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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical marijuana 
regions listed below. A separate application must be submitted for each grower/processor permit 
sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions 
for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which you are 
applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 
☐ Southwest   ☒ Southcentral   ☐ Southeast 
 
County: Dauphin 
 

 

Department of Health Use Only 
# Received 
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Medical Marijuana Grower/Processor Permit Application 

Part A - Applicant Identification and Facility Information 
(Scoring Method: Pass/Fail) 
FOR THIS PART, THE APPLICANT IS REQUIRED TO PROVIDE BACKGROUND AND CONTACT INFORMATION FOR THE BUSINESS OR 

INDIVIDUAL APPLYING FOR A PERMIT. 
 

Section 1 – Applicant Name, Address and Contact Information 
Business or Individual Name and Principal Address 

Business Name, as it appears on the applicant’s certificate of incorporation, charter, bylaws, 
partnership agreement or other legal business formation documents: 
 
Temescal Wellness of Pennsylvania, LLC 
Other trade names and DBA (doing business as) names: 
 
N/A 
Business Address:  
City:  State:  Zip Code:  
Phone:  Fax: N/A Email: 

 
 

 
☒Primary Contact or ☐Registered Agent for this Application 

Name: Edward (“Ted”) T. Rebholz, Jr 
Address:  
City:  State:  Zip Code:  
Phone:  Fax: N/A Email: 

 
 
 
Section 2 – Facility Information 

By checking “Yes,” you affirm that you possess the ability to obtain in an expeditious 
manner the right to use sufficient land, buildings and other premises and equipment to 
properly carry on the activity described in the medical marijuana grower/processor 
permit application, and any proposed location for a grower/processor facility. 

☒ 
Yes 

☐ 
No 

 
PROPOSED GROWER/PROCESSOR FACILITY (PLEASE INDICATE THE FACILITY NAME AS YOU WOULD LIKE IT TO APPEAR ON THE 

PERMIT) 
Facility Name: Temescal Wellness - Steelton 
Facility Address: 1 S. Pine Street 
City: Steelton State: PA Zip Code: 17113 
County: Dauphin Municipality: Borough of Steelton  
☐ Owned by the applicant          ☒ Leased by the applicant        ☐ Option for applicant to buy/lease 

Redacted

Redacted

DOH REDACTED

DOH REDACTED DOH DOH REDACTE

DOH REDACTED

DOH REDACTED
DOH REDACTED DOH RED DOH REDACTE

DOH REDACTED
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Is the facility located in a financially distressed municipality? 
 

☐ 
Yes 

☒ 
No 

Does the facility have an excess maintenance agreement or road use agreement with 
PennDOT, the local municipality, or the county? 

☐ 
Yes 

☒ 
No 

 

Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS 

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE 

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS 

INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP; 
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE 

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE 

FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED 

BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. § 

303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE 

TERMS ARE DEFINED IN 51 PA. C.S. § 9601. 
 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 
 

DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED 

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
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3. Internal diversity goals adopted by the Medical Marijuana Organization. 
4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 
8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 
a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team 
in the legal marijuana industry. Temescal serves patients today in New Hampshire, where the state 
awarded us two of the four vertically-integrated MMJ licenses: Temescal operates a cultivation-and-
processing facility in Manchester, and dispensaries in Dover and Lebanon. Temescal also won three 
vertically integrated licenses in Massachusetts, where it will have a consolidated cultivation-and-
processing facility, in addition to three dispensaries. In Maryland, Temescal is one of only seven 
companies to have won grower, processor and dispensary licenses. Temescal augments in-house 
product development expertise with industry-leading licensing relationships, to ensure for its patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many 
of Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other 
highly regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA 
all of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become 
permanent members of the Temescal-PA team. TMS will provide all the training and ongoing 
management needed to ensure the Applicant’s workforce maintains best practices. 
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Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In 
PA, we will move even faster than in NH, as we already submitted drawings to apply for construction 
permits from the Borough of Steelton and will start this summer, even prior to the award of the 
permit, to prepare the site. Our experienced team, complemented by experienced architects and 
engineers with whom we’ve worked on other MMJ projects, will be able to serve patients well within 
six months of permitting. 
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Sections 1131, 1141, 1151 
and 1161. The Operator’s track record of compliance in other states evidences this dedication, and 
Applicant’s team includes both a Training & Compliance Director and a Training Manager to ensure 
compliant SOPs are developed and implemented quickly and effectively. The Applicant has developed a 
detailed plan of operation, per §1151.22, and will adjust its procedures in accordance with all 
Department technical advisories, per §1141.51.  

Ensuring Health & Safety of Patients & Communities. Temescal appreciates that compliance not only 
 

 
 In its plans of operation, Applicant 

will evidence its appropriate production methods, per §1151.27 and 1151.32, and specifically for 
sanitation and safety, per §1151.33; for equipment maintenance, per §1151.32, and for pesticides, per 
§1151.43. Applicant will follow all rules for disposing of waste, per §1151.40 and, as needed, for recall 
as §1151.42; and for treatment and quarantine of medical marijuana products, per Section 1151.44. 
Applicant will always provide products in opaque, child-resistant packaging with appropriate labeling, 
per §1151.34, and will comply with the advertising restrictions outlined in §1141.50. 
 
Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including §1141.22 Records subject to disclosure; confidentiality,  

Paper records are digitized, and originals are shredded. All personnel records will be maintained for no 
fewer than seven years after termination; additionally any employee exposure records will be 
maintained for at least 30 years under 29 CFR 1910.1020. All records and data relating to permitted 
operations and activities under § 1141, 1151 and 1161 will be retained indefinitely.  

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH REDACTED
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Applicant acknowledges its critical role in patient health care, including its duty to maintain 
confidentiality of records. Among other programs, Applicant has experience using BioTrack THC, a 
comprehensive electronic tracking system (“seed-to-sale”) software, including point-of-sale 
applications, which adheres to HIPAA guidelines for patient data confidentiality and meets 
requirements of the ETS system prescribed by 35 P.S. §10231.701.  
 
Applicant’s CEO is its founder and leader, and will personally oversee startup within six months of 
Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, the CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely start-
up. During graduate school, the CEO interned at the White House Office of Management & Budget and 
at the Washington, DC, Department of Transportation, and was a leader in Wharton’s Net Impact Club, 
which focuses on maximizing returns to communities, as well as to investors. 
 
Inclusion Protocols. The Applicant has established diversity goals in ownership, management, 
employment and contracting, and will ensure diverse participants and diverse groups are accorded 
equality of opportunity. Temescal’s “Equal Employment Opportunity and Affirmative Action Policy,” 
reproduced below, meets or exceeds all requirements of §1141.32 Diversity goals. Applicant is a Non-
Discriminatory/Affirmative Action Employer. 
  
Diversity Status.  
Employees: Applicant is one of the most-diverse companies in the MMJ industry. This is intentional and 
represents the Applicant’s commitment to generating positive impacts for all members of society. Of 
Applicant’s 19 designated grower-processor Employees, including directors, managers and associates, 
31.6% are women and 21.1% are people of color. In Pennsylvania, Applicant will continue the diversity-
focused company policies that led to this significant achievement and continue to hire diverse 
participants, including: individuals from diverse racial, ethnic, and cultural backgrounds and 
communities; women; veterans; and individuals with disabilities. 
Vendors: Among Applicant’s pre-designated vendors, for which a letter of intent (LOI) to provide 
services is included as an additional attachment in Att. A, are a certified service-disabled-veteran-
owned engineering firm and a certified MBE/DBE/8A security and alarm system monitoring firm. In 
compliance with Temescal’s official affirmative action plan, described below, the Applicant uses state 
resources – such as PA’s Small Diverse Business database and referrals from DBE/MBE professional 
networks – to identify and solicit bids from diverse groups. Applicant will continue to contract diverse 
groups, which includes businesses that are disadvantaged, woman-owned, minority-owned, service-
disabled-veteran or veteran-owned small businesses certified by a third-party certifying organization.  
Financial Backers: One of the eight individuals included in Applicant’s financial backers is a woman. 
Applicant fundraising efforts will focus on including not just diverse groups, but local financial backers 
as well. While traditional ownership requires capital investment, Applicant recognizes that diverse 

DOH REDACTED

DOH REDACTED
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groups historically face financial disadvantages, and may not have sufficient capital to invest. Rather 
than preclude such individuals from an ownership stake, Temescal offers profit-sharing and ownership 
to employees – see below.  
Principal/Operator: Applicant has one Principal (CEO) and Operator (Temescal Management Services 
LLC, represented by the CEO described above). A “social entrepreneur” mindset drives Temescal’s 
business operations, and Applicant’s will be a force of good in its community. Foremost among 
Applicant’s goals is to develop its talent and promote from within. Applicant’s strong corporate 
infrastructure creates clear pathways for career growth, as Employees move from associate-, to 
manager-, to director-level positions.  
 
Established Employee Diversity Goals: The Applicant and its Operator, Temescal, seek to build localized 
employee and contractor workforces whose diversity meets or exceeds the demographics of the 
communities where we operate. In this way, the Applicant will build a workforce that reflects and 
represents its community, in order to best serve it. Marijuana’s medical benefit is not exclusive to any 
one demographic, thus the socio-economic opportunity that employment with an MMJ organization 
represents must be offered equitably to all people. Temescal’s hiring approach in other states adheres 
to these same organic principles, supported by an inclusion-focused cannabis recruiting firm, which has 
allowed the Applicant to build a diverse employee workforce that will ensure timely startup and 
success serving MMJ patients in PA.  
 
Per 2015 US Census American Community Survey (ACS) data, the population (comprising 272,983 
individuals) of Dauphin County, PA, where Applicant intends to site Grower/Processor and Dispensary 
facilities, is 18.8% Black/African American alone (up 0.8% from 2010); 8.6% Hispanic or Latino; 4.1% 
Asian alone (up 0.9% from 2010); 0.4% American Indian/Alaska Native alone (up 0.2% from 2010); 3.1% 
Two or More races; and 73.6% White alone. The civilian veteran population is 8.9%, or 0.6% higher 
than the US average. Of the total Civilian Noninstitutionalized population, 13.5% has a disability. Of the 
total population, 7% is foreign-born, with 43.3% of foreign-born residents originating from Asia, 27.7% 
from Latin America and 16.6% from Europe.  
 
The Applicant will use this and other demographic data to establish internal diversity goals for owners, 
managers, employees and contractors. For example, Applicant will seek to hire and maintain an 
employee workforce at each facility in Dauphin County that is at least 18.8% Black/African American. 
The 19-member Grower/Processor employee workforce the Applicant presents in this application is 
21.1% Black/African American, exceeding its minimum goals for inclusion of that minority group. One 
tactic the Applicant uses to achieve diversity is the “Rooney Rule,” named after the Pittsburgh Steelers 
chairman, and which requires that hiring managers consider at least one non-white candidate for each 
position.  
 
Applicant is considered an employer-of-choice in the medical marijuana industry, not just because of 
its focus on diversity and its living wages and health benefits. Applicant, as an established, multi-state 
operator, is one of the few medical marijuana employers who hold the prospect to employees of 
unlimited career advancement. To support career growth for its employees, Applicant provides a 
variety of corporate services, including especially training. Applicant believes that one of its 
responsibilities is to help each employee reach her full potential and Applicant invests in the training 
resources to make that a reality.  
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Applicant offers profit-sharing and ownership to employees. In the Applicant’s experience, sharing in 
the company’s financial success serves as both reward and motivation to the Employee, and it will be 
Temescal’s privilege to offer profit-sharing and ownership opportunities to its diverse workforce. 
 
Diversity-Oriented Outreach and Events: Temescal has experience producing diversity-oriented 
outreach and events, and the Applicant will produce similar outreach and events in PA, if permitted. 
Attachment A to this application includes diversity-oriented hiring event materials for a recent event in 
Maryland. The Applicant will continue to develop relationships with national- through community-level 
organizations to prioritize dissemination of job opportunities to local, diverse individuals and groups, in 
accordance with Temescal’s EEO/AA Policy. For example, the Training Manager is a member of a local 
NAACP unit that offers its distribution list for job postings, and will use such communication tools to 
specify priority delivery of opportunity to diverse groups. Both PA and especially Dauphin County are 
home to a higher-than-national-average veteran population, and Applicant has established a 
relationship with the Dauphin County Department of Veterans Affairs to ensure vets are also afforded 
priority access to job opportunities.  
 
Contracts with Diverse Groups. Applicant has engaged Veterans Design & Construction Inc., a certified 
service-disabled-veteran-owned small business, for MEP engineering service.  

 
 

 
 

 
 

 
If permitted, Applicant will continue to prioritize offering goods and service contract opportunities to 
diverse groups.  
 
Mentoring, Training and Professional Development Programs. Temescal promotes a “learning culture” in 
order to solicit feedback from as many sources as possible and to foster employee morale with an 
inclusive workplace. Temescal’s “learning culture” prioritizes on-the-job, real-time feedback among 
employees of all ranks. Further, Temescal distinguishes itself as an employer-of-choice by providing 
training, over and above that required in §1141.48, in order to maximize security, workplace safety, 
sanitation, worker health and operational efficiency. Applicant’s management-level Employees have 
experience designing and conducting myriad training and testing methods and modalities – from online 
interactive modules to hands-on, “train-the-trainer” exercises – and will ensure individual Employee 
comprehension through ongoing oversight and mentorship. Applicant continuously updates its 300+ 
pages of Standard Operating Procedures (SOPs) to ensure best practices in all aspects of its operations.  
Temescal is permitted to operate MMJ facilities in multiple states, where each business is tailored to a 
different regulatory framework, and proudly offers upward mobility within states and at the multi-state 
corporate level. In this way, Temescal employees gain exposure to different operating environments 
and challenges, and deepen their subject matter expertise.  
 

DOH REDACTED

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

9 

 

Workforce Utilization Report. Across both Grower-Processor and Dispensary Applications, Applicant has 
designated 21 total Employees, one of whom is qualified for and may be assigned to both production 
and retail roles.  

 Category: 
Management 

Category:  
Production 

Category:  
Retail 

Total No. Employees 9 8 4 
Total Male 5 (55.6%) 6 (75%) 3 (75%) 
Total Female 4 (44.4%) 2 (25%) 1 (25%) 
Total Veterans 0 0 0 
Total Service-Disabled Veterans 0 0 0 
Total Racial Minority Members 
(African-American) 

2 (22.2%) 2 (25%) 0 

 
Recording/Reporting. Per Article XV Monitoring, Reports, and Records of Temescal’s EEO/AA Policy, 
Applicant will implement and maintain a monitoring and reporting system for the purpose of 
evaluating the policy and its affirmative action programs. Recording and reporting on components of 
diversity plans is performed annually, and will be overseen by the Operations Manager. All personnel 
records will be maintained for no fewer than seven years after termination; additionally any employee 
exposure records will be maintained for at least 30 years under 29 CFR 1910.1020.  
Each business unit within the Company shall periodically and at least annually establish hiring goals and 
timetables for employing women, veterans, individuals with disabilities, and minorities in all job 
categories to correct identifiable deficiencies. Every business unit within Temescal maintains records 
documenting its good faith efforts with respect to the implementation of this policy and affirmative 
action programs. 
 
The Executive team, in conjunction with personnel staff, will analyze all data compiled on the nature of 
staff composition and personnel practices, and will prepare reports on all findings: Staff profiles for 
each employing unit with distribution of staff by race, veteran status and sex; Staff profiles for each 
occupational category by job groups within the entire institution showing distribution by race, veteran 
status and sex; Salary analyses in appropriate staff groups or in each job classification by race, veteran 
status and sex; Analyses of progress towards goals and timetables; Identification of any deficiencies 
and problems of possible discrimination or lack of equal employment opportunity; Such other reports 
as may be required periodically. 
 
Grievance procedures at all levels of the Company shall be reviewed periodically by the Executive team 
and the Personnel staff to ensure and improve effectiveness of procedures with respect to the 
processing of complaints of alleged discrimination. 
 
Official Affirmative Action Plan: The Applicant’s Operator, Temescal, maintains an Equal Employment 
Opportunity and Affirmative Action (EEO/AA) Policy to ensure diverse participants and diverse groups 
are accorded equality of opportunity across its operations in all states, and the Applicant will 
implement the same policy in PA, if permitted. The plan reads as follows: 

Article I 
Purpose 
To reaffirm and restate Temescal Wellness’s (“Company”) continuing commitment to the principles 
of equal employment opportunity; to increase effectiveness by setting forth the action being taken 
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and to be taken by the Company and its employees concerning employment opportunities; and to 
provide for implementation, self-monitoring, and a measure for achievement through a 
comprehensive affirmative action program. 
 
Article II 
General Policy and Bylaw of the Company 
The Company is committed to compliance with all applicable laws regarding non-discrimination. 
Furthermore, it shall strive to build a diverse community in which opportunity is equal for all persons 
regardless of race, sex, gender identity, color, religion, creed, national origin or ancestry, age, 
marital status, disability status, or veteran status. It shall exert its leadership for the achievement of 
this goal by all parties which it recognizes or with which students or employees of the Company are 
involved. 
 
Article III 
Specific Policy - Employment 
The Company will not discriminate against any employee or applicant for employment because of 
race, sex*, gender identity, color, religion, disability status, creed, national origin or ancestry, age*, 
or marital status. Further, the Company, through its employment practices and procedures recruits 
and employs qualified personnel for all of its diverse activities and at all of its facilities. The 
Company provides equal opportunities before and during employment by administering each and 
every phase of its personnel program without regard to race, sex, gender identity, color, religion, 
creed, national origin or ancestry, age, or marital status. In this connection, the Company will 
develop and maintain affirmative action programs to assure this commitment. 
 
Article IV 
Dissemination of Policy 
Information about the Company’s non-discrimination policy and its affirmative action programs will 
be communicated periodically and at least once a year to all employees through the Company 
publications, and initial and ongoing training programs. To insure awareness, understanding, 
support and aggressive, meaningful and effective implementation, the subject of equal employment 
opportunity will continue to have high priority. Policies will be discussed at appropriate 
management and supervisory meetings and during employee orientation programs for new 
employees. 
This policy will be reproduced in the Company’s Employee Handbook and Operating Manuals. 
All Company publications relating to employment and advertisements for employment shall include 
the phrase, “A Non-Discriminatory/Affirmative Action Employer.” 
 
Article V 
Implementation Responsibility 
EXECUTIVE OFFICERS  
Ultimate responsibility for the implementation of this policy and the Company’s affirmative action 
programs rests with the Executive Officers. Each Business Unit Leader is responsible for the 
administration of this policy and the Company’s affirmative action programs within his/her 
jurisdiction. 
MANAGERS AND SUPERVISORS  
Within his/her area of jurisdiction, each manager and supervisor is required to ensure compliance 
with this policy and affirmative action programs. 
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CONSTRUCTION PROJECTS, PROFESSIONAL SERVICES, SUPPLIERS  
An individual designated by the CEO shall be responsible for assisting in the implementation of 
equal employment opportunity and an affirmative action plan in the contracting of all construction 
projects, professional services and in all purchasing activities. 
 
Article VI 
Recruitment 
The Company recruits on the basis of qualifications and individual ability without regard to race, 
sex, color, creed, national origin or ancestry, age, or religion, marital status, or disability status, 
except where sex or age is a bona fide occupational qualification. Recruitment sources will continue 
to be advised, through written and verbal notification, of the Company’s policy and commitment to 
equal employment opportunity. Recruitment practices will focus on creating a feeling conducive to 
attracting women, veterans, individuals with disabilities, and minorities, hereafter referred to as 
diverse groups or diverse individuals.  
The Company shall continue to strengthen and develop new recruiting sources from among those 
specializing in and oriented toward placement of diverse individuals. Such recruiting will be directed 
toward increasing diverse individual applicants, with emphasis on areas where underutilization has 
been determined.  
The phrase, “A Non-Discriminatory/Affirmative Action Employer,” will continue to be used on 
recruiting and other employment publications and advertisements. The use of news media directed 
to diverse individuals will continue to be part of the Company’s advertising practices. 
Advertisements of open positions in the instructional, executive/managerial, 
professional/administrative, and technical categories will be placed in those professional journals 
and job registries which have proven effective in broadening the applicant pool, including those 
which are readily available to diverse individuals. When a search committee is formed to locate 
candidates for employment, every effort will be made to include diverse individuals among its 
members. In any case, the search committee will utilize methods which are most likely to result in 
the inclusion of qualified diverse individuals in the applicant pool particularly for those positions in 
job groups where underutilization has been determined. 
 
Article VII 
Employment and Placement 
Applicants for employment are considered and placed without regard to race, sex, gender identity, 
color, creed, national origin or ancestry, age, veteran status, religion or marital status. The 
Company will display official Equal Employment Opportunity posters in conspicuous places available 
to employees and applicants for employment. Employment application forms are in compliance 
with applicable federal laws. Screening procedures, such as interviewing and testing, are validated, 
standardized, and consistent with applicable laws and acceptable personnel practices. So as not to 
adversely affect the employment opportunities of diverse individuals, employment interviewers are 
specially instructed in the Company’s equal opportunity policy and commitment. Records are 
maintained on interviews conducted and on the results of interviews. 
 
Article VIII 
Training 
Selection for, and participation in, Company training programs is without regard to race, sex, 
gender identity, color, creed, national origin or ancestry, age, veteran status, religion, disability 
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status or marital status. Availability of training programs will be made known through Company 
publications and other appropriate media. 
 
Article IX 
Promotions, Demotions, Layoffs, Recalls, and Transfers 
For the purposes of demotions, layoffs, recalls for layoff, opportunities for promotion, transfer, and 
filling temporary openings, an employee’s qualifications, including ability to perform the work, and 
service are considered without regard to race, sex, gender identity, color, creed, national origin or 
ancestry, age, veteran status, religion, disability status or marital status. To ensure equal 
opportunity for promotion, the Company will continue to make known on a Company-wide basis the 
availability of open positions so that all interested individuals can be considered. Where it has been 
determined that diverse individuals are underutilized, special efforts consistent with Company 
requirements will be made to correct the deficiency. 
 
Article X 
Facilities and Activities 
All Company facilities and officially-sponsored activities will continue to be maintained on a non-
segregated basis. (With respect to sex, the exception will be showers, locker rooms, and rest 
rooms.) 
 
Article XII 
Personnel Policies 
Personnel policies and practices such as compensation and benefit programs are the subject of 
periodic review to ensure that they are consistent with applicable and current legal requirements 
and that they are administered without regard to race, sex, gender identity, color, creed, national 
origin or ancestry, veteran status, age, religion, disability status or marital status. 
 
Article XIII 
Community Relations 
The Company will continue to cooperate and to work with governmental agencies and community 
groups, which also have equal employment opportunity objectives, in the development of 
meaningful approaches and sound techniques in fostering mutual commitment. 
 
Article XIV 
Contractors and Subcontractors 
All contractors and subcontractors are notified of Company Equal Employment Opportunity and 
Affirmative Action policies. Company will seek to contract with certified 8A, minority-, woman-, 
veteran-service-disabled-owned/veteran-owned small businesses and other diverse groups 
whenever possible.  
 
Article XV 
Monitoring, Reports, and Records 
The Company will implement and maintain a monitoring and reporting system for the purpose of 
evaluating this policy and its affirmative action programs. Each business unit within the Company 
shall periodically establish hiring goals and timetables for employing diverse individuals in all job 
groups to correct any identifiable deficiencies. Every business unit within the Company shall be 
required to maintain records documenting its “good faith efforts” with respect to the 
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DOCUMENT TITLED “OPERATIONAL TIMETABLE (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT 

REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 

Section 9 – Employee Qualifications, Description of Duties and Training 

A. PLEASE PROVIDE A DESCRIPTION OF THE DUTIES, RESPONSIBILITIES, AND ROLES OF EACH PRINCIPAL, FINANCIAL 
BACKER, OPERATOR AND EMPLOYEE. 

1. Ted Rebholz – as financial backer, will provide investment capital. As Principal, Operator’s 
Principal and CEO (Employee), will oversee startup within six months of permit award. Ultimate 
responsibility for management descisions and implementing long- and short-term goals.  

2. Ed Rebholz – as financial backer, will provide investment capital. 

3. Paul Bekman – as financial backer, will provide investment capital. 

4. Edward Jewett – as financial backer, will provide investment capital. 

5. Arlene Jewett – as financial backer, will provide investment capital.  

6. Michael Rego – as Transport & Security Director (Employee), ensures the compliant design, 
installation and ongoing monitoring of all cameras, alarm systems, data storage and access 
controls, including electric door strikes. TSD is heavily involved in writing and updating all 
security- and transport-related SOPs, training staff, and ensuring full compliance with all 
applicable state and local regulations. 

7. Dicy Painter – as Training & Compliance Director, ensures that all employees are properly trained 
to grow, process and dispense MMJ in full compliance with all applicable state and local rules. 
Oversees compliance audits.  

8. Julia Germaine – as Training Manager, ensures that all employees are properly trained to grow, 
process and dispense MMJ in full compliance with all applicable state and local rules. [SEE 
ATTACHMENT 9, CONTD.] 

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

1. Ted Rebholz, as Principal and CEO (Employee), is one of the most-accomplished executives in the 
MMJ industry, having raised almost $30 million for various projects and built one of the few 
multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, the CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely 
start-up. Previously, the CEO was CFO for Beyond Meat, a vertically integrated health food 
company financed by Bill Gates, Tyson Foods and other venture capital investors, and for 
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WhipTail Technologies, a venture-capital-backed company that was sold to Cisco in 2013 for $415 
million. CEO was also Director, Corporate Finance for Ports America, a private-equity-backed 
operator of government-issued licenses to manage seaport terminals. The CEO earned an MBA 
from The Wharton School, University of Pennsylvania, where he received the Morgenthau Fellow 
award from the Business and Public Policy Department and was a Boren Fellow with the U.S. 
Department of Defense; an MA in International Economics from Johns Hopkins University; and a 
BA in Economics-Philosophy from Columbia University. During graduate school, the CEO interned 
at the White House Office of Management & Budget and at the Washington, DC, Department of 
Transportation, and was a leader in Wharton’s Net Impact Club, which focuses on maximizing 
returns to communities, as well as to investors. 

2. Mike Rego, as Transport & Security Director, is a 19-year veteran of the police department in 
Newport, RI, where he was a detective focused on vice and narcotics. Has contributed to the 
design and operation of MMJ facilities in RI, NY, MA, NH, MD. BA / MS Administration of Justice 
Salve Regina University. Expert in crisis/emergency management and negotiations, and forensic 
testimony for Family, District, Superior and Federal Courts. Taught classes in Administration of 
Justice at Salve Regina University, as well as a teaching Drug Recognition for law enforcement 
professionals.  

3. Dicy Painter, as Training & Compliance Director, was a senior federal employee with the U.S. 
Department of Health and Human Services, where she managed a team of 5 people who the 
oversaw the instrumentation and operations of the annual National Survey on Drug Use and 
Health. TCD was responsible for maintaining federal compliance and approval of the study as well 
as the training program for approximately 700 interviewers in who collect data in every state and 
D.C. She has published research extensively, has a B.S. (cum laude) in Management and 
Marketing from Rutgers, and an MS in Survey Methodology from the University of Maryland. TCD 
has completed Patient Focused Certification in Cannabis Cultivation, Dispensing, and Processing 
and is an active member of Americans for Safe Access. Conducted cognitive interviews with 
cannabis users (over 100 spanning career) to determine patterns and correlates of use as well as 
test psychometric properties of questionnaire items..  

4. Ty Quinn, as Controller, was the Controller for Wheelabrator, an international, multibillion-dollar 
energy-from-waste producer with 23 plants in two countries. Controller brings deep experience 
with highly regulated and secured, and capital-intensive operations, similar to Temescal’s MMJ 
operations. His experience managing teams of finance staff, coaching them and constantly 
refining policies and processes, enables Temescal to develop and deploy best practices across its 
companies. Controller has a Bachelor’s in Finance and an MBA, with a focus on Management 
Information Systems. 

5. Julia Germaine, as Training Manager, has 4 years’ experience in the compliant operation of state-
licensed MMJ facilities. She is a founder and the chief operating officer of Temescal’s MA 
operations, overseeing the compliant design/build, construction and licensing of Temescal’s 
vertically integrated operation in that state, comprising four facilities/sites. As a MMJ subject 
matter expert, she has evaluated MMJ license applications for a state government; served as 
founding chairperson of Women Grow: Boston, the second-highest-performing chapter of the 
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national organization supporting cannabis business-women; and represented MMJ organizations 
before the MA legislature and Department of Public Health, the MA Attorney General’s Office, 
and other government, private, and community stakeholders. TM taught university students at 
the University of Pittsburgh for four years, and has taught adults in myriad fields, including 
commercial artisan food production. She is ServSafe Food Manager-certified. 

6. Heather Gonzalez, as Packaging and Labeling Compliance Manager, has designed packaging and 
labeling for global leaders in consumer packaged goods, such as Unilever and Avon, as well as for 
MMJ products for Temescal’s other companies; she has unrivaled experience in communicating a 
product’s benefits and picking the right colors, words and packaging to ensure that information is 
communicated effectively and consistently to qualifying medical marijuana patients.  

has a deep appreciation for the importance of 
effective packaging and design to protecting our children from accidentally ingesting medical 
marijuana. 

7. Philip Poirier, as Inventory Manager, is a “master user” of BioTrack THC, Temescal’s inventory 
management software (ETS) in New Hampshire; was a regional manager for a chain of nutritional 
products stores, ensuring that customers had the products they needed and that staff had the 
appropriate training and tools at their disposal; has deep experience managing inventory MMJ 
inventory SKUs such as those proposed in the Applicant’s product line; 

8. Yessica Colciago, as Operations Manager, was most-recently prior to joining the Applicant a 
director at the Baltimore-based subsidiary of Tenex, a global manufacturer and distributor of 
plastic products (including, for example, trellises that are used in the MMJ industry). In her role, 
OM oversaw Tenax’s $19M U.S. Retail Division, a role requiring full profit and loss responsibility, 
product management and marketing over a division serving diverse customer base including “big 
box” retails, a co-op group and e-commerce. Each customer had unique requirements for 
packaging, billing, marketing, logistics and inventory management. OM managed a team of 13, 
coaching and motivating sales, customer services and logistic staff; evaluating performances and 
addressing development needs. [SEE ATTACHMENT 9, CONTD.] 

 

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET 
THE TWO-HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS. 

1. Ted Rebholz, as Principal and CEO (Employee): Upon notification by the Department of Health as 
to the availability of the two-hour training course, each principal will be required to complete the 
course prior to starting initial operation of the facility. The related attendance documentation will 
be kept in personnel files as proof of attending the required training sessions. It is Applicant’s goal 
to coordinate Department training with Applicant’s weeklong orientation training prior to 
working in the facility (followed by site- and task-specific hands-on training). 

2. Michael Rego, as Transport & Security Director: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to 

DOH REDACTED
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attend the two-hour training course, within 90 days of starting work at the facility. This training 
will be a condition of employment. The employees will be paid for their time away from the 
facility and their expenses will be reimbursed. The related attendance documentation will be kept 
in personnel files as proof of attending the required training sessions. It is Applicant’s goal to 
coordinate Department training with Applicant’s weeklong orientation training prior to working in 
the facility (followed by site- and task-specific hands-on training). 

3. Dicy Painter, as Training & Compliance Director: Each employee of the organization who has 
direct contact with patients or caregivers, or who physically handles marijuana, will be required to 
attend the two-hour training course, within 90 days of starting work at the facility. This training 
will be a condition of employment. The employees will be paid for their time away from the 
facility and their expenses will be reimbursed. The related attendance documentation will be kept 
in personnel files as proof of attending the required training sessions. It is Applicant’s goal to 
coordinate Department training with Applicant’s weeklong orientation training prior to working in 
the facility (followed by site- and task-specific hands-on training). 

4. Ty Quinn, as Controller: Each employee of the organization who has direct contact with patients 
or caregivers, or who physically handles marijuana, will be required to attend the two-hour 
training course, within 90 days of starting work at the facility. This training will be a condition of 
employment. The employees will be paid for their time away from the facility and their expenses 
will be reimbursed. The related attendance documentation will be kept in personnel files as proof 
of attending the required training sessions. It is Applicant’s goal to coordinate Department 
training with Applicant’s weeklong orientation training prior to working in the facility (followed by 
site- and task-specific hands-on training). 

5. Julia Germaine, as Training Manager: Each employee of the organization who has direct contact 
with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a 
condition of employment. The employees will be paid for their time away from the facility and 
their expenses will be reimbursed. The related attendance documentation will be kept in 
personnel files as proof of attending the required training sessions. It is Applicant’s goal to 
coordinate Department training with Applicant’s weeklong orientation training prior to working in 
the facility (followed by site- and task-specific hands-on training). 

6. Heather Gonzalez, as Packaging and Labeling Compliance Manager: Each employee of the 
organization who has direct contact with patients or caregivers, or who physically handles 
marijuana, will be required to attend the two-hour training course, within 90 days of starting 
work at the facility. This training will be a condition of employment. The employees will be paid 
for their time away from the facility and their expenses will be reimbursed. The related 
attendance documentation will be kept in personnel files as proof of attending the required 
training sessions. It is Applicant’s goal to coordinate Department training with Applicant’s 
weeklong orientation training prior to working in the facility (followed by site- and task-specific 
hands-on training). 
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7. Philip Poirier, as Inventory Manager: Each employee of the organization who has direct contact 
with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a 
condition of employment. The employees will be paid for their time away from the facility and 
their expenses will be reimbursed. The related attendance documentation will be kept in 
personnel files as proof of attending the required training sessions. It is Applicant’s goal to 
coordinate Department training with Applicant’s weeklong orientation training prior to working in 
the facility (followed by site- and task-specific hands-on training). 

