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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 

regions listed below. A separate application must be submitted for each grower/processor permit 

sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 

for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which you are 

applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 

☐ Southwest   ☐ Southcentral   ☒ Southeast 

 

County: Montgomery County  
 

 

Department of Health Use Only 

# Received 
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Medical Marijuana Grower/Processor Permit Application 

Part A - Applicant Identification and Facility Information 

(Scoring Method: Pass/Fail) 

FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A PERMIT. 

 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 

Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Clean Cannabis LLC 

Other trade names and DBA (doing business as) names: 
 
N/A 

Business Address: 3 Village Road, Suite 200 

City: Horsham State: PA Zip Code: 19044 

Phone: 215-449-2442 ext.  Fax:  Email  

 

 

☐Primary Contact or ☒Registered Agent for this Application 

Name: Andrew C. Neville 

 

 

Section 2 – Facility Information 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana grower/processor 
permit application, and any proposed location for a grower/processor facility. 

☒ 
Yes 

☐ 
No 

 

PROPOSED GROWER/PROCESSOR FACILITY (PLEASE INDICATE THE FACILITY NAME AS YOU WOULD LIKE IT TO APPEAR ON THE 

PERMIT) 

Facility Name: Wynadotte Production Facility 

Facility Address: 2285 Wyandotte Road 

City: Willow Grove State: PA Zip Code: 19090 

County: Montgomery County Municipality: Upper Moreland  

☐ Owned by the applicant          ☐ Leased by the applicant        ☒ Option for applicant to buy/lease 

Is the facility located in a financially distressed municipality? 

 
☐ 
Yes 

☒ 
No 

DOH RED DOH REDACTED DOH REDACTED

DOH REDACTED
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Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 
Yes 

☒ 
No 

 

Part B – Diversity Plan 

(Scoring Method: 100 Points) 

IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 

ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 

 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 

The applicant further agrees to report participation level and involvement of Diverse 

Participants and Diverse Groups in the form and frequency required by the Department, 

and to provide any other information the Department deems appropriate regarding 

ownership, management, employment, and contracting opportunities by Diverse 

Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 

 

DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 

Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 

3. Internal diversity goals adopted by the Medical Marijuana Organization. 
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4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 

5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 

6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 

7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 

8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 

a. The total number of persons employed in each job category, 

b. The total number of men employed in each job category, 

c. The total number of women employed in each job category, 

d. The total number of veterans in each job category, 

e. The total number of service-disabled veterans in each job category, and 

f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
DIVERSITY PLAN 

 

Clean Cannabis, LLC (“Clean Cannabis”) and its' owners, managers and officers, are committed to 

meeting or exceeding all local, Commonwealth and Federal laws and regulations related to diversity, 

equal employment, talent development and advancement, and vendor and contractor selection. 

  

Clean Cannabis intends to create an organization of diverse, qualified, capable, and proficient individuals 

who will sustain long-term professional performance. Our principals, advisory board members, and 

senior leaders believe diversity is a key factor to organizational success.  All of the aforementioned will 

actively seek diverse perspectives from within the organization and through regular meetings with 

consumers, patients, and leaders and owners of businesses within our region and beyond. Clean Cannabis 

will cultivate and sustain healthy relationships with staff, regulators, community leaders, neighbors, and 

other external stakeholders. In addition, Clean Cannabis will utilize the expertise of the Advisory Board 

and external experts, as necessary, to assure compliance with Clean Cannabis's commitment to Diversity 

as a core value that inspires the culture of the organization. 

  

As evidence of the above commitment, Clean Cannabis is majority owned by a woman. An African 

American woman is also an owner.  Furthermore, the Advisory Board includes two women and an 

African American Veteran. Our owners and advisory board members have proven track records in 

Pennsylvania of utilizing minority owned firms and administering human resources activities in 

compliance with the Equal Employment Act and the American with Disabilities Act. The latter includes 

participation in recruiting initiatives intended to create a diverse workforce and sponsoring students from 

colleges, universities and high schools to assure diversity in the workforce. Based on the input of the 

owners, their representatives and members of the Advisory Board we are proud and pleased to share this 

Diversity and Inclusion Plan.  
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Diversity and Inclusion Plan 

 

It is the intent of Clean Cannabis to foster and promote an appreciation for the unique values of 

all individuals and to allow employees to grow, develop, and realize their potential to reach their 

professional goals, while actualizing the goals of Clean Cannabis. Our goal is to apply these same values 

in our interactions with patients, customers, guests, vendors, consultants, and the communities in which 

we work and live. In order to apply these values to others: 

 

1. Each employee shall treat others with mutual respect and dignity; 

2. All policies and procedures shall support and encourage diversity goals; and 

3. Clean Cannabis shall create and support an environment in which each employee shall have the 

opportunity to maximizing their abilities and level of expertise. 

 

Clean Cannabis is committed to operating its medical marijuana growing business in a way that achieves 

the following goals: 

 

1. Recruitment and retention of a talented employees who represent diverse groups across the 

Commonwealth of Pennsylvania, particularly those within the Counties of Region 1. 

2. Sourcing and selection of contractors, subcontractors, vendors, and suppliers that continues to 

achieve representation from the Commonwealth of Pennsylvania, particularly those whose 

primary business is within the local and surrounding communities of Clean Cannabis and Region 

1 Counties so that we ensure a balanced representation of minority and women owned 

businesses. 

3. The appointment of a Chief Diversity and Inclusion Officer (CDIO) and the appointment of a 

joint owner and advisory board committee with staff and management representation to provide 

direction, oversight, and accountability to all diversity and inclusion initiatives of Clean 

Cannabis. 

  

Clean Cannabis will promote diversity internally and externally and will assure that all persons receive 

an equal opportunity in employment. The promotion of diversity extends to owners, board members, 

advisors, management, staff, contractors, subcontractors, agents, vendors and suppliers. Clean Cannabis 

assures equal employment opportunity for all persons, regardless of race, color, religion, gender, sexual 

orientation, age, national origin, citizenship status, or disability and is committed to: 

 

1. Taking proactive steps in addressing the issue of diversity by communicating with employees 

and the community regarding our Diversity and Inclusion plan; 

2. Actively soliciting a diverse group of employees, contractors, subcontractors, agents, vendors, 

and suppliers; and 

3. Developing and instituting practical strategies to ensure the implementation of the diversity and 

inclusion policy. 

 

Clean Cannabis is dedicated to operating an organization that reflects a fundamental respect for different 

ways of working and living. We intend to assure every individual the opportunity to reach his or her 

potential. Clean Cannabis is committed to being proactive in promoting diversity throughout all aspects 

of its operations. We believe that all employees are responsible for contributing to a work environment 

free from discrimination and prejudice, regardless of position or title. We will promote this belief by: 

 

1. Educating employees about the Diversity and Inclusion Plan in new employee orientation; 

Posting the mission in work places locations; 

2. Inclusion of diversity materials in the Employee Handbook. 
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3. Publication of the Mission and Inclusion Plan on the external company website for prospective 

employees to review during application process; 

 

Implementation of Diversity and Inclusion Plan 

  

Clean Cannabis will appoint a manager for diversity activities in addition to the Chief Diversity and 

Inclusion Officer referenced above. The Human Resources Director for Clean Cannabis will hold this 

position. Human Resources will be responsible for supervising the staff within the Human Resources 

Department and the staff who work with the divisional and departmental management to coordinate 

diversity activities. The appointed corporate manager for diversity activities responsibilities include but 

are not limited to: 

 

1. Coordination of the Diversity Plan and creation of standard goals and criteria to meet the 

requirements of all Laws, Acts, and Regulations pertaining to Diversity and Inclusion or as 

directed by the Chief Diversity Officer or the Committee of the owners/advisory board members 

charged with overseeing diversity and inclusion; 

2. Advising and directing management employees on all requirements of the Diversity and 

Inclusion Plan; 

3. Serving as the primary contact the licensing agency and/or any other governmental officers, as 

well as other organizations, which benefit minorities; 

4. Reviewing the various diversity activities and functions to assure conformity with corporate 

policy as to diversity; 

5. Reviewing and recommend improved practices, which advance the objectives of the Diversity 

Plan on an as-needed basis. 

 

Management Level Responsibility 

 

The Chief Executive Officer of Clean Cannabis will ultimately be responsible for assuring that the 

Diversity and Inclusion Plan is fully implemented, evaluated at least annually, and updated as necessary. 

