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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 
regions listed below. A separate application must be submitted for each grower/processor permit 
sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 
for a table of the counties within each medical marijuana region. 

 
Please check to indicate the medical marijuana region, and specify the county, for which you are 
applying for a grower/processor permit: 

 
□ Northwest □ Northcentral ☒ Northeast 
□ Southwest 
 
County: Wyoming 

☐Southcentral □ Southeast 

 

Department of Health Use Only 
# Received 
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Is the facility located in a financially distressed municipality? ☐ 

Yes 
☒ 

No 
Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 

Yes 
☒ 

No 
 

Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 
APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 
GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 
303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 

 
Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing. 

 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

☒ 

Yes 
☐ 
No 

 

 
DIVERSITY PLAN 

 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
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3. Internal diversity goals adopted by the Medical Marijuana Organization. 
4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 
8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 
a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

Pennsylvania Harvest Company Diversity Plan 2017 

Company Mission 
Pennsylvania Harvest Company encourages equal opportunity for all employees. It is PHC’s policy to 
select the best qualified applicant for all management, employment and contracting opportunities, 
regardless of one’s race, national origin, gender, age, disability, religion, sexual orientation, or any 
other non-merit factor. PHC realizes that creating a workplace where the contributions of all team 
members are recognized and valued is not only a positive moral objective, but also emphasizes a 
strategic business decision to foster a highly-qualified and effective team. Pursuing this commitment 
will require team members to accept new ways of thinking about employee motivation and staff 
development. To this end, PHC supports the use of a diversity plan to guide management in drafting 
appropriate initiatives and to document how well the company is achieving its diversity objective. The 
plan represents a structured approach to promote a discrimination-free workplace. It supports and 
promotes non-discriminatory principles to improve the level of effectiveness of each team-member 
and provide opportunities for all employees to contribute their unique talents. 

 
Company Structure 
The Pennsylvania Harvest Company is comprised of diverse and dedicated individuals who believe 
that the stronger our commitment is to workplace diversity, the more creative, the more dynamic and 
the more successful we will become as a force for positive change in our community. 
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As the majority-interest owner of PHC,  has many years experience as a 
Registered Nurse working in various areas of the health field.  As a third generation commercial 
produce grower, she also has proven skills as a successful woman proprietor in an industry typically 
dominated by men.  
 
Her partner and husband, cultivator , assisted in the development, marketing and now 
successful operation of their commercial hydroponic lettuce business known as Rowlands 
Pennsylvania Produce. 
 
More than half of PHC’s team is comprised of women of diverse ethnicities.  These professional 
women have expertise in fields such as marketing, law, medicine, horticulture, business and 
education.  Further, transport and security employees Joseph Banta and Allen Rackowski are 
honorably discharged American Military veterans.   Finally, PHC’s Board of Advisors is an extension of 
the company, and includes a female horticulturist, a female attorney, a female pediatrician, a female 
pharmacist and a female Oncologist. 
 
 
 
Current Environment 
Owners/Operators/Managers are responsible for leading change, promoting desired behaviors, and 
ensuring that the workplace is inclusive: 

• Create organizational systems, policies, and practices are responsive to change. 
• Integrate diversity processes into organizational operations. 

 
Employees support the principles of diversity management: 

• Respect others, including differences and similarities in views, styles, backgrounds, etc. 
• Fully participate in the company’s efforts to adopt greater organizational effectiveness 

through the application of diversity management procedures. 
 

Examples of recent progress in the company: 
• Selecting a pool of diverse candidates for leadership and executive development programs 
• Developing anti-harassment procedures that promote reporting and prompt processing of 

allegations of harassment based on race, gender, age, disability, national origin, religion, 
sexual orientation, or other forms of prohibited discrimination 

• Implementing procedures to enable the prompt and effective processing of requests for 
reasonable accommodation by employees with disabilities. 

• Enhancing the potential for diverse candidates in senior positions through education and 
training. 

• Developing worksheets to standardize and confirm organizational effectiveness and 
efficiency. 

 
Diversity Goals 
Diversity management means creating a workplace where differences in heritage, background, style, 
tradition and views are valued, respected and contribute to organizational capability. PHC has found 
that employees who are tolerant to new ideas and ways of thinking are more effective in processing 
i f ti  l i  bl  d t ib ti  t  th  i ti ’  i i  PHC’  l i  t  b ild  
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organizational goals without threat of retribution 

• Respecting and appreciating individual differences 
• Creating and maintaining an inclusive approach to all systems, policies, and practices 
• Selecting the best qualified applicant for the job, regardless of race, national origin, gender, 

age, disability, religion, sexual orientation, or any other non-merit factors 
 

Organizational Values 
PHC’s Organizational Values serve as a guide to decision-making and individual behavior. The values 
indicate qualities PHC supports and how PHC will conduct critical work efforts as well as how it will 
value and treat its employees. Each value embodies the diversity plan. 

 
• Integrity ... in our working relationships, practices and decisions. 
• Excellence ... both in our individual and collective actions. 
• Service ... to the public, and others who are affected by our work. 
• Respect ... for individuals’ roles, diversity, and viewpoints. 
• Cooperation ... in the planning, management, and work of the agency. 
• Commitment ... to protecting the public health and safety. 
• Openness ... in communications and decision making. 

 
Diversity Management Strategy and Links to Key Planning 
This diversity plan represents the company’s initial approach to establish comprehensive diversity 
management goals and measures, and allows for periodic review of accomplishments to determine 
future focus areas. The plan is based on the best information currently available about PHC’s internal 
environment and will be reevaluated annually, or as needed. 

 
Plan integration brings diversity management into the core of the business, daily operations, and 
planning processes. The establishment of company-wide diversity management goals in this plan will 
ensure a common focus for management and staff. A variety of strategies may be implemented at an 
office level to support individual office diversity management as well as to contribute to progress in 
achieving the company-wide diversity management goals. As each unit assesses its organizational and 
diversity management needs, revising its operating plan may also be considered. Diversity goal 
accomplishments, records or activities relating to the diversity plan will be monitored by the company 
owner(s) to assess progress and develop periodic status reports. 

 
Strategic Plan 
The strategic plan includes five goals: safety, security, openness, effectiveness, and management 
excellence. Of these, the management excellence goal provides for the use of innovative recruitment 
strategies, leadership development, enhanced management accountability, creation of a 
discrimination-free environment, and support for training and development of staff. 

