
 

Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 
regions listed below. A separate application must be submitted for each grower/processor permit 
sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 
for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which you are 
applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 
☐ Southwest   ☐ Southcentral   ☒ Southeast 
 
County: Berks 
 

 

Department of Health Use Only 
# Received 

1 
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Medical Marijuana Grower/Processor Permit Application 

Part A - Applicant Identification and Facility Information 
(Scoring Method: Pass/Fail) 
FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A PERMIT. 
 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 

Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Franklin Labs, LLC 
Other trade names and DBA (doing business as) names: 
 
Franklin Labs 
Business Address: c/o Eckert Seamans Cherin & Mellott, LLC, 2 Liberty Place, 22nd Floor, 50 S. 16th St. 
City: Philadelphia State: PA Zip Code: 19102 
Phone:    

 
 

☒Primary Contact or ☐Registered Agent for this Application 
Name: John Pohlhaus, MBA 
Address:  

   
   

 
 
Section 2 – Facility Information 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana grower/processor 
permit application, and any proposed location for a grower/processor facility. 

☒ 
Yes 

☐ 
No 

 
PROPOSED GROWER/PROCESSOR FACILITY (PLEASE INDICATE THE FACILITY NAME AS YOU WOULD LIKE IT TO APPEAR ON THE 

PERMIT) 
Facility Name: Franklin Labs, LLC Medical Marijuana Grower/Processor Facility 
Facility Address: 1800 Centre Avenue 
City: Reading State: PA Zip Code: 19605 
County: Berks Municipality: City of Reading 
☐ Owned by the applicant          ☒ Leased by the applicant        ☐ Option for applicant to buy/lease 
Is the facility located in a financially distressed municipality? 
 

☒ 
Yes 

☐ 
No 
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Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 
Yes 

☒ 
No 

 

Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 
 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 
 

DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
3. Internal diversity goals adopted by the Medical Marijuana Organization. 
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4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 
conduct during the term of the permit. 

5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 
that will be paid to the diverse groups. 

6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 
development programs for diverse groups. 

7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 
to diversity practices. 

8. A workforce utilization report including the following information for each job category within 
the Medical Marijuana Organization: 

a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
FRANKLIN LABS DIVERSITY PLAN 

TABLE OF CONTENTS 
 

1. OVERVIEW 
2. DIVERSITY STATUS OF PRINCIPALS, OPERATORS, FINANCIAL BACKERS, AND EMPLOYEES 
3. AFFIRMATIVE ACTION PLAN 
4. INTERNAL DIVERSITY GOALS 
5. CONTRACTS WITH DIVERSE GROUPS AND EXPECTED PERCENTAGE AND DOLLAR AMOUNT OF 

REVENUES TO BE PAID TO DIVERSE GROUPS 
6. PROFESSIONAL DEVELOPMENT, TRAINING AND MENTORING PROGRAMS TO PROMOTE 

DIVERSITY 
7. WORKFORCE UTILIZATION REPORT 
8. IMPLEMENTATION AND MONITORING OF DIVERSITY PLAN 

 
 
1. OVERVIEW 
 
 Franklin Labs’ founders are comprised several distinguished Pennsylvanians and highly 
experienced professionals that currently operate the largest and most successful medical marijuana 
cultivation and dispensary operation in the State of New Jersey, operate one of the largest medical 
marijuana organizations in Colorado, and were selected to operate a vertically integrated 
grower/processor/dispensary facility in the most populous county in Delaware as one of only four 
authorized “compassion centers” in that state.  An affiliate has also been pre-approved for dispensary 
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licensure in Maryland.  In other states, Franklin Labs’ founders have completed over 300,000 cannabis 
transactions and achieved an exemplary record of compliance with state laws and regulations, best 
sustainable agricultural practices, and cGMPs in the production of exceptionally high quality 
pharmaceutical-grade medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-
oriented, patient-focused model.  

 Diversity is a cornerstone of Franklin Labs’ business model and is critical to the Company’s 
ability to succeed in Pennsylvania’s medical marijuana program. Changing demographics in 
Pennsylvania affect the Commonwealth’s businesses and economy.  To be successful and maintain a 
competitive advantage, a business must draw on its most important resource – the skills of its 
workforce. Franklin Labs is keenly aware of the role workforce diversity plays in breeding innovation 
and creativity and enhancing the Company’s understanding of its patients and industry partners.  
 
 From the start and throughout the application process, Franklin Labs has engaged with 
members of diverse groups for critical aspects of its operations and afforded equal access to 
employment opportunities within its organization. Specifically, Franklin Labs has already sought out 
members of diverse groups as principals, operators, financial backers, employees and third-party 
contractors/vendors.            
            
 For example, Franklin Labs’ corporate ownership includes Raj Mukherji, a healthcare lawyer, 
New Jersey legislator, and American of Indian descent. Before his election to the Legislature, Mr. 
Mukherji served as a Sergeant in the U.S. Marine Corps Reserve. Franklin Labs’ Medical Advisory Board 
is Chaired by Dr. Susan Taylor, a Harvard, Columbia and University of Pennsylvania-trained physician 
and leader in scientific research, clinical care and education for the health of diverse and underserved 
populations. Dr. Taylor is African-American.  Franklin Labs’ Chief Security Officer is Berchard V. Suber, 
a former lieutenant with the Pennsylvania State Police and current lecturer at Valley Forge Military 
College in Wayne, Pennsylvania. Mr. Suber is also African-American. These professionals are assets to 
our communities and Franklin Labs is grateful for their expertise and perspective.  Franklin Labs seeks 
diversity in employment that is actually representative of the communities it is privileged to call  home.  
The Company aspires for a workforce that includes 50 percent women and 30 percent members of 
minorities or disadvantaged communities, such as veterans and the disabled.     
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  We will continuously inform DBEs of business opportunities 
with Franklin Labs. Franklin Labs will also recruit at Historically Black Colleges like Cheney University 
and Lincoln University for various positions of employment. Franklin Labs will also advertise in minority-
owned media all employment advertisements.  The Company will develop partnerships with local 
groups, such as the Reading/Berks Human Relations Council, the Reading Branch of the NAACP, Berks 
County Latino Chamber of Commerce, and the Hispanic Center of Reading and Berks to address 
Reading’s economic challenges and promote diversity.   
 
 To insure that its workforce is treated fairly, Franklin Labs has signed a union recognition 
agreement with the United Food and Commercial Workers (UFCW)(attached as Franklin Labs 
LLC_03202017_Grower-Processor_Application_Attachment to Sec. 3.A.pdf). Working women and 
minorities benefit greatly from union membership because collective bargaining emphasizes equal pay 
and fair treatment in the workplace.  In 2014, working women made only 81.1 percent of the median 
weekly earnings of working men.  African American workers made only 76.8 percent of the median 
weekly earnings of white workers, and Latino workers earned on 72.3 percent of the median weekly 
earnings of white workers. (See U.S. Department of Labor, Bureau of Labor Statistics, Union Members—
2015, Jan. 28, 2016, Table 2, Median weekly earnings of full-time wage and salary workers by union 
affiliation and selected characteristics)(on file with applicant and available upon request).   
 
 In 2015, women represented 46.8 percent of all workers, but were over-represented in low-
wage jobs such as: waiters and waitresses (70.1 percent); cashiers (72.5 percent); maid and 
housekeeping cleaners (89.3 percent); and, child care (94.9 percent).  In 2015, Latinos represented 16.4 
percent of all workers, yet were over-represented in low-wage jobs such as: dishwashers (39.7 percent); 
maids and housekeeping cleaners (48.9 percent); and graders and sorters for agricultural products (54.3 
percent).  Similarly, African Americans represented 11.7 percent of all workers in 2015, but were over-
represented in low-wage jobs such as food preparation and serving workers, including fast food (21.6 
percent); parking lot attendants (32.1 percent); and nursing, psychiatric and home health aides (37.7 
percent). 
 
 Franklin Labs understands that collective bargaining is important for raising the wages of 
workers in many low-wage occupations, many of which have high percentages of women and minority 
workers. For example, through collective bargaining, the median earnings for union women were $928 
per week in 2015, or $231 higher per week (33.1 percent more) than for nonunion women workers.  
During the same time period, median earnings for African American workers who were union members 
was 29.7 percent higher per week than their nonunion counterparts.  Latino union members earned 
47.1 percent more than nonunion Latino workers.  Higher union wages help women and minority 
workers by raising the living standard for entire communities.  Union membership also helps women 
and minority workers to remedy discrimination on the job, because the union contract provides a 
means to resolve grievances and seek equal treatment. 
 
 Franklin Labs’ goal is to have a diverse, low-turnover workforce who are paid a living wage. 
Franklin Labs has, and will continue to, contract with diverse local businesses and vendors to provide 
the myriad of services needed to sustain its operations, with the goal of ensuring that its business model 
will be the gold-standard for cultivation and processing of medical marijuana in Pennsylvania.  
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 Once operational, Franklin Labs will continue to recruit women-owned businesses, service-
disabled and veteran-owned small businesses, minority-owned businesses and other diverse groups to 
enhance diversity and promote participation in all aspects of the Company’s operations. Franklin Labs 
will regularly report to DOH its efforts to meet the diversity goals of the Act and the effectiveness of its 
plan.  Finally, Franklin Labs will coordinate with DOH and seek advice regarding activities that can be 
undertaken by the Company to improve its efforts to encourage and promote participation by diverse 
groups. 
 
2. DIVERSITY STATUS OF PRINCIPALS, OPERATORS, EMPLOYEES AND FINANCIAL BACKERS 
 

 Male Female Veteran Service-
disabled 
Veteran 

African-
Am. 

Asian-
Am. 

Disability 
- Other 

Principals/Officers        
John Hanger, Esq. X       
John Pohlhaus, MBA X       
Michael Weisser, Esq. X       
Raj Mukherji, Esq. X  X   X  
Paul A. Higdon II X  X     
Jeffrey A. Warsh, Esq. X       
Edward M. Miller, MD X       
David McMillan X       
Min Chu, Ph.D. X     X  
Daniel Tobon X  X     
Berchard V. Suber X    X   
Employees/Operators        
Susan Taylor, MD  X   X   
Moncia Taing, PharmD  X    X  
Sean Band X       
Madhevan P. Asokan, Ph.D. X     X  
Aaron J. Esptein, Esq. X       
Tyler Fontaine X       
Financial Backers        
James J. Elek (indirect) X       
David Weisser (indirect) X       
Anthony V. Curto (indirect) X       
Penny Fontaine  X      
Brian Fontaine X       

 
3. AFFIRMATIVE ACTION PLAN 

 
 It is the policy of Franklin Labs to take affirmative action to help correct the patterns and effects 
of employment discrimination on the basis of race, color, religious creed, ancestry, age, sex, national 
origin, or non-job related handicap or disability.  Such action includes the following employment 
practices: hiring, promotion, demotion, transfer, recruitment or recruitment advertising, layoff, 
termination, rates of pay or other forms of compensation and selection for training. 
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 Franklin Labs declares and reaffirms a policy of equal employment opportunity and of non-
discrimination in its employment, contracting, and sales in its workforce and business operations.   

 Franklin Labs will undertake a program of affirmative action, to which good faith efforts will be 
directed, to: (a) Seek diversity in its workforce that represents the community in which it operates, 
namely 50 percent women and 30 percent historically-disadvantaged groups, including veterans and 
the disabled; (b) Determine the extent to which minorities, women, and disabled persons are under-
utilized; (c) Identify and eliminate the specific causes of such under-utilization relevant to its hiring and 
contracting; (d) Identify and eliminate any employment practices which may have an adverse impact 
on minorities, women, disabled persons, and other groups that are protected by applicable law; (e) 
Replace such practices by others which are based on merit and valid job qualifications; (f) Develop 
sufficient applicant pools of qualified minorities, women, and disabled persons, and veterans, and other 
measures to ensure that sufficient numbers of these groups are included to help reduce their under-
utilization; (g) Project goals and timetables to include estimates of the representation of minorities, 
women, and disabled persons likely to benefit from the operation of the proposed affirmative action 
plan; (h) Establish organizational structures to assure effective operation of the proposed affirmative 
action plan, achievement of its goals, and means for modification of the plan as needed; (i) Create and 
maintain a worksite free of discrimination and harassment; (j) Recruit at Historically-Black colleges like 
Lincoln and Cheney University; and (k) Advertise employment opportunities in minority-owned media. 

 Through the policies set forth in the proposed affirmative action plan, Franklin Labs will fully 
comply with all federal, state and local laws relating to equal employment opportunity, affirmative 
action and non-discrimination in its operation of the proposed medical marijuana grower/processor 
facility.  The proposed plan will specifically address the obligations of Franklin Labs under the following 
laws and regulations: (a) Title VI of the Civil Rights Act of 1964; (b) The Rehabilitation Act of 1973, 
Section 504; (c)  The Age Discrimination Act of 1975; (d) Executive Order 11246; and (e) Pennsylvania 
Human Relations Act. 

 The Chief Executive Officer and principals of Franklin Labs are responsible for achievement of 
equal employment opportunity through this proposed affirmative action plan.  Franklin Labs will 
develop a written affirmative action plan and update it from time to time to conform with all applicable 
laws and regulations.  Franklin Labs will maintain all personnel records in a manner consistent with 
employment practice laws and regulations, and with the requirements of its proposed affirmative 
action plan.  The principals will, further, review any and all benefits packages, leave policies, training 
and career development programs, and other employment practices, to ensure that all such practices 
conform with current legal and/or regulatory requirements and of the provisions of this proposed 
affirmative action plan.   

 Franklin Labs will undertake a program of affirmative recruitment for minority group members, 
women, and disabled persons in all job categories. Franklin Labs will conduct a program of open 
recruitment in all positions to avoid the possible discriminatory effects of informal job networks and 
similar systems. 

 The principals of Franklin Labs will review any and all job descriptions, minimum experience 
and training requirements, and written and oral tests, to the extent they may have an adverse effect in 
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the hiring of any groups on the basis of sex, minority status or disability.  No test, which is not validated 
in accordance with applicable federal government guidelines, will be used in the selection of employees 
of Franklin Labs.  In coordinating its review, the principals of Franklin Labs will analyze each job by title 
and classification, in terms of tasks performed, the frequency and difficulty of their performance, and 
the importance of specific employee traits and skill levels needed to perform those tasks.  Upon 
determining that any job description or set of qualifications has an adverse effect on minorities, 
women, or disabled persons, but has not been proven to be directly related to job performance, the 
principals of Franklin Labs will take such steps as are necessary to suspend further use of the 
qualification until such time as it has been validated in accordance with the law. 

 Selection devices related to job performance, which may have an adverse impact on the 
employment opportunities of minorities, women, or disabled persons, will be eliminated and replaced 
by other valid selection criteria which does not have an adverse effect. To ensure that minorities and 
disabled persons are given access, affirmatively, to all positions and all lines of progression, the 
following policies and practices will apply: 

 * Initial referrals for job interviews will be made with deliberate consideration of  
  affirmative action goals, under procedures developed in consultation with the  
  principals of Franklin Labs.  All persons directly involved in the interviewing process and 
  in the decisions regarding assignments will be given specific orientation concerning this 
  policy.   

 * All employees will be permitted to apply, through transfer, promotion, or otherwise, 
  for higher or more favorable positions without advance approval by, or notice to, the 
  present supervisor. 

 * All employees who apply and are not selected for such positions will be so informed in 
  writing. 

 Franklin Labs is committed to compensating employees according to the value of their work, 
regardless of their race, color, religion, sex, national origin, ancestry, age or disability.  Its principals 
have established diversity goals and timetables relating to the employment of minorities, women and 
disabled workers.  Franklin Labs seeks a workforce that truly represents the diversity of its community, 
where half of the population is female, and one-third identifies with a disadvantaged minority. Franklin 
Labs will actively seek out disadvantaged business enterprises for key aspects of its operations, 
including security and transportation.  The goals and timetables will be stated as projections of the 
likely representation of minorities, women, and disabled workers in a good faith effort to satisfy the 
proposed affirmative action plan.  Any goals or timetables will not be instituted as quotas, nor will they 
be administered in a manner which discriminates in hiring, appointing, or promoting any individual on 
the grounds of race, color, religion, sex, national origin, ancestry, age or disability.   

 Supervisory personnel will receive training regarding the provisions of the proposed affirmative 
action plan, applicable Federal, State, and Local regulations, and equal employment opportunity law 
generally, in addition to receiving copies of the affirmative action plan and its guidelines for 
implementation.  All employees who have direct responsibilities in the selection process will receive 
training regarding this affirmative action plan and its guidelines, as well as general training regarding 
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the provision of equal employment law.  Follow-up training sessions will be periodically scheduled as 
necessary.  

4. INTERNAL DIVERSITY GOALS 
 

 Franklin Labs is committed to maintaining a workforce that is representative of the populations 
we serve. The Company anticipates to fill 50 percent of its positions with qualified female candidates, 
and 30 percent of its employees will come from disadvantaged minorities, including veterans and those 
with disabilities.  Specifically, Franklin Labs will seek the thoughts, and ideas of any and all persons 
and/or entities, including the Department of Health  (“DOH”) and other permit awardees, who share 
the common goals announced by the Commonwealth.  This will include women, minority, and other 
historically under-represented groups who are passionate about, and committed to, promoting patient 
treatment, safety, and the mitigation of suffering for Pennsylvania residents.   

 Franklin Labs intends to take initiatives to create a fully-inclusive work environment wherein 
employees and service providers can foster a creative and innovative workspace.  Internal goals for 
ensuring diversity at Franklin Labs include the following:  

• To establish a diverse workforce by ensuring consistency, fairness and inclusion in the 
recruitment, selection, and hiring of all employees;  
 

• To promote diversity by ensuring equal opportunity in the procurement of contractors, sub-
contractors, vendors, and service providers;  
 

• To create a truly pleasing atmosphere wherein employees, patients, contractors, vendors, 
service providers, and individuals of all backgrounds feel welcome and  comfortable;   
 

• To actively seek out minority and women and other historically under-represented groups to 
provide opportunities for them to seek employment, contracts, and/or bid on providing 
services and supplies; and  
 

• To give back to the community Franklin Labs intends to serve, it will act as a financial supporter 
of charities and/or non-profit organizations that share the same vision as that of Franklin Labs: 
patient safety, mitigation of suffering, diversity, and long-term success. 
 

5. ANTICIPATED CONTRACTS WITH DIVERSE GROUPS AND EXPECTED PERCENTAGE AND DOLLAR 
AMOUNT OF REVENUES TO BE PAID TO DIVERSE GROUPS 
 

•  
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•  
 

     
 

   
 
 

   
 

•  
         

 
 

 
 

6. PROFESSIONAL DEVELOPMENT, TRAINING AND MENTORING PROGRAMS TO PROMOTE 
DIVERSITY 
 

 All employees will be required to complete Diversity Awareness Training during employee 
orientation and on an annual basis.  This training will focus on building an awareness of the valued 
differences of fellow employees and customers.  Franklin Labs’ training efforts will be designed to 
ensure that all employees are aware of the Company’s diversity goals so that they may incorporate 
those diversity and inclusion goals in their day to day practices within the workplace.  In order to provide 
the very best service to our customers, it is necessary for our employees to understand the importance 
of and have an appreciation for people’s differences. 

 Franklin Labs will direct recruiting programs to Historically Black Colleges and Universities, such 
as Cheney University and Lincoln University, for employment opportunities within its facility or with 
industry partners.  Franklin Labs will also advertise employment opportunities in minority-owned 
media.   

 Franklin Labs will build and nurture a diverse and inclusive environment, as it is committed to 
equal opportunity employment and participation by all employees.  Franklin Labs will provide 
leadership in all of these areas of diversity and will encourage and support senior management as they 
promote these goals in their areas of responsibility. 
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 Franklin Labs encourages leadership to examine racial, ethnic, cultural, gender and age changes 
in both the local community and the workforce. Franklin Labs will examine stereotypes and prejudices 
and how they impact behavior and how to best interact with people from all walks of life.  The Company 
celebrates a diversified workforce and is committed to offering opportunities to those with special 
needs, veterans and all historically under-represented groups. 

 Franklin Labs looks to its senior management to incorporate diversity into their areas of 
responsibility within its workforce.  Absolute impartiality is required when recruiting, selecting and 
orienting new hires.  The same is expected when considering candidates for pay reviews, further 
training and promotions.  

 It is the responsibility of all managerial and supervisory staff to implement Franklin Labs’ 
diversity plan.  These responsibilities include, but are not limited to: 

• Performing periodic reviews of hires, promotions, terminations, job classifications, 
management and supervisory practices, work assignments, training, and other terms and 
conditions of employment as necessary, to ensure adherence to the goals of this Diversity Plan; 
 

• Regularly performing a survey of all pay increases/promotions to measure the success of the 
diversity initiative; and 
 

• Ensuring that all employees are given the opportunity to participate in all programs for 
advancement. 
 

7. WORKFORCE UTILIZATION REPORT 
 

FRANKLIN LABS, 
LLC 

MALE FEMALE 

Title Total  White Black/AA Asian/PI Veteran Service-
Disable 
Veteran 

 White Black/AA Asian/PI Veteran Service-
Disabled 
Veteran 

Chairman of 
Board of 

Managers 

1 1           

President/ 

Treasurer 

1 1           

Secretary 1   1 1        

Officer 6 4 1 1 2        

Chemist 1 1           

Pharmacist 1         1   

Horticulturalist 2 1  1         

Medical 
Advisor 

1        1    
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Attorney 2 2           

TOTALS 16 10 1 3 3    1 1   

 

8. IMPLEMENTATION AND MONITORING OF DIVERSITY PLAN 
 

 A diversity plan must be driven from the highest levels of a company if the plan is to succeed. 
At Franklin Labs, the ultimate responsibility for winning through diversity lies with the Chief Executive 
Officer, John Pohlhaus who will also serve as the Chief Diversity Officer (the “CDO”).  Franklin Labs will 
also have a Diversity Task Force (“DTF”).  The DTF will consist of the CFO, Berchard V. Suber (Franklin 
Labs’ Director of Security), Raj Mukherji, Franklin Labs Secretary and member of the Company’s Board 
of Managers and John Hanger, Chairman of Franklin Labs’ Board of Managers.  The CDO and the DTF 
will be responsible for strategic planning and evaluation for Franklin Labs’ success in the 
implementation of the Diversity Plan.  The CDO and DTF will, in addition, assure that all personnel 
recruitment efforts include outreach to relevant community based organizations schools, colleges and 
universities and advertising in minority focused media and bulletin boards, among other steps.  The 
DTF will also provide reports to the Franklin Labs Board of Directors as to compliance with the Diversity 
Plan and other related initiatives.  Franklin Labs believes that establishing these responsibilities among 
key officers and executives of the Company will work to assure that Franklin Labs will meet its goal of 
having a diverse workforce that reflects as much as possible the community in which it operates.  

 In order to monitor the effectiveness of its diversity efforts, Franklin Labs will: (1) measure the 
effectiveness of its diversity plan; (2) document personnel activities; (3) identify problem areas where 
remedial action is needed; and (4) determine the degree to which its goals and objectives have been 
obtained. 

 Franklin Labs understands that, as part of its application to renew its permit, it will be required 
to include information of its efforts to meet the diversity goals of the Act and its own diversity plan.  
Franklin Labs will take all necessary steps to record and report, among other things: 

• Its representation of diverse participants in its workforce;  
• Its efforts to reach out to and recruit diverse participants for employment;  
• Its employee retention efforts; and  
• A list of all contracts entered into or transactions conducted by it for goods or services with 

diverse groups. 
 

 In this regard, Franklin Labs also looks forward to working with, and being advised by, DOH in 
all aspects of its business operations, and improvements that can be made to them, including the 
continuing development, and implementation, of its diversity plan.   

 
 
 

 

13 

 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

 
 

Part C - Applicant Background Information 
(Scoring Method: Pass/Fail) 
FOR THIS PART THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE PRINCIPALS, 
FINANCIAL BACKERS, OPERATORS AND EMPLOYEES. 
 

Section 4 – Principals, Financial Backers, Operators and Employees 
A. Please list Principals, Financial Backers and Operators 

Name and Residential Address 
First Name: John Middle Name: Raymond Last Name: Hanger Suffix: Esq. 
Occupation: Attorney Title in the applicant’s business: Principal, 

Chairman, Board of Managers, Financial 
Backer/Shareholder  

Also known as: N/A  
  

    
   

Name and Residential Address 
First Name: Michael Middle Name: Harris Last Name: Weisser Suffix: Esq. 
Occupation: Attorney & Businessman Title in the applicant’s business: Principal, 

President and Treasurer, Board of Managers, 
Financial Backer/Indirect Shareholder 
through CannaPharmacy, Inc. 