To fully realize diversity and inclusion practices, the CDIO, Director of Human Resources/Diversity and 

management will implement equal employment and diversity initiatives consistent with the Plan at all 

levels of Clean Cannabis including the following: 

 

1. Compliance with both the letter and the spirit of the diversity policy; 

2. Educating all employees of the diversity plan and how to incorporate diversity and inclusion in 

employee relations; 

3. Ensuring that all employees comply with the diversity plan; 

4. Promptly and effectively addressing any efforts to avoid or impede compliance with the diversity 

plan; 

5. Maintaining any necessary documents, data and/or information related to implementation, 

compliance and enforcement of the diversity policy; 

6. Establishing, maintaining and auditing systems that will measure effectiveness, achieving 

objectives and compliance with state and federal requirements; 

7. Keeping abreast of all federal, state and local laws and regulations affecting the diversity policy; 

8. Keeping Clean Cannabis’s CEO, CDIO and Director of Human Resources/Diversity informed 

of any issues and/or problems related to the implementation and execution of the diversity policy; 

9. Developing and implementing training programs on an as-needed basis. 
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Employee Level Responsibility 

 

Recognizing that achievement of diversity involves every level of employment, all employees' duties 

include the following: 

 

1. Compliance with both the letter and the spirit of the diversity plan; 

2. Keeping their manager or Human Resources informed of any issues and/or problems related to 

the implementation and execution of the diversity and inclusion plan; and 

3. Participating in diversity training programs. 

  

Components of the Diversity and Inclusion Plan 

 

The Plan is comprised of the following components: 

 

A. Diversity and Inclusion Committee 

B. Building Community Involvement 

C. Recruitment and Employment 

D. Contractors, Vendors and Suppliers 

E. Diversity Awareness Training Programs 

F. Procurement and Construction 

G. Periodic Performance and Program Review 

H. Continuous Improvement and Industry Best Practice  

 

A. Diversity and Inclusion Committee  

 

See reference to the committee above in the Diversity and Inclusion plan. Under the oversight of the 

Committee and the CEO the Chief Diversity and Inclusion Officer, the Director of Human 

Resources/Diversity will provide counseling to employees regarding appeal rights and options, 

problems, complaints, and discrimination issues. The CDIO will investigate complaints that involve 

allegations of discrimination based on race, color, religious creed, age, sex, ancestry, union 

membership, sexual orientation, national origin, AIDS or HIV status, general identity or expression, 

or non-job-related disability. The Diversity and Inclusion Committee will conduct periodic reviews 

to ensure compliance with all aspects of Clean Cannabis’s diversity and inclusion program. The 

review will assess the overall effectiveness of the program, centered on the diversity of employees, 

contractors, vendors, suppliers, etc. 

 

B. Community Involvement 

 

Clean Cannabis will ensure that diversity is respected, encouraged, and embraced throughout its 

organization, and will strive to promote the same throughout its community. Clean Cannabis is 

committed to developing relationships with local community organizations such as the chambers of 

commerce, Pennsylvania Bureau of Diversity and other organizations representing minority 

constituents and businesses. Additionally, Clean Cannabis will use the internet and advertising 

opportunities to promote diversity efforts. 

 

C. Recruitment & Employment 

 

Clean Cannabis is committed to recruiting, retaining and developing the best employees regardless 

of race, color, religion, sex, age, disability or national origin. Clean Cannabis will comply with the 

Equal Employment Opportunity Act and the American with Disabilities Act and will adopt policies 
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consistent with the Acts that apply to all employment practices including recruitment, hiring, 

evaluation, promotion, transfer, discipline and termination, as well as forms of employee 

compensation. 

 

Recruiting tools that are utilized to help ensure a diverse workforce include classified advertising in 

targeted newspapers, job fairs, posting job listings on the internet, working with local organizations 

and chambers of commerce, and listing job openings with local and state agencies. Clean Cannabis 

will also utilize niche publications that reach out to a broad spectrum of cultures to advertise our job 

opportunities. In order to maximize diverse recruitment, Clean Cannabis will also do the following;  

 

1. Recruit in different languages so that we do a responsible job of promoting our employment 

opportunities to those persons who speak English as a second language; 

2. We will identify those local organizations that train and help secure employment for persons 

with disabilities; 

3. Job descriptions will be carefully written to not include restrictive and unnecessary minimum 

requirements that might restrict our ability to employ ethnic minorities and the disabled; 

4. We will provide training and development to our best performers so that excellent employees 

who are either women or ethnic minorities can be qualified to assume positions of 

management responsibility. 

 

  

D. Contractors, Vendors and Suppliers 

 

Clean Cannabis will utilize the Commonwealth and Region 1 Counties lists of certified minority 

and women owned businesses to ensure that it contracts and procures goods, services, construction 

and maintenance services from a variety of qualified companies that are owned by women and 

ethnic minorities. Furthermore, Clean Cannabis will endeavor to hire contractors, advisors, vendors 

and suppliers, etc. that maintain a diverse workforce and implement a diversity plan. Additionally, 

Clean Cannabis efforts will include: 

 

1. Active measures on the part of the director of purchasing to solicit and secure services with 

qualified minority and woman owned vendors; 

2. Networking with ethnic chambers of commerce, civic organizations and associations to help 

recruit qualified contractors, vendors, and suppliers; and 

3. public information that lists businesses owned by women and ethnic minorities. 

  

E. Diversity and Inclusion Awareness Training  

 

The objective of Clean Cannabis diversity and inclusion awareness training program will be to 

employ a team of individuals that are cognizant of the needs of fellow employees and to ensure that 

all employees are aware of diversity issues and have an understanding of ethnic changes in the 

workplace. In order to provide the very best experience for our employees and achieve the quality 

and outcome goals of the organization, we believe it is necessary for all of our employees to 

understand the importance and appreciation of individual differences, so that stereotypes and 

prejudices may be overcome. Clean Cannabis has zero tolerance towards discrimination of women, 

ethnic minorities and persons with disabilities. All employees will be required to complete the 

diversity and inclusion awareness training program during employee orientation and at least 

annually. 
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Managing Director to make sure the financial goals are in line with the company’s overall vision.  

As Compliance Manager, Larry will have the task of making sure that Clean Cannabis is at all times 

abiding by the laws of the Commonwealth of Pennsylvania and the regulations set out by the 

Department of Health.  Since medical marijuana is a tightly regulated industry, Larry will be 

responsible for keeping the legal and ethical integrity of the company intact through policy 

enforcement and program planning.  Larry will also have to keep up-to-date on the changing laws 

of the Commonwealth and the regulations of the DOH to be sure Clean Cannabis stays in full 

compliance.  

3. Christopher Lane:  Chris will be Clean Cannabis’ Director of Operations.  Through this role he will 

oversee the day-to-day activities and ensure that the growing/processing facility runs smoothly.  

To achieve this, Chris will design and implement all necessary standard operating procedures 

(SOPs) and make sure they are understood and followed by all employees. 

4. Robert Lane:  Bob will be Clean Cannabis’ Director of Engineering.  Through this role he will be 

responsible for managing and overseeing all facility and process development.  Bob has designed 

and implemented many processes for another marijuana growing facility and he will be adjusting 

these design to effectively work within our proposed facility.  He will also be responsible for 

coordinating the engineering team below him after we are granted a permit and the hiring 

process begins.  Lastly, as technology changes, Bob will be responsible for designing and 

implementing new processes for all sectors of the company. 

5. Rebecca Lane: Rebecca will be Clean Cannabis’ Director of Quality.  Through this role, Rebecca will 

be able to bring past quality assurance experience and apply it at Clean Cannabis.  She will be 

responsible for establishing quality and reliability standard, establishing raw material standards, 

performing in-house quality assurance tests on samples of medical marijuana prior to any third-

party quality lab testing, and maintaining product quality by enforcing quality assurance SOPs and 

Department of Health requirements. 

6. Apple Pharms: Apple Pharms will play an advisory role in the setup and implementation of all 

extraction equipment and proper training on the extraction process to all personnel involved. 

7.   

8.   

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

Sandra Lane 

B.S., Electrical Engineering, Old Dominion University 

Sandra Lane is currently the Vice President of the Security Products Division of CCL, a 

company that generates over $4 billion in annual revenue. In this role, Ms. Lane is responsible 
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for diversifying CCL’s Security Products Division via product development and acquisitions. 

Since joining CCL in October of 2014, the Security Products Division has grown from $40 

million to approximately $600 million in annual revenue.  

In addition to her current role at CCL, Ms. Lane is also the owner and acting Director of 

GRAutomation, LLC (“GRA”), and Horizons Realty, LLC (“Horizons”). These entities 

specialize in outfitting legal marijuana cultivation facilities with automated grow systems, 

HVAC and environmental controls. Specifically, GRA has developed the first automated, 

commercial-grade high pressure aeroponic grow system. This system was successfully installed 

at Virginia Company’s I-502 Recreational Marijuana Producer/Processor facility. It resulted in 

a reduction of labor, water usage, and nutrient usage, as well as an increase in crop yield.  

Prior to her time at CCL, Ms. Lane was the owner and president of Sennett Security Products, 

LLC (“Sennett”). During her time at Sennett, Ms. Lane transformed the business from a small 

contract management firm to a fully integrated secure manufacturing organization offering 

security solutions and products for government entities, both domestic and foreign, as well as 

private businesses. Emphasizing the importance of innovative production processes, quality 

control, and effective customer communications, Ms. Lane helped the company reach $40 

million in annual revenue, while employing approximately 200 employees. In 2014, Sennett was 

acquired by CCL for $45 million. 

 Prior to commencing her career at Sennett in 1990, Ms. Lane spent five years consulting to the 

Naval Air Systems Command, where she performed project engineering, software development, 

and program management for a variety of DoD (Department of Defense) contracts. 

 

Lawrence J. Stuardi - Member  

 

President & Founder, MRA Group, Inc.  

 

With over thirty-five years of real estate development and investment experience, 

encompassing more than $2 billion in projects, Lawrence Stuardi has earned a stellar 

reputation as both a civic-minded real estate developer as well as a trusted advisor and 

partner to many leading health care, academic, and financial institutions throughout the 

region.  

  

Having established Medical Realty Advisors in 1991, Mr. Stuardi has led what today 

has become MRA Group to be the foremost privately held health care, technology, and 

academic focused real estate development, investment, and services firm in the mid-

Atlantic region.  For over twenty six years MRA has been a leader in the planning and 

development of technology enhanced facilities for cutting edge health care and 

technology companies. 

 

Prior to the formation of MRA, Mr. Stuardi served as a real estate developer with Rouse 

& Associates (now Liberty Property Trust), one of the nation’s largest commercial real 

estate developers.  He began his career with a Philadelphia based investment real estate 
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firm, where he focused on corporate sale/leaseback arrangements and investment 

transactions.  