 
Affirmative Employment Plan 
The PHC Affirmative Employment Plan includes four guiding principles that embody the principles of 
diversity management. They include: 

1. Creating a working environment that is free of discrimination, including harassment, and is 
accessible to individuals with disabilities 
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B.   PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

 
 

 
 

 
 

 
 
 

 
 

 

 
 

 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

15 

 

 

 

 
 

 
 

 

 

 
 

 

 

 
 

 
 

 
     

 

 

 

 

 

 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

16 

 

 

 

 

 
 

 
IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 
 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 
 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 
SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 

 

 

DOH REDACTED
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DOH REDACTED
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• Include instructions for proper storage of the medical marijuana in the package. ☒ ☐ 

• Contain a warning that the medical marijuana must be kept in the original 
container in which it was dispensed. 

☒ ☐ 

• Contain a warning that unauthorized use is unlawful and will subject the 
purchaser to criminal penalties. 

☒ ☐ 

• Contain the following warning stating: 

This product is for medicinal use only. Women should not consume during pregnancy or 
while breastfeeding except on the advice of the practitioner who issued the certification 
and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out of reach of children. 

☒ ☐ 

 
 

 
 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 
PRODUCTS: 

 
Packaging of Medical Marijuana Products 
PHC employees will use only standardized company packaging of appropriate plain, opaque, 
materials. Package shapes and sizes will vary according to product. All medical marijuana-infused 
product manufacturers must ensure that all medical marijuana is placed within a sealed package that 
has no more than ten pounds of medical marijuana within it prior to transport. The package shall be 
affixed with an RFID tag in accordance with rule M 1001.5(A). 

 
Authorized employees will use appropriate packaging and label sizes specific to the following forms of 
medical marijuana product: 

 
• Pill 
• Oil 
• Topical forms, including gel, creams or ointments 
• A form medically appropriate for administration by vaporization or nebulization 
• Tincture 
• Liquids 

 
PHC will use re-sealable, child-resistant safety caps or other child-resistant closure and canister, 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 
 
 
N/A 
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designed and constructed so that children under five years of age would find it difficult to open, yet 
convenient for an average adult to use. The original seal of a package may not be broken, except for 
quality control testing at a laboratory, for adverse loss investigations conducted by the department or 
by a recipient of the medical marijuana product. Harmful UV rays break down many organic and 
synthetic materials and can degrade cannabis over time, so PHC will use packaging that is light- 
resistant to maintain and freshness and minimize harmful light exposure. The packaging will be 
opaque for the purpose of confidentiality and exposure. All PHC packaging will be re-sealable which 
will help the patient in maintaining the correct dosage. Keeping the product in the same packaging in 
which it was originally bought will help prevent non-patient use and diversion. 

 
PHC will use packaging that minimizes exposure to oxygen, storing product in a container that allows 
just the right amount of air to keep it fresh and true to its original form. Having too little air can 
greatly affect the relative humidity. Too much air can speed up the degradation process as the 
cannabinoids and other organic matter are exposed to oxygen. 

 
Product Labeling Standards 
The Pennsylvania Harvest Company will create and monitor the labeling of the medical marijuana 
products with 24-hour video surveillance. All labels will be submitted to the department for approval 
prior to labeling the products. Once labels are approved, all labels and products will be verified by 
other personnel before transport. PHC shall identify each lot of medical marijuana product with a 
label identifier that is unique to that lot. All labels will be made on a computer template with the 
correct information and printed on a Dymo labeler. 

 
The labeling text on a package may not make any false or misleading statements regarding health or 
physical benefits to the consumer. PHC will use labeling text on a container no smaller than 1/16” and 
shall be easily readable. All PHC labels will be clearly printed in English and will be unobstructed. PHC 
may affix multiple labels to a container, provided that none of the information required by these rules 
is completely obstructed. 

 
Each label will be made of weather-resistant and tamper-resistant materials, or be conspicuously 
placed on the package. PHC will not place any content on a container holding medical marijuana 
product in a manner that specifically targets individuals under the age of 21, including but not limited 
to, cartoon characters or similar images. Labeling by PHC of any medical marijuana may not: 

 
• Bear any resemblance to the trademarked, characteristic or product-specialized packaging of 

any commercially available candy, snack, baked good or beverage. 
• Bear any statement, artwork or design that could reasonably mislead any person to believe 

that the package contains anything other than a medical cannabis finished product. 
• Bear any seal, flag, crest, coat of arms or other insignia that could reasonably mislead a 

person to believe that the product has been endorsed, manufactured or used by any state, 
county or municipality or any agency thereof. 

• Bear any cartoon, color scheme, image, graphic or feature that might make the package 
attractive to children. 

 
Growers’ Labeling Responsibilities 
Growers are responsible for the labeling of raw product for storage: seeds, marijuana plants and 
cured product en route to the processing storage area. 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

32 

 

 

 
 

Processors’ Labeling Responsibilities 
Processors are responsible for content accuracy on all product labels and affixing labels on final 
product. All labels will be double-checked by approved personnel to make sure all information is 
correct and the labels are correctly placed on the products before any transfers can occur. 

 
Labeling For Storage 
All medical marijuana product will be weighed, packaged, labeled and prepared for storage only 
within the designated limited access packaging area. Access to the secure packaging area will be 
limited to authorized employees. The secure preparation and packaging zone will have only one point 
of access and will be continually monitored by video surveillance. There will be a logbook that 
authorized personnel will fill out when entering the area. The logbook will include name, date, time 
and reason for entering. 

 
Procedures for Labeling Product for Transfer 
PHC will package medical marijuana product within a container that is compliant with all regulations 
in 2016 Act 16 Pennsylvania’s Medical Marijuana Act. The processing employee will ensure that a 
label(s) is affixed to every package of medical marijuana product, packaging will not be broken or 
tampered, prior to transfer. Labels include all of the following information prior to transport or 
transfer to another medical marijuana business: 

 
• PHC will measure the correct amount of product by counting or using an approved scale and 

will then place the product in the appropriate package. The authorized employee will then 
enter label information into the label printer which will include: 

• The name, address and permit number of the grower/processor. 
• The form of medical marijuana. 
• The single dose THC and CBD content for the medical marijuana set forth in milligrams. 
• The potency shall be expressed as a range of percentages that extends from the lowest 

percentage to the highest percentage of concentration for each cannabinoid listed, from 
every test conducted on that strain of medical marijuana product within the last six months. 

• An identifier that is unique to a particular batch of medical marijuana product, including the 
lot number. 

• The quantity of medical marijuana included in the package, including by weight in 
grams/ounces. 

• The date packaged. 
• The name and signature of the employee preparing the package. 
• The name and signature of the employee shipping the package, if different than the employee 

preparing the package. 
• The name and address of the dispensary receiving the package. 
• The date of expiration of the medical marijuana. 
• The proper storage conditions. 
• The warning statement: “This product is for medicinal use only. Women should not consume 

during pregnancy or while breastfeeding except on the advice of the practitioner who issued 
the certification and, in the case of breastfeeding, the infant’s pediatrician. This product 
might impair the ability to drive or operate heavy machinery. Keep out of the reach of 
children.” 
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medical marijuana plants, medical marijuana plants and medical marijuana 
products awaiting disposal. 

