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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 

regions listed below. A separate application must be submitted for each grower/processor permit 

sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 

for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which you are 

applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 

☐ Southwest   ☐ Southcentral   ☒ Southeast 

 

County: Lancaster 
 

 

Department of Health Use Only 

# Received 
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Medical Marijuana Grower/Processor Permit Application 

Part A - Applicant Identification and Facility Information 

(Scoring Method: Pass/Fail) 

FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A PERMIT. 

 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 

Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Lancaster Wellness Consultants LLC 

Other trade names and DBA (doing business as) names: 
 

  

Business Address: 829 Woodfield Drive 

City: Lititz State: PA Zip Code: 17583 

Phone: 1-610-453-0486 Fax:   Email: 
peter@polariswellnesscenter.com 

 

 

☒Primary Contact or ☐Registered Agent for this Application 

Name: Peter Ishak 

Address:   

City:  State:  Zip Code:  

Phone  Fax:   Email: 
 

 

 

Section 2 – Facility Information 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana grower/processor 
permit application, and any proposed location for a grower/processor facility. 

☒ 
Yes 

☐ 
No 

 

PROPOSED GROWER/PROCESSOR FACILITY (PLEASE INDICATE THE FACILITY NAME AS YOU WOULD LIKE IT TO APPEAR ON THE 

PERMIT) 

Facility Name: Lancaster Wellness Consultants LLC 

Facility Address: 920 Links Avenue  

City: Landisville  State: PA Zip Code: 17538 

County: Lancaster Municipality: East Hempfield 
Township 

DOHDOHDOHDOHDOH
DOH DOH DOH
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☐ Owned by the applicant          ☐ Leased by the applicant        ☒ Option for applicant to buy/lease 

Is the facility located in a financially distressed municipality? 

 
☐ 
Yes 

☒ 
No 

Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 
Yes 

☒ 
No 

 

Part B – Diversity Plan 

(Scoring Method: 100 Points) 

IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 

ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 

 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 

The applicant further agrees to report participation level and involvement of Diverse 

Participants and Diverse Groups in the form and frequency required by the Department, 

and to provide any other information the Department deems appropriate regarding 

ownership, management, employment, and contracting opportunities by Diverse 

Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 

 

DIVERSITY PLAN 

 

IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 

EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 

 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 

Medical Marijuana Organization. 
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2. An official affirmative action plan for the Medical Marijuana Organization. 

3. Internal diversity goals adopted by the Medical Marijuana Organization. 

4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 

5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 

6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 

7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 

8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 

a. The total number of persons employed in each job category, 

b. The total number of men employed in each job category, 

c. The total number of women employed in each job category, 

d. The total number of veterans in each job category, 

e. The total number of service-disabled veterans in each job category, and 

f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 

  

Diversity 
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HOW TO ACHIEVE IT, MAINTAIN IT, AND APPRECIATE IT 

Lancaster Wellness Consultants, LLC 

 Why Diversity 
  

Having a diverse work force is not a nice thing to do.  It is a critical element of a successful 

enterprise.  When organizations gather, maintain and encourage a diverse work force, they 

bring together people with different life experiences, mind sets, and problem solving skills.  

These differences allow an organization to develop creative solutions to diverse issues and 

successfully handle an array of different problems.  Diversity also allows an organization, 

including management, to better reflect the people they serve.  In a medical marijuana 

dispensary, this reflection improves understanding of the needs of the patient base.  A diverse 

workforce also leads to a better workforce.  Employees want to work in a productive and 

inclusive atmosphere - one that fosters and appreciates all employee differences. 

Diversity is also important in a medical marijuana dispensary’s external relationship such as 

with their vendors, suppliers, professional service providers, community outreach programs, 

and referring healthcare providers.  Research shows that organizations that embrace diversity 

are not only more enjoyable to work for but they are vastly more profitable.1 

Lancaster Wellness Consultants, LLC (Lancaster Wellness) is committed to diversity both 

internally and externally.  Starting at the top, the Lancaster Wellness principals bring together 

a uniquely diverse group of individuals who together cover the medical marijuana spectrum.  

Lancaster Wellness has specifically incorporated its diversity plan in its hiring of employees, 

vendors, suppliers, and all other external relationships.  

  

 GOALS 

Lancaster Wellness has developed specific diversity goals as well as specific plans to achieve 

and maintain these goals. 

1. Create an Atmosphere of Inclusion 

2. Recruit, Retain, and Develop a Diverse Workforce 

3. Develop Sources from which to Solicit Diverse Vendors, Suppliers, and Professional 

Services 

4. Develop and Maintain Community Outreach Programs that Benefits a Diverse Citizenry  

5. Develop a Metrics and Evaluation Process to Achieve and Maintain Diversity Goals 

Lancaster Wellness – Principals 

                                                            
1 The Profit of Supplier Diversity, Lindsey Clark (December 1, 2015) http://www.diversitybestpractices.com/news-
articles/profit-supplier-diversity# edn1. 
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Lancaster Wellness is made up of a unique set of owners.  They come from different religions 

(Christian, Jewish, and Sikh), different ethnic backgrounds (Arabic, Asian Indian, Russian), 

different ages 28 to 81 years old, and different forms of abilities and disabilities and they speak 

multiple languages. These differences create a group of principals who value diversity and seek 

an environment of inclusion.  This group also reflects the wide array of patients that Lancaster 

Wellness will be serving. 

Dr. Chhinder Binning is a neurologist that speaks four languages in addition to English.  Dr. 

Binning has been practicing medicine for over 40 years in India, England, and the U.S.  As a 

physician who has treated patients from all walks of life, from very diverse cultures and in 

various countries, he lives inclusion and appreciation for diversity every day. As a Professor of 

Neurology at Hahnemann University Hospital in Philadelphia and a former Assistant Professor 

of Medicine at the Penn State Medical School in Hershey, he enjoys teaching students from all 

ethnic, religious, racial, and socio economic backgrounds.  Dr. Binning will be in charge of the 

diversity program at Lancaster Wellness. 

Dr. Brian Calabrese is certified in both Internal Medicine and Medical Oncology.  In Dr. 

Calabrese’s practice he cares for patients from every diverse group in various stages of cancer 

and patients that suffer from acute pain. Dr. Calabrese not only empathizes with his patients, 

but sympathizes with them as well.  Dr. Calabrese suffers from the condition known as 

peripheral nerve hyperexcitability syndrome.  This condition is known to cause disability and 

morbidity. 

Marilyn Berger, at eighty-one years of age, she still is one of the hardest working most 

successful realtors in Lancaster, Pennsylvania.  She achieved this accolade when women were 

not supposed to be successful business persons in their own right.  She is passionate about 

supporting women in business and will work with the Lancaster Chamber of Commerce’s 

“Women in Business Mentoring Program” in order to encourage and hire women to work in the 

medical marijuana industry. 

Pam Goldy Rudy has a unique reason for entering into this group.  She has battled 

neurosarcoidosis, a very rare brain disease that causes major cognitive disability and regular 

seizures for over 15 years.  She is currently in aggressive immunotherapy and chemotherapy 

treatment.  Her motives are clear, she wants to bring alternative effective relief to other people 

suffering from the effects of diseases like hers and the harsh medicines used to treat it.   

Tatyana Bozhko is a first-generation immigrant and the first in her family to attend college.  

Tatyana is bi-lingual in English and Russian and often volunteers her time and skills to 

translate for Russian immigrant patients during medical visits.  She is deeply involved with the 

Multiple Sclerosis Society and volunteers with the Lancaster Medical Reserve Corp. to help 

community members with disaster preparedness. 

Peter Ishak is first generation American with his parents immigrating from Egypt before Peter 

was born. Peter has been a master grower for medical marijuana in the Southwestern United 
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States for the last 4 years.  Peter’s family is from Southcentral Pennsylvania.  Peter is returning 

to Pennsylvania to provide expertise in administering medical marijuana for and to chronically 

ill Pennsylvania residents. 

 

Lancaster Wellness – Goals 

Recruit, Retain, and Develop a Diverse Workforce 

❖ Lancaster Wellness will work with the Chamber of Commerce, Franklin and 

Marshall College, and Stevens Technical College to develop a pool of applicants 

for the dispensary positions. 

❖ Lancaster Wellness will have quarterly employee meetings to discuss topics such 

as: reporting harassment, working cooperatively, and acceptance and tolerance 

of individuals’ differences. 

❖ Lancaster Wellness will provide health benefits for employees including paid 

family leave. 

❖ Lancaster Wellness goal for diversity is to match the demographics of its 

community. 

Race Population % 

White 88 

Hispanic or Latino 8 

African American 3 

Asian 1 

 

Develop and Solicit Diverse Vendors, Suppliers, and Professional Services 

❖ Lancaster Wellness will work with local VFWs to develop and communicate 

available positions  

❖ Latino and Hispanic populations in Lancaster have outgrown the Amish 

population.  This population represents a potential pool of under-utilized or 

under represented employees.  Lancaster Wellness will work with the Lancaster 

chapter of the Latin American Cultural Center to communicate job openings. 

❖ Lancaster Wellness will work with the Chamber of Commerce including the 

“Women in Business Mentoring Program” to encourage and communicate with 

women owned businesses that could provide valuable products and services. 

Develop and Maintain Community Outreach Programs  

❖ The principals of Lancaster Wellness already substantially participate in local 

charities and will continue to do so as Lancaster Wellness. 
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financial transactions.  Report to the Board on the financial health of the company and 

outlook.   

3. James Switzer – Chief Business Development Officer – Implement all quality control 

standards and related to packaging and labeling.  Ensure quality of medical marijuana is 

meeting the standards of the lab testing requirements, the patient’s needs, and the 

company’s image.  Build and maintain dispensary relationships for ongoing distribution of 

medical marijuana. 

4. Employee 1 – Facility Manager – Maintain the Grower/Processor facility in excellent 

conditions.  Schedule facility services as needed, including; trash removal, pest control, 

cleaning, repairs, equipment replacement, maintenance, and improvements.  Ensure all 

regulations related to the diversion prevention, security and surveillance, storage, and 

visitors are being followed.  Create and manage employee work schedules, assist in hiring, 

assist in training, disciplinary action, and maintain all employee and company records. 

5. Employee 2 – Inventory Control Manager – Track and maintain all inventory records, 

including; seeds, immature medical marijuana plants, medical marijuana plants, and medical 

marijuana acquired, possessed, destroyed, and transported/sold.  Manage supply inventory.  

Ensure all records are completed immediately, completed accurately and stored properly.  

Ensures the proper labeling and packaging of medical marijuana product. 

6. Peter Ishak – Master Grower – Responsible for monitoring and maintain optimal cultivating 

environments.  Oversees the team of growers to ensure all policies and procedures are being 

followed.  Manages the Master Grower Log daily.  Reports all changes in plant inventory to 

the Inventory Control Manager.  Coordinates and oversees the harvesting of medical 

marijuana plants. 

7. Employee 4 – Assistant Grower – Responsible for the day to day cultivating of medical 

marijuana plants.  Reports to the Master Cultivator. 

8. Employee 5 – Extraction Specialist – Responsible for the cleaning and sanitation of the Trim 

and Extraction areas.  Responsible for the processing of useable medical marijuana plants 

into extracted cannabis oil.  Logs all inventory into daily processing and extraction forms.  

Reports to the Inventory Control Manager with all activity, yields, and waste. 

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

1. Peter Ishak – Chief Operating Officer.  Peter has been in the Medical Marijuana Industry since 

2005.  He developed one of the first POS systems for medical marijuana dispensaries in Los 

Angeles.  He also developed a patient verification system for medical marijuana prescribing 

doctors.  One example is www.azgmd.com which services over 30,000 patients in Los Angeles, CA. 

Peter was the founder of Rainbow Collective Inc which was awarded 2 medical marijuana licenses 
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in Tucson, AZ.  Rainbow Collective’s first location turned out to be the 4th dispensary to open 

statewide, receiving approval to operate and opening its doors within 2 months.  Peter was 

instrumental in sourcing the capital, finding the property, drafting the application, designing the 

floor plan and security plan, creating the training and policies & procedures, setting up inventory 

control and seed-to-sale tracking, and securing a Medical Director.  As an owner and operator of 

the dispensary, the AZ health department requested he beta-test inventory control and patient 

verification software.  He worked for 4 months helping the department fix all programming issues 

before the State went live with the system for all dispensaries.  Peter Ishak is currently the Chief 

Operating Officer of Polaris Wellness Center, overseeing all Cultivation and Extraction operations.  

Peter is responsible for implementing all cultivating and extraction processes.  He oversees a 

team of 7 growers, 2 extraction specialists, and 1 chemist. 

2. Lee McCue – Chief Executive Officer and Chief Financial Officer.  Lee McCue graduated 

Northeastern University, in Boston MA, with a Bachelor in Business Management, Summa Cum 

Laude.  Lee has worked in a management roles at Fortune 100 companies.  As a Branch Manager 

for Bank of America Home Loans, formerly Countrywide Home Loans, he was responsible for 

the hiring and training of all staff positions, maintaining compliance with changing loan 

guidelines, the management of the branch’s P&L, and a sales pipeline of over $20 million per 

month.  In 2008, Lee left the mortgage and banking industry to start his own business.  He 

founded a health and wellness company, My New Body LLC, which connected individuals 

looking for nutrition counseling and help losing weight to physicians specializing in natural 

hormones.  Lee was responsible for the complete business startup and operations including 

licensing, banking, marketing strategies, physician partnerships, upfront consultations, 

customer service, and client retention. In 2012, Lee was recruited by Xerox Corporation as a 

Public Sector, Service and Solution Account Manager.  He consulted with high level decision 

makers on how to best implement technology solutions that help control costs and improve 

security across Public Sector Agencies. Lee is currently the CEO and CFO of Polaris Wellness 

Center.  He oversees all areas of financing, reports company status and developments to the 

Board, develops growth plans, works directly with the Department of Health and Human 

Services on compliance, and manages human resources. 

3. James Switzer – Chief Business Development Officer – Experience working with local and state 

agencies as the VP of Business Development at Las Vegas Global Economic Alliance “LVGEA”, 

formerly “NDA” in from 2008 to 2009.   The LVGEA is a non-‐profit 501-‐C3 organization that is 

partially funded by the state for their efforts in growing the economy in Southern Nevada.  James 

worked directly with the Nevada Commission on Economic Development to attract new 

businesses to Southern Nevada through benefits of state tax incentives. In 2009, James launched 

a start-up company called Exotics Racing and was quickly promoted to Vice President.   His 

responsibilities included developing and implementing standard operating procedures, 

creating employee training manuals, educating and training new hires on the company’s 

policies and procedures, and ensuring profitability through marketing strategies.  His 

experience with this  start-‐up  company  gave  him  a  clear  understanding  of  a  creating  a  

successful business and how to do so while managing staff and operations with integrity and 

the best business practices.  Today, Exotics Racing’s is recognized as the largest driving 

experience in the United States, hosting over 30,000 clients on track annually. James is 
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currently the Chief Business Development Officer overseeing all sales, marketing, and quality 

control at Polaris Wellness Center.  His education as an engineer, technical background, and 

detailed oriented work ethic has led him to implement new technologies and standard operating 

procedures in cultivation and packaging which has been instrumental in Polaris’s delivery of a 

consistent, quality medical marijuana product to patients.  James also manages the business 

relationships with dispensary partners.  Through the quality control implemented by James and 

his business relationships, Polaris MMJ products can be found in most of Nevada’s dispensaries. 

4. Employee 1 – Facility Manager – Within the first 6 months the Grower/Processor facility will 

hire a facility manager will a management background and experience in either property 

management, facility management, or custodial management.  The individual must have or 

acquire certification as a ServSafe Manager or similar qualification to show understanding of 

cleaning and sanitation procedures.  The ideal candidate will have worked in a management 

position for at least 2 years. 

5. Employee 2 – Inventory Control Manager – Within the first 6 months the Grower/Processor 

facility will hire an inventory control manager with experience demonstrating inventory 

management and or compliance with the health department.  The ideal candidate will have 

worked in a management position for at least 2 years. 

6. Employee 3 – Master Grower – Peter Ishak, COO, will act as the Grower/Processor facility 

Master Grower for the first 18 months of operation at which point an Assistant Grower 

within the facility will be groomed and trained to fulfill the position of Master Grower. 

7. Employee 4 – Assistant Grower – Must be at least 18 years old and have a high school 

diploma.  Preferred candidates will have a college degree.  It’s preferred the candidate has 

little to no experience with the marijuana plant to ensure the company’s strict processes are 

followed to a T.  The best qualified candidate will be an individual with experience in cleaning 

and sanitation. 

8. Employee 5 – Extraction Specialist – Candidate must have mechanical engineering experience 

or demonstrate an understanding with the use of machinery.  An OSHA trained and certified 

individual is a plus.  Must be at least 18 years of age. 

 

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET 

THE TWO-HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS. 

1. Ensure all employees and principals attend the two-hour training requirement under the Act and 

Regulations prior to opening of the dispensary  

2. Ensure each principal and employee signs a “training Acknoledgement Form” attesting that they 

have taken the two-hour training requirement 
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3. File all signed "Training Acknowledgment" forms within the Dispensary Managers office 

4. Ensure that each employee has completed the Potential Employee Questionnaire 

5.   

6.   

7.   

8.   

 

IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 

 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 

IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 

 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 

SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 

 

 

The Grower/Producer will implement the following security measures and 

controls to prevent unauthorized entry, ensure safety of employees, and detect 

and prevent diversion, theft, or loss of medical marijuana.   

 

Access – 

 

Access to the facility may only be granted to authorized employees, Managing 

Members, and owners.   

 

 

 

will be used at the entrance to verify the identity of anyone attempting to gain access to 

DOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOH
DOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOH
DOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOH
DOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOHDOH
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and badge number.  The visitor badge must be worn and visible while in the facility.  

All visitors must be over the age of 18 and have a government-issued identification.  

The government-issued identification card will we photocopied and held until the 

visitor signs out at the visitor log, returns the visitor badge and exists the facility.  Two 

photocopies of the visitor’s ID will be made and kept with the visitor log as well as in a 

locked file cabinet within the Manager’s office.  The Facility Manager will be 

responsible for signing in all visitors and ensure all records are saved.  All visitors will 

be escorted by an MME agent.  Only an authorized medical marijuana establishment 

agent can accompany a visitor.  The visitor will be prohibited from touching any 

medical marijuana plant or medical marijuana located in a limited access area. 

 

An example of Lancaster Wellness’s proposed Visitor Log is below.  All Visitor 

Log records will be saved for a minimum of 4 years.  The facility will store hard 

copy records in a locked file cabinet within the Manager’s office.  The hardcopies 

will also be scanned to archive digital records of all visitors to the facility.  

 

 
 

 

 

Alarm System – 

 

In accordance with 28 Pa. Code § 1151.26, the alarm system will be active 24 hours a 

day, 7 days a week, 365 days per year.  It will be monitored by ADT Security Services.  

# PRINT NAME (First & Last) PURPOSE OF VISIT DATE TIME IN TIME OUT VISITOR SIGNATURE AUTHORIZING AGENT NOTES - facility areas visited, employees visited, 

All visitors must sign in using this form prior to entering medical marijuana establishment 

and must wear visitor badge made visible at all times during the visit.

LANCASTER WELLNESS 

Visitor Log Sign-In

DOH
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In addition, the facility will be equipped with the proper emergency smoke and fire 

alarms as well as a sprinkler system to address a potential fire. 

 

 

Security and Surveillance Equipment – 

 

 

 

Property Security –  

 

The only vehicle entrance to the premises is gated with  

will only be opened for deliveries during operating hours and to allow for employees to 

enter and exit. The gate will remain closed during off hours.   

 

DOH

DOH

DOHDOHDOHDOHDOHDOH
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• When a delivery team delivers medical marijuana to multiple medical marijuana 

organizations or approved laboratories, the transport manifest must correctly 

reflect the specific medical marijuana in transit; each recipient will also provide 

the grower/processor with a printed receipt for the medical marijuana received. 

☒ ☐ 

• All medical marijuana being transported must be packaged in shipping containers 

and labeled in accordance with § 1151.34 (relating to packaging and labeling of 

medical marijuana). 

☒ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 

receiving the medical marijuana described in the transport manifest. To maintain 

confidentiality, a grower/processor may prepare separate manifests for each 

recipient. 

☒ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 

manifest, and any printed receipts for medical marijuana being transported, will 

be provided to the Department or its authorized agents, law enforcement, or 

other Federal, State, or local government officials if necessary to perform the 

government officials’ functions and duties. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

n/a 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 

PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 

USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 

USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 

PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 

ANY ADDITIONAL MEASURES YOU WILL TAKE TO PREVENT DIVERSION DURING TRANSPORT. IF YOU WILL BE USING A 

THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 

EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 

TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS. 

 

Section 11 – Transportation of Medical Marijuana  

Lancaster Wellness is applying for both a Grower/Processor and Dispensary license.  
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The proposed locations for each operation are within 5 miles from each other.  

 

Dispensary – 920 Links Avenue, Landisville, PA 17538   

Grower/Processor – 2200 Columbia Avenue, Lancaster, PA 17603 

 

Should Lancaster Wellness be awarded both permits the company is prepared to 

implement a safe, efficient, and trackable transportation plan between locations.  The 

transportation route is a 4.1 mile drive taking approximately 10 minutes. 

 
 

The same transportation plan will apply to all transportation of medical marijuana to 

approved laboratories or approved dispensaries within the Commonwealth, in 

accordance with 28 Pa. Code §§ 1151.35 -1151.39; 1161.35-1161.36.  All deliveries 

will be conducted by the company and take place between the hours of 7 a.m. and 9 

p.m, Monday through Friday. 

 

TRANSPORTATION VEHICLE – description of transportation vehicle 

(example): 
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The company vehicle will be equipped with micro vehicle tracker, model GV55VC, 

serviced by Global Tracking, a leader in GPS and machine to machine devices and 

solutions.  A mobile HD video surveillance system, SD4HD by Vehicle Video 

Cameras, will be installed to record the loading of the transportation vehicle, the cargo 

areas, the driver, the transportation route, and the rear exposure.  A custom built, 16-

gauge steel storage lock box will be mounted to the inside of the vehicle to hold 

medical marijuana not requiring refrigeration.  Perishable marijuana will be transported 

in a locking refrigerated area of the vehicle.  No markings will indicate that the vehicle 

is transporting medical marijuana.  All State inspection stickers, registration, and 

insurance will be kept current and stored within the vehicle at all times.  Photocopies of 

all records will be kept within the manager’s office.   

 

Once the usable marijuana has been harvested, processed, converted into approved 

forms of medical marijuana, tested by an independent laboratory, logged into the 

inventory control system, and properly packaged and labeled; transportation can be 

approved by the Facility Manager.  The following policies and procedures will be 

followed for transportation:   

 

DOH
DOH
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1. Transportation of medical marijuana is to take place during the hours of 7 a.m. and 9 

p.m.  The time of delivery will be randomly chosen to help prevent suspects from 

casing, following, or planning a robbery.    

3. Physical transportation must be completed by at least two authorized delivery team 

members of the Grower/Processor Facility. 

3. All delivery team members will have a valid driver’s license. 

4. All delivery team members will carry an identification badge or card indicating the 

individual as an authorized agent of the company. 

5.All delivery team members will wear approved uniforms or clothing that do not 

indicate ownership or possession of medical marijuana. 

6. All delivery team members will have access to a cellphone and/or 2-way radio 

system while the vehicle contains medical marijuana. 

7. One delivery team member must remain in the vehicle while the vehicle contains 

medical marijuana.Medical marijuana will not be visible from the outside of the 

transportation vehicle. 

8. The delivery team will carry a transport manifest for each delivery/stop and proceed 

with delivery routes without any delays and/or unapproved stops.   

9. The delivery team or an authorized agent of the Grower/Processor will notify the 

Department immediately of any accidents, diversions, losses, or other reportable events 

that occur during transport of medical marijuana. 

10. The delivery team or Grower/Processor will notify the Department of delivery 

schedules, including routes and delivery times. 

11. The delivery team will cooperate with any inspections by the Department or its 

authorized agents, law enforcement, or other Federal, State or local government 

officials.  

 

An example of the Grower/Processor Transport Manifest, Loss or Theft Form, and 

Accident Report have been attached.  Please note it will be the policy of the 

Grower/Processor to use the transport manifest provided by the inventory control 

system electronic tracking system approved by the Commonwealth, in accordance with 

28 Pa. Code § 1151.39.  Should the inventory control system not be working at any 

time, the Grower/Processor will use the attached Transport Manifest form to record all 

information in accordance with 28 Pa. Code § 1151.36 and 1151.37.  

   

If at any time during the delivery a Grower/Processor discovers evidence of, or 

reasonably suspects, a theft or diversion of medical marijuana, the Department will be 

immediately notified in accordance with 28 Pa. Code § 1151.38.  All agents involved 

in the transportation, at such time of theft or diversion, will begin an investigation and 

be required to complete the Loss or Theft Form included below.  A written preliminary 

report of the investigation will be submitted to the Department within 7 days of 
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number.  Plastic storage bins will hold up to 5, 1 lb. packages stored on NSF 

shelving labeled quarantined for untested material or approved for passed lab testing 

material.    Any material that fails lab testing will be moved to the Secured Disposal 

Room identified on the facility’s floor plan.  The Secured Disposal Room will also 

store expired, damaged, deteriorated, contaminated, recalled, and/or breached 

product waiting to be destroyed and disposed according to 28 Pa. Code § 1151.40 

and the company’s disposal procedures.  Finished medical marijuana (packaged and 

labeled) awaiting distribution will remain in Secured Storage Room 2 identified on 

the facility’s floor plan.  The Secured Storage Room 2 will be kept at 73 degrees 

and 50% humidity.  All finished medical marijuana product will be stored in 

separate bins, identify the product, package date, expiration date, and all applicable 

harvest, batch, and lot numbers.  The room will contain shelving for quarantined 

product (awaiting lab testing) and approved product (passed lab testing).     

 

Cleaning and Sanitation of Storage Areas  In accordance with 28 Pa. Code § 

1151.31(b), all storage areas will be constructed with floors, walls and ceilings 

made of smooth, hard surfaces that are easily cleanable.  All floors will be VCT or 

Quarry Tile.  All ceiling tiles will be vinyl for easy cleaning.  All baseboard will be 

sealed with silicone and all doorways will have weather stripping and floor sweeps 

to prevent insects and rodents from entering.  Daily responsibilities for cleaning and 

sanitation will be coordinated with authorized personnel.  The Grower/Processor 

facility will maintain all records of maintenance, cleaning, sanitation, and inspection 

carried out in storage areas.  The facility will maintain a service contract with a pest 

control provider to prevent insects and vermin from entering the facility.    