  

In addition to leading MRA in the development of several million square feet of 

complex commercial real estate projects, Mr. Stuardi has partnered with select 

investors nationally to acquire, repurpose and manage value-add opportunities that 

benefit from the seasoned experience, intense focus, equity and debt relationships that 

MRA brings to a project.   

  

Mr. Stuardi currently serves on the Board of Trustees for Gwynedd Mercy University, 

in Lower Gwynedd, Pennsylvania, and serves on the Board of Directors for the 

Drueding Center, a Philadelphia based transitional housing program for disadvantaged 

mothers and children.  He formerly served on the Board of Directors for the Kutztown 

University of Pennsylvania Foundation, and on the Regional Board of Directors for 

Team Capital Bank 

 

Lawrence graduated from Kutztown University of Pennsylvania, and resides in Bucks 

County, PA with his wife Kate and three children.   

 

 

 

Christopher Lane – Member 

J.D., Elon University School of Law 

B.S., Business Management, Virginia Polytechnic Institute and State University (Virginia Tech) 

 

Mr. Lane is the CEO and owner of TrueAeroGrow, a Recreational Marijuana 

growing/processing facility in Spokane, Washington.  The facility uses an advanced high 

pressure aeroponic system which allows for high quality growth without the need of soil or 

pesticides.  TrueAeroGrow has established itself in Washington as a true competitor in the 

market. 

 

Mr. Lane has held various positions across the business and legal spectrum. In regards to 

business experience, he has held various quality and production positions in a secure 

manufacturing business. In this role, among other things, he was tasked with evaluating new 

business ventures, developing pro-forma financial statements, ensuring legal and contractual 

compliance, and reviewing business-to-business and employment contracts. In addition to these 

responsibilities, he has also assisted in the development of bid proposals for various high 

security government contracts. 

 

Mr. Lane has also served as a legal intern at the Department of Justice (DOJ) and a law clerk at 

an employment law firm. At the DOJ, Mr. Lane was assigned to the Fraud Section, Securities 

and Financial Fraud Unit. There, he assisted attorneys in preparation for the litigation of various 

cases involving securities fraud, mortgage fraud, healthcare fraud, and Foreign Corrupt Practices 
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Act violations. At the employment law firm, he conducted legal research and drafted various 

court documents for cases involving the Age Discrimination in Employment Act, Americans 

with Disabilities Act, Family and Medical Leave Act, and employment discrimination under 

Title VII. Mr. Lane will leverage these experiences to help ensure that Beacon complies with all 

of the relevant requirements of Washington state and the Federal government.  

 

In addition to these professional experiences, Mr. Lane is an avid indoor grower and aeroponic’ 

s enthusiast. In this context, his experience includes designing, constructing, and maintaining 

various high and low pressure aeroponic grow systems; monitoring and addressing the nutrient 

needs of a variety of tomato plants throughout the grow process; developing and integrating an 

automated drain system; propagating seeds; and cutting/maintaining clones. 

 

Robert Lane - Member 

B.S., Electrical Engineering, Virginia Polytechnic Institute and State University (Virginia Tech) 

Mr. Lane is currently the owner and Chief Engineer at GRAutomation, LLC (“GRA”), and 

Horizons Realty, LLC (“Horizons”). Both firms specialize in the outfitting legal marijuana 

cultivation facilities with fully automated grow systems, HVAC and environmental controls 

creating a closed environment agriculture that maintains optimal growing conditions from clone 

to harvest. 

At GRA, Mr. Lane developed the first scalable, fully automated high pressure aeroponic grow 

system.  While small scale aeroponic studies have been conducted by NASA for growing crops 

in space, no system has been developed which was scalable for large agricultural applications. 

Mr. Lane installed the first commercial high pressure aeroponic grow system at Virginia 

Company’s I-502 Recreational Marijuana facility in Spokane, Washington. The system resulted 

in significant reductions in water usage, nutrient usage, and labor, as well as significant increases 

in crop yields.   

Prior to forming GRA and Horizons, Mr. Lane was the Vice President of Engineering and 

Systems Development at Sennett Security Products, LLC (“Sennett”).  In this role, Mr. Lane 

oversaw the manufacturing processes at Sennett’s 108,000 square foot print production facility 

and its 105,000 square foot finishing facility. Specifically, Mr. Lane oversaw the acquisition and 

installation of a twelve (12) color web offset press valued at $6 million, as well as the installation 

of over $12 million in equipment at Sennett’s finishing facility.  While at Sennett, Mr. Lane 

developed end to end solutions with in-inline production controls allowing for efficient and 

accurate manufacture of high end printed security products. 

 Prior to joining Sennett in 1990, Mr. Lane served as a program manager for avionics, electronic 

countermeasures, communications, and fire control radar for NAVAIR.  He graduated from the 

Defense Systems Management College and has held large-scale senior management positions 

with 400 civilian and military personnel reporting to him. 
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Rebecca Lane – Member 

 
B.A., Chemistry, Virginia Polytechnic Institute and State University (Virginia Tech) 

 

Rebecca Lane is the Quality Assurance (“QA”) Manager at TrueAeroGrow, LLC, a Recreational 

Marijuana growing/processing facility in Spokane, Washington.  As QA Manager, Rebecca Lane 

uses these experiences to develop quality procedures that result in a production facility that conforms to 

the highest standards. Rebeca Lane’s expertise is in performing laboratory testing pursuant strict 

quality assurance procedures. Specifically, she is versed in procedures concerning the sanitization and 

maintenance of laboratory equipment. Aside from this experience, she has also worked in the 

intellectual property field, which exposed her to the rigorous patent application process.  

 

Aside from her professional experiences, the Ms. Lane is also an avid outdoor and indoor gardener. 

Applying her chemistry background in this context, the Ms. Lane has gained experience in developing 

nutrient profiles for specific plants that she personally grows. To date, these plants include tomatoes, 

jalapeno peppers, habanero peppers, squash, roses, and cucumbers. Ms. Lane also has experience in 

maintaining high and low pressure aeroponic systems, developing nutrient solutions and corresponding 

application schedules, establishing standard operating procedures for sanitizing equipment used in the 

grow process, and compiling analytical data used to improve grow production efficiencies.  

 

Based on these experiences, Ms. Lane has become an integral part of TrueAeroGrow’s quality 

assurance and research and development team.  To this end, Ms. Lane has developed quality 

procedures that are used in monitoring and maintaining production processes at laboratory standards, as 

well as procedures for ensuring the quality and consistency of marijuana growing/processing. 

 

1.   

2.   

3.   

 

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET 

THE TWO-HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS. 

1. Clean Cannabis LLC (“Clean Cannabis”) will remain attentive to upcoming information from the 

Department of Health pertaining to the 2-hour training course that is being developed. 

2. Upon being granted a grower/processor permit, Clean Cannabis will immediately research dates 

and times when the training course will be available. 

3. This schedule will be delivered to all principals and the compliance manager will periodically 

check to make sure all principals take the course and have their attendance records stored on site 

for inspection. 
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4. The aforementioned will be completed before the facility becomes operational. 

5. Since Clean Cannabis will have employees who physically handle medical marijuana, part of the 

hiring process will include a signed acknowledgement form that the new employee must take the 

training course within 90 days of being hired.  

6. There is no need for reimbursement of course costs to employees since it will be available for 

free, but Clean Cannabis will pay employees for the two hours spent taking the course at their 

regular hourly rate. 

7. Employee attendance records will be retained at the facility for inspection. 

8. Clean Cannabis will retain all employee two hour training requirement documentation on 

premises for a minimum of four (4) years. 

 

IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 

 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 

IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 

 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 
SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
 

General Overview of Equipment 
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• The date and approximate time of departure. ☒ ☐ 

• The date and approximate time of arrival. ☒ ☐ 

• The transport vehicle’s make, model, and license plate number. ☒ ☐ 

• The identification number of each member of the delivery team accompanying 

the transport. 

☒ ☐ 

• When a delivery team delivers medical marijuana to multiple medical marijuana 

organizations or approved laboratories, the transport manifest must correctly 

reflect the specific medical marijuana in transit; each recipient will also provide 

the grower/processor with a printed receipt for the medical marijuana received. 

☒ ☐ 

• All medical marijuana being transported must be packaged in shipping containers 

and labeled in accordance with § 1151.34 (relating to packaging and labeling of 

medical marijuana). 

☒ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 

receiving the medical marijuana described in the transport manifest. To maintain 

confidentiality, a grower/processor may prepare separate manifests for each 

recipient. 

☒ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 

manifest, and any printed receipts for medical marijuana being transported, will 

be provided to the Department or its authorized agents, law enforcement, or 

other Federal, State, or local government officials if necessary to perform the 

government officials’ functions and duties. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 

PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 

USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 

USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 

PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 
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marijuana that are expired, damaged, deteriorated, mislabeled, contaminated or 

recalled or whose containers or packaging have been opened or breached, until 

the seeds, immature medical marijuana plants, medical marijuana plants and 

medical marijuana are destroyed or otherwise disposed of, as required by § 

1151.40 (relating to the management and disposal of medical marijuana waste). 

• All storage areas will be maintained in a clean and orderly condition and free from 

infestation by insects, rodents, birds, and pests. 

☒ ☐ 

• A separate and secure area for temporary storage of medical marijuana that is 

awaiting disposal will be established. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE DESCRIBE YOUR PLANS REGARDING THE STORAGE OF MEDICAL MARIJUANA WITHIN YOUR FACILITY: 
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• State the employee identification number of the employee shipping the package, 

if different than the employee preparing the package and packaging the medical 

marijuana. 

☒ ☐ 

• Contain the name and address of the dispensary to which the package is to be 

sold. 

