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Medical Marijuana Grower/Processor Permit Application 

You may apply for one grower/processor permit in this application for any of the medical 
marijuana regions listed below. A separate application must be submitted for each 
grower/processor permit sought by the applicant. Please see the Medical Marijuana Organization 
Permit Application Instructions for a table of the counties within each medical marijuana region. 

Please check to indicate the medical marijuana region, and specify the county, for which 
you are applying for a grower/processor permit: 

☐ Northwest    ☐ Northcentral   ☐ Northeast 
☐ Southwest   ☒ Southcentral   ☐ Southeast 
 
County: YORK 
 

 

Department of Health Use Only 

# Received 
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☐ Owned by the applicant          ☐ Leased by the applicant        ☒ Option for applicant 
to buy/lease 
Is the facility located in a financially distressed municipality? 
 

☐ 
Yes 

☒ 
No 

Does the facility have an excess maintenance agreement or road use 
agreement with PennDOT, the local municipality, or the county? 

☐ 
Yes 

☒ 
No 

 

Part B – Diversity Plan 
(Scoring Method: 100 Points) 
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL 

INCLUDE WITH ITS APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE 

INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE GROUPS IN OWNERSHIP, MANAGEMENT, 
EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS INCLUDE A PERSON, 
INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL 

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; 
CORPORATION; PARTNERSHIP; ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION 

THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE DEPARTMENT OF HEALTH TO GROW AND 

PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE FOLLOWING 

BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD-PARTY CERTIFYING ORGANIZATION: A 

DISADVANTAGED BUSINESS, MINORITY-OWNED BUSINESS, AND WOMEN-OWNED BUSINESS AS THOSE 

TERMS ARE DEFINED IN 74 PA. C.S. § 303(B); AND A SERVICE-DISABLED VETERAN-OWNED SMALL 

BUSINESS OR VETERAN-OWNED SMALL BUSINESS AS THOSE TERMS ARE DEFINED IN 51 PA. C.S. § 

9601. 
 

Section 3 – Diversity Plan 
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a 
goal of opportunity and access in employment and contracting by the medical 
marijuana organization. The applicant also affirms that it will make a good faith effort to 
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan 
must be approved by the Department of Health in writing.  
 
The applicant further agrees to report participation level and involvement of Diverse 
Participants and Diverse Groups in the form and frequency required by the Department, 
and to provide any other information the Department deems appropriate regarding 
ownership, management, employment, and contracting opportunities by Diverse 
Participants and Diverse Groups. 

☒ 
Yes 

☐ 
No 

 
 
DIVERSITY PLAN 
 
IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN 

OWNERSHIP, MANAGEMENT, EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE 
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PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED EQUALITY OF OPPORTUNITY. TO THE 

EXTENT AVAILABLE, INCLUDE THE FOLLOWING: 
 

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the 
Medical Marijuana Organization. 

2. An official affirmative action plan for the Medical Marijuana Organization. 
3. Internal diversity goals adopted by the Medical Marijuana Organization. 
4. A plan for diversity-oriented outreach or events the Medical Marijuana Organization will 

conduct during the term of the permit. 
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues 

that will be paid to the diverse groups. 
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional 

development programs for diverse groups. 
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment 

to diversity practices. 
8. A workforce utilization report including the following information for each job category within 

the Medical Marijuana Organization: 
a. The total number of persons employed in each job category, 
b. The total number of men employed in each job category, 
c. The total number of women employed in each job category, 
d. The total number of veterans in each job category, 
e. The total number of service-disabled veterans in each job category, and 
f. The total number of members of each racial minority employed in each job category. 

9. A narrative description of your ability to record and report on the components of the diversity 
plan. 

 
 
 DIVERSITY PLAN 
 

1. The diversity status of the Principals, Operators, Financial Backers, and 
Employees of the Five-Leaf Remedies, Inc. 
 
Five-Leaf Remedies, Inc. (hereinafter called “Five-Leaf Remedies”) is 
committed to diversity throughout our organization at every level. We like to 
say we’re an organization that was formed “by the people for the people.”  
Diversity is one of the objectives we had in mind when we established Five-
Leaf Remedies as a Benefit Corporation. A Benefit Corporation is a corporation 
with legally defined goals that include impact on workers, the community, 
society, and the environment. A Benefit Corporation commits to giving a 
portion of all profits back to the community and to making public a third-party 
audit of how successfully stated goals were met. 
To our knowledge, we’re the only registered Benefit Corporation in the 
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Commonwealth seeking to enter the new medical marijuana industry. We can 
only hope that our approach and model will become the standard. It is a way to 
ensure local communities benefit directly from businesses in their 
municipalities. We’re very proud to be the first to establish this example.  
 
The shareholders of Five-Leaf Remedies voted unanimously to establish the 
company as a Benefit Corporation and have already selected a Benefit 
Director, who will be the independent third party director who audits our 
company. The selected Benefit Director is the President and CEO of 
Community Progress Council (CPC), a nonprofit organization that works 
directly with the most impoverished portion of our community. As President of 
CPC, the Benefit Director will not take lightly any failure to meet stated goals of 
affirmative action, equal employment opportunities, diversity and giving back to 
the community and can be relied on for a fair but stringent audit. 
 
In addition to a required third-party Benefit Director, Five-Leaf Remedies has 
elected to have an internal Benefit Officer (who will be continually monitoring 
progress towards achieving our stated Benefit Corporation goals) and an EEO 
Officer (who will be reporting quarterly on progress in achieving our affirmative 
action and equal employment opportunity goals as stated in our Affirmative 
Action and Equal Employment Opportunity Plan). Our Affirmative Action and 
Equal Employment Opportunity Plan, the EEO Officer’s quarterly reports, and 
the Benefit Director’s independent annual audit will be available on our website 
fiveleafremedies.com. 
 
Five-Leaf Remedies was established through the combined efforts of leaders 
from the African-American, Spanish, disabled, religious, medical, and 
educational communities in York County. Their input was and is used to decide 
on the policy and structure of our organization. Five-Leaf Remedies is serious 
about diversity and our stated goals about diversity because our shareholders 
are diverse and intend to remain active within the organization. Diversity isn’t a 
goal or a plan for our company – it defines who we are and will dictate our 
approach to every aspect of the organization. We could not be more committed 
to this principle. 

 
The following list identifies the diversity status of the Principals, Operators, 
Financial Backers, and Employees of Five-Leaf Remedies: 

DOH REDACTED



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

6 
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Employees: 
The following plan will dictate our approach to hiring employees for both the 
growth/cultivation operation. Our over-arching goal is to have every aspect of 
the organization match the diversity of our local community. Given the 
demographic composition of our board and investor group, we are confident 
that not only is diversity embedded in the very fabric of our company, but will 
extend to every other element, to include our employees. Further details are 
outlined in section 4 of the Plan below. 
 

2. Our official equal employment opportunity and affirmative action plan and 
statement of policies for the Medical Marijuana Benefit Corporation  
 

 The purpose of the Five-Leaf Remedies, Inc. (hereinafter called “Five-Leaf 
Remedies”) Equal Employment and Affirmative Action Plan (hereinafter called “Plan”) 
is to describe the application of key policies and procedures to assure the right of all 
persons to work and to advance on the basis of ability. This Plan has been developed 
for the following purposes: 

-- To achieve the full-use and equal treatment of minority groups and women.  

-- To ensure compliance with applicable equal employment laws and government 
regulations, and  

-- To set forth mandatory steps to be taken in all Five-Leaf Remedies locations to 
ensure that equal employment and affirmative actions are applied throughout the 
company. 

Five-Leaf Remedies will communicate to each principal, operator, financial backer, 
and employee this Plan and its equal employment and affirmative action policies 
through the following procedure: 

A.     All principals and employees will participate in diversity training. 

B. Upon request, Five-Leaf Remedies will give to any employee a copy of this 
Plan.  

C. The existence and requirements of the Plan will be communicated to all 
employees from time to time through announcements at meetings and 
internal publications as may be appropriate.  

D. A copy of the Plan will be given to all applicants for employment upon their 
request for an employment application.  

E.      Implementation of the Plan will be discussed during management 
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meetings.  

F. Posters and policies relevant to the Plan will be displayed in conspicuous 
places where employees are located, and particularly, in employment 
areas.  

Five-Leaf Remedies will communicate this Plan to the public by the following 
procedures:  

A. Recruiting sources such as personnel agencies, community organizations, 
colleges and training institutes will be informed of this Plan and will be 
requested to include minorities, females, veterans, and service-disabled 
veterans in their referrals.  

B. Advertisements for employment will be placed in news media chosen to 
reach all qualified applicants, including minorities, women, veterans, and 
service-disabled veterans. All employment advertisements will contain the 
phrase “An Equal Opportunity Employer” or “We Employ Disabled 
Persons”.  

C. Five-Leaf Remedies will, in all solicitations or advertisements for 
employees placed by or on behalf of the company, state that all qualified 
applicants will receive consideration for employment without regard to 
race, color, religion, sex, national origin, disability status, Vietnam-era or 
service-disabled Veterans status.  

The Equal Opportunity Officer will develop a utilization analysis of principals, 
operators, financial backers, and employees to determine if the company is 
meeting its goal that the majority of our workforce is comprised of minorities, 
women, veterans, service-disabled veterans in the same or greater proportion of 
the area surrounding the company. 

The purpose of the utilization analysis is to identify classifications within the 
company and the company’s work force in which minorities, women, veterans, or 
service-disabled veterans are being underutilized. The utilization analysis will 
include an examination of the company’s work force and a comparison of the 
availability of minorities, women, veterans, service-disabled veterans in the job 
classification and geographic areas where the company can recruit. In determining 
if minorities, women, veterans, service-disabled veterans are underutilized in any 
of the company’s job classifications, the Equal Opportunity Officer shall evaluate 
the following factors:   

A.    The minority, female, veteran and service-disabled veteran workforce 
populations of the area surrounding the company and their proportion to 
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the total.  

B.   The size of the minority, female, veteran and service-disabled veteran 
unemployment workforce in the area surrounding the company.  

C.    The general availability of minorities, females, veterans, service-disabled 
veterans having requisite skills in an area in which the company can 
recruit.  

D.    The minorities, females, veterans, service-disabled veterans employed by 
the company with the requisite skills for the job classifications involved.  

E.    The percentage of minorities, females, veterans, service-disabled 
veterans employed by the company is expected to reflect: 

.                 The minority, female, veteran and service-disabled veteran populations of 
the area surrounding the company and their proportion to the total. 

The size of the minority, female, veteran and service-disabled veteran 
unemployment workforce in the area surrounding the company.  

             The general availability of minorities, females, veterans, service-disabled 
veterans having requisite skills in an area in which the company can 
recruit.  

The Equal Opportunity Officer will be responsible for the periodic analysis of the 
entire employment process to identify problem areas. Among the subjects covered 
will be:  

    A.      The recruitment process.  

B.     Concentration of minorities, females, veterans, service-disabled veterans 
in various job classifications.  

C.      Selection standards and procedures.  

D.      Transfer and promotion policies.  

E.      Administration and validity of all tests for employment purposes.  

F.      Training and promotions.  

G.      Terminations and disciplinary actions.  

The final process in the utilization and workforce analysis is the formulation of 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

10 

 

goals and timetables for employment of minorities, women, veterans, service-
disabled veterans. In order to assure the absence of discrimination against the 
employment of minorities, women, veterans, service-disabled veterans in all 
positions, Five-Leaf Remedies will review all practices – both formal and informal 
– affecting promotions and training opportunities to ensure that minorities, women, 
veterans, service-disabled veterans are promoted and given training, mentoring 
and development opportunities.  

The standards for deciding when an employee will be terminated, demoted, or 
disciplined, will be the same for all employees of Five-Leaf Remedies and will not 
be applied differently for minorities, women, veterans, service-disabled veterans.  

Five-Leaf Remedies will monitor appropriate personnel records and reports to 
ensure a policy of equal opportunity and to ensure compliance with company 
goals and timetables. Five-Leaf Remedies will develop and implement a reporting 
procedure that will provide for the continued auditing, monitoring, and evaluation 
of company locations. A formal audit of Five-Leaf Remedies will be made at least 
annually with periodic checks as deemed appropriate.  

3. Internal diversity goals that we’ve adopted:  

 
Diversity is about acceptance and respect. A nurturing, positive environment is 
one that allows the safe exploration of these differences. Our goal is to move 
beyond simply tolerating our differences to celebrating and embracing the 
many ways in which we all are unique and special. 
 
For this reason, Five-Leaf Remedies has developed the Equal Employment 
and Affirmative Action Plan to identify key policies and procedures that will 
ensure equal treatment of minority groups and women, veterans, service-
disabled veterans at all levels and sectors of the work force. Five-Leaf 
Remedies requires mandatory diversity training. Diversity training was offered 
and required of all investors prior to allowing them invest in the venture. 
Similarly, diversity training will be given to all employees and new employees 
as part of training. Five-Leaf Remedies has an internal Equal Employment 
Opportunity Officer (EEO Officer) and a Diversity Ambassador who will handle 
all diversity training. The EEO Officer will manage, and coordinate day to day 
operations and activities in implementing the Plan at all locations of Five-Leaf 
Remedies. 
 
 
The Equal Opportunity Officer will be responsible for the periodic analysis of 
the entire employment process in order to identify problem areas. The final 
process in the utilization and workforce analysis is the formulation of goals and 
timetables for employment of minorities, women, veterans, service-disabled 
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veterans. 

 Five-Leaf Remedies will actively seek minorities, women, veterans, service-
disabled veterans for employment. In order to assure the absence of discrimination 
against the employment of minorities, women, veterans, service-disabled veterans in 
all positions, Five-Leaf Remedies will review all practices – both formal and informal – 
affecting promotions and training opportunities to ensure that minorities, women, 
veterans, service-disabled veterans are promoted and given training opportunities. 

 

Five-Leaf Remedies will monitor appropriate personnel records and reports to 
ensure a policy of equal opportunity and to insure compliance with company 
goals and timetables. Five-Leaf Remedies will develop and implement a 
reporting procedure that will provide for the continued auditing, monitoring, and 
evaluation of company locations. A formal audit of Five-Leaf Remedies will be 
made at least annually with periodic checks as deemed appropriate.  

 
 

4. A plan for diversity-oriented outreach that Five-Leaf Remedies will conduct 
during the term of the permit 
 
Part of the Equal Employment Opportunity and Affirmative Action Plan for Five-
Leaf Remedies is a description of how the diversity-oriented outreach will be 
conducted during the term of the permit. As part of this Plan, Five-Leaf 
Remedies will actively seek minorities, women, veterans, service-disabled 
veterans for employment. Five-Leaf Remedies will use the following selection 
standards and procedures: 
 
A.    Five-Leaf Remedies will carefully review and evaluate every step of its 

hiring process to ensure that the job requirements, hiring standards and 
methods of selection and placement do not discriminate, are job related 
and contribute toward the goals of this Plan.  

B.    Having identified disability status, reasonable accommodation to the 
known physical or mental limitations of an otherwise qualified disabled 
applicant will be made, unless it can be shown that such accommodation 
would impose an undue hardship for the company.  

Five-Leaf Remedies also plans to conduct diversity-oriented events (at least 
quarterly) such as training segments at staff meetings that include: 
 

o EEO Refresher Training for Managers and Supervisors  
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o Discrimination Complaint Procedures and Resolutions  

o AEP/EEO Goals and Objectives  

o Disability Employment Awareness Month  

o Dr. Martin Luther King Holiday  

o African American History Month  

o Women’s History Month  

o Hispanic Heritage Month  

o Asian/Pacific American Heritage Month  

o American Indian Heritage Month  

o Prevention of Sexual Harassment  

o Alternative Dispute Resolution Techniques  

o Briefs provided by the EEO Office that are Competency Specific  

 
 
Five-Leaf Remedies will also be looking for ways to partner with the following 
organizations: 

 
Outreach 
Black Minister’s Association  
Susan Byrnes Health Education Center 
York City Bureau of Health 
Centro Hispano 
The Women’s Show 
The Women’s Association 
Junior League of York 
York County Area on Aging 
Greek Orthodox Church 
Leg-Up Farm 
York County Office of Veterans’ Affairs 
National Alliance on Mental Illness of York, PA 
York City Human Relations Commission 
PFLAG Central PA 
Community Progress Council 
The Green Party of York PA 
York County Libertarian Party 
The Democratic Party of York County 
The Republican Party of York County 
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Jewish Community Center 
Masjid At-Tawheed (serving the Muslim community) 
The Unitarian Universalist Congregation of York 
Crispus Attucks 
Salvation Army 
York Rescue Mission 
Habitat for Humanity 
Penn State University - York 

 
Five-Leaf Remedies will also offer events to diverse organizations such as 
community education days, neighborhood block parties (our first one was held 
March 11, 2017 at our building), and educational kiosks at public events such 
as the St. Patrick’s Day Parade, Annual Olde Street Fair, Hot Rods, Bike Night, 
Women’s Health Show, and the 50+ Show. 
 

5. Contracts with diverse groups and the expected percentage and dollar amounts 
of revenues that will be paid to diverse groups 
 
Five-Leaf Remedies recognizes its responsibilities in the areas of equal 
opportunity and affirmative action with respect to subcontractors, consultants 
and companies that supply materials and services to our company. The 
company has identified a list of certified Minority and Women-owned Business 
Enterprises (MWBE) that will be utilized when the services are put out to bid. 
The quotes for electrical, HVAC, plumbing, interior renovation work, grid 
system for raising and lowering the lighting, and security system will be major 
expenses in the startup costs. All expenses need the approval of the Equal 
Opportunity Officer who will ensure that the expected percentage and dollar 
amount of revenues will be paid to the diverse groups. 
 
In this connection, the Equal Opportunity Officer will periodically review and 
monitor the company’s use of subcontractors, suppliers, consultants and 
services in order to assure fair use, consideration and treatment of women, 
minority, veteran and service-disabled veteran suppliers, subcontractors, 
consultants and services. The information will be analyzed using the following 
information.  
So far: 

 
A. The total dollar amount and percentages of revenues paid to 

subcontractors, suppliers, consultants and other services. 
B. The total dollar amount and percentages of revenues paid to women, 

minority, veteran and service-disabled veteran suppliers, 
subcontractors, consultants and service providers. 

