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Medical Marijuana Grower/Processor Permit Application

You may apply for one grower/processor permit in this application for any of the medical marijuana
regions listed below. A separate application must be submitted for each grower/processor permit
sought by the applicant. Please see the Medical Marijuana Organization Permit Application Instructions
for a table of the counties within each medical marijuana region.

Please check to indicate the medical marijuana region, and specify the county, for which you are
applying for a grower/processor permit:

Northwest Northcentral Northeast
Southwest Southcentral Southeast

County: Washington

Department of Health Use Only

# Received
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Is the facility located in a financially distressed municipality?
Yes No

Does the facility have an excess maintenance agreement or road use agreement with
PennDOT, the local municipality, or the county? Yes No

Part B – Diversity Plan
(Scoring Method: 100 Points)
IN ACCORDANCE WITH SECTION 615 OF THE ACT (35 P.S. § 10231.615), AN APPLICANT SHALL INCLUDE WITH ITS

APPLICATION A DIVERSITY PLAN THAT PROMOTES AND ENSURES THE INVOLVEMENT OF DIVERSE PARTICIPANTS AND DIVERSE

GROUPS IN OWNERSHIP, MANAGEMENT, EMPLOYMENT, AND CONTRACTING OPPORTUNITIES. DIVERSE PARTICIPANTS
INCLUDE A PERSON, INCLUDING A NATURAL PERSON; INDIVIDUALS FROM DIVERSE RACIAL, ETHNIC AND CULTURAL

BACKGROUNDS AND COMMUNITIES; WOMEN; VETERANS; INDIVIDUALS WITH DISABILITIES; CORPORATION; PARTNERSHIP;
ASSOCIATION; TRUST OR OTHER ENTITY; OR ANY COMBINATION THEREOF, WHO ARE SEEKING A PERMIT ISSUED BY THE

DEPARTMENT OF HEALTH TO GROW AND PROCESS OR DISPENSE MEDICAL MARIJUANA. DIVERSE GROUPS INCLUDE THE
FOLLOWING BUSINESSES THAT HAVE BEEN CERTIFIED BY A THIRD PARTY CERTIFYING ORGANIZATION: A DISADVANTAGED

BUSINESS, MINORITY OWNED BUSINESS, ANDWOMEN OWNED BUSINESS AS THOSE TERMS ARE DEFINED IN 74 PA. C.S. §
303(B); AND A SERVICE DISABLED VETERAN OWNED SMALL BUSINESS OR VETERAN OWNED SMALL BUSINESS AS THOSE

TERMS ARE DEFINED IN 51 PA. C.S. § 9601.

Section 3 – Diversity Plan
By checking “Yes,” the applicant affirms that it has a diversity plan that establishes a
goal of opportunity and access in employment and contracting by the medical
marijuana organization. The applicant also affirms that it will make a good faith effort to
meet the diversity goals outlined in the diversity plan. Changes to the diversity plan
must be approved by the Department of Health in writing.

The applicant further agrees to report participation level and involvement of Diverse
Participants and Diverse Groups in the form and frequency required by the Department,
and to provide any other information the Department deems appropriate regarding
ownership, management, employment, and contracting opportunities by Diverse
Participants and Diverse Groups.

Yes No

DIVERSITY PLAN

IN NARRATIVE FORM BELOW, DESCRIBE A PLAN THAT ESTABLISHES A GOAL OF DIVERSITY IN OWNERSHIP, MANAGEMENT,
EMPLOYMENT AND CONTRACTING TO ENSURE THAT DIVERSE PARTICIPANTS AND DIVERSE GROUPS ARE ACCORDED

EQUALITY OF OPPORTUNITY. TO THE EXTENT AVAILABLE, INCLUDE THE FOLLOWING:

1. The diversity status of the Principals, Operators, Financial Backers, and Employees of the
Medical Marijuana Organization.

2. An official affirmative action plan for the Medical Marijuana Organization.
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3. Internal diversity goals adopted by the Medical Marijuana Organization.
4. A plan for diversity oriented outreach or events the Medical Marijuana Organization will

conduct during the term of the permit.
5. Contracts with diverse groups and the expected percentage and dollar amount of revenues

that will be paid to the diverse groups.
6. Any materials from the Medical Marijuana Organization’s mentoring, training, or professional

development programs for diverse groups.
7. Any other information that demonstrates the Medical Marijuana Organization’s commitment

to diversity practices.
8. A workforce utilization report including the following information for each job category within

the Medical Marijuana Organization:
a. The total number of persons employed in each job category,
b. The total number of men employed in each job category,
c. The total number of women employed in each job category,
d. The total number of veterans in each job category,
e. The total number of service disabled veterans in each job category, and
f. The total number of members of each racial minority employed in each job category.

9. A narrative description of your ability to record and report on the components of the diversity
plan.

GREEN FOR LIFE GROWERS, LLC DIVERSITY PLAN 
Bentleyville Cultivation Facility, Washington County, PA 

The goal of GFL’s Diversity Plan is to ensure we hire and grow a diverse workforce and 
cultivate an inclusive environment where everyone is fully engaged and empowered to 
perform at their highest potential.  We are fully committed to equal opportunity employment 
and participation by all employees in all employment classifications.  This commitment also 
applies to our independent contractors, suppliers and consultants.   

Green For Life Grow Facility 
Green for Life Growers, LLC (GFL) has received zoning approval and a permit for its new 
cultivation/processing facility in Bentleyville, Washington County, PA, and is now applying for 
a medical marijuana grower/processor permit from the Commonwealth of Pennsylvania.  GFL 
estimates that when up and running, the facility will have approximately 30 full-time 
employees.  GFL will also hire contractors, suppliers and consultants to assist where and 
when needed for construction, installation, maintenance, diversity training, print production, 
pest control, waste disposal, and general administrative assistance.  We currently estimate 
spending 12-15% of revenue on diverse contracting services. 

The 20,000-square foot facility is on 4.2 acres in the Interchange Development District (IDD) 
in Bentleyville, Washington County.  Washington County is in the middle of the 11-county 
region designated as Southwest Region 5 by the PA Department of Health.  Bentleyville, 
which is a rural borough in a county that is 34% rural, is approximately 29 miles south of 
Pittsburgh and is considered part of Pittsburgh’s greater metropolitan area. 

Bentleyville sits at the interchange of Interstate 70, running east-west, and is 12 miles from 
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the entrance to Interstate 79, running north-south.  These two main thoroughfares, plus all the 
secondary roads, provide convenient access to Pittsburgh and all of Region 5.  This is 
important for two reasons: first, it will allow GFL’s transportation/delivery employees to reach 
dispensaries quickly and easily, and secondly, it will encourage potential employees from 
more diverse areas (such as Pittsburgh) to apply for jobs at the grow facility. 

GFL’s Commitment 
GFL is fully aware of and is fully committed to diversity and inclusion in every aspect of our 
recruitment, employment, training and advancement within the entire GFL organization.  
These criteria also apply to how we hire and work with our contractors, suppliers and 
consultants, ensuring they too reflect our culture and values. 

How GFL Views Diversity 
The scope of diversity has greatly expanded since the EEOC was created in 1964. 
Subsequent initiatives like Affirmative Action also sought to remedy other past practices of 
discrimination and level the playing field even more. 

Today GFL, like many others, looks at diversity in the broadest context that includes all the 
characteristics that make us unique: race, color, gender, religion, national origin, age, 
disability, ethnic culture, sexual orientation, gender identity, parental status, educational 
background, intellectual perspective, socioeconomic status, organizational level and more. 

For GFL, diversity is about appreciating all these differences and similarities and creating an 
atmosphere that supports, promotes and celebrates individual and collective achievement.  
GFL also views diversity as both a business and moral imperative.  Narrowly defined, 
“diversity” alone is not sufficient to achieve performance advantages or right the wrongs of the 
past; diversity without “inclusion” doesn’t work.  Unless we also address inclusion and 
empowerment, companies will never realize the full business potential of diversity in the 
workplace.   

For GFL, diversity is about appreciating all these differences and similarities and creating an 
atmosphere that supports, promotes and celebrates individual and collective achievement. 