☒ ☐ 

• List the date of expiration of the medical marijuana. ☒ ☐ 

• Include instructions for proper storage of the medical marijuana in the package. ☒ ☐ 

• Contain a warning that the medical marijuana must be kept in the original 

container in which it was dispensed. 

☒ ☐ 

• Contain a warning that unauthorized use is unlawful and will subject the 

purchaser to criminal penalties. 

☒ ☐ 

• Contain the following warning stating: 

This product is for medicinal use only. Women should not consume during pregnancy or 

while breastfeeding except on the advice of the practitioner who issued the certification 

and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 

ability to drive or operate heavy machinery. Keep out of reach of children. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 

PRODUCTS: 

 

Packaging and Labeling Medical Marijuana   

  

Clean Cannabis, LLC’s (“Clean Cannabis”) engineering and employee staff has in excess of 50 years 

working experience in a manufacturing environment. Everyday experience with material handling, 

custom packaging, and shipping activities are functions that are second nature for our staff. With past 

experience supporting production and manufacturing in two facilities in excess of 100,000 square feet 

makes the cultivation effort for this facility very manageable.  
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Order processing  

 

Orders will be processed and packaged in a secure room dedicated for packaging so that the environment 

can be readily controlled. Registered medical dispensaries orders will be received via telephone or fax. 

In the case of order by fax, prior to processing the order, Clean Cannabis will call the registered 

dispensary to confirm the order. Once the order is received, and in the cases of faxes, confirmed, the 

following information concerning the sale will be logged in  

(“PTS”): 

 

a. Date on which the order was received; 

b. Desired delivery date; 

c. Name, address, and registration number of the dispensary; 

d. Name of each medicinal marijuana product requested; 

e. Quantity of each medical marijuana product requested; 

f. Cost per unit of each medical marijuana product requested; and  

g. Total transaction cost.  

 

Once this information is entered into the PTS, a unique order number will be assigned to a specific 

transaction.  

 

From this order information, Clean Cannabis’ PTS will generate daily reports (Pick Reports) that will 

list what orders need to be processed and delivered for that day. For each dispensary order, the PTS will 

generate an Order Packaging Report, which will identify the specific content of each individual 

dispensary order.  

 

Packaging 

 

Packaging for distribution to registered medical marijuana dispensaries will be prepared by specifically 

trained Clean Cannabis employees to insure accuracy and safety of the product. Clean Cannabis 

employees will be trained accorded to the standard operating procedures (“SOPs”) that will insure the 

product meets all packaging and labeling requirements as specified by the Pennsylvania Department of 

Health (“Department”).  

 

To commence the packaging process, a Clean Cannabis employee will print the daily Order Packaging 

Report from the PTS. The Clean Cannabis employee will scan the barcode of the PTS Daily Packaging 

Report which will give specific information about the order. To begin processing the order, the operator 

will scan the container from which the product will be weighed. The calibrated scale used for weighing 

the product is integrated to the computer network and Clean Cannabis’ BioTrackTHC PTS and 

automatically records the amount on the scale. Once the operator has met the specific weight requirement 

of the order, product will be removed from the scale and a label will be generated that complies with 28 

Pa. Code § 1151.34, and lists the following required information:  

 

a. Licensee’s trade name. Clean Cannabis, LLC and its Department of Health permit 

number;  

b. The form, quantity and weight of medical marijuana included in the package;  

c. The single dose THC and CDB content of medical marijuana in milligrams (mg).   

d. Contain an identifier that is unique to a particular batch of medical marijuana, 

including the number assigned to each lot in the batch; 

e. The date the medical marijuana was packaged; 

DOH REDACTED
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• Comprehensive inventories of seeds, immature medical marijuana plants, medical 

marijuana plants, medical marijuana and medical marijuana products shall be 

conducted at least annually. 

☒ ☐ 

• A written or electronic record of the inventory reviews and comprehensive 

inventories must be created and maintained. 

☒ ☐ 

• The written or electronic record will include the date of the inventory, a summary 

of the inventory findings, and the employee identification numbers and titles or 

positions of the individuals who conducted the inventory. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 

THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
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IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL 

MARIJUANA PRODUCTS, ALONG WITH THE PROCESS THAT WILL BE FOLLOWED WHEN EVIDENCE OF 

THEFT/DIVERSION IS IDENTIFIED: 

 

   

  
 

 

 

 

 

   

DOH REDACTED

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

56 

 

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

57 

 

 

 

 

 

 

 

 

 

 

  
 

  
 

 

 

 

 

 

 

 

  
 

 

 

 

      

 

   

 

  

 

 

   
 

DOH REDACTED





Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

59 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 
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C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

61 

 

 

 

Grow Systems/Methods 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

 

  

 

 

 

 

 

  

 

  

 

   

 

   

 

 

  

 

 

 

                                                           
1 NASA Spinoff (2006), Progressive Plant Growing Has Business Blooming, Environmental and Agriculture 
Resources, p 67. 
2 In Sea-Of-Green, plants in the flowering phase will be kept shorter (approximately 18” to 36” in height). This 
helps to ensure that the quality of flower is the same from the top to the base of the plant. 
3 For specific information concerning Mother Plants, please see Step 2: Mother Plant Generation and Maintenance 
below. 
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• Records of the type and amounts of fertilizer and any growth additives used will 

be maintained. 

☒ ☐ 

• No additional active ingredients or materials will be added to the medical 

marijuana that alters the color, appearance, smell, taste, effect or weight of the 

medical marijuana, unless the grower/processor has first obtained the prior 

written approval of the Department. 

☒ ☐ 

• Excipients will be pharmaceutical grade, unless otherwise approved by the 

Department. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE PROVIDE DETAILS OF ALL NUTRIENT AND GROWTH ADDITIVES THAT WILL BE UTILIZED AT YOUR FACILITY: 

 

Nutrient and Growth Additive Practices 

 

The information provided below expands upon the yes or no questions answered in Section 18A of the 

application. Clean Cannabis, LLC (“Clean Cannabis”) wants to ensure that its nutrient practices are fully 

understood.  
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   Vape Oil Cartridge w/ 

     Measured Dosage                                                      10 mg CBD Capsules                                 300 mg CBD Tincture 

 

Clean Cannabis will not process medical marijuana to dispense in dry leaf or plant form.  Additionally, 

Clean Cannabis will not manufacture, produce or assemble any medical marijuana product, instrument 

or device without the prior written approval of the Department. 

 

LIMIT ON MEDICAL MARIJUANA PROCESSING. 

 

THIRD PARTY TESTING AND LABELING 

 

All final medical marijuana products will be tested by a third-party laboratory for cannabinoid 

concentration.  All products will be formulated to achieve a consistent cannabinoid profile.  

Concentration of the following cannabinoids, at a minimum, will be reported to the Department by the 

laboratory and include the following on the label included with the product to be sold: 

• Tetrahydrocannabinol (THC). 

• Tetrahydrocannabinol acid (THCA). 

• Tetrahydrocannabivarin (THCV). 

• Cannabidiol (CBD). 

• Cannabinadiolic acid (CBDA). 

• Cannabidivarin (CBDV). 

• Cannabinol (CBN). 

• Cannabigerol (CBG). 

• Cannabichromene (CBC). 

• Any other cannabinoid component at > 0.1%. 

 

In addition to Potency, Clean Cannabis intends to have all final products tested for microbial 

contamination as well as terpene profile to provide an additional level of safety and information for the 

patient.  

 

Within the first 6 months after the Department determines the grower/processor to be operational, the 

grower/processor shall provide the Department with a forecast of the amount of medical marijuana it 

projects it will produce and in what form. The grower/processor shall notify the Department in writing 

immediately upon becoming aware of a potential increase or decrease in the forecasted amount 

occurring within any subsequent 6-month period. 
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audits will also be conducted on a regular basis to assess hazards due to chemical handling and storage, 

electrical equipment, biohazards, hazardous waste management, chemical waste, housekeeping and 

emergency preparedness, ventilation as well as air quality. The list of lab safety equipment maintained 

by Clean Cannabis in our lab is itemized in the equipment list above. 

 

“FLOW” OF PRODUCT THROUGH LABORATORY 

 

Raw Material will be received by the processing lab from the grower in 10 lb. sealed plastic bags of 

dried trimmed flower or “trim”. Each bag will be clearly labeled with the exact weight, harvest date, 

batch number and strain name. Upon receipt, the bagged material will be taken to the locked safe room 

where it will be entered into the process lab receipt records noting the date and time of receipt and who 

was responsible for accepting receipt. Once recorded as received, the material will be, opened and re-

weighed and re-labeled with a processing lab batch number all of which will be recorded on camera 

and the information entered into Clean Cannibis’ BioTrackTHC Product Tracking System (“PTS”).  If 

this chosen PTS system does not properly integrate with the Department prescribed electronic tracking 

system, Clean Cannabis will change software to be in compliance.  The material will remain locked in 

the safe until it is needed for processing.  

At time of processing, raw material is removed from the vault and each process step documented and 

entered in the PTS system as is specified in that particular production SOP. 

Once production is completed and the product has been packaged and labeled it will be returned to the 

vault for storage until pulled for shipping. 

 

 

Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 

PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 

PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 

RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 

EQUIPMENT. 