 

Process of Storing or Removing Product   All movement, additions or removal, of 

seeds, immature plants, medical marijuana plants, or medical marijuana from one 

location to another location within the Grower/Processor facility will be recorded in 

MJ Freeway or the electronic tracking system approved by the Commonwealth.  All 

entries to each storage area will be logged and made accessible for review at any 

time.  

 

Daily Inventory Audit The Inventory Control Manager will be responsible for 

completing and documenting a Daily Inventory Form to ensure there are no 

mistakes or abuse. If it is determined that there is a reduction due to dishonesty or 

criminal activity, the Inventory Control Manager will report their findings to the 

local authorities as well as the Division. If it is determined that there is a reduction 

due to human error, the Inventory Control Manager must identify the exact date, 

time, and agent who is responsible for the mistake as well as amounts in error 
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• Be conspicuously placed on the package. ☒ ☐ 

• Include the name, address and permit number of the grower/processor. ☒ ☐ 

• List the form, quantity and weight of medical marijuana included in the package. ☒ ☐ 

• List the amount of individual doses contained within the package and the species 

and percentage of THC and CBD. 

☒ ☐ 

• Contain an identifier that is unique to a particular harvest batch of medical 

marijuana, including the number assigned to each harvest lot or process lot in the 

harvest batch. 

☒ ☐ 

• Include the date the medical marijuana was packaged. ☒ ☐ 

• State the employee identification number of the employee preparing the package 

and packaging the medical marijuana. 

☒ ☐ 

• State the employee identification number of the employee shipping the package, 

if different than the employee preparing the package and packaging the medical 

marijuana. 

☒ ☐ 

• Contain the name and address of the dispensary to which the package is to be 

sold. 

☒ ☐ 

• List the date of expiration of the medical marijuana. ☒ ☐ 

• Include instructions for proper storage of the medical marijuana in the package. ☒ ☐ 

• Contain a warning that the medical marijuana must be kept in the original 

container in which it was dispensed. 

☒ ☐ 

• Contain a warning that unauthorized use is unlawful and will subject the 

purchaser to criminal penalties. 

☒ ☐ 

• Contain the following warning stating: 

This product is for medicinal use only. Women should not consume during pregnancy or 

while breastfeeding except on the advice of the practitioner who issued the certification 

and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 

ability to drive or operate heavy machinery. Keep out of reach of children. 

☒ ☐ 
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PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

n/a 

 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 

PRODUCTS: 

 

Packaging - The Grower/Processor facility will package and label all forms of 

medical marijuana prepared for sale in the Processing Room identified on the 

facility’s floor plan.  The Processing Team will be responsible for packaging 

medical marijuana in its appropriate container and labeling accordingly.  The 

original seal of a package may not be broken.  The packaging will minimize 

exposure to oxygen and be child resistant, tamper-proof, light-resistant and 

resealable.  All medical marijuana shall be packaged in child-resistant packaging in 

accordance with 16 C.F.R. § 1700 or in accordance with 28 Pa. Code § 1151.34  

 

Medical marijuana produced by Lancaster Wellness will be packaged in Child 

Resistant Packaging with a seal of 4mm or more in thickness.  All packaging will 

protect the contents from contamination and will not impart any toxic or 

deleterious substance to the medical marijuana.  Upon completion of each process 

lot of medical marijuana, the Grower/Processor facility will assign a unique 

identifier with barcode through the electronic tracking system approved by the 

Commonwealth.    

 

Labeling – Labeling will be in English, in no less than 10 pt. font, easily readable, 

conspicuously placed, and made of weather-resistant and tamper-resistant 

materials.  The label shall include:  

   - Lancaster Wellness, its address, and its permit number.  

   - Form, quantity, and weight of medical marijuana included in the package.  

   - The amount of individual doses contained within the package and the species 

and percentages of THC and CBD.  

   - Unique identifier aligned to applicable harvest batch, harvest lot, or process lot.          

-  - Packaged date.  

   - The individual employee identification number responsible for packaging 

medical marijuana.  

   - The individual employee identification number responsible for shipping 
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• The written or electronic record will include the date of the inventory, a summary 

of the inventory findings, and the employee identification numbers and titles or 

positions of the individuals who conducted the inventory. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

n/a 

 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 

THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 

 

Inventory Management  Electronic Tracking System  

 

Lancaster Wellness will implement MJ Freeway GrowTracker and Mix Tracker for 

inventory management in addition to the designated electronic tracking system to be 

chosen by the Department pursuant to 28 Pa. Code § 1151.39.  MJ Freeway is a 

software company that invented cannabis tracking and has over 7 years of cannabis 

business experience.  MJ Freeway software as a platform spans 23 states and 5 

countries.  The Management Team of Lancaster Wellness has used the MJ Freeway 

software in their licensed medical marijuana facilities in Nevada and Arizona.  All 

references to MJ Freeway GrowTracker and Mix Tracker in this plan also refer to the 

required electronic tracking system to be used pursuant to 28 Pa. Code § 1151.39 once 

it is assigned and implemented.  

 

Acquisitions Start-up inventory will consist of seeds or immature medical marijuana 

plants acquired within 30 days from receiving the Department’s approval to operate.  All 

acquisitions will be recorded in MJ Freeway software.  The software will record a 

description of the type of marijuana acquired, the quantity, the applicable weight if 

necessary, the identification number of the employee receiving start-up inventory, and 

the date.    

 

Real Time Reporting The number of seeds, immature medical marijuana plants, or 

medical marijuana plants and their location shall be reported in real time to the 

Department through either MJ Freeway or the chosen electronic tracking system by the 
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Department.  Any movement of such from one location to another (moving clones from 

Clone Room to Veg Room) shall be automatically updated in MJ Freeway Grow 

Tracker.  Harvesting dates, weights, batch numbers, and lot numbers will also be 

recorded as the harvesting operation progresses.  Per 28 Pa. Code § 1151.30, all 

pertinent information, including:  

   - The number, weight and type of seed,  

   - The number of immature medical marijuana plants,  

   - The number of medical marijuana plants,  

   - The number of medical marijuana products ready for sale,  

   - The number of medical marijuana, in any form, awaiting disposal,    

 

will be entered into MJ Freeway’s Inventory Hub or the Department’s approved 

electronic tracking system.     

 

When converting harvested medical marijuana to extracted cannabis oil, Lancaster 

Wellness will use MJ Freeway Mix Tracker to record all stages of extraction, 

winterization, and distillation before final medical marijuana products are made.  Any 

transfer losses or unusable fractions from distillation will be recorded and properly 

disposed of if necessary.  All processing lots for finalized medical marijuana product 

will be recorded in the electronic tracking system prior to packaging and labeling. 

 

Medical Marijuana that has been approved through independent lab testing, packaged, 

and labeled appropriately will be recorded in the MJ Freeway Inventory Hub or the 

electronic tracking system approved by the Department.  The Inventory Control 

Manager is responsible for entering all units, weights, unique identification numbers, 

and applicable harvest, batch, and lot numbers.  All finished medical marijuana product 

will be stored in Secured Storage Room 2.     

 

All damaged, defective, expired or contaminated seeds, immature medical marijuana 

plants, medical marijuana plants, and medical marijuana products awaiting disposal 

shall be categorized in the electronic tracking system appropriately and moved to the 

Secured Disposal Room.  

 

Daily Inventory Daily Inventory will allow for polling of reports that show each 

day’s beginning inventory, acquisitions, processing lots, sales, disbursements, 

disposal of unusable marijuana, returned or recalled medical marijuana, and ending 

inventory.  An Inventory Control Manager will be hired by Lancaster Wellness and 

will be assigned to reviewing, monitoring and updating the inventory.   
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You acknowledge that you have the opportunity, only within 30 days from the date the 

Department determines you to be operational, to import medical marijuana seeds and 

immature medical marijuana plants. 

☒ ☐ 

 

B. PLEASE PROVIDE A SUMMARY OF THE PROCEDURES THAT YOU WILL IMPLEMENT AT THE PROPOSED 

GROWER/PROCESSOR FACILITY AND SITE FOR THE PREVENTION OF THE UNLAWFUL DIVERSION OF SEEDS, 

IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL 

MARIJUANA PRODUCTS, ALONG WITH THE PROCESS THAT WILL BE FOLLOWED WHEN EVIDENCE OF 

THEFT/DIVERSION IS IDENTIFIED: 

 

Lancaster Wellness will implement state of the art security and surveillance, including 

secure access to all rooms containing seeds, immature medical marijuana plants, 

medical marijuana plants, and medical marijuana.  All events of entry will be logged 

in the Axis Communications System.  All video footage will be recorded and backed 

up.  All records of entry and video footage will be stored both on and offsite for a 

period of 4 years.    

 

Lancaster Wellness will also have an onboarding program for all new hires consisting 

of detailed training which covers all areas where diversion prevention applies.  

Continuing education/training will be conducted every 6 months to ensure all 

employees are kept abreast of the company’s policies and procedures as well as any 

changes with the regulations as it relates to the production and distribution of medical 

marijuana.    

 

The infrastructure and the training used to prevent diversion will be managed from the 

top down.  The Member Manager will be responsible for keeping the 

Grower/Processor facility informed of any changes as it relates to the policies and 

procedures of the company, specifically when it comes to compliance and changes 

with 28 Pa. Code § 1151 et seq. and any other regulations that directly impact 

operations.  All managers, including the Inventory Control Manager, the Facility 

Manager, and the Team Leads will meet with the Member Manager at least once per 

month or more often as needed to discuss diversion prevention.    

 

Should any incidents of discrepancy be found at any time, the Department will 

immediately be notified and an investigation will be conducted.  A written preliminary 

report shall be submitted within 7 days of discovery and a final written report shall be 

submitted within 30 days of discovery.   
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Grower/Processor Facility Infrastructure The facility shall have the proper 

infrastructure to help with diversion prevention.  The following infrastructure will 

address diversion prevention:  

 

  1.  The facility’s security and surveillance system in accordance with 28 Pa. Code § 

1151.26 and as described in Section 10 of the application.  This includes an HD HIK 

Vision Camera system, motion sensor alarm, alarm monitoring, secure access rooms, 

hold up/panic buttons, and recordings of all events stored both on and offsite.  

 

  2.  The facility’s storage areas in accordance with 28 Pa. Code § 1151.31 and as 

described in Section 12 of the application.  Lancaster Wellness will have separate 

secure storage areas to hold medical marijuana plants or medical marijuana ready for 

processing, sale, or destruction.   

 

Grower/Processor Facility Training and Policies & Procedures The Lancaster 

Wellness Grower/Processor facility shall implement policies and procedures that 

prevent the unlawful diversion of seeds, immature medical marijuana plants, medical 

marijuana plants, and medical marijuana.  The following policies and procedures and 

training on such, will address diversion prevention:  

 

  1.  Training of all employees on the policies and procedures of the proper use of 

security measures and controls that have been adopted for the prevention of diversion, 

theft, or loss of marijuana in accordance with the facility’s operation manual, 

employee handbook, and 28 Pa. Code § 1151.26.  

 

  2.  Training of all employees on the policies and procedures of proper management 

and disposal of medical marijuana waste in accordance with 28 Pa. Code § 1151.40.  

 

  3.  Training of all employees on the policies and procedures when there is evidence 

of adverse loss during transport in accordance with 28 Pa. Code § 1151.38.    

 

  4.  Training of all employees on the policies and procedures for packaging and 

labeling in accordance with 28 Pa. Code § 1151.34 to prevent diversion, lost product, 

or theft.  

 

  5.  Training of all employees on the policies and procedures for inventory 

management in accordance with 28 Pa. Code § 1151.30.     
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If an employee grower notices any signs of pest infestation, they will immediately 

follow procedures to quarantine and isolate the infestation to prevent further spreading 

to other healthy plants.  The facility will maintain a log of all actions taken to detect 

pests or pathogens, and the measures taken for control. If it is deemed necessary to use 

pesticides, the facility will use pesticides in accordance with Pennsylvania Pesticide 

Control Act of 1973 and will cooperate to inspect and enforce the requirements of 28 Pa 

Code section 1151.43. The facility will only use pesticides with active ingredients that 

are listed in Appendix A to that regulation in the growing and processing of medical 

marijuana regulations.  

 

 - The facility will maintain records of all applications of pesticides via the Pesticide   

 - Application Form below. This form will include the following information:  

 - The date of the application  

 - The hour of the application   

 - The REI (Re-entry Interval period)   

 - The place of the application (which grow room, which table)  

 - The size of the application   

 - The product name used Active Ingredients   

 - The total amount of every pesticide used pounds, ounces, gallons or liters applied to 

the treated area  

 - The dosage or rate of the application of every pesticide used   

 - The employee identification number of the individuals involved in making the 

pesticide   

 - The permit or certification numbers of the individuals making or supervising the 

application   

 

In addition, the facility will keep copies of all pesticide labels and MSDS (Safety Data 

Sheets) for the pesticides used at the facility. These records shall be completed 

immediately after any pesticide application is administered and will be maintained at the 

facility for a period of 4 years. These records will be made available to the Department 

Of Agriculture upon request.  
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C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 

 

Appropriate Nutrient Practices   
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Per 1151.27  section D.1 , The Grower/Processor facility will incorporate strict policies and procedures 

for the appropriate use of nutrient practices by implementing a shared database to be used amongst 

all of the assistant growers. This database will be accessible via Tablets that are given to each grower 

and only accessible by that specific grower. The database will include the specific nutrient additive for 

each week and each day. For example the if a grower’s specific room is in the cycle of Flowering wk5, 

day 4, they will have a specific regimen for that day. The regimen will include the amount of each 

nutrient per gallon of Reverse Osmosis water. The regimen will also include the maximum amount of 

PPM  (Parts Per Million) acceptable for the mixture.   

 

Use Of Fertilizers Or Hydroponic Solutions To Support Health and Growth Of Plants  Per 1151.27  

section D.2, The Grower/ Processor facility will use fertilizers as described in attachment A. The 

nutrient schedule is aimed at providing the plants with the proper supplement at the appropriate time 

of their life cycle. This includes the introduction of Nitrogen, Phosphorus, Potassium, Calcium, 

Magnesium, Humic and Fulvic acids, and others. For example, the plan will be given more Nitrogen 

during its Vegetative stage to promote fuller growth. During the Flowering phase, the plans will be 

given less Nitrogen and more Phosphorus and Potassium in order to promote sugar production, higher 

yields and highly medically beneficial product.   

 

Treatment And Disposal Of Wastewater Procedures  Per 1151.27 D.3 Each plant in the 

Grower/Processor facility will be hand watered. This will be accomplished by attaching a hose to a 

reservoir that is dedicated for each specific room. The run-off/waste water that comes thru the plant is 

drained into a bucket. This bucket is then manually emptied into a waste reservoir which then goes 

through a filtration process via a Reverse Osmosis filter. The filtered water will then be recycled and 

used again for the irrigation process.   

 

Cultivation Recordkeeping  Per 1151.27 D.4 The Grower/Processor facility will maintain tablets for 

each assistant grower that will contain a digital database to track all processes relative to the 

cultivation and processing of the marijuana. The Database will allow each grower to input all 

information in to the centralized database for review at any time. The database will maintain all 

records of fertilizer amounts and growth additives used. Pursuant to 28 Pa. Code § 1151.27 J 1-5, The 

Centralized Database will also daily input and monitoring for each room of the:  

 

  - Temperature   

  - Humidity     

  - Ventilation   

  - Lighting   

  - Water Supply   

  - Water Supply Gals used each day   

  - Whether any instruments were calibrated on that day   

  - What was the runoff PPM and PH after watering the plants  

  - The input of the results of any visual inspections performed by the grower to ensure there is no 

visible mold, mildew, pests, rot or grey or black plant material that is greater than an acceptable level 

as determined by Department    

  - Any notes that the assistant grower notices relative the that specific   
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Additional Active Ingredients   As Per Section 1151.27 D.5 The Grower/Processor facility will not add 

any additional active ingredients or materials to medical marijuana that alters the color, appearance, 

smell, taste, effect or weight of the medical marijuana unless the grower/processor has first obtained 

the prior written approval of the Department. Excipients must be pharmaceutical grade, unless 

otherwise approved by the Department.   

 

Harvest  Pre-Inspection  As per Section 1151.27 E, Upon harvest, the Master Grower must perform a 

pre-inspection prior to the cutting of any plants. The Master Grower will fill out and sign the Harvest 

Pre-Inspection Form (See Attachment) before the harvest can commence. The Form will include 

sections for the Grower to record: 

  - Visible Mold  

  - Mildew   

  - Pests  

  - Rot  

  - Grey or Black Plant Material   

  - Free of dirt, sand debris, and other foreign matter   

  - Free of mold, rot or other fungus or bacterial diseases acceptable to the Department   

 

Post Harvest After the plants have been cut down and the buds have been removed from the stems, 

the Master Grower must complete a Post-Harvest Inspection and form. Pursuant to 28 Pa. Code  

Section 1151.27 H, the form will include the following information:   

  - Confirmation that the Grower does not visibly see any seeds nor stems 

  - Confirmation that the grower does not notice any visible signs of dirt, sand debris or other foreign 

matter  Confirmation that the Grower does not visibly see any signs of mold, rot or to the rufngus or 

bacterial diseases acceptable to the Department.  

 

Processing After the Grower completes the Post-Harvest Inspection Form to a satisfactory level, the 

processing of the marijuana will begin. This per 1151.27 I, multiple sanitary procedures will be 

implemented. This includes but is not limited to: 

 

  - All Product will be processed on food-grade stainless steel benches and tables   

  - All product will be trimmed and manicured by employees utilizing vinly gloves, scrubs, hair nets, 

beard nets, masks and booties.  All proper rodent, bird and pest exclusion practices shall be employed  

 

Disposal  If it is determined that any product does not meet standards mentioned above, the product 

will be stored in a separate and secure area for temporary storage that is awaiting disposal. The Master 

Grower must complete a Product Failure Form. This form will include the following information: 

  - Grower name   

  - Grower identification number   

  - Date of filing the form   

  - Name of Failed Product   

  - Unique Identifier associated with the product (batch, lot number)  

  - Deficiencies found (ie… mold, dirt, seeds, stems)  
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cannabis is permitted.  The nutrients are described below.  The timeline and process in 

which they will be applied is set out in the table below. 

 

RO Water  All water being used in the facility for the cultivation of Marijuana will be 

RO (Reverse Osmosis) water. This water has been filtered to remove 99.9% of all 

impurities within the water as it comes from the tap. The filters and membranes used 

within the device will be monitored every 2-weeks to ensure that they do not need 

replacement.   

 

Trace Elements  The facility will then re-introduces the trace elements that were 

stripped from the water during the filtration process before giving it to the plants. This 

will be accomplished by adding Calmg. This specific nutrient has Calcium, 

Magnesium, iron and other elements that are beneficial to the plant.   

 

Base Nutrients During the Vegetative phase, the plants will be given a strict regimen 

designed at maximizing the plants vegetative growth before entering the flowering 

phase. The plants will be given their base nutrients of Nitrogen, Potassium and 

Phosphorus through the nutrients which are named SVA a SBV. This regimen will 

include an increased amount of Nitrogen with a decreased amount Phosphorus and 

Potassium while in the vegetative state.  

 

Enzymes  Along with the base nutrients, enzymes will be added to aid the plant in 

absorbing the Nitrogen Phosphorus and Potassium. The nutrient that we will use that 

contains the Enzymes is called Hydrozen.   

 

Humic, Fulvic and Amino Acids The Grower/Processor facility will also add Humic, 

Fulvic and Amino acids to the daily regimen. The Humic an Fulvic acids serve as a 

catalyst in helping the plant’s nutrient uptake. The addition of the Amino Acids will 

assist in giving the plants the building blocks to metabolize.  

 

Carbohydrates  Carbohydrates will be added to the daily regiment in an effort to assist 

the plant in the processes it needs to convert sugars. For example, Photosynthesis. The 

sugars will help the plant increase its Terpene production. The nutrients that we will be 

adding that has the Carbohydrates within them are called “Sweet Raw” and “Carbo 

Load”.  

 

Stem Strength And Density  The facility will add Potassium Silicate to its daily 

regimen. This will aid in healthier and stronger stem development which will allow for 

an increased uptake of the nutrients. The strengthening of the stems will also allow the 

plant to support itself when the flowers start to appear and increase in density.  Vitamin 
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B The facility will add Vitamin B to its daily regimen. This will enhance the 

development of the roots and aid the plant in resisting diseases such as Bortysis. The 

product that the facility will use that contains Vitamin B is called “Vitamax”  

 

Bat Guano and Hormones The facility will be adding Bat Guano to its regimen 

towards the end of the plants cycle. This will allow the plant a rapid production of 

sugars and terpenes and will also promote healthier plants. This will assist the plant in 

its final processes before harvest. The product we will use a finisher is called 

“Budswell”.  Another finisher the Facility will be using is “Monster Bloom” which also 

has Vitamin B, hormones and is used to increase oil production.  

 

Flushing Agents  The facility will use a Flushing Agent mixed in with its daily 

regimen. This flushing agent, named “Clearex” is made up of sugars that help the plant 

break down the salts that build up within the plant. The salts tend to block the plant and 

hinder its uptake of the nutrients. 
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ph PPM Week 1 2 3 4 5 6 7 8 9 10 11 12 13

5.8 1000 - 1200 Week 1 50ml 50ml 5ml  ---  ---  ---  --- 7.5ml  ---  ---  --- 5ml  ---

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

5.8 1100-1300 Week 2 55ml 55ml 15ml 5ml --- --- 15ml 7.5ml  --- 5ml  --- 5ml  ---

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- --- 50m

5.8 1200-1400 Week 3 60ml 60ml 15ml 5ml 10ml 20ml 15ml 7.5ml  --- 5ml  --- 5ml  ---

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

5.8 1300-1500 Week 4 65ml 65ml 15ml 5ml 20ml 20ml 15ml 7.5ml --- 5ml  --- 5ml  ---

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- --- 50m

5.8 1400-1600 Week 5 70ml 70ml 15ml 5ml 25ml 20ml 15ml 20ml  --- 5ml  --- 5ml  ---

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

5.9 1500-1700 Week 6 20ml 5ml 25ml 5ml  ---  --- 15ml 20ml 1tsp 5ml 70ml 5ml  ---

5.9 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

6 1600-1800 Week 7 20ml 5ml 30ml 5ml  ---  --- 15ml 20ml 1tsp 5ml 70ml  ---  ---

6 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

6 1400-1600 Week 8 20ml 5ml 30ml 5ml  ---  --- 15ml 20ml 1tsp  --- 70ml  ---  ---

6 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

5.9 Week 9  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

5.8 Sunday Flush  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  ---  --- 50m

Feeding Schedule 
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Section 19 – Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY TO EXTRACT THE 

CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE MEDICAL MARIJUANA AND MEDICAL 

MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 

 

Solvent Extraction Process  Lancaster Wellness will use an extraction process 

known as supercritical CO2 fluid extraction to process all medical marijuana 

products.  Through this process, all medically beneficial compounds will be 

extracted with little damage to the beneficial compounds.  The CO2 extraction 

process utilizes a high-pressure vessel. Supercritical CO2 is inserted into the 

vessel, and pumped through a filter where it is separated from the plant matter once 

the pressure is released.  Next, the supercritical CO2 evaporates and is dissolved 

into the cannabinoids.  Carbon dioxide (CO2) is a supercritical fluid, meaning it 

converts into a liquid form when pressurized.  This is a pure chemical substance 

that occurs naturally and leaves behind no residues, ensuring concentrates are safe 

for patients in search of a pure and natural cannabis oil. The extraction process will 

include a minimum of 10lbs of plant material per process.    

 

Winterization Process  After the extraction process is complete, the facility will 

then begin the winterization process of extracted cannabis oil. In this process the 

facility will mix the CO2 extracted cannabis oil with food grade ethanol in order to 

separate the waxes, lipids and fats. The facility will then use a rotovap machine to 

distill off the remaining ethanol within the oil.    

 

Distillation Process   After the cannabis oil has been winterized, the facility will 

then begin the fractional distillation process.  In this process, the facility will 

separate the THC, CBD, and CBG in fractions for use into products and to ensure 

finished cannabis oil is no greater than 0.3% THC.  Depending on the results, the 

facility will continue to distill the product until it has reached the regulatory 

requirements (in terms of THC content) for distribution to dispensaries.   

 

Extraction Recording  The Inventory Control Manager is required to work closely 

with the Extraction Team to accurately record yields and finished medical 

marijuana into the electronic tracking system and MJ Freeway Mix Tracker.     

 

Extraction Testing  All cannabis oil extracts derived from the use of supercritical 

CO2 fluid extraction, food grade ethanol winterization, and distillation will be 

tested by a laboratory permitted by the Department.  The testing will include a 
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potency analysis, terpene analysis, residual solvent test, pesticide and a microbial 

screening.  Once approved the facility will begin using the cannabis oil to make the 

following medical marijuana products:        

 

Pills – CBD oil gelatin capsules   

 

Oil – CBD oil dabs to be nebulized and CBD oil syringe applicator for sublingual 

use or ingestion  

Topical – CBD oil cream  

Vaporization – CBD Oil Cartridges   

 

 

 Pill  

    
 

Ingredients – CBD Oil   

 

Equipment – Capsuline Machine, Gilson DISTRIMAN Pipette 

     
 

Procedures – following proper sanitary procedures:  

 

Slowly draw desired amount of oil up into DISTRIMAN Pipette.  Be sure not to create 

any air locks or bubbles. Prepare the Capsuline Machine.  Split gelatin capsules. Place 

larger part of capsule into the bottom of the capsule machine and gently press down. 

Place top caps of capsules into top of Capsuline Machine. Using the pipette, slowly 

inject liquid into lower part of capsules. Combine top and lower part of Capsuline 

Machine. Gently Compress and open to see results.    