Also known as: N/A  
  

    
   

Name and Residential Address 
First Name: John Middle Name: N/A Last Name: Pohlhaus Suffix: MBA 
Occupation: Businessman Title in the applicant’s business: Principal, 

CEO, Board of Managers,Financial Backer/ 
Shareholder 

Also known as: N/A  
  

    
   

Name and Residential Address 
First Name: Edward Middle Name: Marvin Last Name: Miller Suffix: MD 
Occupation: Physician and Physician Executive Title in the applicant’s business: Principal, 

Chief Medical Officer 
Also known as: N/A  
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Name and Residential Address 
First Name: Raj Middle Name: N/A Last Name: Mukherji Suffix: Esq. 
Occupation: Attorney & Businessman Title in the applicant’s business: Principal, 

Secretary, Board of Managers 
Also known as: N/A  

  
    

   
Name and Residential Address 

First Name: Paul Middle Name: A. Last Name: Higdon Suffix: II 
Occupation: Law enforcement, retired DEA agent and 
INTERPOL Director 

Title in the applicant’s business: Principal, 
Chief Security Officer, Financial 
Backer/Indirect Shareholder through 
CannaPharmacy, Inc. 

Also known as: N/A  
  

    
   

Name and Residential Address 
First Name: Min Middle Name: N/A Last Name: Chu Suffix: Ph.D 
Occupation: Chemist Title in the applicant’s business: Chief 

Scientific Officer & Director of 
Pharmaceutical Chemistry 

Also known as: N/A  
  

    
   

 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER INDIVIDUALS IN A SEPARATE DOCUMENT 

TITLED “PRINCIPALS, FINANCIAL BACKERS AND OPERATORS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME 

FORMAT REQUIREMENTS AND INCLUDE WITH THE ATTACHMENTS. 

 
B. Please list Employees 
PLEASE PROVIDE THE FOLLOWING INFORMATION FOR ANY EMPLOYEES THAT HAVE BEEN HIRED TO DATE TO WORK FOR THE 

APPLICANT LISTED IN THIS APPLICATION. IF NO EMPLOYEES ARE CURRENTLY EMPLOYED, PLEASE LEAVE THIS SECTION BLANK. 

Name and Residential Address 
First Name: Monica Middle Name: Bopha Last Name: Taing Suffix: 

PharmD 
Occupation: Pharmacist Title in the applicant’s business: Pharmacist, 

Patient Experience Manager 
Also known as: N/A  
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Address Line 3: N/A City:    
  

Name and Residential Address 
First Name: Susan Middle Name: C. Last Name: Taylor Suffix: MD 
Occupation: Physician Title in the applicant’s business: Chair of 

Medical Advisory Board, Consultant 
Also known as: N/A  

  
    

   
Name and Residential Address 

First Name: Madhevan Middle Name: Palpu Last Name: Asokan Suffix: Ph.D. 
Occupation: Cannabis Horticulturist Title in the applicant’s business: Chief 

Horticulturist 
Also known as: N/A  

  
    

   
Name and Residential Address 

First Name: Aaron Middle Name: Jason Last Name: Epstein Suffix: Esq. 
Occupation: Attorney Title in the applicant’s business: Counsel 
Also known as: N/A  

  
    

   
Name and Residential Address 

First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 

 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER INDIVIDUALS IN A SEPARATE DOCUMENT 

TITLED “EMPLOYEES (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE 

IT WITH THE ATTACHMENTS. 
 
 

Section 5 – Moral Affirmation  
By checking “Yes,” you affirm that each principal, financial backer, operator and employee 
listed in this permit application is of good moral character. 

☒
Yes 

☐
No 
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Section 6 – Compliance with Applicable Laws and Regulations 
By checking “Yes,” you affirm that you, as well as the principals, financial backers, 
operators and employees listed in this permit application are able to continuously comply 
with all applicable Commonwealth laws and regulations relating to the operation of a 
medical marijuana grower/processor facility. 

☒

Yes 
☐

No 

 

Section 7 – Civil and Administrative Action 

For the statements below: 

• By checking “Yes,” you affirm the statement 
• If you check “No,” you must state your reasoning in “Schedule A” below 

Civil and Administrative Action Yes No 

The applicant has never responded to an action resulting in sanctions, disciplinary actions 
or civil monetary penalties being imposed relating to a registration, license, permit or any 
other authorization to grow, process or dispense medical marijuana in any state. 

☒ ☐ 

The applicant has never responded to a civil or administrative action relating to a 
registration, license, permit or authorization to grow, process or dispense medical 
marijuana in any state. 

☒ ☐ 

The applicant has never been accused of obtaining a registration, license, permit or other 
authorization to operate as a grower, processor or dispensary of medical marijuana in any 
jurisdiction by fraud, misrepresentation, or the submission of false information. 

☒ ☐ 

No civil or administrative action has been taken against the applicant under the laws of 
the Commonwealth or any other state, the United States or a military, territorial or tribal 
authority relating to a principal, operator, financial backer or employee of the applicant’s 
profession, or occupation or fraudulent practices, including fraudulent billing practices. 

☒ ☐ 

 

 

 

 

Schedule A: Civil or Administrative History Incident 

Defendant Name of Case 
& Docket # 

Nature of 
Charge or 
Complaint 

Date of 
Charge or 
Complaint 

Disposition 

Name and Address of 
the Administrative 

Agency Involved, and 
the Tribunal or Court 
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N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 

 

Part D – Plan of Operation 
(Scoring Method: 550 Points) 
A PLAN OF OPERATION IS REQUIRED FOR ALL GROWER/PROCESSOR PERMIT APPLICATIONS. THE PLAN OF OPERATION MUST 

INCLUDE A TIMETABLE OUTLINING THE STEPS THE APPLICANT WILL TAKE TO BECOME OPERATIONAL WITHIN SIX MONTHS 

FROM THE DATE OF ISSUANCE OF A PERMIT. THE PLAN OF OPERATION MUST ALSO DESCRIBE HOW THE APPLICANT’S 

PROPOSED BUSINESS OPERATIONS WILL COMPLY WITH STATUTORY AND REGULATORY REQUIREMENTS NECESSARY FOR THE 

CONTINUED OPERATION OF THE FACILITY. 

Plan of Operation 
What must be covered in a Plan of Operation? 
Applicants must identify how they will comply with relevant laws and regulations regarding: 

• Security and surveillance 
• Employee qualifications and training 
• Transportation of medical marijuana and medical marijuana products 
• Storage of seeds, immature medical marijuana plants, medical marijuana plants, medical 

marijuana, and medical marijuana products 
• Labeling of medical marijuana products 
• Inventory management, including management of returns of medical marijuana product that is 

expired, damaged or recalled 
• Appropriate nutrient practice, using fertilizers or hydroponic solutions, and the recording of 

information on the use of fertilizers and growth additives 
• Quality control and testing of medical marijuana and medical marijuana products for potential 

contamination 
• Growing of medical marijuana, including a detailed summary of policies and procedures for its 

growth and harvest 
• Recordkeeping 
• Preventing unlawful diversion of medical marijuana and medical marijuana products 
• Timetable outlining the steps required for the applicant to become operational within six 

months from the date of issuance of a permit 

By checking “Yes,” you affirm that you are able to continuously maintain effective 
security, surveillance and accounting control measures to prevent diversion, abuse and 
other illegal conduct regarding medical marijuana plants and medical marijuana. 

☒ 
Yes 

☐ 
No 
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Section 8 – Operational Timetable 

IF ISSUED A PERMIT, PLEASE DESCRIBE BELOW THE STEPS AND TIMEFRAMES FOR BECOMING OPERATIONAL AS A 
GROWER/PROCESSOR WITHIN SIX MONTHS FROM THE DATE OF ISSUANCE OF A GROWER/PROCESSOR PERMIT. 
SPECIFICALLY, PROVIDE THE STEPS YOU WILL TAKE TO BEGIN THE PROCESS FOR THE GROWING, HANDLING, PROCESSING, 
TESTING, TRANSPORTING, AND DISPOSING OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS. 

Activity Estimated Date 

  

  

  

  

  

  

            
) 

 
IF MORE SPACE IS REQUIRED FOR THE OPERATIONAL TIMETABLE, PLEASE SUBMIT ADDITIONAL INFORMATION IN A SEPARATE 

DOCUMENT TITLED “OPERATIONAL TIMETABLE (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT 

REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 

Section 9 – Employee Qualifications, Description of Duties and Training 

A. PLEASE PROVIDE A DESCRIPTION OF THE DUTIES, RESPONSIBILITIES, AND ROLES OF EACH PRINCIPAL, FINANCIAL 
BACKER, OPERATOR AND EMPLOYEE. 

1. John R. Hanger, Esq. – As Chairman of Franklin Labs, LLC’s Board of Managers, Mr. Hanger will 
provide leadership to the Board, which shall have complete authority and discretion to manage 
and control the business of the Company.   As Chairman, Mr. Hanger will preside at Board 
meeting and will have the same authority as the President to make contracts and execute 
documents and instruments.  Mr. Hanger will be responsible for ensuring all Board members are 
properly informed and that sufficient information is provided to enable the Board to form 
appropriate judgments regarding the business of the Company. As a member of Franklin Labs’ 
Board of Managers, Mr. Hanger will be responsible for supervision and oversight of the 
Company’s officers regarding the management, business and affairs of Franklin Labs. 
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2. John Pohlhaus, MBA – Mr. Pohlhaus will serve as Franklin Labs, LLC Chief Executive Officer (CEO).  
As CEO, Mr. Pohlhaus will preside at all meetings of the Board of Managers and be primarily 
responsible for the general management of the business of the Company and for implementing 
the policies and directives of the Board. Mr. Pohlhaus will have authority to make contracts on 
behalf of Franklin Labs in the ordinary course of the Company’s business, and to execute all 
documents or other instruments required to be executed on behalf of the Company.  Mr. 
Pohlhaus will perform such other duties as from time to time may be assigned by the Board. As a 
member of Franklin Labs’ Board of Managers, Mr. Pohlhaus will be responsible for supervision 
and oversight of the Company’s officers regarding the management, business and affairs of 
Franklin Labs. 

3. Michael Weisser, Esq. – Mr. Weisser will serve as President and Treasurer of Franklin Labs, LLC, 
and member of the Company’s Board of Managers.  As President, Mr. Weisser has the authority 
to make contracts on behalf of Franklin Labs in the ordinary course of its business, and to execute 
all documents and instruments required to be executed on behalf of the Company.  Mr. Weisser 
will also perform such other duties as from time to time may be assigned by the Board.  As 
Treasurer, Mr. Weisser will be responsible for overseeing the management of all funds of the 
Company and oversee the receipt of monies due and payable to the Company from any source 
whatsoever.  The Treasurer will be responsible for deposits of all monies in the name of the 
Company in such banks, trust companies or other depositaries and all other duties incident to the 
office of the Treasurer as well as other duties as from time to time may be assigned by the Board.  
As a member of Franklin Labs’ Board of Managers, Mr. Weisser will be responsible for supervision 
and oversight of the Company’s officers regarding the management, business and affairs of 
Franklin Labs. 

4. Raj Mukherji, Esq. – Mr. Mukherji will serve as Secretary of Franklin Labs, LLC and member of the 
Company’s Board of Managers. As Secretary, he will be responsible for preparing and keeping 
minutes of the meetings of the members of the Board and see that all notices of meetings are 
provided for all Board meetings.  Mr. Mukherji will be the custodian of records of the Company 
and be responsible for authenticating Company records and in general perform all duties incident 
to the office of the Secretary.  He may also perform other duties as from time to time may be 
assigned to the Secretary by the President of the Board.  As a member of Franklin Labs’ Board of 
Managers, Mr. Mukherji will be responsible for supervision and oversight of the Company’s 
officers regarding the management, business and affairs of Franklin Labs. 

5. Edward M. Miller, MD, FACP – Dr. Miller will serve as Franklin Labs, LLC’s Chief Medical Officer.  In 
this role, Dr. Miller will coordinate with and advise Franklin Labs’ executive leadership to manage 
all aspects of the Company’s medical operations, including but not limited to: developing 
procedures and process to improve patient experience and outcomes; reviewing and amending 
Franklin Labs’ standard operating procedures to ensure the Company’s operations are patient-
focused and compliant with existing best medical practices and applicable regulations; and 
supervising all licensed medical staff employed by Franklin Labs at its facilities.  
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6. Paul A. Higdon, II – Mr. Hidgdon will serve as Franklin Labs, LLC’s Chief Security Offer.  As Chief 
Security Officer, Mr. Hidgdon will provide leadership to and oversight to Franklin Labs’ Director of 
Security, Berchard V. Suber.  Mr. Hidgon is Franklin Labs’ highest-level executive directly 
responsible for the Company’s entire security function.  Mr. Hidgon will be responsible for 
Franklin Labs’ physical and digital or electronic security requirements.  He wil work with the Board 
and Franklin Labs’ officers to enhance and improve physical security measures and IT security.  
Mr. Higdon will identify Franklin Labs’ organizational protection goals and objectives, ensuring 
they are consistent with the Company’s strategic plans.  Mr. Higdon will be responsible for 
deciding on the priority of security needs and spending according to the Company’s financial 
constraints and directives.  He will also oversee Franklin Labs security directors, staff and outside 
contractors to ensure compliance with applicable law and DOH regulations. 

7. Min Chu, Ph.D. – Dr. Chu will serve as Franklin Labs, LLC’s Chief Scientific Officer and Director of 
Pharmaceutical Chemistry.  Dr. Chu will act as the head of scientific research and will evaluate and 
set science and research priorities and coordinate the administrative structure that supports 
research into the development of medical marijuana products to treat qualifying serious medical 
conditions.  Dr. Chu will oversee the scientific functions of Franklin Labs, including basic and 
applied research projects as well as the development of new processes, technologies and 
products subject to DOH approval. Dr. Chu will work with Franklin Labs’ Board and officers to set 
company research and scientific priorities to ensure they are compatible with Franklin Labs’ 
overall mission of producing safe, effective medical marijuana products to treat identified medical 
conditions. 

8. Madhevan Asokan, Ph.D. -   Dr. Asokan will serve as Franklin Labs, LLC’s Chief Horticulturist.  In 
this role, Dr. Asokan will be responsible developing operational plans for the cultivation of 
medical marijuana at Franklin Labs’ grower/processor facility.  Dr. Asokan will supervise Franklin 
Labs horticultural experts and master and assistant growers in all aspects of growing medical 
marijuana and oversee the deployment of optimal controls for: certified nutrient management 
plan SOPs; fertilizer and additive record retention SOPs; growing media SOPs; water quality; 
lighting; humidity; ventilation; temperature; green waste procedures and sustainable cultivation 
practices; and facility-wide sanitation and personal protective equipment policies.            
(CONTD. on Attachment)  

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

1. John R. Hanger, Esq. –  John Hanger’s distinguished career in public service includes serving under 
four governors of Pennsylvania, including as a Cabinet member.  Mr. Hanger’s 32-year career in 
Pennsylvania state government includes service as a Commissioner of the Pennsylvania Public 
Utility Commision, Secretary of the Pennsylvania Department of Environmental Protection and 
Secretary of Policy.          
               
From 1986-88, Mr. Hanger also served as the Public Advocate for Philadelphia's approximately 
500,000 customers of the municipal gas utility, known as PGW, and the Philadelphia Water 
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Department. In the private sector, Mr. Hanger served as Special Counsel at Eckert Seamans, 
specializing in utility, energy, and environmental matters.  From 1998-2008, he was also President 
of Citizens for Pennsylvania's Future.  He holds a Bachelor of Arts in Public Policy Studies and 
History, summa cum laude, from Duke University and a Juris Doctor with honors from the 
University of Pennsylvania School of Law. 

2. John Pohlhaus, MBA – John Pohlhaus’ diversified business background spans global Fortune 1000 
operations to startups in the industrial, pharmaceutical, and distribution industries.  Mr. Pohlhaus 
holds an MBA from the Middlebury Institute of International Studies at Monterey, California, and 
a BA in Political Science and English Literature from Temple University.  After graduate school, Mr. 
Pohlhaus was recruited by Nihon Schering, a Japanese subsidiary of Schering AG, as an intern to 
work on marketing research for drug product launches for the Japanese pharmaceutical market.  
After returning to the United States, Mr. Pohlhaus was recruited by Mitsubishi International 
Corporation in New York to work as a manager in the Machinery Group within the Ship Sales 
Department where he worked on port development and ship-to-shore crane sales to the Port 
Authority of Jamaica.  Mr. Pohlhaus was then promoted to Mitsubishi’s Venture Capital Group, 
where he worked on investments for Mitsubishi group companies.     
                   
In 2001, Mr. Pohlhaus co-founded with Mitsubishi’s support a distributed generation energy 
company for national big box retailers and supermarket chains called Sequoia Energy.  He 
subsequently served as a consultant for Mitsubishi helping launch a Japanese energy 
management software and hardware company called Epsilon Energy.  In 2006, Mr. Pohlhaus 
joined the leadership team of a national fastener distributor called PM Fasteners, where he 
successfully turned around the company by securing contracts with national energy, 
telecommunications, and industrial customers such as GE, Alcatel Lucent, Anixter, Enersys, East 
Penn, Lutron, and others.  Mr. Pohlhaus purchased the company in 2012 and, as a co-owner, led 
the company’s improvement to a 10% net profit. 

3. Michael Weisser, Esq. – Michael Weisser, Esq. is nationally regarded as an industry pioneer, with 
over seven years of experience in producing medical marijuana to relieve patients with serious 
debilitating conditions.  Mr. Weisser currently operates the largest medical marijuana cultivation 
and dispensary operation in the State of New Jersey and owns one of the largest medical 
marijuana organizations in the State of Colorado.        
                  
Mr. Weisser has been hailed for developing clinically-oriented medical models in “seed-to-sale” 
enterprises with an emphasis on tracking patient data and the association between certain strains 
of medicinal cannabis and delivery methods with qualifying conditions.  Michael Weisser has been 
a member of the New York Bar for over 50 years during which time he has specialized in tax and 
securities law and commercial litigation.  He has taken several companies public and served as 
COO of a publicly traded environmental sciences company.  He also owns and manages over one 
million square feet of commercial real estate, including 15 shopping centers in 5 states, and owns 
critically acclaimed vintage clothing brands.  

4. Raj Mukherji, Esq. – Raj Mukherji, Esq. is a healthcare lawyer and investor and experienced public 
official who has co-owned or facilitated complex transactions involving hospitals, nursing homes, 
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surgery centers, and information technology ventures.  He was a leading medical marijuana 
advocate in New Jersey, and – prior to his death – Mr. Mukherji’s late father was the first patient 
member of the Medical Advisory Board of a nonprofit New Jersey medical cannabis provider.  He 
is presently a State Assemblyman in the New Jersey Legislature and a municipal prosecutor, and 
he was previously Deputy Mayor of Jersey City, a technology CEO, and a Sergeant in the U.S. 
Marine Corps Reserve, where he served in military intelligence.      
              
Prior to his election to the Legislature, Mr. Mukherji advised and represented Fortune 500 and 
S&P 500 healthcare companies such as diagnostics and clinical lab giant LabCorp and retail 
pharmacy and pharmaceutical wholesaler Walgreens.  Mr. Mukherji holds a B.A. from Thomas 
Edison State University, an individualized Master of Liberal Arts from the University of 
Pennsylvania, and a Juris Doctor, cum laude, from Seton Hall Law School.  

5. Edward M. Miller, MD, FACP – Dr. Miller is a lifelong resident of Baltimore County who retired in 
2014 as President of MedStar Physician Partners and Vice President and Medical Director of 
MedStar Medical Group, owned by the $4.2 billion integrated delivery system MedStar Health, 
which owns and operates over 120 entities including MedStar Georgetown University Hospital 
and nine other hospitals in the Baltimore-Washington metropolitan area. Dr. Miller oversaw 
nearly 140 employed physicians, physician assistants, and nurse practitioners in over 40 physician 
offices across Maryland and Washington, D.C.        
                
Previously, Dr. Miller was President of the medical staff at Good Samaritan Hospital and President 
of Metropolitan Medical Associates, PA of Maryland, a 20-doctor multispecialty practice.  He has 
served on the Boards of Directors for Good Samaritan Hospital in Baltimore and HelixCare (now 
MedStar Physician Partners). Dr. Miller was also Chair of MedStar’s Ambulatory Best Practices 
Committee, which developed ambulatory clinical practice guidelines and coordinated ambulatory 
audits in all primary care settings for the system, and a member of MedStar’s Quality, Safety and 
Professional Affairs committee. Dr. Miller remains a Clinical Assistant Professor of Medicine at the 
University of Maryland Health Systems.         
                 
Dr. Miller is Board certified by the American Board of Internal Medicine, a Diplomate of the 
National Board of Medical Examiners, and a Fellow of the American College of Physicians. Dr. 
Miller received his B.A. from the University of Maryland, Baltimore County, and his M.D. from the 
University of Maryland School of Medicine. He completed his internship and residency with the 
University of Maryland Hospital Center and specializes in internal medicine. He has also 
completed the Medical Cannabis Institute’s Clinical Cannabinoid Medicine Curriculum. His interest 
in the palliative benefits of cannabis was first prompted by the experiences of his daughter, a 
cancer patient who has benefited from the use of medical cannabis. 

6. Paul A. Higdon, II – Paul Higdon is a distinguished federal law enforcement and intelligence 
veteran. His 27-year career with the Drug Enforcement Administration (DEA) and its predecessor 
agency, Bureau of Narcotics and Dangerous Drugs (BNDD), included a rise from Special Agent to 
heading the agency’s Office of Inspections to being appointed the DEA’s Deputy Assistant 
Administrator in Charge of Foreign Operations (responsible for overseeing and directing the 
operations of 70 DEA offices in 51 countries). After serving as Special Agent in Charge of a joint 
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federal, state, and local drug enforcement task force, he worked closely with international 
agencies to identify and eliminate the infamous “French Connection.”    
                
Mr. Higdon was subsequently assigned by the DEA to Rabat, Morocco, and Brussels, Belgium, 
where he served as the Technical Advisor for U.S. drug intelligence and investigative matters. As 
Country Attaché for drug matters, he served as the American government’s sole liaison to foreign 
federal authorities for drug investigations and intelligence. In 1986, he was assigned to the 
International Criminal Police Organization (INTERPOL) with the task of reorganizing and 
redirecting INTERPOL’s drug enforcement efforts and initiatives in order to increase its 
effectiveness as an international drug enforcement body. Upon his return to the United States, 
Higdon was placed in charge of the agency's Office of Inspections, with responsibility for ensuring 
that all DEA offices and personnel, both domestic and foreign, followed proper agency policy and 
procedures. Mr. Higdon was later appointed the DEA’s Deputy Assistant Administrator in Charge 
of Foreign Operations (responsible for overseeing and directing the operations of 70 DEA offices 
in 51 countries).           
              
After retiring from the DEA, Mr. Higdon served as Director of the Criminal Intelligence Directorate 
at INTERPOL, where he ranked second in the organization and was subordinate only to the 
Secretary General. He is a member of the International Association of Chiefs of Police. Mr. Higdon 
served in the U.S. Marine Corps Reserve from 1963 to 1970. He holds a Bachelor of Arts in 
Sociology and Business from Seattle University and has completed coursework in Executive 
Management and Financial Investigations at the DEA, National and Internal Security at Harvard, 
Mastering Meetings at Johns Hopkins University, and Performance Audits at USDA.  