8. Yessica Colciago, as Operations Manager: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to 
attend the two-hour training course, within 90 days of starting work at the facility. This training 
will be a condition of employment. The employees will be paid for their time away from the 
facility and their expenses will be reimbursed. The related attendance documentation will be kept 
in personnel files as proof of attending the required training sessions. It is Applicant’s goal to 
coordinate Department training with Applicant’s weeklong orientation training prior to working in 
the facility (followed by site- and task-specific hands-on training). [SEE ATTACHMENT 9 CONTD.] 

 
IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT 

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND 

TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 
 

Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL-GRADE 

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, 
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA 

PRODUCTS. 
 

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL 

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE 

FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, 
SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND 

INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
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• All medical marijuana being transported must be packaged in shipping containers 
and labeled in accordance with § 1151.34 (relating to packaging and labeling of 
medical marijuana). 

☒ ☐ 

• Separate copies of the transport manifest will be provided to each recipient 
receiving the medical marijuana described in the transport manifest. To maintain 
confidentiality, a grower/processor may prepare separate manifests for each 
recipient. 

☒ ☐ 

• The applicant acknowledges that, upon request, a copy of the printed transport 
manifest, and any printed receipts for medical marijuana being transported, will 
be provided to the Department or its authorized agents, law enforcement, or 
other Federal, State, or local government officials if necessary to perform the 
government officials’ functions and duties. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PLAN REGARDING THE TRANSPORTATION OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA 
PRODUCTS. FOR EXAMPLE, EXPLAIN WHETHER YOU PLAN TO MAINTAIN YOUR OWN TRANSPORTATION OPERATION AS 
PART OF THE FACILITY OPERATION, OR WHETHER YOU WILL USE A THIRD-PARTY CONTRACTOR. IF YOU CHOOSE TO 
USE YOUR OWN TRANSPORTATION OPERATION, PLEASE PROVIDE THE NUMBER AND TYPE OF VEHICLES THAT WILL BE 
USED TO TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, THE TRAINING THAT WILL BE 
PROVIDED TO EMPLOYEES THAT WILL TRANSPORT MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND 
ANY ADDITIONAL MEASURES YOU WILL TAKE TO PREVENT DIVERSION DURING TRANSPORT. IF YOU WILL BE USING A 
THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 
EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 
TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS. 
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• A separate and secure area for temporary storage of medical marijuana that is 
awaiting disposal will be established. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE DESCRIBE YOUR PLANS REGARDING THE STORAGE OF MEDICAL MARIJUANA WITHIN YOUR FACILITY: 
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and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out of reach of children. 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA 
PRODUCTS: 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team 
in the legal marijuana industry. Temescal serves patients today in New Hampshire, where the state 
awarded us two of the four vertically-integrated MMJ licenses: Temescal operates a cultivation-and-
processing facility in Manchester, and dispensaries in Dover and Lebanon. Temescal also won three 
vertically integrated licenses in Massachusetts, where it will have a consolidated cultivation-and-
processing facility, in addition to three dispensaries. In Maryland, Temescal is one of only seven 
companies to have won grower, processor and dispensary licenses. Temescal augments in-house 
product development expertise with industry-leading licensing relationships, to ensure for its patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many 
of Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other 
highly regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA 
all of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become 
permanent members of the Temescal-PA team. TMS will provide all the training and ongoing 
management needed to ensure the Applicant’s workforce maintains best practices. 
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In 
PA, we will move even faster than in NH, as we already submitted drawings to apply for construction 
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permits from the Borough of Steelton and will start this summer, even prior to the award of the 
permit, to prepare the site. Our experienced team, complemented by experienced architects and 
engineers with whom we’ve worked on other MMJ projects, will be able to serve patients well within 
six months of permitting. 
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Section 1131, 1141, 1151 
and 1161. The Operator’s track record of compliance in other states evidences this dedication, and 
Applicant’s team includes both a Training & Compliance Director and a Training Manager to ensure 
compliant SOPs are developed and implemented quickly and effectively. The Applicant has developed a 
detailed plan of operation, per §1151.22, and will adjust its procedures in accordance with all 
Department technical advisories, per §1141.51.  
 

 
 

 
 

 
 

 
 
 

 
 

 
  

 
Ensuring Health & Safety of Patients & Communities. Temescal appreciates that compliance not only 

, but also ensures the health of its patients, employees and neighbors. For example, 
Applicant’s team’s experience with ETS, per §1151.30,  

 In its plans of operation, Applicant 
will evidence its appropriate production methods, per §1151.27 and 1151.32, and specifically for 
sanitation and safety, per §1151.33; for equipment maintenance, per §1151.32, and for pesticides, per 
§1151.43. Applicant will follow all rules for disposing of waste, per §1151.40 and, as needed, for recall 
as §1151.42; and for treatment and quarantine of medical marijuana products, per §1151.44. 
Applicant will always provide products in opaque, child-resistant packaging with appropriate labeling, 
per §1151.34, and will comply with the advertising restrictions outlined in §1141.50. 
 
Diversity. Applicant’s Operator and team will bring use its proven inclusive hiring practices to further 
the Commonwealth’s diversity goals as outlined in §1141.32. Among the 21 management professionals 
already dedicated to the Applicant, across both Grower/Processor and Dispensary Applications, 33% 
are women and 19% are People of Color (African-American). Applicant expects this share of minority 
employment to increase as we begin our staffing efforts in PA, using minority-focused recruiting 
events, as the team done in other jurisdictions. For illustrative purposes, Included in Attachment A of 

DOH REDACTED
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this Application are sample diversity-focused career fair materials for a recent event in Baltimore, MD. 
Applicant strives to be an “employer-of-choice” to all potential employees, and will build on an existing 
track record of success in attracting and retaining female and minority employees by leveraging any 
advice and support from the Department, as mentioned in § 1141.32(a)(1) and 1141.32(h). Letters of 
Intent (LOIs) included in Attachment A are also provided from vendors and businesses that are certified 
minority-, service-disabled-veteran- and/or female-owned.  
 
Community Impacts. Temescal Wellness exists to reflect and benefit our patients and the communities 
we serve. Temescal’s greatest impact is consistently providing high-quality medical marijuana products 
to patients in an in-store dispensary environment that is not only educational and welcoming, but also 
safe and secure for patients, employees and neighbors. As an Operator, Temescal prides itself on 
providing living-wage jobs with medical, health and vision benefits for all full-time employees. 
Temescal further distinguishes itself as an employer-of-choice by providing training, over and above 
that required in Section §1141.48, in order to provide a stimulating workplace where each employee 
can reach her full potential. To ensure its continued operations to serve its patients and communities, 
Applicant has secured insurance policies, contingent upon permit award, with its existing insurance 
provider, as required by Section §1141.44, which it will have be available immediately to ensure 
compliance with workers compensation and other insurance requirements. Temescal Wellness will 
diligently comply with all state and local rules, including zoning compliance, as required in Section 
§1141.49. 
 
Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including 1141.22 Records subject to disclosure; confidentiality,  

 
 All 

personnel records will be maintained for no fewer than seven years after termination; additionally any 
employee exposure records will be maintained for at least 30 years under 29 CFR 1910.1020. All 
records and data relating to permitted operations and activities under § 1141, 1151 and 1161 will be 
retained indefinitely.  

 Separately from the ETS prescribed by the Department, 
 
 

 
 

  
 

 
 

 Applicant 
acknowledges its critical role in patient health care, including its duty to maintain confidentiality of 
records. Among other programs, Applicant has experience using BioTrack THC, a comprehensive 
electronic tracking system (“seed-to-sale”) software, including point-of-sale applications, which 
adheres to HIPAA guidelines for patient data confidentiality and meets requirements of the ETS system 
prescribed by 35 P.S. §10231.701.  
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Employees’ Experience. MMJ label creation and monitoring processes are developed and maintained 
by Packaging and Label Compliance Manager, supported by the Operators Manager, and in 
coordination with Production Supervisors and the Director of Production. Applicant’s Inventory 
Manager serves as the primary liaison between Applicant’s grower/process operations, Applicant’s 
Wholesale Customer Service Manager and Dispensaries. Managers review all SOPs including those 
relating to packaging and labeling in a comprehensive annual audit to reflect changes in federal, state 
and local laws and regulations, and to ensure alignment with current industry best practices and 
current Good Manufacturing Practices (cGMPs).  
 
Applicant’s CEO is its founder and leader, and will personally oversee startup within six months of 
Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, the CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely start-
up.   
 
Inventory Manager (IM) is a “master user” of BioTrack THC, Temescal’s inventory management 
software, also known as electronic tracking software or ETS, in New Hampshire. Given ETS’s uniquely 
important role in compliance, , IM will ensure the 
Applicant’s employees are sufficiently trained as ETS users. Currently, IM interfaces with external 
stakeholders, such as neighbors and government officials, to proactively address any concerns and to 
trouble-shoot any issues that may arise at grower/processor and dispensary facilities. Prior to 
Temescal, IM was a regional manager for a chain of nutritional products stores, ensuring that 
customers had the products they needed and that staff had the appropriate training and tools at their 
disposal. IM has deep experience managing inventory MMJ inventory SKUs such as those proposed in 
the Applicant’s product line, and will oversee production and monitoring of labels. His dispensary 
management experience will ensure the Applicant provides a safe, welcoming experience, with a 
variety of consistently high-quality medical marijuana products, to each and every patient. 
 
Director of Production (DOP) has several decades experience in construction design and management, 
which will be essential for ensuring the Applicant is operational within six months of permit award. 
DOP has applied his extensive design and construction know-how over the past six years in the MMJ 
industry, including the build-out of two, 75,000-sf (150,000 sf total) MMJ growing and processing 
centers in Illinois. DOP oversees all Production Supervisors, ensuring accountability for fully compliant, 
highly secure, safe and sanitary work environments for all medical marijuana plants, products and 
employees. DOP has first-hand experience composing SOPs and training materials for all stages of 
growing and processing, which will be essential for mentoring the multiple local staff Applicant will hire 
upon permit award.  
 
Operations Manager (OM) is the most-senior manager dedicated exclusively to the growing and 
processing facility; as such, she is responsible for the compliant, sanitary and safe, day-to-day activities 
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and for the welfare of employees and visitors at the site. With a background in healthcare and 
accounting, the OM was most-recently prior to joining the Applicant was a director at the Baltimore-
based subsidiary of Tenex, a global manufacturer and distributor of plastic products (including, for 
example, trellises that are used in the MMJ industry). OM managed a team of 13, coaching and 
motivating sales, customer services and logistic staff; evaluating performances and addressing 
development needs. As the most-senior manager dedicated exclusively to the Applicant’s growing and 
processing facility, the OM brings significant experience in process optimization, which will ensure 
sustainable and efficient operations, as well as in customer service, ensuring the satisfaction of 
external stakeholders, such as patients, dispensary customers, regulators and neighbors.  
 
Packaging and Labeling Compliance Manager (PLCM) ensures full adherence to all regulations on 
Temescal’s products, packages and labels. With experience at global leaders in consumer packaged 
goods, such as Unilever and Avon, she brings unrivaled experience in communicating a product’s 
benefits and picking the right colors, words and packaging to ensure that information is communicated 
effectively and consistently to qualifying medical marijuana patients. PLCM negotiates directly with 
distributors and manufacturers of packaging and label supplies, ensuring that Temescal can pass-on 
savings to its patients. She has a B.F.A. from Alfred University and completed graduate work in 
marketing at Cornell University , has a deep 
appreciation for the importance of effective packaging and design to protecting our children from 
accidentally ingesting medical marijuana. 
 
Production Supervisor 1 (PS1) will oversee a team of Production Associates to ensure full compliance 
with all regulations and SOPs, including those for label creation and monitoring; optimal sanitation, 
security and workplace safety protocols; and diligent attention to the optimal growth of medical 
marijuana plants. In addition to managing an urban farm and working as a chef, PS1 oversaw for six 
years a legal medical marijuana cultivation operation in California, where he managed five direct 
reports and the entire medical marijuana plant lifecycle, producing an average of 2.75 pounds per 
1000-W high-pressure sodium lamp.  
 
Production Supervisor 2 (PS2) joined Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time 
production and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 
brings a wealth of relevant experience, including plant science, breeding, regulatory adherence, 
compliant use of approved pesticides and integrated pest management programs, inventory control, 
irrigation, nutrient programs, equipment maintenance, and sales. In addition, PS2 also has experience 
with software-based inventory management (ETS). PS2 has trained and managed staff over many 
years, and will train and mentor Production and Quality Assurance Associates the Applicant hires 
locally, if permitted, and will oversee Production Associates to ensure full compliance with all 
regulations and SOPs, including those for label creation and monitoring.  
 
Packaging and Labeling Method. Applicant will create and monitor labels per §1151.29(a) Limit on 
medical marijuana processing, and in compliance with §1151.34 Packaging and labeling of medical 
marijuana, with the goal of producing consistent MMJ products labeled with cannabinoid components 
and any other information required and approved by the Department. Applicant will package and label 
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at its facility each form of medical marijuana prepared for sale. Packaging will minimize MMJ exposure 
to oxygen and will be child-resistant, tamper-proof or tamper-evident, light-resistant and opaque, re-
sealable, easily readable and placed conspicuously on the package. The original seal of a package may 
not be broken, except for quality control testing at an approved laboratory, for adverse loss 
investigations conducted by the Department or by a dispensary that purchased the MMJ.  
 
Applicant has experience vigilantly implementing ETS, also known as seed-to-sale and perpetual 
inventory management software, to ensure product safety, and to identify and control variables that 
affect production. To generate compliant, consistent product package labels, Applicant’s team 
currently uses BioTrack THC, and has developed SOPs for labeling and packaging based on that 
software, which may be quickly and easily adapted to the ETS designated by the Department. 
 
Although this response pertains specifically to creating and monitoring labels used for MMJ products, 
note that all MMJ plants, plant material, unfinished products, process lots and MMJ waste in the 
grower/processor facility are stored in compliance with §1151.31; storage containers are always clearly 
labeled individually or by batch with a unique identifier generated by ETS, such as a scan-able barcode 
or ID number. Per §1151.29(a), an approved laboratory shall report on the cannabinoid profile of MMJ 
in the form intended to be sold to another MMJ organization. Only Department-approved content will 
appear on the labels of final MMJ products. Attachment J to this application comprises sample MMJ 
labels that will be applied to products in the form intended to be sold to another MMJ organization (as 
well as sample packaging materials for each product type). All MMJ products Applicant attends to 
produce are subject to prior Department approval.  
 
Label Creation Policies and Procedures. A Department-approved laboratory will perform analytical 
testing on final product forms (intended to be sold) using Department-approved sampling and 
submission procedures per §1171 et seq. Designated production agents will update corresponding ETS 
records with cannabinoid component and other testing results upon receipt from the lab. Cannabinoid 
components and any other testing results required by the Department are included on individual 
product package labels generated upon order by and prior to shipment to another MMJ organization. 
In this way, Applicant will ensure each product package a patient purchases from a Dispensary is 
accurately labeled with the product’s cannabinoid profile and other required information, and that the 
product can be traced to a batch, which can be traced back to specific MMJ batch harvest and process 
lot records, which are attached to production records such as environmental control logs and 
employee assignments.  
 
After a finished MMJ product batch receives cannabinoid profile and other required analytical testing 
results from a Department-approved testing laboratory, and any other Department approval required 
for sale, and upon receipt of a wholesale order by a dispensing MMJ organization, Applicant will 
package MMJ products in final stock-keeping units (SKUs), which patients purchase from the dispensing 
MMJ organization. For example, Applicant’s hybrid-strain topical salve created in a single batch may be 
available to patients in three different volumes, corresponding to three different sized packages and 
three different SKUs, and thus three different labels to reflect total number of doses in each packaged 
product.  
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Applicant has experience safely conducting the production planning, inventory management and 
wholesale delivery of dozens of MMJ products, simultaneously, between grower/processor and 
dispensary facilities in other states. This experience has led to the development of best-practice SOPs 
for fulfillment and production employees to follow, reducing process variation and risk for labeling 
errors. Patients rely on the accuracy of labels for their safety and well-being, and the Applicant will 
closely monitor labels and labeling practices, and ensure sufficient employee training and 
demonstrable comprehension of SOPs, as well as hands-on training on the equipment and tools used 
to package and label MMJ and MMJ products in all stages of the grower/processor facility.  
 
Individual product packages in their form intended for sale (SKUs) are labeled with an adhesive label 
generated by ETS and printed using a Zebra handheld digital label-maker. A qualified production 
associate performing packaging/labeling tasks for fulfillment of wholesale orders will use ETS data 
fields to populate a label accurate for the SKU. An adhesive label is printed for each product package, 
which adheres to the 16-point list that follows.  
 
Per §1151.34(d), content of all MMJ package labels will receive prior written approval from the 
Department before being affixed. Labels will: Be easily readable; Be made of weather-resistant and 
tamper-resistant materials; Be conspicuously placed on the package; Include the name, address and 
permit number of the grower/processor; List the form, quantity and weight of medical marijuana 
included in the package; List the amount of individual doses contained within the package and the 
species and percentage of THC, CBD, THCA, THCV, CBDA, CBDV, CBN, CBG, CBC and any other 
cannabinoid component >0.1%; Contain an identifier that is unique to a particular harvest batch of 
medical marijuana, including the number assigned to each harvest lot or process lot in the harvest 
batch; Include the date the medical marijuana was packaged; State the employee ID number of the 
employee preparing the package and packaging the medical marijuana; State the employee ID number 
of the employee shipping the package, if different than the preparing employee; Contain the name and 
address of the dispensary to which the package is to be sold; List the date of expiration of the medical 
marijuana; Include instructions for proper storage of the medical marijuana in the package; Contain the 
following warning stating: This product is for medicinal use only. Women should not consume during 
pregnancy or while breastfeeding except on the advice of the practitioner who issued the certification 
and, in the case of breastfeeding, the infant's pediatrician. This product might impair the ability to drive 
or operate heavy machinery. Keep out of reach of children; Contain a warning that the medical 
marijuana must be kept in the original container in which it was dispensed; Contain a warning that 
unauthorized use is unlawful and will subject the purchaser to criminal penalties.  
 
Labels will not bear any resemblance to the trademarked, characteristic or product-specialized 
packaging of any commercially available food or beverage product; any statement, artwork or design 
that could reasonably lead an individual to believe that the package contains anything other than 
medical marijuana; any seal, flag, crest, coat of arms or other insignia that could reasonably mislead an 
individual to believe that the product has been endorsed, manufactured or approved for use by any 
state, county or municipality or any agency thereof; or any cartoon, color scheme, image, graphic or 
feature that might make the package attractive to children. 
 
The following is a summary of Applicant’s wholesale packaging and labeling SOP, which may be 
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performed by a qualified production associate reporting to a Production Supervisor, who in turn 
reports to the Director of Production. All employees along the MMJ chain-of-custody are responsible 
for maintaining accurate records of their activities in ETS, and  

 
 
(1) Receive fulfillment schedule from IM, who works with the Wholesale Customer Service Manager to 
secure and verify purchase orders from other MMJ organizations. In ETS, verify finished inventory to be 
packaged has been cleared for distribution, including entry of finished product testing results. (2) In 
ETS, prepare product package labels for each SKU included on the fulfillment schedule for review by 
Production Supervisor. Upon approval, print a label for each product package to be prepared. (3) 
Prepare packaging station with tools for preparing SKUs, such as gloves and hand tools, packaging 
materials, counters, scales, food-grade containers and labels. Packaging and labeling equipment, 
including but not limited to printers and scales, is operated and maintained incompliance with 
§1151.32. (4) Package and label all of one SKU before moving on to the next.  
 
Any temporary storage container packaging used for storage and transport will also be clearly labeled 
with contents and comply with § 1151.31, 1151.33 and 1151.34. Applicant has developed special 
packaging and labeling SOPs for the handling of contaminated or otherwise compromised MMJ plants, 
immature plants and products. An example is summarized as follows.  
 
(1) Immediately upon receiving MMJ plant material or products that are outdated, damaged, 
deteriorated, mislabeled, or contaminated, or whose containers or packaging have been opened or 
breached, place material/products in airtight bins, and place tamper-proof labels on the bins stating 
“Medical Cannabis Waste. For Disposal Only.” (2) Immediately follow SOPs to clean and sanitize work 
areas, tools and surfaces that may have been exposed to contaminated material, and change into a 
new pair of sterile gloves.  

 
 

 
 

  
 
Label Monitoring. Prior to printing and adhering final product package labels, a production associate’s 
draft label for each SKU is reviewed and approved by a PS. Labels are applied to each product package 
prior to external packaging, such as locked bins, for transport of the completed wholesale order to the 
destination dispensing MMJ organization. Additional labels secured on bins are instructive and include 
a packing list for that bin, which employees use to assist reconciliation of the total manifest during 
transport.  A wholesale customer purchase order and ETS records are reconciled to create a 
transportation manifest in compliance with § 1151.35 and 1151.36. Each individual product package 
and its label is again inspected by the production associate packing the order for transport. PS or IM is 
authorized to review the packaged order, and sign a checklist affirming the shipment is properly 
packaged and labeled before departure. Packaging and labeling SOPs, policies and procedures are 
audited at least annually and updated as necessary, followed by Employee re-training as necessary. 
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• Inventory controls and procedures will be established for the conducting of 
monthly inventory reviews and annual comprehensive inventories of medical 
marijuana at the facility. 

☒ ☐ 

• Inventory reviews of medical marijuana plants in the process of growing and 
medical marijuana and medical marijuana products that are being stored for 
future sale shall be conducted monthly. 

☒ ☐ 

• Comprehensive inventories of seeds, immature medical marijuana plants, medical 
marijuana plants, medical marijuana and medical marijuana products shall be 
conducted at least annually. 

☒ ☐ 

• A written or electronic record of the inventory reviews and comprehensive 
inventories must be created and maintained. 

☒ ☐ 

• The written or electronic record will include the date of the inventory, a summary 
of the inventory findings, and the employee identification numbers and titles or 
positions of the individuals who conducted the inventory. 

☒ ☐ 

 

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
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PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOU WILL MEET 

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND 

REGULATIONS: 

 

N/A 

 

B. PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team in 
the legal marijuana industry. Temescal serves patients today in New Hampshire, where the state 
awarded us two of the four vertically-integrated MMJ licenses: Temescal operates a cultivation-and-
processing facility in Manchester, and dispensaries in Dover and Lebanon. Temescal also won three 
vertically integrated licenses in Massachusetts, where it will have a consolidated cultivation-and-
processing facility, in addition to three dispensaries. In Maryland, Temescal is one of only seven 
companies to have won grower, processor and dispensary licenses. Temescal augments in-house 
product development expertise with industry-leading licensing relationships, to ensure for its patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many of 
Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other highly 
regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.   
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA all 
of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become permanent 
members of the Temescal-PA team. TMS will provide all the training and ongoing management needed 
to ensure the Applicant’s workforce maintains best practices.  
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In PA, 
we will move even faster than in NH, as we already submitted drawings to apply for construction 
permits from the Borough of Steelton and will start this summer, even prior to the award of the permit, 
to prepare the site. Our experienced team, complemented by experienced architects and engineers with 
whom we’ve worked on other MMJ projects, will be able to serve patients well within six months of 
permitting.  
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Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Chapters 1131, 1141, 1151 
and 1161. The Operator’s track record of compliance in other states evidences this dedication, and 
Applicant’s team includes both a Training & Compliance Director and a Training Manager to ensure 
compliant SOPs are developed and implemented quickly and effectively. The Applicant has developed a 
detailed plan of operation, per §1151.22, and will adjust its procedures in accordance with all 
Department technical advisories, per §1141.51.   
 
Ensuring Health & Safety of Patients & Communities. Temescal appreciates that compliance seeks to not 

, but also to ensure the health of its patients, employees and neighbors. For 
example, Applicant’s team’s experience with Electronic Tracking Systems, per Section 1151.30,  

 
In its plans of operation, Applicant will evidence its appropriate production methods, per §1151.27 and 
1151.32, and specifically for sanitation and safety, per §1151.33; for equipment maintenance, per 
§1151.32, and for pesticides, per §1151.43. Applicant will follow all rules for disposing of waste, per 
§1151.40 and, as needed, for recall as §1151.42; and for treatment and quarantine of medical marijuana 
products, per §1151.44. Applicant will always provide products in opaque, child-resistant packaging with 
appropriate labeling, per §1151.34, and will comply with the advertising restrictions outlined in 
§1141.50.  
 
Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including 1141.22 Records subject to disclosure; confidentiality,  

Paper records are 
digitized, and . All personnel 
records will be maintained for no fewer than seven years after termination; additionally any employee 
exposure records will be maintained for at least 30 years under 29 CFR 1910.1020. All records and data 
relating to permitted operations and activities under § 1141, 1151 and 1161 will be retained indefinitely. 

 
  Separately from the Electronic Tracking System (ETS) prescribed by the 

Department, Applicant will also use HR software to generate digital and physical personnel records 
throughout the employment lifecycle, and financial software such as Quickbooks to support wholesale 
and enterprise operations; again, these records are stored and accessed in compliance with §1141.22 
and in accordance with record retention schedules stipulated by the Department or the Applicant’s 
record retention policy.  

 
 

Applicant acknowledges its critical role in patient health care, including its duty to maintain 
confidentiality of records. Among other programs, Applicant has experience using BioTrack THC, a 
comprehensive electronic tracking system (“seed-to-sale”) software, including point-of-sale applications, 
which adheres to HIPAA guidelines for patient data confidentiality and meets requirements of the ETS 
system prescribed by 35 P.S. §10231.701.   
 
Employees’ Experience. The following employees are already members of the Applicant’s team, and will 
apply their relevant experience to start-up and ongoing operations at the facility, including training local 
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employees and ensuring ongoing compliance with regulations, as well as the Applicant’s SOPs. Existing 
employees can also model proper execution of SOPs, which will diminish the learning curve for local 
hires and ensure effective implementation of production programs, and the Applicant’s ability to be 
operational within six months.   
 
Applicant’s CEO is its founder and leader, and will personally oversee startup within six months of 
Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

 He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry.  
 
Operations Manager (OM) is the most-senior manager dedicated to the growing and processing facility; 
as such, she is responsible for the compliant, sanitary and safe, day-to-day activities and for the welfare 
of employees and visitors at the site. With a background in healthcare and accounting, the OM was 
most-recently prior to joining the Applicant was a director at the Baltimore-based subsidiary of Tenex, a 
global manufacturer and distributor of plastic products. OM brings significant experience in process 
optimization, which will ensure sustainable and efficient operations, as well as in customer service, 
ensuring the satisfaction of external stakeholders, such as patients, dispensary customers, regulators 
and neighbors.  
 
Director of Production (DOP) has several decades’ experience in construction design and management, 
which will ensure the Applicant is operational within six months of permit award. DOP has applied his 
extensive design and construction know-how over the past 13 years in the MMJ industry, including the 
build-out of two, 75,000-square-foot (150,000 square feet total, 62 employees) cutting edge medical 
marijuana growing and processing centers for Illinois' MMJ pilot program, working hand in hand with 
state enforcement personnel to establish acceptable industry standards. DOP has been involved with 
the start up or expansion/enhancement of 30 facilities, in eight states, with a combined indoor 
cultivation area exceeding one million square feet. He has personal experience growing over 300 unique 
phenotypes of the cannabis plant, ranging from high-CBD/low-THC strains like Charlotte's Web, to 
modern targeted strains developed with the particular patient groups or indications in mind. DOP has 
developed an in-depth database of hundreds of strains’ characteristics, including resistance to disease 
and pests, and has trained numerous cultivation professionals with his methods. DOP currently holds or 
has held cannabis cultivation licenses in three states and currently holds commercial pesticide licenses in 
Oregon and Illinois. DOP oversees all Production Supervisors, ensuring accountability for fully-compliant, 
highly-secure, safe and sanitary work environments for all medical marijuana plants, products and 
employees. He has first-hand experience composing SOPS and training materials for all stages of 
growing and processing, which will be essential for mentoring the multiple local staff the Applicant will 
hire. DOP has a B.S., Applied Physics, from the University of Texas (Austin), where he focused on fluid 
dynamics and thermodynamics as applied to environmental sciences, which are vital for the optimal 
operation of a MMJ growing environment.  
 
Training & Compliance Director (TCD) ensures that all Temescal employees are properly trained to grow, 
process and dispense MMJ in full compliance with all applicable state and local rules. TCD’s unrivaled 
experience in conducting training and writing highly detailed, technical documents to guide the 
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performance by hundreds of staff of their daily duties will ensure the Applicant has the best-trained 
MMJ staff in the industry. TCD has completed Patient Focused Certification in Cannabis Cultivation, 
Dispensing, and Processing, and is an active member of Americans for Safe Access.  
 
Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has managed and trained others in commercial 
agricultural practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre annuals 
operation, including labor planning, budgeting, and the entire supply chain: propagation, media mixing 
and solution testing; ; irrigation, fertigation, chemigation; santization; pesticide application, storage, 
handling and disposal, PGR recordkeeping, and IMP scouting/reporting; calibration of equipment; full-
lifecycle plant care; waste disposal; inventory management; and packaging and ship. CM graduated from 
the University of Maine in 2000 with a degree in Resource Economics and Policy. 
 
Production Supervisor 1 (PS1) will oversee Production Associates to ensure full compliance with all 
regulations; optimal sanitation, security and workplace safety protocols; and diligent attention to the 
optimal growth of MMJ plants. Prior to joining the Applicant, PS worked in production at the Canning 
Shed, ensuring only the best, local produce as ingredients, and ensuring efficient, safe and sanitary 
production and storage. In addition to managing an urban farm and working as a chef, PS oversaw for six 
years a legal MMJ cultivation operation in California, managing the entire cultivation process, including 
propagation, fertigation programs, IPM program, supplemental lighting, full-lifecycle plant care, 
packaging, waste disposal, and inventory management.  

  
 
Production Supervisor 2 (PS2) Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time production 
and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 brings a wealth 
of relevant experience, including plant science, breeding, regulatory adherence, compliant use of 
approved pesticides and integrated pest management programs, inventory control, irrigation, nutrient 
programs, equipment maintenance, and sales. In addition, PS2 also has experience with software-based 
inventory management, and will apply these skills to ensure Applicant’s compliance with all applicable 
state and local regulations. PS2 has trained and managed staff over many years, and will train and 
mentor Production and Quality Assurance Associates the Applicant hires locally, if permitted.   
 
Production & QA Associates (PQAA 1, 2, 3) all have experience in or directly relevant to MMJ production. 
PQAA1 is Temescal’s Production Lead for Extractions, having worked previously as a Certified Pharmacy 
Technician (CPhT) at Johns Hopkins Pediatric Inpatient Pharmacy in Baltimore, MD. Her work requires 
diligent attention to y and product efficacy. PQAA1 is experienced 
with maintaining records using software and in adhering to appropriate storage protocols, including 
especially for hazardous materials.  
 
PQAA2 has worked as a Counselor for Service Members and Veterans. As a resident of Washington, D.C, 
PQAA2 has developed MMJ caregivers skills, including seed-to-harvest soil-based cultivation and the 
processing of MMJ-infused products, including oils and salves. She has worked at one of D.C.’s highest-
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producing vertically integrated dispensaries, where her duties included patient services and ETS point-
of-sale operation, patient point-of-sale service, production and inventory. She holds a Master Gardner 
Certificate, an M.S. in Rehabilitation Counseling, and a B.A in Psychology.   
 
PQAA3 has four years of commercial agriculture and horticulture experience in production and sales at a 
wholesale production and re-wholesale distribution nursery ($9.5M in total sales, 2016). The nursery is a 
recognized industry leader with 80 acres of field production, 8 acres of propagation greenhouses and a 
10-acre re-wholesale yard, all of which is irrigated. PQAA3 helped maintain a compost and soil mixing 
facility producing 10,000 y3 of high-quality, soil-less potting mix. PQAA3 was involved in the digital 
management of a real-time plant inventory of over 50,000 individual pieces, which changes and turns 
over many times every year. He developed expertise in plant breeding and propagation, commercial 
crop production cycles, and nursery IPM.  
 
Integrated Pest Management Overview. A vital aspect of indoor MMJ cultivation is contamination 
prevention, as contamination can result in facility shutdown and crop failure. Temescal’s organic 
cultivation policies and methodologies strictly limit the nature of chemical response the Applicant can 
take in response to contamination, and as such, integrated pest management (IPM) governs all aspects 
of the grower/processor facility – from preventive measures, such as sanitary facility design and 
production employee training in sanitation and operating SOPs, to responsive measures, such as 
pesticide application. Applicant’s team has multiple decades of experience designing MMJ production 
facilities with airtight individual growing rooms, and training employees to be hyper-conscious of 
sanitation protocols. A detailed summary of pesticides that will be used in the growing process is 
provided below, subject to approval by the departments of health and agriculture.    
 