C. The total dollar amount and percentages of revenues paid to suppliers, 
subcontractors, consultants and service providers who are not women, 
minority, veteran or service-disabled veteran suppliers. 

D. The total dollar amount and percentages of revenues paid to women 
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suppliers, subcontractors, consultants and service providers. 
E. The total dollar amount and percentages of revenues paid to minority 

suppliers, subcontractors, consultants and service providers. This 
number will be analyzed both by racial minority subcategories and in 
aggregate. 

F. The total dollar amount and percentages of revenues paid to veteran 
suppliers, subcontractors, consultants and service providers. 

G. The total dollar amount and percentages of revenues paid to service-
disabled veteran suppliers, subcontractors, consultants and service 
providers. 

 
 

6. Our mentoring, training, or professional development programs for diverse 
groups 
 
The following are the checklists that supervisors from Five-Leaf Remedies will 
be filling out before annual reviews to ensure that they are implementing 

mentoring, training, and professional development for diverse groups.  

This checklist is used by supervisors to assess success of EEO-related 
mentoring efforts throughout the year.        

A. Did you contribute to the recruitment, development, or advancement of minorities, 
women, veterans, and service-disabled veteran employees as described in the Five-
Leaf Remedies Equal Employment and Affirmative Action Plan? (This includes 
activities and incentives such as awards, training, and promotions).  

B. Have you hired employees through any of the following programs within the 
past year? 

C. List programs where we can hire women, minorities, veterans, service-disabled 
veterans)  

D. In the past year, have you restructured any job requirements, acquired 
assistive devices, made structural modifications, or provided other 
accommodations for special needs employees?  

E. Have you made a conscious effort to expand employees’ abilities? (This may 
include project assignments, either internal or external training, 
development or mentoring to increase 
skills.)                                                                                           

This checklist is used by supervisors to assess success of EEO-related training 
efforts throughout the year.        

A. Within the past year, have you received training or attended special observance 
events in any of the following areas? 
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 EEO Refresher Training for Managers and Supervisors  
 Discrimination Complaint Procedures and Resolutions  
 AEP/EEO Goals and Objectives  
 Disability Employment Awareness Month  
 Dr. Martin Luther King Holiday  
 African American History Month 
 Women’s History Month  
 Hispanic Heritage Month 
 Asian/Pacific American Heritage Month  
 American Indian Heritage Month  
 Prevention of Sexual Harassment  
 Alternative Dispute Resolution Techniques 
 Briefs provided by the EEO Office that are Competency Specific  

    B.  Have you encouraged your employees to participate in EEO training or any 
other special observance events?  

C.  Have all managers who report to you attended required EEO training, 
including annual updates?  

D.  Have you offered or encouraged any training opportunities?   

This checklist is used by supervisors to assess success of EEO-related 
professional development efforts throughout the year.        

A.   Do all employees have equal access to professional development 
opportunities?  

B.   Do you actively look for educational and professional development opportun  
for your employees? 

C.  Do you periodically (e.g. annually) review the budget to determine how 
much could be set aside for professional development and training and 
ensure that any funds available are being used fairly?  

D.  Do you provide support for new employees that takes account of their 
individual needs?  

E.  Is the support provided by more experienced employees for new employees 
recognized and valued?  

F.  Do you regularly check that work opportunities are being allocated fairly, and 
not being unconsciously influenced by factors such as gender or ethnicity? 

G.  Do you provide advice and support regarding career development? 
H.  Do you ensure that diverse staff are aware of and able to gain the types of 

work experiences that will prepare them for promotion?   
 
 

7. Our commitment to diversity practices 
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From the investors, operators, and employees we hire to vendors we use, 
emphasis will be given to minorities, women, veterans, service-disabled 
veterans, to certified minority, women, veteran, and service-disabled veteran 
owned businesses. Our investors represent diverse segments of the 
community. Examples of this include the CEO of Crispus Attucks for 38 years 
and the past and current Board Presidents of Hispano-Centro (the Spanish 
American Center of York). This strong emphasis on diversity is apparent in the 
minority status of our investors, who are 84% diverse (minority, women, 
veteran, or service-disabled veteran).  
 

a.      The total number of investors: 19 

b.      The total number of men investors: 13/19 (68%) 

c.      The total number of women investors: 6 (32%) 

d.      The total number of veteran investors: 2/19 (10%) 

e.      The total number of service-disabled veteran investors: 1/19 (5%) 

f.      The total number of African-American investors: 9/19 (47%) 

g. The total number of Hispanic investors: 3/19 (16%) 

All investors were invited to invest any amount of money. They were given no 
limits to how much they could invest and were told that their dollars would 
result in an exact portion of ownership related to their dollar investment.  The 
total percentage of revenue owned by diverse investors (minority, women, 
veteran, and service-disabled veteran) is 61%. 

DOH REDACTED
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This commitment to diversity will also be demonstrated in our mission 
statement, our vision statement, and our commitment to mandatory and 
ongoing diversity training. We have a designated Diversity Ambassador who 
has and will work with the EEO Officer to plan and schedule diversity training 
for new employees and for diversity training, mentoring and development 
throughout the year.  
 
Diversity training at Five-Leaf Remedies includes understanding the full 
meaning of diversity and related terms. We work with principals, operators, 
financial backers and employees to heighten self-awareness and assess 
receptivity to diversity. The initial training session explores how differences can 
affect each of us and our world view. In this session we work towards 
increasing our knowledge of groups other than our own, our acceptance of the 
differences we have, our understanding of what is appropriate behavior and 
our skills to handle inappropriate behavior. The training continues with mind-
opening exercises and concludes with ways to celebrate the creativity that our 
differences bring to our work and lives.  
 
 
In addition to bilingual community liaisons, we have veteran, mother, family, 
and disability community liaisons. The veteran community liaison will highlight 
needs and increase awareness about the unique circumstances and needs of 
veterans, make sure that our medical products meet those needs. He will also 
make us aware of community events for veterans, provide recruitment ideas for 
employing this population, and make us aware of diversity training 
opportunities for and about veterans, service-disabled veterans. The mother 
and family liaison will provide education and assistance to mothers and 
families. Mothers are a group that has been identified as having much 
misinformation about medical marijuana. Our mother and family liaison will look 
for opportunities to educate and reach out to this part of our population. Our 
disability community liaison is an expert in the special needs of physically and 
intellectually disabled citizens. He is the CEO and co-founder of Alternative 
Rehabilitation Communities, Inc.(ARC). Arc of York County is a non-profit 
organization dedicated to improving the lives of people with intellectual and 
other disabilities and their families. He will help us remain sensitive to the 
specific needs and adaptations necessary for working with this population. 
 

DOH REDACTED
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The building we chose for our growth and cultivation facility was selected 
based on our desire to increase the tax-base in a diverse neighborhood. Our 
team is committed to giving job opportunities and our tax revenue to the people 
and portion of our community that need it most. For this reason, it was decided 
unanimously by our group that Five-Leaf Remedies would be a Benefit 
Corporation. A Benefit Corporation is a company that sets up the company so 
that a portion of the profits are returned to the community. They are required to 
balance the needs of the shareholders with the stakeholders who will be 
affected by their business. A Benefit Corporation is required to make public 
their annual benefit report that assesses their environmental and social 
performance against a third party standard. We have designated an 
independent Benefit Officer who will file the annual report for Five-Leaf 
Remedies to determine if stated goals and standards were met. 
 
The first mandatory diversity training session was held on March 6, 2017. 
 
8. A workforce utilization report including the following information for 
each job category within our company. 
 
An annual workforce utilization report will be included in the annual Benefit 
Report, since workforce utilization is a component of our goals and 
commitment to the community. The following information will be addressed for 
each job category within Five-Leaf Remedies: 
 

a. The total number of persons in the categories of investors, principals, 
operators, and technicians. 

b. The total number of members of African-Americans in the categories of 
investors, principals, operators, and technicians. 

c. The total number of members of Hispanics in the categories of investors, 
principals, operators, and technicians. 

d. The total number of men in the categories of investors, principals, 
operators, and technicians. 

e. The total number of women in the categories of investors, principals, 
operators, and technicians. 

f. The total number of veterans in the categories of investors, principals, 
operators, and technicians. 

g. The total number of service-disabled veterans in in the categories of 
investors, principals, operators, and technicians. 

 
The Benefit Report will indicate (using The U.S. Census Bureau statistics for 
York County) whether goals of matching the percentage of diverse individuals 
was met in each category and overall in each diverse group. As an example, 
let us consider the diverse group, African Americans. The total number of 
investors is 9 out of a group of 19 investors, which means that 47% of our 
investors are African American. According to the most recent U.S. Census for 
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York County (2010), African Americans comprise 28% of the York City 
population. Based on this information, the Benefit Director would determine 
that Five-Leaf Remedies had met or exceeded their goals in this category for 
this diverse population. She would then evaluate the utilization of African 
American principals, operators and technicians, and concluding whether or not 
the company met their goals. The annual workforce utilization portion of the 
Benefit Report will be published annually on the Five-Leaf Remedies website 
as directed for Benefit Corporations by the state of Pennsylvania. 
 

9. Our ability to record and report on the components of our diversity plan 
 

Five-Leaf Remedies is proud to be an affirmative action employer and an equal 
opportunity workplace. At Five-Leaf Remedies we do not just accept our 
differences, we celebrate them and the richness diversity brings to our 
company. For this reason, we have committed to meeting or exceeding the 
percentage of each diverse group in each investment or employment category 
of our company. We have committed to following our Equal Employment and 
Affirmative Action Plan and reporting our progress at meeting the stated goals 
of our Plan in the annual Benefits Report which will be published on our 
website. 

The Benefit Report will have a segment in the report expanding on the success 
of the Affirmative Action and Equal Employment Opportunities Plan. A 
determination will be made as to whether the Equal Employment Officer 
fulfilled the stated duties as stated in the Equal Employment and Affirmative 
Action Plan, and will report whether this Plan was successfully disseminated 
throughout the company and the community. 
 
The Benefit Director will review the utilization analysis of principals, operators, 
financial backers, and employees to determine if the company is meeting its 
goal that the percentage of people in each category is comprised of minorities, 
women, veterans, and service-disabled veterans as the populations of the area 
surrounding the company. The Benefit Director will also examine the entire 
employment process in order to identify problem areas. The final process in the 
utilization analysis is the formulation of goals and timetables for employment of 
minorities, women, veterans, and service-disabled veterans. 

The Benefit Director will decide whether there is sufficient proof that Five-Leaf 
Remedies was actively seeking minorities, women, veterans, and service-
disabled veterans for employment throughout the year. The Benefit Director 
will also review all practices – both formal and informal – affecting promotions 
and training opportunities to ensure that minorities, women, veterans, service-
disabled veterans were promoted and given training, mentoring and 
development opportunities. The Benefit Director will also decide whether the 
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Part D – Plan of Operation 
(Scoring Method: 550 Points) 
A PLAN OF OPERATION IS REQUIRED FOR ALL GROWER/PROCESSOR PERMIT APPLICATIONS. THE 

PLAN OF OPERATION MUST INCLUDE A TIMETABLE OUTLINING THE STEPS THE APPLICANT WILL 

TAKE TO BECOME OPERATIONAL WITHIN SIX MONTHS FROM THE DATE OF ISSUANCE OF A PERMIT. 
THE PLAN OF OPERATION MUST ALSO DESCRIBE HOW THE APPLICANT’S PROPOSED BUSINESS 

OPERATIONS WILL COMPLY WITH STATUTORY AND REGULATORY REQUIREMENTS NECESSARY FOR 

THE CONTINUED OPERATION OF THE FACILITY. 

Plan of Operation 
What must be covered in a Plan of Operation? 
Applicants must identify how they will comply with relevant laws and regulations regarding: 

 Security and surveillance 
 Employee qualifications and training 
 Transportation of medical marijuana and medical marijuana products 
 Storage of seeds, immature medical marijuana plants, medical marijuana plants, medical 

marijuana, and medical marijuana products 
 Labeling of medical marijuana products 
 Inventory management, including management of returns of medical marijuana product that is 

expired, damaged or recalled 
 Appropriate nutrient practice, using fertilizers or hydroponic solutions, and the recording of 

information on the use of fertilizers and growth additives 
 Quality control and testing of medical marijuana and medical marijuana products for potential 

contamination 
 Growing of medical marijuana, including a detailed summary of policies and procedures for its 

growth and harvest 
 Recordkeeping 
 Preventing unlawful diversion of medical marijuana and medical marijuana products 
 Timetable outlining the steps required for the applicant to become operational within six 

months from the date of issuance of a permit 

By checking “Yes,” you affirm that you are able to continuously maintain effective 
security, surveillance and accounting control measures to prevent diversion, abuse and 
other illegal conduct regarding medical marijuana plants and medical marijuana. 

☒ 
Yes 

☐ 
No 

 

Section 8 – Operational Timetable 

IF ISSUED A PERMIT, PLEASE DESCRIBE BELOW THE STEPS AND TIMEFRAMES FOR BECOMING 

OPERATIONAL AS A GROWER/PROCESSOR WITHIN SIX MONTHS FROM THE DATE OF ISSUANCE OF A 

GROWER/PROCESSOR PERMIT. SPECIFICALLY, PROVIDE THE STEPS YOU WILL TAKE TO BEGIN THE 

PROCESS FOR THE GROWING, HANDLING, PROCESSING, TESTING, TRANSPORTING, AND DISPOSING 

OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS. 
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 Install kitchen equipment to include all 
processing equipment (except the extraction 
system) to include refrigerators, 
freezers, rotovaps, centrifuges, decrying 
ovens, vacuum ovens.   
 Transfer Batch #1 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #2 batch of 
seedlings/clones  
 Transfer Batch #1 of pre-vegetation 
plants to Grow Room 1 into hydroponic 
systems with 18/6 light/dark  
 Receive testing equipment and begin 
beta testing for potency on plants    
 Transfer Batch #2 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #3 batch of 
seedlings/clones  
 Transfer Batch #2 of pre-vegetation 
plants to Grow Room 2 into hydroponic 
systems with 18/6 light/dark  
 Existing elevator removed and replaced 
with modern hydraulic 2-ton industrial elevator 
 
 Transfer Batch #3 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #4 batch of 
seedlings/clones  
 Transfer Batch #3 of pre-vegetation 
plants to Grow Room 3 into hydroponic 
systems with 18/6 light/dark  

Month 3 
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 Change lighting in Grow Room 1 to 12/12 
light/dark to initiate flowering  
 Transfer Batch #4 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #5 batch of 
seedlings/clones  
 Transfer Batch #4 of pre-vegetation 
plants to Grow Room 4 into hydroponic 
systems with 18/6 light/dark  
 Change lighting in Grow Room 2 to 12/12 
light/dark to initiate flowering   
 Transfer Batch #5 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #6 batch of 
seedlings/clones  
 Transfer Batch #5 of pre-vegetation 
plants to Grow Room 5 into hydroponic 
systems with 18/6 light/dark  
 Change lighting in Grow Room 3 to 12/12 
light/dark to initiate flowering  
 Harvest Grow Room 1 and hang to dry. 
Recycle room (clean and prepare for the next 
crop to be transferred in.   
 Transfer Batch #6 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #7 batch of 
seedlings/clones  
 Transfer Batch #6 of pre-vegetation 
plants to Grow Room 1 into hydroponic 
systems with 18/6 light/dark  
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 Change lighting in Grow Room 4 to 12/12 
light/dark to initiate flowering  
 Receive extraction system and install  
 Electrician to extend power throughout 
the building 
 Plumbing waste and feed lines 
completed 
 Elevator operational and certified 
 Interior grow rooms and office walls 
constructed 
 Drive-in doors installed 
 Start HVAC rough-ins and humidity 
control systems 
 Accommodate all maturing plants in a 
vegetative state 
 

 
 Move recently harvested plants from 
Grow Room 1 to the drying area to maceration 
and grind, package and transfer to storage.  
 Conduct initial potency and microbial 
tests and record.  
 Commence extraction operations with the 
recently harvested product. Store raw extract 
in dark, refrigerated storage awaiting infusion 
and winterization of processed oil. Upon 
completion, accomplish appropriate potency 
testing and record.  
 Harvest Grow Room 2 and hang to dry. 
Recycle room (clean and prepare for the next 
crop to be transferred in.   