 

Oil  Dab – oil form for nebulization; Syringe Applicator – sublingual oil form 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

53 

 

  
 

Ingredients – CBD Oil        

Equipment – Gilson DISTRIMAN Pipette 

    
 

Procedures – following proper sanitary procedures: Slowly draw desired amount of oil 

up into DISTRIMAN Pipette.  Be sure not to create any air locks or bubbles. Inject oil 

into proper container for dab or syringe.    

 

Topical 

 

 
 

Ingredients –  CBD Oil per potency requirements. 1/4 oz. Beeswax. 3/4 oz. Saint 

John’s Wort oil. 65 drops (3.5 ml) Peppermint essential oil. 125 drops (6.5 ml) White 

Camphor essential oil. 80 drops (4 ml) Cajeput essential oil. 60 drops (3 ml) Clove 

essential oil. 60 drops (3 ml) Cassia or Cinnamon Leaf essential oil. 120 drops (6 ml) 

Cornmint essential oil.   

 

Equipment – Balance approved by the Department of Agriculture and Department of 

Weight and Measures. Food grade spatula. Heating Mantle. Glass jar for containing 

oils during weight process. Small containers with lids to store finished product.   

 

Procedures - following proper sanitary procedures: Gather the ingredients along with 

the equipment in a clean and sanitized work space. Pour the St. John’s Wort oil into a 

heating mantle and heat it over medium-low heat. When the oil is warm, carefully add 
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the beeswax. After the beeswax has melted, remove the double boiler from heat and stir 

in the essential oil. Pour the mixture into a few salve containers and cap them securely. 

Label containers appropriately.   

 

Storage and Use - 

 

    
 

This recipe makes approximately 4 half–ounce tins or 2 ounces total. It stores well in a 

dark place.  Rub into sore, aching, tired, or injured muscles.  Start with a pea-sized 

amount and add more if needed to cover the area. Re-apply the balm every few hours 

as needed until the aching eases.   

 

Vaporization – Polycarbonate CBD Oil Cartridge 

 

     
 

Ingredients – CBD Oil   

 

Equipment – Gilson DISTRIMAN Pipette 

    
 

Procedures – following proper sanitary procedures: Slowly draw desired amount of oil 

up into DISTRIMAN Pipette.  Be sure not to create any air locks or bubbles. Inject oil 

into cartridge.     
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Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 

PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 

PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 

RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 

EQUIPMENT. 

 

FACILITY - SANITATION AND SAFETY  Lancaster Wellness has a plan which 

includes the cleaning and sanitation of all areas of the Grower/Processor facility, the 

cleaning and sanitation of all equipment, utensils, and tools used during daily 

operations, and the proper sanitary practices by each employee working within the 

facility and/or handling medical marijuana during transportation.  The 

Grower/Processor facility will maintain all records of maintenance, cleaning, 

sanitation, and inspections.  The facility will maintain a service contract with a pest 

control provider to prevent insects and vermin from entering the facility.    

 

All Managers running the day to day operation will be trained and certified through the 

National Restaurant Association as a ServSafe Food Safety Manager.  All other 

employees will be required to receive the ServSafe Food Handler certification prior to 

working at Lancaster Wellness.   

 

It is of upmost importance that Lancaster Wellness ensures the safety and wellbeing of 

all employees.  All managers of the Grower/Processor facility will be required to attend 

OSHA training and be certified to inform other employees working in the facility on 

workplace safety.  Each employee who handles equipment either periodically or daily 

will be required to have the proper training by Management on the safe handling of 

equipment as described in the section below, titled “The Safe Handling of Equipment”.  

 

Finally, the construction and floor plan is designed after Grower/Processor facilities in 

Las Vegas, Nevada owned by Lancaster Wellness Managing Members.  The design 

includes restrooms, showers, and locker rooms at the entry of the facility for employees 

to address proper sanitary practices, including cleaning, handwashing, and dressing 

properly for work inside the facility.  This area includes ADA Accessible Restrooms, 

separate handwashing sink, a changing area with scrubs, lab coats, hairnets, 

booties/shoe covers, and vinyl and poly gloves.  Visitors to the facility will be required 

to wash their hands and wear a polypropylene coverall over their clothing.  Beyond this 

area of the facility is a positive pressure clean room which all individuals are required 

to go through in order to gain access to the main hallway of the facility.  This clean 

room recycles air through HEPA filters which intakes air from inside the facility, 

creates a positive pressure and pushes the airflow back toward the locker room and 
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main entrance of the facility.  In addition, fans are placed inside the Clean Room and 

pointed toward its entrance to assist in moving air back toward the main entrance of the 

building.  This extra precautionary measure is designed to prevent insects and microbes 

from dust, dirt, pollen, etc. from entering the main hallway of the facility.    

 

Rooms containing immature medical marijuana plants and medical marijuana plants 

are isolated from each other to reduce the chances of widespread contamination, should 

a contamination incident occur.  These rooms are sealed and on a closed loop air 

exchange system where outside area is brought into each room through its individual 

intake with HEPA filter and recycled within the individual room.  There is no exchange 

of air from one room to another through the HVAC system.   

 

The layout design positions the use of water and wet areas as far from areas containing 

plants to help prevent unnecessary moisture and humidity increases which harbors 

molds and yeasts.  Hand washing sinks and mop sinks are conveniently spread 

throughout the facility to help address the necessary sanitary practices but far enough 

away to help prevent issues deriving from moisture.          

 

Hygiene, Handwashing, and Clothing Lancaster Wellness will ensure each 

employee is trained on Policies & Procedures related to facility’s requirements for 

hygiene, handwashing and clothing required.  Employees are encouraged to refrain 

from growing facial hair or be required to wear beard nets.  All employees are 

asked to arrive at work clean or use the facility showers to maintain adequate 

personal hygiene.  All employees must wash hands prior to beginning work, after 

using the restroom, or at any time contact is made to areas that appear to be soiled 

or contaminated.  Handwashing is also required before changing into a new pair of 

gloves.  All employees are required to wear scrubs or lab coats depending on their 

area of work.  Shoe covers or booties will protect facility provided footwear which 

remain in the facility.  All clothing, gloves, hairnets, shoe covers, and protective 

wear will be provided by Lancaster Wellness.  

 

Cleaning & Sanitation Polices The facility will assign responsibility for sanitation 

and provide a system for cleaning and sanitizing rooms and equipment.  The 

facility will ensure that all equipment and tools are cleaned, maintained and, as 

appropriate for the nature of the medical marijuana plants or medical marijuana, 

sanitized and sterilized at appropriate intervals to prevent malfunctions or 

contamination that would alter the safety, identity, strength, quality or purity of the 

marijuana or marijuana products beyond the official or other established 

requirements.  All maintenance, cleaning schedules, and cleaning events; including 

a description in sufficient detail of the methods, equipment and materials used in 
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cleaning and maintenance operations and the methods of disassembling and 

reassembling equipment as necessary to assure proper cleaning and maintenance as 

well as the protection of clean equipment from contamination before use; and 

inspection of equipment for cleanliness immediately before use, will be recorded 

and saved for a period of 4 years.         

 

The facility intends to follow these guidelines by implementing the following 

procedures.  

 

The interior of the Grower/Processor facility will be constructed with floors, walls and 

ceilings made of smooth, hard surfaces that are easily cleanable.  All floors will be 

VCT or Quarry Tile.  All ceiling tiles will be vinyl for easy cleaning.  

 

All processing surfaces are to be NSF Certified meeting the strict standards for public 

health protection.  

 

Daily responsibilities for cleaning and sanitation will be assigned to each employee 

responsible for his or her assigned work area.  

 

Daily sanitation responsibilities include the sweeping of every hallway and room, 

wiping down all tables in employee areas, and the cleaning of any equipment used 

in daily activities.  

 

The facility will maintain records of any maintenance, cleaning, sanitation, and 

inspection carried out.  Daily sanitation responsibilities must be recorded and 

acknowledged by the respective employee and inspected by management.  The 

following Cleaning Schedule and Checklist will be used to record the cleaning and 

sanitation of equipment, tools, and the facility.   
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Facility Cleaning Procedures The facility will use QUAT sanitizing solution for day 

to day sanitation of the facility surfaces and fixtures.  QUAT is the common name for 

quaternary ammonium chloride compounds with anti-microbial efficacies.  QUAT is 

low in toxicity and corrosiveness making it user friendly and non-damaging.    

 

The facility will use Isopropyl Alcohol 91% to sanitize equipment and tools used in the 

growing or processing of medical marijuana.    

 

All cleaning and sanitizing agents as well as solvents used will be registered with the 

EPA and used in accordance with instructions on its label, stored properly, and labeled 

properly to comply with OSHA and in accordance with 28 Pa. Code § 1151.33 (6).  

 

Daily Cleaning:   

 

Clean processing tables:  Use cleaning cloth and detergent diluted to 1-2 ounces/pumps 

of dish detergent per ten gallons of warm water.  Sanitize with a Bar Rinse QUAT 

sanitizing solution diluted to 1-2 ounces of Bar Rinse per 4 gallons of water at a 

minimum of 75 degrees Fahrenheit.  Test solution with sanitizer test strips before using 

to ensure that the mixture is 200-400 ppm Bar Rinse.  Apply to prep surfaces with a 

kitchen towel and let stand 60 seconds to sanitize.  Allow to air dry.  

 

Clean splashes on doors & walls:  Spot clean any splashes on walls with sponge and 

Orange Thunder all-purpose cleaner diluted to 2-4 ounces per gallon of warm water.  

Sweep and mop facility and restroom floors:  Sweep all debris from floors.  Mop floors 

with floor mop and professional floor cleaner diluted to 1 ounce per gallon of warm 

water.  

 

Clean and sanitize sinks:  Use cleaning cloth or sponge and detergent diluted to 1-2 

ounces/pumps of dish detergent per ten gallons of warm water.  Sanitize with a Bar 

Rinse QUAT sanitizing solution diluted to 1-2 ounces of Bar Rinse per 4 gallons of 
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water at a minimum of 75 degrees Fahrenheit.  Test solution with sanitizer test strips 

before using to ensure that the mixture is 200-400 ppm Bar Rinse.  Apply to sink with a 

kitchen towel and let stand 60 seconds to sanitize.  Allow to air dry.   

 

Remove trash, clean trash cans:  Remove all trash from facility and place in designated 

dumpster.  Clean trash cans with sponge and Orange Thunder all-purpose cleaner 

diluted to 2-4 ounces per gallon of warm water.  Replace trash can liners.  

 

Clean countertop, sink, and mirror in restroom:  Clean sink and countertops with 

sponge and Orange Thunder all-purpose cleaner diluted to 2-4 ounces per gallon of 

warm water.  Clean mirrors with Windex and single-use towel.  

 

Tools:  All tools must be cleaned and sanitized before the end of day each day.  Ware 

washing should be done in the 3-compartment sink.  Wash in water that is at least 110 

degrees Fahrenheit with dish detergent diluted to 1-2 pumps/ounces per 10 gallons of 

water.  Rinse in clean water.  Fully submerge in Bar Rinse QUAT sanitizing solution 

diluted to 1-2 ounces per 4 gallons of water which is at least 75 degrees Fahrenheit.  

Test with a QUAT test strip to ensure that mixture is between 200-400 ppm before 

using.  Items must stay submerged for 30 seconds.  Allow to air dry.  

 

Weekly Cleaning:  All items on this list are to be performed weekly, or as needed.  

 

Mop Walk-in:  Sweep walk-in.  Mop floors with floor mop and professional floor 

cleaner diluted to 1 ounce per gallon of warm water.    

 

Clean and sanitize walk-in shelves:  Clean walk-in shelves with sponge and detergent.  

Use cleaning cloth and detergent diluted to 1-2 ounces/ pumps of dish detergent per ten 

gallons of warm water.  Sanitize with a Bar Rinse QUAT sanitizing solution diluted to 

1-2 ounces of Bar Rinse per 4 gallons of water at a minimum of 75 degrees Fahrenheit.  

Test solution with sanitizer test strips before using to ensure that the mixture is 200-400 

ppm Bar Rinse.  Apply to shelves and walls with a kitchen towel and let stand 60 

seconds to sanitize.    

 

Treat floor drains:  Treat floor drains with Drain Maintainer by pouring 16 ounces of 

Drain Maintainer in each floor drain.  This should be the final task of the day, so that 

the drain cleaner has time to work.  If drains are running slowly, treat daily at end of 

day until drains run properly.  Return to weekly treatments.   

 

EQUIPMENT – CLEANING, OPERATING AND SAFE HANDLING Equipment 

Cleaning Procedures:   
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Extraction Cleaning Between Runs:  After each run, the separator, inlet line, outlet 

line and entire inside of the separator must be cleaned to remove residual oil and 

prevent it being carrying into the pump by the CO2. Use the round squeegee and 

alcohol to clean the inside of the separator.  Disconnect the separator inlet line from the 

separator cap. Close valves 2 and 4, open valve 5. Close the valve on the CO2 bottle 

and turn on the main power switch. Add alcohol to the separator inlet line. Press and 

hold the start button for 3 seconds, then use compressed air to blow out the separator 

inlet line. The solvent will come out under the system, below valve 5. Disconnect the 

separator outlet line from the separator cap and disconnect the pump inlet line at the 

pump. Add alcohol into the separator outlet line until the solvent is colorless coming 

out the end that was connected to the pump inlet connection at the coalescing filter. 

Use compressed air to blow out the line ensuring that no residual alcohol remains in the 

line between the separator and the pump or the coalescing filter. Reconnect the 

separator outlet line and pump inlet line.   

 

RotoVap Cleaning:  All glass parts can be manually rinsed with a disinfection 

medium under hygienic conditions. Primary cleaning can be done mechanically e.g. by 

means of a disinfected brush. However, the primary cleaning must effectively remove 

all residual of previous operations. Clean all used hoses with isopropanol 70% and 

bake them out at 110°C for 30 minutes.  All sealings in contact with the product have a 

PTFE surface and can be disinfected in an ultrasonic bath with a corresponding 

disinfection medium.  Do not bring the seals in contact with lubricants or other harmful 

substances! After cleaning, the system must be assembled to run a disinfection cycle.  

For evaporation under hygienic conditions it is vital to establish a closed processing. 

Due to the functional principle all in- and outlets to environmental air or inert gas must 

be sealed with a bacteria filter.   

 

Preparational steps for disinfection cycles:   

• Connect a tube to every aeration valve inlet and install a bacteria filter at the end of 

the tube(s) to prevent contamination by environmental air ingress. When working 

under inert conditions:   

• Install a filter between the inert gas source and the gas inlet of the glassware setup.   

 

If the system is equipped with two receiving flasks switch between both flasks during 

the running disinfection evaporation. Empty the evaporating and the receiving flask 

and rinse the evaporating flask with water. Fill 1.5l of isopropanol into the evaporating 

flask and start the evaporation under the following conditions: Heating bath set to 

60°C, vacuum set to 250mbar (corresponds to a boiling point of isopropanol of 50°C), 

chiller set to 7°C. At first, switch off the chiller or cooling water until the vapor has 
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passed the whole instrument. Then switch on the chiller or cooling water and distil off 

0.75l. Afterwards empty the evaporating and the receiving flask and dry the instrument 

at a vacuum of < 20mbar.   

 

Equipment Operating Procedures / Safe Handling:  

 

Per 28 Pa. Code § 1151.32, Lancaster Wellness will ensure all balances and 

measurement devices are registered and inspected by the Department of Agriculture 

and the Department of Weights and Measures.  Routine inspections and calibrations 

will take place as needed per the equipment’s specifications.  A log of all inspections 

and/or maintenance to the facility’s equipment will be completed by the Facility 

Manager and stored in a locked file cabinet inside the Manager’s Office. All employees 

must follow safe handling operating procedures detailed in the equipment operating 

manuals.  All operating manuals will be provided for training, review, and to maintain 

best practices.  Daily operating procedures for each piece of equipment will be 

displayed within the equipment’s respective area.   The following procedures reflect the 

process of preparing the medical marijuana plant material for CO2 extraction into 

usable cannabis oil or medical marijuana. Commercial Food Processor Pre-Use 

Activities  • Thoroughly review and understand information provided in the food 

processor operator’s manual with particular attention given to descriptions of safety 

procedures.  • Before using, always inspect the food processor for damage or disrepair 

including examining the electrical cord and plug for defects. In addition, assure the S-

blade and slicer/shredder disc are sharp and other food processor parts such as the 

bowl, feed chute, and food pusher are not chipped, cracked, or broken.  • If the food 

processor fails your inspection, inform your manager and remove it from use.   

Operating Precautions  • Never wear a tie or loose clothing or jewelry when using a 

food processor. Tie long hair back or secure under a cap. • Do not put a food processor 

motor base in water or other liquids. • Keep the food processor and power cord away 

from stove burners or other sources of heat.  • Do not leave a plugged in food processor 

unattended.  • Only use the food processor for the period of time or with the amount 

and type of ingredients recommended by the manufacturer.  • Secure the processing 

bowl in place before attaching the S-blade or slicer/shredder disc.  • The S-blade and 

slicer/shredder disc are very sharp so handle them with extreme caution.  • Always use 

the food pusher to feed food into the feed chute. Never use your fingers, knives, 

spatulas, or other implements to push food into the feeder.  • Assure the processing 

bowl cover is securely locked in place before turning the food processor on.  • Remove 

the processing bowl cover, S-blade, slicer/shredder disc, and/or processed food after 

the food processor has been turned off and is at a complete stop.  • Always unplug the 

food processor when cleaning the appliance or after you are done using it.  • If you 

suffer an injury while using a food processor notify management and seek medical 
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attention if the injury is serious. Vacuum Oven Ensure all trays, shelving and interior of 

vacuum oven is cleaned and sanitized. Load oven with weighed out homogenized trim 

from Step 1. Drain water out of round bottoms. Make sure chiller is set and operating 

correctly. Turn on vacuum pump. Open ball valve to cold trap. Close oven vent. Open 

vacuum valve within oven. Turn on oven. Check oven set points. Periodically check 

vacuum gauges and temperature gauges. Periodically check vacuum pumps for smoke, 

if necessary change filter. Post oven run, tare blue container, add all trays from 1 oven, 

record mass.  Apeks Extractor  Depressurize System after Recovery After completion 

of recovery, Valve 4 (4A and 4B for dual vessel) will open to relieve residual extractor 

pressure. A yellow acknowledge will appear in the home screen.  Follow directions in 

order. Close (turn clockwise) CO2 Bottle(s).   Open Valve 10 to relieve separator 

pressure. Press acknowledge box, this will relieve the pressure in the CO2 bottle lines 

and the rest of the system. Open all manual valves. Turn off the chiller/heater. NOTE: 

any time the diaphragm pump stops the system will automatically vent CO2 from valve 

0 in order to relieve stress on the diaphragm head.  Removing Oil from Separator #1 

DO NOT ATTEMPT TO OPEN A VESSEL UNDER PRESSURE!  Always make sure 

a vent path for the vessel is opened and the corresponding pressure gauge(s) reads zero 

prior to loosening the vessel closure bolts. Ensure Valve 10 is open  Pour alcohol into 

the separator outlet line using the supplied squeeze bottle until the solvent is colorless 

coming out the end that was connected to the pump inlet.  After which use compressed 

air to blow out the line from both sides of the line ensuring that NO residual alcohol 

remains in the line between the separator and the pump. Reconnect the separator outlet 

line and pump inlet line. The separator outlet line must be cleaned after each extraction. 

Opening Extraction Vessel DO NOT ATTEMPT TO OPEN A VESSEL UNDER 

PRESSURE!  Always make sure a vent path for the vessel is opened and the 

corresponding pressure gauge(s) reads zero prior to loosening the vessel closure bolts. 

This operation cannot be performed during an extraction. The extraction must be 

stopped prior to opening the Extraction vessel. Venting of the Extraction vessel 

happens automatically at the end of recovery. If the system is stopped and still has 

pressure you can go the the “Manual Screen.” You can choose to either hit “Recover 

CO2”, which will reclaim the CO2 back into the bottle. Or “Open Extractor Vessel” 

button, which will vent all CO2 present in the vessel out of valve 4. If the extractor is 

under pressure, the system will require the operator to acknowledge that they want to 

vent all the CO2 in the extractor. When the extractor vessel gauge on top of the vessel 

and on the home screen both read zero, it is safe to move to the next step.  Use the 

supplied dead blow hammer to loosen the extractor hammer unions from the top or 

bottom flange. Extractor flange weighs approximately 50lbs and care should be given 

to avoid damage and injury.  Pivot the top flange toward the back and let it rest on the 

integral hinge stops. The bottom hammer union may not have a hinge, and must be 

lowered gently to prevent injury or damage to the remote probe and/or hammer union. 
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Use caution not to scratch or otherwise damage the O-ring sealing surfaces on the 

flanges. Removing Spent Material from Extraction Vessel.  Once the extraction vessel 

is open, the spent botanical material can be removed. It is recommended to remove all 

material from the top of the extractor using a large shop vac. Alternatively, the bottom 

vessel closure can be opened using the same instructions provided above. With the 

bottom closure open the botanical will fall out of the vessel and can be collected in a 

bag or other collection device.  You will have to remove the temperature probe before 

opening the bottom vessel closure. Failure to do so may result in bending and/or 

damaging the temperature probe. Every 160 hours, prior to loading vessel, remove 

bottom flange for close inspection of temperature probe and filter.  Loading Botanical 

or Other Media  Prior to loading material visually check temperature probe and filter at 

the bottom as best you can from the top of extractor vessel.   Extractor flange weighs 

approximately 50lbs and care should be given to avoid damage and injury.  Material to 

be extracted is loaded directly into the extraction vessel. A supplied funnel can be used 

to help minimize spillage. Typically, botanicals perform best in CO2 extractions when 

ground to a particle size between 50 μin and roughly the consistency of coffee grounds. 

Any amount of material can be loaded into the Extraction Vessel the vessel does not 

have to be full in order to operate correctly. Gentle compression or packing can be used 

to increase the amount of material loaded in the vessel, however heavy compaction 

should be avoided because it will cause channeling of CO2 during the extraction 

process.  Closing Extraction Vessel Ensure all sealing surfaces are clean and free of 

debris Check the Cup seal or O-ring for any visible damage or defects. Replace if 

necessary The O-ring does not require any lubrication Insure the threads on the 

extractor are free of debris, and greased with the supplied bottle of Anti Seize. Thread 

on the hammer union.  Two to three taps past hand tight with the provided rubber 

mallet should seal the vessel if a cup seal is present.  Four to five hits may be necessary 

when using the o-ring.  Chiller Start Up Every 80 hours verify chiller coolant level in 

chiller reservoir. If necessary, top off with 50/50 mix of propylene glycol. Verify 

chiller cooling lines are connected to the extraction system. Turn chiller on.  The main 

power switch is located on the back of the chiller. The operations power button is 

located below the black knob on the front of the chiller. Set the target temperature by 

quickly depressing the control knob on the chiller (a flashing blue light will indicate the 

set point temperature has appeared) and turning it to the appropriate temperature.  

Evacuating the System (Removing air from the system prior to extraction) After 

loading material, and ensuring all vessels are closed and ready for normal operation, 

from the Home Screen, click the Manual Screen Button. From the Manual Screen, click 

the Evacuate Button. Verify that all the gauges on the system display zero pressure. 

Verify that the supplied vacuum pump is filled with the appropriate oil. Refer to the 

vacuum pump owner’s manual for more detailed information. Connect the vacuum 

gauge, blue vacuum hose and vacuum pump to Valve 10 on the bottom of Separator #2. 
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Appearance of correctly connected vacuum gauge, blue vacuum hose and vacuum 

pump. Open Valve 10. Turn on the vacuum pump. Allow the pump to run for 

approximately 2-min (vapor / smoke may form at this time). If the vacuum gauge does 

not reach - 20 in.Hg, there may be a leak in the system or a vessel not closed. Close 

Valve 10. Turn off the vacuum pump. Disconnect the pump assembly (vacuum gauge, 

blue vacuum hose and pump). Press the message button acknowledging that the 

evacuation is complete. Return to the Home screen. NOTE: Never depressurizes 

separation vessels with vacuum pump or gauge attached to valve 10.  Conducting an 

Extraction If the green start button is not present at the bottom of the home screen, then 

do one of two things. Push the orange button on the bottom of the home screen that 

says maintenance is required, and this will then turn into a green start button. Push the 

green button on the top right corner of the screen that says “Return to Auto Mode”, and 

then a green start button will appear on the bottom of the home screen. Verify that a 50 

lb, 75 lb or 100 lb cylinder of CO2 with a sufficient amount of CO2 is connected to the 

system. Any time the bottle has less than 400psi, it is considered low. Verify that 

material is loaded into extraction vessel and extraction vessel is properly closed. The 

system can be run with no material in the extraction vessel. This can be used as a way 

to clean the stainless steel tubing upstream of the separation vessel. Verify that the 

Separate or vessels are both closed and sanitary clamps are tight (clamps are considered 

tight when there is a 1/16 in to 1/8 in between opposing sides of the clamp). Press the 

Start button on the home screen. After pressing start the system will prompt the 

operator to follow the following steps.  CAUTION: Failure to follow prompts could 

result in serious injury. Set Extractor Pressure (between 900psi and 1900psi). Set the 

System Run Time (between 1 hour and 48 hours). Verify chiller is connected, turned 

on and set to the correct temperature. Verify the Extractor is properly closed. Verify the 

Separator is properly closed. Close Valve 10. Open the CO2 Bottle. Finished.   Frank 

40L and Rotovap 1st Winterization (record all variables) Mix Raw Oil Up to 7000 g of 

Raw Oil. Add alcohol to Mixing Tank. Add Raw oil to Frank. Heat Set chiller to heat 

mixing tank. Turn on mixing propeller. Let mix until in solution. Chill Set chiller cool 

mixing tank. Turn off mixing propeller. Let mixture chill overnight. Filter Place flat 

filter in Buchner funnel. Place large coffee filter on top of flat filter. Fill Buchner 

funnel and let filter.  Replace filters and repeat until mixing tank is empty RotoVape 

Temperature Set water bath to 40 degrees Celsius until alcohol has evaporated. 