7. Min Chu, Ph.D. – Dr. Chu’s extensive career in drug development and analytical chemistry 
includes nearly 30 years in the biopharmaceutical and biotechnology industries and over two 
decades at two of the world’s largest pharmaceutical companies and has brought him national 
and international renown in his field. His scientific accomplishments in research and development 
are evidenced in over 110 patents, publications, scientific presentations, and invited lectures. Dr. 
Chu earned his Ph.D. in Organic Chemistry from the State University of New York at Stony Brook. 
He conducted his postdoctoral research of plant natural products synthesis at the University of 
Illinois at Urbana- Champaign to synthesize numerous diterpenoids using specific stereochemistry 
control approaches. Dr. Chu started his pharmaceutical industrial career at Schering-Plough 
Research Institute (now Merck & Co.) working on isolation and identification of biologically active 
compounds from natural sources, including plant and marine species and microorganisms, as 
potential candidates for drug development. His various roles included Senior Scientist and Senior 
Principal Scientist, and he was promoted numerous times to Research Fellow at Schering-Plough 
based on his significant accomplishments for R&D programs. His major contributions included the 
invention of a new process method of large scale drug substance preparation and production for 
the antibacterial drug Ziracin using Diol-bonded silica gel matrix with excellent efficiency and cost 
effectiveness; isolation and identification of over 80 new natural products as potential leads for 
drug development in anticancer, CNS, immunological and anti-infectious disease areas; and 
creation of a diverse fractionated  natural product library to improve the efficiency of searching 
for drug candidates.           
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Dr. Chu’s scientific interests involved the discovery and development of bioactive natural 
products from herbal plants and microbial and marine species for medicinal use in various 
therapeutic areas including cancer, cardiovascular, CNS and infectious diseases. He was also 
involved in the research and development of new active ingredients of herbal medicine in dietary 
supplemental products. Dr. Chu has broad knowledge of R&D for developing medicine from the 
early discovery stage to preclinical investigation/clinical trial support to manufacturing (CMC) of 
API for FDA approval and commercialization. He has been awarded numerous patents, published 
extensively in peer-reviewed scientific journals, and frequently presented at national and 
international scientific conferences and invited lectures. Dr. Chu has served as a member of the 
Editorial Board of the Journal of Antibiotics since 2000, and he has been invited by numerous 
prestigious scientific journals to review manuscripts for publication. 

8. Madhevan Asokan, Ph.D. – Dr. Asokan has 12 years of experience as a plant tissue culture 
scientist and grow manager/production manager at large-scale commercial nursery/greenhouse 
operations.  Dr. Asokan leads Franklin Labs’ cultivation management team, which emphasizes 
sustainable practices, Good Agricultural Practices (GAP), and best practices in horticulture.   
                  
Presently, Dr. Asokan supervises CannaPharmacy’s horticultural experts and master and assistant 
growers in various states and oversee the deployment of optimal controls with respect to all 
aspects of medical marijuana cultivation.         
                                             
Dr. Asokan holds a Bachelor of Science in Plant Science/Botany and earned a Master of Science in 
Horticulture from Rutgers University and Ph.D. in Horticulture from Kansas State University. He 
has trained in GM Plant synthesis, pesticides/fungicides management, and measuring and 
monitoring of tasks for the nursery industry.  Dr. Asokan is extensive experience in horticulture 
production as a hands-on head grower, manager, production manager and operations manager 
for large wholesale nursery and greenhouse operations.  He has designed and implemented plant-
specific fertilizer programs, pest and disease management programs, PGR applications, irrigation 
systems, growing media formulations and plant propagation systems.  Dr. Asokan brings 
substantial experience in production factors as well as quality control, which will enable Franklin 
Labs to produce the highest quality medical marijuana products for Pennsylvania patients and 
caregivers.  Dr. Asokan has been published 25 times in scientific research publications and has co-
authored chapters in two texts.  He hold a Qualified Applicator License for fungicides/pesticides 
from the State of California. 

 

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET 
THE TWO-HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS. 

1.  All Franklin Labs’ principals will be required to attend the DOH-developed training 
immediately upon permitting or as soon as DOH makes training available.  All Franklin Labs’ 
employees will be required to attend DOH training before beginning work at its facility.  As part of 
its training and recordkeeping procedures, Franklin Labs will maintain records of attendance for 
all DOH-required training, including documented proof of attendance and make these records 
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available to DOH prior to the initial operation of its facility or upon request.  Franklin Labs will not 
operate its facility until each principal has attended the required training.   
            
 Additionally,  all employees and principals will receive regular training under the supervision 
of Franklin Labs’ Chief Medical Director to ensure best practices are being used throughout the 
facility.  All employees will also undergo Franklin Labs’ own mandatory orientation program, in 
conjunction with the dispensary training curriculum offered by Americans for Safe Access (ASA) 
Patient-Focused Certification (PFC) program.      
                      
 Franklin Labs will further conduct annual training for all principals and employees regarding 
best practices in inventory management, recordkeeping, diversion prevention, security, 
sanitation, safety and compliance to ensure Franklin Labs’ entire team is familiar with its standard 
operating procedures.          
  

2. N/A – Please see above 

3. N/A – Please see above 

4. N/A – Please see above 

5. N/A – Please see above 

6. N/A – Please see above 

7. N/A – Please see above 

8. N/A – Please see above 

 
IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 
 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 
 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 
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SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
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Section 11 – Transportation of Medical Marijuana 

A. Transportation Yes No 

By checking “Yes,” you affirm that any delivery of medical marijuana to any other medical 
marijuana grower/processor facility, dispensary, or approved laboratory within the 
Commonwealth will adhere to the following: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

 

• Medical marijuana will only be delivered between 7 a.m. and 9 p.m. ☒ ☐ 

• Medical marijuana will not be transported to any location outside of this 
Commonwealth. 

☒ ☐ 

• A global positioning system will be used to ensure safe, efficient delivery of the 
medical marijuana to a medical marijuana organization or approved laboratory. 

☒ ☐ 

In addition to having a transport vehicle staffed with a delivery team consisting of at least 
two individuals, the applicant affirms the following: 

 

• At least one delivery team member will remain with the vehicle at all times that 
the vehicle contains medical marijuana. 

☒ ☐ 

• Each delivery team member shall have access to a secure form of communication 
with the grower/processor, such as a cellular telephone, at all times that the 
vehicle contains medical marijuana. 

☒ ☐ 

• Upon demand, each delivery team member shall produce an identification badge 
or card to the Department or its authorized agents, law enforcement or other 
Federal, State, or local government officials if necessary to perform the 
government officials’ functions and duties. 

☒ ☐ 

• Each delivery team member shall have a valid driver’s license. ☒ ☐ 

• While on duty, a delivery team member will not wear any clothing or symbols 
that may indicate ownership or possession of medical marijuana. 

☒ ☐ 

• Medical marijuana stored inside the transport vehicle may not be visible from the 
outside of the transport vehicle. 

☒ ☐ 

• A delivery team shall proceed in a transport vehicle from the facility, where the 
medical marijuana is loaded, directly to the medical marijuana organization or 
approved laboratory, where the medical marijuana is unloaded, without 

☒ ☐ 
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unnecessary delays. Notwithstanding the foregoing, a transport vehicle may make 
stops at multiple facilities or approved laboratories, as appropriate, to deliver 
medical marijuana. 

• Any vehicle accidents, diversions, losses, or other reportable events that occur 
during transport of medical marijuana must be immediately reported to the 
Department either through a designated phone line established by the 
Department or by electronic communication with the Department in a manner 
prescribed by the Department. 

☒ ☐ 

• The Department shall be notified daily of the grower/processor’s delivery 
schedule, including routes and delivery times, either through a designated phone 
line established by the Department or by electronic communication with the 
Department in a manner prescribed by the Department. 

☒ ☐ 

• A transport vehicle is subject to inspection by the Department or its authorized 
agents, law enforcement or other Federal, State or local government officials if 
necessary to perform the government officials’ functions and duties. 

☒ ☐ 

• A transport vehicle may be stopped and inspected along its delivery route or at 
any medical marijuana organization or approved laboratory. 

☒ ☐ 

• If a third-party contractor is used, the contractor must comply with all the 
transportation requirements listed in the Act and regulations. 

☒ ☐ 

B. Transport Manifest Yes No 

By checking “Yes” to any statement, you affirm that the transport manifest (printed or 
electronic) that accompanies every transport vehicle will contain the following 
information and meet the following requirements: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• The name, address and permit number of the medical marijuana organization or 
approved laboratory receiving the delivery, and the name of and contact 
information for a representative of the medical marijuana organization or 
approved laboratory. 

☒ ☐ 

• The quantity, by weight or unit, of each medical marijuana harvest batch, harvest 
lot or process lot contained in the transport, along with the identification number 
for each batch or lot.  

☒ ☐ 

• The date and approximate time of departure. ☒ ☐ 
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• The date and approximate time of arrival. ☒ ☐ 

• The transport vehicle’s make, model, and license plate number. ☒ ☐ 

• The identification number of each member of the delivery team accompanying 
the transport. 

☒ ☐ 

• When a delivery team delivers medical marijuana to multiple medical marijuana 
organizations or approved laboratories, the transport manifest must correctly 
reflect the specific medical marijuana in transit; each recipient will also provide 
the grower/processor with a printed receipt for the medical marijuana received. 

☒ ☐ 

• All medical marijuana being transported must be packaged in shipping containers 
and labeled in accordance with § 1151.34 (relating to packaging and labeling of 
medical marijuana). 

☒ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 
receiving the medical marijuana described in the transport manifest. To maintain 
confidentiality, a grower/processor may prepare separate manifests for each 
recipient. 

☒ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 
manifest, and any printed receipts for medical marijuana being transported, will 
be provided to the Department or its authorized agents, law enforcement, or 
other Federal, State, or local government officials if necessary to perform the 
government officials’ functions and duties. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 
PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 
PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 
USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 
USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 
PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 
ANY ADDITIONAL MEASURES YOU WILL TAKE TO PREVENT DIVERSION DURING TRANSPORT. IF YOU WILL BE USING A 
THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 
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EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 
TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS. 
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Section 12 – Storage of Medical Marijuana 

A. Storage Requirements Yes No 

By checking “Yes” to any statement, you affirm that the plan of operation will address the 
below statements: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 
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• There will be separate, locked, limited access areas for the storage of seeds, 
immature medical marijuana plants, medical marijuana plants, and medical 
marijuana that are expired, damaged, deteriorated, mislabeled, contaminated or 
recalled or whose containers or packaging have been opened or breached, until 
the seeds, immature medical marijuana plants, medical marijuana plants and 
medical marijuana are destroyed or otherwise disposed of, as required by § 
1151.40 (relating to the management and disposal of medical marijuana waste). 

☒ ☐ 

• All storage areas will be maintained in a clean and orderly condition and free from 
infestation by insects, rodents, birds, and pests. 

☒ ☐ 

• A separate and secure area for temporary storage of medical marijuana that is 
awaiting disposal will be established. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE DESCRIBE YOUR PLANS REGARDING THE STORAGE OF MEDICAL MARIJUANA WITHIN YOUR FACILITY: 
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Section 13 – Packaging and Labeling of Medical Marijuana 

A. Packaging Requirements Yes No 

By checking “Yes” to any statement, you affirm that you will implement a quality control 
process to ensure that the packaging meets all of the following: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• Each form of medical marijuana prepared for sale will be packaged and labeled at 
its facility. The original seal of a package may not be broken, except for quality 
control testing at an approved laboratory, for adverse loss investigations 
conducted by the Department, or by a dispensary that purchased the medical 
marijuana. 

☒ ☐ 

• Medical marijuana will be in a package that minimizes exposure to oxygen. ☒ ☐ 

The packaged medical marijuana will be all of the following:  

• Child-resistant ☒ ☐ 

• Tamper-proof or tamper-evident ☒ ☐ 

• Light-resistant and opaque ☒ ☐ 

• Resealable ☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

52 

 

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

 

N/A 

 

B. Labeling Requirements Yes No 

By checking “Yes” to any statement, you affirm that the applicant will implement a quality 
control process to ensure that the label does not bear any of the following: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• Any resemblance to the trademarked, characteristic or product-specialized 
packaging of any commercially available food or beverage product. 

☒ ☐ 

• Any statement, artwork or design that could reasonably lead an individual to 
believe that the package contains anything other than medical marijuana. 

☒ ☐ 

• Any seal, flag, crest, coat of arms, or other insignia that could reasonably mislead 
an individual to believe that the product has been endorsed, manufactured, or 
approved for use by any State, county or municipality or any agency thereof. 

☒ ☐ 

• Any cartoon, color scheme, image, graphic or feature that might make the 
package attractive to children. 

☒ ☐ 

Each process lot of medical marijuana will be identified with a unique identifier. ☒ ☐ 

Prior written approval of the Department will be obtained regarding the content of any 
label to be affixed to a medical marijuana package. 

☒ ☐ 

By checking “Yes,” you affirm that each label will:  

• Be easily readable. ☒ ☐ 

• Be made of weather-resistant and tamper-resistant materials. ☒ ☐ 

• Be conspicuously placed on the package. ☒ ☐ 

• Include the name, address and permit number of the grower/processor. ☒ ☐ 

• List the form, quantity and weight of medical marijuana included in the package. ☒ ☐ 

• List the amount of individual doses contained within the package and the species 
and percentage of THC and CBD. 

☒ ☐ 
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• Contain an identifier that is unique to a particular harvest batch of medical 
marijuana, including the number assigned to each harvest lot or process lot in the 
harvest batch. 

☒ ☐ 

• Include the date the medical marijuana was packaged. ☒ ☐ 

• State the employee identification number of the employee preparing the package 
and packaging the medical marijuana. 

☒ ☐ 

• State the employee identification number of the employee shipping the package, 
if different than the employee preparing the package and packaging the medical 
marijuana. 

☒ ☐ 

• Contain the name and address of the dispensary to which the package is to be 
sold. 

☒ ☐ 

• List the date of expiration of the medical marijuana. ☒ ☐ 

• Include instructions for proper storage of the medical marijuana in the package. ☒ ☐ 

• Contain a warning that the medical marijuana must be kept in the original 
container in which it was dispensed. 

☒ ☐ 

• Contain a warning that unauthorized use is unlawful and will subject the 
purchaser to criminal penalties. 

☒ ☐ 

• Contain the following warning stating: 

This product is for medicinal use only. Women should not consume during pregnancy or 
while breastfeeding except on the advice of the practitioner who issued the certification 
and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out of reach of children. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 
PRODUCTS: 
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 2.  PERSONNEL TRAINING (QUALITY ASSURANCE TEAM) 
 
 Franklin Labs Quality Assurance personnel will be trained to detect defective containers, error 
of declared product, strength, quantity, or batch number, label mix-up, inaccurate packaging or incorrect 
or missing package insert, and protocols for package recall. In-process materials will be sampled and 
tested or examined for conformance with in-process specifications as appropriate during the production 
process, e.g., at commencement or completion of significant process stages or after storage for long 
periods, and where appropriate will be approved or rejected by the Quality Assurance Team.  
 
 The Quality Assurance Team will ensure that all manufactured and finished marijuana product 
batches are suitable for use and the affected lot meets all specifications for identity, purity, strength, 
and composition and will not be otherwise contaminated or adulterated. Non-compliant, inaccurate 
labeling may be considered misbranded and Quality Assurance personnel will be trained to meticulously 
detect any deviations from regulatory standards that prohibit certain label and packaging practices. 
Designees are tasked with responsibilities such as inspecting labeled cannabis products to ascertain that 
they do not bear any resemblance to a trademarked, characteristic or specialized packaging of any 
commercially available food product. Additionally, labels must be certified to be free of any erroneous 
statement or excessive artwork that potentially implies the packaging contains anything other than 
medical marijuana. This includes any insignia that could delude an individual into believing that the 
product has been endorsed, manufactured or approved for use by a specific, branded entity, including 
any cartoon, image or graphic that might make the package attractive to children.  
 
 The Quality Assurance Team will uphold Franklin Labs’ protocol that each product label meets 
the requirement that packaging be plain, and contain only the necessary label requirements.  As such, 
the label will not bear any resemblance to any commercially available candy, snack, baked good or 
beverage, in compliance with state restrictions, and trained personnel will evaluate all labels to ensure 
any statement/design precluded from packaging does not appear on the label. 

 
 3. LABELING & PACKAGING COMPLIANCE 
 
 Labeling Content  
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 In Franklin Lab’s commitment to patient awareness and consumer education, and to eliminate 
any  

 
 
 
 
 

  
 
  

 
 
 
 

 
 Precaution and Warning Labels 
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 Product Packaging 
 
 

 
 
 
 
 
 
 
 
 

  
 
  

 
 

 
 
 
 
 
 
 
 

  
 
  

 
 
 
 
 
 
 
 
 
 

 
 
Front of medical marijuana exit bag:        
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 4. PACKAGING: PRODUCT PROTECTION & ADULTERATION PREVENTION 
 
  

 
 
 
 
 
 

 
 5.  PREPARATION FOR PACKAGING AND SHIPPING  
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 6. SAFETY & ADMINISTRATION (PATIENT INSERT) 
 
 Each approved medical cannabis product will be affixed with a product label that complies with 
DOH regulations. As such, each product label will include detailed instructions for use by qualified 
patients or caregivers, appropriate warnings for use, instructions for appropriate storage, and any other 
statements or information required by state regulations. At a minimum, each labelled product will 
contain the name, address of the sourcing facility,  

 
 

 and a warning label provided in a patient insert. 
The warning label will include the following language:  
 

• “Medical marijuana products must be kept in the original container in which they were 
dispensed and removed from the original container only when ready for use by the certified 
patient” 
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• “Keep secured at all times (e.g. in a cool, dark safe place away from heat, direct light, and 
moisture)” 

• “May not be resold or transferred to another person” 
• “This product might impair the ability to drive” 
• “KEEP THIS PRODUCT AWAY FROM CHILDREN (unless medical marijuana product is being given 

to the child under a practitioner’s care)” 
• “This product is for medicinal use only. Women should not consume during pregnancy or while 

breastfeeding except on the advice of the certifying practitioner, and in the case of breastfeeding 
mothers, including the infant’s pediatrician.”  

 
 The patient insert of any finished cannabis product will provide ancillary and cautionary 
instructions, as needed; and any pertinent requirements for proper storage based on varying dosage 
forms packaged. To reinforce warning and precautions that apply to all patients and caregivers, all 
packages of medical cannabis for distribution to a qualifying patient or caregiver will bear a clear warning 
that (1) the contents may be lawfully consumed only by the qualifying patient named on the attached 
label, (2) it is illegal for any person to possess or consume the contents of the package other than the 
qualifying patient, and (3) it is illegal to transfer the package or contents to any person other than for a 
caregiver to transfer it to a qualifying patient. Furthermore, in compliance with restrictions of the 
program, the patient insert will instruct patients to avoid diversion and resale of medical cannabis 
products intended for patient use only; product shall be sold directly to the patient or caregiver and said 
product shall not be sold to any entity for resale purposes. 
 
 7. CONCLUSION 
 
 Franklin Labs will implement a quality control process to ensure that all medical cannabis 
products packaged onsite are compliant with the state requirements and Department regulations. Each 
form of prepared medical marijuana packaged for sale to patients and caregivers will be labeled at the 
facility. During the cultivation process and throughout packaging, quality controls for consistently 
accurate product labeling and preparation will be maintained to prevent contamination, mislabeling, 
diversion, or any other finalization discrepancies. The Quality Assurance Team ensure that the original 
seal of each product is not broken prior to its availability for purchase. Additionally, labeled medical 
marijuana will be inspected for compliance for specifications such as: child-resistant, tamper-proof or 
tamper-evident, light-resistant and opaque, and re-sealable packaging. Labeling requirements will not 
bear any resemblance to the any commercially available food or beverage product trademarked, 
characteristic, or product-specialized packaging. Each label will contain: a unique harvest batch and lot 
number, date of package, name and address of the dispensary where the package is originally sold, the 
date of expiration.           
       
 Information printed on packaging will be in English and – to ensure patients’ comprehension, 
including the elderly and glaucoma patients – in clearly legible lettering larger than one-sixteenth of an 
inch high. The patient insert will include: instructions for proper storage of packaged medical marijuana, 
a warning that the medical marijuana must be kept in its original container when dispensed, and the 
following cautionary statement: “This product is for medicinal use only…Keep out of reach of children.”  
All these packaging and labeling plans will be incorporated in Franklin Labs’ SOPs to be consistent with 
industry best practices and industry developed and nationally recognized standards. 
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Section 14 – Inventory Management 

A. Electronic Tracking System Yes No 

You acknowledge that you must use the electronic tracking system prescribed by the 
Department containing the requirements in section 701 of the Act (35 P.S. § 10231.701). 

☒ ☐ 

You acknowledge that an electronic tracking system that is approved by the Department 
will be deployed to log, verify, and monitor the receipt, use and sale of seeds, immature 
medical marijuana plants or medical marijuana plants, the funds received by a 
grower/processor for the sale of medical marijuana to another medical marijuana 
organization, the disposal of medical marijuana waste and the recall of defective medical 
marijuana. 

☒ ☐ 

 

B. Inventory Management Yes No 

By checking “Yes” to any statement, you affirm that your grower/processor facility will 
maintain an accounting of, and an identifying number for, the following inventory data in 
the electronic tracking system prescribed by the Department: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• The number, weight, and type of seeds. ☒ ☐ 

• The number of immature medical marijuana plants. ☒ ☐ 

• The number of medical marijuana plants. ☒ ☐ 

• The number of medical marijuana products ready for sale. ☒ ☐ 

• The number of damaged, defective, expired, or contaminated seeds, immature 
medical marijuana plants, medical marijuana plants and medical marijuana 
products awaiting disposal. 

☒ ☐ 

• Inventory controls and procedures will be established for the conducting of 
monthly inventory reviews and annual comprehensive inventories of medical 
marijuana at the facility. 

☒ ☐ 

• Inventory reviews of medical marijuana plants in the process of growing and 
medical marijuana and medical marijuana products that are being stored for 
future sale shall be conducted monthly. 

☒ ☐ 
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• Comprehensive inventories of seeds, immature medical marijuana plants, medical 
marijuana plants, medical marijuana and medical marijuana products shall be 
conducted at least annually. 

☒ ☐ 

• A written or electronic record of the inventory reviews and comprehensive 
inventories must be created and maintained. 

☒ ☐ 

• The written or electronic record will include the date of the inventory, a summary 
of the inventory findings, and the employee identification numbers and titles or 
positions of the individuals who conducted the inventory. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
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 If Franklin Labs determines that further action is not required in response to a complaint, the 
 

 
 

 
    

             
  

 
            

            
       
    
    
    
       
             
  

 
 

 
 

 
         

            
    
        
    
    
    
     
            
  

 
 

 
   

            
    
            
    
      
     
       

72 

 

DOH REDACTED

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

         
       
      
          
    
    
           
       
     
             
        
           
            
     
          
             
  

        
             
             
            
  

 
 
 

       
            
             
             
  

 
 

 
                               

              

 

Section 15 – Management and Disposal of Medical Marijuana Waste 

A. Medical Marijuana Waste Yes No 

By checking “Yes,” you affirm that medical marijuana waste will be stored, managed, and 
disposed of in accordance with § 1151.40 (relating to management and disposal of medical 
marijuana waste). 

☒ ☐ 

73 

 

DO  



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

 

B. PLEASE DETAIL YOUR PLAN FOR THE MANAGEMENT AND DISPOSAL OF MEDICAL MARIJUANA WASTE, IN ACCORDANCE 

WITH §§ 1151.22 (RELATING TO PLANS OF OPERATION) AND 1151.40 (RELATING TO MANAGEMENT AND DISPOSAL 

OF MEDICAL MARIJUANA WASTE): 
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Section 16 – Diversion Prevention 

A. Diversion Prevention Yes No 

You acknowledge that you have the opportunity, only within 30 days from the date the 
Department determines you to be operational, to import medical marijuana seeds and 
immature medical marijuana plants. 

☒ ☐ 

 

B. PLEASE PROVIDE A SUMMARY OF THE PROCEDURES THAT YOU WILL IMPLEMENT AT THE PROPOSED 
GROWER/PROCESSOR FACILITY AND SITE FOR THE PREVENTION OF THE UNLAWFUL DIVERSION OF SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL 
MARIJUANA PRODUCTS, ALONG WITH THE PROCESS THAT WILL BE FOLLOWED WHEN EVIDENCE OF 
THEFT/DIVERSION IS IDENTIFIED: 
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Section 17 – Growing Practice 

A. Growing of Medical Marijuana Yes No 

By checking “Yes” to any statement, you affirm that your facility will maintain the 
following practices for the growing of medical marijuana: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• In accordance with § 1151.27 (requirements for growing and processing medical 
marijuana), only pesticides, fungicides or herbicides that are listed and published 
in the Pennsylvania Bulletin will be used. 

☒ ☐ 

• A log of all actions taken to detect pests or pathogens, and the measures taken 
for control, will be maintained. 

☒ ☐ 

• Visual inspections of growing plants and harvested plant material will be 
performed to ensure there is no visible mold, mildew, pests, rot or grey or black 
plant material that is greater than an acceptable level as determined by the 
Department. 