Overcoming Obstacles to Diversity 
A 2015 U.S. Census Bureau study showed that Pittsburgh is one of the least diverse places 
in the U.S., ranking it 227th out of 230 cities.  Specifically, the report said minorities held only 
11% of all jobs in the Pittsburgh metro area. 

This situation presents a special challenge to businesses like GFL who want to reflect the 
community in which it operates yet seek a diverse candidate pool and workforce.  In general, 
the future economic growth of the entire region is dependent on everyone’s ability to attract 
and retain a diversity of people.  

GFL will explore every avenue to reach out to as many diverse individuals, organizations and 
contractors as possible to alert them to the opportunities available with our company.  To help 
overcome these obstacles and achieve GFL’s goals, the Diversity Plan addresses four areas: 

(1.) Recruitment and Employment- How do we search for and hire a diverse pool of 
candidates with the talent, skills and potential to fill all levels of employment within 
the GFL organization? 
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(2.) Inclusion and Empowerment- How do we create, cultivate and sustain an inclusive 
work environment where all employees are fully engaged and empowered to reach 
their full potential? 

(3.) Contractors, suppliers and consultants- How do we ensure our contractors follow 
EEO and AA standards so they reflect our culture and values?      

(4.) Responsibility and Reporting- Who is responsible for ensuring that diversity and 
inclusion are institutionalized within GFL? How will success be measured? How 
will it be monitored? 

An Actionable, Sustainable Diversity Plan  
Recruitment and Employment 

 GFL will advertise job openings in and around the 11-county Region 5 area using a 
range of traditional media that may include print, radio and the internet.  We will pay 
particular attention to minority-owned publications and stations.  

 GFL will contact employment services and organizations that serve minority and 
disadvantaged persons to inform them of job availability.  We will reach out to state 
and local diversity associations and committees to obtain a comprehensive list of 
these related organizations.  

 GFL will attend career fairs in which minorities and females traditionally participate to 
distribute information about GFL and available jobs. 

 GFL’s website will have a career section where it will post its diversity goals and list 
job openings. (Existing GFL employees will be made aware of openings prior to 
postings being placed on the website).  We will also link to other websites where 
appropriate.       

 GFL will utilize online sites like LinkedIn and possibly other social media sites if they 
can provide plausible leads to viable candidates.  

 For more specialized positions, GFL may contact institutions like Penn State College 
of Agricultural Sciences. 

 GFL will create intern positions for college or post graduate students who are looking 
for hands-on experience and/or training with our growers and cultivators.     

 GFL will use the contacts of several of its management team members.  For example, 
GFL’s Security Director has extensive experience working with police and military 
organizations and has established contacts with many veterans and disabled veteran 
groups.

 Depending on the number of applications received, GFL may initially hire an 
independent HR consultant (who we have already contacted) to help narrow the 
candidate list and “blind” the selection process to eliminate conscious or subconscious 
bias in hiring. 
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Inclusion and Empowerment 
To reap the benefits of workforce diversity, inclusion is the key to employee retention and 
high organizational performance.  GFL seeks to create an environment where different 
perspectives are heard and everyone at every level feels empowered to contribute.  This 
requires transparent communications, participatory work processes, and cross functional work 
experiences.

 GFL will foster an atmosphere of collaboration, flexibility and fairness to enable and 
empower employees to participate and contribute to their full potential. 

 GFL will make clear its diversity mission and philosophy by posting it throughout the 
facility and incorporating it into its training materials, brochures and website. 

 Every new employee will attend an introductory class on diversity training.  It will focus 
on the knowledge, awareness and skills needed to build and maintain an inclusive 
environment and ensure everyone is aware of the company’s diversity philosophy. 

 In addition, GFL will periodically hold classes that address different elements of 
diversity and help to explore and shed light on our cultural biases.  GFL will use the 
expertise of a University of Pittsburgh professor who specializes in diversity training 
and heads a group that conducts classes and instruction for companies of all sizes. 

 GFL will create problem-solving cross functional teams that eliminate traditional 
organizational hierarchy.  Research shows such teams are one of the most successful 
methods to foster appreciation for diverse perspectives and for weaving these ideas 
into the organization.   

 Included in GFL’s business plan is extensive training at our affiliates’ locations in 
Colorado and Arizona for employees responsible for growing, harvesting, extracting 
and producing our medical marijuana products.  Once initial training is completed and 
the facility is up and running, GFL will encourage and facilitate cross training with 
these individuals for anyone wishing to explore other positions within GFL.   

 GFL will facilitate work/life flexibilities as appropriate. 

Contractors, Suppliers and Consultants 
GFL’s primary contracting goal is to select contractors, suppliers and consultants who have 
the experience and ability to complete the highest quality work within a scheduled timeframe 
and pricing parameters.  This includes qualified minority, women and disadvantaged business 
enterprises, as well as other diverse groups, in both the initial and post construction phases of 
the facility. 

 GFL will build relationships within the community to raise awareness and identify 
candidates that result in diverse contracting participation yet is still reflective and 
inclusive of the local community.  

 GFL will utilize the services of certified MBEs (Minority Business Enterprise) WBEs 



Pennsylvania Department of Health
Medical Marijuana Grower/Processor Permit Application

8

(Women Business Enterprise), DBEs (Disadvantaged Business Enterprise) and other 
diverse organizations. 

 GFL may also contact the office of the Equal Opportunity Review Commission of 
Pittsburgh to provide assistance in the recruitment and placement of MBEs/WBEs. 

 GFL will ensure all qualified contractors, supplies and consultants are given equal 
access to bid on GFL’s business.  Bid packages will be developed and distributed in a 
manner that will maximize inclusion. 

 Depending on the number of applicants, GFL will provide interested, viable parties 
with specific requirements and information to assist them in the final bidding process. 

 For certain consulting needs where bids are not appropriate or necessary, GFL will 
use the resources of local universities and relevant organizations such as the 
Pittsburgh Human Resources Association or Pennsylvania Women Work to help 
identify and hire a diverse range of advisors and consultants as needed.   

 GFL will post contracting, supplier and consulting “Request for Bids” on the GFL 
website.

Responsibility and Reporting 
The CEO is ultimately responsible for ensuring that diversity and inclusion are integrated and 
sustained within the entire GFL organization.  However, successful implementation requires 
the concerted efforts of every employee accepting the Diversity Plan’s goals and philosophy 
as an integral part of their daily work routine.  In fact, adherence to the Diversity Plan is a part 
of each employee’s job description and, in varying degrees, will be incorporated into their 
performance evaluations. 

GFL would also like to note here that it is committed to maintaining a productive, legal and 
positive work environment free of any discrimination or harassment. Any supervisor or 
manager who becomes aware of any discrimination or harassment must immediately advise 
the senior management team so it can be investigated in a timely and confidential manner.  
Similarly, any employee with questions or concerns should contact his/her supervisor or 
manager or with any other employee with whom the employee feels comfortable. 

The CEO and management team will monitor GFL’s progress in carrying out and adhering to 
the Diversity Plan.  In particular, the CFO will be responsible for tracking and recording 
employment, retention, contracting and MBE/WBE/DBE participation activity.  This 
information will be used to compile periodic reports that will be reviewed and used as the 
basis for specific actions and improvements.  

Finally, GFL will comply with all requests, in the form and frequency required, made by the 
Pennsylvania Department of Health for any and all information pertaining to GFL’s diversity 
goals, plans and results.  This information includes: 

 A workplace utilization report that describes the total number of men, women, 
veterans, disabled veterans and racial minorities employed in each job category. 
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Timetable outlining the steps required for the applicant to become operational within six
months from the date of issuance of a permit

By checking “Yes,” you affirm that you are able to continuously maintain effective
security, surveillance and accounting control measures to prevent diversion, abuse and
other illegal conduct regarding medical marijuana plants and medical marijuana.

Yes No

Section 8 – Operational Timetable

IF ISSUED A PERMIT, PLEASE DESCRIBE BELOW THE STEPS AND TIMEFRAMES FOR BECOMING OPERATIONAL AS A
GROWER/PROCESSOR WITHIN SIX MONTHS FROM THE DATE OF ISSUANCE OF A GROWER/PROCESSOR PERMIT.
SPECIFICALLY, PROVIDE THE STEPS YOU WILL TAKE TO BEGIN THE PROCESS FOR THE GROWING, HANDLING, PROCESSING,
TESTING, TRANSPORTING, AND DISPOSING OF MEDICAL MARIJUANA AND MEDICAL MARIJUANA PRODUCTS.