Remove boiling flask from rotovape. Place flask in refrigerator. Reattach boiling flask 

to rotovape. Adjust water bath to 50 degrees Celsius after water is poured out. Waste 

Scrape filters and put waste back into mixing tank for re-winterization. Clean Buchner 

funnel with alcohol to remove excess oil. 2nd Winterization Mix waste from 1st 

winterization Add alcohol to mixing tank. Add waste oil from 1st winterization to 

mixing tank. Heat Set chiller to heat mixing tank. Turn on mixing propeller. Let mix 

until in solution. Chill Set chiller cool mixing tank. Turn off mixing propeller. Let 
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mixture chill overnight. Filter Place flat filter in Buchner funnel. Place large coffee 

filter on top of flat filter. Fill Buchner funnel half way to the top of the filter and let 

filter.  Replace filters and repeat until mixing tank is empty. RotoVape Temperature Set 

water bath to 40 degrees Celsius until most of the alcohol has evaporated. Adjust water 

bath to 50 degrees Celsius after water is poured out. Waste Scrape filters and collect 

waste for final potency test. Clean Buchner funnel with alcohol to remove excess oil.  

Alcohol Percent Measurement Measure the alcohol percent and temperature. Use the 

temperature reading to find the corresponding tralles. Add the corresponding tralles to 

the measured percent.  Degrees Tralles  100 -8  95 -7  90 -6  85 -5  80 -4  75 -3  70 -2  

65 -1  60 0  55 1  50 2  45 3  40 4  35 5  30 6  25 7  20 8  15 9  10 10  5 11  0 12    Filter 

Operations Red – Filtration to Vacuum Tank Vacuum pump 2 ON Blue – Vacuum 

Tank to Roto Vape Vacuum pump 1 ON Vacuum pump 2 OFF Yellow – Direct 

filtration to Roto Vape Vacuum pump 1 ON Vacuum pump 2 OFF 

 

Section 21 – Quality Control and Testing for Potential Contamination 

By checking “Yes,” you affirm that quality control measures and testing efforts must be 

in place to track active ingredients (THC and CBD) and potential contamination of 

medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 

SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 

REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 

MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 

TRANSACTIONS. 

 

Monitoring, Recording, and Regulating Grower/Processor Activity Lancaster 

Wellness will have multiple recordkeeping processes and platforms to document 

all activity within the Grower/Processor facility.   Ingress, Egress and Activity 

Within the Facility As mentioned in our Security & Surveillance Plan, all 

employee activity is digitally recorded via  

 

  All 

visitors to the facility must be verified, a government issued id of the visitor must 

be photocopied and stored in a locked file cabinet within the manager’s office, and 

a visitor log must record all visitors to the facility which includes name, date, sign 

in, sign out, and the purpose of the visit. Growing and Processing  The 

recordkeeping for all grow activity is performed in 4 key areas for redundancy as 

DOH DOH DOH DOH DOH DOH DOH DOH 

DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH 

DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH DOH 
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well as checks and balances.  The Master Grower Log is a daily log of detailed 

grow room activity and tasks that take place throughout the grow cycle from seed 

to the harvesting of medical marijuana plants.  The log is a spread sheet and 

calendar through Google Drive accessible to each grower, the Master Grower, and 

Managing Members.  It’s the responsibility of each grower to make entries of all 

observations and activities in their designated grow rooms each day.  All records 

are backed up at night to correct any mistake entries that may occur.  The log is 

actively monitored and managed by the Master Grower and is periodically 

reviewed by the Managing Members throughout the week. Each day growers can 

access a calendar which displays and allows for entries in the following areas: 

grow cycle of each room (veg vs. bloom); the day and week of the grow cycle; the 

daily instructions that apply to the specific day in the grow cycle; including the 

proper nutrient mix, light adjustments, trellising, fan adjustments, topping, and 

cleaning requirements; Starting PPM and PH; Average CO2 levels; Gallons of 

water used; Periodic humidity and temperature readings; Runoff PPM and PH; 

Light height; Instrument settings versus actual readings; Areas requiring attention 

such as inoperable equipment, recalibrations needed, supply levels, etc. Each grow 

room will consist of Netatmos, the Daikin Intelligent Touch Manager System, and 

data loggers by EXTECH Instruments to auto record humidity, temperature, 

ventilation and CO2 levels.  The grow team can monitor all activity remotely or on 

screens immediately outside each grow room.  EXTECH Instrument data loggers 

can upload readings into charts for review.  All records are saved to look back 

upon grow conditions and evaluate whether grow environment changes should be 

made in the future.  Lighting will be regulated through Intermatic Electric Timers 

and monitored through the facility’s camera system.  The facility’s water supply is 

regulated through Hydro-Logic Evolution R01000 and monitored by Blue Lab 

Guardians which report the pH and PPM of water to be used.  Equipment examples 

are below for reference. In accordance with 28 Pa. Code § 1151.27(j)(1) and (2), 

temperature and humidity are monitored by Netatmos and EXTECH Instruments.  

The regulation of temperature and humidity will be managed by the Daikin 

Intelligent Touch Manager below 
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In accordance with 28 Pa. Code § 1151.27(j)(3), ventilation is monitored and 

regulated by Daikin Intelligent Touch Manager. 

 

   
 

In accordance with 28 Pa. Code § 1151.27(j)(4), lighting is regulated by Intermatic 

Electronic Time Clock and monitored by HIK Vision cameras. 
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In accordance with 28 Pa. Code § 1151.27(j)(5), water supply is regulated by 

Hydro-Logic Evolution RO1000 and monitored by Blue Lab Guardian.  

   
 

All pertinent climate conditions are recorded continuously throughout the day for 

monitoring, comparison, and making the necessary adjustments for optimal growth 

and preventing contaminating conditions.  In addition, the grow team checks the 

accuracy of these instruments by comparing readings to those derived from a 

handheld amp probe.  All findings are updated in the Master Grower Log.  

 

As each activity is recorded and the grow cycle progresses, the team can view the 

progress made or percentage of completion by task and by grow room.  This keeps the 

team prepared for the various tasks and allows for multiple rooms to be efficiently 

moving through the grow cycle at different stages.  This methodology allows for 

staggered harvests and a more consistent supply chain.  

 

The Master Grower works closely with the Facility Manager who is responsible for 

entering all information related to the conditions of each grow cycle in MJ Freeway 

Grow Tracker.  This cloud based software will be used for the historical recordkeeping 

of grow room conditions as they are compared to the number and type of medical 

marijuana plants to the harvesting yield and final inventory.  This software will be the 

platform for the Lancaster Wellness’s inventory control system in addition to the 

system that the Department choses to use for the electronic tracking system.  All plant 

counts from immature medical marijuana plants to harvested medical marijuana flower 

will be recorded and tracked in this system.    
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As each step of the grow cycle proceeds; acquisition, clone cutting, transplanting, 

harvesting and the occasional need for disposal; proper hard copy forms will be 

completed.  These forms will be dated, explain the activity, number of plants, any plant 

identifiers, and the employee responsible for the activity.  The forms will coincide with 

the activity entered into the MJ Freeway Grow Tracker software.  All forms will be 

filed in a locked file cabinet within the manager’s office.  Each form is below for 

review.  

 

Finally, Lancaster Wellness will be keeping important facility records related to 

cleaning, MSDS sheets, facility maintenance needs, and equipment maintenance needs.  

The Facility Manager is responsible for scheduling the necessary cleaning crews, 

technicians, and contractors to maintain the sanitation of the facility and the working 

order of equipment.  This also includes ordering any replacement parts, materials, or 

supplies to do so.  Periodic compliance checks to ensure the facility and equipment is 

kept in excellent condition will be conducted by the Facility Manager and overseen by 

the Managing Members.  The Facility Manager will be responsible for keeping all 

records of scheduled cleaning, repairs, maintenance, replacements, and compliance 

checks saved and locked within a file cabinet inside the Manager’s Office.   

 

Inventory and Transaction Recordkeeping  

 

Lancaster Wellness will implement MJ Freeway GrowTracker and Mix Tracker for 

inventory management in addition to the designated electronic tracking system to be 

chosen by the Department pursuant to 28 Pa. Code § 1151.39.  MJ Freeway is a 

software company that invented cannabis tracking and has over 7 years of cannabis 

business experience.  MJ Freeway software as a platform spans 23 states and 5 

countries.  The Management Team of Lancaster Wellness has used the MJ Freeway 

software in their licensed medical marijuana facilities in Nevada and Arizona.  All 

references to MJ Freeway GrowTracker and Mix Tracker in this plan also refer to the 

required electronic tracking system to be used pursuant to 28 Pa. Code § 1151.39 once 

it is assigned and implemented.  

 

The proposed inventory software allows for reporting which may be downloaded into 

csv. or xls. files to print hardcopies and store digitally.  All records will be stored both 

digitally and hardcopy form in a locked file cabinet within the Manager’s Office.  It 

shall be the responsibility of the Inventory Control Manager to work with both the 

Facility Manger and Master Grower on all inventory related issues.  All reports related 

to Inventory Reviews and Inventory Audits will be filed and stored for a period of 4 

years.  Managing Members shall conduct internal audits quarterly or as needed to 
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Lancaster Wellness’s capacity to operate and maintain a sustainable business is built on 

a foundation that includes a strong team, value to the community, the ability to stay 

abreast of the advancing cannabis industry, and the financial stability to invest in 

growth opportunities and new technologies.  The team is comprised of individuals that 

have a successful track record in the Cannabis Industry, the Medical Field, 

Management at Fortune 100 companies, and small business startups.  Lancaster 

Wellness will leverage the team’s skillset to execute our business plan and build a 

sustainable, thriving business that supports the community and patients of the 

Commonwealth.   

The proposed location of Lancaster Wellness dispensary is conveniently located within 

3 miles of 19 healthcare facilities and 100’s of healthcare professionals.  Lancaster 

Wellness members include 3 Doctors and 1 licensed Pharmacist.  The medical 

professionals are committed to the oversight of dispensary operations, patient 

education, patient consultations, and the dispensing of medical marijuana product. 

Between these Medical Professionals, Lancaster Wellness will be able to offer valuable 

knowledge and guidance when it comes to dispensing Medical Cannabis.  The 

accessibility to the dispensary and the patient care provided by the medical professional 

partners at Lancaster Wellness will create the ideal location, environment, and 

experience to meet the needs of the patient. 

The Managing Members of Lancaster Wellness have a proven track record in the areas 

of licensed Grower/Processor and Dispensary operations in both Arizona and Nevada.  

The experience of the managing members in the Cannabis Industry, the network and 

relationships with industry related business partners, and the technical background of 

each managing member allows for the proper vetting of new technologies that apply to 

the growing and processing of medical marijuana.  This combination has contributed to 

their success in other markets by helping them adapt to the rapidly changing industry, 

produce consistent quality medical marijuana, and be among the first to market.  The 

Managing Member team will bring a variety of medical marijuana products to the 

market for patients.  Variety has always been a big contributor to the success of a 

dispensary.  With a Grower/Processor license, Lancaster Wellness will be in control of 

providing that variety not only to their own dispensary but to all dispensaries permitted 

in the Commonwealth.  The proposed location for the Lancaster Wellness 

Grower/Processor facility is within 5 miles of the proposed dispensary.  The proposed 

building is already equipped with the proper electrical needs to operate at full capacity 

and is 80% built out leaving minimal construction and the ability to be one of, if not 

the, 1st to market.  The building also has room for expansion to accommodate 

dispensaries with medical marijuana statewide.   

  

Cannabis Business Experience 

Three Managing Members and the Managers of Lancaster Wellness: Peter Ishak, Lee 

McCue, and James Switzer are the founders and current operators of Polaris Wellness 

Center (PWC), d.b.a. Polaris MMJ, a licensed Cultivation and Production (Processing) 
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facility located in Las Vegas Nevada.  Polaris Wellness Center was founded by the 

three in April 2014.  The company received provisional licenses in November 2014, 

began a 10-month construction project on state-of-the-art facilities, and received 

approval to operate in November 2015.  Today PWC is a profitable, sustainable 

business helping the patients of Nevada as well as around the world, due to the states 

approval on reciprocity.   

Nevada, at the time, had been the most competitive state in the U.S to accept medical 

marijuana applications drawing top cannabis companies from Colorado, California, 

Washington, Arizona, and Oregon, all states that have had some form of medical 

marijuana approval and regulations for years.  Polaris Wellness Center has emerged as 

the leading medical marijuana company providing consistent, top quality, safe medical 

marijuana approved by independent laboratories.  The Nevada Department of Public 

Health and Human Services constantly praises the organization for their compliance 

with local and state regulations.  Nevada is known for having the most stringent 

cannabis testing standards in the entire country.  All products must be tested for 

pesticides, microbial counts, heavy metals, as well as mold and yeast.  Through PWC’s 

best practices including methods of prevention, sanitation, and our propriety cultivation 

practices there has not been one harvest of medical marijuana that has failed lab testing. 

Polaris Wellness Center is known for cultivating medical marijuana known to be 

extremely high in CBG and Myrcene, cannabinoids and terpenes that are highly 

effective in treating the symptoms identified in Pennsylvania Medical Marijuana Act.  

Polaris Wellness Center has recently acquired a proprietary process to complement the 

company’s current extraction methods, maximizing the availability of the CBD 

cannabinoid for use in medical marijuana products.  The company also has access to 

some of the most stable hemp genetics containing high levels of CBD.  The experience 

with and access to such intellectual property is crucial to the success of a sustainable 

business. 

In addition, PWC has contributed to the local economy of Las Vegas hiring 18 

employees with plans to hire more throughout 2017 with current growth expectations.  

PWC has promoted equality opportunity and diversity employing and promoting to 

management; females, persons with disabilities, veterans, and employees of various 

races and nationalities.   Peter, Lee and Jim intend to bring the same practices that have 

allowed them to emerge as the leader in Nevada to the Commonwealth of 

Pennsylvania.   

Peter Ishak – Business History 

Peter has been in the Medical Marijuana Industry since 2005.  Born and raised in 

Broomall, PA, he went on to graduate from Seton Hall University in New Jersey.  Peter 

moved to California in 2005 to pursue a software career.  In 2008, he started his own 

web design and development company, IFS Consulting LLC.   Peter created hundreds 

of websites, mobile apps and software solutions for successful companies, including 

Keller Williams, Teeter Inversion, T-Group Productions, and CCI Industries.  After 

being contracted by a local Los Angeles dispensary, Peter uncovered a need in the 
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medical marijuana industry for better point of sale and inventory management.  Peter 

decided to pivot his business to solely focus on this industry.  He developed on of the 

first POS systems for medical marijuana dispensaries in Los Angeles.  He also 

developed a patient verification system for medical marijuana prescribing doctors.  One 

example is www.azgmd.com which services over 30,000 patients in Los Angeles, CA.  

Observing how the medical marijuana industry was evolving and helping patients, 

Peter decided to apply for a medical marijuana license in Tucson, AZ, during Arizona’s 

application process.  Peter was the founder of Rainbow Collective Inc which was 

awarded 2 licenses in Tucson.  Rainbow Collective’s first location turned out to be the 

4th dispensary to open statewide, receiving approval to operate and opening its doors 

within 2 months.  Peter was instrumental in sourcing the capital, finding the property, 

drafting the application, designing the floor plan and security plan, creating the training 

and policies & procedures, setting up inventory control and seed-to-sale tracking, and 

securing a Medical Director.  As the AZ health department was rolling out their 

statewide Electronic Verification System, they reached out to Peter for feedback on 

their test pilot.  The State’s EVS (test pilot) had many issues related to verification of 

patients and tracking sales appropriately.  Peter volunteered his time and used his 

software background to help debug and improve the system.  He spent four months 

beta-testing the software and ensuring all issues were fixed before the State went live 

with the system for all dispensaries.  Peter left Rainbow Collective in September 2013 

to pursue a medical marijuana business license in Nevada.    

Peter Ishak is currently the Chief Operating Officer of Polaris Wellness Center, 

overseeing all Cultivation and Extraction operations.  Peter is responsible for 

implementing all cultivating and extraction processes.  He oversees a team of 7 

growers, 2 extraction specialists, and 1 chemist. 

Should Lancaster Wellness be awarded a license by the Department, Peter is prepared 

to move his family back to his home state to begin overseeing all construction to ensure 

the Lancaster Wellness Grower/Processor facility is built to the same state-of-the-are 

standards as the Polaris Wellness Center facilities in Las Vegas, NV.  Peter will begin 

the recruiting, interviewing, and hiring of all Grower/Processor and Dispensary 

employees.   Peter will begin to implement all policies and procedures. 

Lee McCue – Business History 

Lee McCue possesses strong business management skills and his business history 

exemplifies this.  He graduated Northeastern University, in Boston MA, with a 

Bachelor in Business Management, Summa Cum Laude.  Lee has worked in a 

management role at Fortune 100 companies.  As a Branch Manager for Bank of 

America Home Loans, formerly Countrywide Home Loans, he was responsible for 

the hiring and training of all staff positions, 30 in total between a sales and 

operating team.  His leadership was critical in shaping a culture of commitment 

and activities from his employees to both organizational and individual goals.  He 

established daily operating procedures and checkpoints in line with company 

standard operating procedures to maximize employee productivity and quality 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

75 

 

control.  His role included, maintaining compliance with changing loan guidelines, 

the management of the branch’s P&L, and a sales pipeline of over $20 million per 

month.   

In 2008, Lee left the mortgage and banking industry to start his own business.  He 

founded a health and wellness company, My New Body LLC, which connected 

individuals looking for nutrition counseling and help losing weight to physicians 

specializing in natural hormones.  Lee was responsible for the complete business 

startup and operations including licensing, banking, marketing strategies, physician 

partnerships, upfront consultations, customer service, and client retention.  

Through a partnership with medical professionals, My New Body LLC helped 

thousands of customers achieve their desired weight but more importantly, many 

customers were able to come off of medications prescribed for high blood pressure, 

cholesterol, and type II diabetes due to becoming a healthier individual. 

In 2012, Lee was recruited by Xerox Corporation to pursue a role as a Service and 

Solution Account Manager responsible for the Public Sector in Greater Los 

Angeles, CA.  He consulted with high level decision makers on how to best 

implement technology solutions that help control costs and improve security across 

Public Sector Agencies using legacy technology and hardware.  Lee learned 

quickly how the bureaucracy works and how compliance standards and regulations 

determine the business purchasing decisions.  

Lee’s experience in operating his own business, working with the Public Sector, 

and managing employees led him to pursue an ownership and managing role in 

Polaris Wellness Center.  Lee is the CEO and CFO of Polaris Wellness Center.  He 

oversees all areas of financing, reports company status and developments to the 

Board, develops growth plans, works directly with the Department of Health and 

Human Services on compliance, and manages human resources.   

Should Lancaster Wellness be awarded a license, Lee will monitor the efficiency of 

the startup implementation, periodically travel to ensure all best practices 

developed in Nevada are being applied, ensure the company is operating pursuant 

28 Pa. Code § 1151 and 1161 and local laws, and manage the company financials.   

James Switzer – Business History 

James has significant experience in working with local and state agencies.  Jim was 

previous employed as the VP of Business Development at Las Vegas Global Economic 

Alliance “LVGEA”, formerly “NDA” in from 2008 to 2009.   The LVGEA is a 

non-‐profit 501-‐C3 organization that is partially funded by the state for their efforts in 

growing the economy in Southern Nevada.  James worked directly with the Nevada 

Commission on Economic Development to attract new businesses to Southern Nevada 

through benefits of state tax incentives. 

Working with the state, James gained an understanding of how regulations and 

provisions work as it relates directly to businesses in Nevada and how important it 

is for companies to strictly adhere to them. The policies and procedures for any 

business procedures must be followed to the exact instructions in order to achieve 
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the desired results.  James approved companies for state tax incentives through 

understanding these policies and executing with precision to gain approval for state 

tax incentives. 

In 2009, James launched a start-up company called Exotics Racing.  Jim was able to 

work his way up to the position of Vice President.   Exotics Racing is an on-‐track 

driving experience located at Las Vegas Motor Speedway in Las Vegas, NV. The 

initial investment for the partners was minimal and the overhead of operations 

large, so effective planning and financial management was paramount to the 

company’s success in the early stages.  His responsibilities included developing 

and implementing standard operating procedures, creating employee training 

manuals, educating and training new hires on the company’s policies and 

procedures, and ensuring profitability through marketing strategies.  His experience 

with  this  start-‐up  company  gave  him  a  clear  understanding  of  a  creating  a  

successful business and how to do so while managing staff and operations with 

integrity and the best business practices. 

Today, Exotics Racing’s is recognized as the largest driving experience in the 

United States, hosting over 30,000 clients on track annually. Client base ranges 

from the vacationing tourist to the Fortune 500 companies hosting their annual 

corporate event. 

James is currently the Chief Business Development Officer overseeing all sales, 

marketing, and quality control at Polaris Wellness Center.  His education as an 

engineer, technical background, and detailed oriented work ethic has led him to 

implement new technologies and standard operating procedures in cultivation and 

packaging which has been instrumental in Polaris’s delivery of a consistent, quality 

medical marijuana product to patients.  James also manages the business relationships 

with dispensary partners.  Through the quality control implemented by James and his 

business relationships, Polaris MMJ products can be found in most of Nevada’s 

dispensaries.   

Should Lancaster Wellness be awarded a license, Jim will travel to Pennsylvania to 

implement all successful packaging and labeling standards, developing relationships 

with other dispensaries in need of medical marijuana, and ensuring standard operating 

procedures for quality manufacturing (grower/processor) are in place. 

Medical Business Experience  

Lancaster Wellness has 3 Doctors and 1 licensed Pharmacist that are a part of their 

group. Between these Medical Professionals, Lancaster Wellness will be able to offer 

valuable knowledge and guidance when it comes to dispensing Medical Cannabis. 

Lancaster Wellness will refer to its Medical Professional team on all medical related 

topics. The Professional Medical team will meet quarterly with the operators to discuss 

any new studies related to cannabis and its effects on patients. At least 2 Medical 

Professionals will be present during all employee training sessions to ensure all 

confidentiality requirements are being met  

Dr. Brian Calabrese Medical Experience -  
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Dr. Calabrese brings a unique skill set and valuable relationships that will allow for the 

immediate adoption of medical cannabis usage by qualifying patients and certifying 

physicians in Lancaster County, Pennsylvania. His impressive multidisciplinary work 

means he understands how medical cannabis can be utilized by the existing medical 

infrastructure to benefit the most number of community members in need. 

The educational background of Dr. Calabrese is extensive. From a Doctor of 

Osteopathic Medicine degree at the Philadelphia College of Osteopathic Medicine to a 

residency at University of Pennsylvania’s hospital system to an oncology/hematology 

fellowship at Drexel University, Dr. Calabrese dedicated himself to helping those in 

great pain. His leadership continued over the following decade as a member of many 

committees at the Lancaster Regional Medical Center. He then rose to the position of 

Vice President, then President, of the Medical Staff there. 

Dr. Calabrese is also a partner in Physicians’ Alliance LTD, a large, physician-owned 

multispecialty healthcare organization located in Lancaster, which provides direct 

patient care to roughly 20% of the county’s population in fifteen locations. This group 

has attained Level 3 Patient-Centered Medical Home status and is adept at 

disseminating new standards of care. Physicians’ Alliance represents an enormous 

opportunity to recommend medical cannabis to county residents who suffer from 

qualifying diagnoses. 

Dr. Calabrese has relationships with physicians actively treating patients who fit within 

the 17 conditions qualifying for medical cannabis use, among them: HIV/AIDS 

patients; patients with glaucoma; patients with ALS, Parkinson’s, epilepsy, MS and 

spinal cord disorders; patients with cancer subtypes, sickle cell anemia and 

autoimmune diseases; patients with IBD; and patients with intractable neuropathic 

pain. 

The celebrated Plain Community in Lancaster County, including Amish and Mennonite 

families, is very receptive to alternative health treatments. Dr. Calabrese collaborates 

with several physicians in treating the Plain Community. They often pay for treatments 

in cash and do not ordinarily engage with insurance companies, and they are 

accustomed to traveling great distance for alternative therapies. Moreover, the 

consensus within the Plain Community is of a high acceptance of medical cannabis. 

For the past dozen years, Dr. Calabrese has actively treated hematologic and oncologic 

patients every day, and on a personal basis, he has a neurologic disorder (Peripheral 

Nerve Hyperexcitability Syndrome) for which he must take anti-seizure medication to 

function. He understands the toll that a medical condition takes on the body and mind, 

and he continues to fight for those who need more help. 

If awarded a license, Dr. Calabrese will dedicated his time to assist in the training of 

Employees on  

Benefits of Cannabis and the effects on the endocannabinoid system  

Different methods of ingestion  

Indicas VS Sativas and their effects 

The Lineage of different strands  
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Dr. Calabrese will also participate in Q&A sessions that the Dispensary will have for 

its Patients and neighbors.                                                                                                                                                                                                                                                                                                

Chhinder P.S. Binning, M.D. Bio – Medical Experience 

With a medical background spanning more than forty years and experience helping 

patients on three continents, Chhinder Binning has thoroughly dedicated his life to the 

science of medicine. His knowledge and experience are great assets to his community, 

and he is excited to see that the Commonwealth of Pennsylvania is embracing the 

potential of medical cannabis. 

“Cannabis gets a bad word in [America],” Dr. Binning says. “It’s a very simple herb 

that has lots of uses.” 

Dr. Binning fully believes in assisting families where he can. From his educational 

beginnings in India, continuing to London and finally America, he has dedicated his 

life to practicing life-saving medicine. He has spent time as a resident in Philadelphia 

and Boulder, Colorado, and he also invested two years as the staff neurologist at the 

VA Center in Norfolk, Virginia.  

Teaching future generations what he has learned is especially important to Dr. Binning, 

who is the Clinical Assistant Professor of Neurology at Hahnemann University 

Hospital in Philadelphia, the same hospital where he was a resident for two years. Prior 

to this prestigious posting, he was the Clinical Assistant Professor of Medicine at 

Milton Hershey Medical College in Hershey for nine years, and he also spent a year as 

an Assistant Professor of Neurology at Eastern Virginia Medical School in Norfolk. 

Dr. Binning is happily married with three children, currently spending his days running 

a successful neurology practice in Exton, Pennsylvania, as he has for the past dozen 

years. The community has recognized his efforts, voting him the Top Neurologist in 

the Main Line seven consecutive years (Main Line Magazine). He is also a consultant 

neurologist for Chester County Hospital in West Chester, Pennsylvania. Previously, he 

worked for more than a decade in the same role for Lancaster NeuroScience 

Associates, where he additionally was the Director of the Neurology Department. 

