Professor 
Department of Orthopaedic Surgery 
University of Pennsylvania School of 
Medicine 

Pennsylvania Hospital 

Attending Orthopedic Surgeon 

Orthopaedic Surgeon 

Orthopaedic Surgeon 
Medical Staff 
Orange Regional Medical Center 

Orthopaedic Surgeon 
Medical Staff 

Orthopaedic Surgeon 
Medical Staff (courtesy privilages) 

Instructor B 
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Fellowship 

Curriculum Vitae 

SPORTS MEDICINE AND SHOULDER SURGERY 
UNIVERSITY OF PJTTSBURGH MEDICAL CENTER 

UNIVERSITY OF ZURICH, BALGRIST 
ZURICH, SWITZERLAND 

Residency ORTHOPAEDIC SURGERY 
UNIVERSITY OF PENNSYLVANIA MEDICAL CENTER 

Research POST GRADUATE RESEARCH FELLOWSHIP IN ORTHOPEDIC SURGERY 
MCKAY LABORATORY, UNIVERSITY OF PENNSYLVANIA 

Internship GENERAL SURGERY 
UNIVERSITY OF PENNSYLVANIA MEDICAL CENTER 

Medical GEORGETOWN UNIVERSITY SCHOOL OF MEDICINE 
Education WASHINGTON, D.C. 

Doctor of Medicine 

Undergraduate BOSTON COLLEGE 
Education CHESTNUT HILL, MA 

Bachelor of Science, Biology 
September 1986 to May 1990 
Cum laude 

Licensure Medical Physician and Surgeon, Commonwealth of Pennsylvania. 
Medical Physician and Surgeon, State of New Jersey. 
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WORK EXPERIENCE 

Private Practice, Orthopaedic Surgery 
Sept. 2008 - June 2010 

Private Practice, Orthopaedic Surgery 
July 2010- June 2011 

Orthopaedic Surgeon 
July 2011 - Present 

Assistant Professor 
Deparhnent of Orthopaedic Surgery 

COMMITTEES 

 Chair of the Ivledical Staff's HQSC Committe 

VOLUNTEER EXPERIENCE 

The Church of Jesus Christ of Latter-day Saints 
Missionary 
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MD 

Education: 
Harvard University 

Page 1 of 36 

B.A., Biology cum laude
MD Duke University School of Medicine 

Postgraduate Training: 
 Residency Baylor College ofJ v1edicine, Dept of Orthopedic Surgery 
 Spinal Cord Injury and Spine Surgery Fellowship. Thomas Jefferson 

University 

Employment: 

Academic Appointments: 
Associate Professor in Orthopedic Surgery, T

Associate Professor in Neurological Surgery, 

Hospital Affiliations: 
Thomas Jefferson University Hospital 
Atlanticare Regional Medical Center 
Kennedy Memorial Hospital 
Shore Memorial Hospital 

Specialty Certification: 
Diplomate, American Board of Orthopaedic Surgery 

Awards, Honors, and Membership in Honorary Societies: 
 Harvard College Faculty Scholarship 

National Merit Scholarship, National Merit Finalist 
 Duke University Dean's Tuition Scholarship 
 Research Fellowship, Stanley J. Sarnoff Endowment for Science 
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 Baylor College of Medicine Outstanding Resident Educator House Staff Award 
 AOA Resident Leadership Forum Representative 
 AOA Emerging Leaders Forum Member 
 Leonard Goldstein Award Winner. The incidence of lumbar adjacent segment 

disease: A comparison of single level fusion procedures. Scoliosis Research Society 
 Best Poster Award Scoliosis Research Society: '·Does Multilevel Laminectomy 

lncrease Risk of Adjacent Segment Spinal Disease'' 
 Best Paper Section North American Spine Society "Do Epidural Steroid Injections 

Affect the Outcome of Lumbar StenosisT 
 Best Paper Section North American Spine Society "Predictors of Reoperation: A 

Subgroup Analysis of SPORT?" 
 Best Poster Section North Americru1 Spine Society "Neurological Injury Following 

Odontoid Nonunion" 
 Best Paper Cervical Spine Research Society ·'Costs of Cervical Disc Replacement 

versus Anterior Cervical Discec(omy and Fusion for Treatment of Single-Leve] Cervical 
Disc Disease: An Analysis of the Blue Health Intelligence Database for Acute and 
Long-Tenn Costs and Complications." 

Professional and Scientific Committees: 

American Spinal Injury Association - Member 
North American Spine Society (member) 
Scoliosis Research Society Candidate Member 
Cervical Spine Research Society - Member 
Fellow, American Academy ofO,thopacdic Surgeons 
Adjunct Member, American Academy of Neurological Surgeons/Congress of 
Neurological Surgeons Joint Section on Spinal Disorders 
Association for Collaborative Spinal Research - President Emeritus 
AAOS Representative to North American Spine Society Lo\.\' Back Pain Committee. 

Editorial Positions 

Academic Committees 

Atlanticare Medical Staff Excellence Committee 
North American Spine Society Low Back Pain Committee 
ProDisc Publication Committee 
Co-Chairman, North American Spine Society Young Surgeons forum 
CSRS Research Committee/Program Reviewer 
Scoliosis Research Society Qualit ,Nalue Committee 

NASS Scientific Program Reviewer 

Board Memberships: 
Association for Collaborative Spinal Research (ACSR) 
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Mentor

Owner, Board Director.