  

• Inventory controls and procedures will be established for the conducting of 
monthly inventory reviews and annual comprehensive inventories of medical 
marijuana at the facility. 

☒ ☐ 

• Inventory reviews of medical marijuana plants in the process of growing and 
medical marijuana and medical marijuana products that are being stored for 
future sale shall be conducted monthly. 

☒ ☐ 

• Comprehensive inventories of seeds, immature medical marijuana plants, medical 
marijuana plants, medical marijuana and medical marijuana products shall be 
conducted at least annually. 

☒ ☐ 

• A written or electronic record of the inventory reviews and comprehensive 
inventories must be created and maintained. 

☒ ☐ 

• The written or electronic record will include the date of the inventory, a summary 
of the inventory findings, and the employee identification numbers and titles or 
positions of the individuals who conducted the inventory. 

☒ ☐ 

 
 

 
 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

N/A 
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DOH REDACTED
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By checking “Yes,” you affirm that medical marijuana waste will be stored, managed, and 
disposed of in accordance with § 1151.40(relating to management and disposal of medical 
marijuana waste). 

☒ ☐ 

 
 

B. PLEASE DETAIL YOUR PLAN FOR THE MANAGEMENT AND DISPOSAL OF MEDICAL MARIJUANA WASTE, IN ACCORDANCE 

WITH §§ 1151.22 (RELATING TO PLANS OF OPERATION) AND 1151.40 (RELATING TO MANAGEMENT AND DISPOSAL 

OF MEDICAL MARIJUANA WASTE): 
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• In accordance with §1151.27 (requirements for growing and processing medical 
marijuana), only pesticides, fungicides or herbicides that are listed and published 
in the Pennsylvania Bulletin will be used. 

☒ ☐ 

• A log of all actions taken to detect pests or pathogens, and the measures taken 
for control, will be maintained. 

☒ ☐ 

• Visual inspections of growing plants and harvested plant material will be 
performed to ensure there is no visible mold, mildew, pests, rot or grey or black 
plant material that is greater than an acceptable level as determined by the 
Department. 

☒ ☐ 

• A system to monitor, record, and regulate temperature, humidity, ventilation, 
lighting and water supply will be installed. 

☒ ☐ 

 
 

 
 

B.   PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 
 

 

Integrated Pest Management 
Our approach to pest management is preventive and this allows us to maintain control of the insect 
populations in the environment to ensure that only beneficial insects are able to survive, if beneficial 
insects are desired. We follow all OSHA applicator procedures and train all operators on proper usage of 
safety equipment, ingredients, and application equipment. The operators are then tested to evaluate 
their ability to safely operate application equipment and utilize pest reduction products. Once the 
operators have successfully passed the evaluation they will utilize the following procedures in our facility. 
 
Propagation IPM 
We will utilize clones in our production; the clones will be sourced from mother plants held in our indoor 
propagation facility. This section will address our prevention methods for this area. The three phases of 
plant growth in this area will all be treated slightly differently in a coordinated manner to maintain a pest 
free environment. The three phases of plant growth in this area are mothers, clones, and starters.  
Mothers are the donor plants of all the clones for the facility. They are considered the master copy that 
will be used to produce all future copies. The lifespan of the mother plant is 6 to 9 months on average. 
At the end of their lifespan, the mothers will be replaced with a vigorous plant of the same strain. 
Mothers are the most challenging plants to keep pest free due to the length of time they will be in this 
area. When a mother plant enters the propagation area, it will be treated with an organic rosemary oil 
mixture, trade name Zero Tolerance, with an aero mister. The mixture will also contain a wetting agent 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

N/A 
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to maximize the absorption of the mixture by the plant. This treatment is used to remove all beneficial 
insects as well as any potential pests that may have been on the plant in the greenhouse area. The 
plant will be kept in quarantine from the other mothers until a visual verification has passed for three 
days in a row. The inspection will analyze any insect activity remaining on the plant. If there is any new 
activity identified or living insects identified, the inspector will fail the plant and treat it with the organic 
rosemary oil again. The rosemary oil should not be used more than once in an 18 hour period. After the 
plant is ready to be removed from the quarantine area, it will be moved to the mother area. Here the 
mother plants are preventatively treated every watering with an organic systemic pest repellant, trade 
name SNS 209, to develop a natural resistance to any potential pests that may make it into the 
propagation area. Clones are the cuttings taken from a mother plant that are still in their propagative 
environment. The clones are vulnerable during their transition from being a part of a plant to becoming 
its own plant. Due to the fragile nature of the clones, the systemic applications are introduced to the 
mothers to maintain the clones and keep pests away. The clones will not be fed with SNS 209 unless 
PHC has reason to believe the plants are at risk. The SNS 209 will not harm the clones. As the clones 
produce roots and the roots emerge from the edges of the propagation cube, PHC employees will 
transplant the clone into a container. This begins the third phase. Starter plants are clones that have 
been transplanted after completing propagation. The starter plants are much stronger than clones and 
can receive slightly more aggressive prevention treatments. The starter plants will be fed with the SNS 
209 every other watering to further develop the internal resistance of the plant, especially if the clone 
was not treated with it. The starter plants will stay in the indoor area until they are able to be used in 
the greenhouse vegetative area. The plants will be treated with a neem dip, trade name Dyna-Gro Pure 
Neem Oil, and water rinse prior to their move into the greenhouse area. 
This provides the plant with a protective physical external neem barrier as well as systemic internal 
rosmeric acid barrier in the cell wall. 

 

Vegetative Integrated Pest Management 
In the vegetative area of the greenhouse, PHC will be monitoring pest threats on a seasonal basis as 
well as on-going threats from other non-seasonal pest. PHC’s preventative approach allows for static 
practices to combat both threats simultaneously. The plants have been treated systemically and 
externally before they enter the greenhouse, this provides a great foundation of resistance 
immediately. The internal systemic approach will continue to be used, but no external pest resistance 
applications will be made in the greenhouse. Instead PHC will begin colonizing the plants with 
beneficial insects. The generalist and specialist insects target specific sources of food which are general 
and specific pests respectively. The beneficials can also be maintained in a pest-free environment by 
supplementing or in most cases substituting a cornmeal-based insect food for the lack of pests. This 
allows PHC to maintain a large preventative beneficial insect population that would otherwise die off 
once all pests have been removed. The generalist insects that will be used are Zelus renardii and Orius 
insidiosus. They will thrive in the greenhouse environment and reproduce quickly as long as 
supplemental food is introduced to the plants frequently. The food is applied as a foliar spray on a 
three-to-four day basis, depending on population and reproductive rates. Specialists will only be 
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introduced in cases of pest populations that are resistant to the generalists or they reproduce too fast 
for the generalists to contain. The most common specialists are Phytoseiulus persimilis for spider mites 
and Aphidius colemani for aphid containment. The goal of the vegetative period is to develop the 
beneficial insect populations on the plants that will be moving to flower. 
 