☒ ☐ 

• A system to monitor, record, and regulate temperature, humidity, ventilation, 
lighting and water supply will be installed. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 
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B. PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 

 FRANKLIN LABS 

    PESTICIDES     
TABLE OF CONTENTS  

1. OVERVIEW  
2. STRATEGY: BENEFICIAL PREDATORS  
3. STRATEGY: ACCESS CONTROL   
4. IDENTIFYING PESTS MOLD AND MILDEW 
5. CONCLUSION     

1. OVERVIEW  

Franklin Labs’ founders are comprised several distinguished Pennsylvanians and highly experienced 
professionals that currently operate the largest and most successful medical marijuana cultivation and 
dispensary operation in the State of New Jersey, operate one of the largest medical marijuana 
organizations in Colorado, and were selected to operate a vertically integrated 
grower/processor/dispensary facility in the most populous county in Delaware as one of only four 
authorized “compassion centers” in that state.  An affiliate has also been pre-approved for dispensary 
licensure in Maryland.  In other states, Franklin Labs’ founders have completed over 300,000 cannabis 
transactions and achieved an exemplary record of compliance with state laws and regulations, best 
sustainable agricultural practices, and cGMPs in the production of exceptionally high quality 
pharmaceutical-grade medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-
oriented, patient-focused model.   

 
 

 
 

 
 

 
    

2.
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library. A sample screenshot of the tool is shown below. 

3. STRATEGY: ACCESS 

 
 

 
     

 
 

 
 

 
   

 
 

 
 
 

 
    

 
 

     

 
 
 

     

4. IDENTIFYING PESTS, MOLD AND MILDEW
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 5. CONCLUSION            
            
 Keeping the facility free of pests, mold and mildew is a fundamental priority to successfully 
producing pharmaceutical-grade medical cannabis that is safe and therapeutic for patients. To maximize 
the safety of all product, Franklin Labs is proud to bring proven pesticide-free cultivation strategies to 
Pennsylvania. The Chief Operating Officer in coordination with the Director of Horticulture will ensure 
the proper retention of all records related to pest management.  

 

C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 

 

    FRANKLIN LABS GROWING PRACTICE PLAN     
     TABLE OF CONTENTS                   
1. OVERVIEW                       
2. GROWER/PROCESSOR FACILITY                     
3. ENERGY AND WATER CONSERVATION                    
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4. AIR MITIGATION                     
5. ENVIRONMENTAL CONTROLS                     
6. WASTE MANAGEMENT                      
7. LIGHTING                       
8. SAFETY AND PROTECTIVE EQUIPMENT                    
9. INTEGRATED PEST MANAGEMENT                 
10. GROW MEDIUM                    
11. STAGES OF DEVELOPMENT: GERMINATION/SEEDLING STAGE              
12.  STAGES OF DEVELOPMENT: IMMATURE/VEGETATIVE STAGE              
13. STAGES OF DEVELOPMENT: MATURE/FLOWERING STAGE              
14. PROPAGATION                     
15. CANOPY SHAPING                   
16. HARVEST                    
17. WET TRIM                    
18. DRYING                    
19. DRY TRIM                     
20. CURING                    
21. CONCLUSION             
                        
 1. OVERVIEW           
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 2. GROWER/PROCESSOR FACILITY        
             
   

 
 

 
 
 

 
          

            
 3. ENERGY AND WATER CONSERVATION         
                
 Energy is a key element of all cultivation operations, as proper lighting, temperature and humidity 
yield  
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 4. AIR MITIGATION         
              
  

 
 

 
 

 
 

 
 

             
                 
  

 
 
 

 
 
 

 
      

             
   5. ENVIRONMENTAL CONTROLS        
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 6. WASTE MANAGEMENT         
              
 Franklin Labs intends to minimize waste produced during the cultivation process, with an 
emphasis on zero-waste practices. Franklin Labs’ PhD horticulturist has designed a waste management 
program that will render over 90% of all plant waste reusable though recycling and composting. Details 
regarding this standard operation are discussed in Franklin Labs’ Waste Management Plan (Sec. 15). 
             
 7. LIGHTING           
                    
  

 
 

 
 

 
      

                    
      
            
               
                      
          
         
           
                     
  

 
 

           
             
        

 
 

 
 

    
            
 8. SAFETY AND PROTECTIVE EQUIPMENT        
                        
 Employee safety is a paramount priority at Franklin Labs. The Company has developed and will 
use safety techniques that uphold OSHA standards. Management is responsible for sustaining strict 
compliance, and all processes will be directed with a safety-first mentality. Franklin Labs shall post safety 
protocols as recommended in the procedures below, including emergency response posters, evacuation 
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routes, safety data sheets, and personal protection equipment reminders. Safety protocols are 
discussed at length in Franklin Labs’ Sanitation and Safety Plan (Sec. 20).      
             
 9. INTEGRATED PEST MANAGEMENT          
             
   

 
 
 

 
 

 
 

     
             
 10. GROW MEDIUM          
              
  

 
 

 
 

 
           

             
   

 
 

 
 

 
 

 
 

 
 

 
 

     
             
    11. STAGES OF DEVELOPMENT: GERMINATION/SEEDLING STAGE     
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 12. STAGES OF DEVELOPMENT: IMMATURE/VEGETATIVE STAGE       
             
   

 
 

 
 

 
 

 
        

                     
 13. STAGES OF DEVELOPMENT: MATURE/FLOWERING STAGE       
             
   

 
 

 
 

 
 

 
 

 
 

 
      

                     
 14. PROPAGATION          
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 15. CANOPY SHAPING           
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 16. HARVEST              
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  17. WET TRIM             
             
   

      
              
      
        
   
   
          
    
     
     
   
      
             
 18. DRYING  
              
  

 
 

 
   

              
    
              
   
           
         
    
            
    
         
      
             
 19. DRY TRIM          
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  20. CURING             
              
  

 
 
 

 
 

            
              
  

 
 

 
 

 
 

 
 

 
 

      
             
   21. CONCLUSION           
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Section 18 – Nutrient and Additive Practices 

A. Nutrient and Growth Additive Practices Yes No 

By checking “Yes” to any statement, you affirm that your facility will maintain the 
following medical marijuana nutrient and growth processes: 

If you check “No” to any statement, you must state the reasoning for doing so at the end 
of this section. If issued a permit, you must be able to affirm each statement by the time 
the Department determines you to be operational under the Act and regulations. 

 

• Appropriate nutrient practices will be used. ☒ ☐ 

• A fertilizer or hydroponic solution must be of a type, formulation and at a rate to 
support the healthy growth of plants. 

☒ ☐ 

• Records of the type and amounts of fertilizer and any growth additives used will 
be maintained. 

☒ ☐ 

• No additional active ingredients or materials will be added to the medical 
marijuana that alters the color, appearance, smell, taste, effect or weight of the 
medical marijuana, unless the grower/processor has first obtained the prior 
written approval of the Department. 

☒ ☐ 

• Excipients will be pharmaceutical grade, unless otherwise approved by the 
Department. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 
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B. PLEASE PROVIDE DETAILS OF ALL NUTRIENT AND GROWTH ADDITIVES THAT WILL BE UTILIZED AT YOUR FACILITY: 

 

         FRANKLIN LABS GROWER/PROCESSOR   
         NUTRIENT AND ADDITIVE PRACTICES   
     TABLE OF CONTENTS     
            
 1. OVERVIEW         
 2. IRRIGATION         
 3. NUTRIENTS AND ADDITIVES       
 4. CONCLUSION         
            
 1. OVERVIEW         
            
 Franklin Labs’ founders are comprised several distinguished Pennsylvanians and highly 
experienced professionals that currently operate the largest and most successful medical marijuana 
cultivation and dispensary operation in the State of New Jersey, operate one of the largest medical 
marijuana organizations in Colorado, and were selected to operate a vertically integrated 
grower/processor/dispensary facility in the most populous county in Delaware as one of only four 
authorized “compassion centers” in that state.  An affiliate has also been pre-approved for dispensary 
licensure in Maryland.  In other states, Franklin Labs’ founders have completed over 300,000 cannabis 
transactions and achieved an exemplary record of compliance with state laws and regulations, best 
sustainable agricultural practices, and cGMPs in the production of exceptionally high quality 
pharmaceutical-grade medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-
oriented, patient-focused model.         
           
 Franklin Labs appreciates that plant nutrition is a complicated but vital aspect of developing 
safe and pharmaceutical grade cannabis. Our cultivation leadership team will emphasize innovative, 
eco-friendly practices, led by Ph.D. Horticulturist, Dr. Madhevan Asokan, whose renowned career in 
horticultural and agricultural production and plant tissue culture science has been discussed above. 
Dr. Asokan will be assisted and advised by Franklin Labs’ Master Cannabis Horticulturist and Certified 
Professional Horticulturist, Sean Band, who has developed successful irrigation and nutrient programs 
for cultivation facilities in New Jersey, Colorado and Delaware. Franklin Labs’ comprehensive, safe, 
and effective nutrient program emphasizes teaching cultivators an intuitive approach to fertigation 
and nutrient protocol.          
            
 2. IRRIGATION         
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 3. NUTRIENTS AND ADDITIVES       
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 4. CONCLUSION         
            
 As the founders have done successfully in other jurisdictions, Franklin Labs will implement a 
comprehensive, safe, and effective medical cannabis nutrient program that produces safe and 
effective plant growth.  Nutrients and additives have been carefully selected in compliance with 
regulations under the Pennsylvania Medical Marijuana Act, and will adhere to best agricultural and 
horticultural practices. All aspects of the irrigation and nutrient plan will strongly reflect Franklin Labs’ 
goal of providing patients with a safe and organic product.   

 

 

 

Section 19 – Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY TO EXTRACT THE 
CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE MEDICAL MARIJUANA AND MEDICAL 
MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 
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 The founders of Franklin Labs, LLC (Franklin Labs) operate the largest medical marijuana 
cultivation facility and dispensary licensed in New Jersey, and one of the largest medical marijuana 
organizations in Colorado. Franklin Labs' Pennsylvania grower/processor facility will consist of a state-
of-the-art, pharmaceutical-grade production facility featuring:     
            
 * A tissue culture and genetic research lab.     
 * Analytical testing facilities equipped with several modern instruments.  
 * Multiple production areas designed to FDA standards.    
            
 Min Chu, Ph.D., Chief Principal at Pharma R & D Sourcing Consulting LLC, will serve as Franklin 
Labs' Chief Scientific Officer and Director of Pharmaceutical Chemistry and Manufacturing. Dr. Chu 
has a proven track record of scientific leadership across pharmaceutical and biotech industries. He has 
extensive experience in Natural Products Analytical Chemistry and Process Development. Under his 
direction, several teams have reduced the cycle time of the R & D process and commercialized 
multiple pharmaceutical/biotech products successfully. Dr. Chu possesses knowledge and expertise in 
purification and identification technology using modern instrumentation to discover biologically 
active natural components, such as terpenes, for drug development. Dr. Chu's additional 
accomplishments include over 110 patents, publications, scientific presentations and invited lectures 
in the pharmaceutical R & D area. As an Editorial Board Member of The Journal of Antibiotics, he is 
responsible for review of publications involved in natural products chemistry research.  
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Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 
PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 
PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 
RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 
EQUIPMENT. 

 

          FRANKLIN LABS GROWER/PROCESSOR     
     SANITATION AND SAFETY PLAN     
             TABLE OF CONTENTS            
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 1. OVERVIEW         
 2. CLEANING SCHEDULE        
 3. EQUIPMENT CLEANING AND MAINTENANCE     
 4. DISINFECTANTS AND CLEANING AGENTS      
 5. MEDICAL MARIJUANA HANDLER RESTRICTIONS AND HANDWASHING  
 6. EMPLOYEE ILLNESS        
 7. CONTAMINATION PREVENTION       
 8. PEST CONTROL         
 9. EQUIPMENT SAFETY        
 10. CHEMICAL SAFETY AND HAZARD COMMUNICATION    
             
 1. OVERVIEW         
            
 Sanitation and safety are fundamental priorities in providing patients and caregivers with safe 
effective medical marijuana to treat their serious medical conditions. The founders of Franklin Labs, 
LLC (Franklin Labs) operate the largest medical marijuana cultivation facility and dispensary licensed 
in New Jersey, and one of the largest medical marijuana organizations in Colorado. Its facilities are 
revered for the sanitary conditions and orderly operations. Franklin Labs’ Pennsylvania 
grower/processor facility will maintain the same strict cleaning, sanitation, and safety practices 
developed by the Company’s founders in other tightly regulated jurisdictions.   
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 2. CLEANING SCHEDULE        
            
 The following cleaning activities will be conducted at the facility:    
            
 * Daily, or more often if necessary      
  - All counters and workstations are thoroughly cleaned and sanitized. 
  - Remove unnecessary stickers, papers, or notes to be visible on or around the 
   counter area.        
  - Clean and tidy all cupboards and drawers.    
  - Dust under and around the computer units.    
  - Clean and sanitize all computer keyboards, telephone receivers, and cords.
  - Empty and clean trash bins.      
  - Clean and sanitize bathrooms; restock hand towels, soap and toilet paper.
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  - Clean and sanitize all door handles, counter tops, and other commonly  
   touched areas.        
  - Sweep and mop floors.        
  - Rinse mop buckets and mop heads.     
  - Return labeled maintenance materials to their proper storage locations. 
  - Inspect the parking lot for any potential hazards.   
 * Weekly          
  - Inspect and inventory cleaning supplies and equipment.   
  - Wipe down all doors and windows.     
  - Clean vacuums and brooms of collected dust and dirt.   
  - Conduct inspection of exterior and pickup any trash or debris.  
 * Monthly         
  - Remove product and sanitize storage shelving areas.   
  - Wax floors.        
  - Clean product transport carts and containers.    
            
 3. EQUIPMENT CLEANING AND MAINTENANCE     
            
 Equipment and utensils will be designed and maintained to minimize accumulation of dirt, 
filth, organic material, particles of components, in-process materials, marijuana, or any other 
extraneous materials or contaminants.        
            
 HVAC systems will be maintained monthly in accordance with manufacturer 
recommendations and temperatures monitored daily to ensure the facility has properly balanced 
ventilation systems. Air filters and carbon filters will be cleaned regularly and changed following 
manufacturers recommended schedule.        
            
 All equipment cleaning, calibration, and maintenance will be documented and recorded. The 
Quality Assurance team will audit equipment cleaning and maintenance and its documentation on a 
random basis several times a week. Such checks will include the actual equipment cleanliness and the 
cleaning documentation.         
            
 All equipment and utensils will be:       
            
 * Designed and constructed to withstand the environment in which they are used, the 
  action in which they are used, and, if applicable, cleaning compounds and sanitizing 
  agents.          
 * Constructed so that contact surfaces are nontoxic and corrosion-resistant, and  
  neither reactive nor absorptive.       
 * Medical marijuana, raw material and other product used in the processing of medical 
  marijuana will be handled on food-grade stainless steel benches or tables. 
 * Installed and maintained to facilitate cleaning of the equipment, utensils, and  
  adjacent spaces.        
 * Maintained, cleaned, and sanitized, as necessary, to protect components, in-process 
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  materials, and marijuana from being contaminated by any source.  
            
 Equipment will be maintained and cleaned at appropriate intervals to prevent malfunctions 
or contamination that would alter the safety, identity, strength, quality, or purity of the medical 
marijuana product beyond its established specifications.      
            
 Based upon the individual equipment design, the following sequence of cleaning operations 
will be performed upon the completion of processing each batch of marijuana:   
            
 * Disassemble or remove all moveable parts so that the equipment can be properly 
  cleaned.         
 * Rinse and/or wipe all exterior machine surfaces with tap water.   
 * Wash the equipment interior with an approved detergent mixed with water and then 
  rinse thoroughly with tap water.      
 * Exercise caution to prevent water from entering electrical motors and connections.
 * Rinse interior and all other product contact surfaces with denatured alcohol and 
  allow to air dry.         
 * Employees performing and double-checking the cleaning will document that the work 
  was performed.         
 * Employees will seek approval from a supervisor to approve that the equipment is 
  clean. If denied, the procedure will be repeated. The supervisor will recheck the  
  equipment after it has been cleaned again and document the approval.  
            
 If applicable, a reduced written disassemble and cleaning procedure may be utilized between 
sequential batches of the identical product.       
            
  

      
            
         
        
      
     
       
       
        
            
 4. DISINFECTANTS AND CLEANING AGENTS     
            
 All disinfectants and cleaning agents used in the facility will be registered with the U.S. 
Environmental Protection Agency and be used strictly in accordance with its labels and instructions. 
Franklin Labs will primarily utilize disinfectants approved by the Organic Material Review Institutes 
(OMRI). Disinfectant agents will include: Green-Shield, Physan 20, KleenGrow, ZeroTol, OxiDate, 
SaniDate and Alcohol (70 or 90 %).         
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 Toxic cleaning solutions, sanitizing agents, or other chemicals will be identified, maintained, 
stored, and disposed of in a manner that prevents contamination of seeds, immature marijuana 
plants, medical marijuana plants, and medical marijuana, and in a manner that complies with the 
rules set forth by the Department and all other applicable state and local laws and regulations. 
            
 Toxic materials will not be used or held in an area where components, packaging 
components, in-process materials, marijuana, or any contact surfaces are present, unless those 
materials are used as follows:         
            
 * To maintain clean and sanitary conditions.     
 * For use in laboratory testing procedures, where applicable.   
 * For maintaining or operating the equipment.     
            
 5. MEDICAL MARIJUANA HANDLER RESTRICTIONS AND HANDWASHING  
            
 Franklin Labs’ employees working in direct contact with medical marijuana will be subject to 
the restrictions specified in 28 Pa. Code § 27.153 (relating to restrictions on food handlers). All 
Franklin Labs’ employees will otherwise conform to sanitary practices while on duty.   
            
 Franklin Labs will limit medical marijuana handling to a minimum number of authorized 
employees necessary for efficient operations. Those designated employees will be required to handle 
medical marijuana only when necessary and to use adequate Personal Protective Equipment (PPE) or 
clothing, including, eye protection and gloves. Franklin Labs’ SOPs ensure that all personnel are 
trained on the use of appropriate PPE when handling medical marijuana products. Franklin Labs’ 
facility manager will determine which employees will require the use of PPE and the extent of the PPE 
necessary (e.g. eye, face, hand, foot or whole body protection). At a minimum, Franklin Labs will 
require:            
            
 * All employees maintain adequate personal hygiene.    
 * Each employee handling medical marijuana wear protective gloves, facemasks or 
  shields, hairnets, shoe-covers, and whole body clothing protection.  
 * All employees will thoroughly wash and sanitize their hands before starting their shift, 
  after a break, after using the lavatory, and/or at any other time when their hands may 
  become soiled or contaminated.      
            
 Franklin Labs will provide its employees and visitors with adequate and convenient 
handwashing facilities furnished with running water at a temperature suitable for sanitizing hands. 
The following will apply:         
            
 * Handwashing facilities will be located where good sanitary practices require  
  employees to wash and sanitize their hands.     
 * Effective nontoxic sanitizing cleansers and sanitary towel service or suitable hand 
  drying devices will be provided.        
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 Additionally, Franklin Labs will provide its employees and visitors with adequate, readily 
accessible lavatories that are maintained in a sanitary condition and in good repair.   
            
 6. EMPLOYEE ILLNESS        
            
 If during the work day, a Franklin Labs employee or third-party vendor/contractor begins to 
experience symptoms that may inhibit his or her ability to perform tasks or potentially compromise 
the cleanliness or quality of Franklin Labs’ medical marijuana (i.e., fever, flu-like symptoms, diarrhea, 
and or nausea/vomiting), he or she will stop work immediately, report to his or her manager , and exit 
the premises until at least 24 hours have passed and symptoms have subsided.   
            
 If the aforementioned symptoms occur before the employee arrives to work, he or she is 
required to notify the appropriate supervisor, and refrain from reporting to work until at least 24 
hours have passed and the symptoms have subsided. After the symptoms have subsided, and the 
employee or third-party vendor/contractor is able to return to work, the supervisor may restrict the 
employee from working with or around any medical marijuana until the medical condition has been 
resolved entirely. Employees may be temporarily reassigned to other activities so as to prevent the 
risk of transmission of disease and protect medical marijuana from contamination. Management may 
require that the employee obtain documentation from a medical practitioner clearing the employee 
for work.           
            
 7. CONTAMINATION PREVENTION       
            
 Franklin Labs will ensure sanitary conditions are maintained in all areas to limit the potential 
for contamination or adulteration of the medical marijuana grown, processed, and stored at its 
facility.             
            
 The flow of components, product containers, closures, labels, in-process materials, and 
marijuana through the facility will be designed to prevent contamination. Equipment and utensils will 
be cleaned, maintained and, as appropriate for the nature of marijuana, sanitized and sterilized at 
appropriate intervals to prevent malfunctions or contamination that would alter the safety, identity, 
strength, quality or purity of the marijuana.       
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 The grounds of the facility will be kept in a condition that protects against the contamination 
of components, packaging components, in-process materials, marijuana, medical marijuana products, 
or contact surfaces.           
            
 8. PEST CONTROLS        
            
 Franklin Labs will maintain a controlled environment using a multitude of air filters and 
monitored ventilation. The facility will be designed, managed, and monitored to keep out pests, 
including insects, rodents, and other animals. Effective measures will be taken to exclude pests from 
the facility and to protect against contamination of marijuana and contact surfaces. Litter and waste 
will be properly removed and disposed of in order to minimize the development of odor and the 
potential for attracting and harboring pests. The procedures for waste disposal will be maintained in 
accordance with Franklin Labs' waste disposal procedures. Pests will not be allowed to inhabit any 
area of the facility.          
            
 To prevent the entry of mosquitoes, pests, and other insects into the facility, adequate 
screens will be installed on all windows and exterior entrances. Employees will use appropriate traps 
and baits on a regular basis and replace as needed.      
            
 Franklin Labs will develop integrated pest management (IPM) procedures that include pest 
control options that are the most economical and the least possible hazard to people, the plants, and 
the environment. The main components of the IPM procedures will include maximizing biological 
prevention methods to prevent, reduce, or maintain pest populations in accordance with USDA 
National Organic Program standards.        
            
 If it becomes necessary to use a pesticide, only pesticides preapproved by DOH will be used. 
Per DOH regulations, any preapproved and appropriate pesticides will be stored in a manner that 
prevents contamination of medical marijuana and in a manner that otherwise complies with other 
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State and Federal laws and regulations. Any person who has been to an agricultural site or medical 
marijuana cultivation facility will wait at least 24 hours before entering a medical marijuana storage 
area.             
            
 The use of a pesticide by the facility will be in accordance with the Pennsylvania Pesticide 
Control Act of 1973 (3 P.S. §§ 111.21—112) (Pesticide Control Act) and other applicable state 
regulations. Maintaining records of pesticide use, daily recordkeeping requirements for pesticide 
applications, and thorough documentation of pesticide inventory will be physically stored onsite and 
electronically tracked.          
            
 A record of pesticide application will be completed within 24 hours of the completion of the 
application and maintained for a least 4 years. All documented data will record the date of pesticide 
application, the employee who performed its application in accordance with Franklin Labs' standard 
operating procedures (SOPs), and the time the task was completed. The employee carrying out the 
pesticide applications will document the place of pesticide application, including the specific block, 
section, or plants treated, the size of the area treated, and the product name of every pesticide used. 
            
 For optimizing recordkeeping and inventory purposes of pest protection, each product 
registration number will be kept on file for all pesticides used by the facility (however, this 
requirement is unnecessary for products exempted under section 25 of the Federal Insecticide, 
Fungicide, and Rodenticide Act (7 U.S.C.A. § 136w). The total amount of every pesticide used in 
pounds, ounces, gallons or liters applied to a treated area will be documented and stored accordingly 
in addition to the dosage or rate of application of every pesticide used by the cultivation team or any 
other appropriately trained and designated employee. Clearly outlined pesticide formulations in the 
facility’s SOPs will be recorded and tracked daily, including the names of the individuals involved in 
making the pesticide and the permit or certification numbers of the individuals making or supervising 
the application.           
           
 Franklin Labs will implement mandatory established quarantine procedures to prevent and/or 
delay the introduction of plant pests to vulnerable plants or stock rotation. These procedures are in 
place to isolate potential contamination and protect against serious damage to other agriculture 
processes underway, or to the other geographic areas in which the plant pest was found, and any 
adjacent areas deemed necessary to be quarantined. All mandatory reports will be made to the 
Department accordingly.          
            