Co-Founder, Board of Directors

Managing Partner

Co-Founder

Co-Founder, Board Member, Investor

 creates the most viewable ad experiences in engaging content. Leading national advertising agencies and premium

publishers rely on  software to effectively measure digital consumer attention in real-time at the page level, while

accurately quantifying the true value of content. For publishers without video,  uses data to dynamically create and

insert relevant inventory and open up new streams of revenue. 

PROFESSIONAL PROFILE

EXPERIENCE
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Founding Investor & Board Of Directors

, January 2015

Co-Founder, COO & Board Member

provides in-stream video advertising solutions to Fortune 1000 brand advertisers and top tier publishers. Widely

regarded as the leader in online video advertising technology, the company leverages its award-winning decisioning engine,

innovative video ad formats and publisher technology to deliver the campaign results and scale advertisers should expect from

digital video. 

Investor/Board Member

November 2004  April 2009 (4 years 6 months)

Industry leader in providing Business to Consumer Software Applications aimed at enhancing the end user s PC experieince. 

Founder and COO

March 2001  April 2006 (5 years 2 months)

 is an interactive direct marketing agency, specializing in media buying, strategic marketing partnerships

and outsourced business development. 

Co-Founder and COO

March 2002  December 2004 (2 years 10 months)

Director of New Business Development

2000  2001 (1 year)

Manager, Online Media

1998  2000 (2 years)

Hofstra University

BA, Business, Business Management,

Digital Media, Online Advertising, Strategic Partnerships, Start-ups, E-commerce, Strategy, Entrepreneurship, Digital Strategy,

Digital Marketing, SEM, Negotiation, Business Development, Web Analytics, Mobile Devices, Advertising, Business Strategy,

Monetization, Marketing Strategy, New Media, Ad Networks, Interactive Marketing, Media Buying, Mobile Applications, Mobile

Marketing, Venture Capital, Online Marketing, Lead Generation, Mobile Advertising, New Business Development, Video, Integrated

Marketing, Direct Marketing, Corporate Development, PPC, Problem Solving, Deal Structuring, Interactive Advertising

EDUCATION

SKILLS
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, MD 

Education and Training 

Duquesne University, Pittsburgh, PA  B.A. in Theology-  B.S. in Biology-
University of Pennsylvania School of Medicine, M.D-  

Post Graduate Training 

University of Pittsburgh Medical Center, Internship/Residency, Dept of Orthopaedic Surgery 

Thomas Jefferson University Hospital and The Rothman Institute, Spine Surgery Fellowship 

Positions Held 

Assistant Professor, Department of Orthopaedic Surgery, 

Attending Physician, 

Attending Physician, 

Associate Professor, 

Licensure and Certification 

USMLE: 
• Step 1-
• Step 2-
• Step 3-

American Board of Orthopaedic Surgery (ABOS) Certified, 

License 
• Pennsylvania,
• New Jersey,

1 
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Curriculum Vitae 
November 2016 

Education: 
BS University of North Carolina (Biology) 
MS Rutgers University (Cell and Developmental Biology) 
DO New York College of Osteopathic Medicine 

Postgraduate Training and Fellowship Appointments: 
Transitional Year Intern, 

i

Resident in Physical Medicine and Rehabilitation, 

Fellowship, Interventional Spine and Musculoskeletal Medicine, 

Professional Experience: 

Academic Appointments: 

Specialty Certification: 
American Board of Physical Medicine and Rehabilitation 

Licensure: 
New Jersey and Pennsylvania 

Memberships in Professional and Scientific Societies: 
American Academy of Physical Medicine and Rehabilitation 

Editorial Positions: 

Applicant 708(b)(1)(ii) and (b)(6)(i)



- --,

Major Teaching and Clinical Responsibilities 

Publications, Peer reviewed: 

Publications, Books and Chapters: 

2 

Applicant 708(b)(1)(ii) and (b)(6)(i)







Applicant 708(b)(1)(ii) and (b)(6)(i)







• Worked on commercial advertising campaigns for a variety of clients in the medical and commercial real
estate industry.
• Planned and implemented strategic communications plans.
• Worked on several statewide ballot initiatives

EDUCATION & AFFILIATIONS: 

University of Nevada, Reno, Completed courses in journalism degree 
Past Member, American Association of Political Consultants 
Board Member, Nevada Cannabis Association 

Applicant 708(b)(1)(ii) and (b)(6)(i)







BIBLIOGRAPHY 

Applicant 708(b)(1)(ii) and (b)(6)(i)







REFERENCES	

References	are	available	on	request.		

EMPLOYMENT	

General	Manager	–	

Key	Achievements:	

o Mastered	the	grow	techniques	essential	to	success	in	our	Nevada	operation.
o Formulate	and	create	edible	goods.

March	2012 January	2016	

.	

Key	Achievements:	

Applicant 708(b)(1)(ii) and (b)(6)(i)























HONORS/ 
AWARDS:     Philadelphia Super Doctors (Sports Medicine) 2012, 2013 

       Top Doctors in Philadelphia 

    Castle Connolly Top Doctor of America (Sports Medicine) 2011-present 
        Castle Connolly Medical, LTD. 