Flowering Integrated Pest Management 
The plants that have finished their vegetative periods will be moved into the flowering area of the 
greenhouse to begin flower production. At this point, the plants have been treated systemically for 
most of their propagative lives and all of their vegetative lives. They also contain an abundant 
beneficial insect population that was developed in the vegetative phase. Both of these items are in 
preparation for reducing PHC’s prevention methods in the flower phase. The systemic treatment will 
continue for two weeks in the flowering period to give the plants enough resistance to last the final six- 
eight weeks pest free. PHC will begin reducing the amount of product being given to the plant that 
does not focus on quality or production. The plants will be sprayed with plant food for the first three 
weeks until the buds begin to develop enough to hold moisture. At that point the beneficial insects will 
no longer be fed supplemental corn meal. This will encourage the beneficial insects to focus on any 
potential pests in the flower area or to move to newer plants that are still being sprayed. This allows 
PHC to maintain the populations of beneficial insects and to guarantee no pests are able to develop 
populations. This also keeps insects away from the almost finished flowering plants, which are 
extremely sticky and can hold onto dead insect carapaces and other undesirable items. In outbreak 
situations specialists will be introduced in the same way as if the plants were in the vegetative phase. 
 
List of Pesticides Used 
Trade Name: Zero Tolerance 
EPA Registration #: 25(b) exempt 
Active Ingredient: Clove, Rosemary, Cinnamon, Thyme Essential Oil 
Usage: Foliar Pest Deterrent 
 
Trade Name: SNS 209 
EPA Registration #: 25(b) exempt 
Active Ingredient: Rosemary, Rosemary Oil 
Usage: Systemic Pest Deterrent 
 
Trade Name: Dyna-Gro Pure Neem Oil 
EPA Registration #: 25(b) exempt 
Active Ingredient: Neem Oil 
Usage: External Pest Deterrent 

 
C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 
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   Sulfate 
 

10 
 

Flowering 
 

175 PPM N 
5-12-26, 15.5-0-0, Mag 
Sulfate 

 
11 

 
Flowering 

 
175 PPM N 

5-12-26, 15.5-0-0, Mag 
Sulfate, 14-5-38 or 7-15-30 

 
12 

 
Flowering 

 
175 PPM N 

5-12-26, 15.5-0-0, Mag 
Sulfate, 14-5-38 or 7-15-31 

 
13 

 
Late Flowering 

 
175 PPM N 

5-12-26, 15.5-0-0, Mag 
Sulfate, 14-5-38 or 7-15-32 

 
14 

 
Late Flowering 

 
175 PPM N 

5-12-26, 15.5-0-0, Mag 
Sulfate, 14-5-38 or 7-15-33 

 Note- some growers flush with clear water in week 14 
 
 

Section 19– Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY TO EXTRACT THE 
CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE MEDICAL MARIJUANA AND MEDICAL 

MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 

Hydrocarbon extraction equipment 
• Precision Extraction- PX-40 

o The PX40, also known as “The Executioner”, is the world’s largest extraction system. 
The PX40 processes up to 90 lbs. of material per run with a 4 hour recovery time, 
making it ideal for large volume commercial production. 

o 180L material capacity (80+ lbs) (approx.) 
o Temperature controlled solvent vessel via DFR-95 Chiller (-95C) 
o Dual RH-13 recirculating heat bath 
o GC 5000 recovery pump 
o LPG rated valve systems (3/8”) 
o AMSE certified high pressure vent downs 
o 3/8” PTFE/SS feed hosing (UL-21 compliant) 
o 5/8” PTFE/SS recovery hosing (UL-21 compliant) 
o 355L solvent tank size 
o 415L collection vessel size 
o Viton/PTFE gaskets 
o 1” certified sight glasses tested to 1,000 PSI 
o 8”/12” man hole vessel cleanouts 
o Nitrogen/argon assist ready 
o Rack mounted, easy load/unload material columns 
o Pre-plumbed for chillers and heaters 
o Heavy duty legs and lockable wheels 
o Dixon/Bradford valve assemblies (¾”, 1”) 
o Full one year warranty on pumps, heaters, and chillers 
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o Full five year warranty on steel 
o Built to ASME standards 
o “EPR” Engineer Peer Reviewed 
o ASME-U stamped vessels 
o AMSE certified high pressure clamps (6”+) 
o Build report 
o Serial number 
o Third party engineer report 
o Pressure test report 
o AMSE/i502/CO/NV compliant warning systems 
o AMSE spec high pressure vent down system 
o UL-21 compliant hose system 
o Compliant in ALL regulated jurisdictions 

 
• Cascade Tek TVO - 5 Vacuum Oven x 4 
• Cascade Tek TVO – 10 Vacuum Oven x 2 
• Edwards nXDS10iC 7.5 cfm Chemical-Resistant Dry Scroll Pump x 6 
• Labconco Class 1 Division 1 Lab Hood - 16' XL Floor-Mounted Hood with Horizontal Sliding 

Sash, 43.7" Depth, 2 Service Fixtures, 2 GFCI Duplexes 
• Honeywell Sensepoint XCD Hydrocarbon sensor for class1 division 1 lab 
• Honeywell Hornstrobe 
• Appropriate air delivery and exhaust systems for the Labconco Hood, tbd. 
• Appropriate fire suppression system utilizing foam inside the Labconco Hood 
• So-Low environmental Cryogenic Freezers C80-27 x 2 

o Manufacturer: So-Low 
o Temperature Range: -40°C to -80°C 
o Capacity: 27 Cubic ft. / 766 Liters 
o Shelving: N/A 
o Inventory Rack Capacity: 48 
o Dimensions: 
o Exterior w x d x h (inches): 98'' x 36.5'' x 44' 
o Exterior w x d x h (cm): 248.9 x 92.7 x 111.7 
o Interior w x d x h (inches): 67'' x 23'' x 31'' 
o Interior w x d x h (cm): 170.1 x 58.4 x 78.7 

• Ideally a custom built walk-in freezer that is constantly at -30f or lower for pre-production 
product storage. The low temps are needed to process all material at -30f or lower to greatly 
reduce lipid and wax transfers which will degrade the end product. 