 The Department of Agriculture (DOA) has established conditions and restrictions for 
quarantine procedures to prevent or reduce the movement of the plant pests from the quarantined 
area to other unaffected areas of the facility. Any material, resources or accessories in the facility, 
such as vehicles or any means of conveyance suspected of carrying the plant pest, may also be subject 
to quarantine and a treatment order may be implemented, if necessary, to eradicate the plant pest. 
DOA, acting with the cooperation of DOH, may establish a quarantine to prevent the dissemination of 
plant pests within this Commonwealth or to prevent or delay the introduction of a plant pest into this 
Commonwealth from any country, state, or territory.       
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 Any medical marijuana products suspected by a Franklin Labs employee to have traces of 
contamination will be immediately quarantined until further testing and evaluation in compliance 
with policies set forth by DOH and/or DOA can be conducted.      
            
 Animals Prohibited         
            
 Animals will be prohibited from the facility, except for guard or service dogs in areas where 
there is no risk of contamination of marijuana or contact surfaces.    
            
 9. EQUIPMENT SAFETY        
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 10. CHEMICAL SAFETY AND HAZARD COMMUNICATION    
            
 Franklin Labs will develop and implement a hazard communication plan that is compliant with 
STATE OSHA standards and U.S. Department of Labor’s OSHA HAZCOM standard 29 CFR 1920.1200.
            
 Franklin Labs' Hazard Communication policies and procedures will ensure Franklin Labs is 
compliant with applicable Occupational Safety and Health Administration (OSHA) requirements and 
all applicable state and local laws, regulations, ordinances, and other requirements. All levels of 
management will be held accountable for the safety of those employees under their direction. Copies 
of the Franklin Labs' Hazard Communication policies and procedures will be given to all employees 
and be available for all to review, upon request.       
            
 Franklin Labs' Hazard Communication policies and procedures will, at a minimum, address the 
 following:          
            
 * Informing employees of hazardous chemicals used at Franklin Labs.  
 * Use of labels and other forms of warning.     
 * Use of Material Safety Data Sheets (MSDSs).     
 * Procedure with respect to hazardous non-routine tasks.    
 * Maintaining a list of known hazardous chemicals used by employees and independent 
  contractors.         
 * Communication of hazards.       
 * Training of employees and independent contractors.    
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 Franklin Labs' Chief Operating Officer will maintain, review, and update the Hazard 
Communication policies and procedures and be responsible for:     
            
 * Implementation of the Franklin Labs' Hazard Communication policies and procedures.
 * Ensure that OSHA records are maintained at all times.    
 * Train all Franklin Labs employees and visiting independent contractors.  
 * Provide documentation of all training and communications to the facility manage.
            
 Franklin Labs employees and independent contractors who may have exposure to hazardous 
chemicals under normal working conditions or during an emergency situation will comply with the 
procedures and work practices outlined in Franklin Labs' Hazard Communication policies and 
procedures.           
            
 Identifying Hazardous Chemicals       
            
 All hazardous chemicals used will have either the original manufacturer’s label or Franklin 
Labs-generated label affixed to the container. The label will include:     
            
 * A product identifier that can be easily cross-referenced with its Material Safety Data 
  Sheet.          
 * An appropriate signal word.       
 * Hazard statement(s).        
 * Pictogram(s).         
 * Precautionary statement(s).       
 * The name, address, and telephone number of the chemical manufacturer, importer, 
  or other responsible party.       
             
 Franklin Labs’ Maintenance team will ensure that all containers are appropriately labeled, 
including secondary containers, such as spray bottles. No container may be released for use until this 
information is verified.          
            
 Material Safety Data Sheets        
            
 A Material Safety Data Sheet (MSDS) with detailed information about the physical, health, 
and other hazards will be available for each chemical used in the facility. The MSDSs will be readily 
available to all employees during their work shifts. All employees will review the MSDS information 
for the chemical they are using. Employees will notify their immediate supervisor if they discover that 
an MSDS is not available.         
            
 The MSDSs will be kept up to date and managed by the Maintenance team.  The MSDS for 
each variety of chemical used within the facility will be located within three feet (3’) of where the 
chemical is stored.          
            
 Hazardous Chemical Non-Routine Tasks      
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 Before employees perform any non-routine tasks that may expose them to hazardous 
chemicals, their supervisors will inform them about the potential hazards. Their supervisors will also 
inform them about how to control exposure and what to do in an emergency. The supervisor will 
evaluate the hazards of these tasks and provide appropriate controls including Personal Protective 
Equipment and any additional training as required.      
            
 Informing Contractors About Hazardous Chemicals     
            
 If third-party vendors/contractors may be exposed to hazardous chemicals at the facility, the 
Maintenance team will provide them and their employees with the following information: 
            
 * The identity of the chemicals.       
 * How to review Material Safety Data Sheets.     
 * A copy of Franklin Labs' safe work practices to prevent exposure.  
            
 The Maintenance team will obtain a Material Safety Data Sheet for any hazardous chemical a 
third-party vendor/contractor brings into the facility. Third-party vendors/contractors will be asked to 
notify the Maintenance team if they discover that an MSDS is not available for a chemical onsite. 
            
 Hazardous Chemical Inventory List       
            
 Franklin Labs will ensure all chemicals and products used at its facility are included in the 
Hazardous Chemicals Inventory List. This list is kept in the front of the MSDS book. Each chemical 
entry on the Hazardous Chemicals Inventory List will have a corresponding MSDS available for 
providing specific hazard information and personal protective measures.    
            
 Hazardous Chemicals Inventory List will be maintained in accordance with 29 CFR 1910.1020, 
“Access to Employee Exposure and Medical Records,” and kept for at least thirty (30) years. The 
Maintenance team will ensure the list is updated quarterly.      
            
 Safe and Proper Storage of Hazardous Chemicals     
            
 Franklin Labs will ensure that all chemical products, cleaning alcohols, and any other 
flammable substances in the facility are stored in cabinets with the following attributes:  
            
 * Constructed of a double wall 18-gauge welded steel.    
 * 1 ½” air space to meet NFPA and OSHA standards.    
 * Leak-proof doors.        
 * 3-point locking handle.        
            
 Chemical Spill Response        
            
 All employees will be appropriately trained on chemical spill response. A fully stocked 
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chemical spill kit will be maintained in all areas of the facility with a high chemical spill risk. 
Maintenance teamwill consult the MSDS book to develop a Chemical Spill Response Chart. 
            
 In the event of a chemical spill, employees will notify their supervisor immediately. The 
following actions will be taken by the supervisor or designated chemical spill response employees: 
            
 * Consult the Chemical Spill Response Chart.     
 * Determine the severity of the spill and the toxicity of the chemical.  
 * Gear up with the appropriate PPE.      
 * Execute the appropriate response. 

 

Section 21 – Quality Control and Testing for Potential Contamination 
By checking “Yes,” you affirm that quality control measures and testing efforts must be 
in place to track active ingredients (THC and CBD) and potential contamination of 
medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 
SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 
REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 
MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 
TRANSACTIONS. 

 

   FRANKLIN LABS GROW/PROCESSOR RECORDKEEPING PLAN  
     TABLE OF CONTENTS     
            
 1. OVERVIEW          
 2. ROLES AND RESPONSIBILITIES       
 3. ELECTRONIC TRACKING SYSTEM       
 4. GROW AND PROCESSING RECORDS      
 5. INVENTORY RECORDS        
 6. RECORD RETENTION SCHEDULES      
 7. SUSPENSION OF RECORD DISPOSAL      
 8. ONSITE RECORD STORAGE       
 9. OFF-SITE RECORD RETENTION AND ARCHIVAL     
 10. INSPECTIONS AND REPORTING       
 11. CONCLUSION         
            
 1. OVERVIEW         
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 Franklin Labs’ founders are comprised several distinguished Pennsylvanians and highly 
experienced professionals that currently operate the largest and most successful medical marijuana 
cultivation and dispensary operation in the State of New Jersey, operate one of the largest medical 
marijuana organizations in Colorado, and were selected to operate a vertically integrated 
grower/processor/dispensary facility in the most populous county in Delaware as one of only four 
authorized “compassion centers” in that state.  An affiliate has also been pre-approved for dispensary 
licensure in Maryland.  In other states, Franklin Labs’ founders have completed over 300,000 cannabis 
transactions and achieved an exemplary record of compliance with state laws and regulations, best 
sustainable agricultural practices, and cGMPs in the production of exceptionally high quality 
pharmaceutical-grade medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-
oriented, patient-focused model.         
           
 Franklin Labs is committed to recordkeeping policies that not only demonstrate compliance 
with the Act and Department of Health (“DOH”) regulations, but also highlight Franklin Labs’ 
commitment to integrity and transparency. Proper and ongoing maintenance of the Company’s sites, 
facilities, vehicles, books, records, papers, documents, data, and other physical or electronic 
information is a paramount priority and is necessary to achieve the primary goal of the Pennsylvania 
Medical Marijuana Program – ensuring Pennsylvania patients and caregivers obtain safe and effective 
medicine to treat their serious medical conditions.  Sound recordkeeping procedures are critical to 
tracking Franklin Labs’ operations and making certain it is meeting the needs of Pennsylvania patients 
and DOH.            
           
 Franklin Labs will implement protocols designed by its Chief Security Officer, a career Drug 
Enforcement Agency (DEA) officer, Paul Higdon, in collaboration with Franklin Labs’ Director of 
Security, Berchard V. Suber, a former lieutenat in the Pennsylvania State Police; and, the Company’s 
Chief Technology Officer and clinical pharmacist. These protocols seek to bridge best practices from 
law enforcement, healthcare, technology and legal industries to ensure information and records are 
maintained securely and in compliance with the Act and DOH regulations.   
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 2. ROLES AND RESPONSIBILITIES       
           
 Franklin Labs’ Chief Operating Officer will supervise the Company’s record retention protocols. 
Franklin Labs’ Chief Executive Officer will be responsible for oversight of its Chief Operating Officer. All 
hardware and software purchasing, installation and maintenance will be overseen by Franklin Labs’ 
Chief Technology Officer. Franklin Labs’ primary site will house a description of the duties, 
responsibilities, and roles of each principal, operator, financial backer, and employee. All employees 
and agents of Franklin Labs will undergo initially required and continued training to maintain 
compliance with Franklin Labs’ recordkeeping policies and procedure.      
           
  

 
 
 

 
          

            
 Pursuant to the Act and DOH Regulations, all of Franklin Labs’ employees and principals will 
complete a mandatory 2-hour training course, developed by DOH, that provides information on a 
variety of topics, including proper recordkeeping. Each employee who physically handles medical 
marijuana will complete the course within 90 days of starting work at the facility.    
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 Additionally, satisfactory completion of an academic and practical curriculum that includes the 
current guidelines and recommendations of the Public Health Service of the United States Department 
of Health and Human Services (“DHHS”) will be kept onsite for each employee to document the 
successful completion of initial training and continuing education. Employees will be required to 
produce satisfactory evidence of the required secondary and/or professional education and training, 
including internship were applicable, and that the employee is possessed of good character and morals 
as required for professional licensure.          
           
 Evidence that employees and operators are responsible, capable, and compliant within their 
roles and responsibilities will be demonstrated by documented experience and evidence of a history 
relating to applicable licenses, permits, or authorizations in other jurisdictions (including provisional 
licenses) in compliance with the laws of the Commonwealth. HIPAA compliance, where applicable, is 
crucial and employees will be trained on HIPAA compliance. Documented participation will be kept on 
file at the cultivation site for the duration of employment.        
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 C. Personnel Records        
            
 Franklin Labs’ Chief Operating Officer or her/his designee will maintain personnel records for 
each Franklin Labs’ employee, principal, vendor, contractor and/or agent. Such records will include:
            
 10 Years after separation        
  * Employment contracts        
  * Severance agreements       
             
 7 Years after separation         
  * Employee Personnel File (including title, name, residential address, date of 
   birth, satisfactory verification of identity individual attendance records,  
   application, resume or short version of curriculum vitae and references, job 
   description and status change records, performance evaluations, termination 
   papers, withholding information, garnishments, test results, training and  
   qualification records).       
            
 D. Accounting and Finance        
            
 7 Years           
  * Payroll records        
  * Accounts payable and receivable ledgers     
  * Quarterly and Annual audit reports and Financial Statements  
  * Annual budgets        
  * Bank statements, deposit slips, notices, cancelled checks   
  * Employee reimbursements reports     
  * Investments records       
            
 E. Tax Records         
            
 Permanent          
  * Tax returns        
  * IRS and other DOH or Government correspondence and audit records 
 7 Years           
  * Tax bills, statements, receipts      
  * Sales tax records       
            
 F. Corporate Records        
            
 Permanent          
  * Corporate documents and records (minutes of Board and committee  
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   meetings, voting records, corporate seals, articles of incorporation, bylaws,  
   annual corporate reports and summaries).    
  * Permits and Licenses       
  * Property Deeds, Assessments, Licenses     
  * Purchase/Sale/Lease Agreements     
  * Insurance policies       
            
 Current Version with Revision History       
  * Operating procedures and manuals     
            
 G. Correspondence        
            
 Communications should be retained for the same period as the document they pertain to 
support. For example, an email pertaining to an employee contract would be retained as long as the 
employee contract (10 years after separation). Correspondence or other memoranda that do not 
contain content that is subject to a listed retention period may be discarded in accordance with 
company policy. Communications that meet this criterion will be categorized as follows:  
            
 Those pertaining to routine matters and having no significant, lasting consequences should be 
discarded within two years. Some examples include:      
            
 * Routine communications       
 * Communications, letters and memoranda that do not require attention or follow-up 
 * Communications that request general information and have no value continued value
            
 Those communications pertaining to non-routine matters or having significance should 
generally be retained permanently.        
            
 7. SUSPENSION OF RECORD DISPOSAL      
            
 In the event Franklin Labs is served with any subpoena or other court issued request for 
documents or becomes aware of an audit or other DOH investigation concerning Franklin Labs or the 
commencement of any litigation against or concerning Franklin Labs, such employee shall inform the 
Chief Operating Officer and any further disposal of documents shall be suspended until such time as 
the Chief Operating Officer, with the advice of counsel, determines otherwise. Records shall be made 
available to DOH, or its authorized agents, law enforcement or other Federal, State or local 
government officials if necessary to perform the governmental officials’ functions and duties, within 2 
business days following a request.        
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 11. CONCLUSION         
            
 Franklin Labs is committed to recordkeeping policies that not only demonstrate compliance 
with the Act and DOH regulations, but also foster a culture of compliance and transparency among its 
employees and industry partners. Proper recordkeeping is essential to achieve the primary goal of the 
Pennsylvania Medical Marijuana Program – ensuring Pennsylvania patients and caregivers obtain safe 
and effective medicine to treat their serious medical conditions.  Through its robust and secure 
recordkeeping procedures Franklin Labs’ operations will meet and exceed the needs of Pennsylvania 
patients and DOH. 

 

Part E – Applicant Organization, Ownership, Capital and Tax Status 
(Scoring Method: 150 Points) 
 

SECTION 23 – ORGANIZATIONAL STRUCTURE 
Applicant’s Form of Organization 

Check One 
☐ C-Corporation                                            ☐ S-Corporation                    ☒ Limited Liability Company 
☐ Sole Proprietorship                                   ☐ Partnership                         ☐ Limited Liability Partnership 
☐ Limited Liability Limited Partnership    ☐ Non-Profit Organization  ☐ Other (explain): N/A 

 

Applicant’s Organization Documents 
State of Incorporation or Registration: Pennsylvania Date of Formation: 08/30/2016 
Business Name on Formation Documents: Franklin Labs, LLC 

 

Applicant’s Identification Numbers 
Federal Employer ID number: 
 

PA Unemployment Compensation Account Number: 
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 N/A 
PA Department of Revenue Tax number (if 
applicant is currently doing business in 
Pennsylvania):  
 
N/A 

PA Workers’ Compensation Policy Number (if 
applicant is currently doing business in 
Pennsylvania): 
 
N/A 

 

The applicant affirms that workers’ compensation insurance will be obtained by the 
time the Department determines you to be operational under the Act and regulations. 

☒ 
Yes 

☐ 
No 

 

SECTION 24 – BUSINESS HISTORY AND CAPACITY TO OPERATE 
DESCRIBE YOUR BUSINESS HISTORY AND YOUR ABILITY AND PLAN TO MAINTAIN A SUCCESSFUL AND FINANCIALLY 
SUSTAINABLE OPERATION: 
 

FRANKLIN LABS 
BUSINESS HISTORY AND CAPACITY TO OPERATE 

 
 Franklin Labs, LLC (“Franklin Labs” or “the Company”) is a Pennsylvania corporation that 
combines worldclass medical marijuana expertise and experience with deep business and regulatory 
experience in the Commonwealth. Its founders include individuals, who now operate medical 
marijuana businesses in New Jersey and Colorado, as well as being recently awarded licenses to start 
operations in Delaware and Maryland, and individuals with decades of business and regulatory 
compliance experience in Pennsylvania. Franklin Labs will make excellent patient care its top priority 
by implementing in Pennsylvania the best practice of requiring every patient or caregiver to have a one-
hour counseling session with a trained counselor at the time of an initial purchase of medical marijuana.  
Franklin Labs will conduct patient interviews and collect data.  

 

 
  

 
  
 

 
 Franklin Labs’ founders are pioneers in the cultivation and dispensation of pharmaceutical-
grade medical cannabis in states with strictly regulated medical cannabis programs. In New Jersey and 
Colorado, Franklin Labs’ founders implemented safe and effective vertically integrated medical 
marijuana programs in a manner that protects public health and safety and is patient-focused.  
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 Franklin Labs is led by a dynamic team of seasoned professionals with stellar credentials and 
diverse backgrounds in healthcare and pharmaceutical manufacturing, compliance, law enforcement, 
government, horticultural production, and agriculture. The Company’s leadership team includes: 
 

• A former Secretary of the Pennsylvania Department of Environmental Protection, who was 
also a Commissioner of the Pennsylvania Public Utility Commission and Secretary of Policy; 

• A successful Pennsylvania business executive whose business experience spans global Fortune 
1000 operations to startups in the industrial, pharmaceutical, and distribution industries; 

• A former lieutenant of the Pennsylvania State Police and lecturer at Valley Forge Military 
College in Wayne, Pennsylvania. 

• A career DEA Special Agent who rose to the Agency’s highest echelons before heading 
INTERPOL’s Criminal Intelligence Directorate; 

• A pharmaceutical chemist with three decades of experience in drug development; 
• A Board-certified physician and hospital executive who recently retired as President of the 

$4.2 billion MedStar Health System’s subsidiary MedStar Physician Partners (whose interest 
in the palliative benefits of cannabis was sparked by his daughter, a cancer patient who has 
benefited from the use of medical cannabis); 

• A Ph.D. horticulturist and acclaimed plant tissue culture scientist;  
• A healthcare lawyer and state legislator who is a former information technology CEO and 

military intelligence veteran of the U.S. Marine Corps; and others. 
 

 Among our organization’s shareholders, officers, directors, and senior management, there are 
five lawyers, three physicians, three veterans, and four minorities (reflective of the organization’s 
commitment to diversity and equal opportunity). 

 
Franklin Labs’ leadership team includes: 
 

John Hanger, Esq. 
Chairman, Board of Managers and Shareholder 

 
 Mr. Hanger’s distinguished career in public service includes serving under four governors of 
Pennsylvania, including as a Cabinet member.  His 32-year career in Pennsylvania state government 
included service as Secretary of the Department of Environmental Protection, Commissioner of the 
Pennsylvania Public Utility Commission and Secretary of Policy. From 1986-88, Mr. Hanger served as 
the Public Advocate for Philadelphia's approximately 500,000 customers of the municipal gas utility, 
known as PGW, and the Philadelphia Water Department. 

 
 In the private sector, Secretary Hanger has served as Special Counsel at Eckert Seamans 
Cherin & Mellott, LLC, specializing in utility, energy, and environmental matters. From 1998-2008, he 
was also President of Citizens for Pennsylvania's Future. Mr. Hanger holds a Bachelor of Arts in Public 
Policy Studies and History, summa cum laude, from Duke University and a Juris Doctor with honors 
from the University of Pennsylvania School of Law. 

 
Paul A. Higdon, II 
Chief Security Officer and Shareholder 
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 Mr. Higdon, a decorated and distinguished veteran of federal law enforcement, counter 
narcotics and intelligence, and a member of Franklin Labs’ executive leadership.  Mr. Higdon had an 
extensive career as a Drug Enforcement Administration (DEA) Special Agent and Deputy Assistant 
Administrator, as well as Director of the Criminal Intelligence Directorate at INTERPOL.  He has in-depth 
knowledge of global drug enforcement. 
 
 Mr. Higdon’s 27-year career with the DEA and its predecessor agency, Bureau of Narcotics and 
Dangerous Drugs (BNDD), began as a Special Agent in the Seattle field office. As Special Agent in Charge 
of a joint federal, state, and local drug enforcement task force, he planned and directed numerous 
successful enforcement operations and was assigned to the agency’s office in Marseilles, France. 
 
 Mr. Higdon was subsequently assigned by the DEA to Rabat, Morocco, and Brussels, Belgium, 
where he served as the Technical Advisor for U.S. drug intelligence and investigative matters. As 
Country Attaché for drug matters, he served as the American government’s sole liaison to foreign 
federal authorities for drug investigations and intelligence.  

 
 In 1986, Mr. Higdon was assigned to the International Criminal Police Organization (INTERPOL) 
with the task of reorganizing and redirecting INTERPOL’s drug enforcement efforts and initiatives in 
order to increase its effectiveness as an international drug enforcement body. Upon his return to the 
United States, Mr. Higdon was placed in charge of the agency's Office of Inspections, with responsibility 
for ensuring that all DEA offices and its personnel, both domestic and foreign, followed proper agency 
policy and procedures.  Mr. Higdon was later appointed the DEA’s Deputy Assistant Administrator in 
Charge of Foreign Operations (responsible for overseeing and directing the operations of 70 DEA offices 
in 51 countries).  After retiring from the DEA, Mr. Higdon served as Director of the Criminal Intelligence 
Directorate at INTERPOL, where he ranked second in the organization and was subordinate only to the 
Secretary General. 
 
 Mr. Higdon is a member of the International Association of Chiefs of Police.  He served in the 
U.S. Marine Corps Reserve from 1963 to 1970.  He holds a Bachelor of Arts in Sociology and Business 
from Seattle University and has completed coursework in Executive Management and Financial 
Investigations at the DEA, National and Internal Security at Harvard, Mastering Meetings at Johns 
Hopkins University, and Performance Audits at USDA. 

 
Berchard V. Suber 
Director of Security          
            
 Mr. Suber is a retired Lieutenant in the Pennsylvania State Police and seasoned criminal 
justice professional. He is an Assistant Professor of Criminal Justice at the Valley Forge Military 
College, and State Police Academy Instructor.  For over 20 years, Mr. Suber served as a Lieutenant in 
the Pennsylvania State Police, Troop M, Bethlehem Commanding Officer Patrol Section with 
responsibility for the overall operation of the patrol function at headquarters and with operational 
direction for the entire troop, which included four substations.  Mr. Suber’s previous assignments 
included the Bureau of Training and Education, where he taught law enforcement subjects to state, 
federal and municipal law enforcement officers; the Bureau of Emergency and Special Operations; 
and the Special Emergency Response Team, where he was assigned as a hostage negotiator.   
                         

149 

 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

Susan Taylor, MD                                   
Chair of Medical Advisory Board, Consultant  
           
 Susan C. Taylor, MD, is a University of Pennsylvania and Harvard trained physician who is an 
internationally recognized expert in dermatology.  She is board certified in both internal medicine and 
dermatology and lectures frequently domestically and abroad.  She is the author of Brown Skin: Dr. 
Susan Taylor's Prescription for Flawless Skin, Hair and Nails.  Dr. Taylor has been a guest on national 
news shows including the Today Show, the Today Show Weekend Edition and is frequently interviewed 
by local medical reporters both in Philadelphia and New York.  She has been quoted extensively in 
newspapers and myriad American magazines.  While practicing in Philadelphia, she was selected for 
the cover of Philadelphia Magazine’s May 1999 issue of the Top Doctors and has been included in 
the Essence Magazine’s list of top women physicians. 

 Dr. Taylor has served the dermatologic and cosmetic needs of the Greater Philadelphia area 
since 1989. She has practiced at Society Hill Dermatology, evaluating and treating both adult and 
pediatric patients. Dr. Taylor concentrates her practice on the diagnosis and treatment of abnormal 
moles, skin cancer, acne, hair loss, and rashes. She also specializes in the enhancement of the 
appearance of the skin via chemical peels, botox, mole removal, laser hair removal and leg vein 
treatments. 