Month 4 
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 Transfer Batch #7 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #8 batch of 
seedlings/clones  
 Transfer Batch #7 of pre-vegetation 
plants to Grow Room 2 into hydroponic 
systems with 18/6 light/dark  
 Change lighting in Grow Room 5 to 12/12 
light/dark to initiate flowering  
 Move recently harvested plants from 
Grow Room 2 to the drying area to maceration 
and grind, package and transfer to 
storage. Conduct initial potency and microbial 
tests and record.  
 Commence extraction operations with the 
recently harvested product. Store raw extract 
in dark, refrigerated storage awaiting infusion 
and winterization of processed oil. Upon 
completion, accomplish appropriate potency 
testing and record.  
 Infuse extract into topicals, tinctures, 
tablets and vape oil cartridges/syringes. Test 
products for homogeneity and potency and 
create appropriate labels. Package for 
wholesale to retail facilities in a “ready for 
sale” child-resistant package with all required 
statements on the label to promote safe 
consumption.  
 Electrician begins finishing work and 
assisting in security testing and finish-work on 
all security measures 
 Install gas-fired back-up generator 
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 Complete installation of final commercial 
kitchen 
 Installation of pharmacy and production 
areas 
 Continued installation of HVAC units and 
humidity controls 
 Water tanks and reservoirs installed and 
tested 
 Start hydroponic layout and connections 
 Light grids installed with capability to be 
raised and lowered as per Lumigrow plan 
 Extraction equipment installed and tested 
 Purchase delivery van and equip to meet 
state regulations and internal security plan 
 Train employees on transportation 
protocol 
 

 
 Harvest Grow Room 3 and hang to dry. 
Recycle room (clean and prepare for the next 
crop to be transferred in.   
 Transfer Batch #8 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots  
 Propagate Batch #9 batch of 
seedlings/clones   
 Transfer Batch #8 of pre-vegetation 
plants to Grow Room 3 into hydroponic 
systems with 18/6 light/dark  
 Change lighting in Grow Room 1 to 12/12 
light/dark to initiate flowering. 
 Move recently harvested plants from 
Grow Room 3 to the drying area to maceration 

Month 5 
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and grind, package and transfer to 
storage. Conduct initial potency and microbial 
tests and record.  
 Commence extraction operations with the 
recently harvested product. Store raw extract 
in dark, refrigerated storage awaiting infusion 
and winterization of processed oil. Upon 
completion, accomplish appropriate potency 
testing and record.  
 Infuse extract into topicals, tinctures, 
tablets and vape oil cartridges/syringes. Test 
products for homogeneity and potency and 
create appropriate labels. Package for 
wholesale to retail facilities in a “ready for 
sale” child-resistant package with all required 
statements on the label to promote safe 
consumption.  
 Harvest plants from Grow Room 4 and 
hang to dry. Recycle room (clean and prepare 
for the next crop to be transferred in.   
 Transfer Batch #9 of immature plants 
(seedlings and clones) to pre-vegetation 
media and pots.  
 Propagate Batch #10 of 
seedlings/clones.  
 Transfer Batch #9 of pre-vegetation 
plants to Grow Room 4 into hydroponic 
systems with 18/6 light/dark.  
 Change lighting in Grow Room 2 to 12/12 
light/dark to initiate flowering  
 Move recently harvested plants from 
Grow Room 4 to the drying area to macerate 
and grind, package and transfer to 
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storage. Conduct initial potency and microbial 
tests and record.  
 Commence extraction operations with the 
recently harvested product. Store raw extract 
in dark, refrigerated storage awaiting infusion 
and winterization of processed oil. Upon 
completion, accomplish appropriate potency 
testing and record.  
 Infuse extract into topicals, tinctures, 
tablets and vape oil cartridges/syringes. Test 
products for homogeneity and potency and 
create appropriate labels. Package for 
wholesale to retail facilities in a “ready for 
sale” child-resistant package with all required 
statements on the label to promote safe 
consumption.  
 Move recently harvested plants from 
Grow Room 4 to the drying area to maceration 
and grind, package and transfer to 
storage. Conduct initial potency and microbial 
tests and record.  
 Commence extraction operations with the 
recently harvested product. Store raw extract 
in dark, refrigerated storage awaiting infusion 
and winterization of processed oil. Upon 
completion, accomplish appropriate potency 
testing and record. 
 Finalize electrical work per plan 
 Finalize plumbing per plan 
 Finalize HVAC per plan 
 Plants to be moved and staged in 
completed growing areas 
 Continued testing of all systems 
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Operational. Full extraction to begin.  Month 6 

    

 
IF MORE SPACE IS REQUIRED FOR THE OPERATIONAL TIMETABLE, PLEASE SUBMIT ADDITIONAL 

INFORMATION IN A SEPARATE DOCUMENT TITLED “OPERATIONAL TIMETABLE (CONTD.)” IN 

ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH 

THE ATTACHMENTS. 
 

Section 9 – Employee Qualifications, Description of Duties and Training 

A. PLEASE PROVIDE A DESCRIPTION OF THE DUTIES, RESPONSIBILITIES, AND ROLES OF EACH PRINCIPAL, FINANCIAL 

BACKER, OPERATOR AND EMPLOYEE. 

 
 
1.   Principals and Financial Backers 
 

Principals and Financial Backers — Each Principal and Financial Backer will 
be a member of the Five-Leaf Remedies Board of Directors. The Board of 
Directors approves the company officers’ annual stated goals regarding 
compliance, producing medical marijuana products, celebrating diversity, and 
contributing their talents to Five-Leaf Remedies and the community. They will 
ensure that the company meets the goals stated in the Affirmative Action and 
Equal Employment Opportunity Plan and that the annual letter within the 
company covers diversity. They will also monitor the company management of 
complaints related to diversity, safety, security, compliance, mishandling, theft 
from employees through the Five-Leaf Remedies hotline and the EEO Officer. 

 
These services and resources include: 

 
Chair — The Chair of the Board of Directors will be responsible for 
overseeing all aspects of Five-Leaf Remedies, Inc. This will involve 
management of the design and implementation of all operations, security, 
employee training and compliance standards, testing capabilities and 
protocols, packaging and processing, removal of waste products, 
transportation and logistics of retail. 
 
Secretary — The Corporate Secretary will be responsible for the integrity 
of the governance framework and the efficient administration of all 
branches of Five-Leaf Remedies, Inc. She will make sure that decisions 
made by the Board of Directors are implemented. Furthermore, she will be 
responsible for all statutory reporting requirements are met for the Benefit 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

36 

 

Corporation; filing requirements of the Commonwealth are consistently met 
in a thorough, complete and accurate manner; and, all meeting minutes are 
taken and archived as required by regulatory agencies for the annual 
shareholder meeting. 
 
Treasurer — The Treasurer will be responsible for ensuring that effective 
financial procedures and systems are established, being followed 
consistently, and are in line with legal and best practice requirements. The 
Treasurer will also present accounts for audit and liaise with the auditor, as 
required. 
 
Bilingual Community Liaison — The Bilingual Community Liaisons will 
translate communications between Spanish community members and Five-
Leaf Remedies, Inc. They will be available at community events so that all 
are welcome and able to have their questions answered in their native 
language. 
 
Community Advocate for Disabled Persons – This Community Advocate 
for Disabled Persons will recommend recruitment and employment 
opportunities and facility and job adaptations to serve disabled individuals. 
 
Community Advocate for Mothers and Families — This Community 
Advocate will act as a liaison for mothers and families and will be 
concerned with issues that relate to patients and their support networks. 
This person will suggest educational programs, activities, and events. 
 
Community Advocate for Veterans — The Community Advocate for 
Veterans will act as a liaison to the veteran and service-disabled veteran 
community. He will highlight needs and increase awareness about the 
unique circumstances and needs of veterans and make sure that our 
medical products meet those needs. 
 
Community Advocate for Youth — The Community Advocates for Youth 
will keep abreast of medical marijuana issues as they relate to youth and 
will be looking for opportunities to serve this portion of the community. They 
will have experience and expertise with youth that will give them insight into 
ways that to assist this portion of the population. 
 
Community Outreach — The people involved in community outreach will 
have significant interaction with community groups and will represent Five-
Leaf Remedies, Inc. at community outreach events. They will be responsive 
to community concerns and help direct education efforts. 
  
Compliance Consultants — The compliance consultant will be hired as 
needed to assist with fulfilling government regulations. The consultant will 
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serve to ensure organization-wide compliance in all aspects of processes 
and programs.  
 
Physician Consultant — The physician consultant is a physician who will 
be the liaison for physicians with questions and community partners 
pursuing medical research. The physician consultant will also be available 
to answer the questions of medical managers within Five-Leaf Remedies 
Dispensaries. 
 
Science Consultant — The science consultant shares his medical 
marijuana growth, processing and dispensing knowledge and resources 
with Five-Leaf Remedies, Inc. The goal is to develop a fully integrated 
medical marijuana operation that cultivates, processes and dispenses 
medical marijuana from seed to sale. The science consultant is working 
with the team to design a growth facility and dispensaries based on best 
practices in the industry. The consultant is working with the team to develop 
standard operating policies for all areas of the operation to achieve 
consistency, efficiency and to ensure compliance. The science consultant is 
assisting in the creation of a comprehensive plan based on Pennsylvania 
requirements and regulations and the specific needs of patients in 
Pennsylvania. 

 
 

 
 

 
 

 
 

2.  Operators 
 

President of Growth and Cultivating Operations — The President of Growth 
and Cultivating Operations will ensure that all internal policies, medical 
products and communications are compliant with state laws. The President will 
also continually analyze the methodologies and framework of the organization 
to help improve performance and make recommendations for more effective, 
efficient, and compliant operations. The President will determine the schedule 
and methods, and make sure that the operation is set up per requisite 
specifications and protocols. The President will train technicians and a 
manager who can oversee operations when he is away. Daily records will be 
maintained of additions and changes in lighting, nutrients and water. The 
President will monitor and study each batch to determine patterns and potency. 
The President of Growth and Cultivating Operations will report to the Board of 
Directors. 

 

DOH REDACTED
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President of Dispensary Operations — The President of Dispensary 
Operations will ensure that all internal policies, medical products and 
communications are compliant with state laws in the three dispensaries. The 
President will supervise the managers who run the three dispensaries and be 
responsible for verifying the safety and effectiveness of the medical marijuana 
products. The President will develop the strength, concentration and dosage in 
compliance to state standards and will modify products per specified needs of 
the community. The President of Dispensary Operations will report to the 
Board of Directors. 

 
Vice President of Administration — The Vice President of Administration will 
be responsible for compliance and administration of human relations, payroll, 
finance and accounting. The Vice President of Administration will also be the 
Equal Opportunity Officer and company Benefit Officer. The EEO Officer will 
develop a utilization analysis of principals, operators, financial backers, and 
employees to determine if the company is meeting and maintaining its goal that 
a majority of our workforce is comprised of minorities, women, veterans, 
service-disabled veterans in the same or greater proportion of the area 
surrounding the company. The Benefit Officer will compile all the information 
needed for the Benefit Director to perform a third-party audit. The Vice 
President of Administration will report to the Presidents of Growth and 
Cultivating and Dispensary Operations, and to the Board of Directors. 
 
Vice President of Communications — The Vice President of 
Communications will be the primary advocate for Five-Leaf Remedies, Inc. and 
will foster long-term positive relationships with stakeholders of Five-Leaf 
Remedies, Inc. (patients, neighbors, owners, employees, community partners, 
contractors, and suppliers). The Vice President will be another officer 
overseeing compliance with statutory and regulatory requirements and will 
focus on building a growth facility and dispensaries that are good corporate 
citizens in their communities. The Vice President of Communications will 
manage and direct all media relations, public affairs, education, publications, 
and internet presence. The Vice President will develop and operate the long 
term strategic plan on communications. The Vice President of Communications 
will report to the Presidents of Growth and Cultivating and Dispensary 
Operations, and to the Board of Directors. 

 
Benefit Director — The Benefit Director is a third party that must have 
extensive knowledgeable and experience in the needs of the surrounding 
community. The Benefit Director will audit Five-Leaf Remedies and prepare the 
annual Benefit Report. The Benefit Report will outline the stated community 
and diversity goals of the company and report about whether Five-Leaf 
Remedies, Inc. has acted in accordance with specified benefit purposes in all 
respects and whether the Directors and Officers of the company have acted in 
accordance with their stated goals in the diversity plan and with their promises 
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to the community to the community. 
 

3.  Employees 
 

Cultivation and Extraction Operation 
 

Cultivation and Extraction Associate -- The Cultivation and Extraction 
Associate principally responsible for operating, maintaining and cleaning 
on-site CO2 supercritical extraction equipment and assisting the Manager 
for Cultivation Operations as needed. His or her primary duties will include, 
but not be limited to the following: 

 
 Operate, clean and maintain on-site extraction equipment 
 Perform any and all tasks necessary for cultivation operations 
 Maintaining uninterrupted eligibility and certification/licensing for an 

occupational support badge (will need to attend Responsible Vendor 
and ServSafe initial and recurring training) based on the needs of the 
company 

 Certified as “private applicators”. Will receive training and certification from 
an EPA-sanctioned program. 

 Performing daily checklist tasks 
 Clean any on-site equipment as necessary (includes extensive washing 

and daily cleaning) 
 Work effectively with other team members and integrating with the 

company culture 
 Opportunity to occasionally work as a temporary Retail Associate if and 

when needed 
 Willing to perform additional duties as necessary to maintain a compliant, 

clean, safe and inviting environment for our team members and 
customers 

 The initial level of effort expectation for this position is 10—20 hours per 
week with an expectation of the position to become full-time within 6-12 
months. 

 The Cultivation and Extraction Associate reports to the President of Growth 
and Cultivating Operations. 

 
Grower/Processor Technician — A Growth/Processing Technician is 
principally responsible for the day-to-day maintenance of the various areas 
of the facility. This job is designed to be multi-functional to assist the 
cultivation, manufacturing operations and retail operations as needed. His 
or her primary duties will include, but not be limited to the following: 

 
 Perform daily janitorial tasks (sweeping, cleaning, mopping, taking out 

trash, washing fixtures, etc.) of all areas to include bathrooms, kitchen, 
waiting room, retail store, cultivation and manufacturing areas 
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 Clean any on-site equipment as necessary (includes extensive washing 
and daily cleaning) 

 Keep outdoor grounds free and clear of trash, weeds, debris, snow, leaves, 
etc. 

 Spray for weeds weekly (primarily in the spring and summer) 
 Shovel snow as needed (primarily in the fall and winter) 
 Pick up branches, leaves, trash around outdoor premises (daily) 
 Operate, clean and maintain on-site extraction and manufacturing 

equipment 
 Perform any and all tasks necessary for cultivation operations, to include 

but not limited to testing all water tanks at the start and end of each shift 
for nutrient levels and pH, vacating tanks, washing grow equipment and 
assisting the President as requested 

 Obtain a private applicators license through the Pennsylvania Department 
of Agriculture (to be paid for by Five-Leaf Remedies) within 60 days of 
hire 

 Attend Responsible Vendor Training within 60 days of employment and 
then every two years (to be paid for by Five-Leaf Remedies) 

 Obtain ServSafe initial and recurring training if working with manufacturing 
support badge 

 Maintaining uninterrupted eligibility and certification/licensing 
 Conduct door-to-door canvassing efforts as necessary to support initiatives 

in the best interests of the company 
 Performing daily checklist tasks 
 Work effectively with other team members and integrating with the 

company culture 
 Opportunity to occasionally work as a temporary Retail Associate as 

needed 
 Willing to perform additional duties as necessary to maintain a compliant, 

clean, safe and inviting environment for our team members and 
customers 

 The Growth/Processing Technician reports to the President of Growth and 
Cultivating Operations. 

 
Dispensary Operations 

 

DOH REDACTED
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President of Dispensary Operations — The President will oversee 
compliance. The President will oversee the design, construction, and 
security measures of the dispensary operations. The President will 
determine the schedule and methods, and make sure that the dispensary is 
set up per requisite specifications and protocols. The President will train 
dispensary technicians and a manager who can oversee operations. The 
President will oversee compliance and operations in all three dispensaries. 
 
Manager — The Manager is a physician, pharmacist, physician assistant or 
a certified registered nurse practitioner. The Manager is personally 
responsible for compliance with all laws governing medical marijuana. The 
Manager will oversee the receiving, tracking, storage, security, displaying, 
and selling of medical marijuana. The Manager will be the person in charge 
of all medical knowledge at the dispensary and will be responsible for 
meeting with clients/patients to identify optimal dosages and treatments. 
The Manager will make sure that security systems are operating and 
recording at all times. The Manager will ensure point of sale and tracking 
systems are being used accurately and in full compliance. 
 
Dispensary Technician - A Dispensary Technician is the face of our 
company to our customers and/or patients. His or her primary duties will 
include, but not be limited to the following: 

 
 Facilitate a smooth, enjoyable and first-class customer experience at all 

times 
 Managing customer check-in while maintaining the strictest levels of 

compliance, privacy and confidentiality 
 Verifying identification validity of all customers both before entering the 

Restricted Access Area and then again before allowing a transaction, 
without exception, ensuring absolute regulatory compliance 

 Interacting with customers, providing recommendations and assistance in 
identifying an optimal person-product fit 

 Developing and maintaining a high-proficiency in the tracking system 
required by the state (one such tracking system is METRC). 

 Answering phone calls and website inquiries in a timely manner 
 Maintaining uninterrupted eligibility and certification/licensing and 

Responsible Vendor recurring training 
 Working effectively with other team members and integrating with the 

company culture 
 Receive and check in orders as needed 
 Add inventory into the point of sale system that the state requires (one such 

system is BioTrackTHC) and make bar code labels for all 
 Meet with wholesale vendors as necessary (always a secondary priority to 

customer service) 
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 Maintain complete and accurate inventory accountability in both point of 
sale system and tracking system that will be used 

 Open and close the store as determined by the shift being worked 
 Performing daily checklist tasks 
 Continually monitor and maintain inventory levels 
 Willing to perform additional duties as necessary to maintain a compliant, 

clean, safe and inviting environment for our team members and 
customers 

 

 

 

 

 

 

1.       

2.       

3.       

4.       

5.       
 

 

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE. 

 

 

1.   Principals — The following is a list of the principals, their roles within Five-
Leaf Remedies, and a summary of their qualifications to complete those roles. 
(See attached resumes for a more thorough biographical description of the 
Team Members.) 

 
Mark Bare, President of Growth and Cultivating Operations -- Mark earned a 
Bachelor of Science degree in Business Management and Marketing from York 
College of Pennsylvania in 1988. He has been a Pennsylvania licensed realtor 
for the past 30 years, specializing in commercial industrial and land 
development. Mark holds a Pennsylvania and Maryland horseman’s license 
and has lived in York County for 35 years. 
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Oziel Bones, Bilingual Community Liaison -- Oziel is co-owner of York City's 
popular Mi Caldero Restaurant. He studied chemical engineering for two years 
at Drexel University. Oziel supports the community through much student 
tutoring and mentorship, primarily at the Centro Hispano Jose Hernandez 
(Hispanic American Center of York). He also supports community events and 
provides food for local Hispanic organizations. 
  
José Colon-Bones, Bilingual Community Liaison -- José has been the 
Management Assistant/Tax Credit Specialist at the Housing Authority of the 
City of York for more than nine years. He earned a Bachelor of Arts in 
Business Administration from Pierce College of Philadelphia. José is Board 
President for Centro Hispano José Hernandez (the Spanish Council of York) 
and serves on the Board of Directors for Crispus Attucks Association, the 
boards of York Area Housing Group, and the Community Progress Council in 
York.  