• Chicago Pneumatic Compressors QRS30HPD 30HP 120GL 
Distillation Equipment 
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• Lab Society - Executive Short Path Distillation Kit (5L) 
o Ai T80 -112°F cold trap 
o Welch ChemStar Dry Pump 

• Rotovape - Heidolph Precision G3, Complete Kit x 2 
• Lab Society Vacuum Manifold Kit 
• Thermo Scientific Cimarec+ Hotplate x 4 
• Thermo Scientific Sorvall Stratos Centrifuge 
• The 710Shark Filling Machine- Fills all Vape Cartridges 

o California Air Tools 5.5 Gallon Ultra Quiet/Oil‑Free Air Compressor (1 Hp) 
o Oil-Free Pump / 3.10 CFM at 40 PSI & 2.20 CFM at 90 PSI 
o 120 PSI Maximum Pressure / Ultra Quiet - Only 60 decibels 
o (2) x Oil Basins 
o (2) x Ceramic/Plastic Cartridge Trays (cartridges sold separately) 
o (2) x Stainless Steel Cartridge Trays (cartridges sold separately) 
o Power Cord - Standard 115V 
o 25' Air Compressor Hose with Universal Attachment 
o Extra Fuses and 100 Replacement Syringes 

• Pinnacle Stainless Alcohol Reactor for mass winterization 
Products Produced 

• Tinctures – made from Alcohol extraction and purification, easy to dose and sublingual 
• Topicals - Topicals are cannabis-infused lotions, balms, and oils that are absorbed through the 

skin for localized relief of pain, soreness, and inflammation. These will be made using distillate for 
accurate dosage and potency 

• Distillate Syringes – These Syringes will be made of pure Distillate with or without re-combined 
terpenes. The users can then vaporize, apply sublingually or apply topically. 

• Vaporizer Carts/Pens- The Pens will be produces by first utilizing the Precision hydrocarbon 
machine to make extract. The terpenes will be separated and the remaining cannabinoids will 
undergo winterization, Rotovap, De-carboxylation activation and finally short path distillation. 
The terpenes can be reintroduced for flavor or left raw. 

Methods 
 

All products will be produced by utilizing two methods- hydrocarbon extraction or alcohol extraction, 
both of these extracts will then be turned into distillate and combined into their final product, the 
only exception being tinctures. 

All hydrocarbon extraction will be performed in the monitored Class 1 Division 1 environment, this 
allows a continuous flow of air to be pulled from the floor area of the hood because all hydrocarbons 
are heavier than air. The enclosure also has a spark free environment free from electricity. The 
Honeywell sensor will continuously monitor hydrocarbon ppm levels to ensure the hood and 
ventilation are working properly. LEL levels/percent’s are set on the monitor to alert any user of a leak 
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or malfunction. 

 
The vape pens/carts and distillate syringes will all be filled by mechanical machines for quality control 
and consistent dosages. Terpenes will be separated or captured by cold traps, they can then be re- 
introduced to provide additional flavor and medicinal effects to the products. 

 
 

Section 20– Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 
PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 
PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 
RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 
EQUIPMENT. 

Safety 
Pennsylvania Harvest Company will make safety procedures a priority in all staff training. PHC will 
emphasize the well-being of each employee. PHC will create and maintain SOPs and train all staff on 
the importance of sanitation and safety. PHC will maintain standard first-aid kits throughout the 
facility for easy access by personnel. Contact information for emergency resources including the 
police station, hospitals, substance abuse prevention services will be posted throughout the facility, 
along with diagrams indicating where all fire alarms, fire extinguishers, evacuation routes and exits 
are located. Any chemicals used by PHC will be cataloged and have mandatory MSDS safety sheets 
on-site and easily accessed by personnel. PHC will encourage a sanitary environment in several ways. 
Hand washing facilities will be conveniently located wherever good sanitary practices require 
employees to wash and sanitize their hands. Signage will be used throughout the facility to remind 
staff of the importance of sanitation. Staff with illnesses will be instructed to not report to work until 
they are healthy and in a non-infectious state. Any staff with open wounds will be instructed to cover 
in a clinically approved fashion to prevent any contamination. Staff will also be instructed not to wear 
any hanging jewelry, ear rings, necklaces, etc. that can pose a risk to finished product. SOPs will be for 
staff to wear hazmat-type suits while working in the greenhouse area. 

 
Sanitation and Contamination 
All litter and waste will be secured prior to removal so it does not constitute a source of 
contamination or a breeding place for pests. Any toxic cleaning compounds, sanitizing agents or other 
chemicals will be identified, stored and disposed of in accordance with all applicable local, state and 
federal laws. Equipment must be kept in a condition that protects against contamination of 
components, in-process materials, cannabis, cannabis derived products or contact surfaces. All 
equipment and contact surfaces, including utensils and equipment used for the preparation of 
medical marijuana must be properly cleaned and sanitized on a regular basis. There will be SOPs 
instructing users of the requirements for equipment sanitation. To keep the medical marijuana free of 
contamination, PHC will have strict limitation on how staff move through the facility. Each area will 
have a clearance requirement, and only staff with particular clearance will be allowed to enter the 
area. Any employee who has contact with the medical marijuana plants or product who, by medical 
examination or management observation, appears to have an illness, infected wounds or any other 
source of microbial contamination, will be excluded from any operations that could result in 
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contamination of the product or others until their condition is corrected. All employees shall conform 
to sanitary practices while on duty and shall be subject to the requirements for food handlers on 28 
Pennsylvania code chapter 28. Sanitary practices include: maintaining adequate personal cleanliness, 
wearing gloves and wearing proper hazmat type suits before entering the work area, washing hands 
thoroughly in an adequate hand-washing area before starting work and at any other time when hands 
may have become soiled or contaminated. Any product suspected of being contaminated will be 
isolated and quarantined until properly disposed. 

 
 

Section 21 – Quality Control and Testing for Potential Contamination 
By checking “Yes,” you affirm that quality control measures and testing efforts must be 
in place to track active ingredients (THC and CBD) and potential contamination of 
medical marijuana products. 

☒ 

Yes 
☐ 

No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 
SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 
REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 
MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 
TRANSACTIONS. 

 
Recordkeeping 
Pennsylvania Harvest Company will maintain operational, financial and employee records on the 
licensed premises and have procedures for record keeping policies. All SOPs will be released securely, 
with each material change documented, in sequentially numbered copy, to reflect progressive 
revisions. Prior to receiving revised SOP’s all affected personnel will sign off and return outdated SOP 
copies to ensure no conflicting information exists. As required by state law, PHC will use the ITS to 
manage and track all supply chain activities of the business, such as inventory, sales, transfers, 
manifests, testing results etc. PHC will transmit daily ITS records securely and electronically to the 
state system. All financial and business records, including bank statements, accounting and tax 
records, security logs, contracts, vendor information, employee records, inventory logs, worksheets 
for processing, schedules, manuals and SOPs, maintenance records, security records (etc.), will be 
stored in hardcopy and electronically with on-site and off-site access available via electronic backup. 
Secured records will be kept on-site for at least three years and be readily available for inspection at 
any time. A calendar “tickler” system will provide scheduling reminders to management about 
records and scheduled employee training requirements. 