    Top Doc in South Jersey (Sports Medicine) 2011,2012 
        SJ Magazine 

     Dick Martin Award for Most Outstanding Medical Staff for Major 2009 
        League Baseball  (Philadelphia Phillies Team Physician) 

    MEDICAL SCHOOL 
       Alpha Omega Alpha National Medical Honor Society 
       Emma C. Weiss Memorial Scholarship Award for Excellence in Family Medicine 

 UNDERGRADUATE 
      Magna Cum Laude 
      Academic Dean’s List (8 semesters) 
      Outstanding College Students of America 
      Alpha Lambda Delta (Freshman Honor Society) 
      Phi Eta Sigma (Freshman Honor Society) 

CERTIFICATIONS/  Board Certified (CAQ) in Sports Medicine 7/2001-7/2011 
LICENSURES: Re-Certification 7/2011-present 

  Board Certified in Family Practice (ABFP), Diplomate 7/1999-7/2006 
Re-Certification  7/2006-present 

  New Jersey Medical License 7/2000-present 
  New Jersey DEA/CDS/Medicare certificates  7/2000-present 
  Pennsylvania Medical Physician & Surgeon License 3/1999-present 
  Pennsylvania DEA/Medicare certificates 7/2000-present 
  North Carolina Medical License 9/1997-2000 

Applicant 708(b)(1)(ii) and (b)(6)(i)

























LEGAL EXPERIENCE 

Philadelphia, Pennsylvania 

Founder November 2009 – Present 

• Founded successor firm  a firm focusing on 

whistleblower law.

•

Applicant 708(b)(1)(ii) and (b)(6)(i)













OFFICE OF THE SECRETARY OF STATE 

OF THE STATE OF COLORADO 

CERTIFICATE OF DOCUMENT FILED 

I, , as the Secretary of State of the State of Colorado, hereby certify that, according to 

the records of this office, the attached document is a true and complete copy of the 

with Document #  of 

(Entity ID #  ) 

consisting of   pages. 

This certificate reflects facts established or disclosed by documents delivered to this office on paper through 

 that have been posted, and by documents delivered to this office electronically through 

 @ . 

I have affixed hereto the Great Seal of the State of Colorado and duly generated, executed, and issued this 

official certificate at Denver, Colorado on  @  in accordance with applicable law. This 

certificate is assigned Confirmation Number 

*********************************************End of Certificate******************************************* 
Notice  A certificate issued electronically from the Colorado Secretary of State’s Web site is fully and immediately valid and effective. However, 
as an option, the issuance and validity of a certificate obtained electronically may be established by visiting the Validate a Certificate page of 

the Secretary of State’s Web site, http //www.sos.state.co.us/biz/CertificateSearchCriteria.do entering the certificate’s confirmation number 

displayed on the certificate, and following the instructions displayed. Confirming the issuance of a certificate is merely optional and is not 
necessary to the valid and effective issuance of a certificate. For more information, visit our Web site, http //www.sos.state.co.us/ click 

“Businesses, trademarks, trade names” and select “Frequently Asked Questions.” 

.

3

Wayne W. Williams

09:21:14

09:21:14

03/15/2017

Articles of Organization

03/14/2017
03/15/2017

20161192890

Colorado Limited Liability Company

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)( i) and (b)(6)(i)

Applicant 708(b)(1)( i) and 
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Document must be filed electronically.      

Paper documents are not accepted. 

Fees & forms are subject to change. 

For more information or to print copies  

of filed documents, visit www.sos.state.co.us.  

 
ABOVE SPACE FOR OFFICE USE ONLY 

 

Articles of Organization 
filed pursuant to § 7-80-203 and § 7-80-204 of the Colorado Revised Statutes (C.R.S.) 

 
1. The domestic entity name of the limited liability company is  
 

____________________________. 
(The name of a limited liability company  must contain the term or abbreviation 

“limited liability company”,  “ltd. liability company”, “limited liability co.”, “ltd. 
liability co.”, “limited”, “l.l.c.”, “llc”, or “ltd.”. See  §7-90-601,  C.R.S.) 

 

     (Caution: The use of certain terms or abbreviations are restricted by law.  Read instructions for more information.) 

 

2. The principal office address of the limited liability company’s initial principal office is 

 

         Street address   _____________________________ 
                 (Street number and name) 

    ______________________________________________________ 
 

     ___________ 
              (City)                     (State)            (ZIP/Postal Code) 

     _______________________
              (Province – if applicable)                         (Country) 

 
 

         Mailing address   ______________________________________________________ 
         (leave blank if same as street address)                       (Street number and name or Post Office Box information) 

     ______________________________________________________ 
 

     __________________________    ____    ____________________ 
              (City)                     (State)            (ZIP/Postal Code) 

     _______________________    ______________. 
              (Province – if applicable)                        (Country) 

 

3. The registered agent name and registered agent address of the limited liability company’s initial registered  

     agent are 

 

          Name       

(if an individual)    ______ ______________ _____ 
          (Last)              (First)             (Middle)      (Suffix)                  
              or  

 

              (if an entity)     ______________________________________________________       

           (Caution:  Do not provide both an individual and an entity name.) 

 

          Street address    _________________________ 
                 (Street number and name) 

    ______________________________________________________ 
 

     __________ 
              (City)                     (State)                 (ZIP Code) 

 

          Mailing address    ______________________________________________________ 
          (leave blank if same as street address)                       (Street number and name or Post Office Box information) 

     ______________________________________________________ 
 

Colorado Secretary of State
Date and Time: 03/20/2016 11:00 AM
ID Number: 

Document number: 20161192890
Amount Paid: $50.00

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
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     __________________________           ____________________. 
                                   (City)                     (State)            (ZIP Code) 

 
     (The following statement is adopted by marking the box.) 

       The person appointed as registered agent has consented to being so appointed. 
 