DOH REDACTED
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IF MORE SPACE IS REQUIRED FOR THE OPERATIONAL TIMETABLE, PLEASE SUBMIT ADDITIONAL INFORMATION IN A SEPARATE

DOCUMENT TITLED “OPERATIONAL TIMETABLE (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT

REQUIREMENTS AND INCLUDE IT WITH THE ATTACHMENTS.

Section 9 – Employee Qualifications, Description of Duties and Training

A. PLEASE PROVIDE A DESCRIPTION OF THE DUTIES, RESPONSIBILITIES, AND ROLES OF EACH PRINCIPAL, FINANCIAL
BACKER, OPERATOR AND EMPLOYEE.

1. Financial Backer: A financial backer must be able to pass a federal and state background check
after being permitted to invest in GFL. He/she must have sufficient committed funds to support
GFL in executing its business plan. Some of our financial backers will play prominent roles in the
day to day activities of the company and a few will be selected to sit on the Board of Directors.
Some have chosen to be avaibable for consulting but will not play any role in the day to day
operations.

2. Chief Executive Officer: As first in command, the CEO gives GFL the proper strategic direction as
well as creating a vision for success. He/she oversees all operations and business activities as well
as develops strategies and plans that align with short term and long term objectives. The CEO sits
on the Board of Directors and accepts all final fiscal responsibility and bottom line accountability.
He/she oversees all hiring and provides feedback to the Board of Directors on performance.
He/she is responsible for developing a high performing managerial team and for leading and
motivating staff to promote and sustain diversity and employee engagement. For this specific
position, the CEO must have in depth knowledge of all aspects of the medical marijuana market.

3. Chief Financial Officer: The Chief Financial Officer sits on the Board of Directors and is responsible
for planning, developing, organizing, implementing, directing and evaluating the organization’s
fiscal function and performance. He/she must be well versed in all aspects of financial
management, including accounting, tax filings, banking operations, and payroll. The GFL CFO is in
charge of integrating the State’s approved seed to sale software into GFL’s accounting practices
and will work with the Security Director to monitor inventory control systems. The CEO is also
responsible for tracking diversity activity and compiling periodic reports used as the basis for the
State’s workplace utilization reports. This job requires familiarity with the medical marijuana
market and its unusual financial issues. A Bachelors degree and/or 10 15 years of related
experience is required.

4. Director of Operations: The Operations Director oversees and directs the physical operations of
the entire facility from start to finish: construction of the facility, build out of the interior, the
selection and installation of all utilities and equipment, on going maintenance, and obtaining
proper permits. He/she will report to and work with the CEO and CFO to ensure accurate
projected costs, adherence to timelines, inspection preparedness, and strict compliance with local
and state regulations. He/she is tasked with acquiring and assigning contracting bids according
to the State’s and GFL’s diversity goals. The Operations Director will spend time with our affiliate,
Agronomy Innovations LLC in Arizona, observing and learning specific elements of a grow facility
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and bring those best practices to GFL’s grow facility in PA. Position requires at least 10 years
experience in construction or similar.

5. Director of Security: The Security Director is responsible for understanding, implementing and
ensuring compliance with all elements of safety and security mandated by the State and GFL’s
Security Plan. He/she will assume control of the security protocols and security surveillance
system, ensuring adherence by all employees and that all systems are checked and maintained on
a regular basis. He/she will hire and manage security personnel, including conducting background
checks for new employees. The Security Director will also work closely with the CFO to manage
inventory to prevent theft and diversion. He/ she will also oversee transportation and delivery
assignments, making sure delivery manifest are properly completed and logged. Experience in
law enforcement or military preferred.

6. Director of Communications: This position is responsible for all internal and external
communications for GFL and will position GFL as the premier medical marijuana grow facility in
PA. External communications include creation of marketing materials, website posts and updates,
and ensuring all materials comply with State regulations and laws. Outreach includes
communicating with the media and conducting presentations for organizations requesting
information about GFL and medical marijuana. He/she is also responsible for all employee
communications, including the creation of training materials and working with the CFO and HR
consultants to promote diversity and inclusion in the workplace. This position requires at least 5
years experience in the communications field. Experience in the pharmaceutical or healthcare
industries preferred.

7. Head Grower: The Head Grower is in charge of the medical marijuana from seed to final harvest
and all steps in between. He/she is responsible for incorporating state of the art methods,
protocols and nutrients in all phases of planting and growing. The Grower must ensure a safe,
clean, efficient environment and work toward production goals established in coordination with
the Operations Director and CEO. All product grown must be of the highest quality and safe for
patients. The Head Grower and his/her staff are responsible for testing, quality assurance,
mechanical infrastructure, and making sure everything is kept up to operational and legal
standards. Working with the Security Director, the Grower must also monitor the medical
marijuana from seed to sale” on an approved software system. The Grower will spend time with
GFL’s affiliate, Agronomy Innovations LLC in Arizona, before establishing a grow so best practices
can be shared and implemented. A degree in botany, horticulture or farm management with at
least three years experience is preferred. Experience in a regulated, professional grow facility is a
plus.

8. Cultivation Employee(s): Cultivation employees report to the Head Grower. They are responsible
for the day to day care of the medical marijuana plants and, as a group, maintaining optimum
efficiency within the facility. They germinate, water, fertilize, clone, trim, check for mold or pests
and guarantee the overall health of the plants for final harvest. They ensure that the grow facility
is cleaned properly and necessary supplies are always available. The employees log information
into the inventory tracking system, ensure proper labeling and RFID chips are attached, and that
all inventory is accounted for from seed to final delivery of product. Initial cultivation employees
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will be trained in Arizona at our affiliate, Agronomy Innovations LLC, learning all aspects of their
job and bringing those skills and best practices back to our cultivation facility in PA.

B. PLEASE DESCRIBE THE EMPLOYEE QUALIFICATIONS OF EACH PRINCIPAL AND EMPLOYEE.

1. CEO/Co Founder: J. Brian Suley Mr. Suley has been an Investment Advisor and Insurance Broker
for the last 16 years. He has worked for several large financial services companies and has been
with his current firm for the last 10 years. He has advised various types of businesses on their
insurance needs as well as on their employee benefits. He has extensive experience with
understanding insurance risk management, financial management, financial analysis, investment
risk management and business management. Mr. Suley has extensively researched the medical
marijuana industry since 2012 as a viable investment. He has traveled all over the United States
talking with current medical marijuana business owners and attending marijuana business
conferences to network and develop contacts within the industry. During the last year, Mr. Suley
has begun working with Alternative Medical Enterprises, LLC and Emerald Fields of Colorado to
develop a working relationship with their Senior Management Teams, so he could learn the inner
workings of multiple premier medical marijuana organizations operating in several states. During
this time, Mr.Suley was introduced to his Co founding partner Mr. Miller and they decided to
form a group of like minded entrepreneurs that were interested in the medical marijuana
industry. The co founding partners have developed GFL’s vision and business plan that is now
being executed with the application for a grower/processer permit and a dispensary permit in the
State of Pennsylvania.

2. CFO/Co Founder: Mark Miller, CPA, MBA, CMA Mr. Miller is a driven and accomplished executive
with 25+ years experience in finance, accounting, taxes and insurance. His ability to negotiate
deals, implement cost saving policies and resolve complex tax and insurance issues have made
him a sought after expert for many. He has been involved with numerous successful start ups,
served as CFO for two multi million dollar corporations, and currently sits on the Board of
Directors of several businesses. His experience also extends to directing day to day operations,
such as managing human resources, overseeing safety issues and claims, and handling mergers
and acquisitions. Mr. Miller is a part of an investment group that has equity in Alternative Medical
Enterprises LLC and currently sits on their Board of Directors.