  
Rebecca Countess, Vice President of Administration -- Rebecca has a 
Bachelor of Science in Business Administration from the University of Western 
Ontario, a Master of Business Administration (MBA) from the University of Bath 
in England, and a Master of Education from Loyola College. Rebecca has 
served on boards including the Strand Capitol Performing Arts Center, the 
Farm and Natural Lands Trust, The Lehman Center, York County Literacy 
Council, Junior League of York, and The Parliament Arts Organization. 
  
Dan Elby, Community Advocate for Disabled Persons and Youth -- Dan is 
CEO and co-founder of Alternative Rehabilitation Communities, Inc. He has a 
Bachelor of Arts from Lock Haven University and a Master of Arts in Higher 
Education from Michigan State University. Throughout his career, he has held 
many key positions on state and local boards. 

  
Christina Kauffman, Vice President of Communications -- A professional 
newspaper journalist for15 years, Christina is an award-winning reporter and 
former Managing Editor of The York Dispatch. She founded Word. By Christina 
Kauffman LLC, which offers professional writing, editing, speechwriting, and 
public relations services to small businesses, nonprofits, and individuals. 
Christina serves as Secretary for the Board of Directors of The Parliament Arts 
Organization. 
 
William Kerney, Community Outreach — William is an Equal Opportunity 
Specialist for the Commonwealth of Pennsylvania. He has an undergraduate 
degree from the California University of Pennsylvania and a Masters degree in 
Contract Compliance from the University of Cincinnati. William is President of 
the Black Ministers Association of York, PA. 
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Georgetta Kerney, Community Outreach — Georgetta is an IT Operations 
Analyst with an undergraduate degree from Robert Morris University. She has 
been the Black Ministers’ Association Secretary since July 2014. 
  
Juan Kimble, P.E.,  Chair of the Board of Directors -- Juan earned a Bachelor 
of Science degree in Electrical Engineering from General Motors Institute (now 
Kettering University), a Master of Engineering Science from Loyola College in 
Maryland, and an MBA from John Hopkins University. He was CEO of Safe 
Harbor Power Corp, Managing Director of Cube Hydro, and an independent 
management consultant. 
  
Lynford King, R. Ph, President of Pharmaceutical Operations -- Lynford is the 
owner and a pharmacist at The Medicine Shoppe in Spring Garden Township. 
Lynford earned his pharmacy degree at Temple University School of Pharmacy 
in Philadelphia. Lynford has attended or hosted numerous seminars 
specializing in compounding medicine and has earned a reputation for his work 
in this field. His pharmacy is recognized by the Professional Compounding 
Centers of America. 

  
Jim Parco, Science Consultant — Jim is a professor of Economics and 
Business at Colorado College with principal research program centers on 
cannabis legalization and marijuana business practices. He graduated with 
Bachelors Degree in Economics from the U.S. Air Force Academy, received an 
MBA from the College of William & Mary, and a Ph.D. from the University of 
Arizona. After retiring from active duty as a lieutenant colonel, Jim returned to 
his home town after, along with his wife, Pam, and founded Mesa Organics in 
Pueblo, Colorado. Mesa Organics is a fully vertically integrated cannabis 
operation that cultivates and processes marijuana from seed-to-sale. 
 
Pam Parco, Science Consultant —  Pam is an elementary school teacher with 
degrees from Colorado State University, University of Colorado, and Colorado 
College. She and her husband, Jim, founded Mesa Organics in Pueblo, 
Colorado. Mesa Organics is a fully vertically integrated cannabis operation that 
cultivates and processes marijuana from seed-to-sale. 

  
Grace Quartey, C.P.A. Treasurer -- Grace earned both a Bachelor of Science 
in accounting and a Master of Business Administration from the University of 
Baltimore. She is a Certified Public Accountant in Maryland and Pennsylvania. 
She has over 20 years of professional experience in finance and owns her own 
accounting firm. She and husband Dr. Seth Quartey co-founded Building Solid 
Foundations, a non-profit whose mission is to improve the quality of life in rural 
Ghana. 
  
Seth Quartey, M.D.  Physician Consultant  –  Dr. Quartey earned his medical 
degree at Virginia Commonwealth University School of Medicine. He works for 
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Wellspan as an infectious disease specialist and has been in practice for over 
20 years. He and wife Grace co-founded Building Solid Foundations, a non-
profit whose mission is to improve the quality of life in rural Ghana. The 
mission’s work is to build capacity and self-sufficiency in the areas of water, 
sanitation, health education, and economic development.  
  
Janel Sacarellos, Community Advocate for Mothers and Families -- Janel is 
involved in development projects all over York County, including Cheddar’s 
Casual Café, Starbucks, and Sheetz on Route 30. Janel has a Bachelor of 
Science in Interior Architecture from Lynn University. Janel has six children 
and is very involved in her children’s schools. 
  
José Santiago, Bilingual Community Liaison, Community Advocate for 
Veterans and Youth – José was born and raised in York City and graduated 
from William Penn Senior High School. He served in the United States Army 
and held various leadership positions. Jose served tours in Operation Desert 
Storm, Germany, Korea, and Panama. José is Vice President of Centro 
Hispano of York City, serves on a variety of boards including the School Board 
of the York City School District. 

  
Robert Simpson, Community Outreach — Robert Simpson is CEO of the 
Crispus Attucks Association of York and serves on the Board of Trustees at 
York College of PA. He's a board member of the York City Health Board, 
Martin Library, York County Industrial Development Corporation, Rotary Club 
of York, and the National Advisory Board of the Enterprise Foundation. 
  
Jonathan Spanos, Security and Surveillance Consultant -- Jonathan is an 
accomplished homeland security public safety information technology director 
with over twenty years of extensive "all-hazards preparedness.” He earned a 
Doctorate in Organizational Change Development from Penn State in 2001. He 
was the Director of Pennsylvania's Office of Homeland Security and 
specializes in the continued strategic and enterprise review of post-September 
11 preparedness-related activities. He is a chair or member of several high-
profile committees within the Department of Homeland Security, Federal 
Emergency Management Agency, and the National Emergency Management 
Association.  
  
Ernest Waters, Community Outreach -- Ernest served as Area Vice President 
and York Area Manager at Met-Ed from 1998 to 2009. He is a member of the 
American Institute of Certified Public Accountants and holds his B.A. from 
Temple University and his M.B.A. from the University of Pittsburgh. His 
experience includes public accounting, internal auditing and serving as an 
expert accounting witness in rate proceedings. He served as the Chairman of 
York Hospital, on the board of The York Water Company, Fulton Financial 
Corporation, and WellSpan Health. 
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 2. Employees — The following is a list of the employees, their roles within Five-

Leaf Remedies, and a summary of their qualifications to complete those roles. 
 

Cultivation and Extraction Operation 
 

Mark Bare, President of Growth and Cultivating Operations -- Mark earned 
a Bachelor of Science degree in Business Management and Marketing from 
York College of Pennsylvania in 1988. He has been a Pennsylvania 
licensed realtor for the past 30 years, specializing in commercial industrial 
and land development. Mark holds a Pennsylvania and Maryland 
horseman’s license and has lived in York County for 35 years. 
 
Rebecca Countess, Vice President of Administration -- Rebecca has a 
Bachelor of Science in Business Administration from the University of 
Western Ontario, a Master of Business Administration (MBA) from the 
University of Bath in England, and a Master of Education from Loyola 
College. Rebecca has served on boards including the Strand Capitol 
Performing Arts Center, the Farm and Natural Lands Trust, The Lehman 
Center, York County Literacy Council, Junior League of York, and The 
Parliament Arts Organization. 

 
Christina Kauffman, Vice President of Communications -- A professional 
newspaper journalist for15 years, Christina is an award-winning reporter 
and former Managing Editor of The York Dispatch. She recently founded 
Word. By Christina Kauffman LLC, which offers professional writing, editing, 
speechwriting, and public relations services to small businesses, nonprofits, 
and individuals. Christina serves as Secretary for the Board of Directors of 
The Parliament Arts Organization. 

  
Cultivation and Extraction Associate (2)— Our over-arching goal is to 
have every aspect of the organization match the diversity of our local 
community. For this reason, these positions will be hired according to our 
Affirmative Action and Equal Employment Opportunities Plan and 
Statement of Policies. 
 

Qualifications: 
 

 Must be at least 21 years of age 
 No criminal history 
 High school graduate with preference given for any college 

experience or credits 
 Must be able to lift a 50 pound load and carry it for 50 feet 

repeatedly 
 Must be able to stand for extended periods at a time 
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 Mechanically inclined with an aptitude for operating complex 
machinery; formal mechanical training or experience a plus 

 Compliance-driven mindset 
 Ability to work over a range of hours and flexible work schedule 
 Able to provide own transportation to and from work 
 Be a highly-motivated self-starter 
 Observe and maintain the highest standards of cleanliness 
 Be task-focused 
 Be meticulous and diligent in the performance of all assigned duties 
 Be a highly-motivated self-starter 
 

Grower/Processor Technician (8) — These positions will be hired 
according to our Affirmative Action and Equal Employment Opportunities 
Plan and Statement of Policies.  
 

Qualifications: 
 

 Must be at least 21 years of age 
 No criminal history 
 High school graduate 
 Must be able to lift a 50 pound load and carry it for 50 feet 

repeatedly 
 Must be able to stand for extended periods at a time 
 Mechanically inclined with an aptitude for operating complex 

machinery; formal mechanical training or experience a plus 
 Compliance-driven mindset 
 Able to provide own transportation to and from work 
 Project a professional, pleasant image and positive demeanor at all 

times 
 Demonstrate a commitment to a long-term relationship with the 

company 
 Be a highly-motivated self-starter 
 Observe and maintain the highest standards of cleanliness 

 
Drivers  (4) — These positions will be hired according to our Affirmative 
Action and Equal Employment Opportunities Plan and Statement of 
Policies.  
 

Qualifications: 
 

 Must be at least 21 years of age 
 Valid driver’s license 
 No criminal history 
 High school graduate  
 Able to lift a 50 pound load 
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 Compliance-driven mindset 
 Ability to work over a range of hours and flexible work schedules 
 Project a professional, pleasant image and positive demeanor at all 

times 
 Demonstrate a commitment to a long-term relationship with the 

company 
 Be a highly-motivated self-starter 
 Observe and maintain a tidy appearance 
 Be task-focused 
 Be meticulous and diligent in the performance of all assigned duties 

 
 

Dispensary Operations 
 
Lynford King, R. Ph, President of Pharmaceutical Operations -- Lynford is 
the owner and a pharmacist at The Medicine Shoppe in Spring Garden 
Township. He is affectionately known to his clients as “The Compounding 
King.” Lynford earned his pharmacy degree at Temple University School of 
Pharmacy in Philadelphia. Lynford has attended or hosted numerous 
seminars specializing in compounding medicine and has earned a 
reputation for his work in this field. His pharmacy is recognized by the 
Professional Compounding Centers of America. 

 
Rebecca Countess, Vice President of Administration -- Rebecca has a 
Bachelor of Science in Business Administration from the University of 
Western Ontario, a Master of Business Administration (MBA) from the 
University of Bath in England, and a Master of Education from Loyola 
College. Rebecca has served on boards including the Strand Capitol 
Performing Arts Center, the Farm and Natural Lands Trust, The Lehman 
Center, York County Literacy Council, Junior League of York, and The 
Parliament Arts Organization. 

 
Christina Kauffman, Vice President of Communications -- A professional 
newspaper journalist for15 years, Christina is an award-winning reporter 
and former Managing Editor of The York Dispatch. Christina founded Word. 
By Christina Kauffman LLC, which offers professional writing, editing, 
speechwriting, and public relations services to small businesses, nonprofits, 
and individuals. Christina serves as Secretary for the Board of Directors of 
The Parliament Arts Organization. 
 
Manager (3) — These positions will be hired according to our Affirmative 
Action and Equal Employment Opportunities Plan and Statement of 
Policies. 

 
Qualifications: 
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 Must be a physician, pharmacist, physician assistant or a certified 

registered nurse practitioner 
 Must be at least 21 years of age 
 No criminal history 
 Must have demonstrated managerial skills 
 Strong computer and organizational skills 
  Excellent customer service skills 
  Significant knowledge of cannabis strains, infused products and 

treatment effects for common medical ailments 
  Compliance-driven mindset 
 Agree to work first and foremost for state compliance 
 Be passionate about helping our customers and patients in 

improving their quality of life 
 Project a professional, pleasant image and positive demeanor at all 

times 
 

  
Dispensary Technician (15) — These positions will be hired according to 
our Affirmative Action and Equal Employment Opportunities Plan and 
Statement of Policies.  
 

Qualifications: 
 

2. Minimum one (1) year sales or related experience using point-of-
sale systems 

3. Must be at least 21 years of age 
4. No criminal history 
5.  High school graduate 
6.  Must be able to lift up to 40-pounds and perform general 

inventory processing tasks 
7.  Proficient skills with math and reading at a high school level 
8.  Excellent customer service skills 
9.  Compliance-driven mindset 
10.  Ability to work over a range of hours and flexible work 

schedules 
11.  Able to provide own transportation to and from work 
12. Agree to work first and foremost for state compliance 
13. Be passionate about helping our customers and patients in 

improving their quality of life 
14. Project a professional, pleasant image and positive demeanor at 

all times 
 

 3. Third-Party Benefit Director 
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IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND 

C), PLEASE SUBMIT ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE 

QUALIFICATIONS, DESCRIPTION OF DUTIES AND TRAINING (CONTD.)” IN ACCORDANCE WITH THE 

ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS. 
 
Section 10 – Security and Surveillance 
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING 

COMMERCIAL-GRADE EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND 

DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS, IMMATURE MEDICAL MARIJUANA PLANTS, 
MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS. 
 
PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT 

AND MEASURES THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE 

MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: GENERAL OVERVIEW OF 

THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS, SURVEILLANCE 

SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, 
AND INSPECTION/SERVICING/ALTERATION PROTOCOLS. 
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THIRD-PARTY CONTRACTOR FOR TRANSPORTING MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, PLEASE 

EXPLAIN THE STEPS YOU WILL TAKE TO GUARANTEE THE THIRD-PARTY CONTRACTOR WILL BE COMPLIANT WITH THE 

TRANSPORTATION REQUIREMENTS UNDER THE ACT AND REGULATIONS. 
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system of relaying important information to keep the public safe and meet 
our goal of 100 percent compliance.  
 
Creating Labels 
 
Our President of Dispensaries, Lynford King, has used state regulations 
as a guideline to create a label to submit to the Department of Health, 
from which we must have written approval before using the label. 
A pharmacist who owns The Medicine Shoppe compounding pharmacy in 
York, King is beloved by his customers for his noteworthy work creating 
challenging pharmaceutical compounds. He’s also very well-versed in 
compliance with state and federal rules for medication tracking and 
labeling.  
King’s design was based on using the in-house inventory and tracking 
system the team at Five-Leaf Remedies plans to buy to will identify each 
lot, strain, batch, and harvest of medical marijuana with a unique code.  
For example, a SKU-like number will be created to uniquely identify each 
specific batch of medical marijuana, and each lot in the batch.  
His design, available in the attachments, shows a proposed label that 
addresses all state-required information: 

 the name, address and permit number of the grower/processor,  
 the form, quantity and weight of medical marijuana included in the 

package,  
 the single dose, percentage of THC and CBD content, and species of 

the medical marijuana, 
 the date the medical marijuana was packaged,  
 the employee identification number of both the employee preparing 

the package and packaging the medical marijuana and the employee 
shipping the package (if different than the employee who prepared 
the package), 

 the batch number, 
 the name and address of the dispensary to which the package is to 

be sold, 
 the date of expiration of the medical marijuana, and  
 instructions for proper storage of the medical marijuana in the 

package, 
 the warning “This product is for medicinal use only. Women should 

not consume during pregnancy or while breastfeeding except on the 
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advice of the practitioner who issued the certification and, in the case 
of breastfeeding, the infant’s pediatrician. This product might impair 
the ability to drive or operate heavy machinery. Keep out of reach of 
children,” 

 a warning that the medical marijuana must be kept in the original 
container in which it was dispensed, and 

 a warning that unauthorized use is unlawful and will subject the 
purchaser to criminal penalties. 

The label font is clear and easily readable, and labels will be placed 
conspicuously on the package.  
Our proposed label clearly indicates the product is not a candy, snack, 
baked good, or beverage. It has no resemblance to the trademarked, 
characteristic, or product-specialized packaging of any commercially 
available food or beverage product. 
 
Our logo and all other materials, such as artwork, statements, and 
designs, were carefully designed to prevent any person from being 
reasonably mislead that packages contain anything other than a medical 
cannabis finished product or that it has been endorsed or manufactured 
by a government or official agency.  
 
Our product markings do not contain cartoons or other images that attract 
children. 
 
Our team will contract with a qualified vendor who can provide childproof, 
weather-resistant, re-sealable, tamper-resistant containers that are ready 
for labeling. 
The original seal will not be broken except for quality control testing, by 
the Department of Health for testing, or by a dispensary that purchased 
the medical marijuana.  
 
Monitoring for Label Compliance 
 
SOPs and training at our growing and processing facility will reinforce our 
quality control procedure to have two sets of eyes on each label before it 
leaves the facility for a dispensary.  
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C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS. 
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE 

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY: 
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B. PLEASE PROVIDE A SUMMARY OF WHICH PESTICIDES, IF ANY, WILL BE USED IN THE GROWING PROCESS: 

 

      

The team at Five-Leaf Remedies puts compliance ahead of all other criteria 
in any decision we make.  

When it comes to the use of pesticides, we will first and foremost follow the 
prescriptions of the Department of Health (DOH) and the Department of 
Agriculture (DOA) as to what is permissible. Then we will remember our 
primary mission: to deliver the highest quality medical marijuana to patients 
who need it. We will never cut corners in any manner that could impact the 
health and wellbeing of any patient.   

To this end, we will only apply pesticides, fungicides or herbicides that are 
approved by the DOH for use on medical marijuana plants and that are 
approved by the Department of Agriculture, based on federal laws and 
regulations.  

As the EPA reminds anyone who uses chemical treatments: “The label is 
the law.”  

We will never deviate from manufacturer guidelines, and we will also 
maintain a log of all actions taken to detect pests or pathogens, and the 
measures taken for control. 