 In January 1999, Dr. Taylor was appointed as the Director of the Skin of Color Center at St. 
Luke's Roosevelt Hospital Center.  The Center is the first of its type in the nation.  The mission of the 
Center is the diagnosis, treatment and investigation of diseases in individuals with skin of color, 
including those of African American, Hispanic and Asian ancestry.  As director, Dr. Taylor’s 
responsibilities include patient care, conducting research trials, teaching and lecturing.  Dr. Taylor has 
been awarded more than 2 million dollars in research and educational grants studying diseases such as 
acne, pseudofolliculitis barbae (razor bumps), melasma (a pigmentary disorder), acne keloidalis nuchae, 
seborrheic dermatitis and hair loss. 

 An active member of the American Academy of Dermatology, Dr. Taylor has assumed several 
leadership roles within the Academy.  She is Chair of the Women’s Health Task Force, a member of the 
Health Care Delivery Committee and a member of the Minority Student Mentors Program. She is a 
member of the Dermatology Section of the National Medical Association and is also Chair of the Board 
of the Skin of Color Society.  Dr. Taylor is a member of the Board of Trustees of the University of 
Pennsylvania, and the United Way of Eastern Pennsylvania. 

 
Edward M. Miller, MD, FACP 
Chief Medical Officer 

 
 Dr. Miller is a lifelong resident of Baltimore County who retired in 2014 as President of MedStar 
Physician Partners and Vice President and Medical Director of MedStar Medical Group, owned by the 
$4.2 billion integrated delivery system MedStar Health, which owns and operates over 120 entities 
including MedStar Georgetown University Hospital and nine other hospitals in the Baltimore-
Washington metropolitan area. Dr. Miller oversaw nearly 140 employed physicians, physician 
assistants, and nurse practitioners in over 40 physician offices across Maryland and Washington, D.C.  
Previously, Dr. Miller was President of the medical staff at Good Samaritan Hospital and President of 
Metropolitan Medical Associates, PA of Maryland, a 20-doctor multispecialty practice.   
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 Dr. Miller has served on the Boards of Directors for Good Samaritan Hospital in Baltimore and 
HelixCare (now MedStar Physician Partners). He was also Chair of MedStar’s Ambulatory Best Practices 
Committee, which developed ambulatory clinical practice guidelines and coordinated ambulatory 
audits in all primary care settings for the system, and a member of MedStar’s Quality, Safety and 
Professional Affairs committee. Dr. Miller remains a Clinical Assistant Professor of Medicine at the 
University of Maryland Health Systems. 

 
 Dr. Miller is Board certified by the American Board of Internal Medicine, a Diplomate of the 
National Board of Medical Examiners, and a Fellow of the American College of Physicians. Miller 
received his B.A. from the University of Maryland, Baltimore County, and his M.D. from the University 
of Maryland School of Medicine. He completed his internship and residency with the University of 
Maryland Hospital Center and specializes in internal medicine. He has also completed the Medical 
Cannabis Institute’s Clinical Cannabinoid Medicine Curriculum. His interest in the palliative benefits of 
cannabis was first prompted by the experiences of his daughter, a cancer patient who has benefited 
from the use of medical cannabis. 

 
Min Chu, Ph.D. 
Chief Scientific Officer/Director of Pharmaceutical Chemistry 

 
 Dr. Chu’s extensive career in drug development and analytical chemistry includes nearly 30 
years in the biopharmaceutical and biotechnology industries and over two decades at two of the 
world’s largest pharmaceutical companies. His scientific accomplishments in research and 
development are evidenced in over 110 patents, publications, scientific presentations, and invited 
lectures. Well-versed in GLPs and cGMPs, Dr. Chu was most recently Vice President of Research and 
Development at Unigen, where he led multidisciplinary teams for discovery, development, and 
commercial launch of new dietary supplement products in joint pain relief and protection, weight loss, 
and skin care. Previously, he was Director of Bioanalytical and Natural Products Chemistry for Cubist 
Pharmaceuticals (NASDAQ: CBST), which was subsequently acquired by Merck & Co. in an $8.4 billion 
transaction, where his responsibilities spanned discovery of novel antibiotics against resistant strains 
or “superbugs,” advancing drug candidates to preclinical and clinical development, and laboratory 
design and development. 

 
Prior to that, Dr. Chu spent 16 years in various roles at Schering-Plough Research Institute (now Merck), 
including Senior Scientist, Principal/Senior Principal Scientist, and Research Fellow, working on isolation 
and identification of biologically active compounds from natural sources, including plant and marine 
species and microorganisms, as potential candidates for drug development. Chu’s scientific interests 
included discovery and development of bioactive natural products from herbal plants and microbial 
and marine species for medicinal use in various therapeutic areas including cancer, cardiovascular, CNS 
and infectious diseases. Dr. Chu earned his Ph.D. in Organic Chemistry from the State University of New 
York at Stony Brook. He conducted his postdoctoral research of plant natural products-terpenoids 
synthesis in University of Illinois at Urbana-Champaign. 

 
Madhevan Asokan, Ph.D. 
Chief Horticulturist 

 
 Dr. Madhevan Asokan boasts 12 years of experience as a plant tissue culture scientist and grow 
manager/production manager at large-scale commercial nursery/greenhouse operations. His 
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horticultural production experience has included working as a hands-on Head Grower Manager, 
Production Manager, and Operations Manager, and he has led production of all types of commercial 
nursery plants, plugs, bulbs, bedding plants, annuals, perennials, potted flowering plants, woody 
ornamentals shrubs, and trees for the nursery industry. He has designed and implemented plant-
specific fertilizer programs, pests and disease management programs, PGR applications, irrigation 
systems, growing media formulations, and plant propagation systems. 

 
 From his early work as a researcher with the World Bank exploring plant tissue culture and 
genetically modifying plants (GM plant synthesis) to his work as Production Manager and Master 
Grower for horticultural sites spanning hundreds of acres, Dr. Asokan brings substantial experience in 
production factors as well as quality control, which are instrumental in the young American cannabis 
industry where standards are slowly emerging. Further, he has acquired extensive experience in plant 
tissue culture, genetically modifying plants (GM plant synthesis), greenhouse installations, and 
designing new nursery operations and garden centers. He has been published 25 times in scientific 
research publications and has co-authored chapters in two books. Dr. Asokan has also held a Qualified 
Applicator License (QAL) for fungicides/pesticides in California. His storied career in horticultural and 
agricultural production began while earning a Bachelor of Science in Plant Science/Botany. He went on 
to earn a Master of Science in Horticulture from Rutgers University and a Ph.D. in Horticulture from 
Kansas State University.          
              
Sean Band                      
Director of Horticulture          
            
 Mr. Band is a Master Cannabis Horticulturist.  He received his Bachelor of Science in Natural 
Sciences from the University of Hawaii, which minors in Geology and Biology, emphasizing agricultural 
and forestry applications.   
 
 Since 2015, Mr. Band has served as Director of Horticulture for CannaPharmacy, Inc. where he 
is responsible for national oversight, training and management of all aspects of horticultural operations 
for six cultivation facilities, operating in three states. Mr. Band has designed medical marijuana 
cultivation rooms for new operations and authored Standard Operating Procedures based on the 
specific needs and site constraints. He is experienced in employee training in all aspects of medical 
marijuana cultivation including propagation, plant shaping, canopy management, IPM, quality control, 
harvest and post-harvest, cannabis genetics and genetic selection.   
 
 From 2013 to 2015, Mr. Band served as Director of Horticulture to Colorado Production Services 
where he was responsible for all horticultural operations, including personnel management,  and 
execution and design of perpetual harvesting plans.  Mr. Band has a mastery of perpetual cannabis 
production and is well versed in cannabis genetics and corresponding cannabinoid and terpene profiles 
as well as medical marijuana compliance procedures under a variety of state laws.   
 
 From 2009 to 2012, Mr. Band served as Lead Grower where he managed and operated a 20,000 
SF cultivation facility and established protocols for post-harvest SOPs.  Mr. Band has a proven track 
record for large scale grow facility design and operation in strict regulatory environments. 
   
John Pohlhaus, MBA 
Chief Executive Officer 
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 Mr. Pohlhaus’ diversified business background spans global Fortune 1000 operations to 
startups in the industrial, pharmaceutical, and distribution industries. He holds an MBA from the 
Middlebury Institute of International Studies at Monterey, California, and a BA in Political Science and 
English Literature from Temple University. After graduate school, Mr. Pohlhaus was recruited by Nihon 
Schering, a Japanese subsidiary of Schering AG, as an intern to work on marketing research for drug 
product launches for the Japanese pharmaceutical market. After returning to the United States, John 
was recruited by Mitsubishi International Corporation in New York to work as a manager in the 
Machinery Group within the Ship Sales Department where he worked on port development and ship-
to-shore crane sales to the Port Authority of Jamaica. John was then promoted to Mitsubishi’s Venture 
Capital Group, where he worked on investments for Mitsubishi group companies.  

 
 In 2001, John co-founded with Mitsubishi’s support a distributed generation energy company 
for national big box retailers and supermarket chains called Sequoia Energy. John subsequently served 
as a consultant for Mitsubishi helping launch a Japanese energy management software and hardware 
company called Epsilon Energy. In 2006, John joined the leadership team of a national fastener 
distributor called PM Fasteners, where he successfully turned around the company by securing 
contracts with national energy, telecommunications, and industrial customers such as General Electric, 
Alcatel Lucent, Anixter, Enersys, East Penn, Lutron, and others. John purchased the company in 2012 
and, as a co-owner, led the company’s improvement to a 10% net profit. 
 
David McMillan 
Chief Technology Officer 
 
 Mr. McMillan has over 25 years of experience on the developmental frontlines of computer 
and communications technology. An engineer, serial entrepreneur and CTO, he has held positions in 
big data science, hardware and software engineering, systems analysis and design, and executive-level 
management. 

 
 McMillan was formerly the Principal and co-founder of TMX where he created and patented a 
new marketing technology for using high end media and tracking in email.  This created a huge amount 
of data and was useful in understanding how people interact and understand complex media.  
 
 At Dupont ESnet, Mr. McMillan served as Chief Technology Officer and was the primary 
architect of the company’s textile software communications system and technology tool sets. At TASC, 
Mr. McMillan managed the software development team for large simulation projects and directed the 
consulting group for analyzing large communications and networking structures. He has also managed 
systems engineering teams for TRW, Northrop and Image Resources, and has lent his scientific and 
entrepreneurial talents to scores of successful, high-profile projects including Liz Claiborne, The 
Limited, GenCorp Polymer Products, The GAP, NASA, the United States Navy and Army Laboratories. 

 
 For a number of years, Mr. McMillan has helped companies understand their intellectual 
property including reworking that technology to be more suitable for the company.  He also has shown 
leadership in the data sciences by creating algorithms, large data analysis, machine learning systems 
and data visualization platforms. He's lent his experience in computer science, networking, CAD, 
production and engineering to projects ranging from accident litigation simulations to visualizing 
environmental issues and creating and supervising CAD visualizations for the Weather Service. 
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 David McMillan has experience in business technology with direct experience in healthcare, 
manufacturing, pharmaceutical, finance, advertising, and engineering verticals.  His most recent 
position was  Chief Technology Officer for ROND (Return ON Data) from 2011 – Present.  There he 
developed middleware solutions for healthcare and food industry companies. 

 
Raj Mukherji, Esq. 
Secretary, Member, Board of Managers 

 
 Raj Mukherji, Esq. is a healthcare lawyer and investor and experienced public official who has 
co-owned or facilitated complex transactions involving hospitals, nursing homes, surgery centers, and 
information technology ventures. He was a leading medical marijuana advocate in New Jersey, and – 
prior to his death – Mr. Mukherji’s late father was the first patient member of the Medical Advisory 
Board of a nonprofit New Jersey medical cannabis provider. He is presently an Assemblyman in the New 
Jersey State Legislature and a municipal prosecutor, and he was previously Deputy Mayor of Jersey City, 
a technology CEO, and a Sergeant in the U.S. Marine Corps Reserve, where he served in military 
intelligence. Prior to his election to the Legislature, he served as the chief New Jersey regulatory and 
legislative lobbyist for Fortune 500 and S&P 500 healthcare companies such as diagnostics and clinical 
lab giant LabCorp and retail pharmacy and pharmaceutical wholesaler Walgreens. He holds a B.A. from 
Thomas Edison State University, an individualized Master of Liberal Arts from the University of 
Pennsylvania, and a Juris Doctor, cum laude, from Seton Hall Law School. 

 
Michael Weisser, Esq. 
President and Treasurer, Member, Board of Managers 

 
 Michael Weisser, Esq. is nationally regarded a medical marijuana industry pioneer, with over 
seven years of experience in producing medical marijuana to relieve patients with serious debilitating 
conditions. Mr. Weisser has been hailed for developing clinically-oriented medical models in “seed-to-
sale” enterprises with an emphasis on tracking patient data and the association between certain strains 
of medicinal cannabis and delivery methods with qualifying conditions. Mr. Weisser began investing in 
medical marijuana dispensaries and clinical research in 2009, motivated by the loss of his beloved wife 
of 34 years after a battle with cancer. He has made significant contributions to cancer research and 
other philanthropic causes through a 501(c)(3) foundation launched in Mrs. Weisser’s memory. 

 
 Michael Weisser has been a member of the New York Bar for over 50 years during which time 
he has specialized in tax and securities law and commercial litigation. He has taken several companies 
public and served as Chief Operating Officer of a publicly traded environmental sciences company. Mr. 
Weisser also owns and manages over one million square feet of commercial real estate, including 15 
shopping centers in 5 states, and owns critically acclaimed vintage clothing brands.  
 
Industry Experience and Business Approach 

 
 Franklin Labs’ founders currently operate the largest medical marijuana cultivation and 
dispensary operation in the State of New Jersey - Compassionate Care Research Institute, Inc. d/b/a 
Garden State Dispensary (“CCRI”).  CCRI’s attention to purity, quality, consistency and variety has 
garnered the organization on overwhelmingly dominant market share among New Jersey’s patient 
base. CCRI produced nearly 70% of all medical cannabis in the entire state in 2014 and served nearly 
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two-thirds of all of the state’s patients, according to the NJ Department of Health’s 2015 annual 
program report.    
 
  

  
 
 

 
 

 
 
Pictured above are cannabis plants being cultivated at CCRI d/b/a Garden State Dispensary facility in 
Woodbridge, New Jersey, where over 60% of the state’s authorized medical marijuana is produced. 

 
 Importantly, CCRI has a proven track record to meet strict timelines in the planning and 
construction of its facility.  The Company’s New Jersey facility was open and operational within three 
months and 15 days of receiving its permit from the State of New Jersey.  As outlined in Franklin Labs’ 
Operational Timetable (Sec. 8), the Company is committed to providing Pennsylvania patients and 
caregivers with pharmaceutical-grade medical marijuana products within 6 months of being 
determined operational by DOH.  

 
 Since 2009, Franklin Labs’ founders have also operated one of the largest medical marijuana 
organization in the State of Colorado – Rocky Mountain High (“RMH”).  Presently, RMH consists of eight 
(8) dispensary locations and four (4) grow operations throughout the state.  Most recently, CCRI was 
selected to operate a vertically integrated grower/processor/dispensary facility in the most populous 
county in Delaware as one of only four authorized “compassion centers” in that state, and a 
CannaPharmacy subsidiary has been pre-approved for dispensary licensure in Maryland. 

 
 In other states, Franklin Labs’ founders have completed over 300,000 cannabis transactions 
and achieved an exemplary record of compliance with state laws and regulations, best sustainable 
agricultural practices, and cGMPs in the production of exceptionally high quality pharmaceutical-grade 
medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-oriented, patient-focused 
model.  
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 Franklin Labs believes that a principal means of ensuring successful operations in Pennsylvania 
is by insuring excellent patient care.  A best practice developed in New Jersey of requiring all patients 
to have a one-hour patient counseling session with a trained counselor prior to the initial sale of medical 
marijuana will be implemented in Pennsylvania by Franklin Labs.  These counseling sessions will assist 
patients and caregivers in making better choices about products to treat specific conditions. 

 
  

 
 
 
 
 
 

 
 

 
  

 
 
 

 
 
  

 
 
 
 
 
 
 
 
 
 

 
 

 

SECTION 25 – CURRENT OFFICERS 
PROVIDE THE POSITION, TITLE IN THE APPLICANT’S BUSINESS, AND ADDRESS INFORMATION FOR ALL CURRENT OFFICERS, 
DIRECTORS, PARTNERS OR TRUSTEES. 

Name and Residential Address 
First Name: John Middle Name: Ernest Last Name: Pohlhaus Suffix: MBA 
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Occupation: Businessman Title in the applicant’s business: Chief 
Executive Officer 

Also known as: N/A  
  

  
  

Name and Residential Address 
First Name: Paul Middle Name: A. Last Name: Higdon Suffix: N/A 
Occupation: Law enforcement (retired DEA agent and 
INTERPOL Director) 

Title in the applicant’s business: Chief 
Security Officer 

Also known as: N/A  
  

  
   

Name and Residential Address 
First Name: Edward Middle Name: Marvin Last Name: Miller Suffix: MD 
Occupation: Physician and Physician Executive Title in the applicant’s business: Chief 

Medical Officer 
Also known as: N/A  
Address Line 1: 8519 Snowreath Road  

    
   

Name and Residential Address 
First Name: Daniel Middle Name: N/A Last Name: Tobon Suffix: Esq. 
Occupation: Attorney, entrepreneur Title in the applicant’s business: Chief 

Operating Officer 
Also known as: N/A  

  
  

  
Name and Residential Address 

First Name: David Middle Name: Gregory Last Name: McMillan Suffix: N/A 
Occupation: Engineer and technology officer Title in the applicant’s business: Chief 

Technology Officer 
Also known as: N/A  

  
  

  
Name and Residential Address 

First Name: Min Middle Name: N/A Last Name: Chu Suffix: Ph.D. 
Occupation: Chemist Title in the applicant’s business: Chief 

Scientific Officer 
Also known as: N/A  
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Phone:  Fax: N/A Email @yahoo.com 
Name and Residential Address 

First Name: Sean Middle Name: N/A Last Name: Band Suffix: N/A 
Occupation: Cannabis horticulturist Title in the applicant’s business: Director of 

Horticulture 
Also known as: N/A  

  
  

  
 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER OFFICERS IN A SEPARATE DOCUMENT 

TITLED “CURRENT OFFICERS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND 

INCLUDE IT WITH THE ATTACHMENTS. 

 
SECTION 26 – OWNERSHIP  
IN THIS SECTION, LIST ALL PERSONS WITH A CONTROLLING INTEREST IN THE BUSINESS, DEFINED AS FOLLOWS: 
 

(1)  FOR A PUBLICLY TRADED COMPANY, VOTING RIGHTS THAT ENTITLE A PERSON TO ELECT OR APPOINT ONE OR MORE 
OF THE MEMBERS OF THE BOARD OF DIRECTORS OR OTHER GOVERNING BOARD, OR THE OWNERSHIP OR BENEFICIAL 
HOLDING OF 5% OR MORE OF THE SECURITIES OF THE PUBLICLY TRADED COMPANY. 
(2)  FOR A PRIVATELY HELD ENTITY, THE OWNERSHIP OF ANY SECURITY IN THE ENTITY. 
 

COMPLETE THE APPROPRIATE SECTION(S) BELOW: 
 

A. FOR C-CORPORATIONS, S-CORPORATIONS, LLCS AND LLLCS 
Name and Residential Address 

First Name: John Middle Name: Raymond Last Name: Hanger Suffix: Esq. 
Occupation: Attorney Title in the applicant’s business: Principal, 

Chairman of Board of Managers, Financial 
Backer/Shareholder 

Also known as: N/A  
  

    
 

   
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: John Middle Name: Ernest Last Name: Pohlhaus Suffix: MBA 
Occupation: Businessman Title in the applicant’s business: Principal, 

CEO, Financial Backer/Shareholder 
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Also known as: N/A  
  

    
 

   
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: Jeffrey Middle Name: Alan Last Name: Warsh Suffix: Esq. 
Occupation: Attorney Title in the applicant’s business: Executive 

VP, General Counsel, Financial 
Backer/Shareholder 

Also known as: N/A  
  

    
 

   
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: Tyler Middle Name: Jake Last Name: Fontaine Suffix: N/A 
Occupation: Chemist Title in the applicant’s business: Chief 

Chemist, Financial Backer/Shareholder 
Also known as: N/A  

  
    

 
   

 
 

 
 

 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: Brian Middle Name: S. Last Name: Fontaine Suffix: N/A 
Occupation: Businessman Title in the applicant’s business: Principal, 

Financial Backer/Shareholder 
Also known as: N/A  
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Name and Residential Address 
First Name: Penny Middle Name: N/A Last Name: Fontaine Suffix: N/A 
Occupation: Businesswoman Title in the applicant’s business: Principal, 

Financial Backer/Shareholder 
Also known as: N/A  

 
  

   
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: David Middle Name: Gregory Last Name: McMillan Suffix: N/A 
Occupation: Engineer, technology officer Title in the applicant’s business: Chief 

Technology Officer, Financial 
Backer/Shareholder 

Also known as: N/A  
  

    
 

   
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

Name and Residential Address 
First Name: 
CannaPharmacy, Inc. 

Middle Name: N/A Last Name: N/A Suffix: N/A 

Occupation: Medical Marijuana Business Title in the applicant’s business: Financial 
Backer/Shareholder 

Also known as: N/A  
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Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Stock type 
or class: 
 
N/A 

Number of 
shares held: 
 
N/A 

Date 
Acquired:  
 
N/A 

Percentage of 
outstanding voting stock: 
 
N/A 

Terms, conditions, rights 
and privileges: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Stock type 
or class: 
 
N/A 

Number of 
shares held: 
 
N/A 

Date 
Acquired:  
 
N/A 

Percentage of 
outstanding voting stock: 
 
N/A 

Terms, conditions, rights 
and privileges: 
 
N/A 

 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER OWNERS OF THE CORPORATION IN A 

SEPARATE DOCUMENT TITLED “OWNERS OF THE CORPORATIONS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE 

NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 

B. FOR PARTNERSHIPS AND LLPS 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 

Percentage 
of 
ownership: 

Partnership 
participation from: 
 

Description of participation in 
operation of the applicant: 
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☐ Dormant/Silent 
Partner 
☐ Other: N/A 

 
N/A 

N/A N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
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Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
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Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Partner Type: 
☐ General/Full Partner 
☐ Limited Partner 
☐ Dormant/Silent 
Partner 
☐ Other: N/A 

Percentage 
of 
ownership: 
 
N/A 

Partnership 
participation from: 
 
N/A 

Description of participation in 
operation of the applicant: 
 
N/A 

 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER PARTNERS IN A SEPARATE DOCUMENT 

TITLED “INTEREST OF OTHER PARTNERS (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT 

REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 

C. OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED SITE OR FACILITY 
LIST ANY OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED SITE OR FACILITY, THAT ARE OTHERWISE NOT 

DISCLOSED IN SECTIONS A OR B. 