 

4. The true name and mailing address of the person forming the limited liability company are 

 

          Name       

(if an individual)    ____ ______________ _____ 
          (Last)              (First)             (Middle)      (Suffix)                  
              or  
 

              (if an entity)     ______________________________________________________       

           (Caution:  Do not provide both an individual and an entity name.) 
 

          Mailing address   _________________________ 
          (Street number and name or Post Office Box information) 

______________________________________________________ 
 

_________ 
                          (City)                    (State)            (ZIP/Postal Code) 

_______________________   ______________. 
          (Province – if applicable)                      (Country) 

 

               (If the following statement applies, adopt the statement by marking the box and include an attachment.)   
 

           The limited liability company has one or more additional persons forming the limited liability  

                company and the name and mailing address of each such person are stated in an attachment. 

 

5. The management of the limited liability company is vested in  
    (Mark the applicable box.)     
        

      one or more managers. 
 

    or 
 

     the members.   

 

6. (The following statement is adopted by marking the box.) 
 

      There is at least one member of the limited liability company. 

 

7. (If the following statement applies, adopt the statement by marking the box and include an attachment.)  

 

      This document contains additional information as provided by law. 

 

8. (Caution:  Leave blank if the document does not have a delayed effective date.  Stating a delayed effective date has  

     significant legal consequences.  Read instructions before entering a date.) 
 
      (If the following statement applies, adopt the statement by entering a date and, if applicable, time using the required format.) 
      The delayed effective date and, if applicable, time of this document is/are  __________________________.        
                            (mm/dd/yyyy hour minute am/pm) 
 

Notice: 

Causing this document to be delivered to the Secretary of State for filing shall constitute the affirmation or 

acknowledgment of each individual causing such delivery, under penalties of perjury, that the document is the 

individual's act and deed, or that the individual in good faith believes the document is the act and deed of the 

person on whose behalf the individual is causing the document to be delivered for filing, taken in conformity  

with the requirements of part 3 of article 90 of title 7, C.R.S., the constituent documents, and the organic  

statutes, and that the individual in good faith believes the facts stated in the document are true and the 

document complies with the requirements of that Part, the constituent documents, and the organic statutes. 

 

✔

✔

✔

Applican    

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
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This perjury notice applies to each individual who causes this document to be delivered to the Secretary of 

State, whether or not such individual is named in the document as one who has caused it to be delivered. 

 

9. The true name and mailing address of the individual causing the document to be delivered for filing are 

  

_____________ _____ 
          (Last)              (First)             (Middle)      (Suffix) 

     ________________________ 
          (Street number and name or Post Office Box information) 

______________________________________ 
 

_________ 
                          (City)                    (State)            (ZIP/Postal Code) 

_______________________   ______________. 
          (Province – if applicable)                      (Country) 

 

 

                (If the following statement applies, adopt the statement by marking the box and include an attachment.) 
 

        This document contains the true name and mailing address of one or more additional individuals  

             causing the document to be delivered for filing. 
 
Disclaimer: 

This form/cover sheet, and any related instructions, are not intended to provide legal, business or tax advice, 

and are furnished without representation or warranty.  While this form/cover sheet is believed to satisfy 

minimum legal requirements as of its revision date, compliance with applicable law, as the same may be 

amended from time to time, remains the responsibility of the user of this form/cover sheet.  Questions should 

be addressed to the user’s legal, business or tax advisor(s). 

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)



OFFICE OF THE SECRETARY OF STATE 

OF THE STATE OF COLORADO 

CERTIFICATE OF DOCUMENT FILED 

I, , as the Secretary of State of the State of Colorado, hereby certify that, according to 

the records of this office, the attached document is a true and complete copy of the 

with Document #  of 

(Entity ID #  ) 

consisting of   pages. 

This certificate reflects facts established or disclosed by documents delivered to this office on paper through 

 that have been posted, and by documents delivered to this office electronically through 

 @ . 

I have affixed hereto the Great Seal of the State of Colorado and duly generated, executed, and issued this 

official certificate at Denver, Colorado on  @  in accordance with applicable law. This 

certificate is assigned Confirmation Number 

*********************************************End of Certificate******************************************* 
Notice  A certificate issued electronically from the Colorado Secretary of State’s Web site is fully and immediately valid and effective. However, 
as an option, the issuance and validity of a certificate obtained electronically may be established by visiting the Validate a Certificate page of 

the Secretary of State’s Web site, http //www.sos.state.co.us/biz/CertificateSearchCriteria.do entering the certificate’s confirmation number 

displayed on the certificate, and following the instructions displayed. Confirming the issuance of a certificate is merely optional and is not 
necessary to the valid and effective issuance of a certificate. For more information, visit our Web site, http //www.sos.state.co.us/ click 

“Businesses, trademarks, trade names” and select “Frequently Asked Questions.” 

.
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Wayne W. Williams

09:22:42

09:22:42

03/15/2017

Articles of Amendment

03/14/2017
03/15/2017

20161763355

Colorado Limited Liability Company

10131144

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)( i) and (b)(6)(i)
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Document must be filed electronically.      

Paper documents are not accepted. 

Fees & forms are subject to change. 

For more information or to print copies  

of filed documents, visit www.sos.state.co.us.  

 
ABOVE SPACE FOR OFFICE USE ONLY 

 

Articles of Amendment 

filed pursuant to §7-90-301, et seq. and §7-80-209 of the Colorado Revised Statutes (C.R.S.) 