We will require all of our employees in the cultivation area to become 
certified as “private applicators”. This EPA-sanctioned program will provide 
the necessary training and certification to ensure every one of our team 
members has the knowledge and skills to apply chemicals only when 
necessary, and only in a manner that’s permissible under state and federal 
laws.  

When applying pesticides, our employees will be required to use personal 
protective equipment such as a Tivek suits, gloves, respirators, and 
goggles. An emergency decontamination kit and spare clothing will be 
stored on site in case of an accidental chemical spill. All incidents will be 
immediately reported to the DOH. 
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Prevention 

Prevention is the most important step in mitigating infestations or infections. 
Our SOPs will ensure that team members wear only company-issued 
clothing (scrubs and Crocs), shower before entering the garden areas, and 
stay home from work when they are ill.  

The Five-Leaf Remedies team will also use appropriate nutrient and 
pesticide practices to keep plant health at its peak. While disease spores 
can appear in and around any cultivation facility or greenhouse, strong and 
healthy plants may be less susceptible to an attack.  

An overcrowded garden is extremely inviting for invading pathogens. 
Overcrowded plants are often weakened by a lack of access to light, and 
humidity can build inside and under dense canopies where air movement is 
restricted. 

Plants are also more prone to infection if they are physically damaged, as 
this provides an open wound for direct entry into the plant. Pruning cuts, 
leaf removal and torn roots during transplanting all provide a moist surface 
for fungal spores and bacteria. Over-watered plants with saturated root 
systems are particularly prone to Pythium and other root-rot diseases.  

The growing environment is often the main contributing factor to a disease 
outbreak. Many fungal and bacterial diseases require high humidity or 
water on the plant to successfully invade tissues. Therefore, ventilation, 
with air movement up, under and across foliage, and good moisture 
removal are important in enclosed growing areas.  

As you can see from our facility layout, adequate ventilation is paramount 
to our approach to ensure we keep the plates at their healthiest levels and 
the cultivation as clean as possible. 

Our guiding principles for pest management are summarized below: 

(1)  Manage a pest or disease only when it is causing or is expected 
to cause more harm than is economically or reasonably acceptable. 

(2)  Use management strategy that will reduce the pest or disease 
numbers to an acceptable level. 
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(3)  Cause as little harm as possible to everything, except the pest. 

(4)  Monitor insect pests by scouting or trapping. The use of sticky 
cards is a highly useful tool for monitoring for insect species. Different 
insects are drawn toward the yellow or blue coloring and become 
immobilized on the non-toxic glue. Grid lines on both sides allow 
captured insects to be counted and monitored. Monitoring for disease 
is done by looking for injury or damage symptoms, often followed by 
laboratory identification. 

(5)  Finally, we will always adhere to the well-researched and 
ecologically sound practices of Integrated Pest Management (IPM). In 
IPM programs, treatments are made when and where monitoring 
indicated a pest will cause unacceptable damage.  

The following three general pest management techniques will be practiced 
at Five-Leaf Remedies. We will strive to achieve these objectives in the 
following order of priority: 

1.    Prevention or Avoidance – Keeping a pest from becoming a 
problem is the best course of action. This may be a goal when a 
pest’s presence or abundance is predictable. Continuous pests are 
usually very predictable. Sporadic or potential pests may be 
predictable if the circumstances or conditions favor their presence is 
understood and easily manipulated. For example, some plant 
diseases occur only under certain environmental conditions or on 
certain types of plants. If such conditions or types of plants exist, 
steps can often be taken to prevent the disease-causing organism for 
harming the desired plants.   

2.    Suppression – Suppression measures are followed to reduce 
pest numbers or to keep damage to an acceptable level. The intent is 
to reduce the number of pests to a level where the harm they cause 
is acceptable. Once a pest’s presence is detected and management 
is deemed necessary, suppression and prevention often are joint 
goals. The right combination of management measures can often 
suppress the pest that’s present and prevent them from building up 
again to a level where they are causing unacceptable harm. 
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3.    Eradication – Destroying an entire pest population can be a 
difficult goal to achieve. However, this path is followed under the 
guidance of the IPM principles if prevention and suppression are not 
successful. In a controlled environment such as our planned indoor 
cultivation, eradication may be achieved. But costs must be weighed. 

Our guiding assumptions for pest management include: 

1.    Pest Management techniques should be used in a coordinated 
(integrated) manner so their effects complement each other. Since 
eradication of an established pest is rarely achievable or desirable, 
management should be applied only when pest populations are 
sufficient to justify their management. Scouting or monitoring pest 
populations is usually required. 

2.    Long-term costs of pest management techniques should be 
considered, including social and environmental costs. 

3.    The performance of any pest management practice will be 
continually reevaluated to determine if it is achieving the desired 
results in the most effective manner.  

The strategies that Five-Leaf Remedies will employ include the following: 

Host Resistance – Many plants are less susceptible or resistant to pest 
pressure. 

Biological Control - The manipulation and introduction of biological controls 
(natural enemies) in pest management. 

Cultural Control – The use of cultural practices to reduce the number of 
pests that are attacking cultivated plants.  For example: altering the 
environment, the condition of the host plant, or the behavior of the pest to 
prevent or suppress an infestation. 

Mechanical Control – The use of devices, machines or other methods used 
to control pests or alter their environment. This is also called physical 
control. For example: traps, screen, barriers, fences, nets, radiation, or 
electricity. 
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Sanitation – Removal of pests via their sources of food and shelter. 

Chemical Control – The use of pesticides is central to the control of many 
pest problems. However, the overuse of chemicals or the use of chemical 
controls alone (without integration with other pest control strategies) have 
caused many pesticides to lose effectiveness.   

Finally, there are other two other forms of non-chemical pest mitigation 
strategies that Five-Leaf Remedies will employ, to include the following: 

Beneficial Insects 

Beneficial insects do not harm people, plants, or pets. For maximum 
effectiveness, they should be released when pest densities are 
low. Beneficial insects are not pesticides and they can take a long time to 
establish. The beneficial insects must be released in sufficient numbers, in 
proportion to the pest insects. They will increase their own numbers 
enough to control the pests. 

Suppliers of beneficial insects provide instructions regarding the details of 
release. The one problem we perceive with most biological control items is 
they only work for specific pests. If a different pest enters your operation 
and you do not have a specific predator or parasite for that pest, you could 
be forced to use an insecticide that could kill your beneficial insects along 
with the pest.  

 Beneficial Organisms 

Plant growth is improved by beneficial microbes. Certain beneficial bacteria 
and fungi stimulate plant growth through the production of metabolites or by 
their physical interaction with host plants.  Beneficial microbes also help 
control plant diseases. We will include such beneficial organisms in our 
hydroponic watering regimen.  

We prefer to use ORMI (organic certified) ingredients, but also recognize 
that inorganic compounds are often necessary. To reiterate, we will not use 
any product that is not approved or could pose any sort of risk to patients. 
Moreover, we will never apply any pesticide after the first week of flowering 
for any plant to ensure the cannabis flower is pure and free from chemical 
contamination from the moment it appears on the plant.  
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Below are examples of the types of active ingredients we’ll seek for our 
pesticides. 

Castor Oil 

Rosemary Oil 

Diatomaceous Earth 

Cedar Oil 

Sesame Oil 

Gibberellins (Gibberellic Acid) 

Cinnamon Oil 

Sodium Lauryl Sulfate 

Harpin Alpha Beta 

Cinnamon Oil 

Soybean Oil 

Gibberellins (Gibberellic Acid) 

Citric Acid 

Harpin Alpha Beta 

Clove Oil 

Thyme Oil 

Hydrogen Peroxide 

White Pepper 

IBA (Indole-3-Butyric Acid) 

Corn Oil 
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Azadirachtin 

Kaolin 

Cottonseed Oil 

Mineral Oil 

Garlic 

Garlic Oil 

Monopotassium Phosphate 

Geraniol 

Geranium Oil 

Canola Oil 

Neem Oil 

Lemon Grass Oil 

Capsicum Oleoresin Extract 

Potassium Laurate 

Peppermint Oil 

Peroxyacetic Acid 

Pyrethrins 

Potassium Sorbate 

Storage Plan  
 
We will store our pesticides in an enclosed cabinet appropriately labeled 
and physically separated from the garden areas in the cultivation area. 
When applying pesticides, we will strictly follow EPA requirements for REI 
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(required entry interval) and post the appropriate signage. The cabinet in 
which pesticides will only contain pesticides and all labels will be 
maintained on the bottles without alteration of any kind. All Safety Data 
Sheets for nutrients and pesticides will be cataloged and kept with the 
chemical cabinet, available for any person to review at any time.  

 

 

C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE 

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION 

OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL 

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC. 

 

 Five-Leaf Remedies is modeling its operation after Mesa Organics, owned by Dr. Jim 
Parco, in Pueblo, Colorado. Dr. Parco is a career-researcher and college professor who 
has designed his facility in Colorado as a research-like laboratory to conduct controlled 
studies on cultivation and extraction processes. Although our primary business objective 
with Five-Leaf Remedies will be to cultivate and process the highest quality cannabis 
extract that is commercially available using state-of-the-art extraction technologies (of 
which Dr. Parco is also a renowned expert), we are also in discussions with top 
administrators of Penn State University – York in hopes of fostering an academic-
industry partnership to launch a collaborative research program in a manner that is 
completely legal, sanctioned, and mutually-beneficial to all parties involved.  
Our approach to cultivation from every aspect from our lighting, our physical design and 
cultivation systems will center on research-grade and quality systems to enable a 
controlled experimental cultivation and extraction laboratory.   
Specifically, with respect to our growing practice, we will be using commercially-
available nutrient lines approved for hydroponic cultivation in indoor/greenhouse 
facilities. Logs will be maintained in each cultivation room identifying the current 
regimen of nutrients being used in the cultivation cycle. These records will be archived 
upon each harvest and maintained for up to a year. All additives, pesticides and 
nutrients shall be recorded. At no time shall anyone ever use any additive that would 
alter the color, smell, flavor or natural profile of a plant that would not normally occur in 
nature. 
 
Initiation of Cultivation - Seeds 
 
To start our cultivation, we will acquire and cultivate our plant stock from seeds in 
accordance with DOH regulations to establish our mother plants, from which we will 
take clones for our commercial cultivation. We have chosen to start our cultivation from 
seeds because we believe it to be the most compliant option. We recognize starting with 
seeds will delay our first harvest by 4-6 weeks, but we will always take the path of 
maximal compliance over every other available option. 
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All seeds (and resultant mother plants) will be sexed to affirm that only female plants 
are present in the facility. Any male plants will be destroyed immediately.  All seeds 
must be acclimatized. This will be accomplished while still in their package, out of the 
refrigerator, so they can easily reach room temperature. Because light triggers seed 
germination, the seeds will be given as little direct light as possible to preserve seeds. 
All growing activities will take place on the third floor of the building being renovated to 
contain the growth operation. The third-floor location provides a redundant level of 
protection against possible security breaches.  When propagated, seeds will be placed 
on moist paper towels, far enough apart to avoid tangling of roots, and covered by part 
of the paper towel. The seeds and paper towels will be placed in containers to keep 
them dark, moist, and warm. The germination tray shall be stored between 70 to 80 
degrees Fahrenheit and left alone for 48 hours.  Once the seeds have germinated, 
evidenced once they have split and the tap root becomes visible, they’ll be placed in a 
growing medium such as a Rapid Rooter or rockwoll cube and placed in standard 
cultivation trays. Seedlings will get low-light for seven days while sprouting, and then be 
transferred into a 1-gallon SmartPot (cloth bag) with either cocoa coir or hydroponic 
grow stones pots containing a mineral fiber growing medium.  
 
Hydroponic Cultivation Process Overview 
 
All cultivation will be accomplished hydroponically. Plants will be kept in a “Preveg” area 
for a couple of weeks until it is clear the plants are healthy, at which point, they will be 
transferred into one of the Grow Rooms. There, they will receive 18-hours of light per 
day for approximately 3-6 weeks while in a vegetative stage.  
Once a determination is made to trigger the flowering hormones of the plant by the 
cultivation supervisor, the light cycle will be changed to 12-hours of daylight (and 12-
hours of darkness) for the remaining 7-10 weeks, until the plant completes the flowering 
cycle and is ready to be harvested. The mother plants will be kept in a separate area on 
the third floor in an area allocated strictly for mother plants.  
Only females that are not flowering will be kept in this area. In subsequent cultivation 
cycles, clones will be taken from the mothers, using a sharp blade that have been 
sterilized with rubbing alcohol and making a cut at a 45 degree angle.  
Clones will be propagated in small, covered seed flats in the fiber growing medium with 
very low (ambient) light to stimulate rooting. These clones will vegetate for a minimum 
of a month to two months. The clones will receive 18-20 hours of light per day to 
prevent them from entering a flowering cycle.  
Once moved into a Grow Room, they will follow the same cycle as noted above with the 
seedling plants.  Harvesting is accomplished first by defanning the plant. The cannabis 
leaves have little to no utility for medicinal purposes, and also produce very low 
extraction yields, rendering them as a waste product. The day prior to harvesting, the 
staff will remove all fan leaves and destroy them using established protocols in the 
standard operating procedures (weighed, recorded and destroyed). 
Then, on the day of harvest, each plant will be cut down within 6 inches of the base, 
weighed and logged. Once the harvested plant has been recorded using its unique 
identification number, it shall be inverted and attached to a chain to dry for 4-6 days.  
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Once the plant has sufficiently dried, the remaining sugar leaves and flowers will be 
removed and weighed once more. The ultimate goals are three-fold: first, we need to 
know the water loss from the harvested (wet) plant to the final dried flower that is usable 
for extraction (dry) and the stalk (waste).  
Once weighed and the dry flower and waste is recorded, the waste is destroyed and 
logged, while the dried flower is transferred into a bin and macerated into a fine 
power.  The ground cannabis flower will be weighed and tagged identifying the plant 
type, harvest date, unique harvest batch number and final dry weight and transferred to 
the extraction area.   
 
Marijuana Strain Selection & Product Classification 
 
We plan to cultivate a variety of cannabis strains from the four primary phenotypes: 
sativa, indica, hybrid, and high CBD.  The varieties chosen will come from a genetic 
seed stock that has been produced through selective breeding. All phenotypes selected 
will be among those adapted to indoor cannabis production, and produce consistent 
high-grade medical cannabis. 
Sativa phenotypes typically have a higher THC:CBD ratio with the primary medical 
benefits including, but not limited to, appetite stimulation and alleviating nausea. Indica 
phenotypes typically have a lower THC:CBD ratio with the primary medical benefits 
including, but not limited to, pain reduction, muscle relaxation, and reducing 
inflammation. 
Hybrid phenotypes are created by crossbreeding cannabis sativa and cannabis indica 
phenotypes resulting in a medication that has a unique balance of psychotropic 
properties and varying ratios of naturally occurring cannabinoids and terpenes. Many 
novice growers don’t’ fully understand the importance of terpenes for medical cannabis. 
The primary focus is typically on producing high yields of high THC or CBD potency. 
Although these are important objectives, Five-Leaf Remedies, based on emerging 
research by Dr. Parco and his research team in Colorado are finding that not only do 
the terpenes produce the desired flavors and aromas, but more importantly, terpenes 
increase the bioavailability of the cannabinoids. Dr. Parco has coined the term 
“entourage effect” to capture this concept. There are currently two synthetic forms of 
THC available by prescription: Sativex and Marinol. Interviews with medical patients, 
mostly suffering from cancer, indicate that both medications lag significantly in terms of 
effect. Because of the importance of the entourage effect between the cannabinoids 
and terpenes, synthetic forms of cannabinoids cannot achieve the same medical 
benefits as whole-plant extract. Thus, because potency is implicitly a function of the 
terpene profile, selecting genetics with high terpene profiles will be a primary 
consideration within the first 30 days of genetic acquisition. 
 
Nutrient Practice 
 
Five-Leaf Remedies relies on §1151.43 & 1151.43 as our directive for permissible 
nutrient practices. We will use three primary macronutrients that are required to 
successfully cultivate marijuana: (N) nitrogen, (pH) phosphorus, and (K) potassium.  
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Virtually all plant additives delineate these macronutrients in the format N-P-K. 
Micronutrients are also important for maintaining the vigor and health of each cannabis 
plant. These trace-elements include calcium, magnesium, Sulphur, manganese, boron, 
silica, zinc and copper. These are part of all fertilizers like macronutrients, but their 
portion is much smaller. 
Our plants will be automatically fed during all plant growth phases with hydroponic 
systems, allowing us to maintain using the minimal amount of water through ebb-and-
flow technology.  
Soil growers are known to give each cannabis plant about a gallon of water per day. We 
find this practice to be inconsistent with our conservation perspective, so we’ll reclaim 
all water provided to each plant except for that which is absorbed through the roots.  
Nutrients enter the roots and travel up the stalk to the leaves where the water exits the 
leaves through a process of transpiration, similar to the sweating function of humans. 
We will also use dehumidifiers to capture all transpiration evaporated water and return it 
to the hydroponic reservoirs. Although we will lose some water through our ventilation 
system and we will have to rotate our water supply in the hydroponic reservoirs every 3-
4 weeks, our water usage (like our lighting usage) will be significantly reduced. In 
reducing water usage, we’ll reduce nutrient consumption. 
Electrical conductivity (EC) levels, essential for cellular and molecular growth within 
cannabis, will be monitored daily. Likewise, pH as a measure of acidity on hydrogen ion 
concentration of the aqueous solution, will also be monitored continuously. Nutrient 
levels will range from 600-1200 ppm, depending on plant needs, and maintain a pH 
level of 5.8-6.2 at all times for maximal nutrient absorption while minimizing waste. 
Growth Additives 
The following are a list and explanation of the growth additives that will be used during 
the cultivation process: 
Clonex: a commercial form of IBA-acid that is specifically formulated to provide rooted 
clones and seedlings with a special blend of the highest quality minerals. Those include 
nitrogen, phosphorus, potassium, and calcium, plus other essential elements that all 
plants require for vigorous growth.   
 
Hormex: A vitamin B1 solution which reduces the risk of transplant shock. 
 
Azsos: A beneficial bacteria used to propagate root growth in early seedling and 
immature plant phases. 
 