3. Operations Director: John Pultan After obtaining a BA in business finance, Mr. Pultan founded a
pipeline and utility services company that grew to 260 employees, operating in six states. In 2002
he sold the company to a national utility corporation with 6,000 employees and 1 billion in sales,
staying on as VP of Business Development and Operations until 2011. A year later he founded
HPB Oil and Gas as CEO, developing natural gas production and leases in the Appalachian basin.
Most recently, in 2014, he helped form JM Energy Holdings as a senior partner, developing oil
exploration in the Illinois basin. Along with Mr. Miller, Mr. Pultan is part of an investment group
with equity in Alternative Medical Enterprises, LLC.

4. Security Director: Charles Rozzo Mr. Rozzo has more than 15 years experience in law



Pennsylvania Department of Health
Medical Marijuana Grower/Processor Permit Application

18

enforcement and currently owns his own tactical training company. He has instructed groups as
diverse as the Allegheny County Police and Afghani forces in Afghanistan. He has supervised
hundreds of security officers and safeguarded multi million dollar complexes. Mr. Rozzo holds 34
professional certifications, many of them with the Department of Defense and Department of
Homeland Security. Some of these certifications include: defense tactics, lethal/non lethal
weapons training, safety and security in homes and schools, handling aggressive behavior, tactical
first aid response, and finger printing/retinal scanning.

5. Director of Communications: Nancy J. Lovre Ms. Lovre has spent more than 25 years in the
communications field. She began her career with a major public relations and advertising firm
and moved on to become Director of Global Communications for several of the world’s largest
pharmaceutical and biotech companies. She has extensive experience working with the public,
the media, the FDA and other Legal and Regulatory bodies. She has been highly involved in
promoting diversity in the workplace and has been instrumental in developing and implementing
philanthropic healthcare programs to assist communities in need in the U.S, Europe, Asia and
North Africa.

6. Head Grower: GFL will be looking for an experienced head grower who can make day to day
decisions regarding cultivation operations and staff management. Desired experience for a high
level cultivation position includes a degree in botany, horticulture, farm management, etc,
combined with at least 3 years of experience applying this knowledge and/or managing
employment staff. Experience or training related to cannabis plants is especially valuable( must
be experience from a regulated jurisdiction; training must be more than mere certification from
an online training institute).

7. Cultivation Facility Employees: GFL will employ several entry level employees to handle routine
daily tasks related to planting, growing and harvesting cannabis plants. Typical duties include
watering, applying nutrients, transferring plants, identifying problems, harvesting and trimming.
He/she must be able to work in a fast paced environment and be able to pick up at least 50 lb
box. Botany and horticulture experience is preferred but training will be provided. Must be able
to pass a state and federal background check. Training will be provided by experienced staff
working in Arizona.

8. Proccessing Lab Technician: GFL will be looking for a few technicians that have a B.S. in Chemistry
or one year related lab experience. Must be proficient in basic computer skills. Must be able to
take direction from a supervisor and communicate as a team member. He/she must be able to
meet production standards in a fast paced work environment. He/she must be able to stand for
extended periods of time and lift 50 lbs. Familiarity with cGMP and FDA guidelines is preferred
along with working knowledge of the aseptic technique. He/she must also be able to pass a state
and federal background check. Training will be provided on all equipment by experienced staff
working in Arizona.

C. PLEASE DESCRIBE THE STEPS THE APPLICANT WILL TAKE TO ASSURE THAT EACH PRINCIPAL AND EMPLOYEE WILL MEET
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THE TWO HOUR TRAINING REQUIREMENT UNDER THE ACT AND REGULATIONS.

1. State announces locations or makes available online the two hour training course.

2. Principles and current employees will be required to take course within 2 weeks of course being
announced to maintain employment with GFL.

3. All of GFL’s initial employees will attend a hands on training process at our affiliate company,
Agronomy Innovations LLC of Arizona. During this week of training in Arizona, they will be
assigned a mentor who will take them through a general day at the cultivation facility and help
their mentor with all of their daily duties. He/she will be taught all of the different functions and
proper procedures that they will need to know to have a successful employment with GFL at our
cultivation facility in Pennsylvania. He/she will be required to know all of the different
components that go into the cultivation of medical marijuana as well as best practices used to be
able to bring those practices and knowledge back to Pennsylvania and successfully perform those
duties for GFL at our cultivation facility.

4. New employees will be required to take the two hour training course prior to their first day of
work in the facility. They will be tested on the information provided and must achieve a passing
result immediately following the training.

5. New employees will receive 8 additional hours of training from Agronomy Innovations, LLC
trainers prior to their start date.

6. These requirements will be clearly stated in our Employee Handbook and they will also be
included in our Standard Operations Manual.

7.

8.

IF MORE SPACE IS REQUIRED FOR ANY OF THE ABOVE THREE COMPONENTS OF SECTION 9 (A, B AND C), PLEASE SUBMIT

ADDITIONAL INFORMATION IN A SEPARATE DOCUMENT TITLED “EMPLOYEE QUALIFICATIONS, DESCRIPTION OF DUTIES AND
TRAINING (CONTD.)” IN ACCORDANCE WITH THE ATTACHMENT FILE NAME FORMAT REQUIREMENTS AND INCLUDE IT WITH

THE ATTACHMENTS.

Section 10 – Security and Surveillance
A GROWER/PROCESSOR FACILITY MUST HAVE SECURITY AND SURVEILLANCE SYSTEMS, UTILIZING COMMERCIAL GRADE

EQUIPMENT, TO PREVENT UNAUTHORIZED ENTRY AND TO PREVENT AND DETECT DIVERSION, THEFT, OR LOSS OF ANY SEEDS,
IMMATURE MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA PLANTS, MEDICAL MARIJUANA AND MEDICAL MARIJUANA

PRODUCTS.

PLEASE PROVIDE A SUMMARY OF YOUR PROPOSED SECURITY AND SURVEILLANCE EQUIPMENT AND MEASURES THAT WILL

BE IN PLACE AT YOUR PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE
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FOLLOWING: GENERAL OVERVIEW OF THE EQUIPMENT, MEASURES AND PROCEDURES TO BE USED, ALARM SYSTEMS,
SURVEILLANCE SYSTEM, STORAGE, RECORDING CAPABILITY, RECORDS RETENTION, PREMISES ACCESSIBILITY, AND
INSPECTION/SERVICING/ALTERATION PROTOCOLS.
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Be conspicuously placed on the package.

Include the name, address and permit number of the grower/processor.

List the form, quantity and weight of medical marijuana included in the package.

List the amount of individual doses contained within the package and the species
and percentage of THC and CBD.

Contain an identifier that is unique to a particular harvest batch of medical
marijuana, including the number assigned to each harvest lot or process lot in the
harvest batch.

Include the date the medical marijuana was packaged.

State the employee identification number of the employee preparing the package
and packaging the medical marijuana.

State the employee identification number of the employee shipping the package,
if different than the employee preparing the package and packaging the medical
marijuana.

Contain the name and address of the dispensary to which the package is to be
sold.

List the date of expiration of the medical marijuana.

Include instructions for proper storage of the medical marijuana in the package.

Contain a warning that the medical marijuana must be kept in the original
container in which it was dispensed.

Contain a warning that unauthorized use is unlawful and will subject the
purchaser to criminal penalties.

Contain the following warning stating:

This product is for medicinal use only. Women should not consume during pregnancy or
while breastfeeding except on the advice of the practitioner who issued the certification
and, in the case of breastfeeding, the infant’s pediatrician. This product might impair the
ability to drive or operate heavy machinery. Keep out of reach of children.
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PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOUWILL MEET

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND
REGULATIONS:

N/A

C. PLEASE DESCRIBE YOUR PROCESS FOR CREATING AND MONITORING THE LABELING USED FOR MEDICAL MARIJUANA
PRODUCTS:

Green for Life Growers LLC has an exclusive licensing agreement with NuTrae LLC 
and will be manufacturing, packaging and selling the MuV product line.  Samples for the 
current packaging of the MuV products have been attached under section Attachments J.  We 
believe because of our partnering relationship and exclusive license agreement to sell the 
MuV products which already have packaging, we are very comfortable that we can make the 
necessary adjustments to meet all of the requirements outlined under this section. 