If permitted, Applicant will apply pesticides, fungicides and herbicides in compliance with §1151.27 
Requirements for growing and processing MMJ, §1151.43 Pesticides, Appendix A to §1151 and 
additional guidance provided in the Pennsylvania Bulletin; in accordance with the standards of the 
Pennsylvania Pesticide Control Act, 7 Pa. Code Chapter 128 (relating to pesticides, and section 25 of the 
Federal Insecticide, Fungicide, and Rodenticide Act relating to U.S. EPA product registration numbers.  
Applicant’s cultivation SOPs require all grower agents to follow all applicable State and Federal 
guidelines for any pesticides application, and will require agents to strictly adhere to requirements 
found on the label of the pesticide. All employees who apply pesticides will receive Pennsylvania 
Pesticide Applicator Certification through the Department of Agriculture before commencing 
application. Per §1151.27, Applicant will use only pesticides, fungicides and herbicides approved by the 
Department of Agriculture for use of MMJ plants and listed in Appendix A of the regulations, and per 
updates in the Pennsylvania Bulletin, and will use them in a manner approved by the Department of 
Agriculture on the basis of Federal law and guidelines.    
 
Recordkeeping. Applicant will maintain a log of all actions taken to detect pests or pathogens, and the 
measures taken for control, and track all plant activity including pesticide application in ETS. Per 
Temescal’s recordkeeping protocols and requirements of §1151.39, paper records are digitized and 
attached to the appropriate digital record, and the paper copy shredded. Electronic records are retained 
indefinitely on secure, limited-access servers with secure offsite backup, and are made available to the 
Department and its authorized agents upon request.    
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Per §1151.43(c) et seq., Applicant will maintain a record of each application of a pesticide, which will 
include at least the following information: date of application including re-entry time as applicable; place 
of application to the highest level of specificity; size of area treated; product name and EPA registration 
number of every product used; total amount of every pesticide used in pounds, ounces, gallons or liters 
applied to a treated area; dosage or rate of applicable of every pesticide used; employee ID numbers of 
individuals making the pesticide, and the permit or certification numbers of individuals 
making/supervising applications. Records will be completed within 24 hours of application and will be 
maintained indefinitely, or for at least for years. Pesticide records will be made available immediately to 
the Department, its authorized agents, medical personnel or first responders in an emergency; and to 
the Department of Agriculture upon request.    
 
Products. Applicant will only use pesticide active ingredients listed in §1151 Appendix A Acceptable 
Pesticide Active Ingredients for Use, and in accordance with the Pennsylvania Pesticide Control Act of 
1973. Any pesticide products used must also be labeled for use in greenhouses on food crops to qualify. 
The following are pesticides with which the Applicant’s team has experience and success using in MMJ 
cultivation applications in other states, and some or all these will be used in the grower/processor 
facility, if permitted. Changes to the Applicant’s pesticide program are subject to Department approval.  
 
Product Name: Serenade 
Class: Fungicide 
EPA No.: 264-1160 
Active Ingredients: QST 713 Bacillus subtilis 
Personal Protective Equipment (PPE): “Standard”- Coveralls over long sleeve shirt and long pants, socks, 
shoes, chemical resistant gloves, protective eyewear. Handheld fogging requires a niosh respirator with 
a dust mist filtering cartridge with an approval number TC-21C, a canister approved for pesticides with 
approval number TC-14g, or a cartridge or canister with any R, P, or HE filter.  
Re-Entry Interval (REI) in hours: 4 
Indications: Botrytis cinerea, Botrytis gray mold, Anthracnose, Bacterial Canker, Alternaria, 
Xanthamonas, Psuedamonas, Sclerotinia, Phomopsis, Erwinia, Powdery Mildew   
 
Product Name: SNS 244C 
Class: Fungicide 
EPA No.: exempt 
Active Ingredients: Thyme Oil 
PPE: Standard, as above. 
REI in hours: 0 
Indications: Fungi, Mold, Mildew   
 
Product Name: Cease 
Class: Fungicide 
EPA No.: 264-1155-68539 
Active Ingredients: QST 713 Bacillus subtilis 
PPE: Standard, as above. 
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REI in hours: 4 
Indications: Botrytis cinerea, Botrytis gray mold, Anthracnose, Bacterial Canker, Alternaria, 
Xanthamonas, Psuedamonas, Sclerotinia, Phomopsis, Erwinia, Powdery Mildew   
 
Product Name: Double Nickel 55 
Class: Fungicide 
EPA No.: 70051-108 
Active Ingredients: Bacillus Amyloliquefaciens D747 
PPE: Standard, as above. 
REI in hours: 4 
Indications: Fungi   
 
Product Name: Sonata 
Class: Fungicide 
EPA No.: 264-1153 
Active Ingredients: Bacillus Pumilus GHA 180 
PPE: Standard, as above.  
REI in hours: 4 
Indications: Rust, Powdery Mildew, Downey Mildew, Alternaria, Greasy Spot, Leaf Spot, Brown Spot, 
Cercospora Leaf Spot   
 
Product Name: Alude 
Class: Fungicide 
EPA No.: 55-146-83 
Active Ingredients:  Mono and Di potassium salts of phosphorus 
PPE: Standard, as above. 
REI in hours: 4 
Indications: Bacterial blight, downy mildew, Phytopthera, Pythium   
 
Product Name: Azera 
Class: Insecticide 
EPA No.: 1021-1872 
Active Ingredients: Pyrethrins; Azadirachtin 
PPE: Standard, as above. 
REI in hours: 12 
Indications: Aphids, Armyworms, Catterpillars, beetles, Flies, Borers, Midges, Leafhoppers, Moths, 
Whiteflies, Psyllids, Thrips   
 
Product Name: Suffoil X 
Class: Insecticide 
EPA No.: 48813-1-68539 
Active Ingredients: Mineral Oil 
PPE: Standard, as above. 
REI in hours: 4  
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Indications: Aphids, Armyworms, Beetles, Budworms, Cutworms, Fungus Gnats, House Flies, 
Leafhoppers, Leafminers, Loopers, Leafrollers, caterpillars, mealy bugs, sciacrid flies, sawflies, sclaes, 
thrips, web worms, weevils, whiteflies. Powdery Mildew, Rust, Sooty Mold   
 
Product Name: Xentari 
Class: Insecticide 
EPA No.: 73049-40 
Active Ingredients:  Bacillus thuringiensis aizawai, Strain ABTS-1857 
PPE: Standard, as above. 
REI in hours: until dry 
Indications: General insecticide   
 
Product Name: MBI-203 EP 
Class: Insecticide, Miticide 
EPA No.: 84059-10 
Active Ingredients: Chromobaterium PRAA4-1 
PPE: Standard, as above.  
REI in hours: 4 
Indications: General insecticide and miticide   
 
Product Name: M-Pede 
Class: Insecticide, Fungicide 
EPA No.: 10163-324 
Active Ingredients: Potassium salts of fatty acids 
PPE: Standard, as above.  
REI in hours: 12 
Indications: Adelgids, Aphids, caterpillars, earwigs, lace bugs, leafhoppers, leafminers, mealybugs, mole 
crickets, plant bugs, psyllids, sawfly larvae, scales, spidermites, tent caterpillars, thrips, whiteflies, gypsy 
moth, and chinch bugs.  Powdery Mildew   
 
Product Name: AzaGuard 
Class: Insecticide, Nematicide 
EPA No.: 70299-17 
Active Ingredients: Azadirachtin  
PPE: Standard, as above. 
REI in hours: 4 
Indications: Aphids, Armyworms, Beetles, Budworms, Cutworms, Fungus Gnats, House Flies, 
Leafhoppers, Leafminers, Loopers, Leafrollers, caterpillars, mealy bugs, sciacrid flies, sawflies, sclaes, 
thrips, web worms, weevils, whiteflies, parasitic nematodes   
 
Product Name: Molt X 
Class: Insecticide, Nematicide 
EPA No.: 68539-11 
Active Ingredients: Azadirachtin 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

96 

 

PPE: Standard, as above. 
REI in hours: 4 
Indications: Aphids, Armyworms, Beetles, Budworms, Cutworms, Fungus Gnats, House Flies, 
Leafhoppers, Leafminers, Loopers, Leafrollers, caterpillars, mealy bugs, sciacrid flies, sawflies, sclaes, 
thrips, web worms, weevils, whiteflies, parasitic nematodes   
 
Product Name: Ditera 
Class: Nematicide 
EPA No.: 73049-67 
Active Ingredients: Myrothcium veruccaria 
PPE: Standard, as above. 
REI in hours: 4 
Indications: Burrowing Citrus Cyst, Dagger Lance Lesion, Needle Pin Reniform, Ring Spiral Root-knot, 
Sting Stubbyroot Stunt, and other plant parasitic nematodes   
 
Product Name: Sanidate 5.0 
Class: Non-plant material/surface sanitizer 
EPA No.: 70299-19 
Active Ingredients: Hydrogen Peroxide; Peroxyacetic Acid 
PPE: Standard, as above. 
REI in hours: 0 wet, 1 fog or spray 
Indications: Bacteria, algae, fungi: non-plant surfaces only   

 

C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team in 
the industry. Temescal serves patients today in New Hampshire, with two of the state’s four vertically 
integrated MMJ licenses, operating a cultivation-and-processing facility in Manchester, and dispensaries 
in Dover and Lebanon. Temescal also holds three vertically integrated licenses in Massachusetts, where 
it will have a consolidated cultivation-and-processing facility and three dispensaries. In Maryland, 
Temescal is one of only seven companies to have won grower, processor and dispensary licenses. 
Temescal augments in-house product development expertise with industry-leading licensing 
relationships to provide patients the most-effective MMJ products. Prior to serving patients under the 
Temescal Wellness brand, many of Temescal’s employees worked elsewhere in the legal cannabis 
industry and, before that, in other highly regulated, capital-intensive start-up environments, such as 
health care, law enforcement, transportation, technology, and food/beverage.   
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
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(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA all 
of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become permanent 
members of the Temescal-PA team. TMS will provide all the training and ongoing management needed 
to ensure that new, local hires maintain best practices.  
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building facilities and 
preparing staff to serve patients in compressed timeframes. In NH, Temescal voluntarily (without state 
or local requirements to do so) became operational within six months of permit award. In PA, we will 
move even faster, as we already submitted drawings to apply for construction permits from the Borough 
of Steelton and will start this summer, prior to the award of the permit, to prepare the site. Our 
experienced team, complemented by experienced architects and engineers with whom we’ve worked 
on other MMJ projects, will be able to serve patients well within six months of permitting.  
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Chapters 1131, 1141, 1151 
and 1161. The Operator’s track record of compliance in other states evidences this dedication. 
Applicant’s team includes a Training & Compliance Director and Training Manager to ensure compliant 
SOPs implemented quickly and effectively. The Applicant has developed a detailed plan of operation, per 
§1151.22, and will adjust procedures in accordance with all Department technical advisories, per 
§1141.51.   
 

Ensuring Health & Safety of Patients & Communities. , and to 
ensure the health of its patients, employees and neighbors. For example, Applicant’s team’s experience 
with ETS, as per Section 1151.30,  

 its plans of operation, Applicant will evidence appropriate 
production methods, per §1151.27 and 1151.32, and specifically for sanitation and safety, per §1151.33; 
for equipment maintenance, per §1151.32, and for pesticides, per §1151.43. Applicant will follow all 
rules for disposing of waste, per §1151.40 and, as needed, for recall per §1151.42; and for treatment 
and quarantine of medical marijuana products, per Section 1151.44. Applicant will always provide 
products in opaque, child-resistant packaging with appropriate labeling, per §1151.34, and will comply 
with the advertising restrictions outlined in §1141.50.  
 
Record Retention. In accordance with the Applicant’s SOPs and applicable federal and state regulations, 
including 1141.22, records are stored in a properly segregated and digital format on secure servers with 
off-site secure server backup. Paper records are digitized, and originals are stored securely in designated 
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limited-access areas in the facility or shredded. All personnel records will be maintained for 7+ years 
after termination; any employee exposure records will be maintained for 30+ years under 29 CFR 
1910.1020. Records relating to permitted operations and activities under § 1141, 1151 and 1161, 
including facility logs and security records, are retained indefinitely. Security system records must be 
submitted to the Department within 2 business days of a request for access.   
 
Employees’ Experience. Applicant’s CEO will oversee startup within six months of permit award.  

 He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely start-
up and successful operation.   
 
Operations Manager (OM) is the Applicant’s most-senior manager, and she is responsible for the 
compliant, sanitary and safe, day-to-day activities, and the welfare of employees and visitors. Prior to 
joining the Applicant, OM was a director at the Baltimore-based subsidiary of Tenex, a global 
manufacturer and distributor of plastic products (including, for example, trellises that are used in the 
MMJ industry). In her role, OM oversaw Tenax’s $19M U.S. Retail Division, a role requiring full profit and 
loss responsibility, product management and marketing over a division serving diverse customer base. 
OM brings significant experience in process optimization and customer service.   
 
Director of Production (DOP) has several decades’ experience in construction design and management, 
and will ensure the Applicant is operational within six months of permit award notice. DOP has applied 
his expertise over the past 13 years in the MMJ industry, including building out two, 75,000-sf state-
permitted MMJ growing and processing facilities in Illinois, operated by 62 employees. DOP has been 
involved with the start up or expansion/enhancement of 30 facilities, in eight states, with a combined 
indoor cultivation area exceeding one million square feet. He has grown 300+ unique cannabis 
phenotypes and has developed an in-depth database of hundreds of strains’ characteristics, including 
resistance to disease and pests, and has trained numerous employees on best-practice MMJ production. 
DOP holds commercial pesticide licenses in Oregon, Illinois. He will oversee Production Supervisors, 
ensuring accountability for compliant, safe, sanitary production environments. He has experience 
composing SOPs and training materials, and will mentor local employees the Applicant will hire if 
permitted. DOP holds a B.S., Applied Physics.  
 
Training & Compliance Director (TCD) ensures all Temescal employees are properly trained to grow, 
process and dispense MMJ in compliance with all applicable state and local rules. Prior, TCD was a senior 
federal employee with the U.S. DHHS, where she managed a team of 5 to oversee instrumentation and 
operations of the annual National Survey on Drug Use and Health. TCD maintained federal compliance 
and approval of the study, and the training program for approximately 700 interviewers. TCD has 
completed Patient Focused Certification in Cannabis Cultivation, Dispensing, and Processing and is a 
member of Americans for Safe Access.   
 
Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
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independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has trained others in commercial agricultural 
practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre annuals operation, 
including labor planning, budgeting, and the entire supply chain: propagation, media mixing and solution 
testing; ; irrigation, fertigation, chemigation; santization; pesticide application, storage, handling and 
disposal, PGR recordkeeping, and IMP scouting/reporting; calibration of equipment; full-lifecycle plant 
care; waste disposal; inventory management; and packaging/shipping. CM has a bachelor’s degree in 
Resource Economics and Policy.  
 
Production Supervisor 1 (PS1) oversees PQAAs to ensure compliance with all regulations; optimal 
sanitation, security and workplace safety protocols; and the optimal growth of MMJ plants. Prior to 
joining the Applicant, PS held artisan food production/processing roles, including sanitary processing and 
storage. In addition to managing an urban farm and working as a chef, PS oversaw for six years a 
permitted California MMJ cultivation, including the entire plant lifecycle, packaging, waste disposal, and 
inventory management. PS was raised on a working, family tobacco farm.   
 
Production Supervisor 2 (PS2) joined Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time production 
and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 brings a wealth 
of relevant experience, including plant science, breeding, regulatory adherence, compliant use of 
approved pesticides and integrated pest management programs, inventory control, irrigation, nutrient 
programs, equipment maintenance, and sales. In addition, PS2 also has experience with software-based 
inventory management, and will apply these skills to ensure Applicant’s compliance with all applicable 
state and local regulations. PS2 has trained and managed staff over many years, and will train and 
mentor PQAAs the Applicant hires locally, if permitted.   
 
Production & QA Associate (PQAA)1 also serves as lead extraction associate, and worked previously as a 
Certified Pharmacy Technician at Johns Hopkins Pediatric Inpatient Pharmacy. Her work requires diligent 
attention to  and product efficacy, and PQAA1 is experienced with 
maintaining records using software and in adhering to appropriate storage protocols, including 
hazardous materials.   
 
PQAA2 has worked as a Counselor for Service Members and Veterans using MMJ. In that role, early in 
her career, PQAA2 researched MMJ, concluding it was a safe medicine for those patients. As a resident 
of Washington, D.C, PQAA2 has developed MMJ caregiver skills, including seed-to-harvest soil-based 
cultivation and processing of MMJ-infused products, including oils and salves. She has worked at one of 
D.C.’s highest-producing vertically integrated dispensaries, performing patient services and ETS point-of-
sale operation, production, and inventory management. She holds a Master Gardner Certificate, an M.S. 
in Rehabilitation Counseling, and a B.A in Psychology.   
 
PQAA3 has four years’ commercial agriculture/horticulture experience in production/sales at a 
wholesale production and re-wholesale distribution nursery ($9.5M in 2016 sales) that is a recognized 
industry leader, with 80 acres of field production, 8 acres of propagation greenhouses and a 10-acre 
irrigated re-wholesale yard. He maintained a compost and soil mixing facility producing 10,000 y3 of 
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high-quality, soil-less potting mix used exclusively by large regional perennial growers, and was involved 
in digital management of real-time plant inventory of 50,000+ pieces. He developed expertise in plant 
breeding and propagation, commercial crop production cycles, and IPM.  
 
MMJ Growing Methodology. Applicant will design, construct and operate its growing/processing facility 
in compliance with 28 Pa. Code Chapter 1151 Growers/Processors, using proven, industry-leading MMJ 
cultivation SOPs aligned with U.S. Food and Drug Administration Current Good Manufacturing Practices 
(cGMPs). Applicant has prepared plan of operation in accordance with §1151.22, including plans for 
growing MMJ. The result of Applicant’s proven growing practices will be MMJ plant material suitable for 
processing in accordance with §1151.27.   
 
Applicant conservatively projects gross yield of 1.75 lbs/harvest per 1,000-W lamp using organic 
methodologies, downward-adjusted by 10% for potential spoilage, for an effective projected yield of 
1.58 pounds/harvest/lamp. Per §1151.29, within six months of becoming operational, Applicant will 
provide the Department with MMJ production forecasts, and will follow up in writing immediately with 
potential changes in forecast amounts. In this response, Applicant will describe average MMJ production 
attributes, such as lifecycle and yield, to account for variation across strains. Most strains allow for 6 
harvests/year; Applicant conservatively projects 5.5 harvests/lamp/year on average to account for 
longer-lived strains.   
 
Growing methods include use of coco-based medium, Air-pots, drip-fertigation systems, T5 fluorescent 
lights for vegetation, and high-pressure sodium (HPS) lights for flowering. All plant activities, including 
types and amounts of fertilizers, nutrients and growth additives, pesticides, fungicides, and herbicides 
used, as well as any movements of MMJ plants, immature plants or material, are recorded using ETS, in 
accordance with §1151.39. Applicant will use this system to track all plant activities and movement, and 
for production planning and inventory management purposes.  
 
The Pennsylvania climate’s humid, hot summers and sub-freezing temperatures in winter pose unique 
challenges for indoor MMJ production. Applicant has extensive experience designing and operating East 
Coast MMJ production facilities, and our facility will feature aggressive humidity control and robust, 
deliberate, airtight insulation from outdoor elements as part of its Integrated Pest Management (IPM) 
program, and to ensure control of environmental conditions.   
 
Applicant will structure flowering MMJ using Screen of Green (SCROG) methods. While Sea of Green 
packs many plants into an area to maximize yield, SCROG uses less-dense spacing of plants 2-3 times 
larger, training growth using netting to create even distribution under lights. SCROG increases airflow, 
reduces moisture buildup, and enables easy access to each plant, especially lower branches and leaves, 
which is critical for identifying first signs of contamination and improves inspection efficacy.   
 
Key aspects of Applicant’s growing/processing facility design will facilitate the compliant, sanitary and 
consistent production of MMJ, such as: airtight construction, a sani-station with multiple 
decontamination stages, individual airtight climate-controlled cultivation rooms, and installation of a 
liquid closed-loop cooling and dehumidification system.    
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Strain Selection. Applicant’s genetics program will be developed in compliance with §1151.29 Limits on 
MMJ processing, to ensure MMJ final products provide a consistent cannabinoid profile. Because each 
MMJ plant genotype may yield any number of phenotypes – including expressing different cannabinoid 
and terpene ratios – and because common strain names are not reliable indicators of genetic express, 
Applicant chooses strains based on experience and quantified data, such as cannabinoid profile, terpene 
profile, yield, lifecycle time. Applicant has access to hundreds of cannabis strains, and its team is 
constantly seed-banking and developing superior genetics. Applicant will ultimately cultivate about 25 
strains based on medical efficacy and patient demand. Examples are listed below.    
 
High-CBD varieties will be grown from genetics the Applicant’s team has proven in other states, and 
have been shown to treat symptoms of conditions such as Epilepsy (pre-clinical studies by Devinsky, et 
al., 2014 showed antiseizure properties of CBD), as well as neuropathic pain. Patients in other states 
report substituting CBD for all or a portion of opiates prescribed to treat pain. Suzy Q is a CBD-rich 
cannabis variety and currently tests at 14.96 percent CBD and 0.25 Tetrahydrocannabinol (THC) for a 
CBD:THC ratio of 59:1. AC/DC is another high-quality, high-CBD, low-THC variety, currently testing at 
17.06 percent CBD and 0.71 percent THC, for a CBD:THC ratio of 24:1.    
 
Strains with even CBD:THC ratios are reported to alleviate symptoms of serious medical conditions, most 
notably Cancer (Pain), with trial results suggesting a combination of THC and CBD might be more 
effective than THC alone. Applicant’s team has found even ratios of THC and CBD to be most-effective in 
treating muscle spasms of patients. Yummy is a strain that has very close ratios of CBD:THC, and 
Applicant’s phenotype currently tests at 7-8% CBD and 7-8% THC.   
 
THC-rich varieties will be cultivated using genetics Applicant currently possesses in other state-licensed 
MMJ markets, as THC has been shown to treat symptoms of serious medical conditions. For example, in 
glaucoma patients, evidence suggests very low (5-mg) single doses of THC can significantly reduce 
intraocular pressure for 4 to 5 hours before it returns to baseline. In cancer (nausea/vomiting) patients, 
medium- to high-THC doses (10-30 mg) have been shown effective at treating nausea and vomiting, e.g., 
Applicant’s Lemon Haze strain is well-received by MMJ cancer patients in other states, as its Sativa 
qualities uplift mood and energy while reducing nausea/vomiting symptoms.    
 
Growing Condition Monitoring, Recording and Regulation. Each MMJ lifecycle stage occurs in separate, 
airtight, climate-controlled rooms. Applicant has extensive experience setting temperature, humidity, 
and light cycles to create ideal conditions for growing MMJ. Applicant’s climate control software, 
Iponics, coupled with sensors in each room, monitors, records and regulates temperature, humidity, 
ventilation and CO2 levels of each grow room, in compliance with §1151.27(j). Per Applicant’s SOPs, light 
levels at all stages of growing operations are regularly measured and recorded by agents using a Lycor 
hand-held photosynethically active radiation (PAR) meter as part of regular inspections.  

  
 

 
   

 
If the Iponics control system detects a set-point deviation, it pushes warning notices to the Director of 
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Production, cultivation managers and other agents as assigned by text message and email. Iponics is a 
24-h, continuous operation datalogging system that utilizes server/router rack mounted systems for 
data collection/storage. , and are equipped with a 
dedicated uninterruptible power supply (UPS) system, ensuring no loss of critical data. All personnel 
access loggers, environmental sensors, etc. have a unique IP address, and these low-voltage devices are 
connected to routers with standard networking cabling (cat 5e).   
 

 
 Cultivation managers are responsible for examining Iponics records weekly to 

identify deviations from SOPs, defined for temperature, humidity or CO2 as more than 5% off the target 
set-point. Any deviations identified by Iponics are recorded in a separate Cultivation Deviation Log; an 
electronic log is kept on file (onsite and offsite) per recordkeeping procedures. MMJ batch numbers are 
included in the cultivation deviation log. Logs are retained for at least four years.    
 
DOP oversees daily inspections of all growing MMJ. If any contaminants are found, affected plants are 
immediately contained and relocated to  

 in accordance with §1151.27(g), §1151.33 Sanitation and safety in a 
facility, and §1151.40 Management of disposal of MMJ.   In compliance with §1151.30 Inventory data, 
MMJ inventory reviews including all MMJ materials (including seeds, immature plants and growing 
plants, and MMJ products) will be conducted monthly. Comprehensive inventories of all MMJ material 
will be conducted at least annually.  and attached 
to appropriate ETS harvest and process lot records, , and are made available 
to the Department upon request.   
 
Growing Sanitation/Safety. MMJ growing activities are performed in compliance with §1151.33, including 
requirements for agents working in direct contact with MMJ to adhere to §27.153 relating to restrictions 
on food handlers. Under Applicant’s IPM program, employees adhere to strict personal hygiene and 
sanitary standards, such as wearing sterile, powder-free gloves whenever handling MMJ. Any 
work/transport surfaces that touches MMJ are food-grade stainless steel or plastic. Applicant will 
operate and maintain all equipment, including furniture, fixtures, equipment and tools, in a safe and 
sanitary manner in accordance with §1151.32. Sanitizing product containers will be properly labeled to 
ensure safe use, and material safety data sheets (MSDS) will be made easily accessible. All MMJ plant 
material, including finished MMJ products and MMJ material awaiting disposal, will be stored in 
containers and conditions compliant with §1151.31 Storage requirements.    
 
Irrigation and Fertigation Systems. Applicant will employ a fully automated fertigation/irrigation system 
to provide plants appropriate amounts of organic nutrients and water, as determined by the DOP. 
Applicant’s irrigation system carries nutrient mixes from storage reservoirs to each individual plant, and 
low-pressure water pumps assist in carrying the nutrients to each room through irrigation tubes. All 
reservoirs holding purified water and pre-mixed nutrient solutions are manufactured from food-grade 
plastics. Purified water reservoirs are fed condensation water from the AC/dehumidification systems 
and water from a commercial-grade, 99.99% pure reverse osmosis purification system to prevent 
contaminants and unwanted materials from entering the cannabis plants.  Applicant will install HortiMaX 
CX500 with Synopta Lite software, an automated nutrient-mixing water-delivery system, to consistently 
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provide plants with the appropriate amount and type of nutrients and water. This is the most efficient 
way to irrigate and fertilize cannabis plants, and allows for minute adjustment to accommodate specific 
strain needs. Pumps are controlled by the HortiMaX CX500 system, and include a backup battery system 
to ensure continuous operation for at least 48 hours, in compliance with 1151.27(j). Spikes in moisture 
can cause mildew/mold contamination, a threat mitigated through an IPM program that includes 
automated irrigation/fertigation.    
 
Irrigation/fertigation is a closed-loop system, with the exception being water input additions to mitigate 
loss from plant utilization. Water loss from transpiration is reintroduced to the system, which recycles 
and reuses water the dehumidifiers produce. Closed-loop design reduces water use overall, and thus risk 
of mold and mildew, compared to an open-loop system. To prevent stagnant solution, the system will be 
engineered with no dips in the piping. Additionally, one-directional check valves will be located at the 
highest point of each piping system so the piping can de-prime once the feeding is complete.    
 
Because growing rooms will require nutrients from different reservoirs arriving at different times, piping 
from multiple reservoirs will merge into a main feeding line leading into each room. Check valves are 
utilized to prevent nutrients from back-flowing into other reservoir tanks, and this series of check valves 
enables multiple reservoirs to be tied into one room. Once the nutrient solution reaches each room, it 
enters a main line that feeds each row of plants. Here, the main line splits and descends from the ceiling 
along the edge of each row of drain tables. In each row, the piping is T’d off with flexible, food-grade, 
NSA-approved rubber hose. Each hose features an adjustable valve so feeding rate can be customized to 
growth rate of each strain. The hose connects to a Black Holes drip emitter to each plant.   
 
Nutrient and Media Practices. Applicant will grow MMJ in compliance with §1151.27 including (d)(1-3), 
using appropriate nutrient practices. Our SOPs mandate the engagement of a certified management 
consultant twice per year to review and potentially modify Applicant’s nutrient plan, based on 
challenges the DOP or cultivation managers identify; new organic nutrients entering the market; and any 
changes in State or Federal regulations that may affect the current nutrient management plan. Applicant 
will feed cannabis plants a variety of types and amounts of organic nutrients and teas, and treat plants 
through foliar application, based on variety and lifecycle stage. Nutrient and additive practices are 
detailed in response to Section 18(B) of the grower/processor application. Growing agents will record 
the type, amount and time/date of nutrients, fertilizers and growth additives used in both ETS and in 
hard copy data logs that are scanned and uploaded for retention.   
 
Applicant will use a coco based mix as the growing medium for cannabis plants all stages of the growth 
cycle. Coco does not contain nutrients, and instead provides a medium to hold plant roots and store 
moisture. Coco has exceptional drainage properties, reducing chance of excessive moisture buildup that 
can lead to root rot and other contamination issues. Its airy consistency provides a healthy environment 
for soil microbes that improve the chelation of nutrients, allowing plants to feed more easily, maximizing 
growth potential.    
 
Pesticides, Fungicides and Herbicides Practice. A complete description of which pesticides used in 
compliance with §1151.27 and §1151.43 Pesticides, if any, used in Applicant’s MMJ growing program is 
provided in Section 17(C). Applicant will only use pesticide active ingredients listed in §1151 Appendix A 
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Acceptable Pesticide Active Ingredients for Use, and in accordance with the Pennsylvania Pesticide 
Control Act of 1973 and USDA organic standards. Any pesticide products used must also be labeled for 
use in greenhouses on food crops to qualify. Applicant will immediately eradicate plant pests found in its 
growing facility, and will cooperate with the Departments of health and agriculture as required under 
§1151.44 Treatment and quarantine orders, as required.  
 
Propagation Stage. Applicant will begin its first cultivation cycle in compliance with §1151.24 Start-up 
inventory. Propagation is performed by Applicant’s agents by germinating a seed or by taking a cutting 
from an existing female MMJ plant (cloning). Applicant expects to only propagate by cloning mother 
plants, except when propagating seeds produced from breeding. Cloning is generally scheduled 
once/week. CEO provides DOP with the projected MMJ demand for one full production cycle out (22 
weeks) to determine cloning quantities and varieties required. Each change or action to, or movement 
of a plant or plant material at any stage of the lifecycle is recorded in the ETS. Cloning activities are 
performed by Production Associates. Once cut, prepared and placed in an automated Turbo Klone 
System, clones are labeled and scanned into ETS. Once sufficiently rooted, cuttings are planted in small 
containers and are recorded in ETS as cuttings, or seedling-stage plants, and are cultivated under Sun 
Blaze T5 HO fluorescent lights until ready for vegetation, summarized below.  
 
Vegetative Stage. Seedlings approximately 10 in. tall are transplanted into 2-g Air-pots with coco media 
and moved to vegetation rooms. Air-pots are designed for easy transplanting, plant maintenance, and 
cleaning, and can be reused indefinitely. Beneficial bacteria and fungi are fed to plants after transplant 
to help with transplant shock and nutrient absorption. During the vegetative stage, 18-24 hours per day 
of light are provided. In weeks 3-5, plants vegetate under early-stage fluorescent light. In weeks 6-9, 
plants are moved to higher intensity lighting. At 8 weeks into the growth cycle, plants are transplanted 
into 5-g Air-pots with coco media. Plants are inspected daily by grower agents to ensure healthy growth 
and no signs of contamination.    
 
Flowering Stage. When the CM, overseen by the a PS, has determined that a batch of plants have grown 
to their ideal size in the vegetative room, plants are transitioned to the flowering phase of their lifecycle 
in a flowering room with 1,000-W PL HPS lamps and drain tables designed to catch runoff from each 
plant and remove excess moisture to ensure target room humidity levels are maintained. Flowering 
phase requires a typical light schedule of 12 h/day of light and 12 h/day of darkness, and intense, daily 
scrutiny to manage plant health.   SCROG netting is stretched above each row of plants from posts and 
cables tightly strung around the corners of each drain table and row of lights. As flowering plants grow 
in height, PAs continue to use SCROG netting to spread out dense flowers. Plants are ready for harvest 
around Weeks 16-18, depending on the strain.   
 
Harvesting. In coordination with the DOP, PS, CM and PQAAs are tasked with inspecting each batch of 
MMJ plants daily in the flowering stage to determine harvest readiness, typically Weeks 16-18 weeks. 
CM tracks the expected finish time, based on the variety, in ETS. Complete batches of plants are 
harvested at one time to ensure batch consistency is maintained and source material can be identified 
in ETS.  
 
CM monitors the resin glands of flowers using a handheld 10× magnifying glass to identify when about 
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of Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other 
highly regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA 
all of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become 
permanent members of the Temescal-PA team. TMS will provide all the training and ongoing 
management needed to ensure the Applicant’s workforce maintains best practices. 
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In 
PA, we will move even faster than in NH, as we already submitted drawings to apply for construction 
permits from the Borough of Steelton and will start this summer, even prior to the award of the 
permit, to prepare the site. Our experienced team, complemented by experienced architects and 
engineers with whom we’ve worked on other MMJ projects, will be able to serve patients well within 
six months of permitting. 
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Sections 1131, 1141, 1151, 
1161, 1171. The Operator’s track record of compliance in other states evidences this dedication, and 
Applicant’s team includes both a Training & Compliance Director and a Training Manager to ensure 
compliant SOPs are developed and implemented quickly and effectively. The Applicant has developed a 
detailed plan of operation, per §1151.22, and will adjust its procedures in accordance with all 
Department technical advisories, per §1141.51.  
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Ensuring Health & Safety of Patients & Communities. Temescal appreciates that compliance not only 

, but also ensures the health of its patients, employees and neighbors.  
 