Vita Grow Ready-to-Use Rooting Compound: An exceptional rooting hormone. The 
active ingredients are recognized by the EPA to be effective in rooting clones. It is also 
EPA registered in all states. 
Hygrozyme: A unique, concentrated, bacteria-free organic enzyme formula designed to 
enhance the speed of natural root-zone reactions, accelerating the breakdown and 
digestion of dead root matter, stimulating new growth and leading to bigger harvests. It 
can be used in all types of growing mediums: soil, cocoa, hydro, and aeroponics. It can 
be used at any stage of the plant's growth, from cuttings to vegetative growth, flowering, 
and up to two weeks before harvest.   
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CALiMag: A concentrated blend of readily-available calcium and magnesium. It is a fully 
soluble product that won’t vlog spray lines or drip emitters, and can be easily combined 
with fertilizers. 
Diamond Nectar: Accelerates nutrient absorption into plant roots through a natural 
process called mineral chelation. Low-molecular-weight Humic acids grab immobile and 
molecularly-heavy minerals and transport them into plant tissues for faster growth and 
bigger yields. 
Flora Nectar: Formulated with molasses and essential minerals to deliver numerous 
benefits for plant and media health. It offers an ideal food source for beneficial 
microorganisms, increasing their growth rate to boost soil respiration. 
KoolBloom: Plant supplements that will substantially improve crop production and 
increase the weight of your yields. It provides an intense final at the end of the plant’s 
life cycle. 
 
Lighting 
 
Five-Leaf Remedies will employ Lumigrow LED lighting technologies for all states of 
plant growth. These low energy lights ensure minimum power usage for the maximum 
plant growth. Computer management of photosynthetic wavelengths, in harmony with 
the crop’s maturity, further minimizes energy use.  Our computer management system 
can monitor these wavelengths and adjust the LED’s light blue & red light strength 
appropriately. This ensures  
optimized crop yields. Commercial LED lights, while greatly reducing energy usage, will 
also decrease the excessive temperature.  While controlling for climate in a facility, 
often too much energy is wasted in summer months  
Through the use of modern indoor cultivation technology, proven growing techniques, 
controlled environmental parameters, biological security implementations, and quality 
control assurance we will maintain a consistent and constant supply of high grade 
medical cannabis suited to all aspects of medicinal usage.  
Our cultivation will occur indoors in a tightly controlled environment. Continuous 
monitoring of growing environment is critical.  Temperature, humidity, light, Co2, 
humidification & dehumidification will be constantly monitored. 
The cultivation of marijuana requires several different controlled environments needed 
for the various stages of growth.  The Preveg area where the propagation takes place 
requires a low light and higher humidity. The vegetation stage requires a higher light 
intensity and humidity. During the flowering stage, plants require a high light intensity 
mixed with a twelve-hour period of darkness.  It will also require a lower humidity, and 
CO2 enriched atmosphere.   
Cannabis will be grown in a perpetual cycle to ensure we maintain adequate amounts of 
individual strains throughout each cycle of the process. The cannabis strain population 
will be maintained through the process of cloning. 
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Overview  

Five Leaf Remedies will use commercially-available nutrient lines 
approved for hydroponic cultivation in indoor/greenhouse facilities. Logs 
will be maintained in each cultivation room identifying the current regimen 
of nutrients being used in the cultivation cycle.  

These records will be archived upon each harvest and maintained for up 
to a year. All additives, pesticides and nutrients will be recorded. At no 
time will anyone ever use any additive that would alter the color, smell, 
flavor or natural profile of a plant as it would not normally occur in nature. 

Nutrient Feeding Process  

Five-Leaf Remedies relies on §1151.43 & 1151.43 as our directive for 
permissible nutrient practices. We will use three primary macronutrients 
that are required to successfully cultivate marijuana: (N) nitrogen, (pH) 
phosphorus, and (K) potassium.  

Virtually all plant additives delineate these macronutrients in the format 
N-P-K. Micronutrients are also important for maintaining the vigor and 
health of each cannabis plant. These trace-elements include calcium, 
magnesium, sulphur, manganese, boron, silica, zinc and copper. These 
are part of all fertilizers like macronutrients, but their portion is much 
smaller. 

Our plants will be automatically fed during all plant growth phases with 
hydroponic systems, allowing us to maintain using the minimal amount of 
water through ebb-and-flow technology.  

Soil growers are known to give each cannabis plant about a gallon of 
water per day. We find this practice to be inconsistent with our 
conservation perspective, so we’ll reclaim all water provided to each plant 
except for that which is absorbed through the roots.  

Nutrients enter the roots and travel up the stalk to the leaves where the 
water exits the leaves through a process of transpiration, similar to the 
sweating function of humans. We will also use dehumidifiers to capture 
all transpiration evaporated water and return it to the hydroponic 
reservoirs. Although we will lose some water through our ventilation 
system and we will have to rotate our water supply in the hydroponic 
reservoirs every 3-4 weeks, our water usage (like our lighting usage) will 
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be significantly reduced. In reducing water usage, we’ll reduce nutrient 
consumption. 

Electrical conductivity (EC) levels, essential for cellular and molecular 
growth within cannabis, will be monitored daily. Likewise, pH as a 
measure of acidity on hydrogen ion concentration of the aqueous 
solution, will also be monitored continuously. Nutrient levels will range 
from 600-1200 ppm, depending on plant needs, and maintain a pH level 
of 5.8-6.2 at all times for maximal nutrient absorption while minimizing 
waste. 

Growth Additives 

The following are a list and explanation of the growth additives that will be 
used during the cultivation process: 

Clonex: a commercial form of IBA-acid that is specifically formulated to 
provide rooted clones and seedlings with a special blend of the highest 
quality minerals. Those include nitrogen, phosphorus, potassium, and 
calcium, plus other essential elements that all plants require for vigorous 
growth.   
 
Hormex: A vitamin B1 solution which reduces the risk of transplant 
shock. 
 
Azsos: A beneficial bacteria used to propagate root growth in early 
seedling and immature plant phases. 
 
Vita Grow Ready-to-Use Rooting Compound: An exceptional rooting 
hormone. The active ingredients are recognized by the EPA to be 
effective in rooting clones. It is also EPA registered in all states. 

Hygrozyme: A unique, concentrated, bacteria-free organic 
enzyme formula designed to enhance the speed of natural root-zone 
reactions, accelerating the breakdown and digestion of dead root 
matter, stimulating new growth and leading to bigger harvests. It can be 
used in all types of growing mediums: soil, cocoa, hydro, and aeroponics. 
It can be used at any stage of the plant's growth, from cuttings to 
vegetative growth, flowering, and up to two weeks before harvest.   
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CALiMag: A concentrated blend of readily-available calcium and 
magnesium. It is a fully soluble product that won’t vlog spray lines or drip 
emitters, and can be easily combined with fertilizers. 

Diamond Nectar: Accelerates nutrient absorption into plant roots through 
a natural process called mineral chelation. Low-molecular-weight Humic 
acids grab immobile and molecularly-heavy minerals and transport them 
into plant tissues for faster growth and bigger yields. 

Flora Nectar: Formulated with molasses and essential minerals to 
deliver numerous benefits for plant and media health. It offers an ideal 
food source for beneficial microorganisms, increasing their growth rate to 
boost soil respiration. 

KoolBloom: Plant supplements that will substantially improve crop 
production and increase the weight of your yields. It provides an intense 
final at the end of the plant’s life cycle. 

 
Recordkeeping of Nutrients and Growth Additives 

Nutrient and Additive records will be created every time product is applied 
to the crop. The information recorded will include the date, location, name 
of product, amount applied, and who made the application and any 
comments they may have.   

 

 

Section 19 – Processing and Extraction 

PLEASE DESCRIBE THE TECHNOLOGIES, METHODS, AND TYPES OF EQUIPMENT YOU WILL EMPLOY 

TO EXTRACT THE CRITICAL COMPOUNDS FROM MEDICAL MARIJUANA PLANTS TO PRODUCE THE 

MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS, AND THE TYPES OF MEDICAL 

MARIJUANA PRODUCTS THAT WILL BE PRODUCED: 

 

Technologies 

Five-Leaf Remedies will be using state-of-the-art extraction technologies as the core 
of our processing operation. We have adopted a high-pressure, low-temperature 
carbon dioxide (CO2) supercritical extraction technology, which is the leading 
commercial technology on the market today. 
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A great deal of excitement surrounds distillates and isolates in states such as 
Colorado, where the medical marijuana manufacturing industry has been in place for 
more than a decade. However, what many people don’t realize is that these 
technologies are not core technologies, but rather, refinement processes. We are fully 
aware of fractional distillation and short-path methods, but these refinements cannot 
currently be employed until raw extract is produced. The truth of the matter is that raw 
cannabis extract produced using CO2 is the most effective base extract with which to 
work. 

Relying on the research and operational expertise of cannabis extraction expert Dr. 
James Parco, we are adopting his fully-developed operational set of technologies, 
methods, and processes to manufacture our desired set of patient-ready products. 
Many of the carbon dioxide (CO2) extraction technologies we’ll be using are 
proprietary and licensed for use by existing cannabis extractors outside of the 
Commonwealth of Pennsylvania. For application purposes, we identify all of the major 
steps, but cannot fully disclose the specific protocols to maintain the sanctity of the 
trade secrets as protected by the Uniform Trade Secrets Act of 1979. 

Methods 

There are many forms of extraction that are capable of “pulling” the chemical 
compounds from the cannabis plant. Some systems use pressure, such as a rosin 
press. Other methods use water, which is how bubble hash is made.  

Some cryogenic methods rely on excessively cold temperatures induced by liquid 
nitrogen. And then there are solvent-based extraction methods, which typically 
produce higher yields from the raw plant material. For a commercial operation on the 
scale of that which we are proposing, only solvent-based methods will provide the 
manufacturing consistency, stability, purity and safety we seek. 

The most rudimentary type of a solvent-based extraction is to use 100 percent UPS 
food-grade ethanol to soak the cannabis flowers and leaves. Cannabinoids will only 
bind to alcohols or lipids. Thus, an alcohol-based extraction is quite efficient and 
effective.  

The problem with this method, however, is that along with the cannabinoids and 
terpenes that the ethanol removes, it also removes chlorophyll and other plant 
material, rendering the extract deep-green in color with a very pungent smell and 
taste. For someone looking to manufacture medicine that looks and tastes terrible but 
is quite effective, this is a strong candidate solution.  

Although we will employ a solvent-based extraction method and will use ethanol in 
our refinement processes, we will not use ethanol as an extraction solvent because of 
the very-low-quality medicine that would result.  
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The most effective solvents used for cannabis extraction are butane, propane, 
hexane, acetone and carbon dioxide. We will never consider any hydrocarbon-based 
solvent for any product we manufacture for two principal reasons. 

First, the operational risk of using volatile liquids can pose a tremendous public safety 
hazard and risk to the health, safety, and welfare of the employees operating such 
systems. Although many companies outside the Commonwealth of Pennsylvania 
employ hydrocarbon-based solvent extraction methods because of the economic 
efficiency, it is not an option we would ever consider, as it is contrary to our 
overarching business philosophy.  

Second, there is no research to support a “safe” level of residual solvents in the form 
of a hydrocarbon. Research on residual solvents in cannabis extracts conducted by 
our science expert, Dr. Parco, indicate that levels of ambient hydrocarbons could be 
3,000 parts per million, which could pose long-term health risks. On the contrary, 
carbon dioxide leaves literally ZERO residual chemicals in the extract to pose any 
harm to a medical patient.  

Finally, carbon dioxide is a fantastic solvent to kill any type of microbial or 
contaminant (be it yeast, mold, or bacteria) that may have found its way into the dried 
cannabis trim. Employing a supercritical carbon dioxide extraction method, although 
the most expensive and least profitable form of extraction on the market, is our only 
choice to provide for the health, welfare, and safety of our patients while fully 
preserving the efficacy of the medicine we will produce. 

Below is the general protocol that Five-Leaf Remedies will follow in the production of 
cannabis extract from dried cannabis plant material to be transferred direct from our 
cultivation: 

(1)    Once transferred to the manufacturing area from the cultivation area, the ground 
cannabis flower will be logged into the storage area, where it will remain until used. 

(2)    Prior to being extracted, the plant material must be decarboxylated. This is a 
standard procedure accomplished by placing the ground cannabis into an oven bag, 
sealing it, and then baking the cannabis for a specified time-period within a narrowly 
identified (low) temperature range. Baking the cannabis too long, not long enough, or 
at too high or too low of a temperature can result in suboptimal extraction outputs. 

(3)    When it is time to be extracted, the CO2 extractor will be loaded with the 
decarboxylated cannabis and processed in accordance with the operator’s manual for 
the system. Extractions will be accomplished at both subcritical and supercritical 
temperatures/pressures depending on the nature of the desired output. 

(4)    Once the extraction system cycle has completed, the ground cannabis (which is 
now totally devoid of all cannabinoids and terpenes) will be mixed with 50% of an inert 
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material (sawdust, wood chips, dirt, shredded paper, etc.), logged as waste, and 
destroyed in accordance with established protocols. 

(5)    The resultant extract will be removed from the machine and placed into a 
vacuum oven to decarbonate (remove the residual CO2) from the extract. Because 
carbon dioxide is an inert and naturally occurring gas that is nontoxic (at normal 
levels), this step is simply to purify the extract. Additionally, this purging process will 
remove any water vapor from the extract. 

(6)    Depending on the final application of the cannabis extract, it may be desirable to 
remove plant waxes from the extract. This can be accomplished by winterization 
techniques using a combination of mechanical methods, ethanol refinement (USP 
99.999 percent pure, food grade) and filtering protocols. Further proprietary details 
cannot be provided here. 

(7)    Once produced, the final extractions (raw, oil, or waxes) shall be placed in 
opaque, airtight containers and kept cool in a secure storage area, labeled by product 
type, production batch number, date, quantity, strain, and the harvest batch number 
from which it was made. 

Types of equipment  

We will be using commercially-manufactured carbon dioxide (CO2) supercritical 
extraction equipment made by Apeks out of Youngstown, Ohio.  

Founded by a military veteran, Apeks is one of the three leading cannabis CO2 
supercritical extraction equipment manufacturers in the United States. (Waters and 
Eden Labs are the other two).  

Although there are many other extraction equipment manufacturers, we have elected 
not to consider any of them. Some manufacturers are very small new companies that 
don’t have established reputations for service and support, nor has their equipment 
been tested to operate on a scale that our operation will require. Some companies 
(like Thar) manufacture extraction equipment for other (non-cannabis) applications.  

Based on the experience and expertise of Dr. Parco, who owns and operates one of 
the largest extraction operations in Colorado, only Apeks can supply the type of cold 
extraction technology required to maintain the full plant extract, both in terms of 
cannabinoids and terpenes, without degrading it by exposing the extraction process to 
higher heat levels. 

We will opt for the Apeks 5000-20Lx20L system. This system allows for 40-liter runs, 
which equates to roughly 35 pounds of dried cannabis per run with the ability to do 
two runs per day. Using our proprietary methods of temperature, pressure and time, 
we anticipate to obtain yields of 20 percent. That means for every 1,000 grams of 
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dried cannabis ground plant material into the extraction vessels, we will extract 200 
grams of high-grade cannabis extract. 

At no time will we ever consider using any extraction equipment other than CO2-
based systems, due to the health and safety risks other systems pose.  

In addition to the CO2 extraction equipment, we will acquire laboratory-grade 
centrifuges capable of spinning at 4,000 RPMs for 20 minutes. These centrifuges will 
mechanically separate plant waxes, if necessary, to alter the viscosity of the cannabis 
oil. 

We will also acquire and employ an Across International commercial 10L rotovaps 
system. A rotovaps is a piece of laboratory equipment that can separate ethanol from 
cannabis extract as an alternative method of removing unwanted plant waxes. The 
rotovap technology allows for the complete recapture of all ethanol in a closed-loop 
system. 

We will require two types of ovens. One is a standard commercial-kitchen, NSF-
certified baking oven that we will use to decarboxylate the ground cannabis prior to 
extracting. The cannabinoids in the cannabis plant are in acid form until catalyzed by 
a heat-induced reaction. During the decarboxylation process, a CO2 molecule is 
released from the cannabinolic acids, thereby activating them into commonly-known 
compounds such as delta-9 tetrahydrocannibonol (THC), cannabidol (CBD), 
cannabigerol (CBG), cannabinol (CBN) and cannabichromine (CBC) as several 
examples. 

The second oven we will acquire is an Across International 16.5 cubic foot vacuum 
oven. This piece of equipment will allow to use low heat (under 100-degrees) and a 
negative pressure vacuum to ensure we purge all remaining carbon dioxide from the 
resultant extract. Although CO2 is a common gas in our environment and harmless in 
normal environmental levels, it will literally carbonate the extract if not removed. 
Although the extract would normally lose the remaining CO2 through osmosis and 
time, much like a soda goes flat if left open, this oven will ensure the purity and quality 
of the final extracted products prior to being infused in the products produced. 

Products produced  

Five-Leaf Remedies envisions producing a full-range of cannabis extracts and infused 
products permitted under Pennsylvania law. However, to begin, we will focus our 
processing efforts on tablets/capsules, oils suitable for infusion into topicals, tinctures, 
or nebulization, and cannabinoid-rich waxes that are also suitable for infusion into any 
of the allowable products. 

Our primary product will be cannabis wax infused into capsules in 5mg THC, 10mg 
THC and 25mg THC capsules. We will also use different strains of cannabis to 
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manufacture capsules that are high in the other principal cannabinoid, cannabidol, or 
CBD.  

Although all cannabis plants have levels of both THC and CBD, we will choose strains 
that are best aligned with the desired product so minimal additional processing will be 
necessary. We are familiar with fractional distillation to isolate the various 
cannabinoids and will expand our product line to provide a wider range of products. 
Expansion will be based on the medical marijuana demand in other states where it is 
already legal and they know what patients require. Our initial inventory of products will 
ensure that we can treat the full-spectrum of afflictions for patients qualified to 
purchase from licensed dispensaries. 