Our standard operating procedures are designed to comply with all the regulations 
and we will have processes in place that will ensure that all packaging will be done to protect 
all individuals from any dangers related to the medical marijuana products we will be 
manufacturing for sale in Pennsylvania.  All of our packaging will be done and labeled at our 
facility in Bentleyville, PA.  All packages will be done so that the medical marijuana has 
minimal exposure to oxygen and will contain a seal to ensure that the packages have not 
been tampered with.  All packages will be child-resistant, tamper-proof, light-resistant and 
opaque.  The packaging and labeling will be designed as the final product.  There will be no 
products that are packaged in a bulk manner and sold to anyone that has plans on 
repackaging of the product.  GFL will have processes in place that will check and double 
check that all labeling contains all information and warning needed by the patient.  Our 
procedures will ensure that:  

 No trademarks, artwork or design can reasonably lead an individual to mistake that a 
product we manufacture under the MUV line or any other product as anything other 
than medical marijuana.

 No seals, flags, crests or insignias can be mistaken as an endorsement of any State, 
County or Municipality or any agency. 

 No cartoons, schemes, images, graphics or any features will be used that could attract 
children’s interest. 

As stated under our inventory control procedures all labeling will contain a RFID tag so the 
product can be tracked from the harvest batch, the employee that packaged the product, to 
the individual who is responsible for the shipping.  As previously stated we have existing 
labeling for the MuV products.  Any labeling that does not meet or contain all required 
information under the regulations will be modified in order to meet the regulations and obtain 
desired approval.  The labeling will be designed to be easily readable, weather and tamper 
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the electronic tracking system prescribed by the Department:

If you check “No” to any statement, you must state the reasoning for doing so at the end
of this section. If issued a permit, you must be able to affirm each statement by the time
the Department determines you to be operational under the Act and regulations.

The number, weight, and type of seeds.

The number of immature medical marijuana plants.

The number of medical marijuana plants.

The number of medical marijuana products ready for sale.

The number of damaged, defective, expired, or contaminated seeds, immature
medical marijuana plants, medical marijuana plants and medical marijuana
products awaiting disposal.

Inventory controls and procedures will be established for the conducting of
monthly inventory reviews and annual comprehensive inventories of medical
marijuana at the facility.

Inventory reviews of medical marijuana plants in the process of growing and
medical marijuana and medical marijuana products that are being stored for
future sale shall be conducted monthly.

Comprehensive inventories of seeds, immature medical marijuana plants, medical
marijuana plants, medical marijuana and medical marijuana products shall be
conducted at least annually.

A written or electronic record of the inventory reviews and comprehensive
inventories must be created and maintained.

The written or electronic record will include the date of the inventory, a summary
of the inventory findings, and the employee identification numbers and titles or
positions of the individuals who conducted the inventory.

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOUWILL MEET

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND
REGULATIONS:

N/A
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C. PLEASE DESCRIBE YOUR APPROACH REGARDING THE IMPLEMENTATION OF AN INVENTORY MANAGEMENT PROCESS.
THIS APPROACH MUST ALSO INCLUDE A PROCESS THAT PROVIDES FOR THE RECALL OF MEDICAL MARIJUANA AND THE

MANAGEMENT OF MEDICAL MARIJUANA PRODUCT RETURNS FROM A DISPENSARY:

DOH REDACTED
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C. PLEASE ALSO PROVIDE A DETAILED SUMMARY OF THE METHODS AND PROCEDURES THAT WILL BE USED FOR THE

GROWING OF MEDICAL MARIJUANA AT THE PROPOSED GROWER/PROCESSOR FACILITY. FOR EXAMPLE: THE INCLUSION
OF GROWING MEDIUMS OR HYDROPONICS, THE PHYSICAL CONDITION FOR MAINTAINING THE IMMATURE MEDICAL

MARIJUANA PLANTS AND MEDICAL MARIJUANA PLANTS, NUTRIENT PRACTICE, PARTICULAR LIGHTING STRATEGIES, ETC.
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Department.

PLEASE PROVIDE AN EXPLANATION OF ANY RESPONSES ABOVE THAT WERE ANSWERED AS A “NO” AND HOW YOUWILL MEET

THESE REQUIREMENTS BY THE TIME THE DEPARTMENT DETERMINES YOU TO BE OPERATIONAL UNDER THE ACT AND
REGULATIONS:

N/A

B. PLEASE PROVIDE DETAILS OF ALL NUTRIENT AND GROWTH ADDITIVES THAT WILL BE UTILIZED AT YOUR FACILITY:
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Section 20 – Sanitation and Safety
PLEASE PROVIDE A SUMMARY OF THE INTENDED SANITATION AND SAFETY MEASURES TO BE IMPLEMENTED AT YOUR
PROPOSED FACILITY AND SITE. THESE MEASURES SHOULD COVER, BUT ARE NOT LIMITED TO, THE FOLLOWING: A WRITTEN
PROCESS FOR CONTAMINATION PREVENTION, PEST PROTECTION PROCEDURES, MEDICAL MARIJUANA HANDLER
RESTRICTIONS, HAND WASHING FACILITIES, AND INSPECTION SCHEDULES TO ENSURE THE ACCURACY OF OPERATIONAL
EQUIPMENT.

Sanitation and Safety 

GFL will maintain our cultivation facility in a sanitary condition to limit the potential for 
contamination of the medical marijuana grown and processed in the facility.  GFL will utilize a 
sanitation protocol that abides by of the Department’s standards and will be clearly stated in 
our operations manual.  The following processes will apply: 

1. Equipment and surfaces, including floors, counters, walls and ceilings shall be 
cleaned and sanitized as frequently as necessary to protect against contamination, 
using a sanitizing agent registered by the EPA, in accordance with the instructions 
printed on the label. 

2. Litter and waste shall be properly disposed of and the systems for waste disposal 
shall be maintained in good working condition to prevent the litter and waste from 
becoming a source of contamination in areas in which immature medical 
marijuana plants or medical marijuana plants are exposed. 

3. Floors, walls and ceilings shall be kept in good repair. 

4. Equipment, counters and surfaces for processing will be food grade quality and 
may not react adversely with any solvent being used. 

5. Adequate protection against pests shall be provided through the use of integrated 
pest management practices and techniques that identify and manage plant 
pathogens and pest problems, and the regular disposal of litter and waste to 
prevent infestation. 

6. Toxic cleaning compounds, sanitizing agents, solvents used in the growing and 
processing of medical marijuana, and pesticide chemicals will be labeled and 
stored in a manner that prevents contamination of seeds, immature medical 
marijuana plants, medical marijuana plants and medical marijuana products, and 
in a manner that will comply with other applicable laws and regulations. 
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GFL will also provide an additional line of defense in preventing contamination of the 
cultivation facility by requiring all employees and outside visitors to walk through an enclosed 
airlock room system that blows air onto anyone entering the grow area of the cultivation 
facility.  This process helps to avoid contamination from outside bacteria, mold spores and 
tiny insects that may be on someone’s clothing.  GFL will provide its employees and visitors 
with adequate, readily accessible lavatories that are maintained in a sanitary condition and 
cleaned on a regular basis.  There will also be several convenient hand-washing facilities 
furnished with running water at a suitable temperature in processing areas and where good 
sanitary practices require employees to wash and sanitize their hands.  GFL will ensure that 
its facility is provided with a water supply sufficient for its operations which will be derived 
from a public water system.  All GFL employees working in direct contact with medical 
marijuana is subject to the restrictions on food handlers in 27.153(relating to restrictions on 
food handlers).  All employees will conform to sanitary practices while on duty, Including the 
following: 

1. Maintain adequate personal cleanliness 

2. Wearing proper medical scrubs for work and using latex gloves when 
applicable 

3. Washing hands thoroughly in an adequate hand-washing area before starting 
work or at any time when hands may have become soiled or contaminated. 