 

 
 

. Applicant will follow all rules for disposing of waste, per §1151.40 and, as needed, for recall 
as §1151.42; and for treatment and quarantine of medical marijuana products, per §1151.44. 
Applicant will always provide products in opaque, child-resistant packaging with appropriate labeling, 
per §1151.34, and will comply with the advertising restrictions outlined in §1141.50. 
 
Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including §1141.22 Records subject to disclosure; confidentiality,  

Paper records are 
digitized, and originals are stored securely in designated limited-access areas in the facility. All 
personnel records will be maintained for no fewer than seven years after termination; additionally any 
employee exposure records will be maintained for at least 30 years under 29 CFR 1910.1020. All 
records and data relating to permitted operations and activities under § 1141, 1151 and 1161 will be 
retained indefinitely.  

 Separately from the ETS prescribed by the Department, 
Applicant will also use HR software to generate digital and physical personnel records throughout the 
employment lifecycle, and financial software such as Quickbooks to support wholesale and enterprise 
operations; again, these records are stored and accessed in compliance with §1141.22 and in 
accordance with record retention schedules stipulated by the Department or the Applicant’s record 
retention policy.  

 
 

 Applicant acknowledges its critical role in patient health care, including its duty to maintain 
confidentiality of records. Among other programs, Applicant has experience using BioTrack THC, a 
comprehensive electronic tracking system (“seed-to-sale”) software, including point-of-sale 
applications, which adheres to HIPAA guidelines for patient data confidentiality and meets 
requirements of the ETS system prescribed by 35 P.S. §10231.701.  
 
Employees’ Experience. The following employees are already members of the Applicant’s team, and will 
apply their relevant experience to start-up and ongoing operations at the facility, including training 
local employees and ensuring ongoing compliance with regulations, as well as the Applicant’s SOPs. 
Existing employees can also model proper execution of SOPs, which will diminish the learning curve for 
local hires and ensure effective implementation of production programs, and the Applicant’s ability to 
be operational within six months.  
 
Applicant’s CEO is its founder and leader, and will personally oversee startup within six months of 
Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

He is one of the most-accomplished 
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executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry.  
 
Operations Manager (OM) is the most-senior manager dedicated to the growing and processing 
facility; as such, she is responsible for the compliant, sanitary and safe, day-to-day activities and for the 
welfare of employees and visitors at the site. With a background in healthcare and accounting, the OM 
was most-recently prior to joining the Applicant was a director at the Baltimore-based subsidiary of 
Tenex, a global manufacturer and distributor of plastic products (including, for example, trellises that 
are used in the MMJ industry).  
 
Director of Production (DOP) has several decades’ experience in construction design and management, 
which will ensure the Applicant is operational within six months of permit award. DOP has applied his 
extensive design and construction know-how over the past 13 years in the MMJ industry, including the 
build-out of two, 75,000-square-foot (150,000 square feet total, 62 employees) cutting edge medical 
marijuana growing and processing centers for Illinois' MMJ pilot program, working hand in hand with 
state enforcement personnel to establish acceptable industry standards. DOP has been involved with 
the start up or expansion/enhancement of 30 facilities, in eight states, with a combined indoor 
cultivation area exceeding one million square feet. He has personal experience growing over 300 
unique phenotypes of the cannabis plant, ranging from high-CBD/low-THC strains like Charlotte's Web, 
to modern targeted strains developed with the particular patient groups or indications in mind. DOP 
has developed an in-depth database of hundreds of strains’ characteristics, including resistance to 
disease and pests, and has trained numerous cultivation professionals with his methods. DOP currently 
holds or has held cannabis cultivation licenses in three states and currently holds commercial pesticide 
licenses in Oregon and Illinois. DOP oversees all Production Supervisors, ensuring accountability for 
fully-compliant, highly-secure, safe and sanitary work environments for all medical marijuana plants, 
products and employees. He has first-hand experience composing SOPS and training materials for all 
stages of growing and processing, which will be essential for mentoring the multiple local staff the 
Applicant will hire. DOP has a B.S., Applied Physics, from the University of Texas (Austin), where he 
focused on fluid dynamics and thermodynamics as applied to environmental sciences, which are vital 
for the optimal operation of a MMJ growing environment.  
 
Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has managed and trained others in commercial 
agricultural practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre 
annuals operation, including labor planning, budgeting, and the entire supply chain: propagation, 
media mixing and solution testing; ; irrigation, fertigation, chemigation; santization; pesticide 
application, storage, handling and disposal, PGR recordkeeping, and IMP scouting/reporting; 
calibration of equipment; full-lifecycle plant care; waste disposal; inventory management; and 
packaging and ship. CM graduated from the University of Maine in 2000 with a degree in Resource 
Economics and Policy.  
 
Production Supervisor 1 (PS1) will oversee Production Associates to ensure full compliance with all 
regulations; optimal sanitation, security and workplace safety protocols; and diligent attention to the 
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optimal growth of MMJ plants. Prior to joining the Applicant, PS worked in production at the Canning 
Shed, ensuring only the best, local produce as ingredients, and ensuring efficient, safe and sanitary 
production and storage. In addition to managing an urban farm and working as a chef, PS oversaw for 
six years a legal MMJ cultivation operation in California, managing the entire cultivation process, 
including propagation, fertigation programs, IPM program, supplemental lighting, full-lifecycle plant 
care, packaging, waste disposal, and inventory management.  

  
 
Production Supervisor 2 (PS2) Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time 
production and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 
brings a wealth of relevant experience, including plant science, breeding, regulatory adherence, 
compliant use of approved pesticides and integrated pest management programs, inventory control, 
irrigation, nutrient programs, equipment maintenance, and sales. In addition, PS2 also has experience 
with software-based inventory management, and will apply these skills to ensure Applicant’s 
compliance with all applicable state and local regulations. PS2 has trained and managed staff over 
many years, and will train and mentor Production and Quality Assurance Associates the Applicant hires 
locally, if permitted.  
 
Production & QA Associates (PQAA 1, 2, 3) all have experience in or directly relevant to MMJ 
production.  
 
PQAA1  is Temescal’s Production Lead for Extractions, having worked previously as a Certified 
Pharmacy Technician at Johns Hopkins Pediatric Inpatient Pharmacy in Baltimore, MD. Her work 
requires diligent attention to . PQAA 1 is 
experienced with maintaining records using software and in adhering to appropriate storage protocols, 
including especially for hazardous materials.  
 
PQAA2 has worked as a Counselor for Service Members and Veterans who have used MMJ to treat 
medical conditions and symptoms. As a resident of Washington, D.C, PQAA2 has developed MMJ 
caregiver skills, including seed-to-harvest soil-based cultivation and the processing of MMJ-infused 
products, including oils and salves. She has worked at one of D.C.’s highest-producing vertically 
integrated dispensaries, where her duties included patient services and ETS point-of-sale operation, 
patient point-of-sale service, production and inventory. She holds a Master Gardner Certificate, an M.S. 
in Rehabilitation Counseling, and a B.A in Psychology.  
 
PQAA3 has four years of commercial agriculture and horticulture experience in production and sales at 
a wholesale production and re-wholesale distribution nursery ($9.5M in total sales, 2016). The nursery 
is a recognized industry leader with 80 acres of field production, 8 acres of propagation greenhouses 
and a 10-acre re-wholesale yard, all of which is irrigated. PQAA 3 helped maintain a compost and soil 
mixing facility producing 10,000 y3 of high-quality, soil-less potting mix. PQAA 3 was involved in the 
digital management of a real-time plant inventory of over 50,000 individual pieces, which changes and 
turns over many times every year. He developed expertise in plant breeding and propagation, 
commercial crop production cycles, and nursery IPM. 
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Training & Compliance Director (TCD) ensures that all Temescal employees are properly trained to 
grow, process and dispense MMJ in full compliance with all applicable state and local rules. TCD’s 
unrivaled experience in conducting training and writing highly detailed, technical documents to guide 
the performance by hundreds of staff of their daily duties will ensure the Applicant has the best-
trained MMJ staff in the industry. TCD has completed Patient Focused Certification in Cannabis 
Cultivation, Dispensing, and Processing, and is an active member of Americans for Safe Access.  
 
Training Manager (TM) has 4 years’ experience in the compliant operation of state-licensed MMJ 
facilities. She is a founder and the chief operating officer of Temescal’s MA operations, overseeing the 
compliant design/build, construction and licensing of Temescal’s vertically integrated operation in that 
state, comprising four facilities/sites. TM taught university students at the University of Pittsburgh for 
four years, and has taught adults in myriad fields, including commercial artisan food production. She is 
ServSafe Food Manager-certified and holds a bachelor’s degree in plant biology, with a focus on 
molecular ecology.   
 
Inventory Manager (IM) is a “master user” of BioTrack THC, Temescal’s inventory management 
software, also known as electronic tracking software or ETS, in New Hampshire. Given ETS’s uniquely 
important role in compliance, , IM will ensure the 
Applicant’s employees are sufficiently trained as ETS users.  
 
Nutrient and Growth Additive Program. Applicant is committed to growing consistent, pharmaceutical-
grade MMJ and will do so in compliance with all rules and regulations including 1151.27(d) et seq., 
including the use of appropriate nutrient practices; appropriate use of fertilizer or hydroponic solution 
to support healthy plant growth; maintenance of records of types and amounts of fertilizer and growth 
additives used; performance of visual inspections of growing plants and harvested plant material to 
ensure safety and sanitation within Department guidelines; not using ingredients or materials to alter 
MMJ attributes, or non-pharmaceutical-grade excipients, without prior Department approval; 
providing separate and secure storage areas for MMJ awaiting disposal; only processing approved 
parts of MMJ plants; and processing MMJ plants in a safe and sanitary manner.  
 
Temescal’s SOPs mandate the engagement of a certified management consultant twice per year to 
review and potentially modify Applicant’s nutrient management plan, based on any issues production 
staff have identified; any potential new organic nutrients entering the market; and any changes in State 
or Federal regulations that may affect the current nutrient management plan. Details of all nutrients 
and growth additives to be used at the facility, subject to Department approval, are provided below.  
 
In addition to growth additives, Applicant will feed MMJ plants a variety of types and amounts of 
organic nutrients as teas and through foliar application, based strain characteristics and lifecycle stage. 
Nutrients and growth additives may only be handled by qualified and authorized employees, who are 
undergo additional training and requisite certification to apply nutrients and growth additives, as well 
as pesticides, prior to starting work in the facility or adding such responsibilities to their role. Nutrient 
and growth additive programs and schedules are developed by the DOP in coordination with PS and 
CM, who communicate production schedules to production associates, and provide requisite training, 
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oversight and feedback.  
 
Applicant will use coco as the growing medium for cannabis plants in the vegetative and flowering 
stages of the growth cycle. Coco does not contain nutrients, and instead provides a medium to hold 
the roots of plants; nutrients are fed to plants through the automated drip watering system. Coco has 
exceptional drainage properties, reducing chance of excessive moisture buildup that can lead to root 
rot and other contamination issues. Due to its airy consistency, it provides a healthy environment for 
soil microbes that improve the chelation of nutrients, allowing plants to feed more easily and 
maximizing growth potential.  
 
Products. To ensure patient access to the highest-quality MMJ products, Temescal currently cultivates 
MMJ using organic nutrients in New Hampshire. As approved by the Department, Applicant may use all 
or some of the following organic nutrients and teas (or similar) at predetermined times and amounts 
using the automated irrigation system: (1) Organic molasses; (2) Roots Organic-brand HPK product (bat 
guano and langbeinite); (3) Boogie Brew-brand insect frass; (4) Vital Earth-brand seabird guano 
products; (5) Wiggle Worm-brand earthworm castings; (6) Xtreme Gardening mycorrhizal inoculant 
and beneficial bacteria.  
 
Product Name: Hortus IBA Salts 
Class: Growth Regulator 
EPA No.: 63310-22 
Active Ingredients: Indole-3-butyric acid 
Personal Protective Equipment (PPE): “Standard”: Coveralls over long sleeve shirt and long pants, 
socks, shoes, chemical resistant gloves, protective eyewear. Handheld fogging requires a NIOSH 
respirator with a dust mist filtering cartridge with an approval number TC-21C, a canister approved for 
pesticides with approval number TC-14g, or a cartridge or canister with any R, P, or HE filter. 
Re-Entry Interval (REI) in hours: 0 
Indications: growth regulation (rooting) 
 
Product Name: Gibgro 20% Powder 
Class: Growth Regulator 
EPA No.: 55146-53 
Active Ingredients: Giberillic Acid 
PPE: “Standard,” as in (1) above. 
REI in hours: 4 
Indications: growth regulation (sizing, stretching) 
 
Product Name: Foliar X-cyto 
Class: Growth Regulator 
EPA No.: 51517-4-11600 
Active Ingredients: Cytokinins 
PPE: “Standard,” as in (1) above. 
REI in hours: 4 
Indications: growth regulation 
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Product Name: Axiom 
Class: Growth Regulator 
EPA No.: 71771-3-89112 
Active Ingredients: Harpin Protein 
PPE: “Standard,” as in (1) above. 
REI in hours: until dry 
Indications: growth regulation  
 
Employees will record the type, amount and time/date of nutrients, fertilizers and growth additives 
used in ETS, and to track all actions performed on MMJ plant material, immature plants and seeds, and 
growing plants. In additional to recording data in ETS, any paper production logs or records generated 
during the course of fertilizing MMJ plants will be scanned at the end of the day, and paper copies 
shredded. Electronic records are retained in secure digital files with offsite backup indefinitely per our 
recordkeeping SOPs, or for a minimum of four years, and will be made available to the Department 
upon request. Changes to the nutrient and growth additives program will be approved by the 
Department prior to implementation. 

 

Section 19 – Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY TO EXTRACT THE 
CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE MEDICAL MARIJUANA AND MEDICAL 
MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team 
in the industry. Temescal serves patients today in New Hampshire, with two of the state’s four 
vertically integrated MMJ licenses, operating a cultivation-and-processing facility and two dispensaries. 
Temescal also holds three vertically integrated licenses in Massachusetts, where it will have a 
consolidated cultivation-and-processing facility and three dispensaries. In Maryland, Temescal is one of 
only seven companies to have won grower, processor and dispensary licenses. Temescal augments in-
house product development expertise with industry-leading licensing relationships to provide patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many 
of Temescal’s employees worked elsewhere in the legal MMJ industry and, before that, in other highly 
regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, and food/beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals dedicated to Temescal-PA, 
and will not rely on outside consultants for application, permitting, design or operations. The Operator, 
Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA all of its team, each of 
whom is dedicated exclusively to Temescal. Given this integration, Temescal-PA and TMS collectively 
are referred to as “Temescal” and “Temescal Wellness.” From the outset, the experienced 
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management team at Temescal will recruit and train local staff in PA to become permanent members 
of the Temescal-PA team, and will provide all ongoing training and management needed to ensure 
compliant operations, and employee adherence to SOPs. 
 
Readiness to Serve Patients. Applicant’s team has a proven track record building MMJ production 
facilities and preparing staff to serve patients in compressed timeframes. In NH, Temescal voluntarily 
(without state or local requirement) became operational within six months of permit award. In PA, we 
will move even faster, as we already submitted drawings to apply for construction permits from the 
Borough of Steelton and will start prepare the site prior to permit award. Our experienced team, 
complemented by experienced architects and engineers with whom we’ve worked on other MMJ 
projects, and a robust, productive relationship with borough staff, will be operational well within six 
months of permitting. 
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Sections 1131, 1141, 1151, 
1161, 1171. The Operator’s track record of compliance in other states evidences this dedication. 
Applicant’s team includes a Training & Compliance Director and Training Manager to ensure compliant 
SOPs implemented quickly and effectively. The Applicant has developed a detailed plan of operation, 
per §1151.22, and will adjust procedures in accordance with all Department technical advisories, per 
§1141.51.  
 

Ensuring Health & Safety of Patients & Communities.  
ensure the health of patients, employees and neighbors. For example, Applicant’s team’s experience 
with ETS per §1151.30 enable tracking harvest and process lots and MMJ product SKUs in the unlikely 
case of a product recall. In its plans of operation, Applicant will evidence appropriate production 
methods, per §1151.27 and 1151.32, specifically for sanitation and safety, per §1151.33; for 
equipment maintenance, per §1151.32, and for pesticides, per §1151.43. Applicant will follow all rules 
for disposing of waste, per §1151.40 and, as needed, for recall per §1151.42; and for treatment and 
quarantine of MMJ products, per §1151.44. Applicant will always provide products in opaque, child-
resistant packaging with appropriate labeling, per §1151.34, and will comply with the advertising 
restrictions outlined in §1141.50. 
 
Record Retention. Per Applicant’s SOPs and applicable federal and state regulations, including 
§1141.22,  

 Paper records are digitized, and originals are shredded. All personnel 
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records will be maintained for 7+ years after termination; any employee exposure records will be 
maintained for 30+ years under 29 CFR 1910.1020.  

 
 

  
 
Employees’ Experience. Applicant’s CEO will oversee startup within six months of permit award.  

 He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, CEO 
worked as a consulting CFO to MMJ companies, where he built trusting relationships with investors, 
employees and vendors that will be integral to the Applicant’s timely start-up and successful operation.  
 
Extraction Research & QC Manager (EM) ensures Temescal’s concentrates are consistently high-quality, 
using only the most-advanced and safest production techniques. Using techniques based on rigorous 
academic research and leveraging practical professional experience in the MMJ industry, EM ensures 
safe, scalable processes. He previously developed a process for and oversaw processing of 1,200,000 
g/mo. raw MMJ into concentrate for vapor cartridges at a 4,000-sf facility, where EM managed 
operations scheduling, production assessments, new technology integrations, development of SOPs 
and training manuals, and the training of engineers/operators to successfully perform manufacturing 
tasks. EM’s focus on data collection and continuous process refinement, coupled with a track record of 
managing six employees, positions Applicant to recruit and quickly train capable, local employees, 
expanding their skillsets. EM has a B.S., Chemical Engineering, with a Biochemical Engineering 
Concentration Certificate. 
 
Infusion Research & QC Manager (Infusions Manager) has ten years of food R&D and production 
experience, and develops replicable, effective recipes and infusion production methods for Temescal, 
focusing on patient satisfaction and continuous process improvement to ensure production is scalable 
and financially feasible. He was previously director of operations for a frontier technology-focused 
venture capital firm, including developing and conducting training programs.  
 
Operations Manager (OM) is responsible for the compliant, sanitary and safe, day-to-day activities, and 
the welfare of employees and visitors. Previously, OM was a director at a subsidiary of Tenex, a global 
manufacturer and distributor of plastic products (including, for example, trellises that are used in the 
MMJ industry). OM oversaw Tenax’s $19M U.S. Retail Division, providing full profit and loss 
responsibility, product management and marketing. OM brings significant experience in process 
optimization and customer service. 
 
Director of Production (DOP) has decades of experience in construction design and management, and 
will ensure the Applicant is operational within six months of permitting. DOP has 13 years’ experience 
in the MMJ industry, including building out two, 75,000-sf state-permitted MMJ growing/processing 
facilities in Illinois, now operated by 62 employees. DOP has started up or expanded 30 MMJ facilities, 
in eight states, with combined indoor cultivation area exceeding 1M sf. He has trained numerous 
employees on best-practice MMJ production, has composed SOPs and training materials, and will 
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mentor production employees. 
 
Training & Compliance Director (TCD) ensures all employees are properly trained to grow, process and 
dispense MMJ in compliance with all applicable state and local rules. TCD has completed Patient 
Focused Certification in Cannabis Cultivation, Dispensing, and Processing and is a member of 
Americans for Safe Access.  
 
Production Supervisor 1 (PS1) oversees PQAAs to ensure compliance with all regulations; optimal 
sanitation, security and workplace safety protocols; and the optimal growth of MMJ plants. Prior to 
joining the Applicant, PS held artisan food production/processing roles, including sanitary processing 
and storage. In addition to managing an urban farm and working as a chef, PS oversaw for six years a 
permitted California MMJ cultivation, including the entire plant lifecycle, packaging, waste disposal, 
and inventory management. PS was raised on a working, family tobacco farm.  
 
Production & QA Associate (PQAA) 1 also serves as lead extraction production associate, and worked 
previously as a Certified Pharmacy Technician at Johns Hopkins Pediatric Inpatient Pharmacy. Her work 
requires diligent attention to  

 
  

 
PQAA2 is a Washington-D.C.-based legal MMJ caregiver with experience in seed-to-harvest, soil-based 
cultivation and processing of MMJ-infused products, including oils and salves. She has worked at one of 
D.C.’s highest-producing vertically integrated dispensaries, performing patient services and ETS point-
of-sale operation, production, and inventory management. She holds a Master Gardner Certificate, an 
M.S. in Rehabilitation Counseling, and a B.A in Psychology.  
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Maintenance and Sanitation. Equipment is maintained and cleaned between strain or blend specific 
batches according to equipment specific SSOPs. Spent MMJ material is removed by trained operators 
from the extraction vessel. Once all MMJ material is removed, the system is cleaned in place by 
running ethanol feed using the same pneumatic pumps as during normal operation, such that the the 
system is considered “clean-in-place” capable. Rinse ethanol is stored separately for later remediation 
and recovery, or is disposed of according to local chemical disposal regulations at an authorized 
chemical waste facility. Any mechanical maintenance or work performed on equipment is recorded in a 
log per §1151.32.  
 

 
 

 
 

 
 

  
 

 
 

 
 

 
  

 
Extraction PQAA Qualifications and Training. A PQAA assigned to extraction tasks is selected to be 
trained based on appropriate background and relevant experience related to industrial chemical 
processing and good manufacturing practices (GMPs.) At least one supervisor is required to undergo 
OSHA General Industry training. PQAAs performing cold ethanol extraction are provided with and 
expected to understand training manuals, equipment manuals, SOPs, SSOPs, and undergo a minimum 
of 16 hours of supervised operations before being certified as a trained operator. Employee training 
records are retained with personnel files, which are maintained for a minimum of 7 years in secure 
digital format with off-site secure server backup.   
 
QC/Laboratory Testing. Quality control (QC) will be determined by Department-approved laboratory 
testing and passing certificate of analysis. Applicant intends to test: MMJ harvest batches; MMJ 
extracted concentrate batches; and MMJ product batches in the form intended for sale, in compliance 
with § 1151.29 and 1171. Tests report on residual solvents, water activity and moisture content, 
cannabinoid concentration/profile, contaminants including pesticides and microbiologics, and 
adherence to strain specifications. MMJ or MMJ products failing any of these tests will not be further 
processed or distributed, and will be treated in accordance with §1151.40.  
 
Temescal has experience sampling and submitting for testing MMJ and MMJ products, and if 
permitted, will do so in compliance with all applicable rules and regulations. Testing data are collected 
in Temescal’s Lab Test Key document, which is electronically protected and updated only by authorized 
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users. Data are also programmed into ETS. Results stored in the Lab Test Key are kept alongside facility 
records in compliance with record retention schedules and protocols. Calculations used in formulating 
infused products are protected on spreadsheets with sample calculations supplied for regulatory 
operatives, and ensure high accuracy/repeatability of processes without human calculation error.  
 
Product Line and Infusions Methodologies. Separate areas of the facility are designated for storing MMJ 
extraction materials and concentrates, developing and formulating products, and fulfilling product 
orders by packaging. Concentrate from cold ethanol process is to be generated according to the 
intended MMJ end-product. For the vapor cartridges, concentrates, and extracts sold as-is, this is strain 
specific. For infused products, this is genus-specific to indica, sativa, hybrid, or high-CBD. Concentrate 
from supplementary processes may be strain-specific or blends developed for particular indications.  
 
Notes on Product Administration. Over 60 phytocannabinoids have been detected in MMJ. Therapeutic 
effects are best-known for D9-tetrahydrocannabinol (D9-THC), cannabidiol (CBD), and cannabinol 
(CBN). Of pharmacokinetic data available, D9-THC, CBD, and CBN have been determined to have similar 
pharmacokinetics, meaning they are taken in and metabolized by the body similarly, and are 
collectively referred to as “cannabinoids” herein. Terpenes and aromatic compounds provide so-called 
“entourage effects,” which have further bearing on the therapeutic use and psychoactive profile of 
cannabinoids used. Entourage effects may include: anti-inflammatory, bronchodilatory, analgesic, 
sedative effects. Entourage molecules are not usually present after industrial decarboxylation.  
 
Note D9-THC is the decarboxylated conjugate of tetrahydrocannabinolic acid (THCA) and CBD is the 
decarboxylated conjugate of cannabidiolic acid (CBDA). THCA and CBDA have not been shown to have 
therapeutic use. Decarboxylation of these compounds occurs under heat and is used to prepare 
ingested MMJ products. Decarboxylation is not used to produce vaporizer products.  
 
Regarding dose size, Applicant recommends 2 mg of total cannabinoids as the threshold of 
psychoactivity for new/infrequent MMJ patients, resulting in little to no impairment. With increased 
experience and tolerance, Applicant recommends a patient’s dose size not exceed 10 mg, which 
patients in other states report provides significant distraction from pain, for example, with a 
comfortable level of psychoactivity. Dose information provided on MMJ product labels are subject to 
approval by the Department.  
 
Product Line. Temescal’s Infusion program enables production of a broad range of MMJ products, and 
will serve a broad patient base in Pennsylvania. Applicant’s product line is designed to serve a patient 
population with wide-ranging indications and administration needs – as a NH patient described that 
state’s product line, Temescal offers “something for everyone.”  
 
Applicant’s nine proposed MMJ product types will maximize patient benefit through its range of MMJ 
form factors and delivery methods. Packaging and labeling, and educational resources, will support 
measured, accurate dosing to support consistent dose-response of patient symptoms. Within each 
product type, Applicant will offer multiple stock-keeping units (SKUs) that vary by number of doses, 
formulation, strain or blend specificity, size, concentration, etc. For example, Applicant’s oral capsules 
may be available in strain-specific formulations and in packages of 2, 5, 10, 20, and so on, with each 
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MMJ primary product package representing a different SKU. In this way, Applicant can offer 
multitudinous MMJ products at a range of price points and dose-quantities, allowing patients to trial 
products without undue cost or waste.  
 
As Temescal offers in other states, Applicant will encourage Dispensaries to offer a Patient Affordability 
Program (PAP), wherein Pennsylvania patients with verified financial hardship can apply for a discount 
on MMJ products, and will offer a PAP if permitted as a Dispensary. Applicant will also support the 
initiatives under 10231.902 for patient support programs.  
 
The Applicant intends to produce nine MMJ product types, listed below, which have been developed to 
fulfill the six allowable forms enumerated in §1151.28. Each product type will include multiple SKUs.  
 
(1) Vaporizer product: Water-based hash extract. Water or bubble hash generated by mixing ice water 
with MMJ contains 400-500 mg/g active cannabinoids, primarily D9-THC and THCA, and contains high 
levels of entourage molecules. Inhalation leads to pulmonary assimilation in the alveoli and 
subsequently rapidly enter circulation. Onset of therapeutic effects is within minutes. Typical effective 
duration is 1.5 to 2 hours depending on patient biochemistry. Bioavailability is 10-15% for infrequent 
users and increases to 20-30% for heavy users with higher tolerance. This product is for patients who 
prefer vaporization, and the anti-inflammatory properties of entourage molecules with lower 
psychoactive effect. Suggested dose size is 5-10 mg.  
 
(2) Vaporizer product: Rosin extract. Rosin extract generated from heat and pressure is 500-700 mg/g 
active cannabinoids, primarily D9-THC and THCA and contains low levels of entourage molecules. Rosin 
is inhaled from vaporization. Dose size, bioavailability, onset and duration are identical to vaporizing 
water hash. Rosin provides a stronger psychoactive effect than water hash with a similar cannabinoid 
profile.  
 
(3) Vaporizer product: Cold ethanol concentrate. Cold ethanol concentrate (CEC) is 650-800 mg/g active 
cannabinoids, with the profile of specific cannabinoids D9-THC, THCA, CBD, and CBDA distributed in 
ratios approximately equaling that of the raw MMJ strain used in concentration. Dose size, 
bioavailability, onset, and duration are identical to rosin and water hash. CEC provides a stronger 
psychoactive effect than rosin or water hash and a more notable content of CBD and CBDA 
cannabinoids in line with the strain used to produce it, and a stronger entourage profile than rosin or 
water hash. Suggested dose size is 5-10 mg. 
 
The following infused products are formulated with CEC, and maintain strain-specific cannabinoid and 
other compound profiles.  
 
(4) Vaporizer product: CEC vapor pen cartridges. CEC is formulated with vegetable oils or glycerine to 
provide a lower-viscosity fluid for use in an electronic vapor “pen.” Product contains 400-600 mg/g 
active cannabinoids and maintains fidelity of the MMJ strain. Bioavailability, onset and duration are 
identical to other vapor products. Dose size is automatic with a vapor pen cartridge at 5-10 mg 
cannabinoids per measured inhalation, allowing less-experienced or capable patients to accurately 
dose, while providing the natural cannabinoid and entourage effect profile of the MMJ strain.  
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(5) Topical product: Salve. Salves are formulated with CEC for incorporation with natural oils and 
transcutaneous rate-limiting molecules to deliver therapeutic cannabinoids through the skin. Typical 
salves contain 100-130 mg/mL of cannabinoids with 1 dose being 10-20 mg (0.2 ml.) Bioavailability is 8-
12% with onset of approximately 1 hour and extended duration of 6-8 hours per dose. Salves are 
particularly useful for patients with the need for subtler relief over longer periods of time and who 
have less need for mood-enhancing effects. Applications may include during chemotherapy to mitigate 
skin damage, or for chronic or localized pain relief.  
 
(6) Oral product: Capsule. Capsules are formulated by diluting decarboxylated CEC with vegetable oils 
and encapsulating the resulting formulation into an ingestible capsule. Typical dose is consistent at 5, 
10, and 25 mg of cannabinoids per pill. Bioavailability for orally ingested infused products is estimated 
at 6% with an onset is typically 30 minutes to 1 hour and duration of 4-6 hours. This product is 
manufactured for patients with a need for extremely accurate dosing and medium duration of effect.  
 
(7) Oral product: Olive oil and vegetable oils. Olive oils and vegetable oils are formulated with CEC to 
provide a dilute form of oil which can be used by a patient orally, or for compliant preparation of an 
edible form of MMJ, per Chapter 3, Section 304(c), pertaining to edible MMJ, “Nothing in this act shall 
be construed to preclude the incorporation of medical marijuana into edible form by a patient or a 
caregiver in order to aid ingestion of the medical marijuana by the patient.” Bioavailability is about 6% 
with a typical onset of 30 minutes to 1 hour and duration of 4-6 hours. Oils are a suitable option for 
patients with issues swallowing pills, and those seeking a medium-duration and delayed-onset MMJ 
product.  
 
(8) Sublingual product: Tincture. Alcohol-based tincture is formulated to less than 30% ABV and 
approximately 20 mg/mL of total available cannabinoids. A typical dose of 0.5 mL (10 mg cannabinoids) 
is delivered by dropper beneath the tongue. Sublingual ingestion has an average bioavailability similar 
to topical products with higher onset rate and shorter duration. Tincture cannabinoids through the 
highly permeable membrane under the tongue into the bloodstream. This is for patients who need 
immediate relief but cannot ingest via inhalation.  
 
(9) Oral product: Water-soluble concentrate. Liquid concentrate is formulated for dilution by the 
patient into a water-based liquid; CEC is formulated into a water-soluble substance such as sugar. 
Bioavailability of CEC-infused liquid is lower than solid oral products, as liquids are particularly 
susceptible to degradation by stomach acid. These products are metabolized similarly to solid oral 
products. Onset is 15-30 minutes with a 4-6 hour duration. These are produced for patients with need 
to discrete dosage 1-2.5 times/day, or who may not be capable of swallowing solids. 
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Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR 
PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN 
PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER 
RESTRICTIONS, HAND-WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 
EQUIPMENT. 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team 
in the industry. Temescal serves patients today in New Hampshire, with two of the state’s four 
vertically integrated MMJ licenses, operating a cultivation-and-processing facility in Manchester, and 
dispensaries in Dover and Lebanon. Temescal also holds three vertically integrated licenses in 
Massachusetts, where it will have a consolidated cultivation-and-processing facility and three 
dispensaries. In Maryland, Temescal is one of only seven companies to have won grower, processor 
and dispensary licenses. Temescal augments in-house product development expertise with industry-
leading licensing relationships to provide patients the most-effective MMJ products. Prior to serving 
patients under the Temescal Wellness brand, many of Temescal’s employees worked elsewhere in the 
legal cannabis industry and, before that, in other highly regulated, capital-intensive start-up 
environments, such as health care, law enforcement, transportation, technology, and food/beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
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operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA 
all of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become 
permanent members of the Temescal-PA team. TMS will provide all the training and ongoing 
management needed to ensure that new, local hires maintain best practices. 
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building facilities and 
preparing staff to serve patients in compressed timeframes. In NH, Temescal voluntarily (without state 
or local requirements to do so) became operational within six months of permit award. In PA, we will 
move even faster, as we already submitted drawings to apply for construction permits from the 
Borough of Steelton and will start this summer, prior to the award of the permit, to prepare the site. 
Our experienced team, complemented by experienced architects and engineers with whom we’ve 
worked on other MMJ projects, will be able to serve patients well within six months of permitting. 
 
Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the Medical Marijuana Act, and regulations of 28 Pa. Code Section 1131, 1141, 1151 
and 1161. The Operator’s track record of compliance in other states evidences this dedication. 
Applicant’s team includes a Training & Compliance Director and Training Manager to ensure compliant 
SOPs implemented quickly and effectively. The Applicant has developed a detailed plan of operation, 
per §1151.22, and will adjust procedures in accordance with all Department technical advisories, per 
§1141.51.  

Ensuring Health & Safety of Patients & Communities. , and to 
ensure the health of its patients, employees and neighbors. For example, Applicant’s team’s experience 
with ETS, per §1151.30, n, but also to enable tracking lots in the 
unlikely case of a product recall. In its plans of operation, Applicant will evidence appropriate 
production methods, per §1151.27 and 1151.32, and specifically for sanitation and safety, per 
§1151.33; for equipment maintenance, per §1151.32, and for pesticides, per §1151.43. Applicant will 
follow all rules for disposing of waste, per §1151.40 and, as needed, for recall per §1151.42; and for 
treatment and quarantine of medical marijuana products, per Section 1151.44. Applicant will always 
provide products in opaque, child-resistant packaging with appropriate labeling, per §1151.34, and will 
comply with the advertising restrictions outlined in §1141.50. 
 
Record Retention. In accordance with the Applicant’s SOPs and applicable federal and state regulations, 
including §1141.22,  

 Paper records are digitized, and originals are shredded. All 
personnel records will be maintained for 7+ years after termination; any employee exposure records 
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will be maintained for 30+ years under 29 CFR 1910.1020. Records relating to permitted operations 
and activities under § 1141, 1151 and 1161, including facility logs and security records, are retained 
indefinitely.  

  
 
Employees’ Experience. Applicant’s CEO will oversee startup within six months of permit award.  

 He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely start-
up and successful operation.  
 
Operations Manager (OM) is the Applicant’s most-senior manager, and she is responsible for the 
compliant, sanitary and safe, day-to-day activities, and the welfare of employees and visitors. Prior to 
joining the Applicant, OM was a director at the Baltimore-based subsidiary of Tenex, a global 
manufacturer and distributor of plastic products/ OM oversaw Tenax’s $19M U.S. Retail Division, a role 
requiring full profit and loss responsibility, product management and marketing over a division serving 
diverse customer base. OM brings significant experience in process optimization and customer service.  
 
Director of Production (DOP) has several decades’ experience in construction design and management, 
and will ensure the Applicant is operational within six months of permit award notice. DOP has applied 
his expertise over the past 13 years in the MMJ industry, including building out two, 75,000-sf state-
permitted MMJ growing and processing facilities in Illinois, operated by 62 employees. DOP has been 
involved with the start up or expansion/enhancement of 30 facilities, in eight states, with a combined 
indoor cultivation area exceeding one million square feet. DOP holds commercial pesticide licenses in 
Oregon, Illinois. He will oversee Production Supervisors, ensuring accountability for compliant, safe, 
sanitary production environments. He has experience composing SOPs and training materials, and will 
mentor local employees the Applicant will hire if permitted. DOP holds a B.S., Applied Physics. 
 
Training & Compliance Director (TCD) ensures all Temescal employees are properly trained to grow, 
process and dispense MMJ in compliance with all applicable state and local rules. Prior, TCD was a 
senior federal employee with the U.S. DHHS, where she managed a team of 5 to oversee 
instrumentation and operations of the annual National Survey on Drug Use and Health. TCD 
maintained federal compliance and approval of the study, and the training program for approximately 
700 interviewers. TCD has completed Patient Focused Certification in Cannabis Cultivation, Dispensing, 
and Processing and is a member of Americans for Safe Access.  
 
Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has trained others in commercial agricultural 
practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre annuals operation, 
including labor planning, budgeting, and the entire supply chain: propagation, media mixing and 
solution testing; ; irrigation, fertigation, chemigation; santization; pesticide application, storage, 
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handling and disposal, PGR recordkeeping, and IMP scouting/reporting; calibration of equipment; full-
lifecycle plant care; waste disposal; inventory management; and packaging/shipping. CM has a 
bachelor’s degree in Resource Economics and Policy. 
 
Production Supervisor 1 (PS1) oversees PQAAs to ensure compliance with all regulations; optimal 
sanitation, security and workplace safety protocols; and the optimal growth of MMJ plants. Prior to 
joining the Applicant, PS held artisan food production/processing roles, including sanitary processing 
and storage. In addition to managing an urban farm and working as a chef, PS oversaw for six years a 
permitted California MMJ cultivation, including the entire plant lifecycle, packaging, waste disposal, 
and inventory management. PS was raised on a working, family tobacco farm.  
 
Production Supervisor 2 (PS2) joined Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time 
production and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 
brings a wealth of relevant experience, including plant science, breeding, regulatory adherence, 
compliant use of approved pesticides and integrated pest management programs, inventory control, 
irrigation, nutrient programs, equipment maintenance, and sales. In addition, PS2 also has experience 
with software-based inventory management, and will apply these skills to ensure Applicant’s 
compliance with all applicable state and local regulations. PS2 has trained and managed staff over 
many years, and will train and mentor PQAAs the Applicant hires locally, if permitted.  
 
Production & QA Associate (PQAA)1 also serves as lead extraction associate, and worked previously as 
a Certified Pharmacy Technician at Johns Hopkins Pediatric Inpatient Pharmacy. Her work requires 
diligent attention to  safety and product efficacy, and PQAA 1 is 
experienced with maintaining records using software and in adhering to appropriate storage protocols, 
including hazardous materials.  
 
PQAA2 has worked as a Counselor for Service Members and Veterans using MMJ. As a resident of 
Washington, D.C, PQAA2 has developed MMJ caregiver skills, including seed-to-harvest soil-based 
cultivation and processing of MMJ-infused products, including oils and salves. She has worked at one of 
D.C.’s highest-producing vertically integrated dispensaries, performing patient services and ETS point-
of-sale operation, production, and inventory management. She holds a Master Gardner Certificate, an 
M.S. in Rehabilitation Counseling, and a B.A in Psychology.  
 
PQAA3 has four years’ commercial agriculture/horticulture experience in production/sales at a 
wholesale production and re-wholesale distribution nursery ($9.5M in 2016 sales) that is a recognized 
industry leader, with 80 acres of field production, 8 acres of propagation greenhouses and a 10-acre 
irrigated re-wholesale yard. He maintained a compost and soil mixing facility producing 10,000 y3 of 
high-quality, soil-less potting mix used exclusively by large regional perennial growers, and was 
involved in digital management of real-time plant inventory of 50,000+ pieces. He developed expertise 
in plant breeding and propagation, commercial crop production cycles, and IPM. 
 
Sanitation and Safety Measures Overview. Applicant will maintain its grower/processor facility and site 
in a safe and sanitary condition per §1151.33 et seq. Any employee working in direct contact with MMJ 
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is subject to restrictions on food handlers in §27.153; employees/visitors will have access to adequate 
and convenient hand-washing areas and lavatories; the facility will be provided with sufficient water 
for operations.  
 
Applicant’s team currently serves qualifying patients in NH under that state’s strictly regulated MMJ 
program, with growing-processing operations beginning in December 2015. As of February 28, 2017, 
Temescal has produced about 644,200 grams of MMJ; performed about 8,051 patient transactions; 
and sold about 39,706 product units. Since operations began, Temescal has paid a total of 10,960 labor 
hours at its grower-processor facility (and 4,360 at its dispensaries), with 0 security incidents and 0 
employee injuries resulting in lost time. Applicant is committed to maintaining an adverse-incident-free 
record if permitted in PA, and will do so through safe/sanitary facility design and operation, and 
employee training.  
 
Applicant will design, build and operate its facility in compliance with all applicable federal, state and 
local rules and regulations, including those of OSHA and the Americans with Disabilities Act, and in 
compliance with Borough of Steelton building codes.  
 
Per §1151.22 Applicant’s has developed a plan of operation that includes workplace safety and 
personal security; maintenance, cleaning and sanitation of the site, facility and operational equipment; 
contamination protocols; security protocols; waste-handling; complaint/recall response; chemical 
handling; etc. Applicant will adapt and use SOPs proven in other states to ensure the safety and 
sanitation of its facilities. Temescal trains employees and ensure comprehension during weeklong 
initial training prior to beginning work at the facility, followed by hands-on site- and equipment-specific 
training, and on an ongoing basis at least annually through refresher courses. Product Supervisors are 
responsible for ensuring adherence to sanitation and safety protocols.  
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Employee Safety/Sanitation. Temescal fosters a culture of accountability in its facilities to maximize the 
security and safety of its employees and community. Employees are encouraged to be forthcoming and 
swift in holding each other accountable for sanitation/safety issues. Applicant’s team understands that 
the health and safety of its employees and community are more important than money, and that at 
Temescal, wellness is valued above revenue. Applicant will train its employees to operate as the first 
line of defense against potential contamination. Temescal’s team contains members with experience in 
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manufacturing and providing food products for human consumption. Applicant dedicated to providing 
their employees with a culture that meets and exceeds the standards set in §1151.33 (1)-(3). To 
accomplish this, employee training manuals define adequate personal hygiene, work clothing, 
how/when to wear gloves, literature on understanding cross-contamination, and hand-washing 
techniques and frequency guidelines. More specific guidelines are devised for specialized roles on 
cleaning and sanitizing equipment using nontoxic sanitizing agents according to their manufacturer’s 
specifications and to prevent contact between such agents with MMJ product. Applicant will provide 
handwashing facilities in the following areas: employee locker rooms, visitor locker rooms, all 
restrooms, near the entrance of growing areas, near the entrances of extraction and infusion 
(processing) areas, in the direct vicinity of formulation and filling areas, in designated employee break 
areas.  
 
Applicant provides employees with disposable, sanitary gloves and hairnets in the following areas: 
growing areas, processing areas (e.g., extraction, infusion/formulation, filling), packaging areas. Gloves 
are required to be worn by employees when handling any MMJ material or product. Hairnets are 
additionally required in these same scenarios to prevent introduction of hair follicles into product that 
would render the product nonviable. Gloves are nitrile, non-latex. Proper glove and hairnet use is 
written into training manuals as part of guidance for contamination prevention and good hygienic 
processes. This includes guidelines determining when to change gloves or when to change hairnets, 
clear language prohibiting reuse of disposable gloves and hairnets, and protocols to prevent cross-
contamination. 
 
Applicant will train employees to maintain workstations in a sanitary fashion according to §1151.33 
(a)(1)-(6). Employees are trained on specific SSOPs directing use of proper equipment and cleaners for 
maintaining sanitary equipment, surfaces, floors, counters, wall, and ceilings, and protocol on 
determining if additional cleanings are required. Non-MMJ waste removal is included in daily worker 
routines. All work surfaces are composed of food-grade stainless steel similar to tables used in 
commercial kitchens, which have excellent solvent-resistance and are smooth to prevent microbial 
accumulation. Toxic sanitary agents, where required, are stored in cabinets appropriately designed for 
their containment such as U-Line models H-3775M or similar and specific SOPs written for their safe 
and appropriate use, including adherence to MSDS guidelines for labeling and data retention. 
 
 Applicant will provide employees with tools to minimize the physical stress experienced during 
operations. Fatigue mats are placed covering the floors of all work areas which require operators to 
remain standing or walking for more than 10 minutes at a time. Where employees are able to sit for 
extended periods, chairs with ergonomic designed to alleviate lumbar stress ensure the employee is 
comfortable and has every reason to follow all provided sanitary and safety protocols. Guidelines for 
minimizing physical stress are tailored for each operation.  
 
Applicant will also train employees to recognize breaches of sanitation/safety protocol whether by 
themselves or by other personnel. Temescal’s incident-reporting system empowers employees to 
report safety or sanitary mishaps or violations to a direct supervisor trained to take appropriate action, 
up to and including recall initiation per §1151.42. All incidents are maintained in an incident log that is 
made available to the MMJ Division of the PA Department of Health. Further, applicant will required 
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supervisors to undergo OSHA General Industry training and are required to report serious injuries to 
local OSHA authorities and maintain a log of incidents and violations of OSHA guidelines in the facility.  
 
Contamination Prevention. Applicant will implement specific procedures to prevent contamination and 
cross-contamination within the facilities, and will train employees on SOPs to minimize employee-
introduced contamination. SOPs are adapted for site- and equipment-specificity from states where 
Applicant’s team has successfully prevented contamination. Contamination-prevention measures 
include but are not limited to:  
 
(1) Employee decontamination prior to entering facility production areas;  
(2) Freight decontamination to decontaminate shipments using UV irradiation prior to entering facility 
production areas;  
(3) Waste isolation/storage compliant with requirements in §1151.31 for proper storage segregation; 
(4) Pest prevention for MMJ plant material at all stages of lifecycle (seed/clones, immature, growing, 
harvested material, etc.);  
(5) Cleaning vegetative/mother/clone rooms; flower rooms; decontamination rooms; processing 
rooms; common areas; bathrooms; walls and ceiling;  
(6) Mold/mildew contamination response, insect contamination response;  
(7) Litter/waste removal compliant with §1151.40 for waste removal segregation.  
 
Applicant’s employee decontamination SOP, referenced above, is summarized as follows: At the start 
of every shift, operators are required to: (1) wash hands thoroughly according to designated washing 
procedures; (2) change into sanitary clothing kept in the locker room, which is laundered and 
maintained in-house (scrubs, anti-bacterial shoes, Tyvek suits); (3) put on gloves, hairnets, and any 
additional personal protective equipment (PPE) required for that operation, including but not limited 
to cloth face masks, HEPA respirators, protective eye goggles, additional gloves or skin covers; (4) 
inspect equipment and work area they are about to commence operations for necessary cleaning, 
sanitizing, or other appropriate action before beginning operations; (5) take action determined in step 
4; (6) commence working operations.  
 
At the end of every shift, operators are required to: (1) remove all trash generated in the work area 
and dispose properly according to waste type; (2) clean/sanitize all equipment and surfaces according 
to specific SSOP’s for the operating area, and inspect the area to ensure it meets Temescal standards 
for sanitizing a workspace; (3) wash hands; (4) remove all disposable PPE; 5) change into street 
clothing, deposit soiled work laundry into the appropriate laundry bin for laundering.  
 
Applicant will maintain the facility according to the following procedures: facility hallways are always 
kept clean and clear of equipment and debris. An auto-floor scrubber is employed according to 
cleaning schedules once per day and again as frequently as necessary to maintain clean floors in all 
non-work areas, and to clean floors in between operations for work areas; for example, between 
flowering cycles in flower rooms, the room is emptied and cleaned thoroughly. SSOPs for facility 
maintenance are provided for all Temescal employees and all Temescal employees are required to 
remain vigilant and diligent in maintaining a clean and sanitary facility.  
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Applicant will additionally conduct regular inspections for vermin daily, with comprehensive 
inspections quarterly or as frequently as necessary. Inspections for vermin are compiled by OM and 
retained with facility records. Additional reports are generated when pest incidents occur, such as if a 
grower or operator notices insects or vermin in the facility that require immediate extermination and 
removal.  
 
Plant pest inspection and reporting is a required portion of a every cultivation production associate 
shift, with any reports of pests or vermin immediately investigated and remediated by the OM, and an 
additional Pest and Vermin Removal Report issued to Temescal Management with notification to the 
Department.  
 
Applicant will manage waste generated by the facility according to its proper disposal protocol outlined 
in §1151.40. Normal waste is considered as all nonhazardous solids disposed in trash receptacles in the 
facility, which may include such items as used gloves, hairnets, Tyvek suits, food and food packaging 
generated in the employee break room, nonhazardous soils, non-recyclable packaging from delivery 
items and is bagged in trash bags and stored in regular waste dumpsters for disposal. Normal 
recyclable items that do not contain MMJ waste such as plastic and paper are segregated and 
accumulated in designated recycling dumpsters. Both normal waste and normal recyclable waste are 
collected and disposed of according to Dauphin County Ordinance No. 5-2005.  
 
MMJ related waste is incorporated with municipal waste in such a way as to render it unusable and 
unrecognizable as prescribed by §1151.40(b) by the following methodology:  
 
1) cannabis trim, stems, leaves, roots, stalks, dead immature plant material, recalled MMJ material as 
defined in §1151.42, or other discarded, unused, surplus, or returned plant material is sequestered 
from normal waste, shredded beyond recognition, mixed with an equivalent weight of nonhazardous 
soil to make it unusable, and then placed in normal municipal waste dumpsters;  
 
2) recalled MMJ material as defined in §1151.42, unusable, surplus, returned, or contaminated MMJ 
concentrates, extracts, and infused products  

where containers holding such MMJ 
products have their seals broken and containers opened, and are mixed with nonhazardous waste to 
render MMJ material unusable and unrecognizable, and then placed in normal municipal waste 
dumpsters. MMJ waste awaiting incorporation and disposal is sequestered from non-waste MMJ 
products and normal waste as required by §1151.27(g).  
 
OM and DOP will respond to comply with any and all eradication, treatment, or quarantine orders 
issued by the Department of Health and/or the Department of Agriculture, including following 
Department of Agriculture orders established under §1151.44 (a),(b) to quarantine plants showing 
pests risking dissemination into the Commonwealth, including quarantining adjacent spaces to the 
originating plant or vehicles used in transport of such material. 
 
Pest Protection. Applicant employs experienced MMJ grow operators trained to recognize plant pest 
infestations and take appropriate action in an organic, sustainable environment. Applicant will train 
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production associates to manage plant pests using herbicides, insecticides, and fungicides approved by 
the Department of Agriculture and listed in §1151 Appendix A referenced by §1151.27 (a),(b). DOP will 
direct cultivation production associates to check regularly the Pennsylvania Bulletin for updated listings 
to meet any and all forthcoming amendments to this list. PQAAs will inspect plants daily to detect pests 
and pathogens per §1151.27(c),(e) and report such detections and any resulting actions.  
 
OM is responsible for retaining and providing records to the Departments of Health and Agriculture as 
required. Applicant’s facility is designed to meet specifications outlined in §1151.23. Per §1151.23(b), 
all areas are marked clearly with their designation  

  
 
All MMJ growing and processing areas are clearly marked as such for facile observation by Department 
agents and law enforcement. Non-growing, non-processing areas, office and reception spaces are also 
marked clearly for facile observation by Department agents and law enforcement. Limited access areas 
are clearly identified by 12 x 12-in.-wide signs composed of letters 0.5 in. high that state “Do Not Enter 
- Limited Access Area - Access Limited to Authorized Personnel and Escorted Visitors.”  

 
  

 
MMJ material that poses a contamination threat,  

 until rendered unusable 
according to the methodology described above for MMJ waste removal in compliance with §1151.40. 
This storage area designated is additionally inspected by OM for pests, vermin, and in orderly condition 
as outlined above for facility sanitation, contamination prevention SOPs, and pest and vermin 
inspection and control. 
 
Inspection Schedule. PQAAs working in cultivation areas are trained to inspect plants daily to detect 
pests and pathogens per §1151.27(c),(e) and report such detections and any resulting actions. 
Applicant’s grow operators are trained to inspect all vegetation, transplanting, flower, drying, 
trimming, curing areas for signs of infestation and to report such detections and any resulting actions. 
Applicant’s OM is responsible for keeping such records organized and transparent to the Departments 
of Health and Agriculture. PQAAs working in processing (extraction and infusion) areas are trained to 
inspect all processing equipment daily, before, and after use to ensure clean and properly maintained 
inspection. Specifically, cleaning of equipment is triggered either at the end of use of a piece of 
automatic or mechanical processing equipment or between processing lots to prevent cross 
contamination.  
 
SOPs specify methodologies for the inspection, calibration, cleaning, and maintenance of specific units 
of equipment related to the processing of MMJ, including the generation of extracts or concentrates 
that are used in formulation of SKUs. All maintenance, cleaning, or calibration performed on 
equipment is kept on a physical log posted in a safe location in the vicinity of the equipment 
maintained. Maintenance logs require date and signature of the operator for each maintenance, 
cleaning, or calibration operation performed as well as a description of the work along with duration of 
the work.Scales, balances, and other measurement equipment is certified as calibrated by the 
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manufacturer and annually serviced by the manufacturer for necessary re-calibration. These 
certifications are posted directly on the equipment and records of service kept by the OM.  

 
 Per §1151.32, Applicant has a written process to and will maintain the 

sanitation/operation of equipment that comes into contact with MMJ to prevent contamination. 

 

Section 21 – Quality Control and Testing for Potential Contamination 
By checking “Yes,” you affirm that quality control measures and testing efforts must be 
in place to track active ingredients (THC and CBD) and potential contamination of 
medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND 
SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND 
REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 
MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL 
TRANSACTIONS. 

 

INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team 
in the legal marijuana industry. Temescal serves patients today in New Hampshire, where the state 
awarded us two of the four vertically-integrated MMJ licenses: Temescal operates a cultivation-and-
processing facility in Manchester, and dispensaries in Dover and Lebanon. Temescal also won three 
vertically integrated licenses in Massachusetts, where it will have a consolidated cultivation-and-
processing facility, in addition to three dispensaries. In Maryland, Temescal is one of only seven 
companies to have won grower, processor and dispensary licenses. Temescal augments in-house 
product development expertise with industry-leading licensing relationships, to ensure for its patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many 
of Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other 
highly regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA 
all of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become 
permanent members of the Temescal-PA team. TMS will provide all the training and ongoing 
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Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including 1141.22 Records subject to disclosure; confidentiality,  

Paper records are 
digitized, and originals are stored securely in designated limited-access areas in the facility. All 
personnel records will be maintained for no fewer than seven years after termination; additionally any 
employee exposure records will be maintained for at least 30 years under 29 CFR 1910.1020. All 
records and data relating to permitted operations and activities under § 1141, 1151, 1161 and 1171 
will be retained indefinitely.  

  
 
Separately from the ETS prescribed by the Department, Applicant will also use HR software to generate 
digital and physical personnel records throughout the employment lifecycle, and financial software 
such as Quickbooks to support wholesale and enterprise operations; again, these records are stored 
and accessed in compliance with §1141.22 and in accordance with record retention schedules 
stipulated by the Department or the Applicant’s record retention policy.  
 
External physical reports and records not generated in ETS, finance or HR software will be scanned and 
stored with electronic backup in document repositories or attached to appropriate records in ETS, 
finance or HR software; physical copies will be securely retained or shredded as required. Applicant 
acknowledges its critical role in patient health care, including its duty to maintain confidentiality of 
records. Among other programs, Applicant has experience using BioTrack THC, a comprehensive 
electronic tracking system (“seed-to-sale”) software, including point-of-sale applications, which 
adheres to HIPAA guidelines for patient data confidentiality and meets requirements of the ETS system 
prescribed by 35 P.S. §10231.701.  
 
Applicant’s CEO is its founder and leader, and will personally oversee startup within six months of 
Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. His spreadsheets and recordkeeping 
abilities are legendary, and if permitted, he will continue to model compliant behavior, and train and 
mentor Applicant’s employees in recordkeeping SOPs.  
 
Operations Manager (OM) is the most-senior manager dedicated to the growing and processing 
facility; as such, she is responsible for the compliant, sanitary and safe, day-to-day activities and for the 
welfare of employees and visitors at the site. With a background in healthcare and accounting, the OM 
was most-recently prior to joining the Applicant was a director at the Baltimore-based subsidiary of 
Tenex, a global manufacturer and distributor of plastic products. OM brings significant experience in 
process optimization, which will ensure sustainable and efficient operations, as well as in customer 
service, ensuring the satisfaction of external stakeholders, such as patients, dispensary customers, 
regulators and neighbors.  
 
Director of Production (DOP) has several decades’ experience in construction design and management, 
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which will ensure the Applicant is operational within six months of permit award. DOP has applied his 
extensive design and construction know-how over the past 13 years in the MMJ industry, including the 
build-out of two, 75,000-square-foot (150,000 square feet total, 62 employees) cutting edge medical 
marijuana growing and processing centers for Illinois' MMJ pilot program, working hand in hand with 
state enforcement personnel to establish acceptable industry standards. DOP has been involved with 
the start up or expansion/enhancement of 30 facilities, in eight states, with a combined indoor 
cultivation area exceeding one million square feet. DOP has developed an in-depth database of 
hundreds of strains’ characteristics, including resistance to disease and pests, and has trained 
numerous cultivation professionals with his methods. DOP oversees all Production Supervisors, 
ensuring accountability for fully-compliant, highly-secure, safe and sanitary work environments for all 
medical marijuana plants, products and employees. He has experience composing SOPS and training 
materials for all stages of growing and processing, which will be essential for mentoring the multiple 
local staff the Applicant will hire.  
 
Cash & Inventory Controls Manager (Controller) will play a central role in ensuring protection of 
Temescal’s key assets to protect its financially-sustainable operation, ensure accurate recordkeeping 

. For 22 years prior to joining Temescal, he was the Controller for 
Wheelabrator, an international, multibillion-dollar energy-from-waste producer with 23 plants in two 
countries. Controller brings deep experience with highly regulated and secured, and capital-intensive 
operations, similar to Temescal’s MMJ operations. His experience managing teams of finance staff, 
coaching them and constantly refining policies and processes, enables Temescal to develop and deploy 
best practices across its companies, including in Pennsylvania.  

 
 

Controller also holds primary responsibility for all insurance policies, including product 
recall, workers compensation, property, general liability, flood, cyber-security, and all other policies to 
protect Temescal’s ability to serve medical marijuana patients, without interruption, for the long run. 
Controller has a Bachelor’s in Finance and an MBA, with a focus on Management Information Systems.  
 
Wholesale Customer Service Manager (WCSM) ensures the on-time, accurate fulfillment of medical 
marijuana product orders to dispensaries throughout the state. As experienced operators in vertically-
integrated businesses, both in the legal medical marijuana industry and in other sectors, such as health 
care, food and beverage, Temescal takes seriously its responsibility to its wholesale accounts: accurate, 
on-time fulfillment is mission-critical when patients’ health depends on us.  
 
Packaging and Labeling Compliance Manager (PLCM) ensures full adherence to all regulations on 
Temescal’s products, packages and labels. With experience at global leaders in consumer packaged 
goods, such as Unilever and Avon, she brings unrivaled experience in communicating a product’s 
benefits and picking the right colors, words and packaging to ensure that information is communicated 
effectively and consistently to qualifying medical marijuana patients.  

has a deep appreciation for the importance of effective packaging and 
design to protecting our children from accidentally ingesting medical marijuana. Compliant labels and 
packaging are key for MMJ product recordkeeping.  
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Extraction Research & QC Manager (Extraction Manager or EM) ensures that Temescal’s concentrates 
are consistently high-quality, using only the most-advanced and safest production techniques. Infusion 
Research & QC Manager (Infusion Manager) ensures that patients have consistently effective infused 
products, such as capsules and transdermal patches, so that patients can rely on and trust Temescal’s 
medical marijuana products. He brings ten years of experience in food production, research and 
development to bear in developing recipes and production methods that are consistently effective and 
that are easy to replicate, thereby ensuring not only patient satisfaction, but also consistency in dosing. 
Both EM and Inventory Manager have experience maintaining MMJ production equipment, and 
ensuring appropriate logs and records are retained, and if permitted, will train additional local 
employees to do the same.  
 
Inventory Manager (IM) is a “master user” of BioTrack THC, Temescal’s inventory management 
software, also known as electronic tracking software or ETS, in New Hampshire. Given ETS’s uniquely 
important role in compliance, , IM will ensure the 
Applicant’s employees are sufficiently trained as ETS users. Currently, IM interfaces with external 
stakeholders, such as neighbors and government officials, to proactively address any concerns and to 
trouble-shoot any issues that may arise at grower/processor and dispensary facilities. Prior to 
Temescal, IM was a regional manager for a chain of nutritional products stores, ensuring that 
customers had the products they needed and that staff had the appropriate training and tools at their 
disposal. IM has deep experience managing inventory MMJ inventory SKUs such as those proposed in 
the Applicant’s product line, and will oversee production and monitoring of labels. His dispensary 
management experience will ensure the Applicant provides a safe, welcoming experience, with a 
variety of consistently high-quality medical marijuana products, to each and every patient. 
 
Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has managed and trained others in commercial 
agricultural practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre 
annuals operation, including labor planning, budgeting, and the entire supply chain. CM holds a degree 
in Resource Economics and Policy.  
 
Production Supervisor 1 (PS1) will oversee Production Associates to ensure full compliance with all 
regulations; optimal sanitation, security and workplace safety protocols; and diligent attention to the 
optimal growth of MMJ plants. In addition to managing an urban farm and working as a chef, PS 
oversaw for six years a legal MMJ cultivation operation in California, managing the entire cultivation 
process, including propagation, fertigation programs, IPM program, supplemental lighting, full-lifecycle 
plant care, packaging, waste disposal, and inventory management.  
 
Production Supervisor 2 (PS2) Temescal after leading Marshy Point Nursery, his family’s multi-
generational horticultural operation in Maryland. Ensuring optimal plant health and on-time 
production and shipment of high-quality medical marijuana products that meet patients’ needs, PS2 
brings a wealth of relevant experience, including plant science, breeding, regulatory adherence, 
integrated pest management, inventory control, irrigation, nutrient programs, equipment 
maintenance, and sales. In addition, PS2 also has experience with software-based inventory 
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management, and will apply these skills to ensure Applicant’s compliance with all applicable state and 
local regulations. PS2 has trained and managed staff over many years, and will train and mentor 
Production and Quality Assurance Associates the Applicant hires locally, if permitted.  
 
Production & QA Associates (PQAA 1, 2, 3) all have experience in or directly relevant to MMJ 
production, including accurate and compliant recordkeeping. PQAA1 is Temescal’s Production Lead for 
Extractions, having worked previously as a Certified Pharmacy Technician (CPhT) at Johns Hopkins 
Pediatric Inpatient Pharmacy in Baltimore, MD. Her work, both as a Certified Pharmacy Technician and 
as a Production Lead for Extractions,  

 PQAA1 is experienced with maintaining records using software and in 
adhering to appropriate storage protocols, including especially for hazardous materials.  
 
PQAA2 has worked as a Counselor for Service Members and Veterans who have used MMJ to treat 
medical conditions and symptoms outside of state programs. In that role, early in her career, PQAA 2 
researched MMJ and determined it was a safe medicine for those patients. She has worked at one of 
D.C.’s highest-producing vertically integrated dispensaries, where her duties included patient services 
and ETS point-of-sale operation, patient point-of-sale service, production and inventory. PQAA has 
provided customer service to patients, including strain and intake method selection, and MMJ 
apparatus operation. She holds a Master Gardner Certificate, an M.S. in Rehabilitation Counseling, and 
a B.A in Psychology.  
 
PQAA3 has four years of commercial agriculture and horticulture experience in production and sales at 
a wholesale production and re-wholesale distribution nursery ($9.5M in total sales, 2016). The nursery 
is a recognized industry leader with 80 acres of field production, 8 acres of propagation greenhouses 
and a 10-acre re-wholesale yard, all of which is irrigated. PQAA 3 helped maintain a compost and soil 
mixing facility producing 10,000 y3 of high-quality, soil-less potting mix. PQAA 3 was involved in the 
digital management of a real-time plant inventory of over 50,000 individual pieces, which changes and 
turns over many times every year. He developed expertise in plant breeding and propagation, 
commercial crop production cycles, and nursery IPM.  
 
Training & Compliance Director (TCD) ensures that all Temescal employees are properly trained to 
grow, process and dispense MMJ in full compliance with all applicable state and local rules. TCD’s 
unrivaled experience in conducting training and writing highly detailed, technical documents to guide 
the performance by hundreds of staff of their daily duties will ensure the Applicant has the best-
trained MMJ staff in the industry. TCD has completed Patient Focused Certification in Cannabis 
Cultivation, Dispensing, and Processing, and is an active member of Americans for Safe Access.  
 
Training Manager (TM) has 4 years’ experience in the compliant operation of state-licensed MMJ 
facilities. She is a founder and the chief operating officer of Temescal’s MA operations, overseeing the 
compliant design/build, construction and licensing of Temescal’s vertically integrated operation in that 
state, comprising four facilities/sites. TM taught university students at the University of Pittsburgh for 
four years, and has taught adults in myriad fields, including commercial artisan food production. She is 
ServSafe Food Manager-certified.  
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Recordkeeping Protocol. In compliance with § 1151.22, 1151.27 1151.30, 1151.39 and all other 
applicable state and local rules and regulations, in its facility, Applicant will monitor, record and 
regulate temperature, humidity, ventilation, water supply and lighting in every area of the 
Grower/Processor facility; maintain equipment maintenance log per §1151.32; and maintain records of 
inventory and all transactions, including transport manifests and records per §1151.35, §1151.366 and 
§1151.38.  
 
Applicant will implement recordkeeping protocols by training all Dispensary agents at the necessary 
skill level on ETS and on all recordkeeping and inventory management SOPs, by ensuring 
comprehension of training prior to beginning work, and by providing ongoing training annually or as 
necessary to update and maintain best practices.  
 
Applicants are trained in Temescal’s culture of accountability and compliance, which adheres to 
recordkeeping protocols both to meet patient and production needs,  
Applicant’s weeklong orientation training is provided to Employees prior to beginning work in the 
facility, and Applicant will coordinate its internal training with completion of the Department’s training 
requirements of §1141.48. 
 