 

ID number:    ______ 

 

1. Entity name:    _________________________ 
          (If changing the name of the limited liability company, indicate name before the name change) 

 

2. New Entity name:   

     (if applicable)    ___________________________ 
 

3. Use of Restricted Words (if any of these        

     terms are contained in an entity name, true           “bank” or “trust” or any derivative thereof  

 

     name of an entity, trade name or trademark           “credit union”           “savings and loan”  

 

     stated in this document, mark the applicable           “insurance”, “casualty”, “mutual”, or “surety” 
 

 

     box): 

 

4. Other amendments, if any, are attached. 

 

5. If the limited liability company’s 

    period of duration as amended is 

    less than perpetual, state the date 

    on which the period of duration 

    expires:    _____________________ 
                (mm/dd/yyyy) 

 

          or 
 

    If the limited liability company’s period of duration as amended is perpetual, mark this box:       

 

6. (Optional)  Delayed effective date: ______________________ 
      (mm/dd/yyyy) 

 

Notice: 

Causing this document to be delivered to the secretary of state for filing shall constitute the affirmation or 

acknowledgment of each individual causing such delivery, under penalties of perjury, that the document is the 

individual's act and deed, or that the individual in good faith believes the document is the act and deed of the 

person on whose behalf the individual is causing the document to be delivered for filing, taken in conformity  

with the requirements of part 3 of article 90 of title 7, C.R.S., the constituent documents, and the organic 

statutes, and that the individual in good faith believes the facts stated in the document are true and the 

document complies with the requirements of that Part, the constituent documents, and the organic statutes. 

 

This perjury notice applies to each individual who causes this document to be delivered to the secretary of 

state, whether or not such individual is named in the document as one who has caused it to be delivered. 

 

7. Name(s) and address(es) of the  

    individual(s) causing the document 

    to be delivered for filing:  ___________ _____ 
          (Last)              (First)             (Middle)               (Suffix) 
 

Colorado Secretary of State
Date and Time: 11/09/2016 09:09 AM
ID Number: 

Document number: 20161763355
Amount Paid: $25.00

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
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__________________ 
          (Street name and number or Post Office Box information) 

______________________________________________________ 
 

__________ 
                          (City)                      (State)              (Postal/Zip Code) 

_______________________    ______________ 
          (Province – if applicable)                (Country – if not US) 

 

           (The document need not state the true name and address of more than one individual.  However, if you wish to state the name and address  

   

            of any additional individuals causing the document to be delivered for filing, mark this box    and include an attachment stating the  

 

            name and address of such individuals.) 
 

Disclaimer: 

This form, and any related instructions, are not intended to provide legal, business or tax advice, and are 

offered as a public service without representation or warranty.  While this form is believed to satisfy minimum 

legal requirements as of its revision date, compliance with applicable law, as the same may be amended from 

time to time, remains the responsibility of the user of this form.  Questions should be addressed to the user’s 

attorney. 

United States

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)



TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Aug 12, 1982 - Pages (3)

which appear of record in this department.

Certification Number: TSC170309121087-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/09/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)























TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Sep 11, 1995 - Pages (2)

which appear of record in this department.

Certification Number: 

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/17/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)







TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Mar 6, 2017 - Pages (2)

which appear of record in this department.

Certification Number: TSC170315161256-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/15/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)







TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Nov 21, 2012 Effective Nov 26, 2012 - Pages (2)

which appear of record in this department.

Certification Number: TSC170318170133-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/18/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)







TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Feb 14, 2017 - Pages (2)

which appear of record in this department.

Certification Number: 

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/15/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)







OFFICE OF THE SECRETARY OF STATE 

OF THE STATE OF COLORADO 

CERTIFICATE OF DOCUMENT FILED 

I, , as the Secretary of State of the State of Colorado, hereby certify that, according to 

the records of this office, the attached document is a true and complete copy of the 

with Document #  of 

(Entity ID #  ) 

consisting of   pages. 

This certificate reflects facts established or disclosed by documents delivered to this office on paper through 

 that have been posted, and by documents delivered to this office electronically through 

 @ . 

I have affixed hereto the Great Seal of the State of Colorado and duly generated, executed, and issued this 

official certificate at Denver, Colorado on  @  in accordance with applicable law. This 

certificate is assigned Confirmation Number 

*********************************************End of Certificate******************************************* 
Notice  A certificate issued electronically from the Colorado Secretary of State’s Web site is fully and immediately valid and effective. However, 
as an option, the issuance and validity of a certificate obtained electronically may be established by visiting the Validate a Certificate page of 

the Secretary of State’s Web site, http //www.sos.state.co.us/biz/CertificateSearchCriteria.do entering the certificate’s confirmation number 

displayed on the certificate, and following the instructions displayed. Confirming the issuance of a certificate is merely optional and is not 
necessary to the valid and effective issuance of a certificate. For more information, visit our Web site, http //www.sos.state.co.us/ click 

“Businesses, trademarks, trade names” and select “Frequently Asked Questions.” 

.
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Wayne W. Williams

13:22:45

13:22:45

03/09/2017

Articles of Organization

03/08/2017
03/09/2017

20161627324

Colorado Limited Liability Company

10121549

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)( i) and (b)(6)(i)
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Document must be filed electronically.      

Paper documents are not accepted. 

Fees & forms are subject to change. 

For more information or to print copies  

of filed documents, visit www.sos.state.co.us.  

 
ABOVE SPACE FOR OFFICE USE ONLY 

 

Articles of Organization 
filed pursuant to § 7-80-203 and § 7-80-204 of the Colorado Revised Statutes (C.R.S.) 