GFL will have an equipment inspection process that will include a checklist that will need to 
be completed on a weekly basis to ensure all of our equipment is in good working condition 
and does not need any maintenance or repairs.  This checklist will also include a sanitation 
schedule to make sure all equipment is properly cleaned on a regular basis.  All employees 
will be required to clean equipment after use, if necessary, and provide a date and time when 
equipment has been cleaned as an additional checks and balance system to making sure all 
of GFL’s equipment is sanitary and in good working order.  GFL will also be vigilante to 
inspect our facility for rodents that could be hiding and other pests not always seen.  GFL will 
employ an outside licensed rodent and insect removal company to inspect the premises on a 
quarterly basis to ensure that our facility is rodent and insect free.  GFL will also make sure 
that no pesticides, not approved by the Department for use, will be used in either the grow 
process or for the removal of any insect infiltration.  GFL will also place a dumpster outside 
the cultivation facility with regularly scheduled pick-up for all waste that doesn’t involve any 
medical marijuana waste.  All medical marijuana waste will be disposed of in accordance with 
1151.40 of the regulations regarding disposal of medical marijuana. The cultivation facility 
manager will be responsible for making sure all of GFL’s sanitation and safety protocols are 
followed by all employees.  Any employees not following GFL’s protocols will be reprimanded 
appropriately to ensure that it doesn’t happen again.  GFL is confident that all of our protocols 
will satisfy all of the Departments requirements regarding sanitation and safety at our 
cultivation facility.  
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Section 21 – Quality Control and Testing for Potential Contamination
By checking “Yes,” you affirm that quality control measures and testing efforts must be
in place to track active ingredients (THC and CBD) and potential contamination of
medical marijuana products.

Yes No

Section 22 – Recordkeeping

PLEASE PROVIDE A SUMMARY OF THE RECORDKEEPING PLAN THAT WILL BE IN PLACE AT YOUR PROPOSED FACILITY AND
SITE. THE PLAN SHOULD COVER, BUT IS NOT LIMITED TO, THE FOLLOWING: A SYSTEM FOR MONITORING, RECORDING, AND
REGULATING TEMPERATURE, HUMIDITY, VENTILATION, WATER SUPPLY, AND LIGHTING THAT AFFECTS THE GROWTH OF
MEDICAL MARIJUANA PLANTS, AN EQUIPMENT MAINTENANCE LOG, AND RECORDS OF INVENTORY AND ALL
TRANSACTIONS.

GFL and its affiliates use a range of systems to monitor, maintain and record various 
mechanical systems.  These systems include but are not limited to airlock, air handlers with 
carbon filters, water filtration and recycling, humidity/temperature control, lighting and CO2 
levels.

GFL air-quality monitoring utilizes the Honeywell Metasys system.  This system is a complete 
enterprise-building Integrator which provides cloud/web-based monitoring and recording for 
temperature, humidity, building pressure, outside humidly/temperature and CO2 levels.  This 
system offers the flexibility for automation or manual control of the HVAC systems as well as 
the ability to set threshold alarms.  Additionally, water supply filtration is monitored through 
individual sensors which measure water quality, pressure, tank levels and flow rates.  The 
sensors supply the data through the Metasys system. Maintenance parameters can be set 
thru each of the system monitors.  

Lighting system monitoring and management will vary based on the phases of crop 
development and associated lighting requirements. Each grow pod has an individual 
controller tied into a master-timer controller which records all lighting sequences for each 
grow room.  These systems are backed-up through a separate power-generator and all data 
is backed up to a separate cloud-based server.  All information will be recorded and 
maintained within the cloud-based server to be able to retrieve when necessary to compare 
procedures and for any audits requiring review of the information. 

GFL will utilize a regularly scheduled maintenance plan for all of our equipment within the 
cultivation facility.  GFL will inspect all of our equipment monthly to ensure everything is 
working correctly and will not affect our ability to operate.  There will be a maintenance log 
that is maintained for inspections and also for in-house recordkeeping.  The maintenance log 
will contain the inspection date, named equipment needing maintenance, maintenance 
performed, equipment replaced and final outcome of inspection.  Any equipment that is not 
operating to our standards will be replaced and logged into the maintenance log when 
replacement occurs.  We will maintain maintenance logs for at a minimum of 7 years. 

GFL has detailed how our inventory management procedures will be handled within Section 
14(c).  All inventory is tracked within our electronic tracking system and also by physical 
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SECTION 24 – BUSINESS HISTORY AND CAPACITY TO OPERATE
DESCRIBE YOUR BUSINESS HISTORY AND YOUR ABILITY AND PLAN TO MAINTAIN A SUCCESSFUL AND FINANCIALLY
SUSTAINABLE OPERATION:
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Part F – Community Impact
(Scoring Method: 100 Points)

SECTION 28 – COMMUNITY IMPACT
PLEASE BE ADVISED, LETTERS OF RECOMMENDATION OR SUPPORT WILL NOT BE CONSIDERED WHEN EVALUATING THIS
SECTION.

PROVIDE A SUMMARY OF HOW THE APPLICANT INTENDS TO HAVE A POSITIVE IMPACT ON THE COMMUNITY WHERE ITS
OPERATIONS ARE PROPOSED TO BE LOCATED:

COMMUNITY IMPACT STATEMENT 

Green for Life Growers LLC is committed to having a positive and profitable impact on the 
community in which we operate by providing good jobs, quality products, and transparency in 
all we do. 

Situation Analysis 
The legalization of medical marijuana and its use by individuals suffering from a variety of 
ailments is still a controversial subject for some citizens and organizations.  Within the United 
States the legality of both medical and recreational marijuana varies greatly from state to state. 
And, of course, there is the immense gray area between federal and state law. 

However, in the past several years, we have seen more and more states overcome decades of 
misinformation and prejudice by formally recognizing the enormous health and economic 
benefits of medical marijuana.  The Commonwealth of Pennsylvania now is the 24th state to 
grant legal access to medical marijuana and, since its passage, in Pennsylvania another 4 
states have legalized medical marijuana at the ballot box in November of 2016. 

Pennsylvania, for the most part, is a conservative, traditional state.  But by most accounts, 
Harrisburg is doing the right thing by allowing alternative therapies that provide medical relief to 
thousands of its citizens.  A 2015 Quinnipiac Poll showed 88% of PA voters favored medical 
marijuana access (and 51% supported full legalization for adults).  However, in keeping with its 
more cautious nature, PA’s Act 16 only addresses medical marijuana and prohibits dry leaf 

INFORMATION REDACTED
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smoking or edible forms of medical marijuana. 

These restrictions eliminate some of the more controversial issues surrounding marijuana, and 
polls show a clear majority in favor of legalized access to medical marajuana.  But there are 
still many who, for various reasons, are opposed to, skeptical of, misunderstand or are deeply 
distrustful of anything to do with medical marijuana.  It’s critical, therefore, that Green for Life 
Growers LLC (GFL) use every opportunity to inform, educate, and provide complete 
transparency around efforts to bring medical marijuana to Pennsylvanians in need. 

The Golden Rule
GFL’s senior management team is comprised of individuals who were born, raised, married, 
had families and currently live in Southwestern Pennsylvania.  Several of them founded 
successful businesses here worth millions of dollars and employed hundreds of people. This is 
their neighborhood, their community.  Clearly, GFL has more than a business interest here; it 
also has a personal stake in seeing the surrounding communities thrive and succeed.  GFL will 
work with every community where it operates with the same high level of consideration, 
opportunity, and respect that one would expect if living and raising their family in that 
community.

 GFL believes licensees hold a special responsibility to the communities where they are 
located given the unusual nature of the issue and the controversy still surrounding 
medical marijuana. 

 GFL is committed to complete transparency to build trust and accountability among its 
neighbors. 

 GFL will create a positive environment through local hiring, information sharing, 
community outreach and local participation. 

 GFL will respect the concerns of the community, providing avenues for open dialogue 
to quickly address and resolve any issues that may arise. 

 GFL is committed to diversity in all aspects of recruitment, employment, training and 
advancement. 

Further, if requested, GFL will be available to meet with or conduct presentations for 
organizations, businesses or groups who would like more information about GFL, its grow 
facility, or medical marijuana in general. This includes topics such as: the current status of 
medical marijuana in the U.S and PA; approved medical conditions and suggested therapies; 
medical research studies here and abroad; state security and safety requirements; and the 
history and science of medical marijuana. 