 

 
Sanitation And Safety 

 

Contamination Prevention 

 

Pursuant 28 Pa. Code § 1151.33(a), Clean Cannabis, LLC (“Clean Cannabis”) will maintain a facility in 

a sanitary condition to limit the potential for contamination or adulteration of the medical marijuana 

grown and processed in the facility.  Prior to operations, Clean Cannabis will implement procedures that 

will ensure that everything, ranging from the facility itself to all growing equipment, is sterilized prior 

to beginning production.  Clean Cannabis will contract with a professional cleaning service that has 

experience with clean room environments.  This professional cleaning will occur when the building is 

empty to ensure that operations begin with a clean and sterile environment free of any pests, mold, or 

other contaminant. 
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To ensure that the facility remains free of any pests or outside containments after the initial sanitization, 

all production area entrances and exits will be equipped with High Efficiency Particulate Air (HEPA) 

blow down units and sticky mats to ensure that no outside airborne contaminants, pests, or dirt enter the 

facility during personnel or visitor ingress. Furthermore, Clean Cannabis production employees and 

visitors will enter a dedicated gowning room before entering production areas where they will be required 

to put on personal protection equipment (“PPE”), which will consist of clean room coveralls, dedicated 

facility shoes or shoe covers, hair nets, gloves, etc. These measures will ensure a sterile grow 

environment protected from any outside contaminants that may negatively affect the quality of medical 

marijuana.  

 

Clean Cannabis has adopted rigorous Standard Operating Procedures (“SOPs”) for each task or action 

performed in the facility, including measures relating to contamination prevention. Clean Cannabis has 

adopted an intake SOP for any materials being brought into the building. This SOP requires all materials 

and equipment used in the growing, extraction, and packaging process to be thoroughly inspected and 

sanitized prior to entering the building. 
 
Pursuant 28 Pa. Code § 1151.33 (a), Clean Cannabis will also implement SOPs to be performed on a 

regular basis that will maintain the facility in good sanitary condition that includes, not is not limited to, 

frequent sanitization of equipment and surfaces, including floors, counters, walls and ceilings. Clean 

Cannabis’ employees will only use sanitizing agents registered by the United States Environmental 

Protection Agency, in accordance with the instructions printed on the label. SOPs will be put into place 

to ensure that employees are trained to mix cleaning agents properly to ensure that equipment is cleaned 

thoroughly and to protect employees from mixing the wrong cleaning agents and potentially harming 

themselves. Production and extraction equipment and utensils will be chosen as to be capable of being 

adequately cleaned. Litter and waste will be properly disposed of and the systems for waste disposal shall 

be maintained in good working condition to prevent the litter and waste from becoming a source of 

contamination in areas in which immature medical marijuana plants, medical marijuana plants or medical 

marijuana are exposed. The floors, walls and ceilings of Clean Cannabis’ facility will be kept in good 

repair, and equipment, counters and surfaces for processing will be food grade quality and will not react 

adversely with any solvent being used. Clean Cannabis will utilize stainless steel tables for use in all 

production and extraction areas.  
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Lastly, Clean Cannabis’ secure facility will be a non-smoking facility, which includes both the interior 

and exterior premises. Employees will not be permitted to take smoke breaks or to leave the facility for 

meal periods in order to prevent product diversion but also to prevent further contamination of Clean 

Cannabis’ facility, medical marijuana plants, medical marijuana products, and equipment. 

 

Pest Protection Procedures 

 

Pursuant 28 Pa. Code § 1151.33 (a)(5), adequate protection against pests will be provided through the 

use of integrated pest management practices and techniques that identify and manage plant pathogens 

and pest problems. Cleaning Cannabis will utilize an Active Pest and Mold Prevention Program in its 

secure facility to ensure that no pests or mold is introduced to its clean room environment. This program 

includes, among other things, active monitoring for pests on both the inside and outside of the facility 

via sticky traps, daily grow room inspections, and the regular disposal of litter and waste to prevent 

infestation. If any signs of pests become present, the grow room will be “quarantined.” When a grow 

room is quarantined, personnel entering the room must wear dedicated PPE. This PPE is immediately 

sterilized after use to protect the integrity of the operational area. 

 

In the event that a harvest of medical marijuana becomes infested, Clean Cannabis will dispose of the 

entire affected harvest, take appropriate measures to eliminate the problem, and sterilize the equipment 

and facility before starting a new harvest. The application of pesticides to medical marijuana plants will 

be avoided completely, as these products will be harmful to the plants and most importantly to the patient. 

If pesticides must be used in a situation to eliminate a problem, employees will be required to wear 

appropriate PPE to avoid risk of bodily harm associated with pesticide application. Clean Cannabis will 

only use pesticides in accordance with the Pennsylvania Pesticide Control Act of 1973 (3 P.S. §§ 

111.21—112) and listed on Appendix A. Acceptable Pesticide Active Ingredients for Use. Any products 

containing the approved active ingredients will also be labeled for use in greenhouses on food crops. Any 

pesticides that Clean Cannabis could potentially use would be labeled and stored in a controlled and 

dedicated room that prevents contamination of seeds, immature medical marijuana plants, medical 

marijuana plants and medical marijuana. All pesticide applications will be documented, including the 

location of application, concentrations used, and the name of the trained pesticide applicant, for 

investigatory and auditing purposes. 
 
Again, Clean Cannabis plans to completely avoid the application of pesticides through the utilization of 

controlling access to production areas, constant monitoring of grow rooms, the implementation of clean 
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room environment SOPs and PPE, and by sterilizing grow room equipment before it can enter into 

production areas. By following the Active Pest and Mold Prevention Program, Virginia Company’s I-

502 Washington State Producer/Processor facility has been able to secure a pest-free facility and Clean 

Cannabis will implement the same program to ensure that medical marijuana is pest-free and free of 

contaminants. 

 

To further limit the potential for outside contamination, Clean Cannabis’ facility is completely free of 

grow media. By excluding the use of growing media, Clean Cannabis has eliminated one of the easiest 

ways for pests to enter a medical marijuana operation. For specific information concerning Clean 

Cannabis’ innovative grow systems, please see Section 17C of this application. 

 

Medical Marijuana Handler Sanitation Measures 

 

While working with medical marijuana, employees working in direct contact with medical marijuana 

will be subject to the restrictions on food handlers in 28 Pa. Code § 27.153. Employees will conform to 

sanitary practices while on duty, including maintaining adequate personal cleanliness, wearing proper 

clothing, including gloves, and washing hands thoroughly in an adequate hand-washing area before 

starting work and at any other time when hands may have become soiled or contaminated. Employees 

will be required to wear PPE which will include, but is not limited to, clean room coveralls, dedicated 

facility shoes or shoe covers, hair nets such as bouffants and beard covers, gloves, etc. By utilizing PPE 

in production and extraction areas, medical marijuana will be free of outside contaminants. Additionally, 

smoking will not be permitted on the proposed facility or on the outside premises, and employees will 

not be permitted to take meal periods and breaks off the licensed premises. This will further ensure that 

medical marijuana is handled in a manner that is clean and free of outside contaminants. 
 

Access to production areas will be limited to a “need-to” basis and will be controlled by the use of 

biometric eye recognition technology installed at all production room doors. By restricting access to 

production areas to only those who have been authorized, Clean Cannabis will ensure that only 

employees who are properly trained on all relevant SOPs will be permitted to enter these rooms. 

 

Medical Marijuana Handler Safety Measures 

 

Clean Cannabis will be committed to providing all employees with a safe working environment. Clean 

Cannabis will follow OSHA regulations in the production and processing of medical marijuana and will 

ensure that all employees are trained on all SOPs relevant to their job before they are permitted to work 

independently. In the event that an accident occurs on the job, Clean Cannabis will document and address 

the incident and corrective actions will be taken after a root cause analysis is identified. Employees 

involved in an incident will be required to sign a physical incident report and will be required to describe 

the event in as much detail as possible. Every incident report will contain the following information: date 

and time of the incident, nature of the incident, and personnel involved.  Examples of incidences that 

will be recorded include, but are not limited to: power outages, theft, inventory irregularities, alarms, 

workplace conflicts, incidents of violence, and the above listed emergencies. Clean Cannabis will supply 

every new employee with an official company handbook where emergency response strategies will be 

laid out. 

 

The security proximity system will also be able to detect which employees were at the facility at the time 

of the incident. 

 

While working with medical marijuana equipment, employees may not use headphones, cell phones, or 

other electronic devices, eat or drink, or be engaged in any other non-work related activity that would 
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distract him/her from the work at hand. This will help prevent accidents from happening while operating 

production or extraction equipment in Clean Cannabis’ facility. 

 

PPE + Employees who are exposed to eye hazards, including UV light, must wear the appropriate safety 

glasses or goggles.  It will be the responsibility of all employees to have their eyes examined on a regular 

basis. 

 

Material Safety Data Sheets (MSDS) for the fertilizers used in Clean Cannabis’ growing process will be 

kept in the centralized Mixing Room within close proximity to the fertilizers for employees to reference 

in the case of an emergency of if an issue arises. Nutrient Techs will be required to wear appropriate PPE 

(lab coats and coveralls, gloves, safety glasses, etc.) when dispensing nutrients. An eye wash station and 

handwashing station will also be located in the Mixing Room to provide safety and contamination 

prevention measures.  

 

 

Hand-Washing Facilities 

 

Clean Cannabis understands the importance of cleanliness of not only the facilities but of employees, 

especially those in direct contact with medical marijuana plants and/or products. Standard operating 

procedures will be in place for those employees working in direct contact with medical marijuana which 

will conform to the same restrictions set forth for food handlers in 28 Pa. Code § 27.153. It will be 

required of employees to thoroughly wash their hands prior to beginning work and at any other time their 

hands may become soiled or contaminated. To facilitate this process, Clean Cannabis will provide 

adequate and convenient hand-washing facilities with running water held at a temperature proper for 

sanitizing hands. 

 

Hand washing facilities will be located in all lavatory(ies), processing area(s), employee break room(s 

), and wherever else good sanitary practices require. Clean Cannabis will provide nontoxic sanitizing 

cleansers and automated paper towel dispensers to ensure the effectiveness and ease of this process.  