Name and Residential Address 
First Name: 1800 Centre 
Avenue, LLC 

Middle Name: N/A Last Name: N/A Suffix: N/A 
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Occupation: Commercial Realtor Title in the applicant’s business: Landlord 
Also known as: N/A 

 
  

   
Nature, type, terms and conditions of the interest in the applicant: 
 
1800 Centre Avenue, LLC is the owner of the property and landlord to Franklin Labs, LLC  

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Nature, type, terms and conditions of the interest in the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Nature, type, terms and conditions of the interest in the applicant: 
 
N/A 

Name and Residential Address 
First Name: N/A Middle Name: N/A Last Name: N/A Suffix: N/A 
Occupation: N/A Title in the applicant’s business: N/A 
Also known as: N/A Date of birth: N/A 
Address Line 1: N/A Address Line 2: N/A 
Address Line 3: N/A City: N/A State: N/A Zip Code: N/A 
Phone: N/A Fax: N/A Email: N/A 
Nature, type, terms and conditions of the interest in the applicant: 
 
N/A 

 
IF MORE SPACE IS REQUIRED, PLEASE SUBMIT ADDITIONAL INFORMATION ON OTHER PERSONS HOLDING AN INTEREST IN THE 

PROPOSED SITE OR FACILITY IN A SEPARATE DOCUMENT TITLED “OTHER PERSONS HOLDING AN INTEREST IN THE PROPOSED 

SITE OR FACILITY (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT 

WITH THE ATTACHMENTS. 
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SECTION 27 – CAPITAL REQUIREMENTS 
PROVIDE A SUMMARY OF YOUR AVAILABLE CAPITAL AND AN ESTIMATED SPENDING PLAN TO BE USED FOR YOU TO BECOME 
OPERATIONAL WITHIN SIX MONTHS FROM THE DATE OF THE ISSUANCE OF THE PERMIT: 
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Part F – Community Impact 
(Scoring Method: 100 Points) 
 

SECTION 28 – COMMUNITY IMPACT 
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED WHEN EVALUATING THIS 
SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 
OPERATIONS ARE PROPOSED TO BE LOCATED: 
 

FRANKLIN LABS GROWER/PROCESSOR 
COMMUNITY IMPACT STATEMENT 

TABLE OF CONTENTS 
 
1. OVERVIEW 
2. BRIEF HISTORY OF COMMUNITY: READING, PENNSYLVANIA 
3. PRESENT ECONOMIC CLIMATE AND NEEDS 
4. FORECASTED FINANCIAL IMPACT: YEARS 1 TO 3 
5. REVITALIZATION, EMPLOYMENT, AND UNION RECOGNITION AGREEMENT WITH UFCW 
6. PATIENT/CAREGIVER FINANCIAL ASSISTANCE 
7. RESEARCH, PUBLIC HEALTH AND EDUCATION 
8. COMMUNITY PARTNERSHIPS AND SUSTAINABILITY PRACTICES 
9. DIVERSITY 
10. CONCLUSION 
  
 1. OVERVIEW 
 
 Franklin Labs’ founders are comprised several distinguished Pennsylvanians and highly 
experienced professionals that currently operate the largest and most successful medical marijuana 
cultivation and dispensary operation in the State of New Jersey, operate one of the largest medical 
marijuana organizations in Colorado, and were selected to operate a vertically integrated 
grower/processor/dispensary facility in the most populous county in Delaware as one of only four 
authorized “compassion centers” in that state.  An affiliate has also been pre-approved for dispensary 
licensure in Maryland.  In other states, Franklin Labs’ founders have completed over 300,000 cannabis 
transactions and achieved an exemplary record of compliance with state laws and regulations, best 
sustainable agricultural practices, and cGMPs in the production of exceptionally high quality 
pharmaceutical-grade medical cannabis, as Franklin Labs proposes to do in Pennsylvania’s clinically-
oriented, patient-focused model.  
 
 Franklin Labs, LLC (“Franklin Labs” or “the Company”) will locate its grower/processor facility in 
Reading, Pennsylvania, at the site of a former Pepsi bottling plant whose closure cost the community 
nearly 100 jobs.  The City of Reading is the Commonwealth’s fifth largest city, the county seat of Berks 
County, and since 2009, has been designated as a financially distressed municipality under the 
Municipalities Financial Recovery Act of 1987, P.L. 246, No. 47.  If awarded a grower/processor permit, 
the Company will be uniquely positioned to have a substantial positive impact on the Reading 
community.  In 2016, Franklin Labs identified Reading as an ideal location for its grower/processor 
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operations due its commitment to revitalization, strategic location along major transportation routes, 
and skilled workforce. Franklin Labs is eager to partner in the City’s recovery.   
 
 In addition, because Franklin Labs is a partnership between distinguished lifelong Pennsylvanians 
and nationwide pioneers in the medical cannabis industry who operate in several other states, the 
Company will continue to uphold the reputation earned by its parent company’s facilities in other states 
of collecting and analyzing patient trends and data to further the Company’s pharmacological research 
objectives; patient and physician education and outreach; and a generous philanthropic and Corporate 
Social Responsibility program. 
 
 2. BRIEF HISTORY OF COMMUNITY: READING, PENNSYLVANIA 
 
 Reading, Pennsylvania, has had a rich history since 1748, when the town was laid out by William 
Penn’s sons, Thomas and Richard.  By the time of the American Revolution, Reading’s local iron industry 
had a total production that exceeded that of England, which was used to supply George Washington’s 
troops with weapons during the war. Canals dug in the 1800s connected Reading with Philadelphia and 
the Delaware River facilitating greater expansion of Reading industries throughout the country and 
beyond.  From 1810 to 1950, Reading was among the nation’s top one hundred largest urban areas. 
 
 Since the earliest days of the Industrial Revolution, Reading had been a hub of vigorous 
manufacturing activity especially in the areas of railroad transit and distribution, iron and steel 
production, and beginning around the start the 20th century, textile manufacturing. Growth continued 
from 1833 through the early 20th century with the incorporation of the Philadelphia and Reading 
Railroad and a burgeoning automobile and motorcycle industry. Reading became home to various “Brass 
Era” companies including Daniels Motor Company, Duryea Motor Wagon Company and Reading-
Standard Company. Reading experienced continuous growth until the 1930s, when its population 
reached nearly 120,000.   
 
 Unfortunately, since 1940, the City of Reading has seen a sharp decline in prosperity, largely due 
to the decline in heavy industry and railroads. During the second half of the 20th century, Reading’s 
population continued to decline and unemployment and crime began to rise.  As noted above, in 2009, 
Reading was designated as a financially distressed municipality under the Municipalities Financial 
Recovery Act of 1987, P.L. 246, No. 47. In 2014, the City of Reading filed an Amended Recovery Plan to 
address the City’s persistent financial challenges. Yet, according to the 2010 U.S. Census, Reading had 
the highest share of citizens living in poverty in the nation. 
 
 Despite the challenges, Reading is not giving up. In 2006, the City dropped in the rankings of 
dangerous cities, and again in 2007.  In 2014, the City revealed its plans for economic revitalization and 
a new vision for Reading. Through community partners, such as Reading Redevelopment Authority, the 
City has completed multiple projects to create a thriving, creative, diverse and entrepreneurial 
community in Reading.   
 
 Franklin Labs is excited about the opportunity to join the City and its community partners (such 
as Our City Reading, Inc. and Reading Downtown Improvement District Authority), to bring employment, 
economic stimulus and enhance the quality of life in Reading and surrounding communities. 
 
 3. PRESENT ECONOMIC CLIMATE AND OPPORTUNITIES 
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Many of the employees were frequent customers of neighboring business who are now feeling the 
impact if the plant closure on their own bottom lines. The building now sits vacant, as do several others 
in the surrounding blocks which once housed companies like Glidden Paint, Dana Corporation and Coca-
Cola. 
            
 If awarded a permit, the Franklin Labs will quickly begin renovations to the Pepsi plant to convert 
it into a state-of-the art medical marijuana cultivation and processing facility.  

 
 
 

       
 
  

 
 
 

 
 To ensure that its workforce is treated fairly, Franklin Labs signed a union recognition agreement 
with the United Food and Commercial Workers (UFCW), (attached as Franklin Labs 
LLC_03202017_Grower-Processor_Attachment to Sec. 28.pdf).     
           
 Working women and minorities benefit greatly from union membership because collective 
bargaining emphasizes equal pay and fair treatment in the workplace.  In 2014, working women made 
only 81.1 percent of the median weekly earnings of working men.  African American workers made on 
76.8 percent of the median weekly earnings of white workers, and Latino workers earned on 72.3 percent 
of the median weekly earnings of white workers. (See U.S. Department of Labor, Bureau of Labor 
Statistics, Union Members—2015, Jan. 28, 2016, Table 2, Median weekly earnings of full-time wage and 
salary workers by union affiliation and selected characteristics).   
 
 In 2015, women represented 46.8 percent of all workers, but were over-represented in low-
wage jobs such as: waiters and waitresses (70.1 percent); cashiers (72.5 percent); maid and 
housekeeping cleaners (89.3 percent); and, child care (94.9 percent).  In 2015, Latinos represented 16.4 
percent of all workers, yet were over-represented in low-wage jobs such as: dishwashers (39.7 percent); 
maids and housekeeping cleaners (48.9 percent); and graders and sorters for agricultural products (54.3 
percent).  Similarly, African Americans represented 11.7 percent of all workers in 2015, but were over-
represented in low-wage jobs such as food preparation and serving workers, including fast food (21.6 
percent); parking lot attendants (32.1 percent); and nursing, psychiatric and home health aides (37.7 
percent). 
 
 Franklin Labs understands that collective bargaining is important for raising the wages of workers 
in distressed communities, many of which have high percentages of women and minority workers. For 
example, through collective bargaining, the median earnings for union women were $928 per week in 
2015, or $231 higher per week (33.1 percent more) than for nonunion women workers.  During the same 
time period, median earnings for African American workers who were union members was 29.7 percent 
higher per week than their nonunion counterparts.  Latino union members earned 47.1 percent more 
than nonunion Latino workers.  Higher union wages help women and minority workers by raising the 
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living standard for entire communities.  Union membership also helps women and minority workers to 
remedy discrimination on the job, because the union contract provides a means to resolve grievances 
and seek equal treatment. Our goal is to have a stable, low-turnover workforce paying a living wage. 
Franklin Labs has, and will continue to, contract with local businesses and vendors to provide the myriad 
of services needed to operate its operations, with the goal of ensuring that its operations will be the 
gold-standard for cultivation and processing of medical marijuana in Pennsylvania.  
   
 Franklin Labs’ proven ability to quickly and safely cultivate and process effective medical 
marijuana products will be a source of not just jobs and tax revenues but pride for Reading. Reading 
needs jobs, investment and excellence. Franklin Labs offers all three. 
 
 6. PATIENT/CAREGIVER FINANCIAL ASSISTANCE 
 
 As the cost of healthcare continues to rise and cognizant that the financial burden arising out of 
a patient’s medical cannabis supply cannot typically be alleviated by health, workers’ compensation, or 
auto insurance, Franklin Labs is even more committed to offering its pharmaceutical-grade products to 
patients and caregivers without regard to their financial circumstances.  To facilitate greater access to its 
products, and working through affiliated or participating dispensaries, Franklin Labs will seek approval 
from DOH for a financial assistance program to provide discounted or no-cost medical marijuana to 
qualifying patients and caregivers, children, and veterans consistent with DOH regulations.   
 
 New Jersey’s largest authorized grower-dispensary, which is also operated by Franklin Labs’ 
principals, generously discounts its product sales to all patients who are enrolled in Medicaid or 
recipients of government assistance, parents who are acquiring products in accordance with physician 
recommendations for their minor children, and patients who are veterans of the U.S. Armed Forces. 
 
 7. RESEARCH, PUBLIC HEALTH AND EDUCATION 
  
 The Pennsylvania General Assembly enacted the Pennsylvania Medical Marijuana Act to help 
suffering patients and to promote high quality research into the effectiveness and utility of medical 
marijuana. Franklin Labs is committed to excellent patient care.  To insure excellent patient care, Franklin 
Labs will have trained patient counselors.  All patients must participate in a one-hour mandatory patient 
counseling session prior to the initial purchase of medical marijuana.  
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 Reading and Berks County are currently in the grip of an opioid epidemic and, like many 
communities throughout the Commonwealth, are in need of safe effective medicine to treat serious 
conditions.  Presently, chronic pain is frequently managed with highly addictive and potentially fatal 
prescription pain killers.  In recognition of the severity of the crisis, the Berks County Medical Society has 
formed a task force to examine the factors contributing to this crisis locally and to work with community 
partners toward finding solutions.   
 
 Prescription opioids play a vital role in alleviating pain caused by trauma, surgery, and a wide 
range of medical conditions. Taking an opioid as prescribed by a medical professional for relief of pain is 
a legitimate use of these powerful drugs.  Opioids, however, are highly addictive and when taken 
regularly to relieve chronic pain can create a dangerous dependency and cost patients their lives.  In his 
2015–16 budget, Governor Wolf, acknowledged the severity of the opioid crisis with an increase of $5 
million to the Department of Drug and Alcohol Programs (DDAP) for treatment of those afflicted with 
such addictions.  DOH has described the prescription opioid and heroin overdose epidemic as the worst 
public health crisis in the Commonwealth.  
 
 In passing the Medical Marijuana Act, Pennsylvania legislators specifically identified chronic pain 
in which opiate therapy is contraindicated or ineffective as a serious condition for which medical 
marijuana may be considered as a therapy.  In addition, multiple studies suggest that implementation of 
medical marijuana laws are associated with significantly lower state-level opioid overdose mortality 
rates.   
 
 Franklin Labs will work with the Commonwealth to find solutions to healthcare challenges 
currently facing the Commonwealth, including abuse of opiate therapies for conditions that may be 
safely treated with medical marijuana.  Franklin Labs will aid in finding palliative and curative 
breakthroughs and enhance the pharmacological understanding of medical marijuana and its alleviate 
effects on symptoms and a host of debilitating conditions.  
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With a PhD horticulturist and acclaimed plant tissue culture scientist at the helm of its 

cultivation operation, a PhD chemist with a distinguished career in research and development at two of 
the world’s largest biopharmaceutical companies leading its pharmaceutical manufacturing team and 
quality assurance program, and several physician researchers involved in its clinical team, Franklin Labs 
has the staff already in place to conduct high impact research that will quickly make Pennsylvania a 
national leader in medical cannabis research while benefiting patients in the Commonwealth suffering 
from serious debilitating conditions. 

 
 8. COMMUNITY PARTNERSHIPS AND SUSTAINABILITY PRACTICES 
 
 Community Advisory Board  
 
 Franklin Labs will form a Community Advisory Board comprised of local representatives, 
members of the general public, policy makers, advocates and community organizations to discuss ways 
in which Franklin Labs can enhance its positive impact on the City of Reading and its surrounding 
communities.  Franklin Labs will seek input from all stakeholders and gather perspectives to better 
understand the community’s needs and develop strategies to advance common objectives.  The 
Company is eager to develop partnerships to with local groups, such as the Reading/Berks Human 
Relations Council, the Reading Branch of the NAACP, Berks County Latino Chamber of Commerce, and 
the Hispanic Center of Reading and Berks to address Reading’s economic and social challenges and 
promote education, employment and community development.   
 
 Law Enforcement Training 
 
 The recent legalization of medical marijuana has necessitated changes in law enforcement 
policies throughout the Commonwealth.  Led by Franklin Labs’ Director of Security, Berchard V. Suber – 
a former Lieutenant in the Pennsylvania State Police – and Chief Security Officer, Paul Higdon – a retired 
Special Agent and Deputy Assistant Administrator of the DEA who also served as INTERPOL’s Director of 
Criminal Intelligence – the Company will partner with, and be a resource for, local law enforcement to 
better understand the legal and regulatory issues surrounding the use of medical marijuana for qualifying 
conditions.  The Company will offer local law enforcement training regarding its security protocols and 
the proper use of its medical marijuana products under Pennsylvania law as well as potential side effects.  
   
 In New Jersey, the Chief Security Officer and Security Manager of the cultivation and dispensary 
facility operated by Franklin Labs principals have coordinated SWAT team emergency response drills as 
well as conducted onsite instructional modules for Police Academy trainees in conjunction with local law 
enforcement agencies. 
 
 Local Conservation Organizations and Sustainability Practices 
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 Franklin Labs will also partner with local conservation organizations to ensure it implements 
sustainable agricultural practices, using organic growing methods, to minimize or eliminate detrimental 
impacts on the natural environment. The Company intends to become a community leader in 
sustainability through its use of 100 percent renewable energy, the most effective energy efficiency 
technologies, sustainable building materials, pesticide-free growing practices, environmentally-friendly 
waste management practices and state-of-the-art cultivating and processing equipment.  Franklin Labs’ 
Chairman John Hanger, a former Secretary of the Pennsylvania Department of Environmental Protection, 
will spearhead this effort.  
 
 Continuing Medical Education 
 
 Similar to its founders’ operations in New Jersey, Franklin Labs will offer training to healthcare 
organizations, medical schools and individual practitioners regarding the medical benefits of cannabis 
for qualifying conditions and the legal and regulatory framework that governs use of medical marijuana 
within the Commonwealth.  The Company will establish curricula for Continuing Medical Education 
programs to facilitate greater understanding of the Pennsylvania Medical Marijuana Act and clinical 
research on the efficacy of specific medical marijuana strains, cultivars and products for the treatment 
of serious medical conditions. Dr. Susan Taylor, Chair of Franklin Labs’ Medical Advisory Board, and Dr. 
Edward M. Miller, its Chief Medical Officer, will be responsible for advancing this initiative. 
 
 Education and Scholarships 
 
 Through an educational collaboration with area schools, and its community stakeholders, 
Franklin Labs intends to make Reading and Berks County integral partners in the success of its business 
and the Medical Marijuana Program as a whole.  To advance the understanding of medical marijuana, 
the Company will engage with schools, colleges and universities and offer educational opportunities in 
areas of healthcare and horticulture. Franklin Labs will seek DOH approval and input for all research and 
education initiatives and develop a curriculum to teach students the processes and science behind 
cultivating and processing medical marijuana products to treat serious medical conditions.  

 
 

 
 9. DIVERSITY 
 
 Franklin Labs already has diverse founders, senior leaders, and contractors and will build on this 
strong start. The Company’s CEO has the task of implementing Franklin Labs’ diversity plan and will be 
designated its Chief Diversity Officer. Diversity is a cornerstone of Franklin Labs’ business model and is 
critical to the Company’s ability to succeed in Pennsylvania’s medical marijuana program. Changing 
demographics in Pennsylvania affect the Commonwealth’s businesses and economy.  To be successful 
and maintain a competitive advantage, businesses must draw on its most important resource – the skills 
of the local workforce. Franklin Labs is keenly aware of the role workforce diversity plays in breeding 
innovation and creativity and enhancing the Company’s understanding of its patients and industry 
partners. 
 
 From the start and throughout the application process, Franklin Labs has engaged with members 
of diverse groups for critical aspects of its operations and afforded equal access to employment 
opportunities within its organization. Specifically, Franklin Labs has sought out members of diverse 
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groups to become principals, operators, financial backers, employees and third-party 
contractors/vendors.  Franklin Labs has consulted lists of diverse groups, verified by the Department of 
General Services, Bureau of Diversity, Inclusion and Small Business Opportunities to establish the 
eligibility and availability of diverse groups.  
 
 Diversity is at the core of the Franklin Labs’ mission and values. Evolving social and cultural 
norms, as well as changing demographics and immigration, have had an impact on the composition of 
Reading’s population. Not surprisingly, best business practices must keep pace with the changing needs 
of local and regional markets and the workers who contribute to the success of our communities.  
 
 Franklin Labs understands this need and is keenly aware of the benefits a diverse workforce 
creates beyond its own internal operations. Greater diversity fosters a deeper understanding and 
relationship with the local community in which the Company must be an integral partner to be 
successful. Franklin Labs’ goal is to achieve excellence in all its operations and most certainly in diversity. 
This is reflected in the Company’s existing diverse ownership, staff, and vendors. Franklin Labs is proud 
to have among its leadership members of different genders, races, ethnicities and religious traditions.  
 
 Franklin Labs’ leadership includes: Berchard Suber, Director of Security, and former lieutenant 
with the Pennsylvania State Police and current lecturer at Valley Forge Military College in Wayne, 
Pennsylvania.  Mr. Suber is African-American.  The Company is blessed to have Dr. Susan Taylor as Chair 
of it Medical Advisory Board.  Dr. Taylor is a Harvard, Columbia and University of Pennsylvania-trained 
physician and leader in scientific research, clinical care and education for the health of diverse and 
underserved populations.  Dr. Taylor’s experience spans from an entrepreneurial startup company, 
acting as a consultant for national and international pharmaceutical and cosmetic companies, to her own 
clinical medical practice.  Dr. Taylor is African-American.  The shareholders and Board of Managers of 
Franklin Labs or its parent company include Raj Mukherji and Paul Higdon.  Mr. Mukherji is a healthcare 
lawyer, investor, and state lawmaker in New Jersey. Mr. Mukherji’s career includes a number of high 
level leadership roles in healthcare and other business organizations and service in the U.S. Marine Corps 
Reserve as a Sergeant in military intelligence.  Mr. Mukherji is Asian-American and a military veteran.  
Mr. Higdon, a retired DEA Special Agent, and Franklin Labs’ Chief Operating Officer, Daniel Tobon, Esq., 
are also military veterans. Franklin Labs will continue to focus on diversity to grow its relationship with 
the Reading community.  The Company’s commitment to hiring from within the Reading community as 
much as feasible, together with its commitment to ensuring the participation of diverse groups in its 
success, means that its hiring will provide benefits to people with diverse backgrounds. 
 
 Once operational, Franklin Labs will continue to recruit local women-owned businesses, service-
disabled and veteran-owned small businesses, minority-owned businesses and other diverse groups to 
enhance diversity and promote community participation in the Company’s ownership and all aspects of 
its operations. Franklin Labs will regularly report to DOH its efforts to meet the diversity goals of the Act 
and the effectiveness of its plan.  Finally, Franklin Labs will coordinate with DOH and seek advice 
regarding activities that can be undertaken by the Company to improve its efforts to encourage and 
promote participation by diverse groups. 
 
 10. CONCLUSION 
 
 Franklin Labs is eager to work with the Reading community to build a successful business aimed 
at improving the quality of life for Pennsylvania patients suffering from serious illness. Franklin Labs’ 
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operations will have a sustaining positive impact on the community through economic stimulus, job 
creation, promotion of research to address public health concerns, and advancement of diversity in all 
aspects of its business. 
 
 Franklin Labs brings unmatched community benefits. First, Franklin Labs is locating its 
grow/processor facility in a community in Pennsylvania--Reading--that needs good paying jobs and 
investment. Second, Franklin Labs create jobs that pay at least $15.00 per hour with benefits as well as 
other jobs that pay substantially more. Third, Franklin Labs has signed a recognition agreement with 
United Food and Commercial Workers (UFCW) to insure that its employees are treated well. Fourth, with 
DOH approval, Franklin Labs will provide free or discounted medical marijuana to low-income patients 
and caregivers, children and veterans improving access to all members of the community.  

 
 

. 
Seventh, Franklin Labs will use 100% renewable electricity, the best energy efficiency measures, recycling 
and other practices that promote environmental sustainability. Eighth, Franklin Labs will offer Continuing 
Medical Education to health care providers, as the New Jersey operation does. Ninth, Franklin labs will 
provide training to police departments about medical marijuana, as the New Jersey operation does. This 
package of community benefits is exemplary and industry leading. 
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Part D – Section 9 

Employee Qualifications, Description of Duties and Training (Contd.) 
 

PART D (Section 9.A) 
 

9. David McMillan – Mr. McMillan will serve as Franklin Labs, LLC’s Chief Technology Officer.  In 
this capacity, he will oversee all aspects of the Company’s data collection and storage operations 
including maintenance of seed-to-sale tracking and inventory systems.  Mr. will be responsible 
for assessing updating Franklin Labs’ technologies and will work with executive management to 
develop intellectual property including reworking of existing technologies to be more suitable to 
Franklin Labs’ operations.  Mr. McMillan will report to the Board regarding all technology 
aspects of Company business. 
 

10. Monica Taing, PharmD – Dr. Taing will serve as Franklin Labs, LLC’s Pharmacist and Patient 
Experience Manager.  In this role, Dr. Taing will serve as a liaison to medical marijuana 
dispensaries regarding patients interactions with specific medical marijuana cultivars, forms and 
delivery systems to enable Franklin Labs to better understand the needs of Pennsylvania 
patients and ensure the Company is taking appropriate steps in the selection, cultivation and 
processing of medical marijuana cultivars to meet existing demand.  Dr. Taing will be responsible 
for reporting to Franklin Labs’ leadership regarding communications with medical marijuana 
organizations about the safety and effectiveness of the Company’s medical marijuana products. 
 

11. Berchard V. Suber – Mr. Suber will serve as Franklin Labs, LLC’s Director of Security.  Mr. Suber 
will be responsible for all aspects of Franklin Labs day-to-day security operations including, but 
not limited to, physical site security and procedures, inspection of security and surveillance 
hardware and software to ensure compliance with DOH regulations, coordinating with Franklin 
Labs transportation providers for the receipt and delivery of medical marijuana to dispensaries 
and approved laboratories.  Mr. Suber will oversee training of employees and third-party 
vendors regarding DOH and Franklin Labs’ security procedures and will report to Franklin Labs’ 
Chief Operating Officer and Chief Security Officer on the functioning of Franklin Labs’ security 
apparatus. 
 

12. Daniel Tobon, Esq. – Mr. Tobon is Franklin Labs, LLC’s Chief Operating Officer and will be 
responsible for the overall operation of Franklin Labs’ grower/processor facility.  Mr. Tobon will 
be responsible for designing and implementing business strategies and establishing policies that 
promote Franklin Labs’ culture, mission and vision.  He will oversee the daily operations of the 
Company and report to Franklin Labs’ CEO regarding Company management and performance.  
Mr. Tobon will be responsible for the development, design, operation and improvement of all 
systems that enable Franklin Labs to develop safe, pharmaceutical-grade medical marijuana 
products for Pennsylvania patients and caregivers. 
 