A regular at his temple, where he participates in a monthly advising program to 

community members, Dr. Binning is proud to have mentored students and residents for 

the better part of three decades. He still volunteers as an examiner on the American 

Board of Neurology and Psychiatry, a post he has happily held since 1990. He also 

participates in the Spirituality Meetings at Chester Country Hospital each month.  

Wellness and healing are in Dr. Binning’s blood, and he will pursue that end with all 

available options, including medical cannabis. 

“I can say that cannabis has tremendous potential,” he explains. “I think it should not 

be stigmatized. It’s a useful thing, and it can be used in medicine.” 

Tatyana Bozhko Bio – Medical Experience 

Tatyana Bozhko understands how progress and research in medicine helps influence 

public opinion. These advances are not confined solely to medical cannabis, but the 

advent of allowing Pennsylvanians with qualifying medical conditions to seek relief 

with medical cannabis certainly has Bozhko’s interest. 
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“Research has been a passion of mine,” she says. “I dedicated a lot of time to research 

for my master’s program, and I hope that more research on marijuana makes clinicians 

more open-minded to its use.” She adds her excitement for the potential of further 

studies of medical cannabis will show more benefits not currently researched. Medical 

research is in Bozhko’s blood. Since she started her path as an Associate’s holder from 

Lancaster General’s nursing school, she has continuing onward to a bachelor’s degree 

from Eastern Mennonite University, and recently, a master’s degree in nursing from 

University of Pennsylvania. 

A first-generation immigrant and the first in her family to attend college, Bozhko did 

not stop at schooling. She accrued years of clinical research at Lancaster General 

Hospital’s Heart and Vascular Institute and as a research coordinator at Neurology and 

Stroke Associates in Lititz, focusing on multiple sclerosis. She continues to learn about 

the latest science by attending American Academy of Neurology conferences. Bozhko 

even flew to Barcelona to learn from a European Committee for Treatment and 

Research in Multiple Sclerosis conference. 

Currently, she is a general nurse practitioner at Neurology and Stroke Associates. Her 

vantage point allows her to see patients of all ages across multiple demographics, and 

she feels that medical cannabis might have a profound effect on the most vulnerable 

among us. “I feel the biggest benefit would be in pediatrics,” she explains. “Cannabis 

does not have nearly as many side effects as most current medications.” 

Bozhko’s concern for her fellow community members is part of her personality. Fluent 

in Russian, she happily translates for Russian speaking immigrants who need her 

assistance. She also volunteers time with the Lancaster Medical Reserve Corps to 

ensure that the local community is prepared for any disasters. Her background includes 

years of working with the aging residents at Fairmount Nursing Home, organizing 

activities and facilitating lifestyle-oriented programs. 

Business Experience Principals 

In addition to the supplemental business experience brought by the Cannabis and 

Medical professionals, Lancaster Welness also has principal members with extensive 

real-estate and entrepenuiral experience. This experience is brought on by Marilyn 

Berger, Pam Goldy and Wayne Angelo 

Marilyn Berger, GRI 

Berger works with numerous groups that are in need of support or guidance. She has 

served on the Board of Special Events for the Water Street Rescue Mission and the 

Long Community at Highland, which provides housing for the elderly. She is a former 

board member of the Fulton Theater and supported the Pennsylvania Academy of 

Music. 

Berger sits on the Advisory Committee of Integrity Bank and was the finance chair for 

the Republican Party of Lancaster for more than a decade. She is also a member of the 

Iris Club, Hamilton Club and Bent Creek Country Club, among others, and has many 

personal connections with local leaders, state representatives and other appointed 

officials who have known her for dozens of years. 
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Lancaster Wellness’s cashflow funds operations.  Should there be a need for more 

capital all members are prepared for additional capital calls.  

Prior to the 6-month timetable the proposed property will be purchased by one of the 

principal investors in Lancaster Wellness.  The building is currently under contract with 

a 120 day due diligence clause which expires after 7/1/17.  This purchase is outside the 

capital required to execute the 6-month timetable.   

The total projected costs of the Grower/Processor facility is estimated at $1,119,500.  

The proposed site for Grower/Processor is currently outfitted with upgraded electric, 

HVAC, and sprinkler system.  The property has two 25-ton gas heat pack units, two 

12.5-ton gas heat packs, and 2,000 amp / 3-phase power.  The construction/remodeling 

of the facility is minimal and in expensive.  A majority of the required capital will be 

allocated to a state-of-the-art security and surveillance system as well as the latest 

technology in cultivation and extraction equipment.  The construction costs are 

projected at $465,000.  This includes the addition of a positive pressure clean room, new 

restroom facilities, locker room, framing, air exchange system for each grow room, 

handwashing sinks, eye-washing stations, and electrical strikes at all rooms requiring 

secure access.  Security and Surveillance equipment and installation is projected at 

$137,000.  This includes camera installation, security room equipment, and the high-

frequency radio readers at all secure access points.  Cultivation and Extraction 

equipment is projected at $390,000. Approximately $101,000 will be allocated toward 

utilities, licensing, supplies, and legal fees.  $26,500 will be allocated toward the hiring 

and training of employees.   

A list of the capital available is below.   

 

 

Available Capital 

$114,000 Wells Fargo Bank 

$200,000 Citizens Bank 

$150,000 Integrity Bank 

$30,000 Union Community Bank 

$115,700 Fulton Bank 

$43,000 Morgan Stanley 

$82,000 PA Treasury 

$140,000 Morningstar Dividend 

$220,000 Janus  

$200,000 Wells Fargo 

$417,000 Vanguard 

$300,000 N.W Mutual  

See Attachment I Affidavit of Capital Sufficiency  
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Part F – Community Impact 
(Scoring Method: 100 Points) 

 

SECTION 28 – COMMUNITY IMPACT 
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED WHEN EVALUATING THIS 

SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 

OPERATIONS ARE PROPOSED TO BE LOCATED: 
 
 

 

Lancaster Wellness grower/processor facility is within five miles of its Dispensary 

Location.  Lancaster Wellness dispensary location is in the heart of the Lancaster area 

medical community.  It will provide efficient and convenient access to medical 

marijuana for patients and their caregivers already accessing the broad range of health 

care providers treating conditions across the entire “serious medical condition” spectrum 

in the area.  Specifically, the dispensary location is within three miles of over 19 health 

care facilities and hundreds of health care providers.  For example, General Internal 

Medicine is .1 miles away, has 20 physicians who treat adults with any major medical 

conditions; Penn State Children’s Hospital Outpatient Practice is .6 miles away with 8 

physicians who specialize in treating children with GI disorders, rheumatologic 

disorders, and neurologic disorders; and Lancaster General Suburban Outpatient 

Pavilion is 2 miles away, treats adults and children with neurological conditions, GI 

disorders, ophthalmology, pain management, HIV, spinal disorders, and features a 

90,000 square foot Cancer Center. 

 

Lancaster Wellness also features members who are part of the Lancaster medical 

community, including Dr. Brian Calabrese, an oncologist and hematologist and Dr. 

Chhindler Binning, a neurologist, who are experienced in working with the local 

community and understand its population’s health needs.   

 

Lancaster Wellness will benefit the local economy.  Consistent with its employee plan in 

section 9 of this application, Lancaster Wellness will hire approximately 15 local 

people.  Lancaster Wellness also pledges to use all local contractors where possible, 

including women owned or small and diverse businesses.   

 

Lancaster Wellness will also prioritize giving back to the community.  Lancaster 

Wellness will conduct frequent charity drives to benefit non-profit organizations serving 

local patients in need such as Hospice of Lancaster County, Schreiber Pediatric Rehab 

Center, and the American Cancer Society. 
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In addition, the facility will coordinate the following charity drives: 

Canned food drive in which all donations will be given to a local shelter for 

Thanksgiving  

Winter Clothes drive in which all donations will be given to a local shelter during the 

Winter months 

Toy drive in which all donations will be given to a local shelter to benefit less fortunate 

children during Christmas and Chanukah time 

Boys And Girls Club donations: the facility intends to run 1-2 month-long promotions in 

which it will donate $1.00 per transaction to a local Boys And Girls Club  

The facility intends to work with local authorities to help build and enhance the local 

infrastructure of the Lancaster Community. This includes investing in public parks, 

schools, and other local community projects 

The facility also intends to have events for local community members in which the 

facility will provide food, music and other entertainment. There will be no presence of 

medical cannabis nor mention of the product at these events.  

 

Lancaster Wellness will host free educational events for local patients, caregivers, and 

health industry professionals.  Member or on-staff Physicians or Pharmacists from its 

dispensary location will conduct these events, which will focus on: 

Benefits of Cannabis and the effects on the endocannabinoid system  

Different methods of Cannabis ingestion  

Types of Cannabis and their respective effects 

Q&A with the facility’s Medical Professionals  

 

Lancaster Wellness will be a good steward of environmental resources, and implement 

conservation where possible: 

 

Energy Efficiency 

The Dispensary will install energy efficient solutions wherever possible. This includes 

the installation of an Energy Star efficient thermostat and energy efficient light bulbs in 

all fixtures. All lighting will be motion-activated in order to decrease unnecessary usage.  

 

Recyclable Materials 

The facility intends to use recyclable materials as much as possible. This includes any 

packaging, labeling, and other recyclable material.  

 

Paper 

The facility will limit the use of paper. The facility will use digital records and forms 

instead of paper when registering cardholders and in the Inventory Control System. 

Additionally, the dispensary will launch a website and mobile app to update patients on 

important information related to their medical marijuana, dispensary inventory, 

dispensary information, industry news, and more. 
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Finally, Lancaster Wellness will not have any adverse effects on surrounding security, 

traffic, or safety in the area: 

 

Security 

The facility intends to employ full-time security guards to watch the premises on a 24 

hour per day, 7 days a week basis. With this level of security, the immediate and 

surrounding areas of the proposed location will become safer. Additionally, HD cameras 

will surround the building to ensure a constant recording of all activities. 

 

Emergency Responders 

The grower/processor facility is 7 miles from the Lancaster Police Station and Lancaster 

Township Fire Department. 

 

Traffic 

The grower/processor facility is not located within a residential neighborhood or a high 

traffic intersection. It is located in an industrial area with a traffic pattern that already 

supports shipping activity.  The facility will not have a constant flow of traffic entering 

and leaving its location and therefore will not negatively impact the traffic patterns in 

the area. 
 

 











Lancaster Wellness Consultants LLC 
Additional Principals and Employees and Qualifications 
Section 9A. and B. 
 

SECTION 9 A. – Employee Qualifications, Description of Duties and Training 

9.  Employee 6 – Chemist – Responsible for the cleaning and sanitation of the Lab.  
Responsible for preparing cannabis oil extractions into useable fractionally distilled 
oil through winterization and distillation processes.  Lots all inventory into daily 
processing and distillation forms.  Reports to the Inventory Control Manager.   

10.  Employee 7 – Processor – Responsible for the cleaning and sanitation of the 
trimming/processing area.  Responsible for the preparation and proper packaging and 
labeling of medical marijuana product.  Reports to the Inventory Control Manager on 
packaged units, defected products, and waste. 

11.  Marilyn Berger – Principal - will assist Lancaster Wellness in many ways. Aside 
from providing years of experience in business that will enable Lancaster Wellness to 
potentially avoid common obstacles, Marilyn will be continue to be a staple in the 
community. Lancaster Wellness will look towards Marilyn for ways to be able to give 
back to the community via charities, and other communal activities.  
 
12.  Wayne Angelo – Principle – will serve in an advisory role to Lancaster Wellness on 
business and real estate matters.  
 
13.  Barry Buhay – Principle – will advise the company on real estate, business and 
technical matters. 

14.  Dr. Brian Calabrese – Principal -  will dedicate his time to advise the organization on 
issues that are relevant to his Medical expertise. Dr. Calabrese will also assist in the 
training of Employees on confidentiality requirements and participate in Q&A sessions 
held by the facilities to inform and educate patients. 

15.  Pamela Goldy Rudy – Principle – will serve in an advisory role from both a business 
and patient standpoint to Lancaster Wellness. Pamela has Brain Cancer and will be able 
to advise on her experiences in medicating with Cannabis for her treatment. 

16.  Tatyana Bozhko – Principal -  will dedicate her time advise the organization on 
issues that are relevant to his Medical expertise. Tatyana will also assist in the training of 
Employees on confidentiality requirements and participate in Q&A sessions held by the 
facilities to inform and educate patients. 

17.  Dr. Chinder Binning – Principal - will dedicate his time advise the organization on 
issues that are relevant to his Medical expertise. Dr. Binning will also assist in the 
training of Employees on confidentiality requirements and participate in Q&A sessions 
held by the facilities to inform and educate patients. Tatyana Bozhko – Principal -  will 
dedicate her time advise the organization on issues that are relevant to his Medical 
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expertise. Tatyana will also assist in the training of Employees on confidentiality 
requirements and participate in Q&A sessions held by the facilities to inform and educate 
patients. 

SECTION 9 B. – Qualifications 

9.  Employee 6 – Chemist – Individual must have a Bachelors degree in Chemistry or 
similar.  Must demonstrate understanding and have at least 3 years of experience in 
either the field of chemistry, chemical engineering, or laboratory work.    

10.  Employee 7 – Processor – Must be at least 18 years of age and have graduated 
from high school.  The ideal candidate should have at least 2 years of experience 
demonstrating cleaning and sanitation.  The ideal candidate should have experience 
working in a factory, assembly line, or distribution center. 

11. Pamela Goldy Rudy – Licensed Real Estate Agent. Co-own with my partner an 
Inspection Company, Allied Home Inspections, Inc., for 24 years to present.  Co-own with 
my partner a radon mitigation company for 20 years to present. Assisted in developing a 
first time homebuyer program called Lancaster Housing Opportunity Partnership (LHOP) 
which is still viable today.  Continue to attend SCORE meetings for small businesses once 
a month, when my health allows me to, to discuss and brain storm problems and solutions. 
We help each other with business challenges and have speakers on important topics that 
are unique to small businesses. Teach for LHOP classes on a regular basis. 
 
12. Dr. Brian Calabrese – Attending Physician – Medical Oncology/Hematology at 
Lancaster Hematology Oncology Care. Medical staff privileges at Lancaster General 
Hospital, Lancaster Regional Medical Center and Heart of Lancaster Regional Medical 
Center. Former President of the Medical Staff at Lancaster Regional Medical Center (2015-
2016). Former Vice President of the Medical Staff at Lancaster Regional Medical Center 
(2013-2014). Member of the Medical Executive Committee at Lancaster Regional Medical 
Center. Member of the Bylaws Committee, Credentials Committee and Board of Trustees 
at Lancaster Regional Medical Center. Member of the Cancer Committee of Lancaster 
Regional Medical Center. Preceptor to Internal Medicine and Family Practice Residents at 
Heart of Lancaster Regional Medical Center. Preceptor to students from PCOM in general 
outpatient hematology and oncology. Oncology/Hematology Fellow, Drexel University 
College of Medicine (2002-2005). Internal Medicine Resident, Pennsylvania Hospital, 
University of Pennsylvania Health System (1999-2002). Rotating Intern, Philadelphia 
College of Osteopathic Medicine (1998-1999). Doctor of Osteopathic Medicine, 
Philadelphia College of Osteopathic Medicine (1994-1998). B.A. with Honors in 
Behavioral Neuroscience, Lehigh University (1988-1992). 
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13. Dr. Chinder Binning – Consultant Neurologist at Chester Country Hospital, West 
Chester, Pennsylvania (2002-present).  Neurologic Care and Diagnostic Center, Exton, 
Pennsylvania (2002-present). Lancaster NeuroScience Associates, Lancaster, 
Pennsylvania (1992-2002). Director of the Neurology Department, Lancaster 
Neuroscience Associates, Lancaster, Pennsylvania (1992-2002). Consultant Neurologist 
and Electromyographer (1989-1992). Staff Neurologist, Veterans Administration Medical 
Center, Hampton, Virginia (1988-1989). Senior Resident, Neurology, University of 
Colorado Health Sciences Center, Boulder, Colorado (1987-1988). Resident, Neurology, 
Hahnemann University Hospital, Philadelphia, Pennsylvania (1985-1987). Resident 
Registrar (Assistant Attending) in Neurology, Manchester Hospital School of Medicine, 
United Kingdom (1983-1985). Resident Registrar (Assistant Attending) in Internal 
Medicine and Neurology, Cuckfield District Hospital & Hurstwood Park Neurological 
Center, United Kingdom (1982-1983). Resident Registrar (Senior Resident) in Cardiology 
and General Medicine, Hull Royal Infirmary, United Kingdom (1981-1982). Senior House 
Officer in Internal Medicine and Infectious Disease, United Kingdom (1978-1981). Senior 
House Officer in Chest Disease & General Medicine, Berendean Hospital & Brighton 
General Hospital, United Kingdom (1976-1978). House Physician, Victoria Jubilee 
Medical College Hospital, India. Fellow, Royal College of Physicians, London (2012). 
LPCP/MRCS Royal College (Medical and Surgical), London (1979). MBBS, Glancy 
Medical College, Armistar, India (1975). BS in Botany, Zoology and Chemistry, Punjab 
University, Chandigarh, India (1969). Clinical Assistant Professor of Neurology, 
Hahnemann University Hospital, Philadelphia, Pennsylvania (2005-present. Clinical 
Associate Professor of Medicine, Pennsylvania State University, Milton Hershey Medical 
College, Hershey, Pennsylvania (1994-2002). Examiner (volunteer) on the American 
Board of Neurology and Psychiatry (1990-present). Assistant Professor of Neurology, 
Eastern Virginia Medical School, Norfolk, Virginia (1988-1989). Board Certified, 
American Board of Electrodiagnostic Medicine (1992). Board Certified, American Board 
of Neurology and Psychiatry (1989). 
 
14.  Tatyana Bozhko -  General Nurse Practitioner, Neurology and Stroke Associates, Lititz 
(2017). Clinical Research Coordinator, Neurology and Stroke Associates, Lititz (2015-
2016). Research focused on multiple sclerosis. Clinical nurse researcher, Heart and 
Vascular Institute, Lancaster General Hospital, Lancaster (2014-2015). Cardiovascular 
research, phase II-IV studies. Registered Nurse, Lancaster General Hospital (2011-2015). 
Master’s of Science in Nursing, University of Pennsylvania. Bachelor’s of Science in 
Nursing, Eastern Mennonite University. Associate’s Degree in Nursing, Pennsylvania 
College of Health Sciences (formerly Lancaster General School of Nursing). 
 
15.  Marilyn Berger – Special Events Board Member at the Water Street Rescue Mission. 
Special Events Board Member at Long Homes for the Elderly. Hospice & Community Care 
Giving Circle supporter. Lancaster Catholic High School Alumni supporter. Supporter of 
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Lancaster County City Medical Society. Supporter of Dominican Cloister. Advisory Board 
of Integrity Bank. Former finance chair of the Republican Party of Lancaster. Former board 
member of Fulton Theater. Former Junior Auxiliary Member of St. Joseph’s Hospital (now 
Lancaster Regional Hospital). 
 
16.  Wayne Angelo – Opened Beacon Mortgage in Jan 2000 as president partner and 
operated for 10 years. Moved to Cole Taylor/MB Bank as branch manager with largest 
investor from Beacon Mortgage.  Moved to Mortgage Network as Branch Manager. Moved 
to current company, GMH Mortgage Services, LLC as Branch Manager.PA State 
Mortgage Broker of the year in 2012, awarded by the Pa. Assoc. Of Mortgage Brokers. 
Affiliate Volunteer of the Year at the Lancaster County Association of Realtors (LCAR) 
in 2000. Lancaster Township, Pa. recognition for Parks and Recreation Commission 
Volunteer work in 1998. Numerous Junior Achievement Volunteer recognition awards 
(have been active about 15 years). Various Branch Manager recognitions at several 
companies. 
 
17.  Barry Buhay – Armstrong Building Products Techline consultant; vast experience in 
construction and construction code field. 
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Grower/Processor Summary of Manual 
 
Employee Requirements 

Clothing 

All employee agents must wear a company issued white lab coat when working in the 

Cultivation Facility. Additionally, shoe covers will be provided to be placed over the agent’s 

shoes as they enter the facility and the use of Nitrile disposable gloves will be mandated to 

protect marijuana or marijuana products from contamination. 
 

Employee Log Book 

Each employee shall keep a log---book  [See Exhibit N] to record all observations in their 

workspace. The Master Grower and Assistant Grower shall record the PH, PPM and solution 

temperature during each   feeding. Additionally all observations including deficiencies, 

afflictions, discoloration or any other abnormal signs shall be recorded within their log---book 

[See Exhibit N] .  Employee Log Books may be requested and reviewed by the Cultivation 

Manager or a Board Member at any   time. 

 

Facility Requirements 

Grow Area 

The cultivation facility will ensure any building used to manufacture, process, package or hold 

marijuana or marijuana products is maintained in a good state of repair. The designated grow 

area will be completely sealed off. Each room will be painted with moisture and mold resistant 

paint. All cracks will be filled and each room will be completely disinfected resulting in a “clean 

room” environment. There will be an emergency exit fire door in the case of emergencies. 

There will be security cameras with 1080p resolution covering all areas and recording 24 hours 

a day. 

In maintaining a safe and “clean room” environment, the presence of light pollution and 

contaminates is eliminated. The probability of the appearance of molds and insects is also 

eliminated in maintaining a “clean room”. Prevention of molds and insects will allow the 

plant to achieve its maximum potential, free of pesticides and fungicides. To successfully aid 

in the optimal growth of the plant, the following factors must be attained: Balanced 

ventilation, regulated humidity, increased CO2 levels, leaf removal and more. 

The growing spaces will be equipped with energy efficient climate control unit. The optimal climate 

for growth is 70---74 degrees F.  The relative humidity will also be kept at 50%---60% with a CO2 ppm 

of 1000--- 1500. The walls will be covered with reflective material to ensure the maximization of 

emitted lumens. The cleanliness of the air will be maintained using carbon filters, through the 

process of adsorption. This process will eliminate all rogue pollen, insects, and airborne  

contaminates. 
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Carbon Filters 

All rooms will contain carbon filters that are appropriately sized to remove all dust, pathogens, 

and microorganisms. Atop each filter will be an appropriately sized exhaust fan that will pull 

the air through the filter and exhaust out through the roof via attached ducting. 

Ventilation and Fans 

Adequate ventilation shall be ensured in each flowering room through the installation of 32 fans 

per room and 3 exhaust fans connecting to carbon filter ducting that leads out through the roof, 

exchanging air every three minutes. 

Electric Timers 

All timers will be properly set to maintain the proper lighting schedule. If a timer malfunctions 

for any reason a licensed electrician is to be contacted immediately for repair. 
 

Reservoir Room 

The reservoir room will store all in--‐process materials used in the cultivation process.  All nutrient 

solutions are tested and mixed in the reservoir   room. 

Potable Water 

Potable water will be supplied under continuous positive pressure in a plumbing system free 

of defects that could contribute to the contamination of any marijuana or marijuana products. 

The supplied potable water will meet the standards prescribed in the Primary Drinking Water 

Regulations, 40 C.F.R. Part 

141. Water not meeting such standards will not be permitted in the potable water system. 

Drainage 

Drains will be installed in every room that are of adequate size and where connected directly to a 

sewer, are provided with an air break or other mechanical device to prevent back--‐siphonage. 

Pest Control 

The facility will contract a local exterminator to appropriately perform rodenticides, 

insecticides, fungicides, and fumigating procedures properly. 
 

Cultivating Procedures 

Acquisition of Product 

The establishment will only acquire marijuana from another medical marijuana establishment. 

Cloning and Mother Plants 

Each clone will be cut from a mother plant and placed into pre---treated rockwool cubes and then 

assigned a serial number for lifecycle tracking in the Electronic Verification System (EVS). Weekly 

notes per serial number are required to ensure clones are maintained within the rockwool cubes 

for 7---14 days. 
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Vegetation 

All plants will be placed on a four (4) week vegetative feeding schedule for the vegetative 

growth process. Each plant will be fed with fresh water and a flushing agent one per week to 

ensure the flush of salt buildups. A batch and lot number will be assigned and entered into 

the Inventory Control System and EVS as the plants are placed into the vegetation cycle. This 

will be the final medium prior to harvest. 

Vegetation Lighting 

All plants will be maintained under 1000 watt metal halide bulbs for a period of hours 18 

hoursa day during the vegetation cycle. Lighting will be reduced for a period of 6 hours per day 

in order to keep the process energy efficient. 

Nutrient Solution 

All nutrients shall be mixed separately to prevent contamination and nutrient lockout. The syringe 

must be rinsed with water and soap before use, after use, and between the mixture of each 

component. Nutrient solutions will be mixed in the Reservoir Room which will maintain a 

temperature of 70 to 75 degrees F. Nutrient solutions will be checked daily. 

PH and PPM Levels 

Upon each feeding, the plant mixture will be measured to maintain at pH level of 5.5 – 6.5. A 

parts per million (PPM) reading will also take place upon each feeding to ensure that the plant 

is receiving its proportional amount of food relative to its stage of growth. The maximum PPM 

will be determined based on the strain. The temperature of the nutrient solution shall also be 

monitored and shall never exceed 75 degrees F. 

Flowering 

The flowering phase will begin at the start of week 5 of each plant’s lifecycle. All plants will be 

maintained by 1000 high pressure sodium lighting for a period of 12 hours per day. The plants 

will be maintained in complete darkness for the remaining 12 hours of the day. This phase will 

last for 8 to 9 weeks depending on the genetic structure of the plant. 
 

Flushing 

At the start of week 8 or 9 (depending on the genetics of the plant), the plants will be fed with 

fresh water, daily, in an effort to rid any remaining salt and nutrient buildup. 

 

Processing Procedures 

Trimming 

The facility will implement a trimming phase as part of its processing procedures. Once a 

plant or group of plants are deemed for harvest, they will then be stripped of their fan 

leaves and manicured using sanitized gloves and pruning shears. 
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Drying 

The facility will implement a drying phase as part of its processing procedures. Plants will be 

kept in a sanitized drying room maintained at 65--‐75 degrees F and a relative humidity of 45% --‐ 

55% 

Curing 

The facility will implement a curing phase as part of its processing procedures. Plants are to be de-

-‐stemmed, weighed, and placed into Mason Jars in 1 lb. increments upon drying.  For a period 

of 7--‐14 days, Processing Agents will be responsible for allowing air to access the useable 

marijuana 4 times per day  for a period of 5 minutes each. 