Additionally, Clean Cannabis will provide adequate and readily available lavatories for both personnel 

and visitors which will comply with all state, local building code and ADA requirements. 

 

Clean Cannabis will maintain in-house logs for the cleaning and sanitizing of all lavatory and hand-

washing stations. These logs will require any employee performing the cleaning tasks to fill out what 

was done, the time and date, and a signature. Clean Cannabis’ standard operating procedures will detail 

what will need to be cleaned, how often, with what sort of cleaning solution, and who will inspect the 

work to confirm it conforms to proper sanitary standards. 

 

Inspection Schedules To Ensure The Accuracy Of Operational Equipment 

 

Aside from monitoring grow variables, Clean Cannabis will also utilize quality controls, both manual 

and automated, to protect against equipment malfunctions.  This will include manual checks of all 

equipment by Clean Cannabis employees at set intervals, as well as installing automated inline censors 

on its aeroponic grow system that will notify Clean Cannabis employees of certain component failures.  

To maximize the ease of manual equipment quality checks and servicing, Clean Cannabis’s aeroponic 

grow system is designed to provide easy access to all key components.  Additionally, Clean Cannabis 

designed its aeroponic grow system to consist of various levels of redundancy for each key component, 

which ensures that the grow process will continue even in the event of component failures. 
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In accordance with 28 Pa. Code § 1151.32 (b), Clean Cannabis will have SOPs in place to define the 

process and frequency for equipment calibration, cleaning and maintenance.  Only NIST (National 

Institute of Standards and Technology) traceable calibration standards will be used.  All equipment will 

be monitored on a regular basis: 

 

Logs will be kept to document: 

1) Maintenance of equipment 

2) Cleaning of equipment 

3) Calibration of equipment 

4) Regular Calibration checks 

 

 

Section 21 – Quality Control and Testing for Potential Contamination 

By checking “Yes,” you affirm that quality control measures and testing efforts must be 

in place to track active ingredients (THC and CBD) and potential contamination of 

medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 

SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 

REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 

MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 

TRANSACTIONS. 

 

Record Keeping 

 

Growth Conditions 

 

Clean Cannabis, LLC (“Clean Cannabis”) will ensure it monitors and keeps proper records of all 

conditions affecting the growth of medical marijuana plants, including but not limited to regulation of 

temperature, humidity, ventilation, water supply, and lighting.  

 

 

 

 

 

 

Aside from monitoring and controlling environmental parameters, Clean Cannabis will also implement 

controls and procedures to ensure that its DWC grow systems are functioning properly. This will include 

manual checks of pertinent system components by employees at set intervals, as well as in-line automated 

quality control systems that monitor nutrient solution temperature, pH, parts per million (PPMs) levels, 

pump, and chiller statuses. If any of the parameters are out of an acceptable range, relevant personnel 

will be notified automatically via text message or email alerts. All measurements will be recorded and 

stored for future analytical and auditing needs. 
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Tax and Reporting 

  

Clean Cannabis will submit quarterly report(s) and payments to the Pennsylvania Department of Revenue 

(“DOR”), in accordance with the following requirements pursuant to DOR’s Medical Marijuana Tax 

Bulletin 16-001 and DOR’s Medical Marijuana FAQ Sheet:  

  

a. Five percent (5%) tax on gross receipts received from the sale of medical marijuana to 

a dispensary; 

b. On a form prescribed by the DOR; 

c. Include pertinent information as determined by the DOR, including total and net taxable 

gross receipts from the sale of medical marijuana, and total tax due; 

d. Filed quarterly on the 20th day of January, April, July, and October; 

e. The tax shall not be added as a separate charge or line item on any sales invoice or other 

statement of the price paid by the dispensary, patient, or caregiver. 

 

Medical marijuana is not subject to sales taxes and thus Clean Cannabis will never add sales tax as a 

separate charge or line item when selling medical marijuana to a license dispensary.  Once the DOR 

provides additional information and guidelines pertaining to the Medical Marijuana Act, Clean Cannabis 

will be sure to be in full compliance. 

 

By employing BioTrackTHC as Clean Cannabis PTS, monthly reports can be generated and quickly 

uploaded to the Department’s electronic tracking system with accuracy and efficiency and stored for a 

period of at least four (4) years. As noted above, Clean Cannabis specifically chose BioTrackTHC as its 

PTS system because Clean Cannabis members have utilized this system in the past with great success 

and it should easily integrate with whatever electronic tracking system that is prescribed by the 

Department. If BioTrackTHC does not integrate with the Department prescribed electronic system, Clean 

Cannabis will adjust to become compliant.   

   

Grow Variables and Equipment Log  

Once Clean Cannabis enters production, it will adhere to in-house standards of procedures (“SOP”) that 

ensure consistent quality control during the entire grow process.  Specifically, Clean Cannabis will 

monitor, via meters, the following grow variable: nutrient solution, i.e., dissolved solids parts per million 

(PPM), temperature, and ph levels; air temperature; air humidity; and air carbon dioxide (collectively 

“grow variables”).  All data pertaining to these parameters will be logged.  This will enable Clean 

Cannabis to generate specific profiles for each strain as it relates to these grow variables, which will be 

used to develop specifically tailored grow strategies designed to maximize the production of each 

individual strain. 

 

Aside from monitoring grow variables, Clean Cannabis will also utilize quality controls, both manual 

and automated, to protect against equipment malfunctions.  This will include manual checks of all 

equipment by Clean Cannabis employees at set intervals, as well as installing automated inline censors 

on its aeroponic grow system that will notify Clean Cannabis employees of certain component failures 

via text message and email.  To maximize the ease of manual equipment quality checks and servicing, 

Clean Cannabis aeroponic grow system is designed to provide easy access to all key components.  

Additionally, Clean Cannabis designed its aeroponic grow system to consist of various levels of 

redundancy for each key component, which ensures that the grow process will continue even in the event 

of component failures. 
DOH R
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BUSINESS HISTORY AND CAPACITY TO OPERATE 

 

Clean Cannabis, LLC (“Clean Cannabis”) is a newly formed entity within the Commonwealth of 

Pennsylvania.  Due to this, there is no business history for the company itself, but the ownership team 

brings decades of successful business experience spanning several industries. 

Managing Director and majority owner, Sandra Lane, is currently the Vice President of the Security 

Products Division of CCL, a company that generates over $4 billion in annual revenue. In this role, Ms. 

Lane is responsible for diversifying CCL’s Security Products Division via product development and 

acquisitions. Since joining CCL in October of 2014, the Security Products Division has grown from $40 

million to approximately $600 million in annual revenue. Prior to her time at CCL, Ms. Lane was the 

owner and president of Sennett Security Products, LLC (“Sennett”). During her time at Sennett, Ms. 

Lane transformed the business from a small contract management firm to a fully integrated secure 

manufacturing organization offering security solutions and products for government entities, both 

domestic and foreign, as well as private businesses. Given the nature of her business, Ms. Lane holds a 

top-secret clearance with the United States government and is held in high regard by various government 

agencies whom she has worked with over the course of her career. Emphasizing the importance of 

innovative production processes, quality control, and effective customer communications, Ms. Lane 

helped the company reach $40 million in annual revenue, while employing approximately 200 

employees. In 2014, Sennett was acquired by CCL for $45 million. 

In addition to her current role at CCL, Ms. Lane is the owner and acting Director of GRAutomation, LLC 

(“GRA”), and Horizons Realty, LLC (“Horizons”). These entities specialize in outfitting legal marijuana 

cultivation facilities with automated grow systems, HVAC and environmental controls. 

Another member of the ownership team and Director of Engineering is Robert Lane who is currently the 

owner and Chief Engineer at GRAutomation, LLC (“GRA”), and Horizons Realty, LLC (“Horizons”).  

At GRA, Mr. Lane developed the   

 

 

 

 

.   

Prior to forming GRA and Horizons, Mr. Lane was the Vice President of Engineering and Systems 

Development at Sennett Security Products, LLC (“Sennett”).  In this role, Mr. Lane oversaw the 

manufacturing processes at Sennett’s 108,000 square foot print production facility and its 105,000 square 

foot finishing facility. Specifically, Mr. Lane oversaw the acquisition and installation of a twelve (12) 

color web offset press valued at $6 million, as well as the installation of over $12 million in equipment 

at Sennett’s finishing facility.  While at Sennett, Mr. Lane developed end to end solutions with in-inline 

production controls allowing for efficient and accurate manufacture of high end printed security products. 

Additionally, the CFO and Compliance Manager of Clean Cannabis is Lawrence Stuardi.  Mr. Stuardi 

brings over thirty years of real estate development and investment experience as President and CEO of 

MRA Group.  Encompassing more than $1 billion in projects, Lawrence Stuardi has earned a stellar 

reputation as both a civic-minded real estate developer as well as a trusted advisor and partner to many 

leading health care, academic, and financial institutions throughout the region. 

In addition to leading MRA in the development of several million square feet of commercial projects, 

Mr. Stuardi has partnered with select investors nationally to acquire and manage value-add opportunities 
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that benefit from the seasoned experience, intense focus, equity and debt relationships that MRA brings 

to a project. 