 
Transport Manifests 
The transport manifests are the records that contain the transport information for all product(s) that 
are transferred to wholesale buyers. Manifests will have the dates, amounts, prices, locations, driver 
information and employee information regarding the product that was sold. They are generated 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

51 

 

 

 
though the ITS. Manifests will be kept in chronological order by date, and have separate folders for 
each month of the year. 

 
Sales Transactions 
PHC will retain all books and records necessary to fully account for the business transactions 
conducted under its license for the current year. All sales records shall be maintained in chronological 
order from the date the products were sold for each month. Sales records will be kept on hand for all 
tax purposes, and for verification of sales for the business. Records will be kept in a filing cabinet, in a 
limited access area with clear and readable folders/binders. 

 
Tax Information 
PHC will maintain all records for tax purposes. 

 
Visitor Log-in Sheets 
The lists of all visitors entering limited access areas or restricted access areas will be kept on hand for 
reference. Each limited access room will have a log-in binder, which will be organized in separate 
sections per area, and in chronological order by date. This binder will capture the person’s name and 
business affiliate, along with reason for visit. In addition to the date and time in/out, the escorting 
staff person’s name will be recorded. 

 
Worksheets/Processing 
Employees are required to maintain daily worksheets. These worksheets are helpful not only to 
employees, but also to PHC to monitor the products and processes being used. The worksheets will 
be maintained by process and date. All processor worksheets will be kept in a secure filing cabinet 
that is specific for the processing records only. 

 
Inventory Audits 
All inventory that is conducted in the workplace will be kept on hand as well as in the ITS. PHC will 
have a binder for each month and will file the inventory sheets in chronological order by date. The 
inventory sheets will be available for employees to refer to if needed, as well as for Inspection 
purposes. 

 
Harvesting Audits 
All plants that are being harvested will be recorded in a logbook to include the date, strain, weight, 
employee name and tag number. All harvesting audits will be done in ITS, as well as documented by 
the grower/processor. These will be stored in binders in chronological order by date for every month 
of the year. 

 
Strain Information/Testing Results 
All strains grown, along with the information pertaining to each strain (EX: CBD, THC, CBN content, 
genetics, medicinal properties) will be logged and kept on hand in alphabetical order in a binder. After 
having a strain tested, PHC will record the test results in the folder/binder for that particular strain. 
This will keep employees informed on what is being grown and what works best for certain products 
for processing. Also any officials that enter the facility can find it easily and access any information or 
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SECTION 24 – BUSINESS HISTORY AND CAPACITY TO  OPERATE 
DESCRIBE YOUR BUSINESS HISTORY AND YOUR ABILITY AND PLAN TO MAINTAIN A SUCCESSFUL AND FINANCIALLY 
SUSTAINABLE OPERATION: 

 
Business History/Ability to Operate 
The  have built a solid reputation within Pennsylvania’s agricultural industry. 
Dating back to the early 1960’s,  father of owner , started 
working for his father’s company, , which then lead to starting his own company, 

 Greenhouse and Landscaping, in 1995.  has more than 50 years of 
greenhouse growing and management experience. He has become a plant identification specialist and 
an expert in disease and pest identification. Along with these specialites, has years of 
experience in pest control, cloning, grafting, and propagation as well as limbing and pruning expertise. 
He is clearly a horticultural expert and displays a passion for his work. 

 
Third-generation grower and owner of PHC, , has learned several high- 
quality trades from her father , including the initation of a hydroponic greens 
business,  Pennsylvania Produce. With the knowledge, experience and background in the 
greenhouse industry,  and her    resigned their respective positions five 
years ago to pursue a living in controlled environment agriculture specializing in hydroponic growing. 
Within a few months after starting  Pennsylvania Produce, the  successfully 
produced almost 10,000 heads of lettuce and other greens in their 5,800 square-foot state-of-the art 
greenhouse. They currently harvest and sell on average 1,500 heads a week, which they distribute to 
local groceries, restaurants and farmer’s markets.  

.  have proven qualifications, including seed-to-sale tracking, 
mock recalls, sanitation inspection preparation, detailed nutrient and plant handling logs, as well as 
food handling and packing procedures. They are a proud pesticide-free grower, following organic and 
sustainable practices with everything they grow. These procedures have proven results that set the 

 apart from others and allows them the opportunity to provide consistent, high-quality 
products. It has also allowed them to develop successful business relationships with discerning 
customers, such as Wegman’s, and wholesale distributors, such as Metz Culinary. 

 
Pennsylvania Harvest Company, LLC is a family enterprise immersed in commercial cultivation, 
marketing and successful business management. They are proficient hydroponic vegetable farmers 
who are well educated in the challenges of commercial growing.  Pennsylvania Produce, a 
leader in organic and sustainable farming practices, was recently accredited with USDA Harmonized 
GAP status. GAP is a standard created by the US Department of Agriculture to verify an operation’s 
effort to minimize the risk of contamination of fresh fruits and vegetables by microbial pathogens. 
GAP certification ensures that the commercial growers operate consistently and safely by 
incorporating production standards that protect the public from unsafe food contamination. This is a 
distinguished certification awarded only to the best growers, a practice which PHC will use to 
implement their new business. 

 
With over a combination of 100 years growing experience and more than 50 years of commercial 
greenhouse cultivation and agriculture experience, the PHC management team has spent the last five 
years refining its hydroponic greenhouse production skills. The team has the following competitive 
advantages as growers in the medical cannabis business: 
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- Experience. PHC has the know-how and track record in the hydroponic production business 
and have confidence that this experience can translate well to the medical cannabis growing 
business. 

- Large scale production. PHC has already produced hydroponic products at a scale suitable for 
translation to a viable and productive medical cannabis growing business. 

- Troubleshooting expertise. PHC can anticipate variables in the growing of hydroponic crops 
and control them effectively without losing time or quality of production. It is well versed in 
pest management, weather, seasonal task fluctuations and crop diversity. 

- Flexibility. PHC can adapt quickly to changes in growing conditions as well as optimize 
conditions for new products. 

- Speed to market. PHC has already demonstrated a very rapid transition to the hydroponic 
greens business over a period of a few months, and its transition to the production of medical 
cannabis is expected to take a similar trajectory. To this end, PHC has secured expert 
guidance from well-respected medical cannabis growers so that the transition to this 
cultivation market is seamless. 

- Involvement of minorities as employees. As a company with Minority/Women-Owned 
Company status, PHC has the support of its community and local regulators and is very proud 
to give back to the community by way of job creation and tax contributions for the township. 
PHC plans to take advantage of the skills and talents of minority populations in the area as 
well as veterans in its business plan. 