When cannabis is consumed into a patient’s digestive track, the molecular form of the 
THC molecule metabolizes into a hydroxy-11 structure, as opposed to the original 
delta-9 structure. The effect on the patient for an ingestible dose of cannabis is 
different in several ways. First, it takes longer for the medicinal effect to manifest – 
sometimes two hours or longer, and the effect tends to last 4-8 hours. There are no 
observable differences in most patients between the sativa, indica, hybrid or high-
CBD phenotypes. All ingestible forms of cannabis tend to have the same effect on a 
patient. 

Working under the supervision of resident pharmacist Lynford King, a career 
compounding pharmacist, we will manufacture capsules commonly found in any 
compounding pharmacy. The difference is our active ingredient will be cannabis wax 
or oil, depending on the desired application and strain. Different cannabis strains 
produce extracts that can have different physical properties (potency, cannabinoid 
profile, terpene profile, and viscosity). 

For patients who have trouble swallowing capsules, we will manufacture glycerin-
based and polypropylene glycol-based tinctures. Liquid suspension is another 
common product that medical patients can obtain from a compounding pharmacist. 
Lynford King is a local expert in the manufacturing of tinctures with well-established 
standard operating procedures. We will follow his processes in the production of 
tinctures. Tinctures will be placed in child-resistant packaging in 2 ounce bottles with 
up to 250mg of THC per bottle.  

Just as the capsules will produce the hydroxy-11 effect, so too will the tincture for any 
of the liquid suspension that is swallowed. However, if a patient leaves the dispensed 
tincture under her or his tongue for several minutes, the suspension is transdermally 
absorbed through the mucous membranes in the mouth, where the delta-9 form will 
also manifest an effect specific to the phenotype. Thus, Five-Leaf Remedies will 
produce four primary types of cannabis tinctures: sativa, hybrid, indica and high-CBD. 
Whereas sativa phenotypes typically act as a stimulant and indicas act as a 
depressant, every patient reacts somewhat differently, so having a broad range of 
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available products will provide an opportunity to best address the patient’s symptoms 
in a manner that’s satisfactory to him or her. 

When inhaled, there are profoundly different effects from the various forms of 
cannabis oil. Sativas typically provide a strong uplifting effect, giving the patient 
energy and stimulating appetite. Indicas typically provide a strong body relaxation 
effect and induce sleep. Five-Leaf Remedies will manufacture strain-specific oils 
among the four primary phenotype categories previously described. Knowing that 
different patients react differently to the same medication, providing strain-specific oils 
is vitally important to patient welfare. Our cannabis oil will be manufactured and 
placed into small, disposable cartridges. Once the oil is produced, it will simply be 
loaded into a cartridge and placed into a child-resistant package. 

For patients who choose not to ingest (tincture) or inhale (vaporizer) their cannabis 
medicine, we will manufacture a cannabis-infused lotion and salve. The lotion is a 
daily-use product that can be applied as needed for mild pain relief. The salve will 
have a stronger wax base to apply a more potent dose of cannabinoids for more 
severe pain relief. We will use any residual forms of the cannabis oils or waxes in our 
inventory to infuse into the topicals, given no observable differences in the use of 
different strains or phenotypes of the cannabis plant on topical applications. 

All of our products will be tested for potency, homogeneity, microbials, contaminants 
and residual solvents as required to ensure the maximal safety and efficacy of our 
products using in-house testing equipment until a formal Commonwealth testing 
program is adopted. 

 

 

 

Section 20 – Sanitation and Safety 
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE 

IMPLEMENTED AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT 

ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN PROCESS FOR CONTAMINATION PREVENTION, 
PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER RESTRICTIONS, HAND-WASHING 

FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL 

EQUIPMENT. 

 

Five-Leaf Remedies’ santitation and safety measures will help to ensure 
all operations are running under the optimum conditions for both the 
employees and product. 
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Contamination prevention: Because the growing environment is often 
the main contributing factor to a disease outbreak, our goal at Five-Leaf 
Remedies is to maintain the highest standards of environmental 
cleanliness.  

Many fungal and bacterial diseases need either high humidity or water on 
the plant to successfully invade tissues. Air movement under and across 
foliage and good moisture removal are critical within enclosed growing 
areas. As you can see from our facility layout, adequate ventilation is 
paramount to our approach to ensure plants are at their healthiest levels 
and cultivation is as clean as possible. 

All employees will be required to shower prior to start of shift, and they’ll 
be 

provided work scrubs (in a selection of sizes) and Crocs-style shoes that 
will be worn at all times while on duty.  

These clothes will be stored in the facility and washed after every wear. 
No street clothes will be permitted in the cultivation area.  

To prevent contamination from outside, all deliveries from suppliers will 
be sequestered in a holding area and treated for pests prior to being 
transported to portions of the facility where plants could be infected.  

The growing and other areas of the facility will be fastidiously cleaned to 
prevent the growth of mold, and they’ll be tested regularly for 
microbiological contaminants such as mold, fungus, pesticides, bacteria, 
e. coli, and other harmful elements that could compromise the health of 
the medical marijuana or patients using the medical marijuana. 

All tables, floors, and other surfaces will be cleaned using food-safe 
cleaning agents at least twice per day, but our intention is to clean 
constantly. For example, the SOP will call for all technicians to clean 
when they’re not engaged in another task.  

Each harvested batch will be tested for mold and other contaminants.  
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Pest Protection: Early detection is our primary trigger for pesticide 
application, as a small issue can quickly evolve into an unstoppable event 
that can affect yield.  

Losses due to crop infections from pathogens such as bacteria, viruses, 
and fungi are persistent issues in agriculture. Advanced disease 
detection and prevention in crops are imperative to minimize damage in 
crops during growth, harvest, and post-harvest processing, as well as to 
maximize productivity and ensure agricultural sustainability. 

Once a disease or insect outbreak has occurred and is correctly 
identified, there are several ways to resolve the situation. Organic options 
for disease control may include manual removal of infected foliage or 
plants; natural sprays; botanical or microbial compounds; silicon 
applications for certain species; and surfactants for root rot pathogens. A 
spray program that rotates different chemical classes for fungicides may 
be required to gain consistent control of a disease and prevent disease 
resistance. Finally, we will rotate pesticide applications of different 
products to ensure we do not induce a resiliency and resistance in the 
pests. Above all else, maintaining optimum plant health is our preferred 
option. 

We will require all of our employees in the cultivation area to become 
certified as “private applicators”. This EPA-sanctioned program will 
provide the necessary training and certification to ensure every one of our 
team members has the knowledge and skills to apply chemicals only 
when necessary, and only in a manner that’s permissible under state and 
federal laws.  

We prefer to use ORMI (organic certified) ingredients, but also recognize 
that at times, inorganic compounds are necessary. We will not use any 
product that is not approved or could pose any sort of risk to patients. 
Moreover, we will never apply any pesticide after the first week of 
flowering for any plant to ensure the cannabis flower is pure and free 
from chemical contamination from the moment it appears on the plant. 
Below are examples of the types of active ingredients that we will seek 
for our pesticides. 
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When applying pesticides, our employees will be required to use personal 
protective equipment such as a Tivek suits, gloves, respirators, and 
goggles. An emergency decontamination kit and spare clothing will be 
stored on site in case of an accidental chemical spill. All incidents will be 
immediately reported to the DOH. 

We will store our pesticides in an enclosed cabinet appropriately labeled 
and physically separated from the garden areas in the cultivation area. 
When applying pesticides, we will strictly follow EPA requirements for REI 
(required entry interval) and post the appropriate signage. The cabinet in 
which pesticides will only contain pesticides and all labels will be 
maintained on the bottles without alteration of any kind. All Safety Data 
Sheets for nutrients and pesticides will be cataloged and kept with the 
chemical cabinet, available for any person to review at any time.  

Please see Section 17 B. of this application for detailed information about 
our pest control measures. 

Handler restrictions: The goal is to touch the plants and products as few 
times as possible, and only with gloved hands. Gloves will be mandatory, 
as will be hair nets, hats, or other head coverings.  

Anyone with an illness, including an open sore, should stay home from 
work while symptomatic. All technicians working with plants or product 
will be ServSafe certified and follow the same guidelines as a food 
service employee.  

Handwashing facilities: Handwashing facilities and eye washing 
stations will be located independent of restrooms on every floor of the 
building, in an easy-to-reach location. Employees will be subject to the 
same handwashing rules of any food service worker.  

Inspection schedules: The opening technician will visually inspect 
equipment every day at the start of shift. Scheduled maintenance will be 
conducted per manufacturers guidelines.  
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Section 21 – Quality Control and Testing for Potential Contamination 
By checking “Yes,” you affirm that quality control measures and testing efforts must be 
in place to track active ingredients (THC and CBD) and potential contamination of 
medical marijuana products. 

  ☒ 
Yes 

☐ 
  No 

 

Section 22 – Recordkeeping 

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR 

PROPOSED FACILITY AND SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE 

FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND REGULATING TEMPERATURE, 
HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF 

MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY 

AND ALL TRANSACTIONS. 

 

Five-Leaf Remedies will employ a redundant system of recordkeeping for all aspects 
of the operation. Although we will adopt BioTrack THC to internally capture every 
aspect of the cultivation and processing operations from seed-to-transfer of a 
cannabis product to a licensed dispensary, we will also employ a “clipboard” system 
to manually record data from all relevant processes of the operation.  

Relying on experience from cultivation and processing operations in other states, 
best-practices required a redundant manual system of recording every data aspect in 
a contiguous written log. At Five-Leaf Remedies, we will then translate these paper 
documents to a spreadsheet database for the purpose of analytics. 

Monitoring, recording, and regulating temperature, humidity, ventilation, water 
supply, and lighting that affects the growth of medical marijuana plants 

Our cultivation operation has intentionally been designed as six areas that can be 
independently controlled and regulated to ensure the plants in the respective rooms 
are getting the precise exposure to the environmental factors necessary.  

For instance, using the cannabis plant’s vapor pressure, we will target temperatures 
of 80-84 degrees with relative humidity between 65-75 percent ambient humidity. At 
these parameters, it is also crucial to have adequate ventilation and air circulation via 
laminar flow throughout the cultivation areas.  
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The only way to monitor and track these data points is to take periodic readings 
throughout the day, every day, and record the data points onto a paper log attached 
to a clipboard outside the room. 

Similarly, we will track every nutrient added to our hydroponic reservoirs by milliliters 
and date added, along with daily pH and EC readings, ppm readings and water 
temperature readings. A clipboard containing the water log will be placed above each 
reservoir.  

We will have a notebook using the standard EPA pesticide log for private applicators 
which captures the date and time a pesticide is applied, the EPA registration number 
of the approved chemical, the amount applied, the plants to which the pesticide was 
applied, the license number of the employee who applied the pesticide, and a 
signature of the person making the log entry. 

We will also keep two separate logs for harvest batch numbers (cultivation) and 
production batch numbers (processing). As described in detail in Section 17 of this 
application, the implementation of harvest and production batch numbers is a highly 
effective method to track a single cannabis plant all the way to dispensing a product 
to a patient. These logs will be maintained in their respective operational areas. 

Aside from the aforementioned logs, we will also employ our clipboard system on 
inventory management. Every area that contains medical marijuana in any form 
(cultivation room, storage room, drying room, extraction system, or refrigerated 
storage, etc.) will have a clipboard log. The log will identify the date the product was 
placed in the area, the name and badge ID number of the employee responsible for 
placing it there, the harvest batch number of the product (if applicable), the production 
batch number (if applicable), the net weight of the medical marijuana, and the RFID 
tag number (last four digits).  

All ventilation systems will be on automatic timers. There will be a log to document the 
ventilation schedule, which will be modified from time to time as the plants enter 
different parts of the growing cycle. 

All lighting will be computer-controlled with a server, along with backup electrical time 
clocks as a redundant system. We will be using SmartPar technology, a proprietary 
system developed by LumiGrow, Inc. that will give us full online access using a 
computer, smartphone or tablet to set the light intensity, time on and time off for all of 
the spectral elements emitted by the LED fixture. The software is completely 
customizable, providing complete flexibility for any growing context. A paper-based 
clipboard log will accompany this electronic system to document any changes 
in lighting settings. The lighting log will document the date of the new setting, the light 
fixtures affected, the intensity settings for red, white and blue light, the duration for the 
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on and off cycle, the name and ID badge number of the employee affecting the setting 
changes. 

Finally, as noted in Section 15, we will employ a similar system of paper logs for both 
waste generated by cultivation and processing. As described in Section 20, we will 
also maintain a written visitor log to be able to identify who was on premise at any 
time.  

Logs will be kept in place with a 12-month history for ease of data retrieval. Once a 
12-month period has passed, the sheet of all paper logs will be archived quarterly and 
saved for a minimum of 5 years to ensure they are available for any audit. 

Equipment maintenance log 

All major equipment to include the CO2 supercritical extractor and its respective 
components, all processing equipment (centrifuges, rotovaps, vacuum pumps, ovens, 
hydroponic control buckets and grinder/macerator) will have associated equipment 
maintenance logs, again on clipboards, hanging adjacent to each piece of equipment. 
They will document the weekly, monthly, quarterly and annual maintenance functions 
being performed. Each log will be personalized to the respective piece of equipment. 
Unlike the other logs previously described, the equipment maintenance logs will be 
formatted as checklists with a narrative section for any nonstandard maintenance or 
repairs performed. 

We will maintain a log of all personnel entering the DVR room, the most restricted 
area in on the premises. This paper log must be documented every time the door is 
opened to the DVR room, to ensure complete accountability of who accesses this 
room, by badge number, name, date, time, reason for access and any changes, 
repairs or maintenance made.  

All cold-storage areas will have temperature logs to be annotated twice daily, at the 
start of the workday and at the end of the day. These will ensure all temperatures are 
within the prescribed ranges (for instance, refrigerated areas must remain below 41-
degrees Fahrenheit at all times).   

Records of inventory and all transactions 

As detailed in Section 14 of this application, Five-Leaf Remedies will maintain 
accurate and comprehensive inventory tracking records that account for, reconcile 
and evidence all inventory activity for medical marijuana from either seed or immature 
plant stage until the product is destroyed or sold to another establishment or a 
consumer.   
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To reiterate, logs will be kept of all weights of marijuana from the moment of harvest 
to the moment of final production. Specifically, when a plant is harvested, it will be cut 
down and immediately weighed (“wet weight”) and hung to dry.  

Once dried, the flowers and sugar leaves will be removed and placed into a bin while 
the fan leaves and stems will be chopped up and destroyed as wasted.  

Three additional weights will be recorded at the point of breaking down the harvested 
plant: (1) dry weight of the flower/sugar leaves, (2) weight of the waste (fan 
leaves/stems), and (3) water loss weight. All three of these weights will be recorded in 
BioTrackTHC along with the date of breakdown.  

All harvested flower/sugar leaves will be combined by strain into a “harvest batch,” 
which will be assigned as an eight-digit number with first two characters of the harvest 
batch as a two-letter designation for the strain name and the next six numbers of the 
date of the harvest.  

For example, when harvesting a batch of Blue Dream plants on January 27, 2018, the 
harvest batch number assigned will be “BD012718.” Going forward, the harvest batch 
will be weighed, ground into a fine powder, and then reweighed. The final weight of 
the harvest batch will be recorded into the inventory tracking software. The ground 
cannabis will be transferred to the processing operating in the lower level of the 
facility. 

Upon arriving in the extraction area of the facility, the harvest batches will be logged 
in by date, strain and weight. This will then take the harvest batch “off the books” of 
the cultivation and place it “on the books” of the manufacturing operation. 

Extraction using supercritical carbon dioxide processing removes trichomes, 
terpenes, and plant waxes. Once extracted, the ground cannabis becomes waste and 
will be destroyed in accordance with the waste standard operating procedures. The 
extract produced will be logged into the inventory management software by identifying 
the weight of ground, dry cannabis was used in the extraction production run, the date 
of the extraction and the amount of extract that resulted.  

Upon completion of the extraction run, a “production batch” number will be assigned 
recorded into the inventory management software along with the production date and 
final weight of the extract. 

DOH REDACTED
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Marketing 

All records related to education and marketing, including but not limited to audience 
composition data, will be maintained. It will show the name of the vendor organization, 
affirmation that the intended target audience is at least of 18 years of age, and a 
verification statement of what proportion of the audience is over 18 years of age. No 
advertising will be allowed below any state-mandated thresholds. 

DOH REDACTED

DOH REDACTED
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Sales 

Five-Leaf Remedies, Inc. will retain all books and records necessary to fully account 
for the business transactions conducted under its respective licenses for the current 
tax year and three preceding tax years. Books and records for the preceding six 
months (or complete copies of such records) must be maintained on the Licensed 
Premises at all times.  

Books and records associated with older periods may be archived on or off of the 
Licensed Premises.   

The books and records must fully account for the transactions of the business and 
must include, but shall not be limited to: 

(1)    an invoice for each transaction for which revenue is received, no matter 
how small the amount; 

(2)    a signed copy of each manifest executed for all pickups or deliveries; 

(3)    copies of all paper logs noted in this section; 

(4)    all advertising records as noted in this section; 

(5)    copies of all receipts for items purchased; 

(6)    copies of all tax filings for sales, excise taxes paid to government entities; 

(7)    payroll records for all wages paid; 

(8)    copies of all contracts for services performed that would necessitate the 
preparation of an IRS Form 1099; 

DOH REDACTED
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SECTION 24 – BUSINESS HISTORY AND CAPACITY TO OPERATE 
DESCRIBE YOUR BUSINESS HISTORY AND YOUR ABILITY AND PLAN TO MAINTAIN A SUCCESSFUL 

AND FINANCIALLY SUSTAINABLE OPERATION: 
 
While Five-Leaf Remedies Inc. was just recently incorporated, our team of investors 
and advisors includes six MBAs, six current or past CEOs, 11 business owners, and 
an economics professor with centuries of combined business experience.  
Their extensive expertise in business and compliance provides the oversight and 
guidance needed to maintain a successful and financially sustainable operation.  
 