 

One of the key members of the ownership team is Christopher Lane.  Mr. Lane serves are the Chief 

Executive Officer and owner of TrueAeroGrow (“TAG”) d/b/a The Virginia Company, located in 

Spokane Washington.  TAG is a Recreational Marijuana Facility that grows and processes marijuana for 

the legalized market in Washington.  Mr. Lane’s operation uses a high pressure aeroponic grow system 

that produces high quality marijuana plants and products.  As a result, the high pressure aeroponic grow 

system increases yields by 40-75%, uses 98% less water, and 60% weaker nutrient concentration as 

compared to traditional soil or hydroponic cultivation methods.6 In addition to these efficiencies, this 

grow system offers the most in terms of scalability and control, which will enable Clean Cannabis to 

quickly scale its operations based on the needs of the Pennsylvania medical marijuana market. Mr. Lane 

brings his knowledge of the industry and his company’s processes to Clean Cannabis to help make it a 

prominent grower and processor of medical marijuana in the Commonwealth of Pennsylvania.   

 

Since Pennsylvania law will not permit the sale of dry leaf medical marijuana, it is highly important to 

understand the cost and procedures behind the marijuana extraction process.  Chairman & CEO of Apple 

Pharms Ingredients, LLC, Bill Birdsall has been designing and building botanical extraction systems that 

utilize subcritical and supercritical CO2 as a solvent since 1998 and is the named inventor on U.S. CO2 

extraction patents. For this purpose, Clean Cannabis has partnered with Apple Pharms Ingredients, Inc, 

who specialize in extraction systems and procedures for medicinal marijuana. Through this relationship, 

Clean Cannabis has been able to put a plan in place for a top of the line extraction lab and has gained 

additional guidance from Apple Pharms personnel. 

 

The experience and financial soundness of the owners has placed Clean Cannabis in a position to be up 

and running within the Pennsylvania Department of Health’s six (6) month timeframe.  Once operational, 

Clean Cannabis’ system will produce pharmaceutical grade medical marijuana products, with quality 

being clean, controlled, and consistent through every batch.  Consistency is very important when it comes 

to medicine production and thus it is just as important with medical marijuana plants and products.  

 

With multiple owners having backgrounds that touch upon the marijuana growing and processing 

industry, Clean Cannabis has been able to project realistic expenses for becoming operational and then 

sustaining the business going forward. In conclusion, Clean Cannabis would like to point out that it 

differentiates itself from other applicants in many ways including, but not limited to: 

 

1. 50+ years combined working experience in a manufacturing and processing environment; 

2. Experience operating and sustaining a successful marijuana grower/processor facility in 

Washington; 

3. Implementation of a seed to sale high pressure aeroponic growing system which increases yields 

by 40-75%, uses 98% less water, and 60% weaker nutrient concentration as compared to 

traditional soil or hydroponic cultivation methods; 

4. Zero pesticide use; 

5. .; 

6.  

and; 

7. Advisory Board comprised of professionals representing various medical and academic 

specialties. 

                                                           
6 NASA Spinoff (2006), Progressive Plant Growing Has Business Blooming, Environmental and Agriculture 
Resources, p 67. 
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SECTION 27 – CAPITAL REQUIREMENTS 
PROVIDE A SUMMARY OF YOUR AVAILABLE CAPITAL AND AN ESTIMATED SPENDING PLAN TO BE USED FOR YOU TO BECOME 

OPERATIONAL WITHIN SIX MONTHS FROM THE DATE OF THE ISSUANCE OF THE PERMIT: 

DOH REDACTED
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Community Impact 

  

Clean Cannabis, LLC (“Clean Cannabis”) is committed to contributing to the overall health and wellbeing 

of the residents of its’ local community, its’ surrounding communities, Region 1 Counties and the 

Commonwealth of Pennsylvania. The latter will be accomplished by the active involvement of the 

principals (Owners) and the Advisory Board (Members) in collaboration with local and county 

stakeholders engaged in improving and/or enhancing the health and safety of its’ residents, the economy, 

and the environment. 

  

Clean Cannabis is committed to optimizing the health and wellness of individuals and families through 

innovative practices (Montgomery County Health Department Vision 2019 and other available community 

needs assessments) through an approach that is inclusive, accountable, evidence based, and measurement 

and data driven. We will engage local and county elected officials as well as other leaders to assure our 

community involvement and support is consistent with their plans to address unmet community needs. 

The latter include efforts to revitalize their communities. Given our demonstrated capabilities in 

innovative methods of growing, we believe we are uniquely qualified to educate interested parties in 

conservation techniques and pesticide free growing that will be beneficial to other members of the 

community. 

  

Advisory Board 

 

To assure Clean Cannabis has the talent and resources to be able to proactively engage in community 

impact initiatives, the company has established an Advisory Board consisting of a diverse group of 

individuals representing various stakeholders and community organizations. The Advisory Board will be 

charged with monitoring quality control, safety, and adherence to all compliance requirements of growers. 

In addition, medical research grants including compliance, subsidies to dispensaries for provision of 

product to patients without prescription plans or the means to pay for prescriptions, and all community 

impact initiatives of the company will be overseen by the Advisory Board.  

  

Once Clean Cannabis is fully operational and generating positive cash flow from operations, we will create 

and fund a vehicle (non-profit foundation) to enable the Advisory Board to award research grants to 

applicants and product subsidies to dispensaries that will allow them to provide free or subsidized 

medicinal cannabis to eligible patients.  When this time comes, Clean Cannabis will be sure to stay in 

compliance with all Pennsylvania Department of Health (“Department”), state, and local municipality 

regulations pertaining to these types of activities. 

  

The Advisory Board, as it deliberates and considers areas of focus, will prioritize recommended and 

identified needs based on: 

 

1. The magnitude of the problem; 

2. Alignment with local and county government, community groups, and associations; 

3. Business initiatives engaged in addressing the identified needs; and; 

4. Availability of resources to make an impact.  

  

 The Advisory Board will apply the above criteria along with methods for monitoring, measuring and 

evaluating the impact of all community investments against pre-established performance metrics for 

each investment in people, processes, places, and partners. To the extent possible, Clean Cannabis will 

create and retain documented evidence of all community impact deliberations and investments for 

internal compliance purposes and review by all applicable state regulators.  In addition, the organization 
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shall conduct periodic internal audits of all community impact activities, decisions and results to assure 

effectiveness and as part of a continuous improvement process.  

  

An example of a possible area for involvement would be in CANCER treatment. Current population aging 

trends in Montgomery County and the Commonwealth coupled with the fact that Cancer related deaths 

are the leading cause of death in the region, make it a disease that would meet the criteria of the Advisory 

Board to consider for collaboration and support. Another area which the recent community need 

assessments identified is ACCESS TO CARE. According to a recent study conducted by the Public Health 

Management Corporation in 2015, a significant portion of the population (approximately 15%) does not 

have prescription drug coverage. Over 16% of the population have been diagnosed with a mental health 

condition with over 40% of these individuals not receiving treatment for the condition, suggesting the 

need for alternatives to the current system of care and broader access to evidence based interventions. 

Thus, supporting programs that have an impact on Access to Care would be of interest to the Advisory 

Board as a community impact initiative.  In addition to broader community impact programs, the Advisory 

Board would engage in local activities such as the Upper Moreland Township Revitalization Plan. The 

Advisory Board would welcome local official suggestions for imposing buffer zones, functional access to 

our site and adjacent sites as well as improvements to facades of buildings associated with the operation 

of the Company. 

  

The Advisory Board, on behalf of Clean Cannabis, will engage County Health Departments, local health 

care providers, Foundations and other organizations such as the Health Care Improvement Foundation and 

COACH (Collaborative Opportunities to Advance Community Health) for advice and counsel on areas to 

best invest their talents and Clean Cannabis’ resources in community impact initiatives. Most importantly, 

Clean Cannabis is committed to collaborating with local, county and state law enforcement to assure 

compliance with all laws and regulations pertaining to the license and operation of the facility by our staff 

and the use of our products by the public. 

  

As of the filing of the application the following individuals have agreed to serve on the Advisory Board: 

  

• Carl Rosenbaum, MD  

  
Carl Rosenbaum currently holds the position of Senior Vice President and Medical Director for Population 

Health of HRHS. Dr. Rosenbaum is a board-certified practicing Internist and Geriatrician who is also a 

member of the executive leadership group. Dr. Rosenbaum is the President and CM0 for the IWA and is a 

regional Medical director for the Delaware Valley ACO and for Tandigm Health. Dr. Rosenbaum serves as 

the Medical Director for Holy Redeemer Home Care and House Calls program. He received his Bachelor of 

Arts degree from Queens College of the C.U.N.Y. and his M.D. degree from Drexel University School of 

Medicine. His medical training was at the University of Maryland and the Medical College of Pennsylvania. 

He spent two years as a faculty member at the Medical College of Pennsylvania and then two years in the 

National Health Service Corporation in rural West Virginia before returning to Pennsylvania in private 

practice in 1987. Dr. Rosenbaum joined Holy Redeemer full time in 2013. 

• Daniel G. Hartman, MD  

  

Dr. Hartman is Board Certified in Adult, Child and Adolescent Psychiatry. He also serves as Vice 

President and Medical Director for Outpatient Behavioral Health for Holy Redeemer Health 

System(HRHS) in addition to serving as the Medical Director of Philmont Guidance Center, an HRHS 

affiliate, with outpatient behavioral health practices serving Bucks, Montgomery and Philadelphia 

Counties. His professional career has included serving as the Director of Child and Adolescent Services 

at Horsham Clinic in Horsham PA and Medical Director of The Bridge, an adolescent drug and alcohol 
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treatment center for adolescents. Dr. Hartman has extensive experience in the diagnosis and treatment of 

ADHD and pediatric mood disorders. His practice includes the provision of nutritional counseling, 

mindfulness meditation, and life style choices to augment standard pharmaceutical treatment. He also has 

been in the forefront of Transcranial Magnetic Stimulation for patients with treatment resistant Major 

Depression. Dr. Hartman received a BS from Lehigh University and a Doctorate in Medicine from the 

Medical College of Pennsylvania (Drexel University College of Medicine.  