The Green for Life Grow Facility in Bentleyville, PA  
GFL is seeking a grower/processor permit for its new 20,000 sq. ft. facility sitting on 4.2 acres 
in Bentleyville, Washington County.  Washington County sits in the middle of the 11-county 
region designated as Southwest Region 5 by the PA Department of Health.  Bentleyville is 29 
miles south of Pittsburgh, Region 5’s largest city, and is considered part of Pittsburgh’s greater 
metropolitan area. 
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Like many towns in Southwestern PA, Bentleyville is a rural borough in a county that is 34% 
rural.  Its population is approximately 2,600 and Bentleyville covers an area of 3.7 square 
miles.  U.S. Interstate 70 borders the borough’s northern side and PA Route 917 forms Main 
Street.  The estimated median household income in 2015 was $40,360 and the estimated per 
capita income was $21,656. Unemployment as of 2015 was 5.2%.  

Bentleyville is primarily Caucasion (94.8%), with African-American and Hispanics making up 
about 4.7 % of the population.  The male to female ratio is fairly even at 48.6%to 51.4%. The 
most common industries are manufacturing, construction and the retail trade.  The most 
common occupations are construction, installation, maintenance and repair, followed by sales 
and related occupations. 

How GFL Can Help the Community 
GFL firmly believes that its grow facility will have a positive and beneficial effect on Bentleyville 
and the surrounding areas: 

Bentleyville has been proactive in attracting new business.  Over the past 10 years, 
Bentleyville established the Interchange Development District (IDD) by Interstate 70 to attract 
new business.  Among other things, it is zoned for manufacturing, commercial development, 
warehousing, nurseries and large agriculture. 

Bentleyville has been receptive to GFL and the grow facility.  The GFL grow facility is actually 
built on the site of an old 1955 building that GFL gutted and refurbished over the past two 
years.  During that time, GFL enjoyed a good working relationships with zoning board 
representatives and local employees who welcomed the possibility of a grow facility in their 
locale.  GFL has been given final zoning approval for the facility. 

 GFL will provide job opportunities and tax revenue.  Many areas of Southwestern PA still 
haven’t recovered from the loss of the steel industry and declines in coal mining and 
manufacturing.  Places like Bentleyville that have worked hard to turn that around (like 
developing the IDD) deserve consideration for this new industrial opportunity.  GFL estimates 
that when running at full capacity, the facility will employ up to 30 people. 

Bentleyville and surrounding areas have the skilled labor ideal for a grow facility.   A grow 
facility of this size will require many of the same skills as the leading occupations in the area – 
construction, installation, maintenance and repair.  And with the area being so rural, there will 
be many with farming and agricultural experience to fill positions in the grow rooms.    

Bentleyville is a perfect location within Region 5.   Bentleyville sits at the interchange of 
Interstate 70, running east-west, and is 12 miles from the entrance to Interstate 79, running 
north-south.  These two main thoroughfares, plus all the secondary roads, provide convenient 
access to Pittsburgh and all of Region 5.  This is important for two reasons: first, it will allow 
GFL’s transportation/delivery employees to reach dispensaries quickly and easily, and second, 
it will encourage potential employees from more diverse areas (such as Pittsburgh) to apply for 
jobs at the grow facility. 

The facility will not have any negative environmental or public safety issues.  GFL has 
conducted several environmental studies and looked at key data regarding water consumption, 
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energy use and sewage.  In all instances, there is nothing that would change or negatively 
impact the community’s utility structure or supply.  Regarding safety, GFL will follow and, in 
some instances, exceed the state’s strict, mandated security measures for all grow facilities. 

Conclusion
Green for Life Growers LLC believes Bentleyville is an ideal location for a grow facility and that 
it will have a positive and beneficial impact on the community.  GFL will provide good jobs in a 
place actively seeking new business, which in turn will provide increased tax revenue to an 
economically distressed region.  It will operate in a safe and secure environment, producing 
quality products that will benefit thousands of patients.  Ultimately, GFL intends to operate its 
grow facility in a manner that will make Bentleyville proud to be involved in this new industry  
that will help so many.    







 
 “all data is live and searchable” 

Salida Colorado – February 17th 2017 

This is a letter of intent stating that Adilas LLC will provide a cloud based  SAAS 
(Software as a Service) with all accounting and operational functionality to Green for Life 
Growers, LLC. The service will meet or exceed published Pennsylvania regulation, 
compliance and reporting rules for Medical and Recreational marijuana dispensaries, 
grows and production facilities in the event that your application results in a license. 

Adilas LLC is a fully integrated Operational Platform/Accounting System containing ‐ 
Customer or Patient Relations Management ‐ Point of Sale (POS) ‐ Plant & Chain of 
Custody Inventory Tracking & Controls ‐ Cultivation Operations Management ‐ 
Manufacturing Procedures and Functions ‐ Electronic Time Cards & Payroll ‐ A/P’s &  
A/R’s ‐ All Financials for CPA/IRS reporting ‐ Ecommerce (Online Orders, Shopping Cart 
and Customer/Patient Sign Up) and Reporting using API or FTP to state regulators. Adilas 
is a hosted solution with over 19 years of experience tracking data. Adilas develops 
custom functionality for each state that is approved for Medical or Recreational 
Marijuana and is currently in use in Alaska, Washington DC, Washington State, Colorado, 
California, New Jersey, New York, Arizona, Michigan, New Mexico, Oregon, Connecticut, 
Illinois, Maryland, Maine, Massachusetts, Nevada and soon Ohio and Pennsylvania.  

Thank you for your selection of our services, 

Stephen R Berkenkotter  ‐ Co Founder ‐   

www.adilas.biz  
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 Why Choose Green for Life? 
 
Experience And Knowledge  GFL’s management team 
has the business acumen and industry knowledge to 
successfully launch and manage a company of this type, 
size and scope.  Areas of expertise include: 

 Comprehensive understanding and experience with 
the medical marijuana industry 

 Advising patients about alternative medicines 

 Achieving optimal plant cultivation and superior extraction methods 

 Large facility construction; building adaptation and maintenance; equipment installation 

 Implementing and enforcing safety procedures to secure people, place and product 

 Strict compliance with complex regulatory requirements and laws 

 How to engage and educate the  community and media to create positive attitudes 
 
The Best Affiliations  GFL is affiliated with one of the most successful, established medical 
marijuana organizations in the U.S, Alternative Medical Enterprises LLC (AME) of Florida. They 
are the parent company of Altmed LLC, Nutrae LLC, Agronomy Innovations LLC, and are in 
partnership with Los Suenos Farms LLC in Colorado. These affiliations provide GFL with the 
ability to: 
 

 
 
 
 
 

 
 
 

 

 Use existing blueprints for rapid upscaling of 
state‐of‐the‐art cultivation and extraction 

 Explore and develop new delivery systems 

 Produce the highest quality, pharmaceutical 
grade extracts and products to give patients the 
most precise dosing possible 

 Adopt the Adilas inventory system to track 
materials from seed to sales     

 Share best practices within the medical 
marijuana industry 

What sets us apart! 

 Experience & Knowledge 

 Outstanding Affiliations 

 Established Product Line 

 Proven Extraction Advantage 
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KEY PERSONNEL 

 J. Brian Suley, Co‐Founder and CEO 
Mr. Suley has been an insurance broker and investment advisor for 16 years.  In 2012 he 
began analyzing medical marijuana as a legitimate investment opportunity. During that 
time Mr. Suley immersed himself in the science and business of the industry and developed 
valuable relationships in the U.S., Canada and Europe. He has since formed formal 
affiliations with individuals and organizations who are leading the way in every aspect of 
the medical marijuana industry. He has worked closely with their advisors, growers and 
management teams to understand and adopt these successful business models and state‐
of‐the‐art technologies. Mr. Suley seeks to bring this same expertise and experience to the 
medical marijuana patients in Pennsylvania. 

 Mark Miller, CPA, MBA, CMA, Co‐Founder and CFO 
Mr. Miller is a driven and accomplished executive with 25+ years experience in finance, 
accounting, taxes and insurance. His ability to negotiate deals, implement cost‐saving 
policies and resolve complex tax and insurance issues have made him a sought‐after expert 
for many. He has been involved with numerous successful start‐ups, served as CFO for two 
multi‐million dollar corporations, and currently sits on the Board of Directors of several 
businesses. His experience also extends to directing day‐to‐day operations, such as 
managing Human Resources, overseeing safety issues and claims, and handling mergers 
and acquisitions. Mr. Miller is part of an investment group that has equity in Alternative 
Medical Enterprises LLC and currently sits on their Board of Directors.   