Testing 

Testing will be performed through an independent laboratory which holds a valid 

registration certificate issued by the state of Pennsylvania. 

Raw marijuana for sale to a medical marijuana dispensary, facility for the production of edible 

marijuana products or marijuana--‐infused products or another Cultivation Facility, a Cultivation 

Facility shall segregate all harvested marijuana into homogenized batches and select a random 

sample from each batch for testing   by an independent testing laboratory. The independent 

testing laboratory must collect the samples unless   the Cultivation Facility designates a person 

responsible for segregating all harvested marijuana into homogenized batches pursuant to this 

subsection in accordance with the standards set forth by the   laboratory and the Cultivation 

Facility to ensure a random, homogenized sample. If the Cultivation Facility designates a person 

to segregate homogenized batches, the Cultivation Facility must file an attestation with the 

Division as to the manner in which each random, homogenized sample is selected for testing. 

Under no circumstances shall the facility which provided the sample sell the marijuana or edible 

marijuana products or marijuana--‐infused products, as applicable, to a medical marijuana 

dispensary, facility for the production of edible marijuana products or marijuana--‐infused products 

or, if applicable, another Cultivation Facility before the time that the independent testing 

laboratory has completed its testing and analysis and provided those results, in writing.  

THE METHODS OF FERTILIZATION:  Applied to Various Strains 

 

Nitrogen (N) 

Marijuana uses more N than any other nutrient. It is used in the manufacture of chlorophyll. N 

migrates from old growth to new, so that a shortage is likely to cause first pale green leaves and 

then the yellowing and withering of the lowers leaves as the nitrogen travels to new buds. Other 

deficiency symptoms include smaller leaves, slow growth and a sparse rather than bushy profile.  N-

deficient plants respond quickly to fertilization. Within a day  or two, pale leaves become greener 

and the rate and size of new growth increases. Good water-soluble sources of nitrogen include most 

indoor and hydroponic fertilizers, fish emulsion, and urine, along with teas made from manures, 

dried blood or bloodmeal. There are many organic additives which release N over a period of time 
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that can be added to the medium at the time of planting. These include manures, blood, cottonseed 

meal, hair, fur, or tankage. 

 

Phosphorous (P) 

P is used by plants in the transfer of light energy to chemical compounds. It is also used in large 

quantities for root growth and flowering. Marijuana uses P mostly during early growth and 

flowering. Fertilizers and nutrient mixes usually supply adequate amounts of P during growth 

stages so plants usually do not experience a deficiency. Rock phosphate and bone meal are the 

organic fertilizers usually recommended for P deficiency. 

However they release the mineral slowly, and are more suited to outdoor gardening than indoors. 

They can be added to medium to supplement soluble fertilizers. P-deficient plants have small dark 

green leaves, with red stems and red veins. The tips of lower leaves sometimes die. Eventually the 

entire lower leaves yellow and die. Fertilization affects only new growth. Marijuana uses large 

quantities of P during flowering. Many fertilizer manufacturers sell mixes high in P specifically for 

blooming plants. 

 

Potassium (K) 

K is used by plants to regulate carbohydrate metabolism, chlorophyll synthesis, and protein 

synthesis as well as to provide resistance to disease. Adequate amounts of K result in strong, sturdy 

stems while slightly deficient plants often grow taller, thinner stems. Plants producing seed use 

large amounts of K. Breeding plants can be given K supplements to assure well-developed seed. 

Symptoms of greater deficiencies are more apparent on the sun leaves (the large lower leaves). 

Necrotic patches are found on the leaf tips and then in patches throughout the leaf. The leaves also 

look pale green. Stems and flowers on some plants turn deep red or purple as a result of K 

deficiencies. However, red stems are a genetic characteristic of some plants so this symptom is not 

foolproof. Outdoors, a cold spell can precipitate K and make it unavailable to the plants, so that 

almost overnight the flowers and stems turn purple. K deficiency can be treated with any high-K 

fertilizer. Old growth does not absorb the nutrient and will not be affected.  However, the new 

growth will show no signs of deficiency within 2 weeks. For faster results the fertilizer can be used 

as a foliar spray. K deficiency does not seem to be a crucial problem. Except for the few symptoms, 

plants do not seem to be affected by it. 

 

Calcium (Ca) 

Ca is used during cell splitting, and to build the cell membranes. Marijuana also stores 

"excess" Ca for reasons unknown. It should be added to planting mixes when they are being 

formulated at the rate of 1 tablespoon per gallon or 1/2 cup per cubic foot of medium. 

 

Sulfur (S) 

S is used by the plant to help regulate metabolism, and as a constituent of some vitamins, amino 
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acids and proteins. It is plentiful in soil and hydroponic mixes. S deficiencies are rare. First, new 

growth yellows and the entire plant pales. S deficiencies are easily solved using Epsom salts at the 

rate of 1 tablespoon per gallon of water. 

 

Magnesium (Mg) 

Mg is the central atom in chlorophyll and is also used in production of carbohydrates. 

(Chlorophyll looks just like hemoglobin in blood, but has an Mg atom. Hemoglobin has a Fe 

atom). In potted plants, Mg deficiency is fairly common, since many otherwise well-balanced 

fertilizers do not contain it. 

Deficiency symptoms start on the lower leaves that turn yellow, leaving only the veins green. The 

leaves curl up and die along the tips and edges. Growing shoots are pale green and, as the condition 

continues, turn almost white. Mg deficiency is easily treated using Epsom salts (MgSO4) at the rate 

of 1 tablespoon per gallon of water. For faster results, a foliar spray is used. Once Mg deficiency 

occurs, Epsom salts should be added to the solution each time it is changed. Dolomitic limestone 

contains large amounts of Mg. 

 

Iron (Fe) 

Fe deficiency is not uncommon. The growing shoots are pale or white, leaving only dark green 

veins. The symptoms appear similar to Mg deficiencies but Fe deficiencies do not affect the lower 

leaves. Fe deficiencies are often the result of acid-alkalinity imbalances. Fe deficiencies sometimes 

occur together with zinc (Zn) and manganese (Mn) deficiencies so that several symptoms appear 

simultaneously. Deficiencies can be corrected by adjusting the pH, adding rusty water to the 

medium, or using a commercial supplement. Fe supplements are sold alone or in a mix combined 

with Zn and Mn. To prevent deficiencies, some growers add a few rusting nails to each container. 

One grower using a reservoir system added a pound of nails to the holding tank. The nails added Fe 

to the nutrient solution as they rusted. Dilute foliar sprays can be used to treat deficiencies. 
 

Manganese (Mn) 

Symptoms of Mn deficiency include yellowing and dying of tissue between veins, first appearing on 

new growth and then throughout the plant. Deficiencies are solved using a Fe-Zn-Mn supplement. 

Zinc (Zn) 

Zn deficiency is noted first as yellowing and necrosis of older leaf margins and tips and then as 

twisted, curled new growth. Treatment with a Fe-Zn-Mn supplement quickly relieves symptoms. 

A foliar spray speeds the nutrients to the leaf tissue. 

 

Boron (B) 

B deficiency is uncommon and does not usually occur indoors. Symptoms of B deficiency start at the 

growing tips, which turn grey or brown and then die. This spreads to the lateral shoots. A B 

deficiency (pH:A, B, deficient C!) is treated by using 1/2-teaspoon boric acid, available in 
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pharmacies, added to a gallon of water. One treatment is usually sufficient. 

 

Molybdenum (Mo) 

Mo is used by plants in the conversion of N to forms that the plant can use. It is also a constituent 

of some enzymes. Deficiency is unusual indoors. Symptoms start with paleness, then yellowing of 

middle leaves which progress to the new shoots and growing tips, which grow twisted. The early 

symptoms almost mimic N deficiency. Treatment with N may temporarily relieve the symptoms 

but they return within a few weeks. Mo is included in hydroponic fertilizers and in some trace 

element mixes. It can be used as a foliar spray. 

 

Copper (Cu) 

Cu is used by plants in the transfer of electrical charges that are manipulated by the plant to 

absorb nutrients and water. It is also used in the regulation of water content and is a constituent of 

some enzymes. Cu deficiencies are rare and mimic symptoms of over fertilization. The leaves are 

limp and turn under at the edges. Tips and edges of the leaves may die and whole plant looks 

wilted. a fungicide, copper sulfate, (CuSO) can be used as a foliar spray to relieve the deficiency. 
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METHODS OF RECOGNIZING THE SIGNS OF:  Insect Infestation, Pathogens and Disease 

Deficiency Guide 
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PROCEDURES ON FLUSHING AND POSTHARVEST TRIMMING 
 

Trimming 

The facility will implement a trimming phase as part of its processing procedures. Once a plant or 

group of plants are deemed for harvest, they will then be stripped of their fan leaves and manicured 

using sanitized gloves and pruning shears. 

 

Drying 

The facility will implement a drying phase as part of its processing procedures. Plants will be kept in 

a sanitized drying room maintained at 65---75 degrees F and a relative humidity of 45% --- 55%. 

 

Curing 

The facility will implement a curing phase as part of its processing procedures. Plants are to be 

de---stemmed, weighed, and placed into Mason Jars in 1 lb. increments upon drying. For a period of 

7---14 days, Processing Agents will be responsible for allowing air to access the useable marijuana 4 

times per day for a period of 5 minutes each. 

The Safe Handling OF Equipment, high-intensity discharge lamp, electrical ballasts, pumps, 

fans, cutting implements, and other equipment 
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THE SAFE HANDLING OF EQUIPMENT 
 

Ballasts 

All ballasts will be placed in a crawl space above each room. The crawl space will be cooled to 

combat the heat produced by the ballasts. Each ballasts will be checked after the completion of 

each harvest for deficiencies. Any deficiencies noticed will be documented on a “Equipment 

Deficiency Form”. If required the ballast will be replaced immediately. No Assistant Grower shall 

have access to the ballasts. Only the Master Grower, Cultivation Manager or licensed Electrician 

may be able to access the ballasts. 

 

Lighting Fixtures 

All lighting fixtures will be monitored on a daily basis by the Master and Assistant Grower. If a 

deficiency is noticed on any lighting fixture, a “Equipment Deficiency Form” will be filled out by 

the noticing party and the equipment will be replaced. 

 

Bulbs 

All bulbs will be monitored on a daily basis by the Master and Assistant Grower. If a deficiency is 

noticed on any lighting fixture, a “Equipment Deficiency Form” will be filled out by the noticing party 

and the equipment will be replaced. Regardless, all bulbs will be replaced after 3 harvests. 

 

Pumps 

All pumps fixtures will be monitored on a daily basis by the Master and Assistant Grower. If a 

deficiency is noticed on any lighting fixture, a “Equipment Deficiency Form” will be filled out by 

the noticing party and the equipment will be replaced. Regardless, all pumps will be replaced 

after 3 harvests. 

 

Fans 

All fans will be monitored on a daily basis by the Master and Assistant Grower. If a deficiency is 

noticed on any lighting fixture, a “Equipment Deficiency Form” will be filled out by the noticing 

party and the equipment will be replaced. 

 

Cutting Implements 

All lighting fixtures will be monitored on a daily basis by the Master and Assistant Grower. If a 

deficiency is noticed on any lighting fixture, a “Equipment Deficiency Form” will be filled out by 

the noticing party and the equipment will be replaced. 

 
 



  

  

 
 

GROWER LOG/DATABASE EXAMPLE 
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HARVEST PRE-INSPECTION FORM 
 
DATE: ________________________________ 
 
EMPLOYEE COMPLETING INSPECTION NAME: _______________________________________ 
 
EMPLOYEE ID:___________________________________________________    
 
VISIBLE MOLD                        YES                                      NO 
 
 
MILDEW                                  YES                                      NO 
 
 
 
PESTS                                       YES                                      NO 
 
 
 
ROT                                           YES                                      NO 
 
 
 
GREY OR BLACK PLANT          YES                                      NO 
MATERIAL 
 
 
DIRT                                           YES                                      NO 
 
 
 
SAND                                         YES                                      NO 
 
 
DEBRIS OR OTHER                  YES                                      NO 
MATTER 
 
 
FUNGUS OR BACTERIAL        YES                                      NO 
DISEASE 
 
NOTES: ________________________________________________________________________ 
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Signature: ____________________________________________________ 
 

HARVEST POST INSPECTION FORM 
 

DATE: ________________________________ 
 
EMPLOYEE COMPLETING INSPECTION NAME: _______________________________________ 
 
EMPLOYEE ID:___________________________________________________    
 
VISIBLE MOLD                        YES                                      NO 
 
 
SEEDS                                       YES                                      NO 
 
 
 
STEM                                       YES                                      NO 
 
 
 
ROT                                           YES                                      NO 
 
 
 
GREY OR BLACK PLANT          YES                                      NO 
MATERIAL 
 
 
DIRT                                           YES                                      NO 
 
 
 
SAND                                         YES                                      NO 
 
 
DEBRIS OR OTHER                  YES                                      NO 
MATTER 
 

 
NOTES: ________________________________________________________________________ 
 

 
 
Signature: ____________________________________________________ 
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Disposal Form  
 

 
Name Of Agent:  ____________________________________________________________________ 
 
Agent ID Number: __________________________________________________________________ 
 
Date:_________________________________________________________________________________  
 
Time: ________________________________________________________________________________ 
 
Batch Number: ________________________________  Lot Number: ___________________________ 
 
Unique Identifier Number: 
______________________________________________________________________________ 
 
Description Of Product: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
________________________________  
 
Reason For 
Disposal:________________________________________________________________________  
_____________________________________________________________________________________
_____________________________________________________________________________________
______________________  
 
Disposal Method 
Used:_____________________________________________________________________  
 
_____________________________________________________________________________________
_____________________________________________________________________________________
______________________  
 
 
 
 
 
 
Cultivation Manager Signature  
 
____________________________________ 













TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

Lancaster Wellness Consultants LLC

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Mar 10, 2017 - Pages (2)

which appear of record in this department.

Certification Number: TSC170317090221-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

03/17/2017







OPERATING AGREEMENT OF 
 

LANCASTER WELLNESS CONSULTANTS LLC 
 

A PENNSYLVANIA LIMITED LIABILITY COMPANY 

 
 THIS OPERATING AGREEMENT ("Agreement") is effective this 16th day of 
March, 2017 by and among CRBPA I, LLC (a Pennsylvania Limited Liability Company) 
and Polaris Pennsylvania Consultants LLC (a Pennsylvania Limited Liability Company) 
(hereinafter individually a "Member" or “Party” and collectively “Members” or 
“Parties”).   
 
 FOR VALUABLE CONSIDERATION, the receipt and sufficiency of which is 
hereby acknowledged, the Members avers as follows: 
 

ARTICLE I 
FORMATION OF LIMITED LIABILITY COMPANY 

 
1. Formation of LLC.  The Members have formed a Pennsylvania limited 

liability company named Lancaster Wellness Consultants LLC ("LLC").   The operation 
of the LLC shall be governed by the terms of this Agreement and the applicable laws of 
the Commonwealth of Pennsylvania relating to the formation, operation and taxation of a 
LLC, specifically the provisions of the Pennsylvania Limited Liability Company Act, 15 
P.S.  8901 § et seq. hereinafter referred to as the "Act." To the extent permitted by the 
Act, the terms and conditions of this Agreement shall control if there is a conflict 
between such Act and this Agreement. The Members intend that the LLC shall be taxed 
as a partnership.  Any provisions of this Agreement, if any, that may cause the LLC not 
to be taxed as a partnership shall be inoperative. 
 
 2.  Certificate of Organization.  The Members filed a Certificate of 
Organization, ("Certificate") for record in the office of the Pennsylvania Department of 
State, Corporation Bureau on March 10, 2017, thereby creating the LLC.   
 

3. Business.  The business of the LLC shall be: 
 

a) To grow, cultivate, process, store or dispense medical marijuana and 
medical marijuana products;  

 
b) To conduct or promote any lawful business or purpose within 

Pennsylvania or any other jurisdiction which a limited liability 
company is legally allowed to conduct or promote. 

 
 4. Registered Office and Registered Agent.  The registered office and place 
of business of the LLC shall be 829 Woodfield Drive, Lancaster, PA 17543.  The 
Members may change the registered office and/or registered agent from time to time. 
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 5. Duration.   The LLC will commence business as of the date of filing its 
organizational documents with the State of Pennsylvania and will continue in perpetuity. 
 
 6.  Fiscal Year.  The LLC's fiscal and tax year shall end December 31st. 
 

ARTICLE II 
MEMBERS 

 
7. Initial Members. The initial Members of the LLC and their interest in the 

LLC are: 
 
Initial Members     Interest Units   
 
CRBPA I, LLC   30%  30 
 
Polaris Pennsylvania  
Consultants LLC 70%   70%  70 
 
   
 8. Additional Members.  New Members may be admitted only upon the 
consent of a majority vote of the units of the Members and upon compliance with the 
provisions of this agreement. 
 

ARTICLE III 
MANAGEMENT 

 
9. Management.  The LLC will be Member managed, with Polaris 

Pennsylvania Consultants LLC as the initial Managing Member.   
 

 The Members hereby delegate the management of the LLC to the 
Managing Member (“Manager”), subject to the limitations set out in this agreement.   

 
a) The Members shall elect and may remove the Manager by majority 

vote. 
 
b)   A Manager shall serve until a successor is elected by the Members.   

 
c) The Manager shall have the authority to take all necessary and 

proper actions in order to conduct the business of the LLC.   
 
d) Except for decisions concerning distributions, the Manager may 

take any appropriate action on behalf of the LLC, including, but not limited to signing 
checks, executing leases, and signing loan documents.   
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e) The compensation to the Manager shall be in the discretion of the 
Members of the LLC. 
 

10. Officers and Related Provisions.  In the event the Members elect to 
manage the LLC through officers, rather than appointing a single Manager, the Members 
shall appoint officers for the LLC and the following provisions shall apply:  
 

(a) Officers. The officers of the LLC shall consist of a president, a 
treasurer and a secretary, or other officers or agents as may be elected and appointed by 
the Members.  A Member may hold more than one or all offices.  The officers shall act in 
the name and best interests of the LLC and shall supervise its operation under the 
direction and management of the Members, as further described below. 
 

(b) Election and Term of Office. The officers of the LLC shall be elected 
annually by the Members by a majority vote. Vacancies may be filled or new offices 
created and filled at any meeting of the Members. Each officer shall hold office until 
his/her death, until he/she shall resign, or until he/she is removed from office. Election or 
appointment of an officer or agent shall not of itself create a contract right. 
 

(c) Removal. Any officer or agent may be removed by a majority of votes 
by the Members whenever they decide that the best interests of the Company would be 
served thereby.   Such removal shall be without prejudice to the contract rights, if any, of 
the person so removed. 
 

(d) Vacancies. A vacancy of any office because of death, resignation, 
removal, disqualification or otherwise may be filled by a Member for the unexpired 
portion of the term. 
 

(e) President. The President shall be the chief executive officer of the 
LLC and shall preside at all meetings of the Members. The President shall have such 
other powers and perform such duties as are specified in this Agreement and as may from 
time to time be assigned by the Members of the LLC. 
 

(f) The Treasurer. The Treasurer shall be the chief financial officer of the 
LLC. The Treasurer shall not be required to give a bond for the faithful discharge of 
his/her duties. The Treasurer shall: (i) have charge and custody of and be responsible for 
all funds and securities of the LLC; (ii) in the absence of the President, preside at 
meetings of the Members; (iii) receive and give receipts for moneys due and payable to 
the LLC from any source whatsoever, and deposit all such moneys in the name of the 
LLC in such banks, trust companies or other depositaries as shall be selected by the 
Members of the LLC; and (iv) in general perform all the duties incident to the office of 
treasurer and such other duties as from time to time may be assigned by the President or 
by the Members of the LLC. 
 

(g) Secretary. The secretary shall: (i) keep the minutes of the Members’ 
meetings in one or more books provided for that purpose; (ii) see that all notices are duly 
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given in accordance with the provisions of this Agreement or as required by law; (iii) be 
custodian of LLC records; (iv) keep a register of the post office address of each Member; 
(v) certify the Members’ resolutions; and other documents to the LLC as true and correct; 
(vi) in the absence of the President and Treasurer, preside at meetings of the Members 
and (vii) in general perform all duties incident to the office of secretary and such other 
duties as from time as may be assigned by the President or the Members. 
 
 11. Members Only Powers.  Notwithstanding any other provision of this 
Agreement, the Manager may not: (a) sell or encumber any real estate owned by the 
LLC, or (b) incur debt, expend funds, or otherwise obligate the LLC if the debt, 
expenditure, or other obligation exceeds $100,000.00 except with majority approval of 
the Members. 
  

 
ARTICLE IV 

CONTRIBUTIONS, PROFITS, LOSSES, AND DISTRIBUTIONS 
 
 12. Interest of Member.  Each Member shall own a percentage interest 
(sometimes referred to as units) in the LLC.  The Member’s percentage interest shall be 
as listed in Article II Paragarph 7. and that percentage interest shall control the Member’s 
share of the profits, losses, votes, and distributions of the LLC.  Each member shall have 
one vote for each unit owned or designated to that member. 
 
 13.  Contributions.  The initial contributions of the Members are: 
 

a. CRBPA I, LLC – $305,000; CRBPA I, LLC shall initially fund all application 
costs (“Upfront Costs”) related to the provision of medical marijuana permits 
from the Pennsylvania Department of Health pursuant to the Pennsylvania 
Medical Marijuana Act of 2016 (“Permit”).  Such costs are estimated to be 
approximately $305,000.  These costs shall be considered CRBPA I, LLC’s 
initial capital contribution.  In the event a Permit is granted to the LLC and 
CRBPA I, LLC has not expended at least $300,000 in Upfront Costs, CRBPA 
I, LLC shall contribute the difference between its actual expenditures on 
Upfront Costs and $300,000 to the LLC to fulfill its initial capital 
contribution.  In the event a Permit is not granted in 2017 to the LLC, CRBPA 
I, LLC may elect to have all Upfront Costs contributed but not used returned 
to CRBPA I, LLC. 

 
b. Polaris Pennsylvania Consultants LLC - $700,000; Polaris Pennsylvania 

Consultants LLC shall be responsible for all costs of the LLC in the event a 
Permit is granted up to $700,000.  These costs shall be considered Polaris 
Pennsylvania Consultants LLC’s initial capital contribution. 

 
 
 14. Additional Contributions.  Additional capital contributions shall only be 
called after Polaris Pennsylvania Consultants LLC has fulfilled its initial capital 
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contribution in Paragraph 13.b. Only a majority vote of the Members’ units of the LLC 
may call on the Member to make additional cash contributions as may be necessary to 
carry out the LLC's business.  The amount of any additional cash contribution shall be 
based on the Member's then existing percentage interest.  To the extent a Member is 
unable to meet a cash call, the other Members may contribute the unmet call on a pro rata 
basis based on each Member’s percentage interest at that time, and the percentage interest 
of each Member will be adjusted accordingly. 
 
 15. Record of Contributions/Percentage Interests.  This Agreement, any 
amendments to this Agreement, and all Resolutions of the Members of the LLC shall 
constitute the record of the Members of the LLC and of their respective interests therein. 
 
 16. Profits and Losses.  The profits and losses and all other tax attributes of 
the LLC shall be allocated among the Members on the basis of the Members' percentage 
interests or units in the LLC. 
 
 17. Distributions.  Distributions of cash or other assets of the LLC (other than 
in dissolution of the LLC) shall be made in the total amounts and at the times as 
determined by a majority vote of the units of the Members.  Any such distributions shall 
be allocated among the Members on the basis of the Members' percentage interests or 
units in the LLC.  Members shall be reimbursed for expenditures approved by the 
majority of the Members prior to any distributions. 
 
 18. Change in Interests.  If during any year there is a change in a Member's 
percentage interest, the Member's share of profits and losses and distributions in that year 
shall be determined under a method which takes into account the varying interests during 
the year. 
 

 
ARTICLE V 

VOTING; CONSENT TO ACTION 
 
 19. Voting by Member.  Each Member shall be entitled to vote on all matters 
which provide for a vote of the Members in accordance with each Member’s units in the 
LLC.  For the purposes of this Agreement, when any action requires a majority approval 
or consent, such majority shall be determined by the majority vote of units of the 
Members of the LLC. 
 
 20.  Majority Required.  Except as otherwise provided and delegated to the 
Officers or Manager, a majority of the Members, based upon their units of ownership, is 
required for any action. 
 
 21. Meetings - Written Consent.  Action of the Members or Officers may be 
accomplished with or without a meeting. If a meeting is held, evidence of the action shall 
be by Minutes or Resolution reflecting the action of the Meeting, signed by a majority of 
the Members, or the President and Secretary.  Action without a meeting may be 
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evidenced by a written consent signed by Members representing a majority of the voting 
units, or the President and Secretary. 
 
 22. Meetings.  Meetings of the Members may be called by any Member 
owning 10% or more of the units of the LLC, or, if Manager was selected, by the 
Manager of the LLC, or if Officers were elected, by any officer. 
 
 23. Majority Defined.  As used throughout this agreement the term “Majority” 
of the Members shall mean a majority of the ownership units of the LLC as determined 
by the records of the LLC on the date of the action. 
 

ARTICLE VI 
DUTIES AND LIMITATION OF LIABILITY MEMBERS, OFFICERS, AND 

PERSONS SERVING ON ADVISORY COMMITTEES; INDEMNIFICATION 
 
 24. Duties of Members: Limitation of Liability. The Members, Manager and 
officers shall perform their duties in good faith, in a manner they reasonably believe to be 
in the best interests of the LLC, and with such care as an ordinarily prudent person in a 
like position would use under similar circumstances.  No Member or officer, by reason of 
being or having been a Member or officer, shall be liable to the LLC or to any other 
Member or officer for any loss or damage sustained by the LLC or any other Member or 
officer unless the loss or damage shall have been the result of fraud, deceit, gross 
negligence, willful misconduct, or a wrongful taking by that Member or officer.  
 
 25. Members Have No Exclusive Duty to LLC. The Members shall not be 
required to participate in the LLC as their sole and exclusive business.  Members may 
have other business interests and may participate in other investments or activities in 
addition to those relating to the LLC. No Member shall incur liability to the LLC or to 
any other Member by reason of participating in any such other business, investment or 
activity. 
 
 26. Protection of Members and Officers.  
 

(a) As used herein, the term “Protected Party” refers to the Members and 
officers of the Company. 
 