  

• Dominic  A Sisti, PhD 

  

Dr. Sisti received PhD in Philosophy from Michigan State University , Masters in Bioethics for the 

University of Pennsylvania and a BS in Biology from Villanova University. Dr. Sisti is an Assistant 

Professor in the Department of Medical Ethics and Health Policy at the Perelman School of Medicine at 

Penn. He as serves as the Director of the Scattergood Foundation Applied Ethics in Behavioral Health. In 

addition, he holds appointments in the Departments of Psychiatry and Philosophy and is a Fellow in the 

Leonard Davis Institute of Health Economics and the Center for Public Health Initiatives. Dr. Sisti’s 

primary area of scholarship is behavioral health care ethics and policy. His research includes the 

examination of the ethical, social and legal implications of pharmaceutical research to treat mental illness 

and substance use disorders. His work has been published in JAMA, Psychiatric Services, and the Journal 

of Medical Ethics. He is an editor of three books and a frequent commentator on medical ethics issues and 

has written for numerous newspapers including the NY Times, Chicago Tribune and the Philadelphia 

Inquirer. He also worked with the North American Regulatory Affairs at Smith Kline Beecham and with 

the Multidiplinary Association for Psychedelic Studies, which is spearheading research on medical 

marijuana.  

  

• Joseph Pyle, MA 

  

Joseph Pyle is currently President of the Thomas Scattergood Behavioral Health Foundation and has more 

than 30 years of experience in behavioral healthcare, education and philanthropy. He served 10 years as 

CEO of institutions including MeadowWood Behavioral Health System, Northwestern Institute of 

Psychiatry, Malvern Institute and Friends Hospital before assuming his current role with the Scattergood 

Foundation. Prior to his administrative positions, Mr. Pyle held several clinical positions in his field of 

expertise including as a special education teacher in New Jersey and Montgomery County. His recent 

accomplishments include an annual crowd sourced innovation award program that led to a partnership 

with US Representative Patrick Kennedy and the Kennedy Forum and Design Challenge that created 

solutions addressing trauma informed product development for the shelter system and a mental health 

screening kiosk for use in retail settings. He is actively engaged with Mayoral Forum on Health and Human 

Services in Philadelphia as well as on numerous non-profit boards including the Friends Behavioral Health 

System, Brattleboro Retreat, Access Matters, the Philanthropy Network, and the National Association of 

Psychiatric Health Systems. Mr. Pyle serves on WHYY’s Health and Science Advisory Board and the 

Center for Nonviolence and Social Justice at Drexel University. In addition, he serves on boards on 

HRZipley Intellectually Disabled Adult Homes Board of Directors and the Community Care Collaborative 

of PA and NJ Board of Managers. He is a graduate of LaSalle University and holds a Master’s Degree 

from Glassboro State College School of Psychology.  

  

• Michael B. Laign 

  

Michael B. Laign is President, Chief Executive Officer of Holy Redeemer Health System (HRHS) in 

Huntingdon Valley, Pennsylvania. He assumed his role as leader of the corporate entity responsible for 
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the management and governance of the sponsored works of the Sisters of the Holy Redeemer in 1993. In 

this role, Laign provides direction to strategic planning, coordination of policy decisions, governance, 

appointment of management, representation before governmental, civic and business entities and overall 

direction to its participating corporations. 

  

Laign serves on the Holy Redeemer Health System Board of Trustees and all Holy Redeemer subsidiary 

boards. In addition, he serves as Chair of the Montgomery County Board of Health and is a member of 

THR Insurance Company, Ltd. Board of Directors, Health Care Improvement Foundation Board of 

Directors, Rothman Orthopedic Specialty Hospital Board of Directors, MedicAlert Foundation Board of 

Directors, Vizient Mid-Atlantic CEO Executive Board, the Innovative Wellness Alliance Board of 

Managers, Saint John Vianney Center of the Archdiocese of Philadelphia Board of Directors, and 

Community Care Collaborative of PA & NJ Board of Directors. 

  

Laign received his Bachelor of Science degree from the University of  Pittsburgh and an MBA in Hospital 

and Health Care Administration from Temple University. 

  

• Natalie Kasakevich, Clinical Pharmacist 

  

Ms. Kazakevich is a licensed pharmacist with 25 years of combined experience in Specialty Pharmacy, 

Retail Pharmacy, Hospital and Long Term Care Pharmacy. She has BS in Pharmacy from the Philadelphia 

College of Pharmacy. Her skills and knowledge includes and wide range Medication Management 

Software used in all clinical settings as well as in Retail. She currently serves as a Consultant with clients 

that include an ACO and a primary care clinically integrated network. In her current roles, she is involved 

in assuring that pharmaceutical care is achieving expected outcomes while improving patients quality of 

life, assuring and advising on drug and non-drug therapies for certain diseases and assisting physicians 

with appropriate drug therapy selection and dosages. Her experience in pharmacy work flow, use of 

pharmaceuticals in patients with complex disease states, and expertise in designing and implementing 

dispensing, drug preparation and labeling are examples of the expertise Natalie brings to the Advisory 

Board.  

  

• Stacy K. Venticinque, MD 

  

Dr. Venticinque is a partner in Comprehensive Breast Care Surgeons affiliated with Holy Redeemer 

Physicians and Ambulatory Services. She is Board Certified in Surgery and Integrative Holistic Medicine. 

Dr. Venticingue has served as a Surgical Preceptor for Breast Fellows from Bryn Mawr Hospital, 

University of Pennsylvania, University of Pittsburgh and Allegheny General Hospital. During her 

professional career she has served as an Educator for Ethicon and currently serves on the Institutional 

Review Board at Holy Redeemer Hospital and Medical Center in Meadowbrook, PA. She received her 

Bachelor of Science with a Major in Bioengineering from Texas A&M. At A&M she was part of the 

Scholars Program and a member of the Engineering and Bioengineering Honor Societies. Dr. Venticinque 

received a Doctorate in Medicine from the University of Pittsburgh School of Medicine and completed 

her Surgical Residency at Albert Einstein Medical Center and Maine Medical Center.  

  

• Thomas A. Roberts 

  

Mr. Roberts is a graduate of the United States Military Academy with a dual degree in Human and 

Regional Geography and Systems Engineering Management. During his educational years at West Point 
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was Awarded Letters for Division I Football.  He is currently an Advanced Energy Specialist and 

Associate Account Manager with Medtronic Advanced Energy where his focus is on technology used by 

Surgeons and Physicians involved in implantable devices. Prior to joining Medtronic he served as a Senior 

Consultant at Ernst and Young utilizing is skills as a Project Management Officer. His career has included 

roles a Consultant for Synthes Spine, Recruiting and Special Projects Officer for the US Military 

Academy, Battery Executive Officer for the US Army and Platoon Leader for the US Army. He is certified 

as a Lean Six Sigma Green Belt Instructor. He received ARCOM-2 and AAM-2 Army Commendation 

and Achievement Awards, National Defense Service and Global War on Terrorism Service Medals. 

 

Jobs & Taxes 

 

Clean Cannabis’ operation will bring a diverse selection of jobs to the local community and support local 

business as well.  Clean Cannabis will need a variety of different contractors to help build out the site as 

well as vendors to be used perpetually into the future, such as security.  Clean Cannabis will also be paying 

a minimum 5 percent tax on gross medical marijuana receipts, along with payroll, and local property 

taxes.  This influx of jobs and various forms of revenue would be very beneficial to the local community 

and the Commonwealth as a whole. 

 

Environmental 

 

Clean Cannabis is aware that for all of the positive impacts it can have on the local community, it is also 

imperative to be environmentally conscious to avoid any negative impacts. 

 

Clean Cannabis will employ numerous methods and strategies to reduce its impact on the environment, 

starting with the production facility itself.  As an initial matter, Clean Cannabis plans to conduct a 

commercial energy audit on the existing facility.  The audit will reveal deficiencies in the building 

envelope that may result in energy losses.  An unsecured building envelope, inadequate insulation, and 

leaky ductwork all add unnecessarily to the energy demands of a facility.  As a result of the audit, Clean 

Cannabis will be able to identify and address problem areas and thus reduce its carbon footprint and 

impact.  Once these problem areas are identified, Clean Cannabis will renovate the existing facility 

according to the plans submitted to the Department. 

 

Additionally, Clean Cannabis will explore Low Impact Development (LID) measures such as rainwater 

collection, storage, and reuse.  Rainwater could be collected from the building and stored in 

cisterns.  These cisterns could store water to be used for grey water and bathrooms in the building as well 

as for irrigation needs if appropriate. 

 

In regards to the actual cultivation process, Clean Cannabis’ aeroponic system offers several unique 

environmental advantages.  An aeroponic system as opposed to other cultivation techniques, allows plants 

to grow in an environment free from any growing medium.  In this system a high-pressure pump mists the 

plant’s root structure with a nutrient solution at regular intervals.  Because the roots are not surrounded by 

dirt (or water in the case of hydroponics), water and nutrient use can be managed with absolute control in 

order to minimize wastage.  As a result of these efficiencies, an aeroponic system used 98% less water 

and 60% less nutrients as compared to soil or hydroponic cultivation, while maximizing crop yields by 

40-75% (See: NASA Spinoff (2006) Progressive Plant Growing Has Business Booming. Environmental 

and Agricultural Resources NASA Spinoff 2006, p 67).  Such water conservation techniques almost 

entirely eliminate wastewater or runoff.  Moreover, because an aeroponic growing system reduces the 

need for pesticides, insecticides, or herbicides, Clean Cannabis will be able to effectively use only organize 

nutrients. 
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