 
PHC also has a strong vision to establish a scientific collaboration with the clinical community to 
provide rigorous evaluation of the performance of cannabis based products in various clinical 
indications. To that end, PHC has enlisted the expertise of two PhD scientists in medicinal chemistry 
and molecular biology with experience in pharmaceutical discovery and development to the team. 
These two scientists have established track records for the discovery and development of pain 
management and oncology products. They also have preclinical and clinical trials design expertise and 
have worked successfully in preclinical species and with clinicians to provide evaluation of new 
products for approval by the FDA. They have experience in formulation development and in 
pharmacokinetics as well. In addition, these scientists own and operate an organic proactive 
raspberry greenhouse and have expertise in growing and producing products with high potential as 
natural therapeutics. It is our hope that our hydroponic production and processing facility will 
generate consistent and high quality cannabis products that will generate new clinical data for 
controlled patient trials. This will advance the scientific knowledge and adoption of cannabis products 
for novel clinical and veterinary indications. We have also engaged the advice and expertise of clinical 
colleagues in the fields of oncology and pain management at Thomas Jefferson University 
(Philadelphia) and the Geisinger Health System who have the ability to conduct clinical trials. The 
establishment of this team and experienced growers, processors and clinical expertise will serve to 
provide a high-qualified team to advance the clinical contributions of cannabis products made by PHC. 
We believe this is a competitive advantage of our approach over other applicants. We are confident 
that our approach will be of sustained benefit to the local community as well as the medical 
community as a whole. 

 
PHC is confident in its ability to maintain a successful and organically sustainable operation in this 
emerging industry in Pennsylvania. The company will succeed based on its extensive agricultural 
experience, its commitment to high quality products, controlled processing and effective distribution 
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PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 
OPERATIONS ARE PROPOSED TO BE LOCATED: 

 
Community Impact 

 
As long-standing residents of the community, the /  family has made deep roots. They 
have lived on the same land for a combination of more than 100 years. Both families have established 
successful businesses during this time, which include    and Landscaping, 

  and    All these businesses have depended on direct 
community support to be successful. The experience and knowledge that have been acquired over 
years of close commitment to the local community have strengthened the core values and future vision 
of PHC. 

 
Based on the ethical business roots that  parents established,  and  have 
developed their own rewarding reputation in the community as well. Both are active members of  

   They also founded and manage both the  Farmers Market and 
the     in   They actively participate in numerous local 
farmer’s markets throughout the year.  and  volunteer their time as judges for locally 
grown produce at the   Fair each year.  is a key player on multiple boards in the 
community, including the Pennsylvania Farm Bureau /    
State Extension Wyoming County and at the    He frequently does speaking 
engagements about sustainable growing practices and commercial hydroponic growing to various 
nonprofits that include schools, public libraries, Audubon Society, Master Gardeners,   

 events and other private and public groups throughout the area. 
 

The /   has a widespread reputation in the community for its passion and 
commitment to sustainable and responsible agriculture as well as outreach and education. Part of its 
mission is teaching and educating the local community on sustainable growing and its impact on the 
environment.    has always made a concerted effort to minimize the 
impact of our operations in the communities where we do business. An important example of our 
efforts in this area is the attention the company gives to environmental stewardship. In addition to 
including our commitment to comply with all applicable laws and regulations,   

 environmental policy also recognizes that reducing the environmental impact of our 
operations is an important part of the value we deliver to our customers and an important obligation 
we owe to our communities. We are committed to maintaining this same standard in all of PHC’s 
operations. 

 
PHC is a family business that takes pride in the commitment to hire local community residents to help 
make the business run efficiently. This is important to the ethical standards of PHC. Our local 
community is still rebuilding from the    of 2011 that devastated the low-lying 
areas of the township, resulting in many homes and jobs being lost. PHC intends to hire 20-25 
employees from the local community. By doing this, PHC is confident it will be able to help residents 
get back on their feet while providing essential taxes needed for the township to rebuild. A successful 
operation such as PHC will replace much of the lost revenue that was suffered from the natural 
disaster. In addition, the supplemental income will also be subjected to taxes that will go to the 
township to expand important services for the community. 
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Furthermore, by relying on local labor to build the proposed 45,000 square-foot facility, as well as use 
of local power to run the operation and hire local employees, PHC will be a strong community-based 
business. By way of comparison, during the Oregon Medical Marijuana Program’s first year, starting on 
May 1, 1999, the organization served approximately 600 registered patients. As of April 2016, the 
program has reached more than 72,000 registered patients and continues to grow. Through October 
2016, Colorado has collected more than $150 million in taxes from legal marijuana sales, including 
nearly $50 million from a specific excise tax that directs funds to school construction projects. The first 
$40 million collected annually from the excise tax is earmarked for the school projects. The state of 
Pennsylvania and the    residents could greatly benefit from a similar impact to 
that already seen in other states. PHC will play a key role in Pennsylvania to achieve similar beneficial 
milestones to support the local and state economy. 

 
PHC has received several letters of support, including    of Supervisors, a 
Pennsylvania lab testing facility and a commercial cannabis business insurer. Their support extends to 
maintain open lines of communication throughout the life of the business. PHC is and will continue to 
be excellent stewards of the community and environment by practicing sustainable growing 
techniques, as well as responsible processing and efficient distribution of their products. 

 
Finally, PHC is a strong advocate for the positive medicinal qualities of the cannabis plant and seeks to 
communicate and educate those who may be unfamiliar with its proven medicinal benefits. As a third- 
generation grower, owner    not only has extensive greenhouse growing 
experience, but is also a registered nurse. This unique combination of experience gives her great 
insight and appreciation for the medicinal value of medical cannabis. She understands the medicinal 
value of quality marijuana and what it can do to treat a number of serious conditions, especially pain 
management, by use of an organic plant extract instead of using prescription medications that often 
have dangerous side effects. Medicinal cannabis products are non-addictive and help break the cycle of 
opioid abuse and addiction, which is a serious problem in Pennsylvania and across the United States. 
PHC has built a dynamic production and administrative team, including two experienced PhD scientists 
with a background in organic chemistry, pharmacology and medicinal plant medicine, to assist with 
product development. The addition of this expertise to the team will ensure a quantitative approach to 
the product development aspects of this venture. Their experience with clinical trials to further 
increase the medical and benefit of their products. PHC is confident in its ability to maintain a 
community based and compliant, organically safe operation with a vision to improve the health care of 
patients in several clinical indications. 



Attachment A: Signature Page 
 

 
 

By checking “Yes,” you acknowledge that you have read the Medical 
Marijuana Organization Permit Application Instructions before 
completing an application for a medical marijuana organization permit. 