 Applicant’s team has experience implementing and training staff on perpetual inventory management 
software, and will quickly adapt its ETS SOPs to accommodate the software designated by the 
Department. SOPs for physical inventory counting and production area condition monitoring activities 
will be site-specific and tailored to the facility layout. Hands-on site- and equipment-specific training is 
provided after orientation training, with ongoing oversight to ensure proper task performance and 
technology operation, e.g., ETS.  
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ETS records. All data and reports about MMJ and MMJ products in the facility or transported to/from 
the facility are generated and retained in compliance with §1151 et seq., and especially §1151.22 Plans 
of operation, §1151.30 Inventory data, §1151.39 Electronic tracking system, § 1151.36, 1151.37, 
1151.38 relating to transport and transport manifests, §1151.40 relating to waste, §1151.42 relating to 
complaints/recall, §1151.43 relating to pesticides, §1151.44 Treatment and quarantine orders.  
 

 
 

 
 

  
 

 
 

 
 
 

 
  

 
An annual comprehensive inventory also includes an audit of inventory management policies and 
procedures, during which time IM, Controller, OM and DOP may evaluate, update and re-train 
employees on related SOPs.  

 
 

 
Transaction records. The Applicant will generate transaction records to track the entire wholesale 
transaction lifecycle that occurs between the Applicant and another MMJ organization: a purchase 
order and invoice, a packing list and transport manifest, receipt of sale, and reconciled AP/AR account 
records. A similar process of documenting chain-of-custody for all MMJ material will be used in 
compliance with §1171 to coordinate and document laboratory testing, and to ensure testing data is 
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management needed to ensure the Applicant’s workforce maintains best practices. 

Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In 
PA, we will move even faster than in NH, as we already submitted drawings to apply for construction 
permits from the Borough of Steelton and will start this summer, even prior to the award of the 
permit, to prepare the site. Our experienced team, complemented by experienced architects and 
engineers with whom we’ve worked on other MMJ projects, will be able to serve patients well within 
six months of permitting. 

Compliance. Applicant will operate in full compliance with all applicable state and local rules, especially 
those detailed in the MMJ Act, and regulations of 28 Pa. Code Chapters 1131, 1141, 1151 and 1161. 
The Operator’s track record of compliance in other states evidences this dedication, and Applicant’s 
team includes both a Training & Compliance Director and a Training Manager to ensure compliant 
SOPs are developed and implemented quickly and effectively. The Applicant has developed a detailed 
plan of operation, per §1151.22, and will adjust its procedures in accordance with all Department 
technical advisories, per §1141.51.  

Ensuring Health & Safety of Patients & Communities. Temescal appreciates that compliance seeks to not 
only avoid diversion, but also to ensure the health of its patients, employees and neighbors.  

 
  

Record Retention. In accordance with the Applicant’s record retention policy and applicable federal and 
state regulations, including 1141.22 Records subject to disclosure; confidentiality,  

 Paper records are 
digitized, and  All 
personnel records will be maintained for no fewer than seven years after termination; additionally any 
employee exposure records will be maintained for at least 30 years under 29 CFR 1910.1020. All 
records and data relating to permitted operations and activities under § 1141, 1151 and 1161 will be 
retained indefinitely.  
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Separately from the ETS (ETS) prescribed by the Department, Applicant will also use HR software to 
generate digital and physical personnel records throughout the employment lifecycle,  

 again, these records are 
stored and accessed in compliance with §1141.22 and in accordance with record retention schedules 
stipulated by the Department or the Applicant’s record retention policy.  

 
 

  

Applicant acknowledges its critical role in patient health care, including its duty to maintain 
confidentiality of records. Among other programs, Applicant has experience using BioTrack THC, a 
comprehensive ETS (“seed-to-sale”) software, including point-of-sale applications, which adheres to 
HIPAA guidelines for patient data confidentiality and meets requirements of the ETS system prescribed 
by 35 P.S. §10231.701.  

Applicant’s CEO (ID No. 1) is its founder and leader, and will personally oversee startup within six 
months of Grower/Processor award to ensure patient access to MMJ products as soon as possible.  

He is one of the most-accomplished 
executives in the MMJ industry, having raised almost $30 million for various projects and built one of 
the few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, CEO 
worked as a consulting Chief Financial Officer to various MMJ companies, where he built trusting 
relationships with investors, employees and vendors that will be integral to the Applicant’s timely start-
up. Previously, CEO was CFO for Beyond Meat, a vertically integrated health food company financed by 
Bill Gates, Tyson Foods and other venture capital investors, and for WhipTail Technologies, a venture-
capital-backed company that was sold to Cisco in 2013 for $415 million. CEO was also Director, 
Corporate Finance for Ports America, a private-equity-backed operator of government-issued licenses 
to manage seaport terminals. CEO earned an MBA from The Wharton School, University of 
Pennsylvania, where he received the Morgenthau Fellow award from the Business and Public Policy 
Department and was a Boren Fellow with the U.S. Department of Defense; an MA in International 
Economics from Johns Hopkins University; and a BA in Economics-Philosophy from Columbia 
University. During graduate school, CEO interned at the White House Office of Management & Budget 
and at the Washington, DC, Department of Transportation, and was a leader in Wharton’s Net Impact 
Club, which focuses on maximizing returns to communities, as well as to investors. 

Operations Manager (OM) is the most-senior manager dedicated to the growing and processing 
facility; as such, she is responsible for the compliant, sanitary and safe, day-to-day activities and for the 
welfare of employees and visitors at the site. With a background in healthcare and accounting, the OM 
was most-recently prior to joining the Applicant was a director at the Baltimore-based subsidiary of 
Tenex, a global manufacturer and distributor of plastic products. OM oversaw Tenax’s $19M U.S. Retail 
Division including full P&L, product management and marketing, managing a team of 13. OM has 
advanced process optimization skilsl to ensure ensure sustainable and efficient operations, and in 
customer service, ensuring satisfaction of external stakeholders. 

Director of Production (DOP) has several decades’ experience in construction design and management, 
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and has applied his know-how over the past 13 years in the MMJ industry, including the build-out of 
two, 75,000-square-foot (150,000 square feet total, 62 employees) cutting edge MMJ growing and 
processing centers Illinois. DOP has been involved with the start up or expansion/enhancement of 30 
facilities, in eight states, with combined indoor cultivation area >1M sf. DOP has supported MMJ 
licensees in three states and holds commercial pesticide licenses in Oregon, Illinois. DOP oversees 
Production Supervisors, ensuring compliant, safe and sanitary work environments, and will compose 
SOPS and training materials for all stages of production. DOP will mentor and train local staff.  

 
For 22 years prior to joining 

Temescal, he was the Controller for Wheelabrator, an international, multibillion-dollar energy-from-
waste producer with 23 plants in two countries, and brings deep experience with highly regulated and 
secured, and capital-intensive operations  

 
 Controller also holds primary responsibility for insurance 

policies required to protect Temescal’s ability to serve MMJ patients without interruption. Controller 
has a bachelor’s in Finance and an MBA (Management Information Systems). 

Training & Compliance Director (TCD) ensures all Temescal employees are trained to grow, process and 
dispense MMJ in full compliance with applicable rules and regulations. TCD’s unrivaled experience 
conducting training and writing detailed, technical documents to guide performance by hundreds of 
staff in their daily duties will ensure the Applicant has the best-trained MMJ staff in the industry. Prior, 
TCD was a senior federal employee with U.S. Department of Health and Human Services, managing a 
team of 5 to oversee instrumentation and operations of the annual National Survey on Drug Use and 
Health. TCD has completed Patient Focused Certification in Cannabis Cultivation, Dispensing, and 
Processing, and is an active member of Americans for Safe Access.  

Patient Outreach Manager (POM) produces patient education and outreach materials for 
dissemination by phone, email and social media. He ensures the Applicant’s visual and written 
communications provide relevant information to patients, caregivers and health care professionals, 
and comply with local and state regulations regarding marketing and advertising.  

Inventory Manager (IM) is a “master user” of BioTrack THC, Temescal’s inventory management 
software, also known as electronic tracking software or ETS, in New Hampshire. Given ETS’s uniquely 
important role in compliance, n, IM will ensure the 
Applicant’s employees are sufficiently trained as ETS users. Currently, IM interfaces with external 
stakeholders, such as neighbors and government officials, to proactively address any concerns and to 
trouble-shoot any issues that may arise at grower/processor and dispensary facilities. Prior to 
Temescal, IM was a regional manager for a chain of nutritional products stores, ensuring that 
customers had the products they needed and that staff had the appropriate training and tools at their 
disposal. IM has deep experience managing inventory MMJ inventory SKUs such as those proposed in 
the Applicant’s product line, and will oversee production and monitoring of labels.  

Cultivation Manager (CM) brings 20 years’ experience as a trained horticulturalist for one of the largest 
independent nurseries in Maryland. CM is a certified Nutrient Management Plan operator/writer, 
licensed applicator in six classes of pesticides, and has managed and trained others in commercial 
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agricultural practices, media, theories and efficiencies. Previously, CM helped manage a 15-acre 
annuals operation, through all stages of production. CM has a Bachelor’s degree in Resource 
Economics and Policy. 

Production Supervisor 1 (PS1) will oversee Production Associates to ensure full compliance with all 
regulations; optimal sanitation, security and workplace safety protocols; and diligent attention to the 
optimal growth of MMJ plants. In addition to managing an urban farm and working as a chef, PS 
oversaw for six years a legal MMJ cultivation operation in California, managing the entire cultivation 
process, including propagation, fertigation programs, IPM program, supplemental lighting, full-lifecycle 
plant care, packaging, waste disposal, and inventory management.  

Production Supervisor 2 (PS2) joined the Applicant’s after leading Marshy Point Nursery, his family’s 
multigenerational horticultural operation in Maryland. Ensuring optimal plant health and on-time 
production and shipment of high-quality MMJ products that meet patients’ needs, PS2 brings a wealth 
of relevant experience, including plant science, breeding, regulatory adherence, compliant use of 
approved pesticides and integrated pest management programs, inventory control, irrigation, nutrient 
programs, equipment maintenance, and sales. In addition, PS2 also has experience with software-
based inventory management, and will apply these skills to ensure Applicant’s compliance with all 
applicable state and local regulations. PS2 has trained and managed staff over many years, and will 
train and mentor Production and Quality Assurance Associates the Applicant hires locally, if permitted.  

Production & QA Associates (PQAA 1, 2, 3) all have experience in or directly relevant to MMJ 
production. PQAA 1 is Temescal’s Production Lead for Extractions, having worked previously as a 
Certified Pharmacy Technician (CPhT) at Johns Hopkins Pediatric Inpatient Pharmacy in Baltimore, MD. 
Her work requires diligent attention to .  

PQAA2 has worked as a Counselor for Service Members and Veterans who have used MMJ to treat 
medical conditions and symptoms outside of state programs. She has worked at one of D.C.’s highest-
producing vertically integrated dispensaries, including in production and inventory roles.   

PQAA3 has four years of commercial agriculture and horticulture experience in production and sales at 
a wholesale production and re-wholesale distribution nursery ($9.5M in total sales, 2016). PQAA 3 was 
involved in the digital management of a real-time plant inventory of over 50,000 individual pieces, 
which changes and turns over many times every year. He developed expertise in plant breeding and 
propagation, commercial crop production cycles, and nursery IPM. 

Applicant’s Extraction Research & QC Manager (Extraction Manager or EM) ensures Temescal’s 
concentrates are consistently high-quality, using only the most-advanced and safest production 
techniques. EM developed a process and oversaw processing for approximately 1,200,000 grams per 
month of raw MMJ into concentrate for vapor cartridges at an approximately 4,000-sf facility. He 
managed operations scheduling, production assessments, new technology integrations, development 
of SOPs and training manuals, and training of engineers and operators to successfully perform 
necessary manufacturing tasks.  

Applicant’s Infusion Research & QC Manager (Infusion Manager) ensures patients have consistent, 
effective infused products. He brings ten years of experience in food R&D and production to the 
Applicant’s team, and develops to bear in developing recipes and production methods that are 
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consistently effective and that are easy to replicate, thereby ensuring not only patient satisfaction, but 
also consistency in dosing. IM’s focus on constant formulation and method improvement will ensure 
Applicant’s production is scalable and financially feasible. 

Applicant’s Wholesale Customer Service Manager (WCSM) ensures on-time, accurate fulfillment of 
MMJ product orders to dispensaries throughout the state. WCSM ensures Temescal provides a range 
of affordable, effective products for MMJ patients, including identifying new, compliant delivery 
methods that may address patient ailments. In liaising with its production team, WCMS ensures 
Applicant has the production capacity to meet commitments to customers, and to never disappoint 
expectations. With prior experience in wholesale sales at Aetna, General Mills, Pepsi and Sara Lee, 
WCSM fully appreciates the importance of listening to customers, meeting evolving product needs, and 
delivering with on-time and accurate fulfillment.  

Business History & Ability. Pennsylvania will be the fourth time that the Temescal team will have 
worked together to start-up a new MMJ company, which is in addition to each team member’s MMJ 
experience prior to joining the Temescal team. Applicant’s team has a unique ability to preempt and 
troubleshoot challenges that bedevil less-experienced operators, enhancing its ability to serve patients 
soon and sustainably. 
 
Temescal serves qualifying patients in NH under that state’s strictly-regulated MMJ program. As of 
February 28, 2017, Temescal has produced about 664,200 total grams of MMJ, with 0 product recalls. 
Since that time, Temescal has paid a combined total of 10,960 grower-processor labor hours, with 0 
security incidents and 0 employee injuries resulting in lost time.  
 
By the time Temescal starts serving MMJ patients in Pennsylvania, it will have designed, funded, 
permitted and constructed a 25,000-sf grower-processor facility in NH; a 44,000-sf grower-processor 
facility in MD and an 18,000-sf grower-processor facility in MA; and will have recruited and trained well 
over 100 Production Associates and Production Supervisors.  
 
Applicant team members bring additional achievements in the legal MMJ industry, prior to joining 
Temescal. DOP has applied extensive design and construction expertise to the legal MMJ industry for 
the past 13 years in the legal MMJ industry, including the build-out of two, 75,000-sf (150,000 sf total, 
62 employees) grower-processor centers in Illinois. He has contributed to the start-up, expansion or 
enhancement of over 30 facilities, in eight states, with combined indoor cultivation area exceeding 1M 
sf.  
 
Applicant’s team also benefits from highly-relevant, non-cannabis professional experience. Prior to 
founding Temescal, CEO was the CFO for Beyond Meat, a vertically-integrated health food company 
financed by Bill Gates, Tyson Foods and other venture capital investors. As Applicant will, Beyond Meat 
produced a perishable product that needed to be fit for human consumption; such unique demands 
entail biological, manufacturing and accounting complexities not familiar to most other managers.  
 
Plan to Maintain a Successful and Financially Sustainable Operation. Key components to Applicant’s plan 
to maintain a successful and financially sustainable operation are detailed below and include:  

1. Financial & Production Planning 
2. Design & Construction Management  
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3. Cash & Inventory Controls 
4. Operations, Training & Compliance 
5. Risk Management: Insurance & Audits 
6. Outreach & Education  
7. Product Offerings 

 
 

 
 

 
 

 
 

 
 

  
 

 
  

   
  

  
  

  
 
Design & Construction Management. Considering the size of Temescal’s capital investment, and the 
importance of its systems choices for security and for efficient operation, Applicant will (a) prioritize 
compliance and (b) right-size investments to ensure optimal production systems.  

  
 
By the time it begins construction in Pennsylvania, Applicant’s team will have worked together on three 
other grower-processor facilities, in addition to the MMJ facilities they contributed to prior to joining 
Temescal. The team has extensive experience in selecting appropriate HVAC, water, fertigation, 
lighting, table and other systems, but also leverages experienced engineers and architects to ensure 
compliance with all local codes.  

;  

,
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Operations, Training & Compliance. Applicant’s employees, during initial weeklong training and on an 
ongoing basis, will be led and mentored by experienced, dedicated managers, and given the tools and 
know-how, based on Temescal’s field-tested training modules, to excel. Applicant’s managers are 
dedicated, permanent employees, not part-time or temporary consultants, enhancing knowledge 
transfer, long-term consistency and sustainability. Committed oversight enables employees to perform 
in compliance and ensure consistently high-quality products. Temescal continuously refines its 300+ 
pages of proven SOPs to ensure compliance with evolving regulations, industry best practices and 
cGMPs. 
 
Applicant’s training modules will cover a variety of topics, including especially plant maintenance; 
cloning; Integrated Pest Management, such as compliant and effective use of pesticides; watering and 
nutrients; security; ETS; inventory controls.  

 
 

 
Applicant’s ability to operate compliantly and consistently serve patients starts with attracting an 
earnest workforce. Temescal seeks to be the “employer-of-choice” in the MMJ industry by offering: an 
ethical, diverse, mission-driven culture; training so each employee reaches her full potential; and living 
wages, plus medical, dental and vision benefits. Temescal offers employees web-based “dynamic 
scheduling,” so employees to switch shifts directly with one another, rather than going first to their 
supervisor  

 Last, Temescal uses “Wysdom”, a weekly email survey through 
which employees can communicate job satisfaction and anonymously share concerns. Key contributors 
to Operations, Training and Compliance include DOP, CM, EM, Infusion Manager, TCD, IM, PS. 
 
Risk Management: Insurance & Audits. While recruiting and training earnest employees is the best 

, Applicant has a rigorous insurance and audit plan 
to reduce the likelihood of adverse events and ensure business continuity in the unlikely event they 
occur.  
 
Applicant’s team has deep retail operations and perishable consumer product manufacturing 
experience, and appreciates the unique risks and has the insurance relationships to mitigate potential 
business interruptions. For many of its policies, Temescal’s credibility in the MMJ industry enables it to 
secure umbrella coverages that will automatically extend to its operations in Pennsylvania. Per Att. A, 
Vendor LOIs, Applicant if permitted will secure policies for: Workers Compensation; Employer Practice 
Liability; Directors & Officers; Property; General Liability; Crime; Cyber-Security; and Product Recall.  
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Extensive insurance policies ensure an adverse event doesn’t threaten Applicant’s business continuity; 
its audit program reduces the probability such events ever happen. Key contributors to Risk 
Management: Insurance/Audits include CEO, Controller, TCD, TM. No less than annually, Applicant will 
conduct the following audits on an unannounced basis: 
 

● Regulatory Compliance & Workplace Safety: to ensure employees have the knowledge to 
comply with all state and local rules and company policies, Applicant will test for mastery and 
adherence to appropriate practices pertaining to: ETS; IT/Cyber-security; Security; Packaging & 
Labeling; and OSHA. Audits will be conducted by reviewing employee practices, video 
recordings and product labels. 

● QA/Sanitation: Applicant will offer products for human consumption, thus workplace hygiene is 
paramount. Audits will be conducted by testing swabs from around the workplace, and 
reviewing employee practices and video recordings.  

● QC/Testing: Not every third-party testing lab has appropriate experience with MMJ products; 
Applicant will send samples of the same batch to different labs to confirm consistency of 
results.  

●  
 
 

 
● Tax & Forensic Accounting: separate from more-straightforward cash and inventory audits, this 

audit covers a broader range of accounting practices to ensure comprehensive best practices. 
Audits will be conducted by qualified, arm’s-length third parties who will report results directly 
to CEO. 

● Employment Practices: Temescal aims to be an employer-of-choice by offering living wages 
and full medical, dental and vision benefits, and by adhering to all applicable state and local 
rules for employment. Audits will be conducted by qualified, arm’s-length third parties who will 
report results directly to CEO. 

 
Outreach & Education. Applicant takes seriously its responsibility to provide relevant, accessible 
information to prospective patients and their health care providers. On its website, Temescal offers 
free of charge several easy-to-read, color brochures (see Att. A, Patient Intake and Education 
Materials) on important topics such as appropriate dosing and on the advantages of vaporizing. 
Education is a core Temescal value; the Applicant will provide education to increase dispensary 
customer and patient loyalty, strengthening its long-term financial sustainability and ability to serve 
patients for the long run.  
 
Temescal seeks to disseminate such information as widely available as possible, including on its 
website, in paper form at our locations, and via social media, such as Facebook. As evidence of such 
efforts, Temescal in New Hampshire has earned over 3,000 followers, despite the relatively small state 
only having approximately 1,000 patients (as of end-February 2017) signed-up with Temescal.  
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Part F – Community Impact 
(Scoring Method: 100 Points) 
 

SECTION 28 – COMMUNITY IMPACT 
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED WHEN EVALUATING THIS 
SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS 
OPERATIONS ARE PROPOSED TO BE LOCATED: 
 
INTRODUCTION. Temescal Wellness is a proven operator of state-permitted, vertically integrated 
medical marijuana (MMJ) companies and brings to Pennsylvania the most-capable management team in 
the legal marijuana industry. Temescal serves patients today in New Hampshire, where the state 
awarded us two of the four vertically-integrated MMJ licenses: Temescal operates a cultivation-and-
processing facility in Manchester, and dispensaries in Dover and Lebanon. Temescal also won three 
vertically integrated licenses in Massachusetts, where it will have a consolidated cultivation-and-
processing facility, in addition to three dispensaries. In Maryland, Temescal is one of only seven 
companies to have won grower, processor and dispensary licenses. Temescal augments in-house 
product development expertise with industry-leading licensing relationships, to ensure for its patients 
the most-effective MMJ products. Prior to serving patients under the Temescal Wellness brand, many of 
Temescal’s employees worked elsewhere in the legal cannabis industry and, before that, in other highly 
regulated, capital-intensive start-up environments, such as health care, law enforcement, 
transportation, technology, food and beverage.  
 
Dedicated, Experienced Management Team. The Applicant, Temescal Wellness of Pennsylvania, LLC 
(“Temescal-PA”), will be led by a team of experienced MMJ professionals who are dedicated to 
Temescal-PA, and will not rely on outside consultants for any of its application, permitting, design or 
operations. The Operator, Temescal Management Services, LLC (“TMS”), will dedicate to Temescal-PA all 
of its team, each of whom is dedicated exclusively to Temescal. Given this integration, we refer to 
Temescal-PA and TMS collectively as “Temescal” and “Temescal Wellness.” From the outset, the 
experienced management team at Temescal will recruit and train local staff in PA to become permanent 
members of the Temescal-PA team. TMS will provide all the training and ongoing management needed 
to ensure the Applicant’s workforce maintains best practices. 
 
Readiness to Serve Patients. Applicant’s team has a proven track record of building its facilities and 
preparing staff to serve patients in highly compressed timeframes. In NH, Temescal voluntarily (without 
state or local requirements to do so) became operational within six months of state permit award. In PA, 
we will move even faster than in NH, as we already submitted drawings to apply for construction 
permits from the Borough of Steelton and will start this summer, even prior to the award of the permit, 
to prepare the site. Our experienced team, complemented by experienced architects and engineers with 
whom we’ve worked on other MMJ projects, will be able to serve patients well within six months of 
permitting. 
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Grower/Processor award to ensure patient access to MMJ products as soon as possible.  
 He is one of the most-accomplished 

executives in the MMJ industry, having raised almost $30 million for various projects and built one of the 
few multi-state, vertically-integrated operators in the industry. Prior to founding Temescal, CEO worked 
as a consulting Chief Financial Officer to various MMJ companies, where he built trusting relationships 
with investors, employees and vendors that will be integral to the Applicant’s timely start-up. Previously, 
CEO was CFO for Beyond Meat, a vertically integrated health food company financed by Bill Gates, Tyson 
Foods and other venture capital investors, and for WhipTail Technologies, a venture-capital-backed 
company that was sold to Cisco in 2013 for $415 million. CEO was also Director, Corporate Finance for 
Ports America, a private-equity-backed operator of government-issued licenses to manage seaport 
terminals. CEO earned an MBA from The Wharton School, University of Pennsylvania, where he received 
the Morgenthau Fellow award from the Business and Public Policy Department and was a Boren Fellow 
with the U.S. Department of Defense; an MA in International Economics from Johns Hopkins University; 
and a BA in Economics-Philosophy from Columbia University. During graduate school, CEO interned at 
the White House Office of Management & Budget and at the Washington, DC, Department of 
Transportation, and was a leader in Wharton’s Net Impact Club, which focuses on maximizing returns to 
communities, as well as to investors. 
 
Operations Manager (OM) is the most-senior manager dedicated exclusively to the growing and 
processing facility; as such, she is responsible for the compliant, sanitary and safe, day-to-day activities 
and for the welfare of employees and visitors at the site. With a background in healthcare and 
accounting, the OM was most-recently prior to joining the Applicant was a director at the Baltimore-
based subsidiary of Tenex, a global manufacturer and distributor of plastic products OM managed a 
team of 13, coaching and motivating sales, customer services and logistic staff; evaluating performances 
and addressing development needs. OM brings significant experience in process optimization, which will 
ensure sustainable and efficient operations, as well as in customer service, ensuring the satisfaction of 
external stakeholders, such as patients, dispensary customers, regulators and neighbors.  
Transport & Security Director (TSD) is a 19-year veteran of the police department in Newport, RI, where 
he was a detective focused on vice and narcotics. After an injury forced him to retire from the police 
force, a health care provider recommend that TSD try MMJ, after which  began lending his unique 
experience and management skills to legal medical marijuana companies in RI and NY.  

 
 

 
Training & Compliance Director (TCD) ensures that all Temescal employees are properly trained to grow, 
process and dispense MMJ in full compliance with all applicable state and local rules. TCD’s unrivaled 
experience in conducting training and writing highly detailed, technical documents to guide the 
performance by hundreds of staff of their daily duties will ensure the Applicant has the best-trained 
MMJ staff in the industry. Prior to her time at Temescal, TCD was a senior federal employee with the 
U.S. Department of Health and Human Services, where she managed a team of 5 people who the 
oversaw the instrumentation and operations of the annual National Survey on Drug Use and Health. 
TCM has completed Patient Focused Certification in Cannabis Cultivation, Dispensing, and Processing 
and is an active member of Americans for Safe Access.  
 
Packaging and Labeling Compliance Manager (PLCM) ensures full adherence to all regulations on 
Temescal’s products, packages and labels. With experience at global leaders in consumer packaged 
goods, such as Unilever and Avon, she brings unrivaled experience in communicating a product’s 
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benefits and picking the right colors, words and packaging to ensure that information is communicated 
effectively and consistently to qualifying MMJ patients.  
 
Wholesale Customer Service Manager (WCSM) ensures on-time, accurate fulfillment of MMJ product 
orders to dispensaries throughout the state. WCSM ensures Temescal provides a range of affordable, 
effective products for MMJ patients, including identifying new, compliant delivery methods that may 
address patient ailments. In liaising with its production team, WCMS ensures Applicant has the 
production capacity to meet commitments to customers, and to never disappoint expectations. With 
prior experience in wholesale sales at Aetna, General Mills, Pepsi and Sara Lee, WCSM fully appreciates 
the importance of listening to customers, meeting evolving product needs, and delivering with on-time 
and accurate fulfillment.  
 
Inventory & Patient Services Manager (IM) is a “master user” of BioTrack THC, Temescal’s inventory 
management software, also known as electronic tracking software or ETS, in New Hampshire. Given 
ETS’s uniquely important role in compliance, inventory management and , IM will 
ensure the Applicant’s employees are sufficiently trained as ETS users. Currently, IM interfaces with 
external stakeholders, such as neighbors and government officials, to proactively address any concerns 
and to trouble-shoot any issues that may arise at the facility.  
 
Cash & Inventory Controls Manager (Controller) will play a central role in ensuring protection of 
Temescal’s key assets to protect its financially-sustainable operation, and to  

 
 Controller also holds primary responsibility for all insurance 

policies, including product recall, workers compensation, property, general liability, flood, cyber-
security, and all other policies to protect Temescal’s ability to serve medical marijuana patients, without 
interruption, for the long run. 
 
Introduction to Our Community. The Borough of Steelton is located in Dauphin County, in MMJ Region 3, 
Southcentral. Per 2015 American Community Survey (ACS) data, the population of Dauphin County is 
approximately 273,000; median age is 40.1 years; 16% of the population is aged 65 years or older. 
Steelton’s population is approximately 5,900 (down 1% from 2010); 11.4% is aged 65 years or older 
(2010 data). The total population of the Southcentral region is about 1.7 million. Based on demographic 
research, Applicant has estimated an MMJ patient population comprising 1.9% of the total population, 
potentially increasing to 3% of total population at maturity, for a total of 32,300 individuals in the Region 
(5,187 in Dauphin County), ramping up to 51,000 (8,190 in Dauphin County) at program maturity.  
According to the U.S. Census Bureau, Steelton’s current population is less than half of what it was at its 
peak, a result of the drastic deterioration of steel manufacturing jobs. Further, 19.5% of residents under 
the age of 18 live below the poverty line. The steel factories that once employed thousands are now 
owned by foreign multinationals that employ hundreds.  
 
Applicant’s operations will have an immediate, much-needed positive impact on its immediate 
community of Steelton, as well as Dauphin County, the Southcentral Region and statewide communities 
of MMJ patients, by providing patient access to MMJ for serious medical conditions, driving economic 
revitalization, philanthropy and volunteerism. While at Wharton, Applicant’s CEO was a leader in the 
school’s Net Impact Club, which focuses on maximizing returns to communities, as well as to investors; a 
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“social entrepreneur” mindset drives Temescal’s business operations, and Applicant will be a force of 
good in its community.  
 
Applicant’s facilities and operations will bring an immediate, tangible improvement to the downtown 
revitalization effort along Steelton’s Front Street. Applicant’s real estate investment plans have been 
developed in close collaboration with Steelton borough staff and leadership. This public-private 
partnership is unique to the MMJ industry and will provide a nationwide model for municipal 
cooperation. For the first time, a municipality needing living-wage job creation and reinvestment in 
downtowns and manufacturing are being met by Temescal’s proven success as an MMJ Operator. This is 
truly a rare opportunity to maximize both the medical and socio-economic benefits of marijuana. 
 
Summary of Applicant’s Positive Community Impacts. Applicant is an experienced, multi-state operator of 
vertically-integrated medical marijuana businesses. Applicant brings a deliberate, thoughtful approach 
to community benefits that it considers a central part of its business success. 

1. Patient Needs & Education: as an experienced, multi-state operator of medical marijuana 
companies, Applicant is uniquely knowledgeable and experienced in providing info an ensuring 
availability of products that address patients’ needs 

2. Patient Accessibility: Applicant’s facilities make it easy for patients and employees to reach their 
destination and, once they’re there, the facilities are designed for patient comfort and privacy 

3. Economic Revitalization: Applicant will generate immediate and positive economic 
improvements  

  
 

 
 

  
b. Living-wage Jobs with Benefits: after construction and for its ongoing operations, 

Applicant will hire up to 112 full-time employees, all at living wages and with full 
medical, dental and vision benefits, at its Grower-Processor facility, and up to 20 at its 
Dispensary, making it the second-largest employer in the Borough. 

c. Local Tax Revenue: based on information from the Borough, Applicant’s investments 
will yield a net increase of over $300,000 in annual tax revenue, representing a 7% 
increase in the Borough’s annual budget.  

4. Philanthropy & Volunteerism: Applicant’s donations and employee-community events are an 
important part of evidencing Applicant’s commitment to its new community.  
 

Patient Needs & Education. Patient populations. According to “A Five County Community Health Needs 
Assessment: South Central Pennsylvania” published in 2015 by Penn State Hershey, et al., reported high 
socio-economic barriers in Dauphin County based on its community needs index, which directly affects 
access to insurance and conventional health care. PA DOH’s 2016 County Health Profile notes that 
between 2012-14, 12% of adults in the county needed to see a doctor but could not due to cost. When 
such barriers exist, MMJ can be an effective alternative or supplement to conventional pharmaceutical 
treatments for certain conditions. A brief patient population analysis of each serious medical condition 
defined by §1141 follows.  
 

DOH DACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

174 

 

The Applicant has concluded there is a viable patient population to warrant and support an MMJ 
dispensary in the Borough of Steelton, Dauphin County – a location that is highly accessible and densely 
populated.  

• PTSD: Dauphin County is home to about 21,541 (US Dept. of Veterans Affairs 2016), among the 
highest county populations in PA. The US VA estimates that PTSD afflicts about 31 percent of 
Vietnam veterans, 10 percent of Gulf War (Desert Storm) veterans, and 11 percent of veterans 
of the war in Afghanistan.  

• Cancer: Per PA DOH’s 2016 Report Pennsylvania and County Health Profiles, cancer incidence in 
Dauphin County is estimated at 1.6% of total population. Behind heart disease, cancer is the 
second-leading cause of death in the county, and the leading cause of death among 45-64 year-
olds. 

• Parkinson’s: Per County Health Profile (as above), Parkinson’s disease is the seventh-leading 
cause of death in the county.  

• HIV/AIDS: Per PA DOH 2015 Annual HIV Surveillance Summary Report, about 1.3% of Dauphin 
County residents live with HIV.  

• ALS: ALS Association estimates the disease afflicts about 20,000 individuals in the US; based on 
state population, about 800 cases may reside in PA. The ALS Association Greater Philadelphia 
Chapter supports approximately 200 patients and families from the South Central region.  

• MS: The Multiple Sclerosis Foundation estimates the disease afflicts 400,000 individuals in the 
US; based on state population, about 16,000 cases may reside in PA.  

• Autism: The US Centers for Disease Control in 2014 performed a surveillance study that 
estimated the prevalence of Autism Spectrum Disorder in the US to be about 1 in 68 children; 
total patient population in the US is estimated at about 1.5 million individuals. Based on state 
population, about 60,000 cases may reside in PA.  

• Epilepsy: American Epilepsy Society estimates the prevalence of epilepsy in the US to be about 
1% of the population. Based on state population, about 127,000 cases may reside in PA.  