 John M. Pultan, Operations 
After obtaining a BA in business finance, Mr. Pultan founded a pipeline and utility services 
company that grew to 260 employees, operating in six states. In 2002 he sold the company 
to a national utility corporation with 6,000 employees and 1 billion in sales, staying on as 
VP of Business Development and Operations until 2011.  A year later he founded HPB Oil 
and Gas as CEO, developing natural gas production and leases in the Appalachian basin. 
Most recently, in 2014, he helped form JM Energy Holdings as a senior partner, developing 
oil exploration in the Illinois basin. Along with Mr. Miller, Mr. Pultan is part of an 
investment group with equity in Alternative Medical Enterprises LLC.   
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 Charles A. Rozzo, Security 
Mr. Rozzo has more than 15 years’ experience in law enforcement and currently owns his 
own tactical training company. He has instructed groups as diverse as the Allegheny County 
Police and  Afghani forces in Afghanistan. He has supervised hundreds of security officers 
and safeguarded multimillion dollar complexes. Mr. Rozzo holds 34 professional 
certifications, many of them with the DOD and DHS.  Some of these certifications include: 
defense tactics, lethal/non‐lethal weapons training, safety and security in homes and 
schools, handling aggressive behavior, tactical first aid response, and finger printing/retinal 
scanning. 

 William Bethea, Grow Consultant 
Mr. Bethea was recruited by Agronomy Innovations LLC (Green for Life’s affiliate) to bring 
his vast knowledge and experience in commercial agriculture to the sometimes haphazard 
approaches to growing marijuana. After graduating from Abraham Agricultural College in 
1988, and before joining Agronomy Innovations, Mr. Bethea spent 18 years successfully 
improving the quality, output and revenue for a variety of agricultural companies in Florida. 
His expertise includes instituting breeding programs, the efficient use of hydroponic 
systems, fertilizer management, cultural practices, and varietal development.  If Green for 
Life is granted a grow license, Mr. Bethea will help to train its growers and budsmen in the 
technology and methods that will optimize their marijuana cultivation and production. 

 Nancy J. Lovre, Communications and Community Outreach 
Ms. Lovre has spent more than 25 years in the communications field. She began her career 
with a well‐known public relations and advertising firm and moved on to become Director 
of Global Communications for several of the world’s largest pharmaceutical and biotech 
companies. She has extensive experience working with the public, the media, the FDA and 
other Legal and Regulatory bodies, She has been highly involved in promoting diversity in 
the workplace and has been instrumental in developing philanthropic healthcare programs 
to assist communities in need  in the U.S., Europe, Asia and North Africa. 
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MEDICAL ADVISORY BOARD 

Dr. Valerie Riddle 
Chief Medical Officer of American Medical Enterprises LLC 

Christopher Witowski, Ph.D 
Director, Lab Processing Services of Agronomy Innovations, LLC 

James F. Young, Ph.D 
Former President, Research & Development, MedImmune 

Jerry Karabelas, Ph.D 
Partner, CareCapital LLC; Former CEO of Pharmaceuticals, Novartis AG of Basel, Switzerland 

Sue Sisley, MD, Ph.D 
Psychiatrist and former clinical professor at the University of Arizona College of Medicine.  She 
has done extensive research on the potential medical uses of marijuana. 
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CONTACT INFORMATION 
 
 

Visit our website at:  www.greenforlifepa.com 

See our partner websites at:  www.altmed.co 
www.agronomyinnovations.com 
www.muvproducts.com 

 
 
 

Or visit us at:  37 McMurray Rd., Bldg. 2, 
Suite 2103 
Pittsburgh, PA 15241 

 
 

 
 

Or give us a call: 
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HYDRATING LOTION 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required by the State of Pennsylvania; we 

will also have a label (like above) that will be applied to each item listing any addition information required (license number, batch number, etc). 
   



 

                    

SPORTS GEL 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required by the State of Pennsylvania; 

we will also have a label (like above) that will be applied to each item listing any addition information required (license number, batch number, etc). 
 



 

              

PAIN RELIEF CREAM 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required by the State of Pennsylvania; 

we will also have a label (like above) that will be applied to each item listing any addition information required (license number, batch number, etc). 



 

                  

VAPE PEN KIT 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required by the State of Pennsylvania; 

we will also have a label (like above) that will be applied to each item listing any addition information required (license number, batch number, etc).



 

 
 

 

CANNABIS CONCENTRATES 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required 

by the State of Pennsylvania; we will also have a label (like above) that will be applied to each item listing any addition 
information required (license number, batch number, etc).



 

           

INTIMACY OIL 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required by the State of Pennsylvania; 

we will also have a label (like above) that will be applied to each item listing any addition information required (license number, batch number, etc).



 

 
 

               

CANNABIS PATCH 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required 

by the State of Pennsylvania; we will also have a label (like above) that will be applied to each item listing any addition 
information required (license number, batch number, etc).



 

 
 

 

METERED NOSE INHALER 
Our labels will be similar to what you see above but will be modified to comply with the rules and regulations that are required 

by the State of Pennsylvania; we will also have a label (like above) that will be applied to each item listing any addition 
information required (license number, batch number, etc).
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RELEASE AUTHORIZATION 

TO:     ____________________________________________________________ 
         (Do not write above this line – For Department of Health Only) 

    

FROM: ________________________________________________________________________ 
                          Applicant’s Name 

I, _________________________________________, by and on behalf of the undersigned applicant, have filed a 
permit application with the Pennsylvania Department of Health (“Department”).  I certify that I am authorized by the 
applicant to submit this Release Authorization on its behalf and to bind the applicant to all provisions within this 
Release Authorization. I understand that the applicant is seeking the granting of a privilege and acknowledge that the 
burden of proving the applicant’s qualifications and suitability for a favorable determination is at all times the burden 
of the applicant. 

I understand that a background investigation may be conducted by the Department pursuant to its statutory duty to 
investigate the character, honesty, integrity and suitability of myself and any entity with which I am associated. I 
further understand and agree that I am voluntarily executing this Release Authorization to expressly authorize and 
permit the Department to obtain any and all information it deems necessary, and accept any risk of adverse public 
notice, embarrassment, criticism, or other action or financial loss which may result from action with respect to this 
permit application. 

The rights and powers herein are granted to facilitate the background investigation being conducted by the 
Department at my request and on behalf of the applicant and is not otherwise intended to create or establish a legal 
or fiduciary relationship between the Department, its agents and employees, and me. I hereby acknowledge that no 
such relationship exists. 

1. I hereby authorize and request every person, firm, company, corporation, board, association or institution of 
any kind, and every Federal, state or local government entity, including but not limited to every court, law 
enforcement agency, criminal justice agency or probation department, without exception, both foreign and 
domestic, to whom this Release Authorization is presented having any knowledge, information, documents, 
forms, photographs, computer files, accounts, ledgers or other items about, relating to or concerning the 
applicant and to fully discuss with and answer any inquiry made by any duly authorized investigator of the 
Pennsylvania Department of Health.

2. If this Release Authorization is presented to any brokerage firm, bank, savings and loan, or other financial 
institution or officer of same, I hereby authorize and request any and all documents, records or 
correspondence pertaining to the applicant, including but not limited to past loan information, notes, checking 
account records, savings deposit records, safe deposit box records, passbook records and general ledger 
folio sheets.

3. I hereby authorize an agent of the Department to obtain and review copies of any and all documents, records 
or correspondence pertaining to myself and the applicant, and I hereby authorize any Federal, state or 
municipal agency or body, law enforcement agency or criminal justice agency or department, tax agency or 
authority, regulatory agency, authority or body, to make full and complete disclosure of any and all 
information and documents including, but not limited to, documents and information otherwise privileged or 
not subject to public disclosure, as well as other information on file or available concerning the applicant.

4. This Release Authorization extends to the review and copy of any information protected by law or contact 
from disclosure, privilege or obligation.

5. I do for the applicant, as well as for myself, my heirs, executors, administrators, successors and assigns, 
hereby release, remise, exonerate and forever discharge the Department, its members, agents and 
employees, the Commonwealth of Pennsylvania and its instrumentalities, and any agents and employees 

Green For Life Growers, LLC

Jonathan Brian Suley