(b) To the extent that, at law or in equity, a Protected Party has duties 
(including fiduciary duties) and liabilities relating thereto to the LLC or to any other 
Protected Party, a Protected Party acting under this Agreement shall not be liable to the 
LLC or to any other Protected Party for good faith reliance on: 
 

(i)   the provisions of this Agreement; 
 
(ii) the records of the LLC; and/or 
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(iii) such information, opinions, reports or statements presented 
to the LLC by any person as to matters the Protected Party reasonably believes are within 
such other person’s professional or expert competence and who has been selected with 
reasonable care by or on behalf of the LLC. 
 
 27. Indemnification and Insurance.  

 

(a) Right to Indemnification.    

(i) Any person who is or was a member or officer of the LLC 
and who is or may be a party to any civil action because of his/her participation in or with 
the LLC, and who acted in good faith and in a manner which he/she reasonably believed 
to be in, or not opposed to, the best interests of the LLC may be indemnified and held 
harmless by the LLC. 

(ii) Any person who is or was a member or officer of the LLC 
and who is or may be a party to any criminal action because of his/her participation in or 
with the LLC, and who acted in good faith and had reasonable cause to believe that the 
act or omission was lawful, may be indemnified and held harmless by the LLC. 

 

(b) Advancement of Expenses. Expenses (including attorney’s fees) 
incurred by an indemnified person in defending any proceeding shall be paid in advance 
of the proceedings conclusion. Should the indemnified member or officer ultimately be 
determined to not be entitled to indemnification, that member or officer agrees to 
immediately repay to LLC all funds expended by the LLC on behalf of the member or 
officer. 

(c) Non-Exclusivity of Rights. The right to indemnification and 
payment of fees and expenses conferred in this section shall not be exclusive of any right 
which any person may have or hereafter acquire under any statute, provision of this 
Agreement, contract, agreement, vote of Members or otherwise. The Members and 
officers are expressly authorized to adopt and enter into indemnification agreements for 
Members and officers. 

(d) Insurance. The Members may cause the LLC to purchase and 
maintain insurance for the LLC, for its Members and officers, and/or on behalf of any 
third party or parties whom the members might determine should be entitled to such 
insurance coverage. 

(e) Effect of Amendment. No amendment, repeal or modification of 
this Article shall adversely affect any rights hereunder with respect to any action or 
omission occurring prior to the date when such amendment, repeal or modification 
became effective.  
 
 

ARTICLE VII 
MEMBER INTEREST TERMINATED 

 



 - 8 - 

 28. Termination of Membership.  A Member’s interest in the LLC shall cease 
upon the occurrence of one or more of the following events: 
 
  (a) A Member provided notice of withdrawal to the LLC thirty (30) days 
in advance of the withdrawal date.  Withdrawal by a Member is not a breach of this 
Agreement 
 
  (b) A Member assigns all of his/her interest to a qualified third party. 
 
  (c) A Member dies. 
 
  (d) There is an entry of an order by a court of competent jurisdiction 
adjudicating the Member incompetent to manage his/her person or his/her estate. 
 

(e) In the case of an estate of a Member, the distribution by the 
fiduciary of the estate's entire interest in the LLC. 
 
  (f) A Member, without the consent of a majority of the Members: (1) 
makes an assignment for the benefit of creditors; (2) files a voluntary petition in 
bankruptcy; (3) is adjudicated a bankrupt or insolvent; (4) files a petition or answer 
seeking any reorganization, arrangement, composition, readjustment, liquidation, 
dissolution, or similar relief under any statute, law or regulation; (5) files an answer or 
other pleading admitting or failing to contest the material allegations of a petition filed 
against the Member in any proceeding of the nature described in this paragraph; (6) 
seeks, consents to, or acquiesces in the appointment of a trustee, receiver, or liquidator of 
the Member or of all or any substantial part of the Member’s properties; or (7) if any 
creditor permitted by law to do so should commence foreclosure or take any other action 
to seize or sell any Member's interest in the LLC. 
 
  (g) If within one hundred twenty (120) days after the commencement of 
any action against a Member seeking reorganization, arrangement, composition, 
readjustment, liquidation, dissolution, or similar relief under any statute, law, or 
regulation, the action has not been dismissed and/or has not been consented to by a 
majority of the Members. 
 
  (h) If within ninety (90) days after the appointment, without a Member’s 
consent or acquiescence, of a trustee, receiver, or liquidator of the Member or of all or 
any substantial part of the Member’s properties, said appointment is not vacated or within 
ninety (90) days after the expiration of any stay, the appointment is not vacated and/or 
has not been consented to by a majority of the Members. 
 
  (i) Any of the events provided in applicable code provisions that are not 
inconsistent with the dissociation events identified above. 
 
 29. Effect of Disassociation.  Any dissociated Member shall not be entitled to 
receive the fair value of his LLC interest solely by virtue of his disassociation. A 
disassociated Member that still owns an interest in the LLC shall be entitled to continue 
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to receive such profits and losses, to receive such distribution or distributions, and to 
receive such allocations of income, gain, loss, deduction, credit or similar items to which 
he would have been entitled if still a Member.  For all other purposes, a disassociated 
Member shall no longer be considered a Member and shall have no rights of a Member.   

 
ARTICLE VIII 

RESTRICTIONS ON ENCUMBRANCE OF LLC INTEREST 
 
 30. LLC Interest.  The LLC interest is personal property.  A Member has no 
interest in property owned by the LLC. 
 
 
 31. Encumbrance.  A Member can encumber his/her LLC interest by a 
security interest or other form of collateral only with the consent of a majority vote of 
units of the other Members.  Such consent shall only be given if the proceeds of the 
encumbrance are contributed to the LLC to respond to a cash call of the LLC. 
 
 
 

ARTICLE IX 
DISSOLUTION 

 
 32. Termination of LLC.  The LLC will be dissolved and its affairs must be 
wound up only upon the written consent of a majority of the Members or if required by 
law.  However, in the event that the LLC does not receive Permit in 2017, either member 
may terminate the operating agreement with 30 days written notice to the other party and 
neither party shall have any further rights or obligations hereunder. 
 
 33. Final Distributions.  Upon the winding up of the LLC, the assets must be 
distributed as follows: (a) to the LLC creditors; (b) to Members in satisfaction of 
liabilities for distributions; and (c) to Members first for the return of their contributions 
and secondly respecting their LLC interest, in the proportions in which the Members 
share in profits and losses. 
 

ARTICLE X 
TAX MATTERS 

 34. Capital Accounts.  Capital accounts shall be maintained consistent with 
Internal Revenue Code § 704 and the regulations thereunder. 
 
 35. Partnership Election.  The Members elect that the LLC be taxed as a 
partnership and not as an association taxable as a corporation. 
 

ARTICLE XI 
RECORDS AND INFORMATION 
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 36. Records and Inspection.  The LLC shall maintain at its place of business 
the Certificate of Organization, any amendments thereto, this Agreement, and all other 
LLC records required to be kept by the Act, and the same shall be subject to inspection 
and copying at the reasonable request, and the expense, of any Member. 
 
 37. Obtaining Additional Information.  Subject to reasonable standards, each 
Member may obtain from the LLC from time to time upon reasonable demand for any 
purpose reasonably related to the Member's interest as a Member in the LLC: (1) 
information regarding the state of the business and financial condition of the LLC; (2) 
promptly after becoming available, a copy of the LLC's federal, state, and local income 
tax returns for each year; and (3) other information regarding the affairs of the LLC as is 
just and reasonable. 

 
ARTICLE XII 

MISCELLANEOUS PROVISIONS 
 
 38. Amendment.  Except as otherwise provided in this Agreement, any 
amendment to this Agreement may be proposed by any Member.  Unless waived by the 
Members, the proposing Member shall submit to the Members any such proposed 
amendment together with an opinion of counsel as to the legality of such amendment and 
the recommendation of the Member as to its adoption.  A proposed amendment shall 
become effective at such time as it has been approved in writing by a majority vote of the 
units of the Members.  This Agreement may not be amended nor may any rights 
hereunder be waived except by an instrument in writing signed by the party sought to be 
charged with such amendment or waiver, except as otherwise provided in this 
Agreement. 
 
 39. Applicable Law.  To the extent permitted by law, this Agreement shall be 
construed in accordance with and governed by the laws of the Commonwealth of 
Pennsylvania. 
 
 40. Pronouns, Etc.  References to a Member or Manager, including by use of a 
pronoun, shall be deemed to include masculine, feminine, singular, plural, individuals, 
partnerships or corporations where applicable. 
 
 41. Counterparts.  This instrument may be executed in any number of 
counterparts each of which shall be considered an original. 
 
 42. Specific Performance.  Each Member agrees with the other Members that 
the other Members would be irreparably damaged if any of the provisions of this 
Agreement are not performed in accordance with their specific terms and that monetary 
damages would not provide an adequate remedy in such event. Accordingly, it is agreed 
that, in addition to any other remedy to which the non-breaching Members may be 
entitled, at law or in equity, the non-breaching Members shall be entitled to injunctive 
relief to prevent breaches of this Agreement and, specifically, to enforce the terms and 
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provisions of this Agreement in any action instituted in any court of the United States or 
any state thereof having subject matter jurisdiction thereof. 
 
 43. Further Action.  Each Member, upon the request of the LLC, agrees to 
perform all further acts and to execute, acknowledge and deliver any documents which 
may be necessary, appropriate, or desirable to carry out the provisions of this Agreement. 
 
 44. Method of Notices.  All written notices required or permitted by this 
Agreement shall be hand delivered or sent by registered or certified mail, postage 
prepaid, addressed to the LLC at its place of business or to a Member as set forth on the 
Member's signature page of this Agreement (except that any Member may from time to 
time give notice changing his address for that purpose), and shall be effective when 
personally delivered or, if mailed, on the date set forth on the receipt of registered or 
certified mail. 
 
 45. Facsimiles. For purposes of this Agreement, any copy, facsimile, 
telecommunication or other reliable reproduction of a writing, transmission or signature 
may be substituted or used in lieu of the original writing, transmission or signature for 
any and all purposes for which the original writing, transmission or signature could be 
used, provided that such copy, facsimile telecommunication or other reproduction shall 
have been confirmed received by the sending Party. 
 
 46. Computation of Time.  In computing any period of time under this 
Agreement, the day of the act, event or default from which the designated period of time 
begins to run shall not be included.  The last day of the period so computed shall be 
included, unless it is a Saturday, Sunday or legal holiday, in which event the period shall 
run until the end of the next day which is not a Saturday, Sunday or legal holiday. 
 
 47. Permit Application Responsibilities.  The following provisions apply to 
the LLC’s application(s) for Permit(s) (“Application”). 

 
CRBPA I, LLC shall:   
 
 Demonstrate capital sufficiency for all Permits applied for as determined by 

DOH; 
 Identify and secure, but not necessarily be financially responsible for, the 

physical locations needed in order to complete the Applications for the 
Permits; and 

 Complete and submit all Application forms requiring personal information 
and/or attestation from CRBPA I, LLC’s members, principals, investors, and 
employees; 

 Provide for Up-front Costs as provided for elsewhere in this Agreement. 
 

Polaris Pennsylvania Consultants LLC shall: 
 





















920 Links Avenue
Landisville, PA 17538

Property Details

SITE DATA              

County:  Lancaster
Township:  East Hempfi eld Township
Zoning:  Enterprise
Lot Size:  4.01 +/- acres
Potential Uses: Warehouse, Industrial, Offi ce
Public Utilities: Public Water, Sewer, Electric, Gas
Parking:  53 parking spaces
Rail:  Potential rail access

BUILDING DATA             
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920 Links Avenue
Landisville, PA 17538

Enterprise Zoning

A. 

(a) 

(b) 

(c) 

(1) 

(a) 

(2) 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

(j) 

(k) 

(3) 

B. 

Township of East Hemp eld, PA
Tuesday, September 13, 2016

Chapter 270. Zoning

Article 3. Zone Regulations

§ 270-3.12. Enterprise Zone (E).

Statement of intent: Areas of the community that are prime for business enterprise due to vehicle and/or rail
access, utilities and infrastructure. The uses within this zone, due to their size, scale, potential environmental
impacts, truck tra c, rail access, and type of activity, are appropriately located at a desirable distance from
neighborhoods, schools, parks and recreation areas. These business areas provide essential bene ts to the
Township including employment and economic/ nancial stability that help to create a more sustainable
community.

Permitted uses: The following are uses permitted by right, subject to all other applicable standards of this
chapter, including but not limited to spec c use provisions in Article 5.

Agricultural uses:

Agricultural wholesale operations.

Forestry activities.

Horticultural operations, including one single-family detached dwelling contained on the site, subject
to the requirements of Article 5 (single-family dwellings).

Residential uses:

None.

Business uses:

Auction, automobile.

Auction, wholesale.

Contractor business and storage.

Convenience stores.

Heavy equipment sales, service and repair.

Industrial, light and general.

Lodging and overnight accommodations.

O ce.

Motor vehicle fueling station.

Motor vehicle storage.

Professional, scienti c and technical o ces.



920 Links Avenue
Landisville, PA 17538

Enterprise Zoning

(l) 

(m) 

(n) 

(a) 

(b) 

(c) 

(d) 

(4) 

(a) 

(b) 

(c) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

C. 

(1) 

D. 

(1) 

(2) 

(3) 

(4) 

(a) 

(5) 

E. 

Regional commercial sports facilities.

Self-storage facilities.

Motor vehicle sales, leasing and service.
[Added 6-17-2015 by Ord. No. 2015-07]

Civic/social/utility uses:

Municipal use.

Park and recreation facilities, private and/or commercial.

Park and recreation facilities, public.

Public utilities.

Accessory uses customarily incidental to the above permitted uses:

Alternative energy systems, accessory.

Home-based business, no-impact.

Personal communication devices.

Conditional uses: The following uses require conditional use approval from the Board of Supervisors. See
regulations in Article 9 and speci c use provisions in Article 5.

Adult businesses.

Alternative energy systems, principal.

Community rehabilitation facilities.

Correctional facilities.

Industrial, heavy.

Legalized gambling establishments.

Recycling facilities.

Special exceptions: The following uses require special exception approval from the Zoning Hearing Board. See
regulations in Article 9 and speci c use provisions in Article 5.

Communication antenna and towers.

Design standards (see also Article 4 for modi cations and exceptions):

Minimum lot area: None.

Minimum setbacks for principal and accessory uses:

Setbacks
Principal
(feet)

Accessory
(feet)

Front 50 Not permitted in front yard
Side 25 15
Rear 35 20

Minimum lot width: 200 feet.

Maximum lot coverage: 70%.

Maximum building height:

Principal structures: 60 feet.



920 Links Avenue
Landisville, PA 17538

Enterprise Zoning

(b) 

(6) 

(7) 

(8) 

(9) 

[1]

(10) 

(11) 

(12) 

(13) 

(14) 

(15) 

Structures for a regional commercial sports facility may exceed the maximum permitted height so
long as they are set back from all lot lines at least the horizontal distance equal to their height, plus
an additional 50 feet provided that the maximum height of the structure shall not exceed 85 feet.
Furthermore, the portion of the structure exceeding the maximum permitted height shall not be
used for habitable occupancy.

All uses shall meet all state and federal regulations.

O -street loading: O -street loading shall be provided as speci ed in Article 8 of this chapter.

O -street parking: O -street parking shall be provided as speci ed in Article 8 of this chapter.

Signs: Signs shall be permitted as spec ed in Article 7 of this chapter.

Driveway and access drive requirements: All driveways and access drives shall be in accordance with the
East Hemp eld Township Road Ordinance.[1]

Editor's Note: See Ch. 222, Streets and Sidewalks.

Screening: A visual screen must be provided along any adjoining lands within any of the residential zones,
regardless of whether or not the residentially zoned parcel is developed. (See Article 4 of this chapter.)

Landscaping: Any portion of the site not used for buildings, structures, parking lots, loading areas, outdoor
storage areas, and sidewalks shall be maintained with a vegetative ground cover and other ornamental
plantings. (See Article 4 of this chapter.)

Public sewer and water: All uses in this zone shall connect to public sewer and water facilities unless it is
shown by a professional engineer and approved by the appropriate authority that such connection is not
feasible.

Waste products: Dumpsters may be permitted in accordance with the provisions of Article 4 of this
chapter.

All uses (except public uses) permitted within this zone shall also comply with the general provisions
contained within Article 4 of this chapter.





 

JAMES F. SWITZER Jr. 

PROFILE AND QUALIFICATIONS 

Performance-‐‐focused   leader   accustomed   to   goal   driven   working   environments   demanding   task 

execution, strict adherence to company structure and success. Confident and poised in interactions with 

executive-‐‐level partners with the ability to build and sustain successful relationships.   Resourceful and  

organized  in  completing projects with  the  ability to  multi-‐‐task  effectively.   Flexible  and  capable  of 

adapting to  any necessary position   required. 

 
CAREER HISTORY AND PERFORMANCE 

Polaris Wellness Center – Las Vegas, NV                                                                                              2013 -- Present 

                                                   CHIEF BUSINESS DEVELOPMENT OFFICER 

Co-founded the company. Developed all sales relationships between cultivation facility and dispensary. 
Implemented all sales, labeling and marketing strategies.  

• Able to obtain shelf space in almost every dispensary in the state of Nevada   
• Responsible for generating sales revenue that exceeded projections, allowing  the company to 

become sulf-sufficient 

 

 

EXOTICS RACING – Las  Vegas, NV 2009 -‐‐2016 

VICE PRESIDENT OF SALES AND MARKETING 

Launched a start-‐up and structured the business model adapting to the most competitive marketplace 

in the world for leisure activities. Responsible for company revenue generation, marketing strategies, 

sales force, advertising campaigns and client accessibility on a national level. Developed and 

maintained wholesale market including all B2B relationships. Spokesman for all public relation matters 

for the company. 

• Reached $1MM in company sales within 6 months of operation 
• Achieved exponential sales growth of $4MM (2010), $9MM (2011) and $20MM (2012) 

 
NEVADA DEVELOPMENT AUTHORITY – Las   Vegas, NV 2008 -‐‐ 2009 

VICE PRESIDENT OF ECONOMIC DEVELOPMENT 

Responsible for negotiating financial support from organizations receiving state approved incentive 

packages. B2B sales and relationships for Las Vegas network membership. 

• Qualified companies for state tax incentives through the NV Commission on Economic Dev. 
• Built pipeline consisting of 47 companies considering relocation to Southern Nevada 

 
COUNTRYWIDE FINANCIAL – Las  Vegas, NV 2004 -‐‐ 2008 

SENIOR SALES MANAGER / TEAM LEADER 

Managed team pipeline and all daily activities: train, coach, evaluate, supervise and motivate. 

Responsible for providing knowledge and expertise to employees regarding loan products, guidelines 

and credit risk assessments. 

• Managed pipeline, exceeding 375 Units funding over $65MM in sales (2007) 

Ranked #1 sales manager in Nevada, ranked #9 in the United States (2007) 

DOH DOH DOH DOH DOH DOH DOH DOH 



 

 
EDUCATION 

NORTHEASTERN UNIVERSITY – Boston, MA 1999 – 2004 

BACHELOR OF SCIENCE, MECHANICAL ENGINEERING 

Team  leader  on  capstone  design  project:  hybrid-‐electric  motorcycle.   Achieved  dean’s  list  consistently 

during all trimesters. Member of the American Society of Mechanical Engineers. Additional courses: macro-

‐economics, marketing, statistics and probability. 

 

  



 

 
LEE A. MCCUE 

 
EXPERIENCE 

2013-PRES   POLARIS WELLNESS CENTER 

Chief Executive Officer (CEO) & Chief Financial Officer (CFO) 

Co-Founder and Managing Member of Polaris Wellness Center                             Las Vegas, NV 

• Oversees all financing and books of the company 

• Develops and implements growth and expansion plans 

• Coordinates and provides updates to all board members and financial principals 

• Point of contact between the Nevada Department Of Public Health on all compliance 
issues 

 

 

 

2012-2015   XEROX 

Service & Solution Executive Los Angeles, CA 

Public Sector Account Manager specializing in Higher Education and Healthcare. 

• Consult with C-Level and IT contacts at public sector accounts. 

• Design and implement solutions and services that improve business processes and 

workflow. Design and implement solutions and services that improve the security of 

sensitive data and help meet compliance and government regulations. 

• Provide document management insight into areas of cost control and sustainability 

opportunities. 

• Lean Six Sigma Certification. 

 
2011-2012         INTERTECH 

Account Manager Las Vegas, NV 

Middle Market Account Manager specializing in professional technology services. 

• Performed technology assessments for small businesses to ensure data is protected 

with up to date standards and protocols. 

• Presented financial and implementation plans for business process outsourcing 

services to meet budget constraints. 

• Grew monthly recurring revenue by converting existing accounts to managed service 

agreements. 

• Exceeded quarterly quota at 2X company average within first 6 months. 
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2008-2011 MY NEW BODY LLC 

Owner Las Vegas, NV 

Executive Director of health and wellness startup focused on nutrition and weight loss treatments. 

• Developed business model of partnering with medical professionals to consult 

customers on a custom weight loss & nutrition program. 

• Responsible for daily operations including securing new business relationships, 

marketing strategies, working with health professionals, consultations, and a high level 

of customer service. 

• Helped hundreds with back and joint pain, high blood pressure, type II diabetes, and 

high cholesterol lose desired weight, come off of prescription medications, and become 

healthier. 

 
2004-2008 BANK OF AMERICA  (formerly Countrywide Home Loans) 

Branch Manager, Team Manager, and Account Executive Las Vegas, 

NV Recognized as a leader in the company for sales, sales management, and operations 

management. 

• Ranked #1 Branch Manger in 2007 for leading a top-performing, 30-member sales and 

operation team funding over 1,200 loans totally over $200 million annually,  in  the  Las 

Vegas  market. 

• President Club Award Winner, Ranked #1 Team Manager in 2005 & 2006. 

• Sales Summit Award Winner, Ranked #1 Rookie AE in 2004. 

• Directly accountable for all recruiting, training, staff initiatives, branch operations, 

marketing strategies, lead conversions, regulatory compliance, and new business 

development. 

• Responsible for daily operations and procedures to meet maximum efficiency and 

compliance. 

• Worked internally with underwriting team to ensure quality control on all loan 

applications. 

• Responsible for driving revenue and managing the branch profit & loss. 

 
EDUCATION 

Summer 2012  CENTER FOR FINANCIAL TRAINING Las Vegas, NV 

ACE Accredited Commercial Lending Training & Certification 

 
2010-2012 NORTHEASTERN UNIVERSITY Boston, MA 

Bachelor of Science in Management, GPA 3.881. Graduated with Highest Honors, summa cum 
laude. 



 

 
PETER ISHAK 

 

Highly talented, motivated, and accomplished professional with extensive entrepreneurial 

experience. A proven track record in building both Technology and Medical Marijuana related 

businesses. Adept at creating systems for quality and inventory control, employee management, 

policies and procedures, customer relations/retention and project management. Possesses 

outstanding presentation, leadership and communication skills. 

 

Polaris Wellness Center (Las Vegas, NV)                                                                     2013-2016 

Chief Operating Officer           

▪ Oversees all Cultivation, Extraction and Post Processing for the company 

▪ Assisted in designed both the Cultivation and Production facility 

▪ Assisted the Organization in becoming one of the premier cannabis cultivators in the country 
▪ Successfully designed and implemented all proper policies and procedures in accordance to 

local and federal health and safety codes 

▪ Responsible for interviewing and hiring all growers assistant growers  

▪ Assisted in acquiring all strains for the company 

▪ Negotiated licensing deals with top brands such as 12AM RUN a clothing company 

▪ Successfully implemented a security plan that included video coverage of all areas as well as off-‐site 

video backup and controlled access areas. 

▪ Created educational information to be handed to each patient informing them of the different 

strands in existence and their relation to easing specific symptoms. 

▪ Successfully negotiated service contracts between the organization and extraction and infusion 

experts to develop their brands within the approved Production Facility such as Delta9 Vapes 

and Korova Edibles  

 
IFS Consulting LLC (Los Angeles, CA) 2005 – Pres 

Founder / CEO 

▪ Responsible for hiring and firing of all Graphic Designers, Programmers, Sales Associates, and 

Project Managers 

▪ Serves as liaison between staff and clients to effectively communicate all tasks and properly 

delegate to meet or beat deadlines. 

▪ Responsible for designing and developing over 100 websites for a plethora of businesses 

Nationwide 

▪ Created over 10 mobile apps on the Apple Network 
▪ Assisted in multiple brand marketing campaigns 

▪ Identifying & foreseeing problems, collaboratively managed diverse teams for problem 

prevention & resolution. 

▪ Served as Project Manager for many Startups as well as established firms.  This  included  projects 

for Production Companies, Law Offices, Medical Related Industries, Professional Athletes, Real-‐

Estate Companies, and others. 
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Rainbow Collective Inc.,   (Tucson, AZ) 2011 - 2013 

Board Member 

▪ Successfully secured and negotiated leases for 3 properties (2 dispensaries, 1 cultivation 

facility) 

▪ Assisted the Organization in becoming the 4th approved dispensary in the state of Arizona 
▪ Successfully designed and implemented a Production facility and implemented all proper 

policies and procedures in accordance to local and federal health and safety codes 

▪ Responsible for interviewing and hiring a Medical Director as well as all employees, including, all 

bud-‐tenders, managers, secretaries, and security guards 

▪ Performed all market research in relation to patient demographics within the proximity of the 

facilities 

▪ Drafted and implemented all policies and procedures for operations 

▪ Successfully implemented a security plan that included video coverage of all areas as well as off-‐site 

video backup and controlled access areas. 

▪ Created educational information to be handed to each patient informing them of the different 

strands in existence and their relation to easing specific symptoms. 

▪ Successfully negotiated service contracts between the organization and extraction and infusion 

experts to develop their brands within the approved Production Facility 

▪ Assisted in  creating  a  seed-‐to-‐sale  software  that  incorporated  all  aspects  of  inventory 

control as well as integrated real-‐time menus for patients to pre-‐order their medication. 

▪ Worked with the AZDHS Department Of Vital Records to Beta-‐Test their updated versions of the 

statewide used POS   system. 

 
National Housing Funding Corp (Surprise, AZ) 2006 - 2011 

Sales Manager/Senior Executive Loan Officer 

▪ Responsible for facilitating mortgage transactions in all 50 States. 