 
1. The domestic entity name of the limited liability company is  
 

______________________________________. 
(The name of a limited liability company  must contain the term or abbreviation 

“limited liability company”,  “ltd. liability company”, “limited liability co.”, “ltd. 
liability co.”, “limited”, “l.l.c.”, “llc”, or “ltd.”. See  §7-90-601,  C.R.S.) 

 

     (Caution: The use of certain terms or abbreviations are restricted by law.  Read instructions for more information.) 

 

2. The principal office address of the limited liability company’s initial principal office is 

 

         Street address   _______ 
     

    _______ 
 

     _______ 
     ode) 

     
     

 
 

         Mailing address   ______________________________________________________ 
         (leave blank if same as street address)                       (Street number and name or Post Office Box information) 

     ______________________________________________________ 
 

     __________________________    ____    ____________________ 
              (City)                     (State)            (ZIP/Postal Code) 

     _______________________    ______________. 
              (Province – if applicable)                        (Country) 

 

3. The registered agent name and registered agent address of the limited liability company’s initial registered  

     agent are 

 

          Name       

(if an individual)    _____ ______________ _____ 
          (Last)              (First)             (Middle)      (Suffix)                  
              or  

 

              (if an entity)     ______________________________________________________       

           (Caution:  Do not provide both an individual and an entity name.) 

 

          Street address    ____________ 
     

    ____________ 
 

     _____________ 
              (City)                     (State)                 (ZIP Code) 

 

          Mailing address    ______________________________________________________ 
          (leave blank if same as street address)                       (Street number and name or Post Office Box information) 

     ______________________________________________________ 
 

Colorado Secretary of State
Date and Time: 09/19/2016 12:22 PM
ID Number: 

Document number: 20161627324
Amount Paid: $50.00

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
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     __________________________     CO      ____________________. 
                                   (City)                     (State)            (ZIP Code) 

 
     (The following statement is adopted by marking the box.) 

       The person appointed as registered agent has consented to being so appointed. 
 

 

4. The true name and mailing address of the person forming the limited liability company are 

 

          Name       

(if an individual)    ______ ______________ _____ 
          (Last)              (First)             (Middle)      (Suffix)                  
              or  
 

              (if an entity)     ______________________________________________________       

           (Caution:  Do not provide both an individual and an entity name.) 
 

          Mailing address   _____________ 
mation) 

_____________ 
 

_____________ 
P/Postal Code) 

          (Province – if applicable)                      (Country) 

 

               (If the following statement applies, adopt the statement by marking the box and include an attachment.)   
 

           The limited liability company has one or more additional persons forming the limited liability  

                company and the name and mailing address of each such person are stated in an attachment. 

 

5. The management of the limited liability company is vested in  
    (Mark the applicable box.)     
        

      one or more managers. 
 

    or 
 

     the members.   

 

6. (The following statement is adopted by marking the box.) 
 

      There is at least one member of the limited liability company. 

 

7. (If the following statement applies, adopt the statement by marking the box and include an attachment.)  

 

      This document contains additional information as provided by law. 

 

8. (Caution:  Leave blank if the document does not have a delayed effective date.  Stating a delayed effective date has  

     significant legal consequences.  Read instructions before entering a date.) 
 
      (If the following statement applies, adopt the statement by entering a date and, if applicable, time using the required format.) 
      The delayed effective date and, if applicable, time of this document is/are  __________________________.        
                            (mm/dd/yyyy hour minute am/pm) 
 

Notice: 

Causing this document to be delivered to the Secretary of State for filing shall constitute the affirmation or 

acknowledgment of each individual causing such delivery, under penalties of perjury, that the document is the 

individual's act and deed, or that the individual in good faith believes the document is the act and deed of the 

person on whose behalf the individual is causing the document to be delivered for filing, taken in conformity  

with the requirements of part 3 of article 90 of title 7, C.R.S., the constituent documents, and the organic  

statutes, and that the individual in good faith believes the facts stated in the document are true and the 

document complies with the requirements of that Part, the constituent documents, and the organic statutes. 

 

✔

✔

✔

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)
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This perjury notice applies to each individual who causes this document to be delivered to the Secretary of 

State, whether or not such individual is named in the document as one who has caused it to be delivered. 

 

9. The true name and mailing address of the individual causing the document to be delivered for filing are 

  

     

     

 

 

 

                (If the following statement applies, adopt the statement by marking the box and include an attachment.) 
 

        This document contains the true name and mailing address of one or more additional individuals  

             causing the document to be delivered for filing. 
 
Disclaimer: 

This form/cover sheet, and any related instructions, are not intended to provide legal, business or tax advice, 

and are furnished without representation or warranty.  While this form/cover sheet is believed to satisfy 

minimum legal requirements as of its revision date, compliance with applicable law, as the same may be 

amended from time to time, remains the responsibility of the user of this form/cover sheet.  Questions should 

be addressed to the user’s legal, business or tax advisor(s). 

Applicant 708(b)(1)(ii) and (b)(6)(i)



TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Dec 16, 2016 Effective Dec 17, 2016 - Pages (2)

which appear of record in this department.

Certification Number: 

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/15/2017

App icant 708(b)(1)(ii) a  

Applicant 708(b)(1)(ii) and (b)(6)(i)







TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Aug 27, 2010 - Pages (3)
Survivor filed on Aug 31, 2010 - Pages (7)
Amendment filed on Sep 9, 2010 - Pages (2)
Amendment filed on Sep 21, 2010 - Pages (4)

which appear of record in this department.