• Glaucoma: The Mayo Clinic cites glaucoma as a leading cause of irreversible blindness 
worldwide, and estimates the disease afflicts about 1.9% of individuals aged 40+ in the US; 
based on state populations, about 125,000 cases may reside in PA.  

• Neuropathic Pain and Neuropathies: Recent epidemiology studies suggest neuropathic pain is 
widespread in the US, affecting 1 to 3 million individuals. A common cause of such pain is 
Diabetes Mellitus, which was the sixth-leading cause of death in Dauphin County in 2015. 
Neuropathy refers to damage or disruption to peripheral nerves and may result from systemic 
disease, physical trauma, infectious disease and autoimmune disorders, such as Diabetes 
Mellitus. The Neuropathy Association estimated in 2013 that 15-18 million individuals in the US 
suffer from diabetic peripheral neuropathy.  
 

Opiate alternative. PA Secretary of Health Dr. Karen Murphy has described the opiate epidemic as a 
“devastating public health crisis,” and emphasized the Governor’s commitment to executing a 
multifaceted approach to diminish the impact of the crisis in all communities. Among statewide efforts 
to combat opioid addiction is the proposed designation of 45 Centers of Excellence, central hubs that 
provide navigators to assist those with opioid use disorders with behavioral and physical health care, 
along with medication-assisted treatment.  
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A 2016 survey study by Johns Hopkins University found an average opiate overdose death rate reduction 
of 25% in states with legal medical or adult-use marijuana programs. Further, a 2016 study from 
Department of Public Administration and Policy at the University of Georgia found that states that 
legalized MMJ – commonly recommended for chronic pain, anxiety or depression — saw declines in the 
number of Medicare prescriptions for drugs used to treat those conditions and in spending by Medicare 
Part D, which covers the cost on prescription medications. The Georgia researchers estimated national 
overall reductions in Medicare program and enrollee spending to be $165.2 million per year in 2013. 
The Applicant supports education and outreach, using a variety of methods, to patients and providers in 
its MMJ operations other states. Temescal created new content, based on publicly-available research, 
and provides this literature, free of charge, online, in its dispensaries and by distributing hard copies at 
medical conferences and at provider offices. Applicant supplements its cannabis-specific educational 
materials with those from other public health groups, including those focused on identifying and 
mitigating substance misuse. Applicant will continue such efforts to benefit patients and providers in 
Pennsylvania.  
 
Applicant will work with Dauphin County Drug and Alcohol Services to disseminate educational materials 
and resources. That department’s goal is to increase the self-sufficiency of communities as they support, 
among other populations, pregnant injection drug users and substance abusers, injection drug users, 
overdose survivors and veterans. Per the 2016 Dauphin County Coroner’s report, 85 overdose deaths 
occurred in 2016, compared to 71 the year before. Recent studies (e.g., Walsh et al., 2016, Clinical 
Psychology Review) evidence MMJ as an “exit drug,” or a tool to reduce the use of addictive and 
potentially harmful opioids.  
 
Accessibility. The Applicant’s facility is accessible by public transport via Capital Area Transit bus lines 19 
and 7. Availability of public transport will create a more inclusive pool of potential employees, not 
excluding those without private transport. Applicant’s facilities are within a ten-minute drive of exit 247 
on I-76; 1A, 1B, 2 and 3 on I-283; and of 46A, 45, 44B and 44A on I-83; and offer ample on- and off-
street parking.  
 
Economic Revitalization.  
Investment & Construction. Applicant will construct new buildings on land formerly used for steel 
manufacturing and that has been sitting vacant and idle for years, during which time is has generated no 
tax revenue, no jobs and no positive impacts to the life of Steelton residents and workers.  

 
  
Living-wage Jobs with Benefits. Applicant pays living wages and offers full medical, dental and vision 
insurance to all full-time employees. Applicant expects, over time as demand grows, to employ up to 
112 full-time employees at its Grower-Processor facility and up to 20 full-time employees at its 
Dispensary. Temescal’s team will be a responsible steward of the MMJ industry in a municipality with a 
declining population. By growing MMJ and processing MMJ products for patients, Employees hired 
locally can heighten their technical and legal knowledge of MMJ, inventory management skills, and 
ability to empathize. Employees will learn ETS and other technologies, and how to interface with 
government regulations through regulatory compliance. MMJ cultivation and processing technology is 
advancing rapidly, and Applicant’s Employees will have significant opportunity to broaden their skillsets 
in production roles.  
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The availability of jobs in local MMJ facilities has improved youth retention in communities and attracts 
members of the workforce from other areas to relocate. The Applicant, if permitted as a 
Grower/Processor and Dispensary, stands to become Steelton’s second-largest employer, after the 
global steel company Arcelor-Mittal. The ancillary benefits of job creation, especially in the MMJ 
industry, include increased local spending on goods and services to support a new workforce, as well as 
patients visiting from outside the community; and improved property values and demand for housing 
development. Applicant is excited to contribute to Steelton’s and the county’s’ business ecologies, and 
maximize patient and community benefit from the MMJ program.  
 
Local Tax Revenue. Based on feedback from the Borough, Applicant’s Grower/Processor and Dispensary 
investments will increase assessed land values by over $7 million on these properties alone, based only 
on Applicant’s investment; this impact excludes the positive effects on adjacent parcels. Applicant’s 
impact on the value of its parcels will increase real estate property taxes to the Borough of Steelton by 
over $300,000, which represents a 7% increase in the Borough’s annual budget. The proposed sites for 
both facilities are currently vacant lots, considered part of the borough’s “Renaissance Row,” which has 
actively sought investment and redevelopment for over a decade. In addition to real estate property 
taxes, Applicant will also make rent payments directly to the Borough or to its Economic Development 
Corporation. At the time of application, the Borough was in discussions to convey the properties to 
Chariot Development Corporation, a real estate development company focused on lower-wealth 
communities. Chariot’s proposed development would include Applicant’s Dispensary and Grower-
Processor uses.  
 
Philanthropy and Volunteerism. Dauphin County supports over 2,900 nonprofit and 501c organizations. 
Given the community’s comparatively high veteran population, Applicant has already begun working 
with Dauphin County Veterans’ Affairs to ensure veteran access to MMJ, and access to job 
opportunities. 
 
Food and Clothing Drives. Applicant will work with regional organizations such as the Central 
Pennsylvania Food Bank, as well as local food banks (Millennium Church of God in Christ Food Bank, 
Allison Hill Community Ministry Food Pantry), and clothing-donation programs (e.g., Goodwill Industries, 
Salvation Army, Dress for Success programs, seasonal Coats for Kids drives) to establish perpetual 
donation drop-points at its facilities.  
 
Employee Volunteer Program. Applicant is a mission-driven company that exists to generate positive 
impacts for its patients, its workers and for the communities in which it operates. While Temescal takes 
pride in the paychecks its delivers to families, in the healthy products that it offers to patients, and in 
taxes paid to local communities, it reinforces this “service mentality” by encouraging employee 
volunteerism. Applicant will coordinate events and ongoing partnerships with local civic organizations.  
 
 



Attachment A: Signature Page 

By checking “Yes,” you acknowledge that you have read the Medical 
Marijuana Organization Permit Application Instructions before 
completing an application for a medical marijuana organization permit. 

☒
Yes 

☐
No 

The applicant hereby submits this application for a Medical Marijuana Organization Permit to the Pennsylvania 
Department of Health, which consists of the completed application parts and attachments listed below:    

FEES: 
☒ Initial Application Fee
☒ Initial Permit Fee

APPLICATION: 
☒ Completed Application

OTHER ATTACHMENTS: 
☒ Attachment B: Organizational Documents
☒ Attachment C: Property Title, Lease, or Option to Acquire Property Location
☒ Attachment D: Site and Facility Plan
☒ Attachment E: Personal Identification
☒ Attachment F: Affidavit of Business History
☒ Attachment G: Affidavit of Criminal Offense
☒ Attachment H: Tax Clearance Certificates
☒ Attachment I: Affidavit of Capital Sufficiency
☒ Attachment J: Sample Medical Marijuana Product Label
☒ Attachment K: Release Authorization
☒ Attachment L: Applicant Priorities for Multiple Applications - N/A, one Application only 

BACKGROUND CHECKS: 
☒ The applicant has requested background checks, as described in the instructions.

Instructions:   
This attachment is the signature page for your application and all other attachments. 

• Please review the application
• By checking the appropriate boxes, indicate the sections that are included in your submission
• Print this attachment
• Sign the document (primary contact or registered agent)
• Scan this sheet and save it as a file called “Attachment A,” using the appropriate file name format



ADDITIONAL ATTACHMENTS: 
Please list any other documents you are submitting as part of this application: 
 
File Name  Name of Document Purpose 
Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
4B_Employees (Contd.).pdf 

Section 4(B) – Employees 
(Contd.) 

To complete Section 4(B) of the 
Application, additional lines were required. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
8_Operational Timetable 
(Contd.).pdf 

Section 8 – Operational 
Timetable (Contd.) 

To complete Section 8 of the Application, 
additional lines were required. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
9_Employee Qualifications, 
Description of Duties and 
Training (Contd.).pdf 

Section 9 – Employee 
Qualifications, Description of 
Duties and Training (Contd.) 

To complete Sections 9A, 9B, 9C of the 
Application, additional lines were required. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_Vendor LOIs.pdf 

 
Letters of Intent from 
Proposed Vendors 

To evidence (a) readiness to operate within 
6 months of permit receipt and (b) 
commitment to working with diverse 
participants and groups in employment 
and contracting opportunities, per Section 
615 of the Act. 

 
Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_org chart.pdf 

 
Organizational Chart 

To evidence the Applicant’s existing 
corporate infrastructure and ability to 
provide subject matter expertise, to ensure 
operational deadlines are met not only in a 
timely fashion, but with compliant, proven 
operations that maximize patient and 
community benefit from legal MMJ 
programs and business activity. Existing 
employees will recruit, train and mentor 
additional local hires to assume 
management positions, and above, if the 
Applicant is permitted.  

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_building permit 
app.pdf 

Building Permit Applications To evidence readiness to operate within 6 
months of permit receipt, and to support 
responses 24 and 27. 



Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_electrical 
service.pdf 

Electrical Service Order To evidence readiness to operate within 6 
months of permit receipt, and to support 
responses 24 and 27. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_leasehold 
improvements.pdf 

Leasehold Improvements  
Budget 

To evidence readiness to operate within 6 
months of permit receipt, and to support 
responses 24 and 27. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_FFE.pdf 

FFE Budget To evidence readiness to operate within 6 
months of permit receipt, and to support 
responses 24 and 27. 

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_inclusive 
recruiting.pdf 

Inclusive Recruiting 
Materials 

To evidence Temescal’s existing inclusive 
hiring practices, and to support response 
3.  

Temescal Wellness of 
Pennsylvania 
LLC_03202017_Grower-
Processor_Attachment 
A_Additional_patient 
education.pdf 

Patient Education Materials To evidence Temescal’s experience 
creating compliant, patient-facing 
educational materials, and to support 
response 16(B).  

 

 







TO ALL WHOM THESE PRESENTS SHALL COME, GREETING: 

Temescal Wellness of Pennsylvania, LLC

I, Pedro A. Cortés, Secretary of the Commonwealth of Pennsylvania, do hereby certify that the 
foregoing and annexed is a true and correct copy of    
    

Creation Filing filed on Jan 24, 2017 - Pages (2)

which appear of record in this department.

Certification Number: TSC170206161622-1

Verify this certificate online at http://www.corporations.pa.gov/orders/verify.aspx

C O M M O N W E A L T H   O F   P E N N S Y L V A N I A

D E P A R T M E N T   O F   S T A T E

02/06/2017
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Redacted
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Redacted
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Redacted
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Redacted



Redacted
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Redacted



Redacted



Redacted
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Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted



Redacted

























  Water Hash 

Form  Vaporizer Product 

Qty  1 ‐ 1‐gram container 

MMJ Product Net Wt.  1 g 

Doses  50 

Species  Cannabis sativa blend 

Cannabinoid Profile 
THC 50.0%; CBD 1.0%; THCA 0.0%; THCV 
0.0%; CBDA 0.0%; CBDV 0.0%; CBN 0.0%; CBG 
0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  2222 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool 
environment 60‐72 °F. Retain product in 
original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary  Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. 
Women should not consume during 
pregnancy or while breastfeeding except on 
the advice of the practitioner who issued the 
certification and, in the case of breastfeeding, 
the infant's pediatrician. This product might 
impair the ability to drive or operate heavy 
machinery. Keep out of reach of children. 

Warning 2 
This product must be stored in the original 
container in which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful 
and will subject the unauthorized user to 
criminal penalties. 

 

   





  Rosin 

Form  Vaporizer Product 
Qty  1 ‐ 1‐gram container 

MMJ Product Net Wt.  1 g 

Doses  60 

Species  Cannabis sativa blend 

Cannabinoid Profile 
THC 60.0%; CBD 1.0%; THCA 0.0%; THCV 0.0%; 
CBDA 0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 
0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  3333 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool 
environment 60‐72 °F. Retain product in original 
packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women 
should not consume during pregnancy or while 
breastfeeding except on the advice of the 
practitioner who issued the certification and, in the 
case of breastfeeding, the infant's pediatrician. This 
product might impair the ability to drive or operate 
heavy machinery. Keep out of reach of children. 

Warning 2 
This product must be stored in the original 
container in which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and 
will subject the unauthorized user to criminal 
penalties. 

 

   





  Pure Extract 

Form  Vaporizer Product 

Qty  1 ‐ 1‐gram container 

MMJ Product Net Wt.  1 g 

Doses  70 

Species  Cannabis sativa 'Lemon Haze' 

 
Cannabinoid Profile 

THC  70.0%; CBD 1.0%; THCA 0.0%; THCV 0.0%; 
CBDA 0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 
0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool 
environment 60‐72 °F. Retain product in original 
packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women 
should not consume during pregnancy or while 
breastfeeding except on the advice of the 
practitioner who issued the certification and, in the 
case of breastfeeding, the infant's pediatrician. This 
product might impair the ability to drive or operate 
heavy machinery. Keep out of reach of children. 

Warning 2 
This product must be stored in the original 
container in which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and 
will subject the unauthorized user to criminal 
penalties. 

 

   





  Pure Vapor Extract 

Form  Vapor Pen Cartridge (Vaporizer Product) 

Qty  1 ‐ 250‐mg cartridge 

MMJ Product Net Wt.  250 mg 

Doses  12.5 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile  THC 50.0%; CBD 1.0%; THCA 0.0%; THCV 0.0%; CBDA 
0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool environment 
60‐72 °F. Retain product in original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women should 
not consume during pregnancy or while breastfeeding 
except on the advice of the practitioner who issued the 
certification and, in the case of breastfeeding, the 
infant's pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out 
of reach of children. 

Warning 2  This product must be stored in the original container in 
which it was dispensed. 

Warning 3  Unauthorized use of this product is unlawful and will 
subject the unauthorized user to criminal penalties. 

 

   





  Salve 

Form  Topical 

Qty  1 ‐ 6‐oz. container 

MMJ Product Net Wt.  6 oz. 

Doses  36 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile 
THC 20%; CBD 0%; THCA 0.0%; THCV 0.0%; CBDA 0.0%; 
CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool environment 
60‐72 °F. Retain product in original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women should 
not consume during pregnancy or while breastfeeding 
except on the advice of the practitioner who issued the 
certification and, in the case of breastfeeding, the 
infant's pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out 
of reach of children. 

Warning 2 
This product must be stored in the original container in 
which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and will 
subject the unauthorized user to criminal penalties. 

 

   





  Gel Capsule 

Form  Pill 

Qty  10 ‐ 10‐mg. capsules 

MMJ Product Net Wt.  900 mg. 

Doses  10 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile  THC 1.1%; CBD 0%; THCA 0.0%; THCV 0.0%; CBDA 
0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions  Keep tightly sealed and upright in a cool environment 
60‐72 °F. Retain product in original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women should 
not consume during pregnancy or while breastfeeding 
except on the advice of the practitioner who issued the 
certification and, in the case of breastfeeding, the 
infant's pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out 
of reach of children. 

Warning 2 
This product must be stored in the original container in 
which it was dispensed. 

Warning 3  Unauthorized use of this product is unlawful and will 
subject the unauthorized user to criminal penalties. 

 

   





  Infused Olive Oil 

Form  Liquid Oil 

Qty  1 ‐ 8‐oz. bottle  

MMJ Product Net Wt.  8 oz.  

Doses  48 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile 
THC 20%; CBD 0%; THCA 0.0%; THCV 0.0%; 
CBDA 0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; 
CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool 
environment 60‐72 °F. Retain product in original 
packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women 
should not consume during pregnancy or while 
breastfeeding except on the advice of the 
practitioner who issued the certification and, in 
the case of breastfeeding, the infant's 
pediatrician. This product might impair the 
ability to drive or operate heavy machinery. 
Keep out of reach of children. 

Warning 2  This product must be stored in the original 
container in which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and 
will subject the unauthorized user to criminal 
penalties. 

 

   





  Sublingual Tincture 

Form  Tincture 

Qty  1 ‐ 30‐mL bottle 

MMJ Product Net Wt.  30 mL 

Doses  30 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile 
THC 10%; CBD 0%; THCA 0.0%; THCV 0.0%; CBDA 
0.0%; CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool environment 
60‐72 °F. Retain product in original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women should 
not consume during pregnancy or while breastfeeding 
except on the advice of the practitioner who issued 
the certification and, in the case of breastfeeding, the 
infant's pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out 
of reach of children. 

Warning 2 
This product must be stored in the original container 
in which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and will 
subject the unauthorized user to criminal penalties. 

 
 

 

   





  Liquid Concentrate 

Form  Liquid Concentrate 

Qty  1 ‐ 6‐oz. container 

MMJ Product Net Wt.  6 oz. 

Doses  36 

Species  Cannabis sativa 'Lemon Haze' 

Cannabinoid Profile 
THC 20%; CBD 0%; THCA 0.0%; THCV 0.0%; CBDA 0.0%; 
CBDV 0.0%; CBN 0.0%; CBG 0.0%; CBC 0.0% 

Harvest Batch ID  1111 

Harvest/Process Lot ID  4444 

Packaging Date  6/1/2018 

Expiration Date  12/1/2018 

Storage Instructions 
Keep tightly sealed and upright in a cool environment 
60‐72 °F. Retain product in original packaging. 

Packaging Employee ID  1001 

Shipping Employee ID  1002 

Grower/Processor  Temescal Wellness of Pennsylvania LLC 

GP ID No.  01 

GP Address  1 S Pine St, Steelton PA 17113 

Dispensary   Temescal Wellness of Pennsylvania LLC 

Dispensary ID No.  11 

Dispensary Address  230 N Front St, Steelton PA 17113 

Warning 1 

This product is for medicinal use only. Women should 
not consume during pregnancy or while breastfeeding 
except on the advice of the practitioner who issued the 
certification and, in the case of breastfeeding, the 
infant's pediatrician. This product might impair the 
ability to drive or operate heavy machinery. Keep out of 
reach of children. 

Warning 2  This product must be stored in the original container in 
which it was dispensed. 

Warning 3 
Unauthorized use of this product is unlawful and will 
subject the unauthorized user to criminal penalties. 

 









Temescal Wellness of Pennsylvania LLC 
Grower-Processor 4(B) – Employees (Contd.) 

First Name Heather 
Middle  Name Kristen 
Last Name Gonzalez 
Suffix 
Occupation Creative Director 
Title in applicant’s business Packaging and Labeling Compliance Manager 
Also known as 
Date of birth  
Address Line 1  
Address Line 2 
City  
State  
Zip Code  
Phone  
Fax 
Email  

First Name Philip 
Middle  Name D. 
Last Name Poirier 
Suffix 
Occupation Patient Services & Inventory Manager 
Title in applicant’s business Patient Services & Inventory Manager 
Also known as 
Date of birth  
Address Line 1  
Address Line 2 
City  
State  
Zip Code  
Phone  
Fax 
Email  

First Name Yessica 
Middle  Name 
Last Name Colciago 
Suffix 
Occupation Operations Manager 
Title in applicant’s business Operations Manager 
Also known as Jessica 
Date of birth  
Address Line 1  
Address Line 2 

Note: blanks fields are N/A

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

DOH REDACTED

DOH REDACTED

DOH R

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH RE

DOH REDACTE

DOH REDACTED

DOH REDACTED



Temescal Wellness of Pennsylvania LLC 
Grower-Processor 4(B) – Employees (Contd.) 
 

City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Marisa 
Middle  Name Angela 
Last Name Liuzzi 
Suffix  
Occupation Patient Services Associate, Production/QA 

Associate 
Title in applicant’s business Patient Services Associate 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Jason 
Middle  Name Frederick 
Last Name Marshall 
Suffix  
Occupation Sales Director 
Title in applicant’s business Wholesale Customer Service Manager 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email   

 

First Name Ryan 
Middle  Name James 

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED
DOH REDAC

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH R

DOH REDACTE

DOH REDACTED



Temescal Wellness of Pennsylvania LLC 
Grower-Processor 4(B) – Employees (Contd.) 
 

Last Name Longley 
Suffix  
Occupation Patient Outreach Manager 
Title in applicant’s business Patient Outreach Manager 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Adam 
Middle  Name Paul 
Last Name Terry 
Suffix  
Occupation Chemical Engineer/Extractions Manager 
Title in applicant’s business Extractions Manager 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email   

 

First Name Imani 
Middle  Name Zola 
Last Name Stewart 
Suffix  
Occupation Pharmacy Technician/Production Associate 
Title in applicant’s business Production/QA Associate 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  

Redacted

Redacted

Redacted

Redacted

Redacted

DOH REDACTED

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH RED



Temescal Wellness of Pennsylvania LLC 
Grower-Processor 4(B) – Employees (Contd.) 
 

Zip Code  
Phone  
Fax  
Email  

 

First Name Thomas 
Middle  Name John 
Last Name Klassen 
Suffix  
Occupation Horticulturalist/Production Associate 
Title in applicant’s business Production/QA Associate 
Also known as Tom 
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Thomas 
Middle  Name Anthony 
Last Name McMenemy 
Suffix  
Occupation Product Developer/Infusions Manager 
Title in applicant’s business Infusions Manager 
Also known as Tom 
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Thomas 
Middle  Name Eugene 
Last Name Bolin 
Suffix  
Occupation Director of Production 

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH RE

DOH REDACTE

DOH REDACTED



Temescal Wellness of Pennsylvania LLC 
Grower-Processor 4(B) – Employees (Contd.) 
 

Title in applicant’s business Director of Production 
Also known as Tom 
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email  

 

First Name Gary 
Middle  Name Brad 
Last Name Nusinov 
Suffix  
Occupation Cultivation Manager 
Title in applicant’s business Cultivation Manager 
Also known as  
Date of birth  
Address Line 1  
Address Line 2  
City  
State  
Zip Code  
Phone  
Fax  
Email   

 

First Name Langford 
Middle  Name Eric 
Last Name Johnson 
Suffix  
Occupation Production Supervisor 
Title in applicant’s business Production Supervisor 
Also known as Crucial 
Date of birth  
Address Line 1  
Address Line 2  

  
  

  
Phone  
Fax  

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

Redacted

DOH REDACTED

DOH REDACT

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED

DOH REDACTED

DOH RED

DOH REDACTE

DOH REDACTED

DOH REDACTED
DOH REDACTED
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Email  
 

First Name Austin 
Middle  Name  
Last Name Weiskittel 
Suffix  
Occupation Horticulturalist/Production Supervisor 
Title in applicant’s business Production Supervisor 
Also known as  
Date of birth  
Address Line 1  

  
  

  
  

Phone  
Fax  
Email  

 

Redacted

Redacted

Redacted

DOH REDACTED

DOH REDACTED
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9A. Please provide a description of the duties, responsibilities, and roles of each principal, financial 
backer, operator and employee 

9. Heather Gonzalez, as Packaging and Labeling Compliance Manager, ensures full adherence to all 
regulations on Temescal’s products, packages and labels, and negotiates directly with distributors and 
manufacturers of packaging and label supplies, such as exit packaging. B.F.A. in Art and Design.  

10. Philip Poirier, Inventory Manager, ensures Employees are properly trained on use of Electronic 
Tracking System software, and oversees inventory management system maintenance and audits; 
interfaces with external stakeholders, such as neighbors and government officials.  

11. Yessica Colciago, as Operations Manager, is responsible for the compliant, sanitary and safe, day-to-
day activities and for the welfare of employees and visitors at the site; ensures sustainable and efficient 
operations and customer service for the satisfaction of external stakeholders, such as patients, 
dispensary customers, regulators and neighbors; oversees all audits and inspections.  

12. Marisa Liuzzi, as Production/QA Associate, will perform medical marijuana growing and processing 
tasks including whole-lifecycle plant care (propagation through harvest); extraction and infusion tasks; 
packaging and labeling tasks; and maintain compliant growing/processing operations through use of 
ETS/inventory management and adherence to SOPs.  

13. Jason Marshall, as Wholesale Customer Service Manager, ensures the on-time, accurate fulfillment 
of medical marijuana product orders to dispensaries, and ensures Applicant provides a wide range of 
affordable, effective products for medical marijuana patients; identifies new, compliant delivery 
methods that may address patient ailments; liaises with Production Employees and ETS/inventory 
management systems to ensure adequate product supply; identifies and manages wholesale clients.  

14. Ryan Longley, as Patient Outreach Manager, produces education and patient outreach materials for 
dissemination by phone, email and social media; ensures the Applicant’s visual and written 
communications provide relevant information to patients, caregivers and health care professionals, and 
comply with local and state regulations regarding marketing and advertising. 

15. Ty Quinn, as Controller, ensures protection of key assets to protect financially sustainable operations 
and to  primary responsibility for all cash and inventory controls; primary 
responsibility for all insurance policies, including product recall, workers compensation, property, 
general liability, flood, cyber-security, and all other policies. 

16. Adam Terry, as Extraction Research & QC Manager (“Extraction Manager”) ensures concentrates are 
consistently high-quality, using only the most-advanced and safest production techniques; oversees 
extraction equipment design, procurement/fabrication, installation, maintenance and training of 
production associates; maintains SOPs to reflect best practices and ensures ongoing compliant 
operations.  

17. Imani Stewart, as Production/QA Associate, will perform medical marijuana growing and processing 
tasks including whole-lifecycle plant care (propagation through harvest); extraction and infusion tasks; 
packaging and labeling tasks; and maintain compliant growing/processing operations through use of 
ETS/inventory management and adherence to SOPs. 

DOH REDACTED



Temescal Wellness of Pennsylvania, LLC 
Grower-Processor – Section 9 – Employee Qualifications, Description of Duties and Training (Contd.) 
 
18. Thomas McMenemy, as Infusion Research & QC Manager (“Infusion Manager”) ensures Temescal’s 
infused products are consistently high-quality, using only the most-advanced and safest production 
techniques; designs and maintains equipment involved in infusions, and develops/refines MMJ product 
types in response to patient needs; trains production associates; maintains SOPs to reflect best practices 
and ensures ongoing compliant operations. 

19. Thomas Klassen, as Production/QA Associate, will perform medical marijuana growing and 
processing tasks including whole-lifecycle plant care (propagation through harvest); extraction and 
infusion tasks; packaging and labeling tasks; and maintain compliant growing/processing operations 
through use of ETS/inventory management and adherence to SOPs. 

20. Thomas Bolin, as Director of Production, will contribute to the design and construction of Applicant’s 
facility, and oversee growing and processing program implementation; ensures accountability for fully-
compliant, highly-secure, safe and sanitary work environments for all medical marijuana plants, 
products and employees; continuously refines SOPs and trains/mentors Employees. Primary 
responsibility for start-up production operations: planning, coordination and control of production 
processes.  

21. Gary Nusinov, as Cultivation Manager, oversees MMJ growing-related supply chain and equipment 
maintenance, and care of plants throughout the cultivation lifecycle; manages Production Associates 
performing cultivation tasks; oversees ETS/inventory management relating to growing plants; ensures 
compliant operations and adherence to SOPs.  

22. Langford Johnson, as Production Supervisor, oversees growing- and processing-related labor 
planning, budgeting, program development, and ensures complaint operations and adherence to SOPs; 
trains production employees. Accomplishes production employee results by communicating job 
expectations; planning, monitoring, and appraising job results; coaching, counseling, and disciplining 
employees; initiating, coordinating, and enforcing systems, policies, and procedures.  

23. Austin Weiskittel, as Production Supervisor, oversees growing- and processing-related labor 
planning, budgeting, program development, and ensures complaint operations and adherence to SOPs; 
trains production employees. Accomplishes production employee results by communicating job 
expectations; planning, monitoring, and appraising job results; coaching, counseling, and disciplining 
employees; initiating, coordinating, and enforcing systems, policies, and procedures. 

 

9B. Please describe the employee qualifications of each principal and employee. 

9. Marisa Liuizzi, as Production/QA Associate, has worked as a Counselor for Service Members and 
Veterans who have used MMJ to treat medical conditions and symptoms outside of state programs. In 
that role, early in her career, she researched MMJ and determined it was a safe medicine for those 
patients. As a resident of Washington, D.C, she has developed MMJ caregiver skills, including seed-to-
harvest soil-based cultivation and the processing of MMJ-infused products, including oils and salves. She 
has worked at one of D.C.’s highest-producing vertically integrated dispensaries, where her duties 
included patient services and ETS point-of-sale operation, patient point-of-sale service, production and 
inventory. She has provided customer service to patients, including strain and intake method selection, 
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and MMJ apparatus operation. She holds a Master Gardner Certificate, an M.S. in Rehabilitation 
Counseling, and a B.A in Psychology. 

10. Jason Marshall, as Wholesale Customer Service Manager, is currently responsible for generating 
medical marijuana revenue on behalf of Temescal companies within each state of operation including 
Maryland, Massachusetts and New Hampshire. WCSM is a career wholesale account executive and has 
worked for Aetna Healthcare (sales forecasting, market trend evaluation, segment strategies, negotiated 
pricing and services terms); Pepsico (managed the Pepsi beverage portfolio across Colleges, K-12, 
Hospitals, and Corporate Headquarter locations in New England contributing to 400,000 cases of volume 
annually; outperformed volume goals by +4.5%, and achieved pricing targets); Sara Lee Foods (managed 
Refrigerated & Frozen portfolios delivering 4 million units/year for Shaw’s Supermarkets Retail Chain); 
General Mills (anaged the funding and promotional systems for Winn Dixie Supermarkets that drove 
$194 million in sales revenue; effectively controlled and analyzed a $37-million-dollar budget during the 
acquisition of Pillsbury Corp.). WCSM is experienced with IRI and Nielsen Market Data, and myriad 
financial and consumer reporting systems. 

11. Ryan Longley, as Patient Outreach Manager, has served as the digital media manager for medical 
marijuana companies in multiple states; manages communications efforts by reaching out to patients 
and helping inquiries via email, phone, and social media; helped with a major rebrand change while 
coordinating media campaigns for spreading awareness towards proper cannabis education and news; 
conducted extensive research of over 150 publishers and advertisers within the cannabis industry; was 
the President/Founder of university-approved cannabis awareness group: head of teaching and 
coordinating multiple lectures and events around the positive and negative economic, environmental, 
medical, political, social and physical aspects of the cannabis plant; and was director for design, 
advertising, marketing and social media campaigns. 

12. Adam Terry, as Extraction Research/QC Manager (“Extraction Manager”) previously developed a 
process and oversaw processing for approximately 1,200,000 grams per month of raw medical 
marijuana into concentrate for vapor cartridges at an approximately 4,000 square-foot facility in 
California. EM managed operations scheduling, production assessments, new technology integrations, 
development of SOPs and training manuals, and the training of engineers and operators to successfully 
perform necessary manufacturing tasks. His focus on data collection and continuous process 
refinement, coupled with his track record of managing six engineers and operators, positions Temescal 
to recruit and train capable, local staff and to grow their careers. EM earned a bachelor’s of science in 
Chemical Engineering from the University of Massachusetts-Amherst, Biochemical Engineering 
Concentration Certificate. 

13. Imani Stewart, as Production/QA Associate, worked previously as a Certified Pharmacy Technician 
(CPhT) at Johns Hopkins Pediatric Inpatient Pharmacy in Baltimore, MD. Her work, both as a Certified 
Pharmacy Technician and as a Production Lead for Extractions, requires diligent attention to  

She is experienced with maintaining records 
using software and in adhering to appropriate storage protocols, including especially for hazardous 
materials.  

14. Thomas McMenemy, as Infusion Research & QC Manager, brings ten years of experience in food 
production, research and development to bear in developing recipes and production methods that are 

DOH REDA



Temescal Wellness of Pennsylvania, LLC 
Grower-Processor – Section 9 – Employee Qualifications, Description of Duties and Training (Contd.) 
 
consistently effective and that are easy to replicate, ensuring not only patient satisfaction, but also 
consistency in dosing. Co-founded and scaled a weekly meal delivery business based in NYC: built and 
oversaw the research and development arm andwas responsible for all phases of product development 
from inception to shipment of final product, as well as HR, marketing, buildout, and employee 
management functions.  