▪ Implemented Landing Page techniques for generating exclusive mortgage leads. 

▪ Responsible for executing conventional mortgage transactions as well as FHA loans, reverse 

mortgages and residential hard money transactions. 

▪ Responsible for overseeing and developing all commercial financing transactions. Including the 

structure of executive summaries, creating exit strategies, and seeking all equity/collateralizing 

possibilities. 

▪ Seeking lenders, joint ventures, private investors, and foreign money for development projects 

▪ Identifying & foreseeing problems, collaboratively managed diverse teams for problem 

prevention & resolution. 

▪ Initialized and maintained all pertaining Mortgage automation software, i.e. Calyx Point, DU/LP, 

Way 2 Fast loans system, and Optimal Blue. 

▪ Personally developed a training manual that was successfully used to train over 15 loan officers. 

The manual targets the basics of facilitating transactions as well as commonly used terms, and 

example scenarios. Training also included Reverse mortgage training, FHA training, as well as 

all pertaining mortgage loan software training. 

▪ Successfully explored creative financing opportunities to adapt to the adversely changing 

market and economy. This was accomplished through seeking alternative financing solutions 

such as business lines of credit, equity partnership programs, foreclosure bailout specialist and 

more. 
 

EDUCATION 

College-‐‐ Seton Hall University, South Orange NJ 



BRIAN CALABRESE, DO 

_________ _________ 
 
 
 
Current Position: 
Attending Physician- Medical Oncology/Hematology 
Lancaster Hematology Oncology Care 
233 College Avenue, Suite 303 
Lancaster, PA 17603 
August 2008 through present 
 
President of Medical Staff (2015-2016), Lancaster Regional Medical Center  
Board of Trustees- Member (2015-present), Lancaster Regional Medical Center 
Credentials Committee- Member (2015-present), Lancaster Regional Medical Center 
Medical Executive Committee- Chairman (2015-2016), Member at present, Lancaster 
Regional Medical Center 
Physician Leadership Council- Member (previously held position for 2 years at 
Lancaster Regional Medical Center) 
Bylaws Committee- Member (2015-present), Lancaster Regional Medical Center 
 
Medical Staff Privileges:  Lancaster General Hospital,  
Lancaster Regional Medical Center, Heart of Lancaster Regional Medical Center 
 
Attending Physician 
Lancaster Cancer Center LTD, Lancaster, PA 
July 2005 through July 2008 
 
Graduate Education: 
Drexel University College of Medicine 
Philadelphia, PA 
Medical Oncology/ Hematology Fellow- 2002 through 2005 
 
Pennsylvania Hospital 
University of Pennsylvania Health System, Philadelphia, PA 
Internal Medicine Resident- 1999 through 2002 
 
Philadelphia College of Osteopathic Medicine 
Philadelphia, PA 
Traditional Rotating Intern- 1998 through 1999 
 

DOH 



Philadelphia College of Osteopathic Medicine 
Doctor of Osteopathic Medicine- 1994 through 1998 
 
 
Undergraduate Education: 
Lehigh University, Bethlehem, PA 
B.A. Behavioral Neuroscience, Honors 
1988 through 1992 
 
 
National Board Examinations: 
NBOME Part 1- Passed (Scored in 90th percentile nationally) 
COMLEX Part 2- Passed 
COMLEX Part 3- Passed (Scored in 94th percentile nationally) 
ABIM- Passed; Recertified 2015 
ABIM Oncology Specialty Boards- Passed; Recertified 2016 
 
 
Professional Associations: 
American Cancer Society, Lancaster Unit, Board of Directors (Previous) 
American Society of Clinical Oncology 
American Society of Hematology 
American Osteopathic Association 
American Medical Association 
 
Scholarship/Lectures/Research: 
Principle Investigator (ACORN): 
 

• A Randomized, Open Label, Multicenter Study of VELCADE with Rituximab or 
Rituximab Alone in Subjects with Relapsed or Refractory, Rituximab Naïve or 
Sensitive Follicular B-cell NHL 

 
Sub-investigator (ACORN): 
 

• A Phase 2, Open Label Study Evaluating an Alternative Schedule of 
VELCADE/Dexamethasone in the Treatment of Multiple Myeloma 

• A  Phase 2, Multicenter, Open Label Prospective Study of Docetaxel and 
Bevacizumab +/- Transtuzumab in the First Line Treatment of Patients With 
Metastatic Breast Cancer 

• Phase 2 Trial of Capecitabine Plus Abraxane in the First Line Treatment of 
Metastatic Breast Cancer 

• A Randomized, Open Label, Comparative Study of Epoetin Alfa 80,000 units 
Q3W Versus Darbepoetin Alfa 500 MCG Q3W in Anemic Cancer Subjects 
Receiving Chemotherapy 

 
 



Chhinder P.S. Binning, M.D. Bio 
With a medical background spanning more than forty years and experience helping patients on 

three continents, Chhinder Binning has thoroughly dedicated his life to the science of medicine. His 

knowledge and experience are great assets to his community, and he is excited to see that the 

Commonwealth of Pennsylvania is embracing the potential of medical cannabis. 

“Cannabis gets a bad word in [America],” Dr. Binning says. “It’s a very simple herb that has lots 

of uses.” 

Dr. Binning fully believes in assisting families where he can. From his educational beginnings in 

India, continuing to London and finally America, he has dedicated his life to practicing life‐saving 

medicine. He has spent time as a resident in Philadelphia and Boulder, Colorado, and he also invested 

two years as the staff neurologist at the VA Center in Norfolk, Virginia.  

Teaching future generations what he has learned is especially important to Dr. Binning, who is 

the Clinical Assistant Professor of Neurology at Hahnemann University Hospital in Philadelphia, the same 

hospital where he was a resident for two years. Prior to this prestigious posting, he was the Clinical 

Assistant Professor of Medicine at Milton Hershey Medical College in Hershey for nine years, and he also 

spent a year as an Assistant Professor of Neurology at Eastern Virginia Medical School in Norfolk. 

Dr. Binning is happily married with three children, currently spending his days running a 

successful neurology practice in Exton, Pennsylvania, as he has for the past dozen years. The community 

has recognized his efforts, voting him the Top Neurologist in the Main Line seven consecutive years 

(Main Line Magazine). He is also a consultant neurologist for Chester County Hospital in West Chester, 

Pennsylvania. Previously, he worked for more than a decade in the same role for Lancaster 

NeuroScience Associates, where he additionally was the Director of the Neurology Department. 

A regular at his temple, where he participates in a monthly advising program to community 

members, Dr. Binning is proud to have mentored students and residents for the better part of three 

decades. He still volunteers as an examiner on the American Board of Neurology and Psychiatry, a post 

he has happily held since 1990. He also participates in the Spirituality Meetings at Chester Country 

Hospital each month.  

Wellness and healing are in Dr. Binning’s blood, and he will pursue that end with all available 

options, including medical cannabis. 

“I can say that cannabis has tremendous potential,” he explains. “I think it should not be 

stigmatized. It’s a useful thing, and it can be used in medicine.” 



Quick Facts 
Medical Credentials 

 Consultant Neurologist  

o Chester Country Hospital, West Chester, Pennsylvania (2002‐present) 

o Neurologic Care and Diagnostic Center, Exton, Pennsylvania (2002‐present) 

o Lancaster NeuroScience Associates, Lancaster, Pennsylvania (1992‐2002) 

 Director of the Neurology Department, Lancaster Neuroscience Associates, Lancaster, Pennsylvania 

(1992‐2002) 

 Consultant Neurologist and Electromyographer (1989‐1992) 

 Staff Neurologist, Veterans Administration Medical Center, Hampton, Virginia (1988‐1989) 

 Senior Resident, Neurology, University of Colorado Health Sciences Center, Boulder, Colorado (1987‐

1988) 

 Resident, Neurology, Hahnemann University Hospital, Philadelphia, Pennsylvania (1985‐1987) 

 Resident Registrar (Assistant Attending) in Neurology, Manchester Hospital School of Medicine, United 

Kingdom (1983‐1985) 

 Resident Registrar (Assistant Attending) in Internal Medicine and Neurology, Cuckfield District Hospital & 

Hurstwood Park Neurological Center, United Kingdom (1982‐1983) 

 Resident Registrar (Senior Resident) in Cardiology and General Medicine, Hull Royal Infirmary, United 

Kingdom (1981‐1982) 

 Senior House Officer in Internal Medicine and Infectious Disease, United Kingdom (1978‐1981) 

 Senior House Officer in Chest Disease & General Medicine, Berendean Hospital & Brighton General 

Hospital, United Kingdom (1976‐1978) 

 House Physician, Victoria Jubilee Medical College Hospital, India 

o Pediatrics (1975) 

o General Medicine (1974‐1975) 

Educational Background 

 Fellow, Royal College of Physicians, London (2012) 

 LPCP/MRCS Royal College (Medical and Surgical), London (1979) 

 MBBS, Glancy Medical College, Armistar, India (1975) 

 BS in Botany, Zoology and Chemistry, Punjab University, Chandigarh, India (1969) 

Teaching Appointments and Further Academic Credentials 

 Clinical Assistant Professor of Neurology, Hahnemann University Hospital, Philadelphia, Pennsylvania 

(2005‐present) 

 Clinical Associate Professor of Medicine, Pennsylvania State University, Milton Hershey Medical College, 

Hershey, Pennsylvania (1994‐2002) 

 Examiner (volunteer) on the American Board of Neurology and Psychiatry (1990‐present) 

 Assistant Professor of Neurology, Eastern Virginia Medical School, Norfolk, Virginia (1988‐1989) 

Certifications 

 Board Certified, American Board of Electrodiagnostic Medicine (1992) 

 Board Certified, American Board of Neurology and Psychiatry (1989) 

 



Tatyana Bozhko Bio 
Tatyana Bozhko understands how progress and research in medicine helps influence public 

opinion. These advances are not confined solely to medical cannabis, but the advent of allowing 

Pennsylvanians with qualifying medical conditions to seek relief with medical cannabis certainly has 

Bozhko’s interest. 

“Research has been a passion of mine,” she says. “I dedicated a lot of time to research for my 

master’s program, and I hope that more research on marijuana makes clinicians more open‐minded to 

its use.” She adds her excitement for the potential of further studies of medical cannabis will show more 

benefits not currently researched.  

Medical research is in Bozhko’s blood. Since she started her path as an Associate’s holder from 

Lancaster General’s nursing school, she has continuing onward to a bachelor’s degree from Eastern 

Mennonite University, and recently, a master’s degree in nursing from University of Pennsylvania. 

A first‐generation immigrant and the first in her family to attend college, Bozhko did not stop at 

schooling. She accrued years of clinical research at Lancaster General Hospital’s Heart and Vascular 

Institute and as a research coordinator at Neurology and Stroke Associates in Lititz, focusing on multiple 

sclerosis. She continues to learn about the latest science by attending American Academy of Neurology 

conferences. Bozhko even flew to Barcelona to learn from a European Committee for Treatment and 

Research in Multiple Sclerosis conference. 

Currently, she is a general nurse practitioner at Neurology and Stroke Associates. Her vantage 

point allows her to see patients of all ages across multiple demographics, and she feels that medical 

cannabis might have a profound effect on the most vulnerable among us. “I feel the biggest benefit 

would be in pediatrics,” she explains. “Cannabis does not have nearly as many side effects as most 

current medications.” 

Bozhko’s concern for her fellow community members is part of her personality. Fluent in 

Russian, she happily translates for Russian speaking immigrants who need her assistance. She also 

volunteers time with the Lancaster Medical Reserve Corps to ensure that the local community is 

prepared for any disasters. Her background includes years of working with the aging residents at 

Fairmount Nursing Home, organizing activities and facilitating lifestyle‐oriented programs. 

Proper regulation and control of medical cannabis is of paramount importance to Bozhko. “I’ve 

seen seizure patients who have [illegally] benefited from cannabis. When marijuana isn’t medicinal 



grade, there is concern it could be laced,” she says. Her goal is to keep community members pain‐free, 

healthy and safe.  “In the future, we can ensure they’re correctly using cannabis for pain management.” 

Quick Facts 
Medical Credentials 

 General Nurse Practitioner, Neurology and Stroke Associates, Lititz (2017) 

 Clinical Research Coordinator, Neurology and Stroke Associates, Lititz (2015‐2016) 

 Research focused on multiple sclerosis 

 Clinical nurse researcher, Heart and Vascular Institute, Lancaster General Hospital, Lancaster (2014‐2015) 

 Cardiovascular research, phase II‐IV studies 

 Registered Nurse, Lancaster General Hospital (2011‐2015) 

 Worked in Neuroscience 

 Worked in Cardiology 

 Worked in Bariatric Surgery 

Relevant Medical Experience 

 Worked on the Stroke Initiative, Lancaster General Hospital (2014‐2015) 

 Employee education 

 JCAHO compliance 

 Certified in Advanced Cardiovascular Life Support 

 Fairmount Nursing Home (2008‐2010) 

 Directed activities and lifestyle‐oriented assistance 

 Worked primarily with patients who had dementia 

 American Academy of Nurse Practitioners, Member 

Educational Background and Further Experience 

 Master’s of Science in Nursing, University of Pennsylvania 
 Family Nurse Practitioner Track, accelerated program 
 Graduated with honors 

 Bachelor’s of Science in Nursing, Eastern Mennonite University 
 Graduated with honors 

 Associate’s Degree in Nursing, Pennsylvania College of Health Sciences (formerly Lancaster General School 

of Nursing) 
 Member of Honor Society 
 Graduated with Honors 

Conferences Attended 

 American Academy of Neurology (2016, 2017) 

 European Committee for Treatment and Research in Multiple Sclerosis Conference in Barcelona (2015) 

 Consortium of Multiple Sclerosis Centers (2015) 

Community Service and Activities 

 Fluent in Russian and volunteers translating for Russian speaking immigrants at medical appointments 

 Volunteers for Lancaster Medical Reserve Corp to help community members with disaster preparedness 

 Multiple Sclerosis Walk participant 
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Cannabis Retail Business Partners 
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Marilyn Berger, GRI  

Real Estate Specialist, Entrepreneur  
 “When a community comes to you and allows you to make a good living, you 

should give back to them,” Marilyn Berger says, and those words become evident as a 
guiding philosophy the more one learns of her personal beliefs and professional 
accomplishments. She feels that a cannabis dispensary in Lancaster County is in keeping 
with giving back to a supportive community by helping those who need the most. 

“My grandson has Crohn’s & my granddaughter has ataxia, and my friend’s 
grandson has seizures,” she explains. “I’m told this will help, and if it helps children, if it 
helps people, that’s the most important thing.” 

Berger works with numerous groups that are in need of support or guidance. She 
has served on the Board of Special Events for the Water Street Rescue Mission and the 
Long Community at Highland, which provides housing for the elderly. She is a former 
board member of the Fulton Theater and supported the Pennsylvania Academy of 
Music. 

Berger sits on the Advisory Committee of Integrity Bank and was the finance 
chair for the Republican Party of Lancaster for more than a decade. She is also a 
member of the Iris Club, Hamilton Club and Bent Creek Country Club, among others, 
and has many personal connections with local leaders, state representatives and other 
appointed officials who have known her for dozens of years. 

Berger’s legacy – she was one of the first women to sell real estate in Lancaster, 
and she has sold more than $1 billion during her real estate career – helps to provide 
opportunities to work with those dedicated to important projects. “I have heard from 
many medical sources that [cannabis] is safe, natural and helps people in pain.” Berger 



www.mrbpa.com 

is committed to a highly regulated cannabis dispensary, with a pharmacist (already on-
board as part of Berger’s group) ensuring that those who seek medical relief will receive 
it. 

“I love Lancaster,” Berger adds. “It’s given me so much, and I love to give back.” 

Quick Facts 
Community Service Involvement 

• Special Events Board Member at the Water Street Rescue Mission 
• Special Events Board Member at Long Homes for the Elderly 
• Hospice & Community Care Giving Circle supporter 
• Lancaster Catholic High School Alumni supporter 
• Supporter of Lancaster County City Medical Society 
• Supporter of Dominican Cloister 
• Supporter of American Heart Association 
• Supporter of Common Wheel 

Commercial Real Estate Deals & Licensing 

• Historic Lime Spring Farms – Weddings and Special Events 
• Molly’s Pub 
• Horse Inn 
• Paddock’s (now the Waterfront) 
• Developed luxury condos at the 300 Block of North Queen Street 
• Developer of The Golden Triangle Shopping Center 

Board and Club Membership 

• Advisory Board of Integrity Bank 
• Former finance chair of the Republican Party of Lancaster 
• Former board member of Fulton Theater 
• Former Junior Auxiliary Member of St. Joseph’s Hospital (now Lancaster 

Regional Hospital) 
• Iris Club 
• Hamilton Club 
• Bent Creek Country Club 



Wayne Angelo 

Branch Manager, GMH Mortgage Services 

Mortgage business for about 28 years: 
 Loan officer first 1 1/5 years in the mortgage industry at Parent Federal Savings Bank. 
 Promoted to Mortgage Production Manager at Parent Federal Savings Bank. 
 Moved to First Keystone as Branch Manager after Parent Federal. 
 With same leadership moved to Patriot/Phoenix Mortgage as Sales and training manager 
 Moved to CTX Mortgage as Branch Manager. 
 Opened Beacon Mortgage in Jan 2000 as president partner and operated for 10 years. 
 Moved to Cole Taylor/MB Bank as branch manager with largest investor from Beacon Mortgage.  
 Moved to Mortgage Network as Branch Manager. 
 Moved to current company, GMH Mortgage Services, LLC as Branch Manager. 
  
Awards and recognitions: 
 
 PA State Mortgage Broker of the year in 2012, awarded by the Pa. Assoc. Of Mortgage Brokers. 
 Affiliate Volunteer of the Year at the Lancaster County Association of Realtors (LCAR) in 2000. 
 Lancaster Township, Pa. recognition for Parks and Recreation Commission Volunteer work in 1998. 
 Numerous Junior Achievement Volunteer recognition awards (have been active about 15 years). 
 Various Branch Manager recognitions at several companies. 
 
Extra-Curricular mortgage and community activities: 
 

Was VP, then President Elect of the Pa. Assoc. Of Mortgage Brokers (PAMB) until I was tasked to help 
  close and merge the PAMB with the NJ Association of Mortgage Brokers. 
Was on the board of the Pa. Mortgage Bankers Association (MBA) in the early 1990’s. 
Currently on the Philadelphia Mortgage Bankers Association Board of Directors. 
Silver Member of the National Association of Mortgage Brokers and hold the Certified  

Residential Mortgage Specialist certification (CRMS) certification. 
Teacher of accredited continuing education being “Real Estate Finance” at LCAR for over 24 years. 
Junior Achievement classroom volunteer; Entrepreneurialism. Currently at Penn Manor High School in  
 Millersville Pa. Have volunteered at Elizabethtown High School and Cocalico High School. 
Was on the Central Pa and the Corporate Board of Junior Achievement. 
Currently on the Government Affairs Committee, the newsletter committee, the professional  
 development committee, and the outing task force at LCAR. 
Was a Sandler Sales Training Sales and training participant. Currently involved in Sandler Education. 

 

 

 
 
 
 
 
 
 
 
 

  







Pamela Goldy Rudy 
Real Estate Agent 

 
 
Licensed Real Estate Agent, Co-owner of Real Estate Firm with other Agents 
 Sold Pa Liquor Licenses 
 Commercial properties 
 Residential properties 
 Worked with and educated first time homebuyers 
 
Attended SCORE seminars and had a mentor to assist in opening a business as a Real 
Estate Agent. 
 
Utilized SCORE mentor for another new business. 
Co-own with my partner an Inspection Company, Allied Home Inspections, Inc., for 24 
years to present 
Co-own with my partner a radon mitigation company for 20 years to present. 
My partner and I assisted in developing a first time homebuyer program called Lancaster 
Housing Opportunity Partnership (LHOP) which is still viable today. 
Continue to attend SCORE meetings for small businesses once a month, when my health 
allows me to, to discuss and brain storm problems and solutions. We help each other with 
business challenges and have speakers on important topics that are unique to small 
businesses.   
Teach for LHOP classes on a regular basis. 
  
Other Experience: 
 
Assisted Dr Goldy in his office and the operating room from middle school through 
college.  
 
Worked with the Swiss to bring Swatch Watch into the United States. 
 Showed retail stores how to market the watches. 
 Helped retailers grow their demographics of customers. 
 
Worked with the Japanese to bring Nintendo into the United States. 
 Convinced my retailers that Nintendo was better than Atari. 

Taught the retail stores how to set up and use Nintendo. Assisted in  
 showing the stores how to market this new type of play station. 
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  City/Town:   Lititz
  County:   LANCASTER
  State:   PENNSYLVANIA
  Zip Code:   17543
  Country:   UNITED STATES OF AMERICA
11. Establishment name: (doing business as) Lancaster Wellness
Consultants LLC
12. Number of establishments: 2
13. PA School District: Hempfield, Penn Manor
14. PA Municipality: East Hempfield Township, Manor Township
Section 3 Taxes & Services
 

 
All Registrants Must Check the applicable box(es) to indicate the

taxes & services requested for this Registration
(check all that apply):

   Cigarette Dealer License
   Employer Withholding Tax
   Fuels Tax Permit
   Liquid Fuels Tax Permit
   Motor Carriers Road Tax/IFTA
   Promoter License
   Public Transportation Assistance Tax License
  Sales, Use, Hotel Occupancy Tax License
   Small Games of Chance Lic./Cert.
   Transient Vendor Certificate
   Unemployment Compensation
   Use Tax
   Vehicle Rental Tax
   Workers' Compensation
   Wholesaler's Certificate

Please Note: Completing this form will not register your business name with
the PA Department of State. Please go to www.dos.pa.gov.
Business registration forms are under KEY SERVICES.

Section 4 Identification of Person Submitting
 
 

  I (We), declare under the penalties of perjury that the statements
contained herein are true, correct, and complete.

   
Person Authorizing Application:

 

Last Name:   Peter
First Name:   Ishak
Middle Name:  
Title:   Manager
EMail Address: 

 
Person Preparing Application:
  Last Name:   Snyder

First Name:   Whitney

DOH DOH DOH DOH DOH 
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10.  Address of owner
  Address 1: 
  City/Town:  
  County:   Unknown
  State:   PENNSYLVANIA
  Zip Code:  
  Country:   UNITED STATES OF AMERICA

1.  Owning Enterprise's Name: CRBPA I LLC
4.  Federal EIN: 815138679
8.  Percent of ownership: 30% Date of ownership: 1/17/2017
10.

 

Address of owner
  Address 1: 
  City/Town:  
  County:   Unknown
  State:   PENNSYLVANIA
  Zip Code:  
  Country:   UNITED STATES OF AMERICA

Section 7 Establishment Business Activity Information
 
1. Comments

PA BUSINESS ACTIVITY %   PRODUCTS OR SERVICES
Agriculture, Forestry, Fishing
and Hunting

60 %   All Other Miscellaneous
Crop Farming

50%

Farm Management
Services

10%

Retail Trade 40 %   All Other Health and
Personal Care Stores

40%

Total 100%    
2. Enter the percentage that this establishment's receipts or revenues

represent of the total PA receipts or revenues of the enterprise: 100
 
Does this Enterprise want to become a Pennsylvania Lottery Retailer? NO
Section 8 Establishment Sales Information
 

 
1. The establishment IS selling taxable products or offering taxable
services to consumers from a location in Pennsylvania.
2. The establishment IS NOT selling Cigarettes in Pennsylvania.
3. Counties in Pennsylvania where this establishment is conducting
taxable sales activity(ies):
  Lancaster         

Section 10 Bulk Sale/Transfer Information
 
1.The enterprise DID NOT acquired 51% or more of any class of PA
assets and/or 51% of the total assets of another Enterprise?

2.The enterprise DID NOT acquire 51% or more of the total assets of
another enterprise?
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Section 12 Reporting & Payment Methods
 
1.a. This enterprise DOES NOT meet the Department of Revenue's
requirements for Electronic Funds Transfer (EFT) filing payments via EFT
applies to payments of $1,000 or more.

  b. This enterprise DOES NOT want to participate in the Department of
Revenue's EFT program.

   
2.This enterprise IS NOT a nonprofit organization that is exempt under IRC
501(C) (3), is it interested in receiving information about the Department
of Labor and Industry's option of financing UC costs under the
reimbursement method in lieu of the contributor method.

   
Section 17 Multiple Establishment Information
 

     
Part 1. Establishment Information for:

  1. Establishment name (doingbusiness as):
 Lancaster Wellness
Consultants LLC

  2. Date of first operations: 1/1/2018
  3. Phone Number:  6104530486 Ext: . 

 

4. Establishment Street Address (i.e. store location) PO Box not accepted
  Address 1:   920 Links Avenue
  City/Town:   Landisville
  County:   Unknown
  State:   PENNSYLVANIA
  Zip Code:   17538
  Country:   UNITED STATES OF AMERICA

  5. PA School District: Hempfield
  6. PA Municipality: East Hempfield
Part 2. Establishment Business Activity Information
1. Comments

PA BUSINESS ACTIVITY %   PRODUCTS OR SERVICES
Agriculture, Forestry, Fishing
and Hunting

100 %   All Other
Miscellaneous Crop
Farming

100%

Total 100%    
2. Enter the percentage each PA business activity represents of the total

receipts or revenues at this establishment. List products or services
associated with each business activity and the percentage representing
of the total receipts or revenues.

Part 3. Establishment Sales Information
 
1. The establishment IS selling taxable products or offering taxable
services to consumers from a location in Pennsylvania.
2. The establishment IS NOT selling Cigarettes in Pennsylvania.
3. Counties in Pennsylvania where this establishment is conducting
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taxable sales activity(ies):
  Lancaster         

Section 18 Sales Use and Hotel Occupancy Tax License, Public
Transportation Assistance Tax License, Vehicle Rental Tax, Transient
Vendor Certificate or Promoter License.
 
PART 1 SALES USE AND HOTEL OCCUPANCY TAX, PUBLIC
TRANSPORTATION ASSISTANCE TAX OR VEHICLE RENTAL TAX

 

The enterprise is :
  Selling taxable products or services to consumers in Pennsylvania,

on the date:   1/1/2018
 
  The enterprise IS NOT selling taxable products or services to

consumers in Allegheny or Philadelphia Counties.
   
