Certification Number

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/17/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)







































Delaware
The First State

Page 1

                  

Authentication: 201906244
Date: 02-29-16

You may verify this certificate online at corp.delaware.gov/authver.shtml

I, JEFFREY W. BULLOCK, SECRETARY OF STATE OF THE STATE OF 

DELAWARE, DO HEREBY CERTIFY THE ATTACHED IS A TRUE AND CORRECT 

COPY OF THE CERTIFICATE OF FORMATION OF  

FILED IN THIS OFFICE ON THE TWENTY-NINTH DAY OF FEBRUARY, A.D. 

2016, AT 3:43 O`CLOCK P.M.    

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)





TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on May 24, 2000 - Pages (2)
Decennial Report filed on Dec 7, 2011 - Pages (1)

which appear of record in this department.

Certification Number: 

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/17/2017

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)











Affidavit of Business History Cont’d 
During the 10 years preceding the filing date of the initial permit application, the following principal(s), 
operator(s), financial backer(s) and employee(s),  have held a position of management or ownership of a 
controlling interest in any other business in this Commonwealth or any other jurisdiction involving the 
manufacturing or distribution of medical marijuana or a controlled substance: 

Name of 
Individual 

Role (principal, 
financial 
backer, 
operator, 
employee) 

Business Name and 
Address 

Position of 
Management 
or 
Ownership 
of a 
Controlling 
Interest 

Dates 

Applicant 708(b)(1)(ii) and (b)(6)(i)



Applicant 708(b)(1)(ii) and (b)(6)(i)



Affidavit of Criminal Offense 

Stateof Colorcdo 
County of 0.J2.n � 

The undersigned, {+nc\ R€Ll)
checking the boxes below: 

Principal(s): 

) 

) ss: 

) 

, hereby certifies the following by 

IXl No principal(s) listed in this permit application have been convicted of a criminal offense 
graded higher than a summary offense. 

D One or more principals listed in this permit application have been convicted of a criminal 
offense graded higher than a summary offense. 

If one or more principal(s) listed in this permit application has been convicted of a criminal offense graded 
higher than a summary offense, please provide below the name(s) of the principal(s) and the offense(s) of 
which one or more principal(s) was convicted. 

Name(s): 
Offense(s): 

Operator(s): 

IXl No operator(s) listed in this permit application have been convicted of a criminal offense 
graded higher than a summary offense. 

D One or more operator(s) listed in this permit application has been convicted of a criminal 
offense graded higher than a summary offense. 

If one or more operator(s) listed in this permit application has been convicted of a criminal offense graded 
higher than a summary offense, please provide below the name(s) of the operator(s) and the offense(s) of 
which one or more operator(s) was convicted. 

Name(s): ________________ _ 
Offense(s): _______________ _ 

Financial Backer(s): 

IXl No financial backer(s) listed in this permit application have been convicted of a criminal 
offense graded higher than a summary offense. 
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D One or more financial backer(s) listed in this permit application have been convicted of a 
criminal offense graded higher than a summary offense. 

If one or more financial backer(s) listed in this permit application have been convicted of a criminal 
offense graded higher than a summary offense, please provide below the name(s) of the financial 
backer(s) and the offense(s) of which one or more financial backer(s) was convicted. 

Name(s): _______________ _ 
Offense(s): _______________ _ 

Signature of Affiant and Title 

Sworn to and subscribed before me this / {,o day of f\Jlavch , 201±. 

Notary Public 

MY COMMISSION EXPIRES: 

Dawn Van Vleet 
Notary Public 

State of Colorado 
Notary ID: 19984010978 

My Commission Expires June 8, 2018 

Date 

A photocopy, facsimile or other electronic version of this document shall be accepted as an original 
signature. 
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COMMONWEALTH OF PENNSYLVANIA 
DEPARTMENT OF HEALTH 

FORA 

AFFIDAVIT OF CAPITAL SUFFl.
_:
C
:
IE

:
N

::,:
C
:_:
Y ____ --:::--:---l

Dawn Van Vleet 

) Notary Public

state of Colorado) ss: 
) Notary ID: 19984010978

My Commission Expires June 8, 2018

State of Co \orct_c\.D

County of DJ),,(\y...gz_ 

I/WE 

 

ADDRESS 

CITY STATE 

For the following applicant: 
Franklin BioScience - Penn LLC 
NAME OF BUSINESS 

PHONE 

ZIP CODE COUNTY 

_,_1
..:..:
15

:c....
C=.:..:..he=s=tn=u=t-=S=tr=e=et

=--
__________  

ADDRESS PHONE 

Philadelphia Pennsylvania 19106 Philadelphia 
CITY STATE ZIP CODE COUNTY 

hereby certify that the Applicant named has at least $2,000,000 in capital, $500,000 of which is 
on deposit with one or more financial institutions, as follows (capital may include cash or 
securities, real estate, or other assets): 

15 

pennsylvania 
DEPARTMENT OF HEALTH 

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)( i) and (b)(6)(i)



Type of Source of Total Value not If on deposit, If on 

Capital Capital Value of encumbered name and deposit, 

Capital by debt or address of account 

other financial number 

obligations institution 

I hereby certify that I am authorized to execute this affidavit on behalf of the applicant and that the 
information contained herein is true and correct and that there is no misrepresentation, falsification or 
omissions in this affidavit. I am further aware that any false or misleading statement or omitted information 
is punishable under the applicable provisions of 18 Pa. C.S. Ch. 49 (relating to falsification and 
intimidation). 