Mark Bare, President of Growing and Processing Operations at our cultivating 
facility, will work closely with board chairman Juan Kimble and other board 
members and advisors to oversee production, ensure compliance, and to monitor 
revenue and expenditures.  
Bare will oversee operations at the facility from day to day, making any necessary 
adjustments to ensure a smooth flow of production. 
He will determine the schedule and methods, and make sure that the operation is set 
up according to requisite specifications and protocols.  
He will train technicians and a manager who can oversee operations when he is 
away.  
Daily records will be maintained of additions and changes in lighting, nutrients and 
water. He will monitor and study each batch to determine patterns and make 
adjustments if necessary.  
Bare holds a Bachelor of Science degree in Business Management and Marketing 
from York College of Pennsylvania. He has been a Pennsylvania licensed realtor 
for the past 30 years, specializing in commercial industrial and land development. 
His career has included some of the most economically significant high-profile 
developments in York County’s history, including the development of a York 
County industrial park that brought the largest Starbucks distribution center in the 
world to York.  
He has been a partner in numerous successful limited liability companies for 
endeavors such as ownership of high-profile commercial spaces and shopping 
centers, race horses, a car dealership, and various real estate projects. 
 
Juan Kimble holds an MBA from John Hopkins University. He served as CEO of 
Safe Harbor Water Power Corporation, overseeing 70 employees and a $30 
million annual budget.  
Juan has 30 years of leadership in the power generation industry. As a member of 
the board, his expertise will bring executive-level professionalism to our 
organization. 
He was the responsible official for environmental compliance and chief dam safety 
engineer for Federal Energy Regulatory Commission compliance. He has also 
served as the responsible official for power plants’ compliance with the EPA’s 
National Pollutant Discharge Elimination System and air permits.   
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Bare and Kimble will be assisted by Vice-President of Science and Compliance Jim 
Parco, a professor of Economics and Business at Colorado College who, with his 
wife, owns and operates a marijuana cultivation and extraction facility and retail 
store.  
Parco is sharing his medical marijuana growth, processing and dispensing knowledge 
and resources with our team to develop a fully integrated medical marijuana operation 
that cultivates and processes medical marijuana from seed to sale. 
He is working with our team to design a growth facility and dispensaries based on 
best practices in the industry. He is also helping us to develop standard operating 
policies for all areas of the operation to achieve consistency, efficiency and to ensure 
compliance. He is assisting in the creation of a comprehensive plan based on 
Pennsylvania requirements and regulations and the specific needs of patients in 
Pennsylvania.  
 
Parco in 1991 graduated with a Bachelor’s Degree in Economics from the U.S. Air 
Force Academy, where he was also the captain of the parachute team. He 
received an MBA from the College of William & Mary and a Ph.D. from the 
University of Arizona.  
Parco served on the National Security Council at the White House during the 
Clinton Administration as well as in a diplomatic capacity overseas with the 
American Embassy in Tel Aviv.  

He is widely published in the fields of psychology and economics for his work on 
game-theoretic models of human decision behavior. 

He is the founder and co-owner of Mesa Organics, a licensed retail cannabis 
operation in Pueblo, Co. and co-founder of The National Marijuana Museum to be 
built in Pueblo and set to open in 2018.  

Parco will advise Bare and the rest of the Five-Leaf team on the idiosyncrasies of 
marijuana growing, supply, and demand, as well as regulation compliance, and on 
any overall business situations for which assistance is needed.   

In addition to a Certified Public Accountant hired to review finances, and investor 
and board treasurer Grace Quartey will provide a redundant level of oversight for 
ensuring that effective financial procedures and systems are established, being 
followed consistently, and are in line with legal and best practice requirements. She 
will also present accounts for audit and liaise with the auditor, as required. 

Quartey holds a Master of Business Administration from the University of 
Baltimore. She is a Certified Public Accountant in Maryland and Pennsylvania, 
has over 20 years of professional experience in finance and owns her own 
accounting firm.  
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Every member of our team will be a board member with responsibility to help guide 
the organization. Key business support will be provided by: 

 Board member Ernie Waters will bring a competent level of compliance-
minded, detail-oriented oversight to our company. He served as Area Vice 
President and York Area Manager at Met-Ed from 1998 to 2009. His 
experience includes public accounting, internal auditing and serving as an 
expert accounting witness in rate proceedings.  

He served as the Chairman of York Hospital. He has been an Independent 
Director of The York Water Company since 2007 and Independent Director of 
Fulton Financial Corporation since December 2012. He serves as a Director of 
Fulton Bank of Lancaster, PA and Wellspan Health. He served at Pennsylvania 
Public Utility Commission, The Federal Energy Regulatory Commission and 
the New York Public Service Commission.  

 He is a member of the American Institute of Certified Public Accountants and 
holds his B.A. from Temple University and his M.B.A. from the University of 
Pittsburgh. 

 Bobby Simpson, CEO if the Crispus Attucks Association of York, a nonprofit 
with a $7.5 million annual budget that employs 307 people and has more than 
100 volunteers. 

 Dan Elby is CEO and co-founder of Alternative Rehabilitation Communities, 
Inc., which offers residential services to court-adjudicated youth.  

 Lynford King, a pharmacist who has 27 years of experience operating a 
pharmacy, 15 of them as an owner. As owner and a pharmacist at The 
Medicine Shoppe in Spring Garden Township, he is affectionately known to 
his clients as “The Compounding King.” Lynford earned his pharmacy 
degree at Temple University School of Pharmacy in Philadelphia and 
started his career in 1990 at Harrisburg Hospital. 

He has worked for Home Infusion - Home and Long-Term Care, Medco 
Health Solutions, and Lebanon VA Hospital. Lynford has attended or 
hosted numerous seminars specializing in compounding medicine and has 
earned a reputation for his work in this field. His pharmacy is recognized by 
the Professional Compounding Centers of America. 
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Part F – Community Impact 
(Scoring Method: 100 Points) 
 

SECTION 28 – COMMUNITY IMPACT 
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED 

WHEN EVALUATING THIS SECTION. 
 
PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE 

COMMUNITY WHERE ITS OPERATIONS ARE PROPOSED TO BE LOCATED: 
 
 

A bold idea 

  

DOH REDACTED
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Nearly a year ago, a group of civic-minded Yorkers met to discuss the benefits of 
bringing the medical marijuana industry to York City, Pennsylvania. 

We’ve heard much about business moving out of our city, and we felt the emerging 
medical marijuana industry could bring innovation back to York while giving local 
patients a face to their much-needed medication. 

The process started by meeting with large corporate organizations in other states, but 
we quickly learned these remote enterprises had very little interest in the patients or 
the people of our community.  

They wanted a couple token locals to affiliate with permit applications from their 
companies, which would send much of the profit from their would-be operations back 
home to some other state.  

When it became clear that the company we were seeking didn’t exist, we decided to 
build it ourselves.  

We met with diverse leaders from all community segments touched by this industry. 
We recruited the leaders of York’s African American, Hispanic, Disabled, and low-
income communities. We brought in educators, doctors, business and religious 
leaders, patients, and the best security professional available in the state.  

Together he 19 of us formed Five-Leaf Remedies, Inc., established to be an 
organization of the community and for the community. 

Giving back 

  

We formed Five-Leaf remedies as a Benefit Corporation to demonstrate our 
commitment to having a meaningful impact on the community. A Benefit Corporation is 
a C-corporation established with the purpose of creating general public benefit. That is, 
our bylaws state we must return a portion of our profits to certain causes. 

We’re accountable to shareholders, employees, customers, suppliers, the community, 
and the environment. To provide transparency about how we met our statutory 
requirement to give back to the community, we’ll post annual reports on our website. 

Robin Rohrbaugh, the President and CEO of York’s Community Progress Council, has 
agreed to act as our external Benefits Director and be responsible for overseeing the 
money being returned to the community.  
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She’ll analyze what would best serve the community and find ways to maximize our 
public benefit.  

Our donations will be focused in three general areas: 

1.    the financially distressed portion of our community;  

2.    education about medical marijuana and treating the 17 conditions currently being 
treated; and,  

3.    helping to get medical marijuana into the hands of patients who cannot afford the 
medical products. 

First, our shareholders have directed that a portion of the profits be given to LOCAL 
nonprofits, with emphasis placed on York City groups that improve the lives of those 
living on the lowest incomes in our community.  

Second, our shareholders want to fund organizations that compliment our community 
education efforts.  

For example, Campaign for Compassion, the group of parents with children who suffer 
from conditions served by medical marijuana, is a charitable organization that has a 
compatible community education focus. Campaign for Compassion represents 
hundreds of patients throughout the state and offers a unique and necessary source of 
direct feedback. We plan to interact with this group and others to exchange expertise, 
and to provide time and money for their cause.  

Third, we want some of our profits to be funneled into an internal Five-Leaf Remedies 
system under which low-income medical marijuana program participants can apply for 
reduced-cost medical marijuana from our dispensaries. Because insurance doesn’t 
cover this important medication, some of the people who most need it will have trouble 
affording it.  

That assistance will stretch beyond York if Five-Leaf Remedies is also granted a permit 
to operate three dispensaries, because two of the locations will be outside of York. Our 
Cumberland and Dauphin county dispensaries will also be active in their 
neighborhoods. 

  

Who we are 



Pennsylvania Department of Health 
Medical Marijuana Grower/Processor Permit Application 

154 

 

One of our fundamental benefits to the community is being locally owned and 
operated, with an overwhelming majority of our profits staying in the York community 
because that’s where we live, eat, and play.  

Of Five-Leaf Remedies’ 19 investors, only three are not York County residents. One is 
our pharmacist, Lynford King, who lives in adjacent Cumberland County but owns two 
businesses in York. He’s beloved by customers at his South Queen Street pharmacy, 
The Medicine Shoppe, and they call him “The Compound King” for his ability to 
problem-solve with personalized medications.  

The two others can’t be from York, essentially, because we need their expertise in 
owning and operating state-of-the-art cultivation and dispensary facilities in a state 
where it’s been legal long enough to have developed the sustainable models that we’ll 
be following.  

Jim and Pam Parco are the husband and wife Colorado team who will be advising our 
cultivation and dispensary operation leaders. While their expertise has been coveted 
by groups with deeper pockets and wider arms than we have, the Parcos were inspired 
to join our endeavor specifically because of our unique business model and our goal to 
give back to the community.  

Jim and Pam own Mesa Organics in Pueblo, Colorado. It sits on the family farm where 
Jim’s family has lived over 100 years. Like Five-Leaf Remedies, they are a locally 
owned business that has a strong social mission to improve the lives of every person 
who walks into their store. They take no money out of their company and strive to 
make the world a better place for everyone in their community.  

We admire their model and in many ways, are working to achieve the same 
community-focused goals. Jim is also a service-disabled veteran who served in the US 
Air Force for 24 years. 

The rest of our team lives in York and represents the diversity found here. Our 
investors include the Chief Executive Officer of the Crispus Attucks Association, the 
head of the Black Ministers Association, and both the past and former board presidents 
of the Spanish American Center. Our group is built of leaders in the philanthropic and 
nonprofit communities, with deeply established ties to the community and to state and 
local government organizations.   

  

Transparent leadership 
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Education is central to our role as a locally owned medical marijuana business.  

The honor of becoming one of our state’s first medical marijuana growers and/or 
dispensaries is inseparable from the awesome responsibility of shattering a stigma 
that’s been perpetuated through generations of well-meaning Pennsylvanians. 

We believe transparency and education are our strongest tools for debunking 
misinformation and promoting enlightenment.  

To that end, we’ve been proactive and transparent to show the community who we are 
and what medical marijuana could do for our community.  

We’ve posted our pictures and bios on Facebook, Twitter, and our public website, the 
ultimate goal of which is to educate people about the science and sociology of medical 
cannabis.  

We’ve knocked on the doors of all of the neighbors to our would-be cultivation facility 
and introduced ourselves, and we intend to keep a constant presence and be good 
neighbors.  
Five-Leaf Remedies has assigned bilingual representation (from our pool of investors) 
to make sure we can communicate with everyone in our community.  
On March 11, 2017, we hosted a Community Education Rally that was well-attended 
by the neighbors. We provided Spanish translators, handed out fact sheets about our 
plans in both English and Spanish, and provided food. We used the afternoon to 
educate neighbors about our plans and about medical marijuana, and to begin forming 
positive relationships.  
We have attended a meeting of the Olde Town East Neighborhood Association to 
introduce ourselves and begin networking with our neighborhood leaders. We also 
intend to host regular litter walks and other events to improve the neighborhood. 
And because diversity is at the core of our mission, we’ve brought on a Diversity 
Ambassador who is not an investor but is acting as an advisor, to help us relate to and 
interact with minority populations in our city. An employee of York’s Crispus Attucks, 
his first action as ambassador was to lead our group of investors in diversity training in 
March, 2017.  
  
Continuing momentum 
  

Our growth and processing building is located within blocks of York’s Community 
Progress Council, Crispus Attucks, and the Spanish American Center. We purposefully 
selected our building so we could make the biggest impact on York City.  

Instead of choosing a less expensive new building somewhere in the suburbs, we 
selected the re-use of a brownfield building (formerly a sewing factory and a tobacco 
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facility) in a blighted area. We are investing $2.5 million in York City’s revitalization and 
contributing to the cash-strapped city’s coffers. Our site is currently assessed at 
$132,270 and contributes $7,810 in city, school, and county taxes.  

The assessment will increase after we spend $2.5 million on renovations. If the 
assessment increases to $2.4 million, it will generate $141,734.64 in taxes. Investment 
in the building raises property values in a lower-income blighted neighborhood with 
declining property values. 

We also selected our building for its proximity to two community revitalization efforts: 
the YWCA’s Elm Street Improvement Project and Royal Square District. Our 
redevelopment of the building will compliment these nearby projects and help build 
momentum for the entire section of York, bringing an innovative new industry to an 
urban core.  

The building is located in a blighted area where neighbors refer to a nearby alley as 
“Drug Alley,” because of the nefarious activities happening there. Our highly secure 
facility with lights and security cameras will improve the security in the surrounding 
area.  

We will use local female- and minority- owned companies for the building renovation, 
equipment purchases, and other contracts. Preference will always be given to York-
based, Pennsylvania-based, and Made-in-America products and services. Local 
minority and female-owned businesses will be preferred for all of our future needs, 
from paper towels to pens and pencils.  

We’ve hired a York-based engineering firm, Murphy & Dittenhafer Architects, to draw 
up the plans included in this application. The local firm will likely be retained for the 
remaining engineering drawings and provide any required service requiring industrial 
hygienist or engineering expertise for any aspect of our grower/processor operation.  

  

Patients as advisors 

  

We have also begun recruiting participants for an advisory panel we are establishing. 
The advisory panel will meet regularly and provide us with feedback from patients and 
parents of underage patients.  

On Oct. 19, 2016, Five-Leaf Remedies investors met with members of Campaign for 
Compassion; and members Cara Salemme, Nichole McClure, and Angela Ferro 
agreed to participate on our advisory panel.  
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Topics of discussion will include any industry-relevant, patient-related developments, 
including prohibitive regulations at hospitals and other medical providers, efficacy of 
medications produced, preferred methods of medication administration, and the need 
for additional types (strains) of medication.  

A patient research panel is necessary to fully understand the nuances that will drive 
medication demand and to assist growers, producers, and dispensaries in providing 
the correct medications and the most effective medications. The panel would offer 
constructive recommendations based on patient experiences. 

  

Supporting research 

  

Our investors have also met with senior leaders of Penn State University – York, our 
local campus, to explore the possibility of creating symbiotic opportunities in the event 
that Five-Leaf Remedies becomes licensed in the months ahead.  

We plan to further investigate creative ways to partner to start producing peer-reviewed 
research across disciplines, be it physiology, psychology, chemistry, biology, 
sociology, economics, business, any of the natural or social sciences.  

There are also opportunities in the humanities with film studies to document this early 
pioneering period for histories to reflect upon in the decades ahead. Campus 
leadership is positively inclined to consider a partnership in mutually beneficially 
collaborations with respect to research, teaching and learning.  

  
  

Community ties 

  

Our commitment to the York community is evident in all of the actions outlined above, 
as well as by the past and current deeds of our investors. Five-Leaf was founded by a 
group of community leaders representing multiple nonprofit boards with benevolent 
missions. 

  

Boards on which we serve or have served include: 
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Crispus Attucks  

  Community Progress Council  

  Black Ministers Association of York  

  The Parliament Arts Organization 

  Centro Hispano (Hispanic-American Center of York)  

  Strand-Capitol Performing Arts Center 

  Farm & Natural Lands Trust  

York County Literacy Council 

Junior League of York  

York Suburban All-Sports Booster Club 

Better York 

Penn State York Advisory Council 

Central Market York 

YMCA of York 

Central York School District  

Pa. Disproportionate Minority Contact Committee 

Pa. Commission on Crime and Delinquency 

Board of Governors for Pa. State System of Higher Education 

Lock Haven University of Pennsylvania Council of Trustees 

WellSpan Health Board of Directors 

Juvenile Justice and Delinquency Prevention Committee of Pa.  

York County Chamber of Commerce 
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United Way of York 

ACHIEVE Civic Education  

York ACTION of Pa.  

CeaseFire of York 

Central Baptist Association 
 
Mount Calvary Baptist Church 
 
Campaign for Compassion 
 
Building Solid Foundations 
 
York County Community Services Department 
 
Healthy York County Coalition 
 
York City Health Board 
 
Martin Memorial Library 
 
York County Industrial Development Corporation 
 
Rotary Club of York 
 
National Advisory Board of the Enterprise Foundation 
 
York Hospital  
 
York County Drug Task Force 
 
WITF Broadcasting 
 
Pa. Office of Homeland Security (Former Director) 
 
Federal Emergency Management Agency 
 
National Emergency Management Association 
 
Pa. Governor’s Office 
 
York City Revitalization and Improvement Zone 
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Susquehanna Regional Airport Authority 
 
York City Redevelopment Authority 
 
Pa. Industrial Development Authority (PIDA) 
 
10,000 Friends of Pennsylvania 
 
York Jewish Community Center 
 
Pa. Jewish Coalition 
 
York County Community Foundation 
 

A false statement made in this application is punishable under the applicable 
provisions of 18 Pa. C.S. Ch.49 (relating to falsification and intimidation). 
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