13. Jeffrey A. Warsh, Esq. – Mr. Warsh will serve as Executive Vice-President and General Counsel to 
Franklin Labs, LLC.  In this role, Mr. Warsh will be responsible for providing senior management 
with effective advice on company strategies and their implementation.  Mr. Warsh will manage 
all legal functions of Franklin Labs’ grower/processor operation and retain and oversee the work 
of outside counsel.  Mr. Warsh will be directly involved in all complex business transaction and 
negotiating critical contracts as well as ensuring Franklin Labs’ operations are compliant with 
existing law and regulations.  
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14. Aaron J. Epstein, Esq. – Mr. Epstein will serve as counsel to Franklin Labs, LLC.  As counsel, Mr. 
Epstein will be responsible for ensuring Franklin Labs’ operations are compliant with existing law 
and DOH regulations.  Mr. Epstein may negotiate contracts with employees and outside vendors 
and will serve as a liaison to DOH as it relates to audits and inspections of Franklin Labs’ facilities 
and medical marijuana products.  Mr. Epstein will report to Franklin Labs’ General Counsel and 
will serve as an advisor to the Company’s senior leadership on legal and regulatory matters. 
 

15. Susan Taylor, MD – Dr. Taylor will serve as Chair to Franklin Labs, LLC’s Medical Advisory Board.  
In this capacity, Dr. Taylor will advise the Board and senior leadership on long-range strategies 
for achieving Franklin Labs’ mission of producing safe, effective medicines for Pennsylvania 
patients suffering from serious medical conditions.  Dr. Taylor will further act as a liaison to local 
and regional healthcare institutions regarding proposals for DOH-approved research programs 
and grants for promoting medical research into the safety and effectiveness of medical 
marijuana as a treatment option for serious medical conditions. Dr. Taylor will work in 
collaboration with Franklin Labs’ Chief Medical Officer. 
 

16. Sean Band – Mr. Band will serve as Franklin Labs, LLC’s Director of Horticulture.  In this role, Mr. 
Band will oversee all phases of medical marijuana cultivation (including but not limited to, 
selection of seeds and immature medical marijuana plants, propagation, vegetative and 
flowering stages of grow, harvest, drying, curing and proper storage of medical marijuana in 
preparation for processing). Mr. Band will lead Franklin Labs’ horticulture team in creating and 
maintaining a sanitary environment for the production of pharmaceutical-grade medical 
marijuana and monitor all internal controls for optimum plant health, growth and medicinal 
efficacy.  Mr. Band will oversee all recordkeeping functions, as set for in DOH regulations, 
associated with the cultivation and harvesting of medical marijuana at the Company’s facility. 
 

17. Tyler Fontaine – Mr. Fontaine will serve as Franklin Labs, LLC’s Chief Chemist.  Mr. Fontaine will 
report to Franklin Labs’ Chief Scientific Officer and Director of Pharmaceutical Chemistry.  Mr. 
Fontaine will be responsible for analyzing medical marijuana samples for THC and CBD content 
as well as impurities.  Mr. Fontaine’s duties will include testing medical marijuana grown and 
processed at Franklin Labs’ facility for specific cannabinoids and terpenoids to ensure 
compliance with DOH requirements and Pennsylvania law.  Mr. Fontaine will also assist in 
developing new formulations of medical marijuana products to treat specific serious medical 
conditions.  
 

18. Anthony V. Curto – Mr. Curto is an indirect shareholder of Franklin Labs through his interest in 
CannaPharmacy, Inc. 

19. Penny Fontaine – Ms. Fontaine is a shareholder of Franklin Labs, LLC.  She has no responsibility 
for Franklin Labs’ operations. 

20. Brian Fontaine – Mr. Fontaine is a shareholder of Franklin Labs, LLC.  He has no responsibility for 
Franklin Labs’ operations. 

21. James J. Elek – Mr. Elek is a shareholder of Franklin Labs, LLC.  He has no responsibility for 
Franklin Labs’ operations. 

22. David Weisser – Mr. Weisser is an indirect shareholder of Franklin Labs through his interest in 
CannaPharmacy, Inc. 
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PART D (Section 9.B) 

 
9. David McMillan – Mr. McMillan has over 25 years of experience on the developmental frontlines 

of computer and communications technology. An engineer, serial entrepreneur and CTO, he has 
held positions in big data science, hardware and software engineering, systems analysis and 
design, and executive-level management. 
 
Mr. McMillan was formerly the Principal and co-founder of TMX where he created and patented 
a new marketing technology for using high end media and tracking in email.  This created a huge 
amount of data and was useful in understanding how people interact with and understand 
complex media. At Dupont ESnet, he was CTO and the primary architect of their textile software 
communications system as well as the main designer of their technology tool sets. At TASC, Mr. 
McMillan managed the software development team for large simulation projects and directed the 
consulting group for analyzing large communications and networking structures. He also managed 
systems engineering teams for TRW, Northrop and Image Resources, and has lent his scientific 
and entrepreneurial talents to scores of successful, high-profile projects including Liz Claiborne, 
The Limited, GenCorp Polymer Products, The GAP, NASA, the United States Navy and Army 
Laboratories. 
 
For a number of years, he has helped companies understand their intellectual property as well as 
reworking that technology to be more suitable for the company.  He also shows leadership in the 
data sciences by creating algorithms, large data analysis, machine learning systems and data 
visualization platforms. Mr. McMillan has lent his experience in computer science, networking, 
CAD, production and engineering to projects ranging from accident litigation simulations to 
visualizing environmental issues as well as creating and supervising CAD visualizations for the 
Weather Service. 
 

10. Monica Taing, PharmD – Dr. Taing received her Bachelor of Science in Pharmacy Studies and her 
Doctor of Pharmacy from Bouve College of Health Sciences, School of Pharmacy, Northeastern 
University in Boston, Massachusetts.  Dr. Taing currently serves as the Patient Experience 
Manager for Garden State Dispensary in Woodbridge, New Jersey.  In this role, Dr. Taing oversees 
all patient education and counseling programs, and assists Garden State’s Director of 
Pharmaceutical Chemistry with quality assurance and quality control programs and procedures 
related to the cultivation and dispensing of medical marijuana to New Jersey patients. Dr. Taing 
collaborates with Garden State’s scientific and medical personnel to conduct research to enhance 
the understanding medical marijuana treatment options for patients suffering from serious 
medical conditions.  
 
Dr. Taing has extensive experience in hospital and retail pharmacy settings where her 
responsibilities included advising practitioners and patients regarding medication-related 
inquiries.  As a pharmacist, Dr. Taing  is experienced in compounding prescription medications 
and the protocols for dispensing, inventorying and safeguarding controlled substances in 
compliance state and federal law. Dr. Taing has also  assisted in experiments modulating 
endocannabinoid CB1/CB2 receptors for analgesic therapy. 
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11. Berchard V. Suber – Berchard Suber is a retired Lieutenant in the Pennsylvania State Police and 
seasoned criminal justice professional. He is an Assistant Professor of Criminal Justice at the Valley 
Forge Military College.  Mr. Suber is also a Lecturer and State Police Academy Instructor.  For over 
20 years, Mr. Suber served as a Lieutenant in the Pennsylvania State Police, Troop M, Bethlehem 
Commanding Officer Patrol Section with responsibility for the overall operation of the patrol 
function at headquarters and operational direction for the entire troop, which includes four 
substations.  These functions included the assignment and management of federal and state grant 
financial allocations for specific patrol projects, review of all crashes involving State Police 
personnel and all fatal crashes.  Units under his command included the patrol unit, the vehicle 
fraud unit, motor carrier enforcement unit (MCSAP), and the accident reconstruction unit. 
 
Mr. Suber’s previous assignments included the Bureau of Training and Education, where he taught 
law enforcement subjects to state, federal and municipal law enforcement officers; the Bureau of 
Emergency and Special Operations; and the Special Emergency Response Team, where he was 
assigned as a hostage negotiator.  Other special unit assignments included Garage Inspection 
Supervisor, the Warrant Service Unit, and the Criminal Investigations Unit 
 

12. Daniel Tobon, Esq. – Mr. Tobon is an experienced corporate attorney, entrepreneur and military 
veteran. He received his Bachelor of Arts in Political Science from the University of Illinois in 2004, 
and his Juris Doctorate from the University of Chicago School of Law in 2009.  
 
Mr. Tobon began his career in the U.S. Army as an Infantryman and Force Protection Specialist 
and was stationed in Germany.  From 2005 to 2006, he served as a sniper in the 130th Infantry in 
Baghdad, Iraq and was responsible for directed missions involving complex planning and multi-
unit coordination. After law school, Mr. Tobon became an associate with Latham & Watkins, LLP, 
where he represented corporate clients and underwriters in major financial transactions across 
various European and Asian countries.  When not serving his country, Mr. Tobon has been 
engaged in numerous leadership and entrepreneurial endeavors. In 2010, he developed 
Conformal Systems, LLC and served as the company’s Chief Operating Officer.  In that role, Mr. 
Tobon was responsible for the management and development of Conformal’s product 
development, marketing, sales, customer service and human resources teams.  He also acted as 
the company’s chief legal offer and oversaw the company’s intellectual property catalog and 
assured the company’s regulatory compliance.   
 
In 2015, Mr. Tobon became a regulatory consultant to one of the nation’s largest medical 
marijuana growers and provided critical advice regarding regulatory framework and application 
process set out under Maryland’s medical cannabis laws and regulations.  Mr. Tobon currently 
serves as the founder and Chief Operating Officer of Starchup, Inc., a web and mobile based SaaS 
platform aimed at giving local laundry business the ability to provide pickup and delivery services 
to customers via a mobile app.  In this capacity, he led the company from concept to generating 
revenue in under one year. 
 
 

13. Jeffrey A. Warsh, Esq. – Jeffrey A. Warsh, Esq., has over thirty years of experience as a regulated 
substances attorney.  The former Staff Attorney at the New Jersey Division of Alcoholic Beverage 
Control serves as the Executive Director and General Counsel to the NJ Wine and Spirits 
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Wholesalers Association, Vice Chairman of the NJABC Advisory Committee, Vice Chairman of the 
Wine and Spirits Wholesalers (WSWA) of America National Advisory Council and as Legislative 
Agent and Counsel to the NJ Licensed Beverage Association.  Mr. Warsh is currently a Partner with 
MBI GluckShaw, one of New Jersey’s premier public affairs/public policy firms, and maintains a 
solo law practice dedicated to the regulated substance industries. 
 
Mr. Warsh also serves as a Board Member for City Hydroponics, a start-up technology company 
with patents pending on its Vertically Oriented Hydroponic System (VOHS).  The VOHS is a 
revolutionary hydroponic technology that produces 2.8 X the yield of traditional hydroponic 
systems.  City Hydroponics is currently resident at Cornell University’s Controlled Environment 
Agriculture Certification Program.  The VOHS has been chosen by GrowNYC as a model 
sustainability technology and will be displayed in NYC’s Union Square urban farming exhibit. 
 
Mr. Warsh has served his state as a State Assemblyman (1992-96) and as Executive Director of NJ 
Transit Corporation (NJT) (1999-2002). At NJT, Warsh was the CEO responsible for the third largest 
– and only statewide – mass transit agency in the US.  Mr. Warsh ran NJT during the events of 
9/11 and its aftermath. He has received numerous awards and honors for his service running this 
10,000 employee multi-state operation with a $3 billion annual budget. 
 
Mr. Warsh graduated from Franklin and Marshall College in Lancaster, Pennsylvania with a B.A. in 
History and Sociology in 1982.  He received his Juris Doctor from Emory University in 1985 and his 
Diplomate in Municipal Law from Rutgers University in 1995.  Mr. Warsh is admitted to practice 
law in the State of New Jersey and the Federal District Court for the Second Circuit Court of 
Appeals. 
 

14. Aaron J. Epstein, Esq. – Mr. Epstein currently oversees all cultivation and dispensary operations 
for the largest medical marijuana provider in New Jersey: Compassionate Care Research Institute 
(CCRI).  He received his Bachelor of Arts in Economics from the University of Illinois in 2005 and 
his Juris Doctorate from Seton Hall University in 2013.   
 

15. Susan Taylor, MD – Susan C. Taylor, MD, is a University of Pennsylvania and Harvard trained 
physician who is an internationally recognized expert in dermatology.  She is Board certified in 
both Internal Medicine and Dermatology and lectures frequently domestically and abroad.  She is 
the author of Brown Skin: Dr. Susan Taylor's Prescription for Flawless Skin, Hair and Nails.  Dr. 
Taylor has been a guest on national news shows including the Today Show, the Today Show 
Weekend Edition and is frequently interviewed by local medical reporters both in Philadelphia 
and New York.  She has been quoted extensively in newspapers and myriad American magazines.  
While practicing in Philadelphia, she was selected for the cover of Philadelphia Magazine’s May 
1999 issue of the Top Doctors and has been included in Essence Magazine’s list of top women 
physicians. 
 
Dr. Taylor has served the dermatologic and cosmetic needs of the Greater Philadelphia area since 
1989. She has practiced at Society Hill Dermatology, evaluating and treating both adult and 
pediatric patients. Dr. Taylor concentrates her practice on the diagnosis and treatment of 
abnormal moles, skin cancer, acne, hair loss, and rashes. She also specializes in the enhancement 
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of the appearance of the skin via chemical peels, Botox, mole removal, laser hair removal and leg 
vein treatments. 
 
In January 1999, Dr. Taylor was appointed as the Director of the Skin of Color Center at St. Luke's 
Roosevelt Hospital Center.  The Center is the first of its type in the nation.  The mission of the 
Center is the diagnosis, treatment and investigation of diseases in individuals with skin of color, 
including those of African American, Hispanic and Asian ancestry.  As Director, Dr. Taylor’s 
responsibilities include patient care, conducting research trials, teaching and lecturing.  Dr. Taylor 
has been awarded more than 2 million dollars in research and educational grants studying 
diseases such as acne, pseudofolliculitis barbae (razor bumps), melasma (a pigmentary disorder), 
acne keloidalis nuchae, seborrheic dermatitis and hair loss. 
 
An active member of the American Academy of Dermatology, Dr. Taylor has assumed several 
leadership roles within the Academy.  She is Chair of the Women’s Health Task Force, a member 
of the Health Care Delivery Committee and a member of the Minority Student Mentors Program. 
She is a member of the Dermatology Section of the National Medical Association and is also Chair 
of the Board of the Skin of Color Society.  Dr. Taylor is a member of the Board of Trustees of the 
University of Pennsylvania, and the United Way of Eastern Pennsylvania. 
 

16. Sean Band – Mr. Band is a Master Cannabis Horticulturist.  He received his Bachelor of Science in 
Natural Sciences from the University of Hawaii, which minors in Geology and Biology, emphasizing 
agricultural and forestry applications.   
 
Since 2015, Mr. Band has served as Director of Horticulture for CannaPharmacy, Inc. where he is 
responsible for national oversight, training and management of all aspects of horticultural 
operations for six cultivation facilities, operating in three states. Mr. Band has designed medical 
marijuana cultivation rooms for new operations and authored Standard Operating Procedures 
based on the specific needs and site constraints. He is experienced in employee training in all 
aspects of medical marijuana cultivation including propagation, plant shaping, canopy 
management, IPM, quality control, harvest and post-harvest, cannabis genetics and genetic 
selection.   
 
From 2013 to 2015, Mr. Band served as Director of Horticulture to Colorado Production Services 
where he was responsible for all horticultural operations, including personnel management,  and 
execution and design of perpetual harvesting plans.  Mr. Band has a mastery of perpetual cannabis 
production and is well versed in cannabis genetics and corresponding cannabinoid and terpene 
profiles as well as medical marijuana compliance procedures under a variety of state laws.   
 
From 2009 to 2012, Mr. Band served as Lead Grower where he managed and operated a 20,000 
SF cultivation facility and established protocols for post-harvest SOPs.  Mr. Band has a proven 
track record for large scale grow facility design and operation in strict regulatory environments. 
 

17. Tyler Fontaine – Tyler Fontaine has a degree in Chemistry from the University of the Sciences and 
a background in entrepreneurship as a co-founder of Stable 12 Brewery.  Mr. Fontaine has 
expertise in growing hops (botanically closely related to marijuana) and creating formulations 
with a high degree of quality control.  His precision and ability to create and maintain detailed 
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standard operating procedures will enable Franklin Labs to have precise controlled labs, research 
and development, and operations.  Mr. Fontaine is an excellent teacher and will be able to mentor 
and manage extraction technicians and growers to provide excellent standards of quality control. 

18. Anthony V. Curto – Mr. Curto is an indirect shareholder of Franklin Labs through his interest in
CannaPharmacy, Inc.

19. Penny Fontaine – Ms. Fontaine is a minority shareholder of Franklin Labs, LLC.  She has no
responsibility for Franklin Labs’ operations.

20. Brian Fontaine – Mr. Fontaine is a minority shareholder of Franklin Labs, LLC.  He has no
responsibility for Franklin Labs’ operations.

21. James J. Elek – Mr. Elek is a shareholder of Franklin Labs, LLC.  He has no responsibility for Franklin
Labs’ operations.

22. David Weisser – Mr. Weisser is an indirect shareholder of Franklin Labs through his interest in
CannaPharmacy, Inc.  Nationally regarded as an industry pioneer, David Weisser has over seven
years of experience across three states in cultivating and dispensing medical marijuana to relieve
patients with serious debilitating conditions. He has been hailed for developing a medical model
in “seed-to- sale” enterprises with an emphasis on tracking clinical data and the association
between certain strains of medicinal cannabis and delivery methods with qualifying conditions.

Mr. Weisser is Chief Operating Officer of Compassionate Care Research Institute, Inc. d/b/a
Garden State Dispensary, a nonprofit that is the largest medical marijuana cultivator and
dispensary to be licensed by the New Jersey Department of Health. The organization’s
applications for licensure were rated by the State of New Jersey as the two highest scoring
submissions in the state’s competitive and highly scrutinized selection process that only awarded
six licenses.  Mr. Weisser’s attention to purity, quality, consistency, and variety has garnered his
organization an overwhelmingly dominant market share among New Jersey’s patient base.
According to the NJ Department of Health’s 2014 Annual Report on the status of the program, the
nonprofit headed by Mr. Weisser dispensed approximately 67.23% of all medical marijuana
provided by licensees in 2014 and served over 64% of all registered patients in the state.
Previously, in 2009, David cofounded one of Colorado’s largest medical cannabis cultivation and
dispensary organizations and presently has seven cultivation facilities and seven dispensaries.

Mr. Weisser also has diversified experience in commercial real estate. As a former principal in The
Weisser Realty Group, Inc., he served as Director of Leasing of the Miami-based organization and
also identified new acquisition opportunities and closed complex transactions. David
subsequently served as Director of Real Estate at Coral Realty in New York, where he was
responsible for managing over one million square feet of various commercial and residential
properties, including private dormitories serving the housing needs of New York University (NYU)
students. Mr. Weisser’s leadership role required him to travel extensively throughout Europe and
Russia to evaluate a host of investment opportunities for Coral and its global parent company,
Coalco.

PART D (Section 9.C.) 

9. All Franklin Labs’ principals will be required to attend the DOH-developed training immediately
upon permitting or as soon as DOH makes training available.  All Franklin Labs’ employees will be
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required to attend DOH training before beginning work at its facility.  As part of its training and 
recordkeeping procedures, Franklin Labs will maintain records of attendance for all DOH-required 
training, including documented proof of attendance and make these records available to DOH 
prior to the initial operation of its facility or upon request.  Franklin Labs will not operate its facility 
until each principal has attended the required training.     
          
 Additionally,  all employees and principals will receive regular training under the 
supervision of Franklin Labs’ Chief Medical Director to ensure best practices are being used 
throughout the facility.  All employees will also undergo Franklin Labs’ own mandatory orientation 
program, in conjunction with the dispensary training curriculum offered by Americans for Safe 
Access (ASA) Patient-Focused Certification (PFC) program.    
                      
 Franklin Labs will further conduct annual training for all principals and employees 
regarding best practices in inventory management, recordkeeping, diversion prevention, security, 
sanitation, safety and compliance to ensure Franklin Labs’ entire team is familiar with its standard 
operating procedures.          
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Laboratory, Processing and Packaging:   

  
  

  
  

    
Product Delivery:   
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Pursuant to 28 Pa. Code Chs. 1141.49(b)(7)(i)-(iii), Franklin Labs, LLC is required to disclose the following 
information for any principal, operator or financial backer of the applicant that is a corporation. 
 

PRINCIPALS OF CANNAPHARMACY, INC. 
 

Name and Residential Address 
First Name: James Middle Name: J. Last Name: Elek Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Real Estate Broker 
 

Title in the applicant’s business: Financial 
Backer/ Indirect shareholder through 
CannaPharmacy, Inc. 

  
    

   
  

Name and Residential Address 
First Name: David Middle Name: N/A Last Name: Weisser Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Businessman 
 

Title in the applicant’s business:  Financial 
Backer/ Indirect shareholder through 
CannaPharmacy, Inc. 

  
    

   
  

Name and Residential Address 
First Name: Anthony Middle Name: Vincent Last Name: Curto Suffix: N/A 
Also known as:  N/A Date of birth:  
Occupation: Attorney 
 

Title in the applicant’s business: Indirect 
shareholder through CannaPharmacy, Inc. 

  
    

   
  

Name and Residential Address 
First Name: Paul Middle Name: Alan Last Name: Higdon Suffix: II 
Also known as: N/A Date of birth:  
Occupation: Law enforcement (retired DEA agent and 
INTERPOL director) 
 

Title in the applicant’s business: Chief 
Security Officer 

  
    

   
  

Name and Residential Address 

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH REDACTED
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Name and Residential Address 
First Name: James Middle Name: J. Last Name: Elek Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Real Estate Broker 
 

Title in the applicant’s business: Financial 
Backer/ Indirect shareholder through 
CannaPharmacy, Inc. 

  
    

   
Name and Residential Address 

First Name: David Middle Name: N/A Last Name: Weisser Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Businessman 
 

Title in the applicant’s business:  Financial 
Backer/ Indirect shareholder through 
CannaPharmacy, Inc. 

  
    

   
Name and Residential Address 

First Name: Anthony Middle Name: Vincent Last Name: Curto Suffix: N/A 
Also known as:  N/A Date of birth:  
Occupation: Attorney 
 

Title in the applicant’s business: Indirect 
shareholder through CannaPharmacy, Inc. 

  
    

   
Name and Residential Address 

First Name: David Middle Name: Gregory Last Name: McMillan Suffix: N/A 
Also known as: Date of birth:  
Occupation: Engineer & Technology Officer 
 

Title in the applicant’s business: Chief 
Technology Officer, Shareholder 

  
    

   
Name and Residential Address 

First Name: Berchard Middle Name: V. Last Name: Suber Suffix: N/A 
Also known as: Date of birth:  
Occupation: Law Enforcement (retired PA State Police) 
& Assistant Professor of Criminal Justice 

Title in the applicant’s business: Director of 
Security 

  
    

   
Name and Residential Address 

First Name: Sean Middle Name: Eric Last Name: Band Suffix: N/A 
Also known as: N/A Date of birth:  

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH REDACTED
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Occupation: Cannabis Horticulturist 
 

Title in the applicant’s business: Director of 
Horticulture 

  
    

   
Name and Residential Address 

First Name: Tyler Middle Name: J. Last Name: Fontaine Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Chemist 
 

Title in the applicant’s business: Chemist, 
Financial Backer/Shareholder 

  
    

   
Name and Residential Address 

First Name: Jeffrey Middle Name: A. Last Name: Warsh Suffix: Esq. 
Also known as: N/A Date of birth:  
Occupation: Attorney & Lobbyist 
 

Title in the applicant’s business: Executive 
Vice President, General Counsel, Shareholder 

  
    

   
Name and Residential Address 

First Name: Daniel Middle Name:  N/A Last Name: Tobon Suffix: Esq. 
Also known as: N/A Date of birth:  
Occupation: Entrepreneur 
 

Title in the applicant’s business: Chief 
Operating Officer 

  
    

   
Name and Residential Address 

First Name: Penny Middle Name: N/A Last Name: Fontaine Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Business Person 
 

Title in the applicant’s business: Financial 
Backer/Shareholder 

  
    

   
Name and Residential Address 

First Name: Brian Middle Name: S. Last Name: Fontaine Suffix: N/A 
Also known as: N/A Date of birth:  
Occupation: Manager 
 

Title in the applicant’s business: Financial 
Backer/Shareholder 
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