3 {/I., f J J

S�nature of Affiant and Title Date 

Sworn to and subscribed before me this I l..p day of /\1\avcV\, 20 I::/-:--

Notary Public 

MY COMMISSION EXPIRES: 

Dawn Van Vleet 
Notary Public 

State of Colorado 
Notary ID: 19984010978 

My Commission Expires June 8, 2018 

A photocopy, facsimile or other electronic version of this document shall be accepted as an original 
signature 
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Applicant 708(b)(1)(ii) and (b)(6)(i)

Applicant 708(b)(1)(ii) and (b)(6)(i)





Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



Applicant 708(b)(11)



pennsylvania 
DEPARTMENT OF HEALTH 

RELEASE AUTHORIZATION 

TO: 

(Do not write above this line - For Department of Health Only) 

FROM: Franklin BioScience - Penn LLC 
Applicant's Name 

I, ______ , by and on behalf of the undersigned applicant, have filed a 
permit application with the Pennsylvania Department of Health ("Department"). I certify that I am authorized by the 
applicant to submit this Release Authorization on its behalf and to bind the applicant to all provisions within this 
Release Authorization. I understand that the applicant is seeking the granting of a privilege and acknowledge that the 
burden of proving the applicant's qualifications and suitability for a favorable determination is at all times the burden 
of the applicant. 

I understand that a background investigation may be conducted by the Department pursuant to its statutory duty to 
investigate the character, honesty, integrity and suitability of myself and any entity with which I am associated. I 

further understand and agree that I am voluntarily executing this Release Authorization to expressly authorize and 
permit the Department to obtain any and all information it deems necessary, and accept any risk of adverse public 
notice, embarrassment, criticism, or other action or financial loss which may result from action with respect to this 
permit application. 

The rights and powers herein are granted to facilitate the background investigation being conducted by the 
Department at my request and on behalf of the applicant and is not otherwise intended to create or establish a legal 

or fiduciary relationship between the Department, its agents and employees, and me. I hereby acknowledge that no 
such relationship exists. 

1. I hereby authorize and request every person, firm, company, corporation, board, association or institution of
any kind, and every Federal, state or local government entity, including but not limited to every court, law

enforcement agency, criminal justice agency or probation department, without exception, both foreign and
domestic, to whom this Release Authorization is presented having any knowledge, information, documents,
forms, photographs, computer files, accounts, ledgers or other items about, relating to or concerning the

applicant and to fully discuss with and answer any inquiry made by any duly authorized investigator of the
Pennsylvania Department of Health.

2. If this Release Authorization is presented to any brokerage firm, bank, savings and loan, or other financial
institution or officer of same, I hereby authorize and request any and all documents, records or

correspondence pertaining to the applicant, including but not limited to past loan information, notes, checking
account records, savings deposit records, safe deposit box records, passbook records and general ledger
folio sheets.

3. I hereby authorize an agent of the Department to obtain and review copies of any and all documents, records
or correspondence pertaining to myself and the applicant, and I hereby authorize any Federal, state or

municipal agency or body, law enforcement agency or criminal justice agency or department, tax agency or
authority, regulatory agency, authority or body, to make full and complete disclosure of any and all

information and documents including, but not limited to, documents and information otherwise privileged or
not subject to public disclosure, as well as other information on file or available concerning the applicant.

4. This Release Authorization extends to the review and copy of any information protected by law or contact
from disclosure, privilege or obligation.

5. I do for the applicant, as well as for myself, my heirs, executors, administrators, successors and assigns,

hereby release, remise, exonerate and forever discharge the Department, its members, agents and
employees, the Commonwealth of Pennsylvania and its instrumentalities, and any agents and employees
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comparable facility.  Additionally, the project is exploring the catchment of 
rainwater from the rooftop which will be stored and utilized for indoor irrigation 
purposes. 

 
Sustainable Building Materials: 
 Franklin BioScience’s planned reuse and adaptation of an existing commercial 

building into the new manufacturing facility significantly reduces the demand on 
raw materials associated with ground-up, new construction efforts.  Reuse of 
existing built environment infrastructure reduces the carbon footprint associated 
with major construction projects. 
 

 The project’s construction efforts plan to divert, at minimum, 75% of construction 
and demolition waste from disposal to landfill.  According to the Pennsylvania 
Department of Environmental Protection, construction and demolition waste makes 
up approximately 17% of Pennsylvania’s municipal waste stream.   

• New materials in the building are being carefully selected to contain high levels of 
recycled content.  Post-consumer and post-industrial recycled content reduce the 
negative impact resulting from the extraction and processing of raw materials. 

• Special consideration is being given to selecting locally manufactured materials.  
By specifying locally manufactured materials, less energy is expended to bring the 
products to the site.   

 
Healthy Indoor Environment: 

• Interior finishes and furnishings being installed in the building are specified to 
contain little or no Volatile Organic Compounds (VOC).  For example, low-emitting 
products shall include adhesives, sealants, paints, coatings, flooring, composite 
wood, and furniture. Reducing the amount of VOCs entering the building provides 
a safer and healthier environment for building occupants.   

• Prior to operations in the new facility beginning, the entire facility shall be flushed 
out with outside air to ensure any contaminants within the building are removed 
from the building indoor air environment. 

 

 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)

















Franklin Bioscience – Penn LLC 

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)



Franklin BioScience – Penn LLC Individual Equityholders

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)



Individual Equityholders
Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)



Individual Equityholders, Keystone Bioscience LLC
Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)



Individual Equity Holders

Applicant 708(b)(1)(ii), (b)(6)(i) and (b)(11)