☒ 

Yes 
☐ 

No 

 
The applicant hereby submits this application for a Medical Marijuana Organization Permit to the 
Pennsylvania Department of Health, which consists of the completed application parts and attachments 
listed below: 

FEES: 
☒ Initial Application Fee 
☒ Initial Permit Fee 

 
APPLICATION: 

☒ Completed Application 
 
OTHER ATTACHMENTS: 

☒ Attachment B: Organizational Documents 
☒ Attachment C: Property Title, Lease, or Option to Acquire Property Location 
☒ Attachment D: Site and Facility Plan 
☒ Attachment E: Personal Identification 
☒ Attachment F: Affidavit of Business History 
☒ Attachment G: Affidavit of Criminal Offense 
☒ Attachment H: Tax Clearance Certificates 
☒ Attachment I: Affidavit of Capital Sufficiency 
☒ Attachment J: Sample Medical Marijuana Product Label 
☒ Attachment K: Release Authorization 
☒ Attachment L: Applicant Priorities for Multiple Applications 

 
BACKGROUND CHECKS: 

☒ The applicant has requested background checks, as described in the instructions. 
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Instructions: 
This attachment is the signature page for your application and all other attachments. 

• Please review the application 
• By checking the appropriate boxes, indicate the sections that are included in your submission 
• Print this attachment 
• Sign the document (primary contact or registered agent) 
• Scan this sheet and save it as a file called “Attachment A,” using the appropriate file 

name format 





A false statement made in this application is punishable under the applicable provisions 
of 18 Pa. C.S. Ch. 49 (relating to falsification and intimidation). 

 
 
 
Signature Title in Applicant’s Business Date 

 
 

Printed Name 
 

A photocopy, facsimile or other electronic version of this document shall be accepted as an original 
signature. 
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Employee Qualifications, Description of Duties and Training CONTD. 

Part A 

9. - Security & Transportation- Oversee security systems and DVR, maintain 
security systems, compliance with PA laws and regulations for the transport of medical marijuana 
products, valid licensed driver, product knowledge, vehicle maintenance and knowledge. 
 
10. - Plant propagation and growing, plant identification, disease and 
pest control, cloning, trimming and pruning, transplanting, soil testing, PH control, equipment 
maintenance. 

 
 
11. , Point of Sale, customer service, inventory, and product knowledge. 
 
12. - Scheduling meetings and appointments, maintaining the 
office condition and arranging necessary repairs, mailing, supplies, bills, errands, training on office 
equipment, ensure accurate timing and reporting, assist in process for new hires, assist with HR to 
update and maintain office policies, organize office operations and procedures. 

 
 
 
 
 
 
 
 

Part B 

9. - Veteran Response HVAC, HVAC design, service and installation, U.S. Army, 
Associate Degree in building maintenance technology, director of security operations at cross 
creek community church, self-defense and firearm safety instructor. 

10. - Commercial Greenhouse Owner/operator, second generation grower 
with 50 experience in growing, plant propagation and growth, plant identification, disease and 
pest control with organic sprays, soil types and uses, PH control, trimming and pruning 
specialist, cloning, grafting, equipment maintenance. 

11. - Administrative assistant, proficient in Microsoft programs, Point of sale 
experience, owner of craft shop (sold crafts from third world countries in support of lower 
income families) Author, teaches gardening and foraging in community, hospice volunteer, 4H. 

12. - proficient in computer applications, hands on experience with office 
machines, familiar with email scheduling tools, excellent time management skills, ability to 
multi-task and prioritize work, excellent written and verbal communication skills, strong 
organization skills, creative mind. 





 
Applicant Flow Log 

Name Race/Ethnicity Sex Date Of Application Job Title Interview (Y/N) 
Action Taken (H/NH) & 

Date 
       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

 
 
 
 
 
 

Pennsylvania Harvest Company_03142017_Grower Processor_Applicant Flow Log Page 1 



Pennsylvania Harvest Company: Personnel Activity 
Job Group: 

 
Voluntary Terminations & Retirement Involuntary Terminations Lay-Offs Recalls 

 Males Females Males Females Males Females Males Females 

White         

Black/African American         

Asian/Pacific Islander         

American Indian/Alaskan Native         

Hispanic         

Race Missing/Unknown         

Veteran/Disabled Veteran         

Total (count each person once 
only) 

        

Pennsylvania Harvest Company: Personnel Activity 
Job Group: External Hires External Applicants Promotions- Into Job Group Promotions- Within Job Group 

 Males Females Males Females Males Females Males Females 

White         

Black/African American         

Asian/Pacific Islander         

American Indian/Alaskan Native         

Hispanic         

Race Missing/Unknown         

Veteran/Disabled Veteran         

Total (count each person once 
only) 

        

 
 
 
 

Pennsylvania Harvest Company_03142017_Grower Processor_Personnel Activity Data Sheet 
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Attachment B: Organizational Documents 
 

 
Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
Pennsylvania Harvest Company 
Trade names and DBA (doing business as) names: 

 
 

   
   

 
 
 

  

Instructions:   
 Attach certified copies of the applicant’s certificate of incorporation, partnership agreement, 

charter or other such documentation. If the applicant is not organized in Pennsylvania, attach 
certified copies of documentation that show that the applicant is authorized to do business in 
Pennsylvania 

 Complete this cover sheet. Scan this sheet and the organizational documents and save it as a 
PDF file called “Attachment B,” using the appropriate file name format 
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Attachment C: Property Title, Lease, or Option to Acquire Property Location 
 

 
 
Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
Pennsylvania Harvest Company 
Trade names and DBA (doing business as) names: 

 
Principal Business Address:  

   
   

 
  

Instructions:   
 Attach one of the following: 

o Evidence of the applicant’s clear legal title to or option to purchase the proposed site and 
facility 

o A fully-executed copy of the applicant’s unexpired lease for the proposed site and facility 

and a written statement from the property owner that the applicant may operate a medical 
marijuana organization on the proposed site for, at a minimum, the term of the initial 
permit 

o Other evidence that shows that the applicant has a location to operate its medical 
marijuana organization 

 Complete this cover sheet. Scan this sheet and the appropriate document(s) and save it as a 
PDF file called “Attachment C,” using the appropriate file name format 
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Attachment F: Affidavit of Business History 
 

Instructions:  
  

 Each principal or operator of the applicant must complete the Affidavit of Business History 
 Execute the affidavit and save as a PDF file called “Attachment F,” using the appropriate file 

name format. A cover sheet is not needed 
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Attachment G: Affidavit of Criminal Offense 
 

Instructions:  
 Each principal or operator of the applicant must complete the Affidavit of Criminal Offense 
 Execute the affidavit as instructed and save as a PDF file called “Attachment G,” using the 

appropriate file name format. A cover sheet is not needed 



































21 

 

 

Attachment K: Release Authorization 
 

  

Instructions: 
 Execute the following release authorization 
 Scan the completed and executed release authorization below save it as a PDF file called 

“Attachment  K,” using the appropriate file name format. No cover sheet is needed 