15. Thomas Klassen, as Production/QA Associate, has four years of commercial agriculture and 
horticulture experience in production and sales at a wholesale production and re-wholesale distribution 
nursery ($9.5M in total sales, 2016). The nursery is a recognized industry leader with 80 acres of field 
production, 8 acres of propagation greenhouses and a 10-acre re-wholesale yard, all of which is 
irrigated. PQAA 3 helped maintain a compost and soil mixing facility producing 10,000 y3 of high-quality, 
soil-less potting mix. PQAA 3 was involved in the digital management of a real-time plant inventory of 
over 50,000 individual pieces, which changes and turns over many times every year. He developed 
expertise in plant breeding and propagation, commercial crop production cycles, and nursery IPM. M.S., 
Environmental Health; B.A., Environmental Studies.  

16. Thomas Bolin, as Director of Production, has several decades’ experience in construction design and 
management, which will ensure the Applicant is operational within six months of permit award. DOP has 
applied his extensive design and construction know-how over the past 13 years in the MMJ industry, 
including the build-out of two, 75,000-square-foot (150,000 square feet total, 62 employees) cutting 
edge medical marijuana growing and processing centers for Illinois' MMJ pilot program, working hand in 
hand with state enforcement personnel to establish acceptable industry standards. DOP has been 
involved with the start up or expansion/enhancement of 30 facilities, in eight states, with a combined 
indoor cultivation area exceeding one million square feet. He has personal experience growing over 300 
unique phenotypes of the cannabis plant, ranging from high-CBD/low-THC strains like Charlotte's Web, 
to modern targeted strains developed with the particular patient groups or indications in mind. DOP has 
developed an in-depth database of hundreds of strains’ characteristics, including resistance to disease 
and pests, and has trained numerous cultivation professionals with his methods. DOP currently holds or 
has held cannabis cultivation licenses in three states and currently holds commercial pesticide licenses in 
Oregon and Illinois. DOP oversees all Production Supervisors, ensuring accountability for fully-compliant, 
highly-secure, safe and sanitary work environments for all medical marijuana plants, products and 
employees. He has first-hand experience composing SOPS and training materials for all stages of 
growing and processing, which will be essential for mentoring the multiple local staff the Applicant will 
hire. DOP has a B.S., Applied Physics, from the University of Texas (Austin), where he focused on fluid 
dynamics and thermodynamics as applied to environmental sciences, which are vital for the optimal 
operation of a MMJ growing environment. OSHA 10-Hr.; IL Dept. of Agriculture Pesticide Applicator and 
Operator Licensed; Oregon Cultivation Licensed. 

17. Gary Nusinov, as Cultivation Manager, has a B.S. Environmental Management and Policy in the 
school of resources economics and policy; passed test for licensing in six pesticide classes; and holds a 
Nutrient Management Planning operator license. Prior to joining Temescal as Cultivation Manager, was 
Assistant Manager at a horticulture production facility producing 2.5 million plants per year from 
planning and propagation to production and shipping. Has consulted on MMJ cultivation programs in 
OR, CA, CO and Washington, D.C.  
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18. Langford Johnson, as Production Supervisor, has consulting on MMJ cultivation programs in MD and 
CA. In addition to managing an urban farm and working as a chef, PS oversaw for six years a legal MMJ 
cultivation operation in California, managing the entire cultivation process, including propagation, 
fertigation programs, IPM program, supplemental lighting, full-lifecycle plant care, packaging, waste 
disposal, and inventory management. He was raised on a working, family tobacco farm in Maryland. 
Holds Maryland Bee Keeper Certification; completed University of MD Extension Farming Program; 
holds Jorge Cervantes Cannabis Certification.  

19. Austin Weiskittel, as Production Supervisor, owned and operated Marshy Point Nursery, a multi-
generational family horticultural operation in Maryland, where he was responsible for plant science, 
breeding, regulatory adherence, compliant use of approved pesticides and integrated pest management 
programs, inventory control using ETS, irrigation, nutrient programs, equipment maintenance, and sales. 
He has trained and managed staff over many years.  

 

9C. Please describe the steps the applicant will take to assure that each principal and employee will 
meet the two-hour training requirement under the Act and regulations.  

9. Marisa Luizzi, as Production/QC Associate: Each employee of the organization who has direct contact 
with patients or caregivers, or who physically handles marijuana, will be required to attend the two-hour 
training course, within 90 days of starting work at the facility. This training will be a condition of 
employment. The employees will be paid for their time away from the facility and their expenses will be 
reimbursed. The related attendance documentation will be kept in personnel files as proof of attending 
the required training sessions. It is Applicant’s goal to coordinate Department training with Applicant’s 
weeklong orientation training prior to working in the facility (followed by site- and task-specific hands-
on training). 

10. Jason Marshall, as Wholesale Customer Service Manager: Each employee of the organization who 
has direct contact with patients or caregivers, or who physically handles marijuana, will be required to 
attend the two-hour training course, within 90 days of starting work at the facility. This training will be a 
condition of employment. The employees will be paid for their time away from the facility and their 
expenses will be reimbursed. The related attendance documentation will be kept in personnel files as 
proof of attending the required training sessions. It is Applicant’s goal to coordinate Department training 
with Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 

11. Ryan Longley, as Patient Outreach Manager: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a condition 
of employment. The employees will be paid for their time away from the facility and their expenses will 
be reimbursed. The related attendance documentation will be kept in personnel files as proof of 
attending the required training sessions. It is Applicant’s goal to coordinate Department training with 
Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 
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12. Adam Terry, as Extraction Research/QA Manager (“Extraction Manager”): Each employee of the 
organization who has direct contact with patients or caregivers, or who physically handles marijuana, 
will be required to attend the two-hour training course, within 90 days of starting work at the facility. 
This training will be a condition of employment. The employees will be paid for their time away from the 
facility and their expenses will be reimbursed. The related attendance documentation will be kept in 
personnel files as proof of attending the required training sessions. It is Applicant’s goal to coordinate 
Department training with Applicant’s weeklong orientation training prior to working in the facility 
(followed by site- and task-specific hands-on training). 

13. Imani Stewart, as Production/QC Associate: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a condition 
of employment. The employees will be paid for their time away from the facility and their expenses will 
be reimbursed. The related attendance documentation will be kept in personnel files as proof of 
attending the required training sessions. It is Applicant’s goal to coordinate Department training with 
Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 

14. Thomas McMenemy, as Infusion Research/QA Manager (“Infusion Manager”): Each employee of the 
organization who has direct contact with patients or caregivers, or who physically handles marijuana, 
will be required to attend the two-hour training course, within 90 days of starting work at the facility. 
This training will be a condition of employment. The employees will be paid for their time away from the 
facility and their expenses will be reimbursed. The related attendance documentation will be kept in 
personnel files as proof of attending the required training sessions. It is Applicant’s goal to coordinate 
Department training with Applicant’s weeklong orientation training prior to working in the facility 
(followed by site- and task-specific hands-on training). 

15. Thomas Klassen, as Production/QC Associate: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a condition 
of employment. The employees will be paid for their time away from the facility and their expenses will 
be reimbursed. The related attendance documentation will be kept in personnel files as proof of 
attending the required training sessions. It is Applicant’s goal to coordinate Department training with 
Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 

16. Thomas Bolin, as Director of Production: Each employee of the organization who has direct contact 
with patients or caregivers, or who physically handles marijuana, will be required to attend the two-hour 
training course, within 90 days of starting work at the facility. This training will be a condition of 
employment. The employees will be paid for their time away from the facility and their expenses will be 
reimbursed. The related attendance documentation will be kept in personnel files as proof of attending 
the required training sessions. It is Applicant’s goal to coordinate Department training with Applicant’s 
weeklong orientation training prior to working in the facility (followed by site- and task-specific hands-
on training). 
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17. Gary Nusinov, as Cultivation Manager: Each employee of the organization who has direct contact 
with patients or caregivers, or who physically handles marijuana, will be required to attend the two-hour 
training course, within 90 days of starting work at the facility. This training will be a condition of 
employment. The employees will be paid for their time away from the facility and their expenses will be 
reimbursed. The related attendance documentation will be kept in personnel files as proof of attending 
the required training sessions. It is Applicant’s goal to coordinate Department training with Applicant’s 
weeklong orientation training prior to working in the facility (followed by site- and task-specific hands-
on training). 

18. Langford Johnson, as Production Supervisor: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a condition 
of employment. The employees will be paid for their time away from the facility and their expenses will 
be reimbursed. The related attendance documentation will be kept in personnel files as proof of 
attending the required training sessions. It is Applicant’s goal to coordinate Department training with 
Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 

19. Austin Weiskittel, as Production Supervisor: Each employee of the organization who has direct 
contact with patients or caregivers, or who physically handles marijuana, will be required to attend the 
two-hour training course, within 90 days of starting work at the facility. This training will be a condition 
of employment. The employees will be paid for their time away from the facility and their expenses will 
be reimbursed. The related attendance documentation will be kept in personnel files as proof of 
attending the required training sessions. It is Applicant’s goal to coordinate Department training with 
Applicant’s weeklong orientation training prior to working in the facility (followed by site- and task-
specific hands-on training). 















 Cloners   
             
350  4 

             
1,400  

 Dosatron systems (panel mounted outside rooms)   
         
4,000  1 

             
4,000  

 Watering system (in room)   
         
1,000  1 

             
1,000  

 Racks   
             
250  9 

             
2,250  

 Pots   
             
150  45 

             
6,750  

 Fans   
               
65  15 

                 
975  

 Clones / Mother Plants Room FF&E: Subtotal       109 
 $       
29,715         

 Lamps: 1000 Watt adjust-a-wings   
 $          
400  120 

 $       
48,000  

 Drain benches (fixed)   
             
140  280 

           
39,200  

 CO2 monitors/ valves   
             
300  1 

                 
300  

 VersiSTEP system (includes contactors/ relays electrical costs)   
         
6,000  2 

           
12,000  

 Dosatron systems (panel mounted outside rooms)   
         
4,000  3 

           
12,000  

 Watering system (in room)   
         
1,200  3 

             
3,600  

 Pots   
                  
5  1,350 

             
6,750  

 Fans   
               
60  90 

             
5,400  

 Vegetation Room FF&E: Subtotal       1,849 
 $     
127,250         

 1,000-watt lights   
 $          
418  655 

 $     
273,790  

 Drain benches (on wheels, with scrog framing)   
             
120  480 

           
57,600  

 CO2 monitors / valves   
             
300  6 

             
1,800  

 VersiSTEP system (includes contactors/ relays electrical costs)   
         
8,000  4 

           
32,000  

 Dosatron systems (panel mounted outside rooms)   
         
4,000  8 

           
32,000  

 Watering system (in room)   
         
1,200  8 

             
9,600  

 Virgin Air - EvenFlow w/ HEPA filters, antimicrobial, UV   
         
8,000  8 

           
64,000  

 Pots   
                  
7  4,320 

           
28,080  

 Fans   
               
60  135 

             
8,100  

 Flower Rooms FF&E: Subtotal       5,624 
 $     
506,970         

 Tables, chairs   
 $          
100  12 

 $          
1,200  

 Drying racks: movable carts with baking sheets   
             
200  30 

             
6,000  

 Carbon filter and fan   
             
400  8 

             
3,200  



 Misc. trimmers, screens, etc   
               
50  50 

             
2,500  

 Trimming Machine   
         
8,000  1 

             
8,000  

 Curing Volt   
             
500  10 

             
5,000  

 Curing Jars   
                  
5  600 

             
3,000  

 Trim, Dry & Cure Rooms FF&E: Subtotal       711 
 $       
28,900         

 Main clean water tank   
 $      
2,000  1 

 $          
2,000  

 Main tank pumps and solenoid valves   
         
1,000  5 

             
5,000  

 Main tank and main water feed plumbing   
         
4,000  1 

             
4,000  

 Inline coil water heater   
         
1,000  1 

             
1,000  

 Blue lab PH meters   
             
250  4 

             
1,000  

 Foliar backpack systems with watering/ spraying wands   
             
200  6 

             
1,200  

 O3 Purification system   
         
7,000  2 

           
14,000  

 Storage racks   
             
500  10 

             
5,000  

 Misc. FF&E   
         
1,000  5 

             
5,000  

 Water & Storage Room FF&E: Subtotal       35 
 $       
38,200         

 Vacuum filtration (Erlenmeyer type) flasks, 4000 mL   
 $            
65  2 

 $             
130  

 10.5” (6000 mL) Buchner funnel   
             
232  1 

                 
232  

 GAST Vacuum pump DOA-P704- AA (UL Certified No. E160536)   
             
920  1 

                 
920  

 Sentry Air Fume Extractor 300 SS-300-WS   
         
1,250  1 

             
1,250  

 Heidolph Hei-VAP Precision Rotary Evaporator   
         
9,850  1 

             
9,850  

 Revco Ultima II -80C Freezer   
         
2,700  1 

             
2,700  

 Extraction Equipment: Subtotal       7 
 $       
15,082         

 NuWave PIC2 Cooktop   
 $          
100  2 

 $             
200  

 Precision model 180 Scientific Water Bath   
             
300  2 

                 
600  

 DispenseMate liquid dispensing units   
             
150  4 

                 
600  

 CapsulCN capsule filling jigs   
               
50  5 

                 
250  

 Eppendorf XStream positive pressure repeater   
         
1,500  5 

             
7,500  

 Freezer   
         
1,000  1 

             
1,000  

 Refrigerator   
         
1,000  1 

             
1,000  



 Mixing Bowls   
               
25  10 

                 
250  

 Utensils   
               
25  20 

                 
500  

 Product Manufacturing Equipment: Subtotal       50 
 $       
11,900         

 Furniture & Fixtures: Employee Break Room   
 $      
2,500  1 

 $          
2,500  

 Furniture & Fixtures: Break Room Kitchen    
         
4,000  1 

             
4,000  

 Furniture & Fixtures: Employee Offices   
             
250  12 

             
3,000  

 Furniture & Fixtures: Team Conference Room   
         
2,000  1 

             
2,000  

 Lockers   
             
100  26 

             
2,600  

 Change room privacy stalls   
             
500  7 

             
3,500  

 Non-Production Areas Furniture & Fixtures: Subtotal       48 
 $       
17,600         

 Solid Waste Shredder   
 $    
17,000  1 

 $       
17,000  

 Hydroxyl Air Purification / Odor Mitigation Units   
         
1,250  12 

           
15,000  

 Ultraviolet Light Purification Units   
             
250  2 

                 
500  

 Dirt-mixing Machine   
         
7,500  1 

             
7,500  

 Auto-potter Machine   
         
7,500  1 

             
7,500  

 Forklift   
         
8,500  1 

             
8,500  

 Scales: desktop   
             
150  8 

             
1,200  

 Scales: industrial (floor)   
         
1,095  1 

             
1,095  

 Light Meter (handheld device)   
         
1,500  1 

             
1,500  

 Washer & Dryer (to clean employee work clothes on-site)   
         
1,250  1 

             
1,250  

 
Employee Hygiene (e.g., scrubs, hand soap, hand sanitizer, hairnets, 
footbaths)   

         
1,000  1 

             
1,000  

 
Cleaning Supplies (e.g., dish- and clothes-washing detergent, hydrogen 
peroxide, limonene) 

             
500  1 

                 
500  

 
Safety Supplies (e.g., fire extinguisher, first-aid kits, sunglasses, 
earplugs, sunscreen)   

         
1,500  1 

             
1,500  

 Safety & Sanitation Supplies: Subtotal       32 
 $       
64,045         

 Contingency Factor     1.10x 

 Temescal Wellness - Grower-Processor - Furniture, Fixtures & Equipment         
 $ 
1,044,364  

 





Leasehold Improvements: Temescal Wellness Phase 1 Grower-Processor    
  
 

  

Project: Temescal Steelton Phase 1   
     

 February 27, 2017    
     

 Area    

 Grow                            19,725  gsf  

 Process & Support                            13,125  gsf  

 Front 
                                 
550  gsf  

 Total - Phase 1                            33,400  gsf  
     

     

Description Total Cost 
Cost per 

Sqft 
% 

Total 

 Sitework $10,750 $0.32 0% 

 Site Amenities $1,000 $0.03 0% 

 Site Plumbing $22,000 $0.66 0% 

 Site Electrical $20,500 $0.61 0% 
         

Subtotal Site $54,250 $1.62 1% 
     

 Substructure $326,144 $9.76 6% 

 Superstructure $784,696 $23.49 15% 

 Roofing and Waterproofing $434,855 $13.02 8% 

 Exterior Enclosure $26,400 $0.79 1% 

 Subtotal for Sitework, Substructure, Superstructure and Roof 31% 

     

 Interior Construction $523,614 $15.68 10% 

 Specialties and Equipment $37,100 $1.11 1% 

 Fixed Equipment $11,300 $0.34 0% 

 Plumbing $176,499 $5.28 3% 

 Fire Protection $120,199 $3.60 2% 

 Subtotal for Fire Protection, Plumbing & Other Interior Items 17% 

     

 HVAC $856,122 $25.63 17% 

 Electric $969,120 $29.02 19% 
         

Subtotal Building $4,266,049 $127.73 82% 
     

Total Directs: Site & Building $4,320,299 $129.35 83% 
     

Indirect "Soft" Costs    

 CM Preconstruction Costs $50,000 $1.50 1% 

 Obstruction Allowance $21,601 $0.65 0% 

 Contingency $216,015 $6.47 4% 

 General Cond/Req $172,812 $5.17 3% 

 P&P Bonds $43,203 $1.29 1% 

 Building Permit $96,479 $2.89 2% 

































Attachment A 

Letters of Intent from Proposed Vendors 

Table of Contents | One-page LOI per vendor follows 

Vendor Name Diverse Group Service Summary 
 
Barney & Barney, a 
Marsh & McLennan 
Insurance Agency LLC 
company 

  
Insurance 

Continuation of insurance coverage under the 
Temescal umbrella including compliant coverage of 
workers’ compensation, unemployment, product 
recall, general and property liability, directors and 
officers, etc. to ensure immediate availability of 
coverage. 

 
 
Probitas Technology Inc. 

 
 

MBE, DBE, 8A-
certified business 

 
 
Security 

Intent to provide security and surveillance system 
design support, installation, maintenance and 
continuous monitoring in compliance with PA 
regulations. Headquarters are local to Applicant’s 
proposed premises, which are in provider’s primary 
service area. 

 
Faces Human Capital 
Management 

  
HR/Payroll 

Intent to provide payroll and human resource 
management software and services to ensure swift, 
compliant onboarding of employees to meet 
operational deadlines. 

 
Howe, Riley & Howe, 
PLLC 

  
Accounting 

Continuation of tax preparation and professional 
enterprise accounting services to support the 
Applicant’s start-up activities using on proven MMJ 
accounting methodologies. 

 
 
Urban-Gro LLC 

  
 

Supplier 

Continuation of supply chain services including 
growing and processing supplies and materials; 
furniture, fixtures and equipment; and application-
engineering services to implement of technologies 
and formulations. Continuation will enable rapid 
startup and tailoring of proven systems to specific 
PA sites/facilities and operations.  

 
 
Advanced Treatment 
Technologies Inc. 

  
 
MEP: Plumbing 
and Water 
Systems 

Continuation of water and plumbing system design, 
installation and ongoing maintenance service based 
on proven MMJ cultivation, processing and 
dispensing methodologies to ensure rapid startup 
using existing knowledge and compliant local build-
out of sites/facilities. 

 
Veterans Design & 
Construction Inc. (VDCI) 

 
Certified 

Service-Disabled 
Veteran-Owned 

Business 

 
MEP Engineer 

Continuation of MEP engineering services relating to 
MMJ facilities on the mid-Atlantic coast to ensure 
prompt execution of code-compliant, use-specific 
building and site designs, and to meet operational 
deadlines contingent upon facility build-out.   

Penza Bailey Architects  Architect Continuation of architectural services relating to 
MMJ facilities on the mid-Atlantic coast to ensure 
prompt execution of code-compliant, use-specific 
building and site designs, and to meet operational 
deadlines contingent upon facility build-out.   

PJ Dick Inc.  General 
Contractor 

Continuation of construction management and 
general contracting services relating to MMJ 
facilities on the mid-Atlantic coast to ensure prompt 
execution of code-compliant, use-specific building 
and site designs, and to meet operational deadlines 
contingent upon facility build-out.   

 









February 22, 2017 
 
Ted Rebholz 
Chief Executive Officer 
Temescal Wellness of Pennsylvania, LLC 
 
Dear Ted:  
 
This letter will confirm our understanding of the terms and objectives of our engagement and the nature and limitations 
of the services we will provide for Temescal Wellness of Pennsylvania, LLC upon receipt of a grower/processor and/or 
dispensary permit in the state of Pennsylvania. 
 
We understand that we will be responsible for the preparation of the Federal and Pennsylvania income tax return as of 
the entity’s fiscal year end.  We will also provide various bookkeeping services as directed by you. We expect these 
services to be similar to the services we provide to other entities in your industry that operate in other states. 
  
Howe, Riley & Howe, PLLC is responsible for preparing only the Federal and state income tax return as stated above.  
All other tax compliance forms including, property and sales tax returns, etc., are to be prepared by the company unless 
you specifically request our assistance.  The preparation of these other tax returns may be performed under a separate 
engagement depending upon the underlying circumstances. 
 
In addition, we shall be available during the year to advise you on the tax effects of any proposed transactions or 
contemplated changes in business policies.  Also, upon request, we will assist you with revenue agents' examinations 
and other tax matters. 
 
Our work in connection with the preparation of your income tax returns does not include any procedures designed to 
discover defalcations, errors, fraud, illegal acts or other irregularities, should any exist.  We will render such 
accounting and bookkeeping assistance as we find necessary for preparing the income tax returns. 
  
Our charges for the above work will be progress billed to you.  All billings are due upon receipt. 
  
If this letter correctly expresses our understanding, please sign below and return a copy to us. 
  
If you should have any questions regarding the above arrangement, please do not hesitate to get in touch with us to 
discuss these arrangements more fully and to your satisfaction. 
  
Sincerely, 
  
HOWE, RILEY & HOWE, PLLC 
   
 
  
Peter C. Lachance    
Certified Public Accountant 
 
Approved: 
  
By     
 
Date:___________________________ 



 
 

 
              Vendor Name:  

Vendor Address:  
Vendor Website:  

 
TO: Temescal Wellness of Pennsylvania LLC 
DATE: 
 
RE: Intent to Work Together to Serve Qualifying Medical Cannabis Patients in 
Pennsylvania 
 
This letter confirms our mutual intent to enter a business relationship where                 
will provide products or services to Temescal Wellness of Pennsylvania LLC (“Temescal”), 
according to the enactment of the Pennsylvania Medical Marijuana Act of April 16, 2016, P.L. 
84, No. 16; and all other state and local requirements applicable to permitted medical cannabis 
companies and their vendors in Pennsylvania.  
 
Temescal Wellness of Pennsylvania LLC is applying for permits to grow, process and dispense 
medical cannabis to qualifying patients in Pennsylvania. Temescal’s executive team includes a 
uniquely-compelling combination of trusted, local owners and managers, combined with cannabis 
business operators with deep experience growing, processing and dispensing medical cannabis in 
other states’ legal programs. Temescal’s team will bring to qualifying Pennsylvania patients the 
same devotion to patient care, product quality and community outreach that has characterized 
their professional achievements to date, both in the cannabis industry and in other sectors. 
Although this letter, in and of itself, does not represent a contractually-binding agreement, the 
parties are eager to bring to bear their medical cannabis expertise on behalf of Pennsylvania’s 
patients. 
 
                       will work with Temescal and the Pennsylvania Department of Health to 
ensure strict compliance with all state and local regulations and to respond timely and accurately 
to any and all information requests.  
 
If Temescal obtains one or more permits to serve qualifying Pennsylvania cannabis patients, this 
letter will be followed by a mutually-agreed contract with specific details about products, 
services, pricing, and other details of the business relationship. The parties look forward to 
working together to serve medical cannabis patients in Pennsylvania and to support economic 
growth.  
 

On behalf of: Temescal Wellness of 
Pennsylvania LLC 

 

Signature:   

Name: Edward (“Ted”) T. Rebholz, Jr.  
Title: Chief Executive Officer  
Date:   

 

urban-gro, LLC
1751 Panorama Point Lafayette, CO 80026

www.urban-gro.com

02/07/2017

urban-gro, LLC

urban-gro,LLC

Mark Doherty
Director of Sales
02/07/201702/06/2017

Doc ID: fa5ed0d4a5b80c94bd90184bcf29072babd8cc70



 
 

 
              Vendor Name:  

Vendor Address:  
Vendor Website:  

 
TO: Temescal Wellness of Pennsylvania LLC 
DATE: 
 
RE: Intent to Work Together to Serve Qualifying Medical Cannabis Patients in 
Pennsylvania 
 
This letter confirms our mutual intent to enter a business relationship where                 
will provide products or services to Temescal Wellness of Pennsylvania LLC (“Temescal”), 
according to the enactment of the Pennsylvania Medical Marijuana Act of April 16, 2016, P.L. 
84, No. 16; and all other state and local requirements applicable to permitted medical cannabis 
companies and their vendors in Pennsylvania.  
 
Temescal Wellness of Pennsylvania LLC is applying for permits to grow, process and dispense 
medical cannabis to qualifying patients in Pennsylvania. Temescal’s executive team includes a 
uniquely-compelling combination of trusted, local owners and managers, combined with cannabis 
business operators with deep experience growing, processing and dispensing medical cannabis in 
other states’ legal programs. Temescal’s team will bring to qualifying Pennsylvania patients the 
same devotion to patient care, product quality and community outreach that has characterized 
their professional achievements to date, both in the cannabis industry and in other sectors. 
Although this letter, in and of itself, does not represent a contractually-binding agreement, the 
parties are eager to bring to bear their medical cannabis expertise on behalf of Pennsylvania’s 
patients. 
 
                       will work with Temescal and the Pennsylvania Department of Health to 
ensure strict compliance with all state and local regulations and to respond timely and accurately 
to any and all information requests.  
 
If Temescal obtains one or more permits to serve qualifying Pennsylvania cannabis patients, this 
letter will be followed by a mutually-agreed contract with specific details about products, 
services, pricing, and other details of the business relationship. The parties look forward to 
working together to serve medical cannabis patients in Pennsylvania and to support economic 
growth.  
 

On behalf of: Temescal Wellness of 
Pennsylvania LLC 

 

Signature:   

Name: Edward (“Ted”) T. Rebholz, Jr.  
Title: Chief Executive Officer  
Date:   

 

Advanced Treatment Technologies Inc

422 West Bailey St
Advancedtreatmenttechnologies.com

02/08/2017

Advanced Treatment Technl

ATT

Charles R Hayes
President
02/08/201702/06/2017

Doc ID: 2f9eaa2e9bf31911332d18bd6df41fef1a039b25



 
 

 
              Vendor Name:  

Vendor Address:  
Vendor Website:  

 
TO: Temescal Wellness of Pennsylvania LLC 
DATE: 
 
RE: Intent to Work Together to Serve Qualifying Medical Cannabis Patients in 
Pennsylvania 
 
This letter confirms our mutual intent to enter a business relationship where                 
will provide products or services to Temescal Wellness of Pennsylvania LLC (“Temescal”), 
according to the enactment of the Pennsylvania Medical Marijuana Act of April 16, 2016, P.L. 
84, No. 16; and all other state and local requirements applicable to permitted medical cannabis 
companies and their vendors in Pennsylvania.  
 
Temescal Wellness of Pennsylvania LLC is applying for permits to grow, process and dispense 
medical cannabis to qualifying patients in Pennsylvania. Temescal’s executive team includes a 
uniquely-compelling combination of trusted, local owners and managers, combined with cannabis 
business operators with deep experience growing, processing and dispensing medical cannabis in 
other states’ legal programs. Temescal’s team will bring to qualifying Pennsylvania patients the 
same devotion to patient care, product quality and community outreach that has characterized 
their professional achievements to date, both in the cannabis industry and in other sectors. 
Although this letter, in and of itself, does not represent a contractually-binding agreement, the 
parties are eager to bring to bear their medical cannabis expertise on behalf of Pennsylvania’s 
patients. 
 
                       will work with Temescal and the Pennsylvania Department of Health to 
ensure strict compliance with all state and local regulations and to respond timely and accurately 
to any and all information requests.  
 
If Temescal obtains one or more permits to serve qualifying Pennsylvania cannabis patients, this 
letter will be followed by a mutually-agreed contract with specific details about products, 
services, pricing, and other details of the business relationship. The parties look forward to 
working together to serve medical cannabis patients in Pennsylvania and to support economic 
growth.  
 

On behalf of: Temescal Wellness of 
Pennsylvania LLC 

 

Signature:   

Name: Edward (“Ted”) T. Rebholz, Jr.  
Title: Chief Executive Officer  
Date:   

 

Veteran Design & Constructio

Baltimore, MD 21228

veteran-dci.com

02/06/2017

VDCI

VDCI

Alden S. Bradstock, III, PE

President
02/06/201702/06/2017

Doc ID: 4d09fb16ac33b5d23264e97795468a02b3710b52



 
 

 
              Vendor Name:  

Vendor Address:  
Vendor Website:  

 
TO: Temescal Wellness of Pennsylvania LLC 
DATE: 
 
RE: Intent to Work Together to Serve Qualifying Medical Cannabis Patients in 
Pennsylvania 
 
This letter confirms our mutual intent to enter a business relationship where                 
will continue to provide products or services to Temescal Wellness of Pennsylvania LLC 
(“Temescal”), according to the enactment of the Pennsylvania Medical Marijuana Act of April 
16, 2016, P.L. 84, No. 16; and all other state and local requirements applicable to permitted 
medical cannabis companies and their vendors in Pennsylvania.  
 
Temescal Wellness of Pennsylvania LLC is applying for permits to grow, process and dispense 
medical cannabis to qualifying patients in Pennsylvania. Temescal’s executive team includes a 
uniquely-compelling combination of trusted, local owners and managers, combined with cannabis 
business operators with deep experience growing, processing and dispensing medical cannabis in 
other states’ legal programs. Temescal’s team will bring to qualifying Pennsylvania patients the 
same devotion to patient care, product quality and community outreach that has characterized 
their professional achievements to date, both in the cannabis industry and in other sectors. 
Although this letter, in and of itself, does not represent a contractually-binding agreement, the 
parties are eager to bring to bear their medical cannabis expertise on behalf of Pennsylvania’s 
patients. 
 
                       will continue to work with Temescal and the Pennsylvania Department 
of Health to ensure strict compliance with all state and local regulations and to respond timely 
and accurately to any and all information requests.  
 
If Temescal obtains one or more permits to serve qualifying Pennsylvania cannabis patients, this 
letter will be followed by a mutually-agreed contract with specific details about products, 
services, pricing, and other details of the business relationship. The parties look forward to 
ongoing working together to serve medical cannabis patients in Pennsylvania and to support 
economic growth.  
 

On behalf of: Temescal Wellness of 
Pennsylvania LLC 

 

Signature: ETRebholz Jr. 
 

Name: Edward (“Ted”) T. Rebholz, Jr.  
Title: Chief Executive Officer  
Date: February 6, 2017  

 

Penza Bailey Architects
401 Woodbourne Avenue, Baltimore, MD

www.penzabailey.com

02/20/2017

Penza Bailey Architects

Jeffrey Penza
Principal
02/20/2017

Doc ID: 71390a51e673346920b61cf16d3ff2fe56007d7b



 
 

 
              Vendor Name:  

Vendor Address:  
Vendor Website:  

 
TO: Temescal Wellness of Pennsylvania LLC 
DATE: 
 
RE: Intent to Work Together to Serve Qualifying Medical Cannabis Patients in 
Pennsylvania 
 
This letter confirms our mutual intent to enter a business relationship where                 
will continue to provide products or services to Temescal Wellness of Pennsylvania LLC 
(“Temescal”), according to the enactment of the Pennsylvania Medical Marijuana Act of April 
16, 2016, P.L. 84, No. 16; and all other state and local requirements applicable to permitted 
medical cannabis companies and their vendors in Pennsylvania.  
 
Temescal Wellness of Pennsylvania LLC is applying for permits to grow, process and dispense 
medical cannabis to qualifying patients in Pennsylvania. Temescal’s executive team includes a 
uniquely-compelling combination of trusted, local owners and managers, combined with cannabis 
business operators with deep experience growing, processing and dispensing medical cannabis in 
other states’ legal programs. Temescal’s team will bring to qualifying Pennsylvania patients the 
same devotion to patient care, product quality and community outreach that has characterized 
their professional achievements to date, both in the cannabis industry and in other sectors. 
Although this letter, in and of itself, does not represent a contractually-binding agreement, the 
parties are eager to bring to bear their medical cannabis expertise on behalf of Pennsylvania’s 
patients. 
 
                       will continue to work with Temescal and the Pennsylvania Department 
of Health to ensure strict compliance with all state and local regulations and to respond timely 
and accurately to any and all information requests.  
 
If Temescal obtains one or more permits to serve qualifying Pennsylvania cannabis patients, this 
letter will be followed by a mutually-agreed contract with specific details about products, 
services, pricing, and other details of the business relationship. The parties look forward to 
ongoing working together to serve medical cannabis patients in Pennsylvania and to support 
economic growth.  
 

On behalf of: Temescal Wellness of 
Pennsylvania LLC 

 

Signature: ETRebholz Jr. 
 

Name: Edward (“Ted”) T. Rebholz, Jr.  
Title: Chief Executive Officer  
Date: February 6, 2017  

 

P J Dick Inc.
748 Springdale Dr.,suite100

PJDick.com

02/13/2017

P J Dick Inc.

P J Dick Inc

P J Dick Inc.

Gary J Heinerichs
Regional Manager
02/13/2017

Doc ID: e79d3395026603768bef6ba6e54e42d49a872581




